


SAFE ST. GEORGE 5-Year Plan
City of St. George - Brighter - Safer



ST. GEORGE’S POPULATION 
GROWTH & DEMAND AS A 

REGIONAL HUB IS 
OUTPACING OUR PUBLIC 

SAFETY RESOURCES



THE INCREASE WILL IMPROVE PUBLIC SAFETY
OVER THE NEXT 5 YEARS THE CITY WILL ADD APPROXIMATELY:

68
46 POLICE OFFICERS
22 CIVILIAN POSITIONS

36
34 FIREFIGHTERS
2 CIVILIAN POSITIONS

4
3 NEW FIRE STATIONS
1 REPLACE HQ STATION

12
5 FIRE TRUCKS
7 BRUSH/ADMIN. TRUCK

146
46 POLICE VEHICLES NEW POSITIONS

100 REPLACEMENT VEHICLES (20 PER YEAR)





Estimated $5 per 
MONTH

or
$60 per YEAR
For a primary 
home with an 

average market 
value of

$548,000*

*preliminary estimated 
amount for tax year 2022

CITY SERVICES 
PROVIDED:

 24-HOUR POLICE
 24-HOUR FIRE
 24-HOUR 911 

DISPATCH
 STREETS
 PARKS
 TRAILS



ST. GEORGE CITY’S 
AVERAGE FOR A 

PRIMARY 
RESIDENTIAL 
PROPERTY FOR 
2021 IS $232 PER 
YEAR (OR $19.33 
PER MONTH) IS 
ONE OF THE 
LOWEST

AMOUNTS FOR 
MUNICIPAL 
SERVICES IN 
WASHINGTON 

COUNTY



2020

ST. GEORGE CITY’S 
PROPERTY TAX 

AMOUNT IS ALSO 
ONE OF THE 

LOWEST WHEN 
COMPARED TO 

THE TOP 10 CITIES 
IN UTAH



UPCOMING PUBLIC HEARING DATES

Budget Public Hearings:

• Thursday, June 2, 2022 at 5:00 PM 
• Thursday, June 16, 2022 at 5:00 PM 

Tax Rate Public Hearing:

• Thursday, August 18, 2022 at 6:00 PM (Proposed Date)

All public hearings will be held in the City Council Chambers located at: 
175 East 200 North, St. George, UT 84770



SAFE ST. GEORGE 5-Year Plan
City of St. George - Brighter - Safer



Goals for Public

• Improve Coverage

• Improve Response Times

• Increase Proactive Enforcement

• Reduce Auto Accidents 

• Improve Insurance Ratings for our 

citizens for both Auto Insurance 

(Police) and Property Insurance (Fire) 

$$$ SAVE MONEY FOR OUR 

CITIZENS

• Maintain current level of service in 

response to demands created by a 

growing population

• Provide a sustainable plan for funding 

future Public Safety needs



Goals for the City – a 5-Year Blueprint
✓ Funds positions, compensation, capital outlay

✓ Outcomes are measurable

✓ Forward-thinking and planning for the future

✓ Mitigates impact on the citizens and decision-making 
for leadership

Diverse and Comprehensive 

✓ Balance of Ongoing Funds to Ongoing Expenses

✓ Balance of One-Time Funds to One-Time Expenses

✓ Balances multiple resources over multiple years

✓ Revenue sources are stable and reliable

Sustainable and Resilient

✓ Allows for continued reanalysis of funding mechanisms

✓ Allows for continued review of needs by the City’s Public Safety 
Departments and assurance of committed resources

✓ Allows for ongoing review by City leadership

✓ Informs citizens of our needs and our plans for achievement and success

Dynamic and Fluid



THE INCREASE WILL IMPROVE PUBLIC SAFETY

OVER THE NEXT 5 YEARS THE CITY WILL ADD APPROXIMATELY:

68
46 POLICE OFFICERS

22 CIVILIAN POSITIONS

36
34 FIREFIGHTERS

2 CIVILIAN POSITIONS

4
3 NEW FIRE STATIONS

1 REPLACE HQ STATION

12
5 FIRE TRUCKS

7 BRUSH/ADMIN. TRUCK

146
46 POLICE VEHICLES NEW POSITIONS

100 REPLACEMENT VEHICLES (20 PER YEAR)



In any given moment 

we have two 

options: to step 

forward into growth 

or step back into 

safety

Abraham Maslow



ST. GEORGE’S POPULATION 

IS GROWING AT A 

RAPID PACE











ST. GEORGE’S POPULATION 

GROWTH & DEMAND AS A 

REGIONAL HUB IS 

OUTPACING OUR PUBLIC 

SAFETY RESOURCES





LET’S TALK

PROPERTY TAXES



THE PERCENTAGE 
WHICH PROPERTY 

TAX COVERS PUBLIC 
SAFETY EXPENSES IS 

ERODING

PROPERTY TAX 
REVENUES HAVE 

GROWN MINIMALLY

POLICE & FIRE 
OPERATING EXPENSE 

BUDGETS HAVE 
GROWN 

SIGNIFICANTLY



ST. GEORGE HAS ONE OF THE LOWEST AVERAGE PROPERTY TAXES 
FOR CITY SERVICES OF OUR NEIGHBORING CITIES 

(TAX YEAR 2021)



2020

ST. GEORGE CITY’S 
PROPERTY TAX 

AMOUNT IS ALSO 
ONE OF THE 

LOWEST WHEN 
COMPARED TO 

THE TOP 10 CITIES 
IN UTAH



S A F E  S T .  G E O R G E



THE INCREASE WILL IMPROVE PUBLIC SAFETY

OVER THE NEXT 5 YEARS THE CITY WILL ADD APPROXIMATELY:

68
46 POLICE OFFICERS

22 CIVILIAN POSITIONS

36
34 FIREFIGHTERS

2 CIVILIAN POSITIONS

4
3 NEW FIRE STATIONS

1 REPLACE HQ STATION

12
5 FIRE TRUCKS

7 BRUSH/ADMIN. TRUCK

146
46 POLICE VEHICLES NEW POSITIONS

100 REPLACEMENT VEHICLES (20 PER YEAR)



FY23

FY25

FY24

NOT 

Included





PUBLIC SAFETY COMPENSATION – POLICE OFFICERS



PUBLIC SAFETY COMPENSATION – FIREFIGHTERS



ANNUAL PLAN INVESTMENT IN PUBLIC SAFETY



21

Needs 
Analysis & 
Refinement

Bond 
Issuance

Growth in 
Other 

Revenue 
Sources

Use of 
Reserves

Property 
Tax TNT

Impact 
Fees 

(buildings)



ONE-TIME VS. ONGOING

• Sales Tax and Innkeeper Tax

• Property Tax

• Citations/Court Fines

ONGOING Revenues and Expenses

• Impact Fees – Police & Fire

• Grants

• Bonds

• Reserves

ONE-TIME Revenues and Expenses

• Compensation: Salaries, Retirement, Health 
Insurance

• Operating Costs (Fuel, training, utilities)

• Construct Facilities

• Fire Apparatus

• Vehicles

• Bond Payments
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SOURCES OF FUNDS       (16 SOURCES)
GF Revenue Growth 7,000,000 7.8%
Property Tax Increases 23,087,570 25.7%
Convert G.O. Bond Levy to GF 5,400,000 6.0%
Homeless Grant Increase 2,500,000 2.8%
Innkeeper Tax 1,650,000 1.8%
Citations/Court Fines 400,000 0.4%
ARPA Funds 8,200,000 9.1%
Bonds 11,092,000 12.3%
CIB Grant/Bonds 2,930,000 3.3%
CDBG Grant 1,250,000 1.4%
Police Impact Funds 800,000 0.9%
Fire Impact Funds 3,000,000 3.3%
Capital Project Funds 21,256,000 23.7%
Grants (OJP, FEMA-SAFER) 0 0.0%
Dixie Center 1,250,000 1.4%
County TRT/TRCC 0 0.0%
Combined SOURCES of Funds 89,815,570 100%

USES OF FUNDS
Police - S&B 15,660,992 17.4%
Police - Equipment 8,491,333 9.5%
Police Compensation Adj. 7,565,831 8.4%
Fire - S&B 14,754,118 16.4%
Fire - Operational Costs 550,000 0.6%
Fire - Facilities 31,866,824 35.5%
Fire - Apparatus 8,228,500 9.2%
Bonds - P&I (5 years of 25) 2,600,000 2.9%
Contingency 97,973 0.1%
Combined USES of Funds 89,815,570 100%
Police 31,718,156 35.3%
Fire 58,097,414 64.7%
Public Safety USES of Funds 89,815,570 100.0%

Police
35.3%

Fire
64.7%



ESTIMATED AVERAGE IMPACT OF PROPERTY TAX ON RESIDENTIAL CITIZEN

BASED ON 2021AVERAGE RESIDENTIAL MARKET VALUE OF $412,685,

& PRIMARY RESIDENTIAL TAXABLE VALUE OF $226,977

• $60     AVERAGE ANNUAL INCREASE

• $  5     AVERAGE MONTHLY INCREASE

• $34.15 AVERAGE ANNUAL INCREASE

• $  2.85 AVERAGE MONTHLY INCREASE

• $29.70 AVERAGE ANNUAL INCREASE

• $  2.50 AVERAGE MONTHLY INCREASE

• $123.85 TOTAL INCREASE FROM 2021

• $  10.35 TOTAL AVG. MONTHLY INCREASE FROM 2021

5-YEAR TOTALS

FOR THE CITY PORTION

INCREASE BY EST. 29%FY23

INCREASE BY EST. 13%FY25

INCREASE BY EST. 10%FY27

ONLY APPLIES TO THE CITY’S PORTION OF THE PROPERTY TAX BILL



3% INCREASE TO  

YOURTOTAL, 

ANNUAL  

PROPERTY  TAX

BILL

-OR -

$5/MONTH
estimated 

based on a 

primary home 

with a market 

value of

$431,000

$7.53



ST. GEORGE CITY’S 
AVERAGE FOR A 

PRIMARY 
RESIDENTIAL 
PROPERTY AT 

$232 PER YEAR 
(OR $19.33 PER 
MONTH) IS ONE 
OF THE LOWEST
AMOUNTS FOR 

MUNICIPAL 
SERVICES IN 

WASHINGTON 
COUNTY

ST. GEORGE CITY 

HAS BEEN ABLE TO 

KEEP OUR PROPERTY 

TAX RATE AS ONE 

OF THE LOWEST 

RATES IN 

WASHINGTON 

COUNTY

WE HAVE NOT 

GONE THROUGH 

TRUTH IN TAXATION 

TO RAISE OUR TAX 

RATE ABOVE THE 

PROPOSED 

CERTIFIED TAX RATE 

IN 35 YEARS



COMMUNICATION 

WITH OUR CITIZENS



PLAN TO COMMUNICATE WITH OUR CITIZENS

• Mayor and Council, Fire Chief, 
Police Chief, discuss Safe St. 
George

• Property Tax 101

• Whiteboard video

• InSide St. George

(runs July 1 to September 1)

• Infographics cards

• Utility inserts

• Press Release

• TNT Ad

Print

• FAQ's

• Link to Property Tax 
Calculator

• Links to Videos

Website

• City's general

• Police

• Fire

Social MediaVideos

Radio Ads







QUESTIONS?

THANK YOU
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