SECTION XVIII:  BENEFITS
1) WORKERS’ COMPENSTION

a. All employees are covered by workers’ compensation which provides medical reimbursement and disability benefits for job-related illness or injury. An employee does not accrue benefits while receiving workers’ compensation payments. For exact compensation coverage, check the workers’ compensation contract on file with the mayor, or designee.

b. Employees may use accrued vacation or sick leave to make up the difference between workers’ compensation benefits and their base pay.

c. Medical Attention: An employee who sustains a bona fide, on-the-job injury may seek medical attention from the medical facility of their choice. They must tell the doctor, HOW, WHEN and WHERE the accident occurred. The doctor will complete a medical report and copies of this report should be sent within seven (7) days to the insurance carrier, the Industrial Commission, and to the injured worker (Please Note: Do not submit doctor or hospital bills for on-the-job injuries or illness to the regular medical plan).

d.  Initial Reporting of Illness or Injury: Reporting the accident or illness is critical to qualification for payment under workers’ compensation. If an employee is injured while on the job, no matter how minor, the circumstances should be reported to the mayor immediately. After Form 122 is filled out, a copy must be sent to the insurance carrier and a copy must be sent to the Industrial Commission within seven (7) days of the date of injury.
e. Reporting while off the Job: While on leave because of a bone fide, on –the-job injury or illness, an employee must contact their supervisor or the mayor to report on their condition. Failure to provide the required medical status reports may result in revocation of the leave and/or immediate termination.

f. Return to Service: All employees must return to work after the approval of the attending physical. A statement from the attending physician stating the employee can resume normal duties will be required before returning to work. Failure to return to work when directed may result in immediate termination. An employee who can return to work in light duty status may be required to work in a different department and perform duties not contained within their current job classification.

g. At the time of final release or settlement of a workers’ compensation claim, if no vacancy exists; and, if reasonable efforts, which have proven to be unsuccessful, has been made to place the employee in another position, they may be terminated and paid any accrued benefits due to them.

2) SOCIAL SECURITY / FICA: All employees whether full-time, part-time, or temporary are covered by the benefits of Old Age, Survivors, and Disability Insurance as provided for by law. Contributions of the employee and Ballard City and Ballard Water Improvement District will be made in accordance with the provisions of the law.
3) INSURANCE:
a. Medical Health Insurance: It is the policy of Ballard City and Ballard Water Improvement District to pay the cost of health insurance for:

i. Each individual full-time employee.

ii. Or, each individual full-time employee and a part of their family’s.

iii. Or, each individual full-time employee and all their families.

b. Life Insurance: A basic life insurance policy is provided free of charge for each employee at Ballard City and Ballard Water Improvement District’s expense. This is included in the package with the health insurance.

c. Insurance Termination, Transition, and Conversion.

i. Termination: When an employee is terminated from employment with Ballard City and Ballard Water Improvement District, Ballard City and Ballard Water Improvement District will cease making contributions to the employee’s insurance plans.

ii. Transition: In cases requiring longer than three (3) months, arrangements may be made with the mayor for the employee to pay the additional premiums required. Both Medical/Health Insurance and Life Insurance may be converted on termination in accordance with the terms of the individual policies. This is an individual responsibility that should be made directly between the individual employee and Ballard City and Ballard Water Improvement District.

iii. Conversion.

1. The Consolidated Omnibus Budget Reconciliation Act (COBRA) of 1985 is available for those employees who resign or are terminated from employment or if work hours are reduced which makes the employee no longer eligible to participate in the state group health insurance plans. Employees may have the right to continue to participate in a COBRA program through the state for up to eighteen (18) months at the employee’s expense, subject to current state and federal law.

2. Eligible dependents may also extend coverage, at their expense, for up to thirty-six (36) months in state health insurance plans in the event of the employee’s death, divorce, legal separation, or entitlement to Medicare benefits, or when a child ceases to be eligible for coverage as a dependent under the terms of the plan, subject to current state and federal law.
4) STATE AND FEDERAL UNEMPLOYMENT: All employees whether regular, part-time, or temporary are covered by the benefits of State and Federal Unemployment.

a. CONTINUING EDUCATION: Required by Ballard City and Ballard Water Improvement District, When Ballard City and Ballard Water Improvement District requires an employee to attend any education or training course, conference, seminar, or certification course, Ballard City and Ballard Water Improvement District will provide the necessary time off with pay and will reimburse the employee for all associated costs including tuition or registration fees, authorized travel, meals, and lodging.

b. Encouraged by Ballard City and Ballard Water Improvement District. Employees are encouraged to further their education and training in areas that will enhance their job performance. Upon advance approval by the mayor, and upon successful completion of relevant training courses, employees shall be reimbursed for tuition fees, materials, and other necessary and approved expenses upon presentation of proper receipts. Proof of successful completion will include one (1) of the following: 

i. A certificate indicating successful course completion, if applicable.

ii. A grade point average of 2.0 or higher on a 4.0 (A, B,C,D scale)

iii. A grade of pass on a pass/fail grading system.

5) RETIREMENT SYSTEM: Additional details are available from the mayor.
a. All Tier 1 (if employed before July 1, 2011) and Tier 2, full and part time employees of Ballard City and Ballard Water Improvement District are eligible to receive Utah Retirement unless otherwise authorized by the Board according to State Law. (This is in addition to their Social Security coverage). A regular employee is one employed in a position requiring at least twenty (20) hours of service per week and receive one or more paid benefits, or one employed in a position requiring at least thirty (30) hours of service per week and receive one or more paid benefits. Employees who currently work fewer than 20 hours per week; or who no longer receive benefits provided by their employers are not eligible for Retirement Benefits. Utah Retirement Benefits will start at the day of employment. Employers are required to certify all new hires electronically within 60 days of hire and before reporting any contributions to the Retirement Office. (See Utah Retirements Systems Employers Guide)

b. The cost of this program is paid for by Ballard City and Ballard Water Improvement District and the employee in the percentages set by action of the Board.

c. As a benefit of Ballard City, Employees may choose to participate in the 401(k), 457, Traditional IRA, or Roth IRA contribution plans offered through Utah Retirement Systems. Ballard City and Ballard Water Improvement District may choose to match an employee’s desired contribution up to 5% of gross salary.

d. For meeting the requirements of the Utah Retirement System Contribution Plan, all elected officials of Ballard City, including Mayor, Council members, and appointed officials including Planning Commission Board Members, are considered part-time ineligible for all Tier 1 (those employed before July 1, 2011) and Tier 2 retirement systems. If an elected or appointed officer exceeds the minimum salary set by the consumer price index under the minimum earnings requirements plan those officers would be eligible for retirement benefits. (See Utah Retirements Systems Employers Guide)
e. Elected and appointed officials must qualify for coverage by meeting monthly minimum earnings requirements and work in a position eligible for exemption to request retirement exemption. (See Utah Retirement Systems Employers Guide).

· Benefits Section updated on March 19, 2013 and goes into effect immediately. Authorized by Mayor Thomas N. Nordstrom
· Benefits Section 6e was added on September 4, 2018, by motion and goes into effect immediately. Authorized by Mayor Robert Abercrombie and Water Board Chairman Mark Reidhead.
· Benefits Section 6a and 6d were updated on August 16, 2022, by motion and goes into effect immediately. Authorized by Mayor Robert Abercrombie and Water Board Chairman Mark Reidhead.
Portion in red is what is being added to the policy.
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