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A RESOLUTION OF THE PAYSON CITY COUNCIL AMENDING SECTION 1.3 OF THE PAYSON CITY PERSONNEL POLICIES AND PROCEDURES MANUAL WITH REGARD TO UPDATES RELATIVE TO EQUAL EMPLOYMENT OPPORTUNITY 
WHEREAS, the Payson City’s Personnel Policy is reviewed periodically to keep the policy updated; and
WHEREAS, due to recent U.S. Supreme Court decisions, the City desires to amend the Equal Employment Opportunity Policy, which is Section 1.3 of the Payson City Personnel Policy; and
WHEREAS, the City finds and determines that the provision of this employee benefit is reasonable and appropriate.  

NOW THEFORE BE IT RESOLVED by the City Council of Payson City, that the Equal Opportunity Policy attached and incorporated as Exhibit A to this Resolution is hereby approved.  All personnel policies or part of policies in conflict are repealed to the extent of such conflict.  
This Resolution shall take effect immediately upon its passage by the Payson City Council adopted in a public meeting.

Passed and adopted by the Payson City Council, Utah, and effective this 19th day of October, 2022.



                                                                 ____________________________________________
                                                                  Mayor William R. Wright

ATTEST:


_______________________________________
Kim E. Holindrake, City Recorder




EXHIBIT A

SECTION 1.3 EQUAL EMPLOYMENT OPPORTUNITY (EEO)

1. The City supports equal employment opportunity for all applicants and employees in compliance with both state and federal laws. It does not discriminate against employees or applicants for employment on any prohibited basis, including race, color, religion, sex, sexual orientation, gender identity, pregnancy, marital status, national origin, genetic information, age, disability, veteran status, or any other legally protected status. If you, as an employee, believe that you or any other employee has been subject to discriminatory treatment, you should contact your supervisor, or any other officer, supervisor, or manager with whom you feel comfortable. City employees found to be engaging in any type of unlawful discrimination will be subject to disciplinary action, up to and including termination of employment. 
2. The City will make reasonable accommodations for qualified individuals with known disabilities, unless doing so would result in an undue hardship to the City. This policy governs all aspects of employment including recruitment, selection, job assignment, compensation, discipline, termination, and access to benefits and training. 
3. The City adheres to applicable federal and state laws regarding veterans’ preference criteria when making decisions with respect to initial, new hiring. It is City policy that veterans’ preference does not apply to promotional opportunities. Applicants or initial employment with the City shall be required to provide reasonable documentation and records as proof of any claimed veterans’ preference.




