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 Thank you for the 6, 8, 12 % COLA.  Employees have been very
grateful for that.

 Maintaining maximum 3.5% merit increase for Employee Performance
Appraisals

 Maintaining 80/20 & 90/10 Health Care Benefits

 Maintaining 4% 401K Match

 Maintaining Dental and Eye Insurance

 HSA Contributions of $750 /$1500

 Juneteenth

 Ice Cream day

 Employee Appreciation Dinner & Activities

 Returned to full families able to attend.

 Davis County Employees Association

 Since 1978
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Year Market
Adjustment

Merit

Year COLA

2017 2% 2% 2%

2018 3% 3% 3%

2019 1% 1% 1%

2020 2% 2% 2%

2021 0% 0% 0%

2022 6% 8% 12%

Six year average 2% 3% 3% E7
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the Joint Economic 
Committee
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https://www.jec.senate.gov/public/index.cfm/republicans/analysis?ID=09EB23C5-CE8A-4923-A38F-336A066B4388
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Thank You!

Questions?
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