SECTION 1.3 EQUAL EMPLOYMENT OPPORTUNITY (EEO)
In order to provide equal employment and advancement opportunities to all individuals, employment decisions at Payson City will be based on merit, qualifications, and abilities. This policy shall not be interpreted to require the hiring or promotion of a less qualified person over a more qualified person nor does it contemplate the use of “quotas” in hiring or promotion. Payson City does not discriminate in employment opportunities or practices on the basis of race, color, religion, gender, national origin, age, disability, or any other characteristic protected by law. This policy applies to all terms and conditions of employment, including, but not limited to, hiring, placement, promotion, termination, layoff, recall, transfer, leave of absence, compensation, and training. Payson City complies with the Fair Labor Standards Act Provisions regarding child labor, as amended. In accordance with these provisions, Payson City will not employ children under the age of sixteen (16), unless under the provision school system sponsored job-training programs such as JTPA. When children under the age of sixteen (16) are employed in such programs, child labor provisions will be strictly enforced. Children between sixteen (16) and eighteen (18) will be required to supply documents verifying age and/or birth date. Payson City complies with the Age Discrimination in Employment Act of 1967 as amended when prohibiting discrimination on the basis of age. Payson City complies with the requirement of the American's With Disabilities Payson City Personnel Policies and Procedures Manual As proposed 07/31/18 3 Act (ADA) effective July 26, 1992. Briefly, the specifications include: "No qualified handicapped person shall, on the basis of handicap, as defined in Utah Code Annotated §34-35-2, be subjected to discrimination in employment under any program of activity sponsored by Payson City." Under the ADA, HIV/AIDS is defined as a disability contained within the purview of the ADA Law. Payson City will make reasonable accommodations for qualified individuals with known disabilities unless doing so would result in an undue hardship. This policy governs all aspects of employment, including selection, job assignment, compensation, discipline, termination, and access to benefits and training. Honorably discharged veterans who have served in the armed forces of the United States during a period of conflict, war, or other national emergencies as defined by Congress, and any unremarried surviving spouse of such honorably discharged veterans shall receive preference points when being considered for employment, either directly or by contract, if they possess qualifications for that employment and if they are residences of the State of Utah as recorded in Utah Code Annotated §34-30-11 and §34-30-12. Employees with questions or concerns about any type of discrimination in the workplace are encouraged to bring these issues to the attention of their immediate supervisor, the City Manager, or the Mayor and Council. Employees may raise concerns and make reports without fear of reprisal. Any employee, officer, manager, or supervisor found to be engaging in any type of unlawful discrimination will be subject to disciplinary action, up to and including termination of employment.
[bookmark: _GoBack]1. The City supports equal employment opportunity for all applicants and employees in compliance with both state and federal laws. It does not discriminate against employees or applicants for employment on any prohibited basis, including race, color, religion, sex, sexual orientation, gender identity, pregnancy, marital status, national origin, genetic information, age, disability, veteran status, or any other legally protected status. If you, as an employee, believe that you or any other employee has been subject to discriminatory treatment, you should contact your supervisor, or any other officer, supervisor, or manager with whom you feel comfortable. City employees found to be engaging in any type of unlawful discrimination will be subject to disciplinary action, up to and including termination of employment. 
2. The City will make reasonable accommodations for qualified individuals with known disabilities, unless doing so would result in an undue hardship to the City. This policy governs all aspects of employment including recruitment, selection, job assignment, compensation, discipline, termination, and access to benefits and training. 
3. The City adheres to applicable federal and state laws regarding veterans’ preference criteria when making decisions with respect to initial, new hiring. It is City policy that veterans’ preference does not apply to promotional opportunities. Applicants or initial employment with the City shall be required to provide reasonable documentation and records as proof of any claimed veterans’ preference.




