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	MINUTES
Mount Pleasant City Council 
23 August 2022
6:30 p.m.
Regular Meeting 






1. Welcome --Mayor	
Mayor Olsen welcomed everyone to the August 23, 2022, Regular City Council Meeting.
1. Opening Ceremony – By Invitation							
Pledge of Allegiance – Rondy Black
Opening Prayer – Keith Collier				
1. Roll Call – Recorder
Present: D. Lynn Beesley, Paul C. Madsen, Michael T. Olsen (Not voting), Russell G. Keisel, Rondy G. Black, Samuel Draper (by phone).	
Personnel in Attendance:  Jeanne Tejada (Recorder), Colter Allen (Public Works Superintendent), Shane Ward (Power Department Superintendent)
Others in Attendance: Sandra Bigler, Ruth Vance, Margo Olsen, Donalyn Shock, Wendy Hutchins, Cherrie Servey, Frank Servey, Tyler Beesley, Jorie Beesley, Beth Collier, Keith Collier, Tim Beesley, Bob Liddiard, Joey Liddiard, Renee Madsen, Mark S Vance, Debbie Stallings, Joan Peel, David Peel, Marles Oldroyd, Kay & Cindy Larsen, Nicole Shepherd, Bernardo Corona, Adilynn Shepherd, Brice Coombs, Rick Allred, Jody Allred, Pam Christensen, Mark Hightower, Tod Beesley, Eva Jane Beesley, Cathie Beesley, Colton Coates, Jim Berlin, Jill Burr, Dan R Simons, Alex Burr, Bodee Burr, Mrs. Cisco, Mr. Cisco, Eric Cisco, Angela Thompson, Nathan White
Attending through Zoom:  Cari, Eddie’s iPhone, Ethan, Gavin’s iPhone, iPhone Bobbe Monk, Kyle Sorensen, Mandy’s iPhone, John, Beckstead, Kelsi’s Phone, Hallie Keisel, Mike Daniels, Caleb Shelley, Nunya, Kristin’s iPhone, Christina’s iPhone, Whitney, Dave Oxman, Cameron, Nate, Samantha, Scott, McKenna, User, User, Angie Ivie, Whitney				
1. Approval of Claims and Requisitions – Mayor
Claims Register dated 8/05/2022 to 8/19/2022 in the amount of $229,437.34.
Motion: Approve the Claims Register dated 8/05/2022 to 8/19/2022 in the amount of $229,437.34.
Moved by Paul C. Madsen
Seconded by Rondy G. Black.
 	Vote: Motion carried by unanimous roll call vote (summary: Yes = 5).
Yes: D. Lynn Beesley, Paul C. Madsen, Russell G. Keisel, Rondy G. Black, Samuel Draper.  	
Requisitions as needed
Requisition # 818202221217 to Anixter
Motion: Approve Requisition #818202221217 to Anixter in the amount of $37,775.75.
Moved by Russell G. Keisel
Seconded by Paul C. Madsen.
Vote: Motion carried by unanimous roll call vote (summary: Yes = 5).
Yes: D. Lynn Beesley, Paul C. Madsen, Russell G. Keisel, Rondy G. Black, Samuel Draper.
Requisition #818202221424 to Irby
Motion: Approve Requisition #81820221424 in the amount of $10,500.00.
Moved by Paul C. Madsen
Seconded by Russell G. Keisel.
Vote: Motion carried by unanimous roll call vote (summary: Yes = 5).
Yes: D. Lynn Beesley, Paul C. Madsen, Russell G. Keisel, Rondy G. Black, Samuel Draper.
  
1. City Operations – Tim Beesley
Discussion on City Operations.
	Tim Beesley was invited forward.  He questioned if Council is doing what they anticipated doing?  No matter where you go there are personnel problems.  There are so many things this community needs.  Doesn’t know what to do about this.  Tim doesn’t know how Mike gets out of bed and comes in on Tuesdays.  He knows that everyone here are good people.  He is not going to defend his dad; he just feels something needs to be done.  What is causing this culture, where we feel we have to pick sides?  The more the council does, the less they will be yelled at.  He has respect for each and every one of the council, just wonders what we are going to do about this.
1. Discussion/Action – Shane Ward
Discussion/Action on the Operating Agreement for the Mobile Generator Between Utah Associated Municipal Power Systems and Mt. Pleasant City.  
Shane came forward to explain what this agreement is.  It is a 2-meg generator that is a mobile generator that can go to UAMPS Members if there is a loss of power.
Motion: Approve the Operating Agreement for the Mobile Generator Between Utah Associated Municipal Power Systems and Mt. Pleasant City. Moved by Paul C. Madsen
Seconded by Rondy G. Black.
Vote: Motion carried by unanimous roll call vote (summary: Yes = 5).
Yes: D. Lynn Beesley, Paul C. Madsen, Russell G. Keisel, Rondy G. Black, Samuel Draper.

1. Public Participation
David Stewart—he addressed some things in the prior meeting.  He wanted to point out that laws don’t make the man, but man makes the law.  He stated that the council is making personal decisions and they need to disassociate their personal items from their position.  He wants them to do what is right.
Keith Collier—here to talk about, the hiring of Lynn.  Hired because he thought he was a good man, hard worker, and honest.  He still believes that.  He works for Draper City, and he has had to let people go, people that he had worked with for years.  He has hired people that might not be the best, but he helps them.  He believes you have to let them go and let them shine.  He believes that anyone who sits in the council chairs has a good heart.  He thinks we need to go to a different kind of government.  There needs to be a separation there.  Make the right decision.
Mr. Good Citizen—he doesn’t know anyone here and he may hurt feelings.  He called a colleague that worked in HR.  You hire people that you think you can work with and won’t undermine their supervisor causing a hostile work environment.  He thinks it is a conflict of interest for Lynn to work for the city and be on the council.  He can’t vote for his own pay raise.  This is not the way other cities go about this.  It is more private.  Wendy Hutchins gave him her three minutes so he could continue.  If this person is reemployed it sends a message to all other employees that you can do whatever you want and go back and get your job back.  If this is allowed to happen, it would be a misjustice to this community.  Don’t bring the little guys into this.  We are the laughingstock of Sanpete County right now.  He thinks it is ridiculous.  “Remember, half of your pay is for the work you do, the other half of your pay is keeping your mouth shut.”  And you’ll be fine.
Denice Anderson—here because she worked at skyline mine for 17years.  She stated that Lynn Beesley is a great foreman.  She has worked for a lot at the mine, and Lynn is top dog.
Rick Allred—he doesn’t think that Lynn should have been fired, the mayor and Colter should have gotten with Lynn.  “Let’s hope you do the right thing tonight, mayor.”
Rondy Black—Requested time to respond back.  He read from the ULCT guide.  It states that the mayor is the chief executive director of the city and over all employees.
Kay Larson—He used to work for the city.  There used to be a city administrator who worked with the mayor.  That way the city administrator knew what was going on.  He thinks the city should invest their money in a city administrator.
Shirlene Rasmussen—Lynn was her boss at skyline mine.  He always checked on her and made sure things were safe.  He always had their backs.  Fairview City does have a city manager and that works well for them.
Jill Burr—Here to speak on behalf of Lynn Beesley.  She received a call from Colter Allen telling her that her son Bodee had been in an accident and to get to the emergency room.  If Colter had been doing his job this wouldn’t have happened.  Bodee and Lynn were not properly trained in dealing with chemicals.
Dan Simons—gave some background on himself.  He is working for the state of Utah as a supervisor.  From what he has seen nothing was done correctly.  He feels the big problem in the city is leadership, there is not leadership.  He feels the people in the office and other employees need to do their jobs.
Bodee Burr—he worked for the city in 2018 and stopped in 2021.  He has seen it all.  He doesn’t benefit from this in anyway.  He says that it is not true that Lynn was at fault for the chemical accident he was involved in.  The chemicals were not marked, and they were not trained.  Lynn is a great guy, and he will have your back to the end.  He appreciates and respects him.
Austin Gardner—takes a lot for him to stand up here tonight.  He has done well to avoid involving himself in any conflict.  When he first started on, he enjoyed coming to work.  He looked forward to his job and making a career out of it.  The crew worked well together.  As time went on, things started to change.  Most kept quiet, except for Lynn.  He feels that some have held negative feelings to this point.  Lynn was always approachable.  Lynn always had his back and supported him 100%.
1. Appeal of Termination of Employment – Kevin Daniels
Council will listen to an appeal regarding the termination of employment of a city employee.  They will be vote by closed ballot which will be certified by the city recorder.  No official decision will be announced.
Kevin came forward and explained the process.  He is the city attorney; his role is a neutral person.  His role is to make sure everybody is following the law and the process is being respected.  Council are the fact finders and will make the decision after hearing all the evidence.  The city will begin starting with the mayor.  Utah Code 10-3-1106 (4) was read. The council “shall” vote in secret. He did a lot of research on conflict of interest.  He does not necessarily have to recuse himself from voting.  He does have to declare conflict of interest.
The Loudermill Letter was read aloud by Jeanne Tejada. (*See Attachment A)
Beesley was allowed to give an opening statement. 
Colter Allen, Public Works Superintendent, came forward to express his side of the situation.  This has been hard on everyone.  He explained further some of the situations that were read in the Loudermill Letter.  He also stated all the meetings that the city held with Lynn to try to work through this problem, and nothing ever changed.  Colter stated that this has not been easy on him.  He has not enjoyed this at all. 
Lynn Beesley was giving the opportunity to ask questions of Colter, he stated they would get to that later.
Councilmember Madsen asked when does Colter feel things changed, because he and Lynn did work well together at first.  Colter stated that he felt the change came when the cement was moved into the building at the cemetery and Lynn did not want it placed there.  It was done while Lynn was gone, when he came back he was mad about the cement being put into the building at the cemetery.  Everything went downhill from there.
Mayor Olsen said a few words and talked about all the meetings that were held to try to fix the problem.  He feels the same as Colter, when the cement was placed in the cemetery shop, everything went downhill from there.  They met numerous times to get things changed, came up with gameplans which included better communication. It’s never changed.  It has been step after step, he has spent hours on this project to try to resolve this, but nothing has changed.  He even had the city attorney meet with him and Lynn and came up with a plan, and nothing ever changed.
The opportunity was given to Lynn to ask questions.  Lynn asked the mayor “How do you figure?”  He stated that they were supposed to be meeting every morning and evening.  He and Colter were supposed to be having meetings together. He stated it hasn’t happened.  The mayor stated that they had been holding a meeting every morning and that Lynn had signed a paper that he had been there.  Lynn agreed that they were holding a morning meeting, but it was to line the crew out, not a meeting for him and Colter to talk and that hasn’t happened.  They were supposed to meet the end of the day to discuss what they had accomplished that day.  He stated it wasn’t about the cement, it was when Colter came back, and he changed.  He came back from Guard and said he was going to do everything.
Jeanne Tejada came forward and shared her point of view.  This is hard on everyone, and it is tearing the city apart.  People should not have to be choosing sides.  Jeanne shared several experiences she had with Lynn where he was talking disparagingly about Colter.  It made her uncomfortable.  There have been repeated attempts to resolve this problem and nothing has worked.  Jeanne reported on the meetings she had attended with Lynn.  One with the mayor, where Jeanne told Lynn that there was more than one person involved and everyone needed to make a change for things to work.  She also told Lynn that she thought he was a great man and a hard worker.  Jeanne and Colter met with Lynn after he had yelled at his supervisor.  Jeanne asked Lynn if when he was Foreman at the mine, if he would have allowed an employee to talk to him the way he had spoken to Colter?  Lynn told Jeanne that he would have just told his employee to go eat a Snickers.  Jeanne also mentioned a time when she witnessed Lynn and another employee using a backhoe to change out banners.  As a safety officer, this concerned Jeanne and she spoke with Colter about it.  It has been a hostile work environment.  It has made things hard for all employees because they feel they are being forced to choose sides.  I have told them that they do not have to choose sides.  Lynn asked some employees to write a letter for him, this made these employees very uncomfortable because they like both Lynn and Colter and they do not want to choose sides. Jeanne stated that everything that could be done was done, and nothing has changed.
Lynn questioned why she didn’t go outside and question Lynn in the backhoe why  they were doing that.  She stated that she wanted to talk to the supervisor first to see if it was something that had been approved.  Lynn stated that Colter had told them to do that.  Colter stated that he never once has told them to use the bucket of a backhoe.  Lynn stated that Colter knew that that was how they were doing it.  Colter said he has always told them to use the bucket truck.
Time was turned over to Lynn to call his witnesses.  Kevin Daniels explained that they could only call people related to the incident/allegations.
Tim Beesley was called to come forward to represent his father. He stated that every question he was going to ask came directly from Lynn.  Kevin Daniels also stated that it was ok for Tim to act as Lynn’s representative, nowhere does it state that he has to be an attorney, so Mr. Daniels legal opinion is that Tim can act as Lynn’s representative.
Tim Beesley questioned if the city has a specific insubordination policy?  
 Yes
Follow-up questions:  How do you follow the insubordination policy?
Pull the employee in and talked to them.  We documented what was talked about.
Was there only one document written-up for insubordination?
Each meeting was documented and put in a file.  There was one employee warning form that Lynn refused to sign.
Mr. Beesley began to call forward the witnesses they had on their list. 
Gary Bennett not in attendance.  Lynn requested that Tim read over the questions they had for Mr. Bennett to try to clear some things up. They can read the questions but cannot answer them for Gary. Attorney Daniels stated that they only way they could do that is if there was somebody in attendance who could answer the questions.  
How many times did you train Lynn on filling the chemical tanks at the splashpad?  You filled them most of the time.  Why were they not marked?
On June 22, 2022, Gary filed a grievance statement on Lynn.  Lynn had hardly seen Gary, since the first of May.  Lynn was added to the mowing crew, the day after it was complained about in council meeting.  Lynn had hardly worked with Gary, and the letter came about the same time Lynn was put on the mowing crew.  Lynn wanted to know, who put Gary up to writing this letter.
Austin Gardner current employee of the Public Works Department.
Have you ever told Colter that Lynn had told you that you could just throw away the list in Colter’s absence?
Austin stated he remembered when Colter was gone and that he had left a list of things for them to do.  Austin stated that he has never told Colter that the list would be thrown away when he would leave.  He remembers doing all the tasks on the list and Only took a couple days to complete the task.  Then they took initiative and worked on things that weren’t on the list.  When Colter returned, instead of being appreciative, he was angry with some of what they had done.
In your opinion, which crew members would you say get to pick and choose the job they do, that is constantly in the vicinity of Colter?
He feels Colter has some favored some guys, often leaving him and others excluded.  He feels that if there is something they don’t want to do, they don’t have to.
Do you feel anyone on Colter’s crew is treated evenly and fairly?
	No.  
In the incident where Lynn was accused of capping a line himself, did we search maps, check the entire area, talk with others, and check the water across the street?
He and Lynn did all they could do in this situation.  Colter had received some heat for the way the grounds looked, he was told that Colter blamed it on Lynn capping this irrigation line and the crew having to dig the line back up that the grounds didn’t look good.  He doesn’t think this is true.
What was Lynn’s reaction the day that Colter told him they were moving him to the mowing crew?
Thinks it was an understandable reaction.  Seeing as he was demoted to an entry level job.  He thinks anyone would be upset in this situation.  But he went to work and took on the task, regardless.
So, now that Lynn is gone, what is the feeling in the shop?  Has anything changed?
He doesn’t feel much has gotten better since Lynn has been gone.  He feels the favoritism continues.
				The city was allowed to ask questions.
Mayor Olsen asked, who they called when the irrigation got capped?  
He doesn’t recall.  He believes it was brought up in the office and everyone was around.
					You looked at every map?
Yes.  Nothing showed the line that was capped on any of the maps. 
					Russell Keisel asked, Are you uncomfortable?
						This is a bit out of my comfort zone.
					Colter Allen asked, Have you worked with Dave?
						Yes
					Have you changed meters with Raider?
						Yes
					Have you changed meters with Gary?  Why?
						No.  I have not been assigned to work with Gary.
Colter then asked if each person in Public Works has done water services?
	Yes
Have you worked with every single person in that office?
	Yes
On different tasks on different days, whether it is sewer, etc.?
	Yes
Have you worked with me?
	Yes
How do you feel it hasn’t been fair when you have worked with every person?
He doesn’t really feel like those questions relate to what he’s saying.
					Paul Madsen asked if he mows or weed eats?
						Not since he first started.				
David Peel current employee of Public Works Department. 
					How does Lynn treat Randy and other members of the crew?
as fairly as possible
					There’s no favoritism, anger, aggression?
						He has not seen it personally.
On May 12, 2022, tell us what you saw when Colter placed Lynn on the mowing crew.
David stated that he has tried to remain neutral throughout this whole thing.  He has raised his family with Lynn and Lynn is like a brother to him.  He agrees with Austin, he feels Lynn’s response was to be expected.  He said he didn’t want to be over the lawn crew.  He took the job and ran with it.
What happened on June 7, 2022 when asked if you could get some topsoil as you were coming back from taking flowers?	
Colter informed them it was the end of the fiscal year, and we would need to wait for the new fiscal year to buy that.
How many times have you seen Lynn personally yell at Colter and treat him with the attitude that created the hostile work environment?
He can only remember a time they argued over a dump truck.  Lynn expressed the need for a workable truck, because his wasn’t in the best condition.
So, since Lynn didn’t want to use his truck, Lynn was being insubordinate?
His truck wasn’t capable of taking Lynn back and forth because of overheating problems.
When it comes to picking and choosing jobs, where were Colter, Raider and Gary?
						I would assume they were working somewhere else.
					How did Colter line out his crew last winter?
No to do list, that he was aware of.  They would go do their normal checks, chip ice
On April 6, 2022, Colter had told us to go to the cemetery to replace headstones.  We got a call from Jack Widdison said he was in desperate need of their help.  Why didn’t you call Colter?
We were out trying to chip the frost off the headstones.  Some had frozen dirt which was very hard.  Jack had an accident where he broke his neck, Council Member Madsen asked Lynn and Dave to help Jack if they had any spare time.  So instead of wasting time trying to remove the ice and dirt from the headstones they went to the Arena to assist Jack.
So since those orders to go help Jack didn’t come directly from Colter, Lynn was marked as being insubordinate?
	That is correct.
Why did you and Lynn order more t-shirts?
Neither one of them ordered more shirts.  They talked to Tim and requested different colors because the light blue get dirty so fast.	(Tim is the gentleman who runs the shirt shop where their work shirts were made).
Now that Lynn has been around for a month, what is the normal morning routine?  Have things improved?				
					If things have improved, it is very slight.
Paul Madsen asked, once you do your tasks in the morning are there other tasks for you?	
There were things on a list for them to do, once they complete those, there isn’t anything more listed for them to do.
				Paul also asked if Dave sees wasted time?
					I do.
				Lynn asked Why didn’t we call Colter?
We didn’t have any other particular assignments that day.  Lynn and Dave determined they wouldn’t be able to get the headstones in that day.
Colter Allen asked if Dave has worked alongside every member of the Public Works Department?
	Yes
Have I ever asked you to do a task that I wouldn’t do right along with you?
	Not that I am aware of.
Did Lynn ever say derogatory comments about Colter?
There were conversations between the two of them, but they are private.
Have you ever been placed in an uncomfortable situation due to what is happening?
“I am in one right now.”  He has tried to remain neutral.  He decided he would stand up for what’s the truth, because that is who he is.
Dave made one more statement, in regards to the irrigation line being capped.  The maps are hand drawn and have not been updated.  They have to go off of employee’s memories.
The same hand is dealt to all Public Works Employees, it’s not something Colter caused, correct?
		Yes.
After one of our meetings as a public works department, do your recall making a comment that Lynn will never change?
	I do not recall that.
Sandra Bigler current city sexton.  
	Did you ever complain about Lynn not doing his work?
		No, she enjoyed working with him.
On April 20, 2022, did you put in a work order to get a lawnmower prepared and ready to go?
Absolutely, the cemetery needed to be ready for Memorial Day.
					Did the cemetery get ready in time for Memorial Day?
						It was pretty close.
Do you feel like Lynn cared about the cemetery and the job he was doing on a daily basis?
	Yes
Did he show respect for the citizens and families that were at the funerals?
	Yes, we have to.
Did Lynn have the graves ready to go, and treat the headstones so that they didn’t get a knick or scratch on them and did he do so in a timely manner?
The only time they didn’t get put back was the headstones that were froze.  Anytime that he could, he would put the headstones right back.
Mayor Olsen asked, why did you always call Dave and Lynn on graves?
Because they became my team.  I enjoy working with them and they do a good job.  She mentioned a time she had called Raider and told him she had everything ready in the side-by-side, and he told her he wasn’t using the side-by-side, he was bringing the backhoe and she didn’t appreciate that.
Colter asked, have you dug a grave with every single person on the Public Works Crew?
	Yes
*Councilmember Rondy Black had to be excused to go to work.  There was a short break taken by council.
Bodee Burr former public works employee. 
Bodee questioned if the two councilmembers who weren’t present would be able to see this somehow?
		Yes, they will be able to listen to the meeting.
Have you ever been trained on how to put the chemicals in the splashpad?
Not prior to the chemical explosion.  He was a certified wastewater operator, water system certification.  As far as he knows, Lynn had not been trained prior to the incident.
The city trained you that a competent employee to be able to handle tasks.  Is that correct?
						Yes, that is correct.
					So, have you been trained in the chemicals? 
At the time of the accident, no, but he has since been trained.
					Tell us what happened that day at the splashpad.
The barrels were not marked, there was nothing to identify them.  They were the same shape and size.  A few days after the accident happened, he wrote down what happened while it was fresh in his mind.  He would like to enter the document into record.  Attorney Daniels said he thought it would be ok to enter the document.  (*See Attachment B)
There has been statements that Lynn had been trained that he “winged” it, how do you feel about that statement?
I don’t think he “winged” it.  He is the one that turned the pump off in time.
Had anyone from the city ever told you what would happen if you mixed the two chemicals?
	Absolutely not.
Lynn did gather a document from the Central Utah Health Department stating that they had given instructions to label the two chemicals prior to the accident. (*See Attachment C)
What was your conversation with the Mayor and Colter about employee toolboxes on the truck for Raider?
From what I remember, Colter started the conversation saying that he had 90 days to move back to Mt. Pleasant or it would result in termination.  He and his wife were going to have a baby, and they needed a bigger house.  He stated that the first person he showed the home they were looking at in Chester, was Colter.  They brought up toolboxes on the truck.  It has been stated that Lynn told him to put the toolboxes on the truck.  He and Lynn had a conversation about how nice it would be to have an extra truck with a toolbox.  It took him 10-12 minutes to move the toolbox.  It was also stated that he got emotional in that meeting, which is true.  His point he’s trying to get across is that 2 people have a conversation and get together and work things out.  He also gave papers for Semi Service, he stated that the reason he had been given to not put the toolbox on the truck was because it was scheduled to go out to Semi Service.  He found the work order for that, which he states was March 17, after their conversation.  (* See Attachment D)  At the time he was working as the fleet manager.  That is why he has a copy of this order from Semi Service.  It is his evidence that the dates didn’t match the dates stated by Colter.
Tell us what happened when Colter was at National Guard, March 8, 2021.
Colter left a list of tasks that needed completed while he was gone.  He knows it was stated earlier that Lynn would crumple up the list and say they weren’t going to do what was on the list.  Bodee remembers marking things off the list until it was finished.  Then Lynn found other things for them to do.  He remembers there were no problems.
Tell us what it was like when you were first hired on, before Lynn was hired.
Started out as a seasonal worker.  He noticed a laziness among the public works staff.  Often finding Colter and Sam watching YouTube on Sam’s computer.  Colter, Sam and Gary would sit and complain about the city hiring another full-time employee.  He remembers being sent to clean the cemetery shop for Lynn, that is where his office would be.  He felt the hostile work environment rising before Lynn ever joined the crew.  He stated Lynn was not given any direction when he started and he watched Colter and Sam continually push Lynn away.  Stating the City council would assign his duties.  Although the city had many things that needed done, the Public Works Director and Foreman never pushed the issue.  Potholes needed filled, the cemetery needed attention, sprinklers needed fixing.  Lynn had more of an attitude to solve problems.  He stated that Colter and Sam both left their city duties to go fight a wildfire.  Bodee stated that Colter told him that he would earn more money fighting a fire than working for the city.  This is when the incident at the Splashpad happened.
Mayor Olsen asked, when you stated you received you 90 day termination letter, had we met with you before that?
	Not that he recalls.
Mayor Olsen pointed out that they actually had met with him before this.  Because City Council brought it up. 
	The way her remembers it was 90 day/3months.
Colter asked, do you have the original email where you got the Semi Service document?
I do not.  Because the date the truck was dropped off was March 17, 2021. 
					Did you order the bed?
						No I did not
					Did Colter order the bed?
						He remembers that Colter ordered it.	
					What day did we take it to SLC?
						The day that the work order has on it.
On the flatbed, when you were hired as a full-time employee, what were you hired to do?
						Groundskeeper.
If Sam and I were gone, who assigned you to work with the Chemicals at the Splashpad?
	He does not recall.
How much had you worked with Lynn to know that he hadd never been trained on the chemicals?
Worked with him enough.  He had no information on the Splashpad.  He had never been there with Gary and Lynn.
Colter mentioned that he was upset that they changed the bed anyways, there had been a previous incident where Bodee did something he had been asked to do.
Were you told not to back the firetruck in by yourself?
He stated that Colter did tell him not to back it out without someone on the ground to guide him.
Eric Cisco current employee Seasonal Groundskeeper.  
Did Colter ever come out to the cemetery shop and ask if Lynn had ever talked badly about Colter?
	Yes
What were those conversations like?
	He confirmed it was truthful.
Did this happen on one occasion or multiple occasions?
	He thinks it happened twice.
Looking for something or fishing for something?
	Fishing
What do you think he was looking for?
	What Lynn had said to him.
What did you do the first day when you found out Lynn was going to be over the mower crew?
We went over things and made a game plan because it was raining.
					Do you think Lynn cared about his job and the city?
						Absolutely.
Did Lynn support you in getting the job done and getting what you needed to get your job done?
Absolutely.  He started using the fuel truck again instead of fuel cans.  Saving time and money.
					Did you guys really need the dump truck?
						Yes
On any given day, when you got to the shop at quitting time, most days were Colter, Gary and Randy already gone home for the day?  And did this make it hard to communicate as the mayor indicated earlier?
	Yes, most of the time a lot of them were gone.
Do you feel Colter give Lynn the support he needed?
Not in part, no.  There have been times when Eric has asked for things, and he has gone without what he needed.  Like garbage bags, squeegee, etc.
Colter asked: When I came out to talk to you where were you at?	
	The Cemetery.
Why’d I come out to talk to you?
	He doesn’t recall.
Did you tell another employee no when asked to do something?
	Yes, as a joke.	
If you asked someone to do something and they told you no, would you take it as a joke?
	It would depend on how it was said.
How many times did you go without garbage bags and why?
 	I don’t know.  Were they ordered and on back order? 	I really don’t know, no one told him.
Lynn clarified that Eric had told him no too, but it was a joke and he would still go and do what he was asked to do.	
Jack Widdison employee, comanager of the ConToy Arena. 
When you would call Lynn, Dave, or Austin to come help you at the arena, what was their response?
		Be there in a few minutes.
They never questioned what you needed them to do?  They would never tell you no even if the job was cleaning stalls?
		No, they never do.
Did Lynn help you prepare the arena for the larger events you were having?
		Yes
On April 6, when you called Dave, why did you call Dave instead of Colter that day?
	Jack doesn’t remember why.
Mayor, stated that he had several conversations with Jack about calling and using the right channels.  Why didn’t he use those channels?
Jack doesn’t recall those conversations.  He doesn’t believe they had them.  At the time, he had a broken neck.  They had 200 horses they were trying to take care of, and Gaylyn was having to do a lot on her own.  He called Dave and Lynn to do stalls and they did it.
Gaylyn Widdison current employee, comanager of the ConToy Arena. 
When your husband Jack was injured what was Dave and Lynn’s reaction?  You didn’t call Colter because he was out of town, correct?
She called Lynn and Dave when Jack was in the hospital.  They had events every weekend while Jack was in the hospital.  Lynn and Dave came every day religiously.  The first time she called they came and did what she asked.  After that they came without calling and took care of things.  Lynn took care of her.  They would help her before going into their regular work.
Do you think it is fair that because it didn’t come from Lynn or Dave’s supervisor, that there should be any reason for insubordination?
I don’t think so.  We are all city employees, we have each other’s backs.  She doesn’t know what she would have done without them.
					Mayor asked what she was referring to as “before work”?
						They would go before their city jobs.
Cathie Beesley—Lynn Beesley’s daughter in-law. 
You were involved in quite the situation with one of the city employees and claims that were made before him.
She finds it interesting that this is even a part of the hearing.  But Jeanne brought it up and she called Cathie’s father in-law a liar, so she wanted to talk about it and show evidence from her cell phone.  She was told that it was not admissible.  Kevin Daniels explained to her that she can’t just go off on her own she needed to answer questions asked by Lynn’s representative and then she can respond.
The question was, you were involved in situation where an employee was accused of misconduct, you made the call to my father about the situation?
She made a phone call to Lynn about the situation of an employee that was brought up as a concern.
So, Colter and the Mayor spent all that time looking for a phone call between Christina and Lynn, was basically wasted time because the call did not come from Christina, is that correct?
Her sister called her, and then she called Lynn.  Which she stated the mayor knew because he called her and put her on the spot.
Do you feel like the mayor spent more time investigating Lynn’s phone record than he did asking the employee if the accusations were false?
Absolutely.  She feels they were specifically looking for reasons to get him in trouble.  Then they called her and verified the situation.  She told the mayor exactly what happened.  She wasn’t sure who was on speaker, but she knows the mayor was and Lynn and according to a statement, Jeanne was, but Cathie was not aware she was on the phone.
Has your family had retaliation taken as in a hostile neighborhood?	
Cathie stated that her sister has been harassed but, Kevin Daniels told her she couldn’t testify as to what her sister is going through.  They can bring her sister here and call her as a witness.  What about a notarized statement?  They have a notarized statement.  Kevin stated it could be considered, if she came in as a witness.
					How do you feel about Lynn’s character?
She’s been married 18 years and knew her husband Tod for 4 years before that.  Lynn is honest, she has seen this man get mad one time and it was over water.  
Mayor, on the situation, after a week of looking at it, Lynn was the one who called you on speaker phone?
	Yes.
*There was a brief explanation from Kevin Daniels on how the notarized statement from Cathie’s sister could be considered.  The person would have to come in and testify and then the notarized statement could be considered.  She just needs to come and testify that it is her statement, then it can be entered into the minutes.
					Jeanne Tejada—current employee, City Recorder.
						Is it your job to keep an eye on Lynn Beesley?	
Yes, a little, since I am the personnel administrator too.
On May 17, Lynn came to admin building, what did Lynn talk to the sexton about?
No, she wasn’t listening to them.
On June 25, 2021, you accused Lynn of refusing to help a customer?
She was in the office when a call came in.  She noticed Marilu looking upset, so she asked her what was going on.  Marilu said that a customer had called in needing a part and Lynn had told her it was Colter’s job and did not go help the customer.  She said she didn’t know what to do, so she was told to call Colter.
On May 18 what was the letter that you wrote about Lynn for filing for city council?
She believes it was jus the conversation they had when Lynn came in to ask about running for council.  When he told her that he was running for council.  He had told her there was someone in Public Works who was the problem.  He said that Colter was the problem.
In that same situation, you didn’t help Lynn come to know the benefits he had while on Administrative leave. What was this all about?
She asked to hear the question again, December 22, 2020.  She asked if this was when he came in to ask about running for council.  She was told no, this was when Lynn asked her about administrative leave.  She stated that she honestly didn’t remember the conversation, but her usual response is if she doesn’t know the answer she’ll find out and get back to them.
On Dec 22, 2021 while Lynn, Jeanne and a few others were in the office, an employee who will not be named, was in the office cussing, using the F-word, slamming things around.  This was in the admin building, do you recall this?
	Yes
Was there action taken on this employee?
	He was not written up, but he was talked to about it.
Lynn questioned about him refusing to help a customer, what happened?  
Like she stated before, she was in the office when Marilu received a call and she looked frustrated.  She questioned what was going on and was told that Lynn had told her no, that Colter would have to do it, so Jeanne told Marilu to call Colter.
Colter Allen—current employee, Public Works Superintendent.   
Had it been discussed after some meetings, that you guys would have a meeting at the end of the day to discuss things?
Yes.  They had discussed that they could be done by phone or in person.

Why do you think you had the right to fire Lynn when you did?  What was the final straw that broke the camels back?
He worked with the mayor, and Kevin Daniels to make sure that he had taken every step to try and make things better.  He was given a chance after every meeting and nothing would change.  
The firing happened around the 4th of July Celebration, was there any coincidence to this happening?	
			No, none whatsoever.
		It had nothing to do with the fiscal year starting July1st?
This has been a process we have been working on. We did try to have everything wrapped up as soon as possible.
Going back to July 2021, were you aware of the pay raise that was not granted to Lynn Beesley?
	Yes
Do you have an explanation for that?
	Because of the write up and he was on probation.
Was every other employee under Public Works given that raise?
	Yes
So, Lynn was singled out as the only one who didn’t get that raise last year?
	He was the only one not to get the raise.
Do you realize that under Utah legislative laws….Kevin Daniels stopped him and said he couldn’t do that, but he can ask questions about his knowledge of something.
Are you aware that failure to give an employee their compensation is against the law.
No, the mayor and city attorney had said that they could do it.  He was told that it could be held as part of probation.
		

His probation lasted how long?
June 1, 2021, is when he was written up and had an incident where he was screaming and yelling in the office.
During Lynn’s employment, what was his work like?  Was the cemetery put together for Memorial Day?
	With everyone working together we got it done.
In that sense, he was doing his job, right?
	Yes
You were happy with the job he was doing?
No, I was not.  I asked them to get the cemetery ready to go and they did something else, which made the time crunch to get the cemetery ready even shorter.
When Lynn was caring for the Senior Citizen Building did he keep the mower cleaned and serviced?
	Yes
Council Member Madsen asked if any other members had been written up for insubordination?
	Bodee was written up and Lynn.  
But no other guys?
	No
Why?
They have received verbal warnings.
Raider is on probation right now.
Paul and Colter discussed an employee who refused to do a task.  Which was crawling under a trailer.
Lynn told Colter that he needs to be more involved.  When you say that we were up at the power plant when we should have been at the cemetery, do you know why?
Colter and Lynn had discussed this.  Lynn stated that they went up there and decided to kill two birds with one stone.  There was broken glass in the playground, so they decided to pick it up.
Lynn stated that he and Colter were supposed to meet together after work each day.  And he stated they didn’t happen.
		Christina Shepherd—witness to Raider Larsen incident.
Kevin Daniels read her notarized letter (Attachment E) into record.  Christina stated that she did write the letter that was read.  
Mayor Olsen asked, did you call Lynn?
	No, she called her sister.
		Lynn Beesley—former Public Works Employee
From the get-go working with Mt Pleasant City, after the accident with Bodee, did you feel from the get-go you had to defend yourself and your job?  
	Yes
Why’s that?
He doesn’t know.  He felt like an outsider from the very beginning.  If he asked anything, he was told the city council was who he needed to talk to.
From the get-go you felt singled out?
	Yes
Do you feel that you could have handled some situations with Mr. Allen differently?
	Yes, he does.
In what ways?
He thinks that sometimes he lets his emotions show.  He does things because he cares.  He wants to do all he can for the citizens.
			Some people might question why a man your age is fighting this? 
				He loves the city.
Did you feel like the culture of the Mt Pleasant City Public Works Department were different than the culture with your 32 years’ experience, at the mine?
Yes, others had a city vehicle to drive, he drove a Stallings Sheet Metal Truck.  Time went on, when it was just Lynn, Colter & Bodee worked together they had fun.  He was obviously kidding when he said to Raider, “What Colter wants is not what Colter gets”.  You should be able to joke at the job.
For creating this hostile work environment, how was it you couldn’t joke around with anybody?
It’s not a very good work environment.  You spend a lot of time with your coworkers.  
Mayor Olsen questioned, when Lynn came to the Mayor, he told the mayor that Christina had called him.  Did Christina call you?
	He doesn’t recall.  He said he honestly can’t remember.
Wasn’t it a week later, that we got on the phone to call Cathie to say that she was the one that called you?
	Yes.
Councilmember Keisel asked if we save you, and you go back to the shop, what are you going to do to make this work?  What is your mindset?
Good question.  Will need to sit down with council and coworkers to work things out.  We need to go to work, we are wasting time.  We need to sit down, figure it out and be men.
		Councilmember Keisel asked if Lynn felt any responsibility for what happened?
Yes, there are a lot of things he wished he hadn’t done.  Lynn explained why he lost it the day he walked in the office and yelled at Sam Draper.  He was under a lot of stress after the chemical spill.  He didn’t mean to do that, it was just something he did.  He voiced his opinion, and sometimes get a little heated and he lost his temper.  Sometimes he gets upset and he does yell.
Councilmember Keisel stated that he knows it’s hard to bury animosity, but would Lynn be able to do that if he is reinstated?
	Yes.  Lynn stated that they would need help from the council.

Councilmember Keisel would like them all to get together and work things out man-to-man.
Lynn wants the same thing, that is why he is doing this.
Recorder Tejada asked after all the meetings held, and all the agreements made, why has nothing changed?	
	Lynn responded that it is a two-way street.
Councilmember Draper’s phone call was dropped.  They attempted to get him back on the phone.  He works for the county and is having to help with the county fair and they were unable to get him back on the phone.
Public Works Director Colter Allen was allowed to ask a few questions.
Did you ever go with Gary to fill the chemicals?
	Once, yes.
Did he show you how to fill the chemicals?
	Not really.
What chemicals are at the splashpad?  You went with Gary to fill the tanks, and you knew it was bad to mix the chemicals?
	He didn’t say it was “bad” to mix them.  
If you were unsure as to what you were doing, why didn’t you ask a question?
	No one was around to ask.
You couldn’t make a phone call?
	You guys were gone.
You couldn’t make a phone call? Gary was working.
	Lynn stated that it is just they way Gary acts.
So, you just chose to fill them without asking questions, even though you were unsure?
	Lynn stated that he didn’t know it was that bad.

Director Allen asked, if he lined out work for the Public Works?
Lynn responded that sometimes he did.  But there were times when Colter was on his computer and nobody knew what they were to be doing.
Colter questioned about after meeting with Kevin, if he had held the morning meetings that had been agreed upon?
	Yes
So, on a 2-way street, was Colter keeping up his part of what they had agreed on?
	Lynn stated no, he didn’t feel Colter was communicating better with him.
1. Discussion/Action – Shane Ward
This item was tabled until the next meeting.  Shane will send the information out to the council.
1. Council Reports  
		       	
D. Lynn Beesley – Nothing more to report

Paul C. Madsen – Trees—Shane has been looking into things.  He will be reporting back to them the cost.  Some of the maples are diseased, and it was recommended that they put in and IV to try to save them.  They will go in and trim out the dead, take out the dead and trim trees.

Russell G. Keisel – Nothing more to report

Rondy G. Black – Had to leave the meeting early.

Samuel Draper – attended meeting by phone and had to leave early.	
			 
1. Mayor Report
Reported that Bryce, from J-U-B Engineers, has told him they are close to having it ready to go out for a bid.
Devin, with Sunrise, reported he did get comments back from DW on the streamline.  Still waiting to hear back from RD.  There is a document they need to get back for the well.						
1. Adjourn 11:07pm.

Motion: Adjourn the Regular City Council Meeting held August 23, 2022.
Moved by Paul C. Madsen
Seconded by Russell G. Keisel.
Motion passed unanimously.




_________________________
Jeanne M. Tejada, Recorder
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