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401K Proposed Changes

401K NON ELECTIVE “GIFT” CONTRIBUTION of 4% of eligible employees’ compensation per pay period.
Proposed Changes to Take Effect Beginning Fiscal Year 2024 (August 1, 2023)
· An employee’s 401K non elective “gift” contribution vests:
· 25% at the end of the plan year (12/31) * of the employee’s first year of service at GPA. 1000 hours not required for 1st Plan year. Amendment to be added January 2024.
· 50% at the end of the plan year (12/31) of the employee’s second year of service at GPA as long as the employee completes 1000 hours during the plan year (1/1 – 12/31). 
· 75% at the end of the plan year (12/31) of the employee’s third year of service at GPA as long as the employee completes 1000 hours during the plan year (1/1 -12/31)
· 100% at the end of the plan year (12/31) of the employee’s forth year of service at GPA as long as the employee completes 1000 hours during the plan year (1/1 – 12/31)
· Employees who are current participants in the GPA 401K plan prior to Fiscal Year 2024 (August 1, 2023) would be grandfathered into the current 100% vested plan, and the vesting schedule would not apply to these employees.

401K ELECTIVE MATCH CONTRIBUTION of $1 for $1 up to a cap of 3% of eligible employees’ compensation per pay period.
Proposed Changes to Take Effect Beginning Fiscal Year 2024 (August 1, 2023)
· 25% at the end of the plan year (12/31)* of the employee’s first year of service at GPA. 1000 hours not required for 1st Plan year. Amendment to be added January 2024.
· 50% at the end of the plana year (12/31) of the employee’s second year of service at GPA as long as the employee completes 1000 hours during the plan year (1/1 – 12/31). 
· 75% at the end of the plan year (12/31) of the employee’s third year of service at GPA as long as the employee completes 1000 hours during the plan year (1/1 -12/31)
· 100% at the end of the plan year (12/31) of the employee’s forth year of service at GPA as long as the employee completes 1000 hours during the plan year (1/1 – 12/31)
· Employees who are current participants in the GPA 401K plan prior to Fiscal Year 2024 (August 1, 2023) would be grandfathered into the current 100% vested plan, and the vesting schedule would not apply to these employees.

*A plan year is from 1/1 through 12/31.

Beginning January 1, 2024: newly hired employees must complete 1000 hours of service, either between 8/1 through 12/31 or 1/1 through 7/31 to receive one year of service credit and 25% vesting of Employer Contributions. 
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