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USDB Workplace Survey 2013 Summary
This survey had 126 respondents (125 finished the entire survey). The Y axis in all graphs represents the number of responses (not percentage). The survey tool may allow for further analysis by the USDB Superintendent, i.e., reviewing each individual response.

Questions #1 and #2 gathered information about the survey respondents:[image: ]
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Question #3 asked respondents to rate aspects of professional training, support and decision-making: 
[image: ]

Overall professional support I receive from administration
Opportunities for staff to participate equally in decision-making process within my division
Adequacy of training and support (including professional development and content area training) for my position











Question #4 asked respondents to rate autonomy, teamwork and collaboration: [image: ]


Autonomy in making everyday decisions in the workplace
Amount of teamwork & collaboration within my division









Question #5 asked respondents to rate aspects of supervision, feedback, job expectations: [image: ]

Receiving accurate and timely feedback from my program director/supervisor
Job expectations are clearly defined
Opportunity for me to use personal leave, sick days, or vacation time when needed









Question #6 asked respondents to describe Administration’s consistency in addressing issues, making policies, and carrying out procedural business:[image: ]


Consistent bordering on rigid
More consistent than necessary
Satisfactory consistent
Not enough consistency
Almost no consistency









Question #7 asked respondents to rate employee morale, and satisfaction with training and performance evaluations:
[image: ]

Indicate your personal morale as it relates to your employment
Indicate how you view the morale of the co-workers in your division
Indicate your satisfaction with the process by which your professional skills and performance are evaluated
Indicate your satisfaction with the trainings or briefings you receive on safety and security at your primary worksite












Question #8 asked respondents to rate various aspects of adequate resources and job support:  
[image: ]
Availability of, and support for, current assistive technology, adaptive equipment and materials for me and/or my students
Availability of low-tech supplies and materials (i.e. paper, cleaning supplies, desks, etc) needed for my job
Amount of quality personal assistance I have to help me do my job (i.e., aides, volunteers)
Amount of planning or preparation time
Access to, and support for, adequate technology and other high-tech equipment (i.e. computers, copiers, etc) needed for my job
Environmental conditions within my primary work site (i.e., temperature, lighting, space)



















Question #9 asked respondents to rate workload issues:  

[image: ]


Amount of work required of me on a regular basis (including current caseload size)
Amount of extra-duty work and the process by which it may be delegated (i.e., hall, lunch, or bus duty; assisting with extra curricular activities, special projects, etc.)










Question #10 was an open-ended question that asked respondents to “share any additional comments you may have regarding your career, workplace, or this survey.”
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