





4. Policy 4132 Licensed Employee Sick Leave — Laura Palmer — 5 min

Policy 4132 was revised to add the provision that Licensed and Administrative employees of the
District in their first year of employment will be awarded their first year s sick leave accrual in
fotal at the beginning of the year. After the first year of employment, sick lcave shall be accrued
on a monthly basis.

The intent of this change was to a »w newly hired Licensed and Administrative employees leave
with pay, as opposed to leave without pay.

Superintendent Nielson noted that this is an added benefit to Licensed Employces and offers
understanding to new employee needs as well as a competitive leave option, similar to other
districts.

5. Preliminary «iscal Year 2024 Budget — Ron Nielson & Tyrel Pemberton —
15 min

Superintendent Nielson and Business Administrator Tyrc] Pemberton will present the proposed
budget for the fiscal year 23. An official fiscal year 23 budget will be formally approved in the
June 21st board meeting.

6. Capital Plan Follow-up - Tyrel Pemberton - 10 min

Proposals from Architcctural firms should start arriving in early June. Mr. Pemberton requested
1-3 members of the board for input. wi out congregating a quorum.

Board Member Shumway suggested community members {rom the area of the Blanding
Elementary School should reach out to Mr., Pemberton. Mr. Pemberton ' o noted that there
would be a full stakeholder board organized by early June in preparation for commenting and
reviewing the Architectural plans. Discussions are continuing with BDK for constructton
management.

7. Graduation Events Attendance Coordination — Ron Nielson — 10 min

Board Members discussed and identitied graduation and promotion events they planned to attend
at the end of the month to ensure each event has board representation.

8.S keholders i1rvees (" N m min

Superintendent Nielson reviewed with the Board of Education the district's efforts to receive
Stakeholder's Surveys for district teachers and administrators. Board members discussed their
preferred method *imeofyeartodi ~ | =thesurve ‘ogair tin 'res 1se d data.
Board members were also advised they could take the opportunity to discuss the current results
in more detail in Personnel Closed Session if needed.
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H. Cit*~~n Comments

1. Citizens' Comments

Rich Monson commented that the SJEA is grateful for all that the board does, and expressed
appreciation to Superintendent Nielson. He stated in his time working with ~ 1perintendent
Nielson. the superintendent has gone above and beyond to work with SJEA and support
employees.

1. Closed Session rar Roard discretion, Closed Session muy be moved)

1. Purchase, exchange or lease of real property
2. Lit*~tion
3. Personnel

Motion to go into Closed Session to discuss Personnel.
Motion by Steve Black, second by Nan Barton.

Final Resolution: Motion Carries
Yea: Merri B Shumway, Lori Maughan, Steve Black, Colleen Benally, Nan Barton

J. Consent Agenda

1. Minutes

. Revenue Reports

. Expenditure Reports

. School Expenditure Reports

. Monthly Checks

. Board Travel Reports

- 1F  or 1
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. Home School Requests

9. ““udent Hearings

10. School Land Trust Amendments
11. SJSD Revised School Spend Plans



12. Approval of all Consent Agenda Items

Motion to accept Consent Agenda.
Motion by Steve Black, second by Merri B Shumway.

Final Resolution: Mo n Carries
Yea: Merri B Shumway, Lori Maughan, Steve Black, Colleen Benally, Nan Barton

K. Possible Action Items

1. Capital Project Recom —endations

No action

2. SISD Board Handbook Revisions

Motion 10 edit wording under Agenda Development in the Board Handbook be changed to
state that the Board Agenda be developed by the Board President with the assistance of the
Superintendent.

Motion by Steve Black, second by Colleen Benally.

Final Resolution: Motion Carries
Yea: Merri B Shumway. Lori Maughan, Steve Black, Colleen Benally, Nan Barton

3. Employee Negotiation

Motion to accept the proposed Employee Negotiation Agreement for the 2"~ 1-24 school year.
Motion by Nan Barton, second by Colleen Benally.

Final Resolution: Motion Carries

Yea: Merri B Shumway, Lori Maughan, Steve Black, Colleen Benally, n Barlon

4. Policy 417" Licensed Employee Sick Leave

Motion to proposed changes to Policy 4132 Licensed Employee Sick Leave.

Motion by _olleer ly. : id by ..ar rton.
Final Resolution: Motion Carries
Yea: Merri B Shumway, Lori Maughan, Steve ™'ack, Colleen ™ 'y, r on
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.. Information [tems

1. Graduation Schedules
2. Last Day of School — May 26

3. Effective Teacher Bonus Award Presentations — May 15 — ARL 11am, MES
& MHS 1pm

4. Governor Cox Visit to MHS — May 15 afternoon - fenfative
5. Next Board Meeting June 21st, 2023 @DO/Virtual

M. Adiournment

1. Adjournment
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