Office of Child Care Advisory Committee           Wednesday, November 9, 2022 Metro Office Rm 100 
1:00 p.m. to 3:00 p.m.
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                   Via Zoom Link; 
https://us02web.zoom.us/j/89877559091?pwd=SUxBTzgyTGl3MDdtNXFTUjFpZm0vdz09
Meeting ID: 898 7755 9091    Passcode: ziBzpF3.

Meeting Minutes
                                 Committee:   Rhonda Dossett, Rebecca Banner, Alberta Loosle, Anna Thomas, Ben Trentleman, Holly Kingston, Crystal Knippers, Katie Ricord, Simon Bolivar, 
          Jody Zabriskie, Brian Zabriskie for Johnny Anderson, Jared Lisonbee, Kyla Clark, Julie Backlund, Page Checketts, Elizabeth Garbe, Tina Persels, 
          Christie Cole
         	        Excused/Absent:   Ana Cuenca, David Alsop
Interested Parties and Guests:  Nune Phillips, Montana Meyers JoEllen Robbins, Ann Stockham Mejia, Heather Thomas, Megan Vlaming, Kathy Randle, Jennifer Floyd, Colin 
          Crebs, Kellie Kohler, Carolyn Ellsworth, Jamie Bitton, Monica Gailey, Beatrice Barrientez, Heather Hughes, Chelsea Oaks, Jenna Williams, Haley 
          Bemis, Michele Rice, Lisa Roman, Charlotte Tanner, Kristen Schulz, Kamilah Mauldin, Cristina Barrera, Heather Valentine, Emma Moench, Joyce 
[bookmark: _GoBack]          Hasting, Sarah Atherton, Kim Melville, Erin Jemison
	Agenda Item
	Discussion
	Recommendations/Actions

	Welcome
	a. Rhonda Dossett welcomed the Committee and called for attendance.  
b. Rhonda Dossett introduced Christie Cole – Public-at-Large CCDF Administrator Representative, replacing Tanayah Tom on the OCC Advisory Committee.  Christie Cole introduced herself. 
c. Approval of 9/14/2022 meeting minutes.
	Rhonda Dossett called for a motion to approve the 9/14/2022 minutes.  Elizabeth Garbe motioned.  Jared Lisonbee seconded. Motion carried unanimously. Minutes approved.

	OCC Director’s Update
	a. OCC Staff Update
i. Nune Phillips is leaving OCC as she has been hired as the Office of Early Childhood Director at DHHS. Her last day is 11/9/2022.
ii. Montana Meyers is leaving OCC as she has been hired as an Executive Assistant at DHHS. Her last day is 11/10/2022. 
b. As of July 1, 2023, OCC will be requiring Providers to use an Electronic Attendance System be used. Providers will be able to continue to use their own if they have one. If providers do not have one they can use the one OCC is establishing. OCC will be looking for early implementors for the training and support needed. 
	

	COVID Relief Funding Update
	a. Youth and Early Care Workforce Bonus had a total of 9,868 applications received and 9,366 applications were approved. A total of $18.7 million was paid out. The most common age group was 18-24 and the most common wage category was $15-15.99/hr.  The most common highest level of education was a high school diploma or equivalent or some college with no degree. 
b. ARPA Discretionary Plan funding has to be obligated by September 2023 and spent by September 2024.  The programs that will continue: paying DHHS Licensing Fees, ASQ Developmental screening, Therapeutic Preschool, Stabilization Grants (at reduced rates), CAC Grants, and Professional Development. New programs that OCC will look at funding: Infant Toddler Materials Grant, Translate Materials, Child Care for DWS sponsored Training Customers, and Mental Health Contracts.
c. Employer Start-Up Grants to be provided to child care providers that contract with an employer providing onsite or near-site child care for their employees. An RFP has been awarded to Children’s Services Society, which will be developing and rolling out that program. $5 million of ARPA discretionary funds have been obligated for this. 
d. Mental Health Contracts
e. CAC Regional Highlight - Children’s Service Society - Metro Region
Carolyn Ellsworth explained the overarching goal is to increase the quality of programming and provide tools for which programs can be more sustainable in the future to deliver a healthy workforce that supports and provides care for the most vulnerable in the community, the children. Also, to provide start-up funds to become a fully licensed child care. 
Cohort 1 achievements/outcomes: Provided support to 16programs, over 900 hours of coaching provided, over 900 hours of professional development completed, $32,000 incentives given, and $31,000 program materials were purchased. Ms. Ellsworth provided some of the outcomes: 11 programs are participating in CCQS (8 Centers & 4 FCC). Provider and program goals are to increase CCQS ratings and scores, implement curriculum, provide emotional support to children increase rates and enrollment, staff morale and team building, and safety. 
Plans for FY2023 are to continue to work with cohort 2 which has 70 applicants. In terms of the start-up grants, the intention is to provide assistance to programs and individuals with overcoming barriers to becoming licensed child care, start-up assistance for new programs, and assist RC and RNN providers to become fully licensed. 
	

	Infant & Toddler Grant
	a. JoEllen Robbins explained they are using ARPA discretionary funding for the Infant & Toddler Grant. This grant is for programs with a certified Foundation of Quality or Building Quality Rating. Programs that are rated on or after January 1, 2023, will be eligible to apply. In terms of Centers, the incentive amount is determined by the number of slots in each room that is operating. The Family Child care amount is determined by the number of children under the age of three enrolled in the program. The data that is gathered at the initial visit will be utilized to determine the amount that will be awarded. The goal is to help to maintain slots. 
b. Ms. Robbins reviewed the incentive process for the program. OCC will provide a list and eligible amount to URPD each month after the program has been rated. Programs receive instructions and all forms to complete, the program completes a classroom inventory for each room, the program may spend up to 25% of funds on specific consumable items, and programs will submit equipment and materials lists and inventory. The list will be reviewed to ensure requests are allowable, age-appropriate, and safe for children under three. URPD will order requested items and ship them directly to the program. There are no contracts for this. Mentoring is not set up but is available over the phone if needed. 
	Jody Zabriskie expressed concerns with the CCQS program and suggested it be revisited as it isn’t going the way they initially anticipated when they were on the subcommittees developing it. Rebecca banner explained that OCC does want more people to participate in CCQS so OCC is looking at ways to incentivize people to engage and participate in CCQS. 


	Stabilization Grant Update
	a. Kathy Randle explained as of November 2022, OCC has paid out $169,877,863.00.  There are 1,019 current and open applications. $14,877,676.00 from CRRSA Funding. 
i. Anna Thomas requested a breakdown of the funds that went into each license type. The committee is also interested in seeing a breakdown of the children in each license type. Rebecca Banner anticipates having the data available to share at the next meeting. 
Questions regarding the stabilization grant should be emailed to occstabilization@utah.gov. 
	

	CCQS Update
	a. JoEllen Robbins reviewed the CCQS update numbers to the Advisory Committee. 
i. Centers: 110 of 396 centers have certified ratings. 50 (45%) are Foundation of Quality, 34 (31%) are Building Quality, 23(21%) are High Quality, and 3(3%) are High-Quality Plus. 
ii. Family Child Care: 55 FCC programs were observed in November 2022. 7 (13%) are Certified Foundation of Quality, 28 (51%) are Building Quality, and 20 (36%) are High Quality. 
	

	Professional Development Update
	a. Heather Thomas provided the Curriculum Updates.  
i. Stimulus-Funded Scholarships: Early Education Payback Program for College Degrees (up to $3500/semester), Career Ladder College Course (up to $750 per course), and Conference Registration (up to $500 for 1 conference/yr.). 
ii. Expanded Eligibility: 15 hours/week, all licensed programs (+ DWS Approved: Exempt Center, Exempt Out of School Time & Family, Friend and Neighbor (FFN)
iii. Professional Development Incentive: Applicant no longer needs to be continuously employed for 12 months prior to the application date, Still must be currently employed for at least 20 hrs./wk. at a DWS-eligible, licensed program
iv. Curriculum Updates: 
a. Now Available for Career Ladder Levels 2-3: Infant and Toddler Ages and Stages – 10 Clock Hours, Preschool and School-Age Ages and Stages – 10 Clock Hours, Both Courses Scheduled in January
b. Upcoming Revision for Career Ladder Level 1: Healthy Care - 10 Clock Hours, avoids teaching specific Child Care Licensing rules, Addresses health and wellness topics more generally for both the children and the teacher/caregiver
	

	Subsidy Update
	a. Ann Stockham-Mejia updated the committee on questions from the previous meeting. 
i. In SFY22, $106 million was spent on subsidy. This is an increase of $39.5 million since SFY19. This includes CCDF, TANF, and Covid funds. The exact breakdown is as follows: [image: ]
ii. The average monthly subsidy per child is $674 per month today compared to $445 in SFY19. This is an average based on the total subsidy expended divided by the total number of children served. The average will be different if you are looking at different subsets based on the age of the child and provider type. This number also includes covering the copayments with Covid funds.
iii. The minimum work requirements for employment support child care will be waived for DWS customers enrolled in approved training programs funded through WIOA or TANF Non-FEP. These customers must apply for child care and meet all other eligibility requirements. This will be funded through ARPA discretionary funds for customers approved for child care through September 30, 2023. They will continue to quality through September 30, 2024. Depending on available funding, this may be continued using CCDF funds. 
	

	Agency Updates
	a. Simon Bolivar (Child Care Licensing) did not have an update.
b. Jared Lisonbee (USBE) provided an update on the following information. 
i. CACFP has just started the new federal program year (Oct 2022 – Sept 2023). This also means a new year of CACFP administrative reviews for many of the sponsors of our program and they’ve been in contact with those that have reviews coming up. The master list of USBE CACFP trainings: https://www.eventbrite.com/o/utah-state-board-of-education-child-nutrition-programs-8086295595
ii. USBE is making more of an effort to inform and encourage sponsors to consider is participating in Farm 2 Early Childhood Education (Farm 2 ECE) and Healthier CACFP: https://uen.instructure.com/courses/480113 USBE encourages all sponsors to explore these programs and how they can enhance what they are already doing to serve Utah’s children. There are some great ideas and small steps to create healthy connections with food and where and how it’s grown in our area. A Power Hour covering both of these programs will be held on April 26, 2023. Hannah Wally Hannah.Wally@schools.utah.gov in our office is the contact for both of those childcare sponsors if there are questions.
iii. UEN Early Learning Hub: Early Learning | OER Commons (uen.org). USBE will be compiling a list of vetted curricula and learning materials. Submit requests for materials for review to jared.Lisonbee@schools.utah.gov. 
iv. Waterford UPSTART Pilot Data sharing project: Opportunity for teachers to receive learning progression from UPSTART, contact Audrey Blank audreyblank@waterford.org.  
         Contact jared.Lisonbee@schools.utah.gov with any questions about USBE Professional learning.
	

	Other Business
	
	

	Adjournment
	Upcoming Meeting:  
Wednesday, January 11, 2023 ~ 1:00 pm – 3:00 pm
	Rhonda Dossett called for a motion to adjourn. Rebecca Banner motioned.  Brian Zabriskie seconded. Meeting adjourned. 
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Child Care CCDF Child Care TANF COVID funds Total
2019 63,212,317.35 3,426,145.70 66,638,463.05

2022 94,836,458.67 2,680,939.00 8,681,896.61 106,199,294.28
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