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Racial Equity in Policing Commission
City & County Building
451 South State Street
Cannon Room 335 

 PENDING Regular Meeting Minutes
Thursday, October 13, 2022
5:30 p.m.
[bookmark: _heading=h.gjdgxs]The Racial Equity in Policing Commission met in an electronic and in-person meeting. Minutes are provided in conjunction with the video/audio file.
Meeting Materials
_________________________________________________________________  

Commission Members in Attendance: Chair Nicole Salazar-Hall, Vice Chair Tanya Hawkins, Commissioner Steven Johnson, Commissioner Lisia Satini, Commissioner Samantha Eldridge, Commissioner Rev. Davis, Commissioner Steve Anjewierden
Commission Members Absent: Commissioner Olosaa Solovi, Commissioners Rogelio Romero, Commissioner Verona Sagato-Mauga, Commissioner Dhati Oomen, Commissioners Darlene McDonald
City Staff in Attendance: Moana Uluave-Hafoka, Equity Manager; Maria Romero, Executive Assistant to the Chief Equity Officer; Michelle Mooney, Equity Liaison; Brian Purvis, SLCPD Deputy Chief; Yvette Zayas, SLCPD Captain; Hassan Abdi, City Council Representative
Guests in Attendance: None 
The meeting was called to order at 5:39 PM
1. Welcome and Public Meeting Guidelines
· Roll Call of Commissioners in Attendance

2. Open Dialogue (~5 minutes)

· No dialogue occurred during this portion of the meeting. 

3. Public Comment (limited to 15 minutes)
· No guests from the public were in attendance for this meeting.  

4. Approve and Adopt Minutes
February, March, April, May, June, August, September 2022 Minutes
Older meeting minutes: June 30, 2021, May 19, 2021, June 16, 2021, February 24, 2021, March 10, 2021, May 5, 2021
· No quorum for approval. 

5. SLCPD Chief Update (~10 minutes)
Deputy Chief Brian Purvis and Captain Yvette Zayas provided an update to commission on the following:
· Currently interviewing for the Deputy Chief position; 4 candidates will move forward to interviews with the Chief and Mayor soon. Deputy Chief Purvis shared that Commissioner Steve Anjewierden is serving as part of the interview committee. 
· Commissioner Anjewierden shared a comment highlighting how impressed he was with the quality of the candidates, and the excellence of the interview process. Commissioner Anjewierden thanked the SLCPD for including the REP Commission in the process. 
· Commissioner Chair Salazar-Hall asked SLCPD representatives about an update on mental health for officers, which Captain Zayas if they are working to add more full-time employees to assist with these efforts. She added that they are looking for grants as well. However, SLCPD will provide a better update on this in the next meeting when they are prepared with accurate data. 

6. Art Healing Presentation (~30 minutes)
Ashley Cleveland, Deputy Director of Community Outreach will provide a presentation. 
· Ashley Cleveland provided a high-level overview of her experience working with the families of the late individuals on the murals located on Fleet Block.
· She has worked with them consistently from August 2021-April 2022. The conclusion was to submit a formal letter of recommendation. The families’ goal were to preserve the images and the need for the memorialization of the individuals. The end product was a joint letter with the SLC Arts Council providing the recommendations from the families, which Mayor responded positively too. The families have expressed the need for restorative justice to be built into the policy. This letter will become available online.
· The need is the allocation of funds to the Public Safety budget for victim advocates. 
· Commissioner Steve Johnson asked if there is outsourcing for the Victim Advocates program. Captain Zayas needs to confirm information but believes there is a budget. He also asked if the background of the families (e.g., single or full families) that lost additional members after suicide. 
· Commissioner Chair Nicole Salazar-Hall asked if the families were provided services through the City. Ashley Cleveland stated that they are offered services if they would like to use them. She also asked if the Victim Advocates are trained accordingly to the comprehensive avenues as outlined in Rule 512. Captain Zayas shared that she will follow up with Wendy Isom as she facilitates all the training for the group. 

7. Review of End of Year Draft Report (~ 15 minutes)
· Equity Liaison, Michelle Mooney provided a high-level overview of the end of year report as it is drafted currently and asked for feedback from the Commissioners. 
8. Subcommittee Chair Updates (~ 5 minutes)
a. Training – First Monday of the Month 5:30-6pm
b. Policy & Practices – Second Monday of the Month at 4-5pm
c. School Safety – Third Monday of the Month at 4-5pm
d. Application Review – Meets as needed
9. TENTATIVE Closed Session 
The Commission will consider a motion to enter into a Closed Session. A closed meeting described under Section 52-4-205 may be held for specific purposes including, but not limited to:
a. discussion of the character, professional competence, or physical or mental health of an individual;
b. strategy sessions to discuss pending or reasonably imminent litigation;
c. discussion regarding deployment of security personnel, devices, or systems; and
d. investigative proceedings regarding allegations of criminal misconduct.
A closed meeting may also be held for attorney-client matters that are privileged pursuant to Utah Code § 78B-1-137, and for other lawful purposes that satisfy the pertinent requirements of the Utah Open and Public Meetings Act.
Item not held
Meeting adjourned at 
Minutes approved through consensus: 


MOANA ULUAVE-HAFOKA
SALT LAKE CITY MAYOR’S OFFICE 

This document is not intended to serve as a full transcript as additional discussion may have been held; please refer to the audio or video for entire content pursuant to Utah Code 52-4-203(2)(b). This document along with the digital recording constitute the official minutes of the Racial Equity in Policing Commission Regular Meeting on September 8, 2022.
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