
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

BOARD OF TRUSTEES 
AGENDA AND MINUTES 

 

MMaarrcchh  2277,,  22001144  
 
 
 
 



10:30 a.m. Trustees Executive Session (Charles Hunter) 

12:00 p.m. Trustees Luncheon (Vermillion Cliffs)

12:45 p.m. Trustees Regular Meeting (Charles Hunter) 

3:00 p.m. Center for the Arts Groundbreaking Event (Lawn of the Randall Jones Theatre)

5:30 p.m. Founder's Banquet (Smith Center Ballroom)

7:30 p.m. Founder's Concert (Centrum)

1) Welcome by Chair Leavitt Verbal

2) Minutes of January 31, 2014, Trustees Meeting Tab A

3) Policy #6.51 Graduate Policies Tab B

4) Student Fee Recommendation Tab C

5) Tuition Recommendation Tab D

6) Room and Board Rate Recommendation Tab E

7) Appointment of Michael Beach as Public Treasurer Tab F

8) Head Start Health &Safety Screener and Governance & Leadership Capacity Screener Tab G

INFORMATION & REPORTS: 

9) Report of Faculty Senate Verbal

10) Report of Staff Association Verbal

11) Report of the Student Body President Verbal

12) Report of Provost -EDGE 3.0  (presentation on proposed redesigned EDGE program) Verbal

13) Report of Alumni Verbal

14) Report of Advancement & Regional Services Verbal

15) Report of Athletics Verbal

16) Report of University Relations Verbal

17) Report of Finance (New Market Tax Credit) Verbal

18) Report of the President Verbal 
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Board of Trustees
March 27, 2014

CONSENT ITEMS:

19) Investment Report for January 31, 2014 Tab H

Policy #6.50 Graduate Council and University Graduate Curriculum Committee

Policy #6.8.3 General Education Committee

Head Start Summary & Budget Reports for February 2014

Personnel (Early Retirement, Rank Advancement and New Hires)

Motion for Executive Session



 
    Minutes 

   Board of Trustees January 31, 2014 
 

 
Regular Business Meeting 

 
The Regular Business meeting began at 1:21 p.m. in the Charles Hunter Conference Room of the 
Haze Hunter Conference Center.    
 
Trustee Members Present:  Chair Eric Leavitt; Vice Chair Jim Johnson; Trustees Ann Marie 
Allen, Matt Cannon, Marshall Erb, Nate Esplin, Jeffrey Hertig, Carolyn Higbee and Mark Russell.   
 
Others Present: President Scott Wyatt; Provost Brad Cook; Vice Presidents Stephen Allen 
(Interim), Stuart Jones, Dean O’Driscoll, Dorian Page; Dialea S. Adams, Secretary; Jacob Askeroth, 
President Council Fellow; Ken Beazer, Director of Athletics; Thomas McFarland, Chief 
Information Officer; Emily Dean, Faculty Senate President-Elect; Julie Larmore, Staff Association 
President; Arissa Moore, Journalist for the University Journal; Mitch Bealer, Assistant Vice 
President for Planning & Budget; Robert Eves, Dean of College of Science & Engineering; John 
Taylor, Assistant Professor of Biology; Kurt Harris, Director of Global Engagement; Emily Burt, 
Graduate Student-MPA; Alayna McGwire, Graduate Student-MPA; Veronica Cazares, Graduate 
Student-MPA; Erin Taylor, Graduate Student-MPA; Meskerem Wollebo, Graduate Student-MPA; 
Steve Carpenter, Internal Auditor; Michael Beach, Assistant Vice President for Finance; and Scott 
Jensen, Controller.   
 
1. Welcome By Chair Leavitt  
 
 Eric Leavitt called the meeting to order and welcomed the board and other guests to the 

meeting. He also noted that the change in layout and seating was made in hopes of creating a 
better flow for the meeting.    

 
2.  Minutes of December 4, 2013, Trustees Meeting 

 
The trustees reviewed the minutes of December 4, 2013.  A motion was made by Nate 
Esplin to approve the minutes as printed; second on motion was made by Marshall Erb.  
Vote unanimous.    

 
3.  Policy #6.1 Faculty Evaluation, Promotion and Tenure  
  

 The updates to this policy are proposed to clarify the expectations of non-tenure faculty and 
lecturers relative to currency in their academic field and evaluation criteria.  The policy also 
outlines criteria and expectations for professionals-in-residence. A motion as made by Matt 
Cannon to approve Policy #6.1 Faculty Evaluation, Promotion and Tenure as printed with 
the noted change of consistency of the capitalization of the word “Dean” within the policy; 
second on motion was made by Marshall Erb.  Vote unanimous.   
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4. Policy #6.10 Faculty Senate Constitution 
 

Emily Dean introduced the proposed updates to the workload of the Faculty Senate 
President and President-Elect which impacts three policies. Policy #6.10, #6.27 and #13.12 
will require updates.  The changes provide a more reasonable workload expectation for 
faculty members involved with their service to the Faculty Senate.   
 
It was noted that a few changes were needed, including consistency in the capitalization of 
Faculty Senate President and Vice-President as well as a coma was needed on page 6 of 8 in 
policy #6.10 as shown “…while serving as the Faculty Senate President, the individual’s 
teaching load…”  A motion was made by Jeff Hertig to approve Policy #6.10 Faculty Senate 
Constitution, Policy #6.27 Faculty Workload and Policy #13.12 Faculty Senate with the 
noted changes; second on motion was made by Mark Russell.  Vote unanimous.   

 
5. Policy #6.27 Faculty Workload 
 

See agenda item #4 for approval.   
 
6. Policy #13.12 Faculty Senate 
 
 See agenda item #4 for approval. 
 
7.  R-401 SUU STEM Center for Teaching & Learning 

  
Trustee Carolyn Higbee reported on the value of the STEM Center in bringing together 
people and resources to facilitate cutting-edge STEM initiatives that enhance teaching and 
learning in the K-16 (including undergraduate work) environment.  The STEM Center will 
not impact current workloads of any faculty members and will not require any new physical 
facilities or funds to operate.  A motion was made by Carolyn Higbee to approve the R-401 
SUU STEM Center for Teaching and Learning; second on motion was made by Jim 
Johnson.  Vote unanimous.   

 
8. Contractual Authorization 
 

Dorian Page presented an updated authorization to sign contracts and agreements on behalf 
of the University.  President Scott L Wyatt, Dorian G. Page and Brad Brown will be 
authorized to sign such documents.  A motion was made by Marshall Erb to approve the 
Contractual Authorization as printed; second on the motion was made by Jeff Heritg.   Vote 
unanimous.  

 
 
 
 
 
 
9. Corporate Authorization to Negotiate Securities Accounts 
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Dorian Page presented an updated corporate authorization to negotiate securities and to 
open, close and sign on bank accounts on behalf of the University.  Dorian G. Page and 
Michael T. Beach will be authorized to sign such documents.  A motion was made by Mark 
Russell to approve the Corporate Authorization to Negotiate Securities Accounts as printed; 
second on the motion was made by Matt Cannon.   Vote unanimous.  

 
10. Policy #5.56 Policy Development Authority 
 

Policy #5.56 currently outlines the roles of Faculty, Deans’ Council, Graduate Council and 
SUUSA in the policy review and new policy processes.  A request from the Staff 
Association, asks that the Staff Association is also involved in the policy review process 
which impacts staff members.  A motion was made by Jim Johnson to approve Policy #5.56 
Policy Development Authority as printed; second on the motion was made by Mark Russell.  
Vote unanimous.   
 

11. Report of the President 
 

President Wyatt reported on the 100-Day Listening Tour and provided a few fun facts about 
the tour, so far. 
 
 Total Handshakes/People Met  1,850 
 Group Meetings         23 
 Students Met        473 
 Meals while meeting           9 
 Campus Building Visited        13 
 Meetings with City/Gov’t Officials         6 
 Athletic Events Attended          2 
 Meetings with Community Leaders       20 

 
12. Report of the Faculty Senate 
 

Emily Dean reported that the Senate met on January 23 with President Wyatt.  In the 
meeting, the group discussed the policy regarding flexible workload and should be coming 
forward to Trustees in the next few months.   
 

13. Report of the Staff Association 
  

Julie Larmore reported that the UHESA Staff Association will be visiting the capitol on 
February 6 and SUU will be send a few representatives up as part of the group.  Julie 
expressed the Staff Association’s appreciation for the President’s visit with them earlier this 
month.     

 
14. Report of the Student Body President 
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Jeff Hertig handed out a document titled “Why SUUSA is Phenomenal” which briefly 
highlights several student organizations and their current activities and service.  The student 
fee committee is meeting to review and determine which student fees should be 
recommended for adjustments in our next trustees meeting.  The Casino Night event 
reported over 1,200 student participants, while the Pancake Night had over 220 students 
involved and raised $400 for scholarships.   
   

15. Report of Alumni 
 

Mark Russell reported that the Alumni Association is always busy.  Currently they are 
finishing up the Spring Alumni Magazine, arranging the recording of the oral history of the 
Old Sorrel story, as told by President Jerry Sherratt.  They are also preparing for the men’s 
basketball game against Weber State, pre-game Alumni Appreciation event on February 13. 
March 24-28 will be our annual Founder’s Week activities and the Alumni group will be 
hosting the Big Sky Conference Alumni conference on campus in June.   

 
16. Report of University Relations 

 
Dean O’Driscoll reported the completion of our TV campaign for our first 
admission’s/scholarship deadline of February 1st.  We have also sponsored an advertisement 
in Time Magazine promoting our legacy scholarship program.  He announced that 
Inauguration is scheduled for September 12 in concert with Homecoming week activities.   

 
17. Report of Student Services 
 

Stephen Allen reported the passing of one of our students, Rachel Hendrix who was 
involved with our Rodeo Club.  SUU is hosting about 50 students today and tomorrow for 
leadership weekend events which is one of our more successful recruiting events to attract 
high-ability students.   
 

18. Report of Athletics 
 

Ken Beazer reported that Softball begins next week, Indoor Track has been going for past 
three weeks with only three more to go.  Women’s basketball is doing very well this season, 
while our men’s basketball program is building and growing.  Gymnastics is one month into 
its season and expected to do well.  

   
19. Report of Advancement & Regional Services 

 

No report was given.   
 

 
 
20. Report of Finance 
 

Annual Audit Report:  Handed out a printed copy of the Annual Financial Report, it was 
noted that SUU had no real material findings.   
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Health Insurance Update:  Every five years we are required for our health insurance to go 
through a RFP process.  We currently spend $8 million on health insurance and benefits.   

 
New Market Tax Credit Update:  Seeking final approval through the Regents Office and 
the State Attorney General’s Office.  SUU is also working with the county commissioners 
and the county’s commitment to the donation made.  Still coordinating final details.   

 
21. Report of Provost – American Studies Center for Hunan China  
  

Kurt Harris reported on the newly created American Studies Center in Hunan China.  The 
grant was received in 2012 and have been establishing a base for faculty and students to 
swap between Hunan China and Southern Utah University.  We had the opening ceremony 
for the center earlier this month in China.  We have one faculty member living there now, 
Dr. Kevin Stein with his family for the academic year.  The partnership is anticipated to 
provide students and faculty members, a unique and quality experience.   

 
22. Approval of the Consent Calendar  
 

Motion made by Mark Russell to approve the consent calendar items, with the note that 
there are four applications for early retirement; two faculty members and two staff members.  
One staff member was added to the agenda, Dorian Page, for consideration of early 
retirement.  Within policy, early retirement will be paid out at the 20% allowed.  There is a 
request for one consideration by an early retirement applicant for a bridge payment for the 
spouse’s medical insurance until age 65 years old.   

 

• Investment Report for October 31, 2013 
• Investment Report for November 30, 2013 
• Investment Report for December 31, 2013 
• Quarterly Endowment for December 31, 2013 
• Head Start Budget Reports for December 31, 2013 
• Head Start Summary Report for December 31, 2013 
• Personnel (Sabbaticals, New Appointments & Early Retirements) 
• Motion for Executive Session 

 
Second on the motion made by Jim Johnson, vote unanimous. 

 
A motion was made by Jeff Hertig, seconded by Carolyn Higbee to adjourn the meeting.  The 
meeting was adjourned at 2:38 p.m.  
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Board of Trustees March 27, 2014 Meeting 

Executive Summary Policy Action Items 

Policy 6.51 Graduate Policies 

As SUU’s graduate programs have grown and evolved it has become necessary to offer clearer policy 
direction on how dismissals are to be handled. The undergraduate policy on grade appeals and student 
complaints does not adequately address graduate students. The proposed added language to Policy 6.51 
provides a consistent and systematic process for reconsideration of a dismissal from a graduate program.  
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 SOUTHERN UTAH UNIVERSITY Date Approved: 03/11/05 
   Policies and Procedures Date Amended: 08/24/12 
     Reviewed w/no Changes: 
     Office of Responsibility: Prov             
     Page 1 of 4          

 
SUBJECT:  GRADUATE POLICIES 

 
I.   PURPOSE:  To provide general policy guidelines for graduate studies. 
 
II.  REFERENCES: 
 
 SUU Policies and Procedures 5.52 Intellectual Property  
 SUU Policies and Procedures 5.54 Copyright Policy  
 SUU Policies and Procedures 6.19 Grade Appeal 
 SUU Policies and Procedures 6.20 Institutional review board for research on 
 human subjects  
 SUU Policies and Procedures 6.26 Credit Hour Loads  
 SUU Policies and Procedures 6.43 Care and Use of Vertebrate Animals in 
 Research and Instruction 

SUU Policies and Procedures 11.4 Student Complaints 
 
III. DEFINITIONS 

 
A. All references in this policy solely to ‘Dean’ are to signify the Dean of the 

respective college, as opposed to the Dean of Graduate Studies.  
 

IV.   GRADUATE ACADEMIC POLICIES AND REGULATIONS 
 

A. Academic Appeals/Exceptions to Policies and Procedures 
 

Students have the right to appeal decisions that affect them academically 
according to established University policies and procedures. Exceptions to 
graduate policies and procedures must be approved by the college/school dean 
and in some cases the Provost.  The student may contest a ruling by 
submitting an appeal to the University Graduate Council for final review 
through their college/school’s representative.  
 
1. Dismissal from program. A graduate student may request a 

reconsideration for a dismissal from a graduate program. Appeals 
are submitted to the office of the dean of Graduate Studies via 
email. In some cases, the dean may meet in person with a student 
to collect more information. 
 
Appeals are considered only in writing through email. The 
student’s email appeal letter must include:  
 
• A clear and brief explanation as to why the student believes the 

dismissal should be reversed. 
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SUBJECT:  GRADUATE POLICIES 

 
• A clear and brief explanation as to why the student believes he 

or she did not perform adequately in the program. 
• A clear and brief plan for immediate performance 

improvement of the student to prospectively continue through 
the remainder of the program if the dismissal is reversed. 

 
Upon receipt of an appeal, the dean of Graduate Studies will 
request explanation and documentation from the respective 
graduate program director. If the dean of Graduate Studies finds 
merit with the appeal, an ad hoc appeals committee will be 
summoned. If no merit is determined, the dean will communicate 
this decision by email to the student.  
 
In case of a committee, the following members will be included:  
 
• Dean of Graduate Studies: 1 vote 
• Two graduate program directors, neither of which are 

associated with the program from which the graduate student 
was dismissed: 1 vote each 

• Graduate Studies SUUSA student senator: 2 votes 
 
After receiving a copy of the appeal, the committee will meet once, 
discuss the appeal, then make an immediate decision by voting, 
which will be communicated by email from the dean of Graduate 
Studies to the student and respective program director and dean.  
 

2. Grade appeal. See policy 6.19. 
 

3. Appeal/complaint for other reasons.  
 

All other appeals/complaints are considered at the office of the 
respective college dean, and in some cases the Provost, unless 
pursuant to policy 11.4. 

 
 

B. Capstone Supervisory Committee 
 
1. Not all master’s programs require a capstone experience, which may 

be a thesis, project, or internship at the capstone/culminating level. 
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SUBJECT:  GRADUATE POLICIES 

 
 2. For programs that require a capstone project and/or capstone  
  committee, students are urged to form their capstone committees as 
  early as possible. SUU will confer the master's degree when the  
  following conditions have been met: 

 
 submission of the require graduation application 
 completion of all degree course requirements 
 satisfactory completion of a capstone experience (for applicable 

programs) 
 certification of capstone completion by the capstone committee 

(for applicable programs) 
 

The Registrar's Office will promptly notify the candidate and the 
college or school if graduation is not approved for any reason. 
 

 3. The appointing of the committee members, and changes thereto, is by 
  mutual agreement between the student and the program director, or 
  department chair where there is not a program director.  The  
  committee members are selected so that relevant emphasis is given to 
  all areas of the capstone topic. 

 
4. The supervisory committee has a minimum of two and normally no 
 more than five members.  With the approval of the program director, 
 (or department chair where there is no program director), and dean, 
 members of the supervisory committee may be outside the program 
 (outside the department, college or university), when they have 
 specialized knowledge in the capstone topic.  Otherwise, all members 
 of the supervisory committee must be members of the graduate faculty 
 in the program in which the student is seeking a graduate degree.   The 
 chairperson must have specialized academic competence in the 
 student’s capstone topic, as determined by the program director or 
 department chair. 
 
5. All master’s theses are submitted in digital format and stored at the 
 SUU Library.  The form giving the SUU Library permission to store 
 the thesis is found at: 
 http://www.li.suu.edu/library/Policies/thesis_permission_form.pdf.  A 
 program/department may have additional requirements for storing 
 papers arising from a capstone experience.  
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SUBJECT:  GRADUATE POLICIES 

 
6. All copyrights to papers prepared in the capstone experience belong to 
 the student-author.   
 
7. The student-author may choose to send the thesis (or other written 
 document arising from the capstone experience) to a body of 
 knowledge database and pay all costs of doing so. 

 
C.   Award of Degree 

 
1. Graduation Procedure 

 
Students are responsible for all degree requirements. Each student who 
plans to graduate must complete the online graduation process by the 
appropriate dates. 

 
 

2. Conditions and Timetable for Graduation 
 

Students are urged to form their capstone committees as early as 
possible.  SUU will confer the master's degree when the following 
conditions have been met: 

 
• submission of the required application for degree 
• certification by the academic dean that all requirements of the 

degree being sought have been completed  
• achievement of the grade requirements as defined by the department  
• satisfactory completion of a capstone experience, if required, and 

submission of one copy of the approved capstone document to the 
dean by the date specified in the academic calendar.   

 
The Registrar will promptly notify the candidate and the college or 
school if graduation is not approved for any reason. 
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TO:  Board of Trustees 
 
DATE:  March 11, 2014 
 
SUBJECT: 2014-2015 Tuition Recommendation 
   

 
 
The 2014-2015 Tuition Recommendation has yet to be finalized.  As details and final 
recommendations from both the Regents office and SUU administration come together, materials 
regarding proposed first-tier and/or second-tier tuition increases will be provided to the trustees 
and will be included in the March 27 meeting agenda.   
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Housing Options (Per Semester)
Proposed 
2014-2015

Actual 
2013-2014

Dollar 
Change

Percent 
Change

Cedar Hall (260 beds)
Triple Occupancy (0 beds) $1,195 $1,195 $0 0.00%
Double Occupancy (260 beds) $1,595 $1,595 $0 0.00%
Super-Single Occupancy (Variable)* $2,095 $2,095 $0 0.00%

 
Eccles Living Learning Center (298 beds)  
Small Double Occupancy (10 beds) $1,450 $1,450 $0 0.00%
Double Occupancy (144 beds) $1,880 $1,880 $0 0.00%
Single Occupancy (28 beds) $2,260 $2,260 $0 0.00%
Large Single Occupancy (116 beds) $2,390 $2,390 $0 0.00%
Super-Single Occupancy (Variable)* $2,610 $2,610 $0 0.00%

 
Ponderosa Terrace (41 beds)  
Double Occupancy (24 beds) $1,275 $1,230 $45 3.66%
Single Occupancy (17 beds) $1,950 $1,960 -$10 -0.51%

Comparable Utah University Rates** Utah St U of U Weber Snow Dixie St. SUU
Cedar Hall style double 1,635$     2,009$     1,695$       $949 n/a $1,595
Cedar Hall style single 2,120$     2,371$     2,243$       $1,519 1,100$         $2,095
Eccles LLC style double 1,690$     n/a n/a $949 1,175$         $1,880
Eccles LLC style single n/a 2,384$     2,162$       $1,125 1,500$         $2,260
Eccles LLC style large single n/a 2,684$     n/a $1,199 n/a $2,610
Ponderosa Terrace style double 1,460$     1,364$     n/a $875 1,100$         $1,230
Ponderosa Terrace style single 1,775$     2,728$     n/a $1,125 1,400$         $1,960

**Based upon proposed 2013-2014 or 2014-2015 Rates

Meal Plan Options (Per Semester)
Proposed 
2014-2015

Actual 
2013-2014

Dollar 
Change

Percent 
Change

19 Meal Plan $1,895 $1,840 $55 2.99%
15 Meal Plan $1,670 $1,620 $50 3.09%
12 Meal Plan $1,570 $1,520 $50 3.29%
10 Meal Plan $1,380 $1,340 $40 2.99%
150 Meals* $1,380 $1,340 $40 2.99%
125 Meals $1,160 $1,130 $30 2.65%
100 Meals $870 $845 $25 2.96%
75 Meals $680 $660 $20 3.03%
50 Meals $450 $435 $15 3.45%
20 Meals $180 $175 $5 2.86%

*Minimum required meal plan level for Cedar Hall

Proposed Room Rates for Academic 
Year 2014-2015

*Super-Single Occupancy  is newly adopted terminology to delineate double occupancy rooms from designated single rooms (of various sizes). This rate 
will only be employed should a low occupancy rate and/or the consolidation process necessitate the conversion of double rooms to super-singles. The 
rate is approximately 40% greater than the double occupancy cost of the same room.

Proposed Board Rates for Academic 
Year 2014-2015
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DATE: February 19, 2014 

TO:  Board of Trustees 
 
FROM: Dorian Page  

Vice President for Finance & Administration 
   
SUBJECT: Appointment of Michael Beach as Public Treasurer  
 

This memo requests approval to appointment Michael Beach as institutional Public Treasurer for 
investments pursuant to the Utah Money Management Act. 
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CONSENT AGENDA 

Policy Wording Changes 

Minor textual changes are requested to the following policies. The impacted section of each 
policy has been pasted below. Changes are indicted in strikeout and bold text.  

 

6.50 – Graduate Council and University Graduate Curriculum Committee 

III. POLICY: 

A.  Members. 

Voting Members. Each academic program that offers a graduate degree as defined by 
the Board of Regents, will have one graduate faculty member serve as a voting member 
of the Graduate Council and University Graduate Curriculum Committee. The Dean of 
Graduate Studies will vote on Graduate Council. 

 

6.8.3- General Education Committee 

III. POLICY: 
            B. Membership: The GEC is composed of members selected as follows: 

1. The Associate Provost, or a designee selected by the Provost, who serves as 
chair of the committee and votes only in case of a tie; 

2. Faculty representative(s) are selected from each academic College/School based 
on the following distribution: 1 Business, 1 COEHD, 1 CPVA, 2 COSE [1 in life 
science and 1 in physical science], 2 HSS [1 in humanities and 1 in social & 
behavioral sciences], 1 University College), and 1 representative from the 
Library. GEC members serve a three-year term of membership. Faculty 
representatives are selected jointly by the Provost and the President of the Faculty 
Senate in consultation with the Dean of each College/School and the Library. 
Representatives serving on the committee should have an interest in the mission 
and goals of general education at SUU and must be tenured or tenure-track 
faculty, with a preference for those who are tenured faculty.  Terms of office of 
the nine faculty representatives are staggered in either one, two, or three year 
appointments.   

3. One representative of the Faculty Senate (ex officio non-voting); 
4. One representative of SUUSA (ex officio non-voting); 
5. One representative from the School of Continuing and Professional Studies (ex 

officio non-voting); and 
6. One representative of the Registrar’s Office (ex officio non-voting); and 
7. One representative from Academic Advising (ex officio non-voting). 
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DATE:  February 28, 2014 
 
SUBJECT: Early Retirements 
   

 
 
 
VIK BROWN, Associate Dean for the Library, has submitted his application for early retirement 
effective July 1, 2014.  Vik began work at Southern Utah University as an Assistant Professor of 
Media Instruction / Program Coordinator & Specialist for the Learning Center September 7, 
1983.  He received rank advancement to an Associate Professor in September 1988 and received 
tenure in September 1990.  During Vik's 31 years at SUU, he also served as the Music Librarian, 
a Program Coordinator of Academic Support, and the Library Faculty Department Chair.  After 
serving as Department Chair for over 15 years, Vik was promoted to the Associate Dean of the 
Library on October 16, 2013.  His Library expertise and upbeat personality will be greatly 
missed. 

 

NEIL GARDNER, Assistant Athletic Director for Media Relations, has submitted his application 
for early retirement effective July 1, 2014.  Neil began work at Southern Utah University as the 
Assistant Sports Information Director on August 16, 1991.  He was promoted to the Sports 
Information Director in July 1998 which was later reclassified as the Assistant Athletic Director 
for Media Relations in July 2007.  In his nearly 23 year tenure at SUU, Neil has worked with and 
overseen exponential growth in sports reporting with the addition of new athletic programs to 
campus + increased technology and media coverage at sporting events. 
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PERSONNEL 
Board of Trustees 
March 27, 2014 
 

RECOMMENDATION FOR APPOINTMENT 
 
It is recommended that Dr. Jason F. Kaiser be appointed Assistant Professor of Geology in the 
Department of Physical Science, College of Science and Engineering, in the tenure-track, but 
without tenure, effective August 16, 2014. He holds a BS from Missouri University of Science 
and Technology, an MS from University of Massachusetts, an MS from University of 
Massachusetts Amherst, and a Ph.D. from Oregon State University. This is a replacement 
appointment for Mark Colberg. 
 
It is recommended that Dr. Daniel Hatch be appointed Assistant Professor of Psychology in the 
Department of Psychology, College of Humanities and Social Sciences, in the tenure-track, but 
without tenure, effective August 16, 2014. He holds a BA from Weber State University, and an 
MS and Ph.D. from Utah State University. This is a replacement appointment for Kawika Allen.  
 
It is recommended that Dr. Shih-Ming Hu be appointed Associate Professor of Hotel, Resort, 
and Hospitality Management in the Department of Management Marketing and Hospitality, 
School of Business, in the tenure-track, but without tenure, effective August 16, 2014. He holds 
an AS from National Pingtun Agriculture Institute, a BS from National Pingtung University of 
Science, an MS from Florida State University, and a Ph.D. from Oklahoma State University. 
This is a replacement appointment for Sophi Sukalakamala.  
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RECOMMENDATIONS FOR TENURE AWARD 

It is recommended that Dr. Nathan Barker, Assistant Professor of Computer Science, in the 
Department of Computer Science and Information System, College of Science and Engineering, 
be awarded tenure, effective July 1, 2014. He holds a BA from Southern Utah University and a 
PhD from the University of Utah. He has been at Southern Utah University since 2006. 

It is recommended that Dr. James Chisholm, Assistant Professor of Physics, in the Department 
of Physical Science, College of Science and Engineering, be awarded tenure, effective July 1, 
2014.  He holds an MS and PhD from the University of Chicago.  He has been at Southern Utah 
University since 2005.  
 
It is recommended that Dr. Shalini Kesar, Assistant Professor of Information Systems, in the  
Department of Computer Science & Information Systems, College of Science and Engineering, 
be awarded tenure, effective July 1, 2014. She has a BA from the University of Delhi, an MS 
from the London School of Economics & Political Science, an M Phil from DeMontfort 
University, and a PhD from University of Salford – UK. She has been at Southern Utah 
University since 2007 
 
It is recommended that Dr. John Murray, Assistant Professor of Integrated Engineering in the 
Department of Integrated Engineering, College of Science and Engineering, be awarded tenure, 
effective July 1, 2014. He holds MS and BS degrees from the University of South Florida and a  
PhD from Clemson University. He has been at Southern Utah University since 2007 
 
It is recommended that Dr. Paul Spruell, Assistant Professor of Biology, in the Department of 
Biology, College of Science and Engineering, be awarded tenure, effective July 1, 2014. He 
holds a BS from the University of Illinois, an MS from Michigan State University, and a PhD 
from Washington State University. He has been at Southern Utah University since 2007. 
 
It is recommended that Dr. John Taylor, Assistant Professor of Biology, in the Department of 
Biology, College of Science and Engineering, be awarded tenure, effective July 1, 2014. 
He holds a BS from Southern Utah University, an MS from Brigham Young University, and a  
PhD from Syracuse University. He has been at Southern Utah University since 2002. 
 
It is recommended that Dr. Grant Corser, Assistant Professor of Psychology, in the Department 
of Psychology, College of Humanities and Social Sciences, be awarded tenure, effective July 1, 
2014. He holds a BS degree from Rocky Mountain College, and an MA and PhD from the 
University of Mississippi. He has been at Southern Utah University since 2007. 
 
It is recommended that Dr. Shobha Gurung, Assistant Professor of Sociology, in the 
Department of History, Sociology and Anthropology, College of Humanities and Social 
Sciences, be awarded tenure, effective July 1, 2014. She holds a BA from Padma Kanya College, 
Tribhuvan University, and an MA and PhD from Northeast University-Boston.  She has been at 
Southern Utah University since 2007. 
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It is recommended that Dr. Michael Ostrowsky, Assistant Professor of Sociology, in the 
Department of History, Sociology and Anthropology, College of Humanities and Social 
Sciences, be awarded tenure, effective July 1, 2014. He holds a BA from University of 
Massachusetts, an MA from Florida Atlantic University, and a PhD from the University at 
Albany, SUNY. He has been at Southern Utah University since 2007. 
 
It is recommended that Dr. Rosa Alvarez Perez, Assistant Professor of French, in the 
Department of Foreign Languages and Philosophy, College of Humanities and Social Sciences, 
be awarded tenure, effective July 1, 2014. She holds BA, MPhil, and PhD degrees from the  
City University of New York. She has been at Southern Utah University since 2008. 
 
It is recommended that Dr. Wynne Summers, Assistant Professor of English, in the Department 
of English, College of Humanities and Social Sciences, be awarded tenure, effective July 1, 
2014. She holds a BA from Montana State University, an MS from Utah State University, and a  
PhD from University of Nebraska. She has been at Southern Utah University since 2007 
 
It is recommended that Jeffrey Hanson, Assistant Professor of Graphic Design in the 
Department of Art & Design, College of Performing and Visual Arts, be awarded tenure, 
effective July 1, 2014. He holds a BFA from Utah State University and an MFA from Indiana 
University.  He has been at Southern Utah University since 2007. 
 
It is recommended that Dr. Thomas Herb, Assistant Professor of Music Education in the 
Department of Music, College of Performing and Visual Arts, be awarded tenure, effective July 
1, 2014. He holds a BME and MME from University of Oregon, and a DMA from Shenandoah 
Conservatory of Shenandoah University.  He has been at Southern Utah University since 2009. 
 
It is recommended that Chien-Ying Wang, Assistant Professor of Dance in the Department of 
Theatre Arts and Dance, College of Performing and Visual Arts, be awarded tenure, effective 
July 1, 2014. She holds a BFA from Northern Illinois University and an MFA degree from Ohio 
State University. She has been at Southern Utah University since 2007. 

 

RECOMMENDATIONS FOR RANK ADVANCEMENT 

   Associate Professor to Full Professor 

It is recommended that Dr. Jeffrey Barnes, Associate Professor of Accounting, in the 
Department of Accounting, School of Business, be advanced to the rank of Full Professor, 
effective July 1, 2014. He holds a BS from Southern Utah State College (Southern Utah 
University), a MAcc from Brigham Young University, and a DBA from the University of 
Phoenix- School of Advanced Studies. He has been at Southern Utah University since 1986.  
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It is recommended that Dr. Shawn Christiansen, Associate Professor of Family & Consumer 
Science and Department Chair, in the Department of Teacher Education & Family Development, 
College of Education, be advanced to the rank of Full Professor, effective July 1, 2014. He holds 
a BS and MS from Brigham Young University, and a PhD from University of Delaware. He has 
been at Southern Utah University since 2003.  

It is recommended that Dr. Matt Barton, Associate Professor of Communication in the 
Department of Communication, College of Humanities and Social Sciences, be advanced to the 
rank of Full Professor, effective July 1, 2014. He holds a BS from Southern Utah University, an 
MA from University of Nevada Las Vegas, and a PhD from University of Nebraska-Lincoln.  He 
has been at Southern Utah University since 2001. 

It is recommended that Dr. Mark Miller, Associate Professor of History and Chair of the 
Department of History and Sociology, in the Department of History, Sociology, and 
Anthropology, College of Humanities and Social Sciences, be advanced to the rank of Full 
Professor, effective July 1, 2014. He holds a BA from Texas A&M University, and an MA and 
PhD from University of Arizona.   He has been at Southern Utah University since 2006. 

It is recommended that Dr. Andrew Marvick, Associate Professor of Art History, in the 
Department of Art and Design, College of Performing and Visual Arts, be advanced to the rank 
of Full Professor, effective July 1, 2014. He holds a BA from Harvard University, an MA from 
University of California-Los Angeles, and a PhD from Columbia University. He has been at 
Southern Utah University since 2005.  

RECOMMENDATIONS FOR RANK ADVANCEMENT 

Assistant Professor to Associate Professor 

It is recommended that Dr. Nathan Barker, Assistant Professor of Computer Science, in the 
Department of Computer Science and Information System, College of Science and Engineering, 
be advanced to the rank of Associate Professor, effective July 1, 2014. He holds a BA from 
Southern Utah University and a PhD from the University of Utah. He has been at Southern Utah 
University since 2006. 

It is recommended that Dr. James Chisholm, Assistant Professor of Physics in the Department 
of Physical Science, College of Science and Engineering, be advanced to the rank of Associate 
Professor, effective July 1, 2014.  He holds an MS degree and a PhD from the University of 
Chicago.  He has been at Southern Utah University since 2005.  

It is recommended that Dr. Shalini Kesar, Assistant Professor of Information Systems, in the 
Department of Computer Science & Information Systems, College of Science and Engineering, 
be advanced to the rank of Associate Professor, effective July 1, 2014. She holds a BA from the 
University of Delhi, an MS from the London School of Economics & Political Science, an M 
Phil from DeMontfort University, and a Ph.D. from University of Salford – UK. She has been at 
Southern Utah University since 2007. 
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It is recommended that Dr. John Murray, Assistant Professor of Integrated Engineering, 
Department of Integrated Engineering, College of Science and Engineering, be advanced to the 
rank of Associate Professor, effective July 1, 2014. He holds MS and BS degrees from the 
University of South Florida and a PhD from Clemson University. He has been at Southern Utah 
University since 2007. 

It is recommended that Dr. Paul Spruell, Assistant Professor of Biology, in the Department of 
Biology, College of Science and Engineering, be advanced to the rank of Associate Professor, 
effective July 1, 2014. He holds a BS from the University of Illinois, a MS from Michigan State 
University, and a PhD from Washington State University. He has been at Southern Utah 
University since 2007. 

It is recommended that Dr. John Taylor, Assistant Professor of Biology, in the Department of 
Biology, College of Science and Engineering, be advanced to the rank of Associate Professor, 
effective July 1, 2014.  He holds a BS from Southern Utah University, an MS from Brigham 
Young University, and a PhD from Syracuse University. He has been at Southern Utah 
University since 2002. 

It is recommended that Dr. Grant Corser, Assistant Professor of Psychology, in the Department 
of Psychology, College of Humanities and Social Sciences, be advanced to the rank of Associate 
Professor, effective July 1, 2014. He holds a BS degree from Rocky Mountain College, and a 
MA and PhD from the University of Mississippi. He has been at Southern Utah University since 
2007. 

It is recommended that Dr. Shobha Gurung, Assistant Professor of Sociology, in the 
Department of History, Sociology, and Anthropology, College of Humanities and Social 
Sciences, be advanced to the rank of Associate Professor, effective July 1, 2014. She holds a BA 
from Padma Kanya College, Tribhuvan University, and an MA and PhD from Northeast 
University-Boston.  She has been at Southern Utah University since 2007. 

It is recommended that Dr. Michael Ostrowsky, Assistant Professor of Sociology, in the 
Department of History, Sociology and Anthropology, College of Humanities and Social 
Sciences, be advanced to the rank of Associate Professor, effective July 1, 2014. He holds a BA 
from University of Massachusetts, an MA from Florida Atlantic University, and a PhD from the 
University at Albany, SUNY. He has been at Southern Utah University since 2007. 

It is recommended that Dr. Rosa Alvarez Perez, Assistant Professor of French, in the 
Department of Foreign Languages and Philosophy, College of Humanities and Social Sciences, 
be advanced to the rank of Associate Professor, effective July 1, 2014. She holds BA, MPhil, and 
PhD degrees from the City University of New York. She has been at Southern Utah University 
since 2008. 
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It is recommended that Dr. Wynne Summers, Assistant Professor of English, in the Department 
of English, College of Humanities and Social Sciences, be advanced to the rank of Associate 
Professor, effective July 1, 2014. She holds a BA from Montana State University, an MS from 
Utah State University, and a PhD from University of Nebraska. She has been at Southern Utah 
University since 2007 

It is recommended that Jeffrey Hanson, Assistant Professor of Graphic Design in the 
Department of Art & Design, College of Performing and Visual Arts, be advanced to the rank of 
Associate Professor, effective July 1, 2014. He holds a BFA from Utah State University and an 
MFA from Indiana University.  He has been at Southern Utah University since 2007. 

It is recommended that Dr. Thomas Herb, Assistant Professor of Music Education in the 
Department of Music, College of Performing and Visual Arts, be advanced to the rank of 
Associate Professor, effective July 1, 2014. He holds a BME and MME from University of 
Oregon, and a DMA from Shenandoah Conservatory of Shenandoah University.  He has been at 
Southern Utah University since 2009. 

It is recommended that Chien-Ying Wang, Assistant Professor of Dance, in the Department of 
Theatre Arts and Dance, College of Performing and Visual Arts, be advanced to the rank of 
Associate Professor, effective July 1, 2014. She holds a BFA from Northern Illinois University 
and an MFA degree from Ohio State University. She has been at Southern Utah University since 
2007. 

It is recommended Dr. Kholoud Al-Quibbaj, Assistant Professor of Humanities, non-tenure 
track, in the Department of History, Sociology and Anthropology, College of Humanities and 
Social Sciences, be advanced to the rank of Associate Professor, effective July 1, 2014. She 
holds a BA from A Naja National University – Nablus/Palestine, and an MA and EdD from New 
Mexico State University. She has been with Southern Utah University since 2007.  
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