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LA VERKIN City of La Verkin
435 North Main St., La Verkin Utah, 84745
(435) 6352581  Fax (435) 635-2104

RESOLUTION R-2023-06
A RESOLUTION SETTING THE CERTIFIED TAX RATE FOR LA VERKIN CITY
FOR FISCAL YEAR BEGINNING JULY 1, 2023

WHEREAS La Verkin City is required to establish

municipal purposes, pursuant to 10-6-133, Utah Code Anna

certified tax rate for various
53 as amended); and

WHEREAS the City Council of La Verkin C
for fiscal vear beginning July 1, 2023,

stablish the certified tax rate

THEREFORE, it is hereby resolved by

City Council of La n City, Utah that:

The certified tax rate for real and personai p
by the Washington County Auditor forthe fiscal year b

ereby set at .000925 as proposed

ng July 1, 2023,

PASSED and ado

KELLY B. WILSON, Mayor
ATTEST:

CHRISTY BALLARD:
City Recorder



Utah State Tax Commission - Property Tax Division

Tax Rate Summary (693) Form PT-693

ENTITY: 3050 LA VERKIN CITY Rev. 2/15

WASHINGTON COUNTY Tax Year: 2023

The Board of Trustess for the above special district has set the current year's tax rates as follows:

Ta e A% R

10 General Operations 0.000925 0.000925 007 425,914
§11-6-133

0.000925 0.000925|° $425,914

Certification by Taxing Entity - o0 0

l, , as authorized agent, hereby certify that this statement is true and correct
and in compliance with all sections of the Utah State Code relating to the tax rate setting process.

Signature: Date:

Title: Telephone:

Malling address:

09-Jun-2023 Utah State Tax Commission - Property Tax Division Page 1 of 1



435 North Main Street

. . Blair Gubler
La Verkin, Utah 84745 . Micah Gubler

CITY (435) 635-2581  (435) 635-2104 Fax Chuck Hardy
EST.1898 Richard Hirschi
Kyle Gubler Kelly B. Wilson Patricia Wise

City Administrator Mayor Council Members

RESOLUTION NO. R-2023-

A RESOLUTION RESTRICTING THE USE OF FIREWORKS,,

historically hot and dry during the summer months; and
WHEREAS, the State has already had its first named firgs
soon be under threat of wildfires, including brush fires; and condiy

continue or worsen over the course of this fire season; and

WI—IEREAS it has been the opinion and dete

potential for fire; and

WHEREAS, brush and gt
and

M (e best interests of the City and its residents, businesses, and guests that the
it and/or injury associated with such fires be minimized by the exercise of caution,
advance planmn fopriate and lawful regulatory action calculated to reduce the threat of such potential

NOW THEREFORE BE IT RESOLVED by the City Council of LaVerkin, Utah:

1. That the City is declared to be under and subject to Stage Two fireworks restrictions
until further notice.

laverkin.org



RESOLUTION NO. R-2023-

2. That, pursuant to and in accordance with the provisions of Section 4-9-3.B.3.b, LaVerkin
City Code, the use of fireworks by persons other than the City: ,

(a) shall be limited to the following sites or locations:

) all City-owned park property in the area of f
Vintage Park [ie., all City-owned park
extending from Main Street on the east to State 5B
and from 300 North Street on the south to 500 o ireet (SR-9) on the
north; and all City-owned park lands boun roadways known as
380 West, 635 North, and 300 West]; and

(2) all city (public) streets within the G

(b) shall only occur:

a.y (morning) and 12:00 a.m. (midnight, that
uly 24; and

(1)  between the hours of
evening), on July 4 2

(2)  between the he E&/Q?;:OO am. (morning) and 11:00 p.m. (that evening),
ates: July 2, 3, and 5, and July 22, 23, and 25; and

(3) the hours of 11:00 a.m. (mommg) on December 31, 2023, and
veen the hours of 11:00 a.m. (morning) on February 9, 2024 (the eve of

Chinese New Year) and 1:00 am. (early morning) of February 10,
2024 (the day of the Chinese New Year).

be lawful, any such use shall be reasonable, prudent, and non-negligent, and
ue regard for the safety of others and their property; shall, except as specifically set
rth herein, not violate City park curfews; shall conform to, and be in accordance with,
‘all applicable State and local laws and ordinances, including but not limited Title 4,
Chapter 9, LaVerkin City Code; .

That this declaration and accompanying regulations and restrictions shall be in effect
until modified, revoked, or otherwise terminated by resolution of the City Council,
and in no event beyond February 29, 2024; provided, that if the situation changes
sufficient that an emergency condition exists, justifying a further restriction or the
prohibition of fireworks within the City, the Mayor may—upon notice to the public (via
the City’s website and the posting in at least three public locations throughout the City,
including the City Offices), issue a temporary Mayor’s Proclamation that will
immediately be in force until the next scheduled City Council meeting.

laverkin.org



RESOLUTION NO. R-2023

5. That (a) if any part of this resolution shall be declared invalid, such declaration s
affect the validity of the remainder of this resolution; (b) all resolutions orA

conflict herewith are hereby repealed to the extent of any such conegﬁﬁt;
resolution shall take effect immediately upon passage. m§
i o

PASSED, ADOPTED AND APPROVED this day of June 2023.

ATTEST:

laverkin.org






435 North Main Street Bl Gabler
LAVERKI La Verkin, Utah 84745 Mt e

CITY (435) 635-2581  (435) 635-2104 Fax Chuck Hardy
EST.1898 Richard Hirschi
Kyle Gubler Kelly B. Wilson Patricia Wise
City Administrator Mayor Council Members
(Sample)
PUBLIC NOTICE

The LaVerkin City Council have requested and shall hold a public hearing on Wednesday,

2023, at 6:00 p.m., in the LaVerkin City Offices, 111 South Main Street, LaVerkin, Utah, during its recrularly—scheduled
Council meeting, to receive public input on the following matter:

Ordinance No. 2023-  , revising Ord. No. 2017-09 (which established, revised, and increased the Salary
Schedules for the City’s non-elective non-statutory officers and employees) to include, provide for, and establish
the Salary Schedule for a new director-level position in the City, to be known as the City Recreation and Events
Director, as permitted by and in accordance with the provisions of Section 10-3-818, Utah Code Annotated (1953,
as amended). Copies of the proposed Salary Schedules are available, upon request, in the Office of the City
Recorder, at the City Offices (435 North Main Street, LaVerkin, Utah).

Any person or group wishing to submit written comments regarding either of the above-referenced items may do so prior
to noon, , 2023. Written comments should be directed to Kyle Gubler, City Recorder, at the City Offices
(above address). All interested persons shall be given an opportunity to be heard at said public hearings.

Dated this day of 2023.

Kelly Wilson, Mayor

Attest:

Christy Ballard, City Recorder

In compliance with the American with Disabilities Act, individuals needing special accommodations (including
auxiliary communicative aids and services) during this meeting should notify Ms. Christy Ballard, City Recorder, at
(435) 635-2581

Certificate of Posting (use updated language)

The City Recorder does hereby certify that the above notice was posted on the LaVerkin City website
www.laverkin.org, the Utah Public Meeting Notice website [http://pmn.utah.gov] and the city office buildings at 435
N. Main and 111 S. Main on , 2023,

Christy Ballard, City Recorder

laverkin.org



ORDINANCE NO. 2023-

AN ORDINANCE ESTABLISHING, REVISING, AND/OR INCREASNG THE SALARY
SCHEDULES FOR AND RELATING TO THE CITY’S NONSTATUTORY OFFICERS
AND EMPLOYEES; AND PROVIDING AN EFFECTIVE DATE.

WHEREAS, Section 10-3-818, Utah Code Annotated (1953, as amended)
requires that the compensation of statutory officers of the City be affixed as.groyid
ordinance, after public hearing thereon; and

"WHEREAS, the above-cited State law may or may not require th; e compensation of
non-statutory full-time or part-time officers and employees of the C sub_]ect to public
hearing; and

WHEREAS, it is the desire that the City adopt salary séhe 11es for its non-statutory
officers and employees, to guide it in the sefting of approprigge salaries in the hiring of such
officers and employees, and in the subsequent adjustments—o&%uch salaries; and

WHEREAS, the City Council desires that its gftiofs be (and be perceived as) transparent
to the public, and is complying with the provision Section 10-3-318, UCA whether or not
such is required; and

WHEREAS, it is the desire and t inatmn of the City Council that its officers and
employees should be fairly and appro priaely compensated for the performance of their official
duties for and on behalf of the City.g l';_. erkin; and

: ng as required by law, the City Council, in 2017, by Ord.
ce establishing, revising, and/or increasing the Salary Schedules
onstatutory Officers and Employees; and

WHEREAS, after pu .
No. 2017-09 adopted an orq
for and relating to the Cit@

WHERE aid Salary Schedules did not address the position of Recreation and
Events Director, inafiuch as the City had not yet established such a position; and

WH AS, the City Council now desires and is in the process of establishing or
confirmigg jthe establishment of the position of Recreation and Events Director, and it is the
des; @ e City Council that the adopted Salary Schedules be revised and updated to include,
irand provide for the new director position; and

WHEREAS, the City--after publication of the seven days’ notice in The Spectrum, a
local newspaper of general circulation—held the public hearing required by Section 10-3-318,
UCA, on the of , 2023, and received and considered such public input as was
provided at such hearing; and




ORDINANCE NO. 2023-

WHEREAS, the City--after publication of the appropriate and timely (i.e., seven days)
notice in The Spectrum, a local newspaper of general circulation—held the public hearing
required by Section 10-3-318, UCA, on the of , 2023, and received and
considered such public input as was provided at such hearing; and

%Y
WHEREAS, the City Council hereby declares it fair and appropriate—and i %%est
interests of the City and its residents—to revise and update the salary schedules pr @ erein

for non-statutory officers and employees of the City, and to provide authofityyfor future
adjustments of such salaries within the parameters of the salary schedules s opted and in
accordance with the City’s budgetary procedures and considerations. ‘,%

f@“'?
NOW THEREFORE BE IT ORDAINED BY THEY€ITY COUNCIL OF
LaVERKIN, UTAH: N

SECTION I: SALARY SCHEDULES. L3
oS
That the salary schedule (annual wages—jjﬂz% including benefits, Christmas bonuses
provided from time to time to City employgg@e'nera]iy, or one-time special performance
bonuses) adopted by Ord. 2017-09, and set forth4in Subsection A of Section I, of Ord. 2017-09,
as adopted, is hereby amended to her@gfe!f%iﬂclude the position of Recreation and Events
Director, with the following Salary Raﬁ’g% .

Recreation and Events Di{éct&y $30,000.00 — $45,000.00 per year
x o
Y
SECTION II: NO CHA@E’TO REMAINDER OF ORD. 2017-09.

All other Sectjggys and subsections of Ord. 2017-09 shall remain and continue unchanged and
in full force and¥ftect.

SECTIQN ITI: REPEAL OF CONFLICTING PROVISIONS.
~ &)

(f=All ordinances or resolutions, or parts or provisions thereof, in conflict with the
provisions of this Ordinance, are hereby repealed to the extent that they conflict herewith.

Ordinance No. 2017- 2 Page 2 of 3
Non-Statutory Officer/Employee Wages



ORDINANCE NO. 2023-

SECTION YV: SEVERABILITY.

The sections, paragraphs, sentences, clauses, and phrases of this Ordinance are severable.
If any such section, paragraph, sentence, clause, or phrase shall be declared invalid or
unconstitutional by the valid judgment or decree of a Court of competent jurisdictigy

sentences, clauses, or phrases of this Ordinance,

SECTION V: EFFECTIVE DATE. ),;h:’%

In the opinion of the City Council of LaVerkin City, it is necessg @m the preservation of

passage and first publication as provided by law.

PASSED AND ADOPTED by the City Coyfy
, 2023,

L]

ATTEST:

CHRISTY BABLARD. City Recorder

Ordinance No, 2017-___ 3 Page 3 of 3
Non-Statutory Officer/Employee Wages



ORDINANCE NO. 2023-

AN ORDINANCE AMENDING CHAPTERS 6 AND 6B, AND ADOPTING
A NEW CHAPTER (CHAPTER 6C) IN TITLE 1 OF THE LaVERKIN
CITY CODE, PROVIDING FOR THE CREATION OF THE POSITION
OF RECREATION AND EVENTS DIRECTOR, AND MAKING MINOR
CORRECTIVE CLARIFICATIONS TO THE TERMS AND PROVISIONS

OF THE ABOVE-MENTIONED CHAPTERS; AND PROVIDING.
EFFECTIVE DATE.,
% “2»&?"’

Iy
WHEREAS, the City Council may create any office deeme@l cesmﬁ.ry to the
government of the City [see Section 1-6-1.A, The LaVerkin City C “@%“ C™)]; and

Events Director should be created and established as a directgr-leyé! position of the City,

to manage, direct, supervise, oversee, and coordinate ty’s current and future
recreation programs and special events and festivals of tig,community; and

WHEREAS, the City Council is of the informed o%;i%wi a'”t a Recreation and

it
WHERFEAS, the Mayor, with the advie#,of % consent of the City Council, may
appoint qualified individuals to serve in director %@1 positions of the City (see Sectionl-
6-1.C, LVCC); and Q:;u\@

WHEREAS, the City’s budget® mi%althy and able to support the creation and
funding of the position of Recreatlg()m%ﬁégy vents Director; and

amendment of various p s of Chapters 6 and 6B, of the LVCC, and the creation of

WHEREAS, th}‘é%&r% of thlS director-level position requires the revision and
a new article to follow Artl (1:0 be known as 6C or Section 6C); and

City Manager, whi as been replaced with the position of C1ty Admlmstrator and, for
clarity, it would be good to correct the name of this position while adopting the proposed

changes t CC creating the position of Recreation and Events Director; and
B . , ) )
Ay, hWHEREAS, there are minor grammatical and consistency issues that can and
shoullbe cleaned up as a part of the revision to the above-said chapters; and

WHEREAS, the City Council deems it to be in the best interests of the City and
its residents, guests, and businesses to so amend the City Code!.

! Sections I, II, and X herein create and define the powers and duties of the new City position to be known
as the Recreation and Events Director; while Sections IIT through IX herein address the issues of grammar,
consistency, and referring to the current position of City Administrator instead of the former City Manager.



ORDINANCE NO. 2023-

NOW THEREFORE BE IT ORDAINED BY THE CITY COUNCIL OF

LaVERKIN, UTAH:

SECTION I. AMENDMENT OF THE CODE OF THE LaVERKIN CITY CODE, BY
REVISING THE PROVISIONS OF SECTION 1-6-1.B.3:

Subsection B.3 of Section 1-6-1 of The LaVerkin City Code, Whjch ﬁj{r{ﬁ%ﬂy
reads as:

Yoy

3. The mayor, with the advice and consent of the 01ty council, may
appoint qualified individuals to serve in director level positions in
each of the three (3) divisions of the city, viz., administrative
services, operations, and public safety. M"’

is hereby amended to read as follows: w ’%Eﬁh
3. The mayor, with the advice and consent of the city council, may

REVISING THE PROVISIONS:

appoint qualified individuals to serve in director level positions in
each of the four (4) divisions of the city, viz., administrative
services, operatlons recreatlon and events, and public safety.

Ryl

SECTION 1-6-1.C.3:

M
SECTION II: AMENDMENT (%;f ODE OF THE LaVERKIN CITY CODE, BY

Mﬁm;w
Subsection C.3 ection 1-6-1 of The LaVerkin City Code, which currently
reads as:

p’

% A

The city is hereby divided into three (3) divisions, each supervised
by an exempt service director level employee of the city
(designated as directors or coordinators, as appropriate, but
referred to generally as division directors herein), as follows:

a. City administrative services: Consisting of the coordinator
of administrative services, the city recorder, city treasurer,
and clerks (whether designated as clerks, secretaries,
receptionists, or administrative assistants). Coordinates the
provision of recorder and treasurer services, utility
customer services, and human resources services for the
city.

b. Operations: Consisting of the director of operations and

public works and operational personnel of the city (see
article B of this chapter).



ORDINANCE NO. 2023-

is hereby amended to read as follows:

Public safety: Consisting of the public safety director (also
designated as the chief of police), and all law enforcement,

fire and/or rescue service personnel of the city (see chapter
12 of this title).

3. The city is hereby divided into four (4) divisions, each supervised
by an exempt service director level employee of the city
(designated as directors or coordinators, as appropriate, but
referred to generally as division directors herein), as follows:

a.

W{%wﬁé

st b
City administrative services: Consisting of the coordinator

of administrative services, the city recorder, city treasuret,
and clerks (whether designated as clerks, secretaries,
receptionists, or administrative assistants). Coordinates the
provision of recorder  and treasurer services, utility

customer gervices, and human resources services for the
city.

Operations: Consisting of the director of operations and

public works and operational personnel of the city (see
article B of this chapter).

Recreation and Events: Consisting of the Recreation and
Events Director, and all employed and volunteer staff
assigned or detailed to work with the City’s recreation
programs, events, and festivals. -

Public safety: Consisting of the public safety director (also
designated as the chief of police), and all law enforcement,

fire and/or rescue service personnel of the city (see chapter
12 of this title). '

ix;
ON HE: AMENDMENT OF THE CODE OF THE LaVERKIN CITY CODE, BY

REVISING THE PROVISIONS OF SECTION 1-6-2:

Section 1-6-2 of The LaVerkin City Code, which currently reads as:



ORDINANCE NO. 2023~

1-6-2: HIRING PROCEDURES:

A, Applicability: This section shall apply to the hiring of all city
employees, other than the city manager, city recorder, city
treasurer, city attorney and city engineer.

B. Hiring: All city employees shall be hired by the city anager. %'[%

- SN

is hereby amended to read as follows: - % !
1-6-2: HIRING PROCEDURES: ’

A.  Applicability; This section shall apply to the hiring of all city
employees, other than the city administrator, city recorder, city
treasurer, city attorney and city engmeer

B.  Hiring: All city employees shaﬂ}ﬁ)%red by the city administrator.
JONET) :‘!" j

SECTION IV: AMENDMENT OF THE CODE Gi§]
REVISING THE PROVISIONS OF SECTI@N,1-6

HE LaVERKIN CITY CODE, BY

Section 1-6B-1 of The La VEW/{{? 6} Code which currently reads as;
1-6B-1: CLASSIFICATION OF POSITION:

The cltyﬂg!tﬁf%c}@% of operations position shall be classified as an exempt
p051t1 purstant to all guidelines identified in the fair labor standards act,
Waﬂ other applicable laws and guidelines.

is hergpy aniended to read as follows:

ﬁi&

' 1-6B-1: CLASSIFICATION OF POSITION:
%‘:ﬁk’mw The position of city director of operations shall be classified as an exempt
position pursuant to all guidelines identified in the fair labor standards act,

as well as all other applicable laws and guidelines.

SECTION V: AMENDMENT OF THE CODE OF THE LaVERKIN CITY CODE, BY
REVISING THE PROVISIONS OF SECTION 1-6B-2:



ORDINANCE NO. 2023-

Section 1-6B-2 of The LaVerkin City Code, which currently reads as:

o
is hereby amended to read as follows: _ ! ﬂ“’“@j
™

SECTION VI: AMENDMENT OF THE CODX 8?3’?’
REVISING THE PROVISIONS OF SUBSECTIOHN,

Subsection B of Section 1-6B-3 '@rf
D

1-6B-2: COMPENSATION:

The director of operations shall receive compensation at the rate and in a

form to be determined by the city manager in conjunction with budgetary
approvals of the city council.

5?;131@
B

1-6B-2: COMPENSATION:

The director of operations shall receive comp 55@%0%5'{' the rate and in a
form to be determined by the city adminibtratop’in conjunction with
budgetary approvals of the city council. -

LaVERKIN CITY CODE, BY

OF SECTION 1-6B-3:
Ty

%ﬁ%a Verkin City Code, which currently reads

ﬁiﬁgm 4

Nrard |

B. Chief Operations Officer (COO): To function as the chief of

operations officer of the city having authority, supervision and

direction over the daily operations, assets, budgets, and personnel

decisions in the public works, water, irrigation, inspection,

building, and parks departments. Department heads and employees

of these departments shall answer dircctly to the director of

operations. The director of operations shall also have authority to

give recommendations to the city manager regarding hiring,

suspension, transfers, and removal of all nonelective city

employees within these departments. Furthermore, the director of

operations shall have recommendation authority regarding
employee compensation within these departments,

is hereby amended to read as follows:



ORDINANCE NO. 2023-

REVISING THE PROVISIONS OF SUBSECTION B

Chief Operations Officer (COO): To function as the chief of
operations officer of the city having authority, supetvision and
direction over the daily operations, assets, budgets, and personnel
decisions in the public works, water, irrigation, inspection,
building, and parks departments. Department heads and employees
of these departments shall answer directly to the director of
operations. The director of operations shall also have authority to
give recommendations to the city administrator regarding hiring,
suspension, transfers, and removal of all nonelective city
employees within these departments. Furthermore, the director of
operations shall have recommendation authority regarding
employee compensation within these departments.

¥

SECTION VI: AMENDMENT OF THE CODE OF ng,La RKIN CITY CODE, BY

as.

E.

is hereby

| -

¢

o

SECTION 1-6B-3:

’ﬂg L
Subsection E of Section 1-6B-3 of The L%ﬁ%g}?n City Code, which currently reads

(o

Y

Consult Council Members: To consult with city council, in
conjunction with the city manager, about the activities of his or her
assigned departments (budgets, liability issues, major repairs and
purchases, etc.) prior to bringing these items to vote or discussion
of the city council as a whole and to keep them informed of actions
and %g,] ects undertaken.

d’éd to read as follows:

E. Consult Council Members: To consult with city council, in

conjunction with the city administrator, about the activities of his
or her assigned departments (budgets, liability issues, major repairs
and purchases, etc.) prior to bringing these items to vote or
discussion of the city council as a whole and to keep them
informed of actions and projects undertaken.



ORDINANCE NO. 2023-

SECTION VII: AMENDMENT OF THE CODE OF THE LaVERKIN CITY CODE,
BY REVISING THE PROVISIONS OF SUBSECTION I OF SECTION 1-6B-3:

Subsection I of Section 1-6B-3 of The LaVerkin City Code, which currently reads
as:

gy
L Emergency Situation, Notification To City Manager: To notify the
city manager immediately of any emergency situation existing in
any department or office under his/her supervision where the
emergency conditions require, or may likely require, future action

on the part of the city council or where the emergency threatens to
intertupt normal c¢ity operations,

t Tt
is hereby amended to read as follows: ML‘#
L Emergency Situation; Notification To City Administrator: To

notify the city administrator immediately of any emergency
situation existing in any department or office under his/her
supervision where the emergency conditions require, or may likely
require, future action on the part of the city council or where the

emergency threatens éo interrupt normal city operations.
oy,

SECTION VIII: AMENDMEN’D@EE& ¥k cop OF THE LaVERKIN CITY CODE,
BY REVISING THE PROVI%QE OF SUBSECTION K OF SECTION 1-6B-3:

Subsection K of %y&n 1-6B-3 of The LaVerkin City Code, which currently
reads as:

g . . . . .
K. Fmégﬁt’her Required Duties: To discharge any other duties specified by
statute or imposed by the city manager, mayor, and city council.

mﬁﬁ amended to read as follows:

A
ﬁ%@w K. Other Required Duties: To discharge any other duties specified by

statute or imposed by the city administrator, mayor, and city
council,

SECTION IX: AMENDMENT OF THE CODE OF THE LaVERKIN CITY CODE, BY
REVISING THE PROVISIONS OF SUBSECTION K OF SECTION 1-6B-3:

Section 1-6B-4 of The LaVerkin City Code, which currently reads as:
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is hereby amended to read as f

1-6B-4: RELATIONSHIP Oor CITY | COUNCIL TO
APMINISTRATIVE SERVICE:

To promote effective management practices and establish appropriate lines of
authority and communication, the interrelationship of the city council and
administrative service shall be as follows:

A Daily Administration; Overturning Decision: The city council, its
members and the mayor, and any city council committee, shall allow the
operations of all operational departments of the city to be conducted by
and through the direcior of operations, in conjunction with the city
manager. No individual member of the city council shall be involved
with the daily operations of the city, either in directing the work of
employees or in the expenditure of funds. Neither shall the city council,
except as a whole, interfere with the director of operations to prevent him
or her from exercising his or her judgment in the direction of employees
in the operational departments of the city. If a decision of the director of
operations is deemed improper by the city manager or a majority vote of
the city council, the decision will be overturned.

W

B. Answerable To City Manag The director of operations shall be
answerable to the city manager for the day-to-day operations of the city
pursuant to the dutieﬁég;\t@d herein.

LloWs:

Nraxd

1-6B-4: RELATIONSHIP OF CITY COUNCIL TO
ADMINISTRATIVE SERVICE::

To promote effective management practices and establish appropriate lines
of authority and communication, the interrelationship of the city council
and administrative service shall be as follows:

QA. Daily Administration; Overturning Decision: The city council, ifs
]

members and the mayor, and any city council committee, shall
allow the operations of all operational departments of the city to be
conducted by and through the director of operations, in conjunction
with the city manager. No individual member of the city council
shall be involved with the daily operations of the city, either in
directing the work of employees or in the expenditure of funds.
Neither shall the city council, except as a whole, interfere with the
director of operations to prevent him or her from exercising his or
her judgment in the direction of employees in the operational
departments of the city. If a decision of the director of operations is
deemed improper by the city administrator, mayor, or a majority
vote of the city council, the decision will be overturned.



ORDINANCE NO. 2023-

B. Answerable To City Administrator: The director of operations
shall be answerable to the city administrator for the day-to-day
operations of the city pursuant to the duties outlined herein.

SECTION X: AMENDMENT OF THE CODE OF THE LaVERKIN CITY COD@K BY
ADDING A NEW ARTICLE TO CHAPTER FOLLOW ARTICLE B (OR C

6B), TO BE KNOWN AS “ARTICLE C - RECREATION

DIRECTOR.” (ALSO KNOWN AS CHAPTER 6C): ’m E i; “3

Article C (also known as Section 6.C), regarding the posititt crea,tlon and
‘; ead as follows:

SECTION:

1-6C-1: Classification OF Position
1-6C-2: Compensation
1-6C-3: Powers And Duties

1-6C-1: CLASSIFICATION OF POSITION:

The position of recreation and events director shall be classified as an exempt
position pursuant to all guidelines identified in the fair labor standards act, as
well as all other applicable laws and guidelines.

7 Lg: 1-6C-2: COMPENSATION:

The recreation and events director shall receive compensation at the rate and in a
form to be determined by the city administrator in conjunction with budgetary
approvals of the city council.

1-6C-3: POWERS AND DUTIES:

A. Brief description: Under the direct supervision of the City Administrator,
the Director is responsible for the management and leadership of the
Recreation and Events division of the City, and any full-time, part-time,
seasonal temporary staff, and volunteers assigned or detailed to work
within the division and its programs, events, and festivals.



ORDINANCE NO. 2023-

B. Duties and Responsibilities:

1.~ The recreation and events director shall have and exercise such
powers and perform such duties as specified in this section, or
such other ordinances as specified by the city council.

2. Specifically, the powers and duties of the recreation and events

director shall be:
(o, ¥

a. To plan, manage, supervise, oversee, and provide
leadership for all City events, and facilities, staff, and
programs and activities of and sponsored by the
Recreation and Events division.

b. To establish rules and regulations for recreational

programs and facilitics. '
.«mnm»,% m%ﬂ

c. To effectively multi-task, exhibit good organizational
skills, and work a varied and flexible schedule—to
include evenings and weekends (depending on the
season and activities).

g Vg

d. To prepare and distribute (or oversce the preparation
and/or distribution) of program, event, and festival
information to the community.

i ﬂnmnmmﬁvm .
’Q To work with and advertise on social media and to
utilize website applications.

To search out, seek, write, and submit applications for
applicable, available, and relevant grants.

And to perform such other duties, tasks, and
responsibilities within the purview of recreation, events,
and/or festivals, as deemed necessary or prudent, and/or
assigned by the City Administrator, Mayor, and/or City
Council.

SECTION XI: REPEAL OF CONFLICTING PROVISIONS.

All ordinances or resolutions, or parts or provisions thereof, in conflict with the
provisions of this Ordinance, are hereby repealed to the extent that they conflict herewith.

10



ORDINANCE NO. 2023-

SECTION XII: SEVERABILITY.

The sections, paragraphs, sentences, clauses, and phrases of this Ordinance are
severable. If any such section, paragraph, sentence, clause, or phrase shall be declared
invalid or unconstitutional by the valid judgment or decree of a Court of competent
jurisdiction, such invalidity or unconstitutionality shall not affect any of the rm@gﬁng
sections, paragraphs, sentences, clauses, or phrases of this Ordinance. I

| ﬁ iy
(o ’
)
In the opinion of the City Council of LaVerkin City,,ithjs fecessary for the
preservation of the peace, welfare, health, and safety of the i ablta ts of LaVerkin City

that this Ordinance take effect as soon as possible. This Ordinang®, therefore, shall take
effect immediately upon its passage and first publication EE;T Yided by law.

SECTION XIIi: EFFECTIVE DATE. ;E“

e A

PASSED AND ADOPTED by the Clt oun 11 of LaVerkin City this
day of , 2023, %,

Al 4
W v
A i
P Anﬁa@m%m * KELLY WILSON, Mayor
Ay A

ﬂ%gmwf

CHRISTY BALLARD, City Recorder

11
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CHAPTER 6
OFFICERS AND EMPLOYEES

SECTION:

Creating Offices; Filling Vacancies

: Hiring Procedures

: Compensation

: Bond Requirements
-5: Oaths
: Official Neglect And Misconduct

: City Clerk/Recorder And City Treasurer

: City Attorney

A.
gover

B.

1.
serve

2.
serve

: CREATING OFFICES; FILLING VACANCIES:

Offices Created By Council: The city council may create any office deemed necessary for the
nment of the city and provide for filling vacancies in elective and appointive offices.

Mayor Appointments:

The mayor, with the advice and consent of the city council, shall appoint qualified individuals to
as a city recorder (also known herein as the city clerk/recorder) and city treasurer.

The mayor, with the advice and consent of the city council, may appoint qualified individuals to
as city administrator, city attorney, city engineer, chief of police, deputy recorder, and/or deputy

treasurer.

3.
serve

The mayor, with the advice and consent of the city council, may appoint qualified individuals to
in director level positions in each of the three(3) four (4) divisions of the city, viz., administrative

services, operations, recreation and events, and public safety.

C.
1.

City Organizational Structure:
The officers of the city shall include:

a. The six (6) member council, one of whom is the mayor, with all the powers, authority, duties,

functions and responsibilities provided for said offices by the Utah constitution and title 10 of the Utah

Code
Code

Annotated (including, but not limited to, sections 10-3b-101 et seq., and 10-3b-301 et seq., Utah
Annotated [1953, as amended)], and their successors), except as otherwise provided herein.

b. The city recorder (who shall answer to the mayor and be a part of the city's administrative

services division) (see section 1-6-7 of this chapter).

¢. The city treasurer (who shall answer to the mayor and be a part of the city's administrative

services division) (see section 1-6-7 of this chapter).

2,

The officers of the city may also include the following personnel:
a. Contract or exempt service personnel:
(1) The city administrator (see subsection D of this section and article A of this chapter).
(2) The chief of police (see title 1, chapter 12 of this code).
(3) The city attorney (see section 1-6-& of this chapter).



(4} The city engineer.

(5) Division directors or coordinators (see subsection C3 of this section).
b. Contract or nonexempt service personnel:

(1) Deputy city recorder.

(2) Deputy city treasurer.

3. Thecity is hereby divided into three{3) four (4] divisions, each supervised by an exempt service
director level employee of the city (designated as directors or coordinators, as appropriate, but referred to
generally as division directors herein), as follows:

a. City administrative services: Consisting of the coordinator of administrative services, the city
recorder, city treasurer, and clerks (whether designated as clerks, secretaries, receptionists, or
administrative assistants). Coordinates the provision of recorder and treasurer services, utility customer
services, and human resources services for the city.

b. Operations: Consisting of the director of operations and public works and operational personnel
of the city (see article B of this chapter).

c. Recreation and Events: Consisting of the Recreation and Events Director, and all employed and
volunteer staff assigned or detailed to work with the City’s recreatian grograms, events, and festivals.

ed. Public safety: Consisting of the public safety director (also designated as the chief of police),
and all law enforcement, fire and/or rescue service personnel of the city (see chapter 12 of this title).

D. City Administrator:
1. The position of city administrator is hereby established.

2. The mayor, with the advice and consent of the city council, may hire and appoint a city
administrater, who shall qualify by taking, subscribing and filing the constitutional oath of office.

3. The city administrator shall perform the duties, functions and responsibilities: a) specifically set
forth in article A of this chapter; and b) otherwise set forth or referenced in and throughout this code and
the city's personnel policies for the positions variously described or entitled city administrator, city
manager, manager, and full time chief administrative officer.

4. The mayor shall function as, and have all of the duties, functions, responsibilities, and authority of,
the city administrator: a) until one is initially hired and appointed, b) at any time that there is a vacancy in
the city administrator's office, ¢) during the absence or disability of the city administrator, and/or d) during
such periods when the council has determined that it is not necessary or prudent to fill a vacancy in the
position of city administrator; provided that, while so serving, the mayor shall not be entitled to receive or
be paid any additional compensation for such service (beyond that established and provided for the office
and duties of mayaor).

E. Continuation In Office: Except as otherwise specifically provided herein, all appointed officers shall
continue in office until their successors have been appointed and qualified. (Ord. 2009-01, 2-4-2009)

1-6-2: HIRING PROCEDURES:

A. Applicability: This section shall apply to the hiring of all city employees, other than the city manager
administrator, city recorder, city treasurer, city attorney and city engineer.

B. Hiring: All city employees shall be hired by the city manager administrator. (Ord. 155, 10-27-1982;
amd. 1998 Code)

1-6-3: COMPENSATION:



A. Elected Officials:

1. The monthly compensation of the elected officers is and shall be as follows:

Mayor $533.33

Council member 266.67

(Ord. 2010-04, 3-3-2010)

2. The city treasurer shall pay each elected officer on the first regular business day of each month by
delivery of a check drawn on the city checking account fo the elected officer personally or by mailing the
check to the elected officer at his home, postage prepaid.

3. Each member of the city councii shall receive mileage and per diem for all trips approved by the
city council according to the schedules adopted by the city council. (Ord. 87-14, 1-1-1998, eff. 1-1-1098)

B. Officers And Employees: The salary of the officers and employees of this city shall be paid in the
amount and at such times as is established by the city council.

C. Benefits: In addition to the salary paid the officers and employees of the city, they shall receive
benefits as outlined in the persennel policies manual.

D. Serving Two Or More Positions: Whenever any person serves in two {2) or more positions either as
officers or employees of this City, unless otherwise specifically provided in the employment agreement, by
ordinance or by resolution, that person shall receive the salary or compensation prorated to the percent of
time spent in each position. (1982 Code § 3-818; amd. 1998 Code)

1-6-4: BOND REQUIREMENTS:

A. Bonds And/Or Insurance Coverage: The Mayor, City Council, City Treasurer, and such other
officers (if any) as may be required under the provisions of subsection D of this section, shall execute one
or more public officials honds in accordance with (and satisfying the conditions of) the provisions of _
section 10-3-819, Utah Gode Annotated (1953, as amended), and/or be covered - during their term(s) of
sefvice - by adequate theft/crime insurance coverage of the City, in such amounts as may be required by
law. To the extent allowed by applicable State law, either the bond(s) or the theft/crime insurance
coverage (either as stand-alone insurance coverage or as a subset of blanket insurance coverage) shall
be sufficient to satisfy the requirements of this section.

B. Approval Of Bonds: The bonds and/or theft/crime insurance coverage of and pertaining to the
Council members shall be approved by the Mayor; and the bond and/or theft/crime insurance coverage of
and pertaining to the Mayor shall be approved by the City Council at the first meeting of the City Council
in January following a City election. Council approval may be by separate motion or as part of the consent
agenda motion at said meeting.

C. Premium Pald By City: The premium charged by a corporate surety for any bond and/for crimeftheft
insurance coverage required by the City shall be paid by the City.

D. Additional Bonds: If and to the extent that bonds are required/utilized, the City Council may at any
time require further and additional bonds of any or all officers elected or appointed. All bonds given by the
officers, except as otherwise provided by law, shall be filed with the City Clerk/Recorder, except that the
bond of the City Clerk/Recorder shall be filed with the City Treasurer.

E. Bond Amounts: Before taking the oath of office and entering on the duties of their respective office,
the Mayor and City Council members shall be covered by the City's blanket bond or insurance coverage
(including theft/criminal coverage).

F. Treasurer's Bond:



1. The City Treasurer's bond, or the bond of any person who acts as City Treasurer, and/or
crime/theft insurance coverage covering the acts of or by the City Treasurer, may not be less than that
estabiished by the State Money Management Council.

2. The Treasurer's bond and/for crime/theft insurance coverage shall be superseded by any rule,
regutation or directive of the State Money Management Council when such rule, regulation or directive is
binding on the City.

G. Blanket Bond: Any bond required in this section may be a blanket bond or, to the extent allowed by
applicable State law, by the City's theft/crime insurance and/or blanket insurance coverage. (Ord. 2019-
01, 1-16-2019)

1-6-5: OATHS:

A. Constitutional Oath Of Office: Al officers, whether elected or appointed, before entering on the
duties of thelr respective offices shall take, subscribe and file the constitutional oath of office. (1982 Code
§ 3-827; amd. 1998 Code)

B. OQath; Filing: The oath of office required under this section shall be administered by any judge,
notary public or by the City Clerk/Recorder. Elected officials shall take their oath of office at twelve o'clock
(12:00) noon on the first Monday in January following their election or as soon thereafter as is practical,
Appointed officers shall take their oath at any time before entering on their duties. All oaths of office shaill
be filed with the City Clerk/Recorder. (1982 Code § 3-828; amd. 1998 Code)

C. Acts Of Officials Not Voided: No official act of any City officer shall be invalid for the reason that he
failed to take the oath of office. (1982 Code § 3-829; amd. 1998 Code)

1-6-6: OFFICIAL NEGLECT AND MISCONDUCT:

In case any City officer shall at any time wilfully omit to perform any duty, or wilfully and corruptly be guilty
of oppression, misconduct, misfeasance or malfeasance in office, the person is guilty of a Class A
misdemeanor 1 , shall be removed from office and is not eligible for any City office thereafter. (1982 Code
§ 3-826; amd. 1998 Code) ‘

Notes

1 1. UCA § 76-3-204.
1-6-7: CITY CLERK/RECORDER AND CITY TREASURER:

A. Vacancies: On or hefore the first Monday in February following a City election, the Mayor, with the
advice and consent of the City Council, shall appoint a qualified person to each of the offices of City
Clerk/Recorder and City Treasurer.

B. Ex Officio Auditor: The City Clerk/Recorder is ex officio the City Auditor and shall patform the duties
of that office. (1982 Code § 3-916; amd. 1998 Code)

1-6-8: CITY ATTORNEY:

A. The City may appoint a City Attorney to provide legal services, assistance, and representation to
and for the City. The attorney shall either be a contract attorney or an exempt service employee of the
City.

B. The City Attorney may also clivilly prosecute violations of City ordinances.

C. The City Attorney shalf attend City Council, Board of Adjustment, and planning related mestings of
the Clty; advise and counsel City officials and staff on legal issues and matters; represent and defend, or



assist in representing and defending, the City in civil litigation and prelitigation matters against or involving
the City and/or its interests; represent the City and zealously investigate, enforce, and criminally, civilly
and/or administratively prosecute (and/or supervise the prosecution of) civil and criminal violations of City
ordinances and State laws committed within the jurisdictional boundaries of the City (and shall have the
same powers in respect to the violations as are exercised by a County Attorney, including, but not limited
to, granting immunity to witnesses); represent, oversee, and/or coordinate the representation of the City's
interests in the appeal of administrative or judicial orders or judgments; draft and/or review law and policy
of the City, as well as contracts, correspondence and other legal documents requested by or beneficial to
the City; and maintain professional competence in the areas of law and procedure which affect or impact
municipalities. (Ord. 2009-01, 2-4-2009)

ARTICLE B. DIRECTOR OF OPERATIONS

SECTION:
1-6B-1: Classification Of Position

1-6B-2: Compensation

1-8B-3: Powers And Duties

1-6B-4: Relationship Of City Council To Administrative Service

1-6B-1: CLASSIFICATION OF POSITION:

The position of city director of operations pesities shall be classified as an exempt position pursuant to all
guidelines identified in the fair labor standards act, as well as all other applicable laws and guidelines.
(Ord. 2006-17, 6-7-2006)

1-6B-2: COMPENSATION:

The director of operations shall receive compensation at the rate and in a form to be determined by the
city manager administrator in conjunction with budgetary approvals of the city council. (Ord. 2006-17, 6-7-
2006)

1-6B-3: POWERS AND DUTIES:

The director of operations shall have and exercise such powers and perform such duties as specified in
this section, or such other ordinances as specified by the city council. Specifically, the powers and duties
of the city director of operations shall be:

A. Execute And Enforce Laws: To faithfully execute and enforce all applicable laws, ordinances, rules
and regulations of the city in regard to field operations of the city (i.e., public works, water, irrigation,
inspection, building, and parks operations). To act in the capacity of the land use administrator
representing the city regarding all land use issues.

B. Chief Operations Officer (COO): To function as the chief of operations officer of the city having
authority, supervision and direction over the daily operations, assets, budgets, and personnel decisions in
the public works, water, irrigation, inspection, building, and parks departments. Department heads and
employees of these departments shall answer directly to the director of operations. The director of
operations shall also have authority to give recommendations to the city manager administralor regarding
hiring, suspension, transfers, and removal of all nonelective city employees within these departments.
Furthermore, the director of operations shall have recommendation authority regarding employee
compensation within these departments.

C. Attend Meetings: To attend the meetings of the city council and planning commission with the right
to take part in the discussion, but not to vote; the director of operations shall also recommend to the city



council and planning commission for adoption such measures as the director of operations may deem
necessary or expedient.

D. Departmental Budget Oversight: To adhere to the annual budget of the public works, water,
irrigation, inspection, building, and parks departments. To offer recommendations during the annual
budget preparations and periodic budget amendments.

E. Consult Council Members: To consult with city council, in conjunction with the city masager
administrator, about the activities of his or her assigned departments (budgets, liability issues, major
repairs and purchases, etc.) prior to bringing these items to vote or discussion of the city council as a
whole and to keep them informed of actions and projects undertaken.

F. Purchasing Agent: To act as the purchasing agent for the city public works, water, irrigation,
inspection, building, and parks departments, to approve all claims before payment, and to see that all
goods purchased by or for the city operational departments are received as per contract.

G. Personnel Policies: To perform the city director of operation's responsibilities in accordance with the
city's personnel and policy manual and shall promulgate policies and procedures for efficient operation of
the city.

H. Oversee Property Of City: To oversee the proper care for and preserve all machinery, tools,
appliances and property belonging to the city under the public works, water, irrigation, inspection,
building, and parks departments, and to establish and update as needed a fixed assets inventory of all
assets belonging to these departments.

I. Emergency Situation; Notification To City Marager Administrator: To notify the city manager
administrator immediately of any emergency situation existing in any department or office under his/her
supervision where the emergency conditions require, or may likely require, future action on the part of the
city council or where the emergency threatens to interrupt normal city operations.

J. Informed Of Activities And Functions: To be fully informed of the activities and functions of
committees, departments and agencies under the public works, water, irrigation, inspection, building, and
parks departments of the city, especially with reference to proposed policy or ordinance changes, and to
offer advice, counsel and/or instruction to the above entities regarding proper execution of their duties.

K. Other Required Duties: To discharge any other duties specified by statute or imposed by the city
manager administrator, mayor, and city council. (Ord. 2006-17, 6-7-2006)

1-6B-4: RELATIONSHIP OF CITY COUNCIL TO ADMINISTRATIVE SERVICE:

To promote effective management practices and establish appropriate lines of authority and
communication, the interrelationship of the city council and administrative service shall be as follows:

A. Daily Administration; Overturning Decision: The city council, its members and the mayor, and any
city council committee, shall allow the operations of all operational departments of the city to be
conducted by and through the director of operations, in conjunction with the city manager. No individual
member of the city council shall be involved with the daily operations of the city, either in directing the
work of employees or in the expenditure of funds. Neither shall the city council, except as a whole,
interfere with the director of operations to prevent him or her from exercising his or her judgment in the
direction of employees in the operational departments of the city. If a decision of the director of operations
is deemed improper by the city marager administrator, mayar, or a majority vote of the city council, the
decision will be overturned.

B. Answerable To City Marager Adminisirator: The director of operations shall be answerable to the
city marager administrater for the day to day operations of the city pursuant to the duties outlined herein.
(Ord. 2006-17, 6-7-20086)



JARTICLE C. RECREATION AND EVENTS DIRECTOR

SECTIOM:

1-6C-1: Classification Of Position
1-6C-2: Compensation

1-8C-3: Powers And Duties

1-6C-1: CLASSIFICATION OF POSITION:

The position of recreation and evants director shall be classified as an exempt position pursuant to all
guidelines identified in the fair labor standards act, as well as all other applicable laws and guidelines.

1-6C-2: COMPENSATION:

The recreation and events director shall receive compensation at the rate and in a form o be determined
by the city administrator in conjunction with budgstary approvals of the city council.

1-6C-3: POWERS AND DUTIES:

A. Brief description: Under the direct supervision of the City Administrator, the Director is responsible
for the management and leadership of the Recreation and Events division of the Cily, and any fufl-
time, part-time, seasonal temporary staff, and volunieers assigned or detailed to work within the
division and its programs, events, and festivals.

,,,,,

1. The recreation and events director shall have and exercise such powers and perform such
duties as specified in this section, or such other ordinances as specified by tha cily council.

2. Specifically, the powers and duties of the recreation and events director shall be:
a. To plan, manage, supervise, oversee, and provide leadership for all City events, and
facilities, staff, and programs and activities of and sponsored by the Recreation and
Events division.

b. To establish rules and regulations for recreational programs and facilities.

c. To effectively mulii-task, exhibit good organizational skills, and work a varied and flexibls
schedule—to include evenings and weekends (depending on the season and activities].

d. To prepare and distribute {or overses the preparation and/or distribution) of program,
events, and festival information fo the community.

e. Toworkwith and adveriise on social media and to utilize website applications.

f. To search eut, ssek, wrile, and submil applications for applicable, available, and relevant
grants.

g. And to perform such ofher duties, tasks, and responsibilities within the purview of
recreation, events, and/or festivals, as desmed necsssary or prudent, and/or assigned by
the City Administrator, Mayar, and/er City Council.



2022 Statistics & Accomplishments
St. George Regional Hospital

St. George Regional Hospital is a 294-bed hospital and is the major medical referral center for northwestern Arizona,
southeastern Nevada, and southern Utah. We are fully accredited by The Joint Commission and serve as a Level Il Trauma
center, caring for almost all trauma patients (with the exception of major pediatric trauma).

LEADERSHIP

John Cottam
Philanthropy Board
Chair

Mitchell Cloward

Adrninistrator

Cyndi Gilbert
Governing Board Chair

STATISTICS

[ RO T S N, ST T A SR RS B e TR A T
Inpatient Admissions 21,169 20,457
Qutpatient Admissions 6,629 6,123
Total Admission 27,798 26,580
Inpatient Surgeries 4,288 4,098
Outpatient Surgeries 12,072 12,333
ER Visits 64,827 60,451
Births 2,715 2,725
Lab Tests 1,340,122 1,291,062
Imaging Procedures 195,082 190,411
Turnover Rate 16% 17%
New Employees Hired 544 336
Total Employees 2,755 2,624




New Physicians 26 20
Total Physicians 153 146
Volunteer Hours 18,532 11,393*
Total Volunteers 150 105
Total Charity Care $26,443,181 $23,071,876

*Volunteer statistics were lower in 2021 due to COVID restrictions

HOSPITAL/FACILITY ACCOMPLISHMENTS

Five Intermountain hospitals named to Newsweek World's Best Hospitals in the United States. St. George was listed in
the top 250 best hospitals in the United States.

U.5. News & World Report named St. George Regional as the #2 hospital in Utah, rating 15 procedures/conditions as high
performing.

5t. George has received straight As from Leapfrog Hospital Safety Grades since 2019.
St. George Regional received a five-star rating from the CMS Qverall Hospital Quality Star rating in 2022.
St. George Regional received the 2022 Press Ganey HX Pinnacle of Excellence Award for inpatient services.

St. George Regional earned a 3-star rating (the highest) from the Saciety of Thoracic Surgeons for its patient care
and outcomes in coronary artery bypass grafting (CABG) procedures.

St. George Regional received the 2022 Get with the Guidelines Gold Plus award along with the Target: Stroke Honor Roll
Elite Plus and Target: Type 2 Diabetes Honor Roll.

Intermountain Surgery Center — St. George and Southwest Urgent Ortho officially opened in September of 2022.

St. George Regional received the 2022 Vizient Member Performance Award and Birnbaum Quality Award ranking #7
out of 138 hospitals.

INTERMOUNTAIN HEALTH ACCOMPLISHMENTS

Intermountain hospitals account for four of the five best hospitals in Utah according to U.S. News and World Report’s
2021/22 Best Hospitals rankings.

Intermountain was named to Forbes’ Best in State Employers list.

Intermountain caregivers were honored as Healthcare Heroes by Utah Business Magazine for valor during the COVID-19
pandemic,

Intermountain's Supply Chain Organization received their fourth consecutive Master Level Recognition by Gartner.

%‘V}f—
Intermountain-
Healthcare

1380 E. Medical Center Dr., St. George, UT 847390

communityfeedback@imail.org | 435.251.1000
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