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CLASSIFIED SETTLEMENT
2022-2023

1. Alpine School District agrees to add a 8% COLA.
● 2022-2023 Hourly Pay Schedule
● 2022-2023 Classified Hourly Lane Placement
● 2022-2023 Classified Contract Pay Schedule
● 2022-2023 Classified Contract Lane Placement
● 2022-2023 Professional Salary Pay Schedule
● 2022-2023 Professional Lane Placement

2. Alpine School District agrees to fund step and lane.

3. Alpine School District agrees to negotiated changes on the insurance
plan design 2022-2023 Alpine School District Insurance Plan Benefits

● 2022-2023 Alpine School District Insurance Rates
● 2022-2023 Alpine School District Insurance Plan Benefits

4. Alpine School District agrees to a one-time employee payment in
November (bonus).

5. Alpine School District agrees to the following Job study movement:
Negotiated Job study Movement 22-23

6. Alpine School District agrees to implement a 1 year pilot (2022-2023) to
compensate hourly employees while serving on Jury Duty .
Policy 4471-Jury Duty

7. Alpine School District agrees to finalize previous Memorandum of
Understanding (No doc personal days and Retirement Incentive):

https://drive.google.com/file/d/11cRHRmOv7Zzlps6tBSLHLa3EpDrPzEju/view?usp=sharing
https://drive.google.com/file/d/180KO1kN4FQn0pJ8R86q1zV7VPHsrbpYx/view?usp=sharing
https://drive.google.com/file/d/1caFqjnnTh4YXrpGmULu63ta4EkoV3CIt/view?usp=sharing
https://drive.google.com/file/d/1KH5ywHGFUfQqd15aaSYd5yzumx7hzoph/view?usp=sharing
https://drive.google.com/file/d/18ocHkgaJ4ly7Jf99KJOA3nW6dpoaFo19/view?usp=sharing
https://drive.google.com/file/d/1pfU54cSC2Hhz1j4t2qVTf2P4xXnxA24V/view?usp=sharing
https://drive.google.com/file/d/17AKTeCRe5C60p7ZMr1mJx8K1sFpnDxBy/view?usp=sharing
https://drive.google.com/file/d/1hY_xA3AE5pqA2polFqBE0CoX5CaCOdDY/view?usp=sharing
https://docs.google.com/document/d/1VwgH8Fnf6kMmx6h9gHvSDhttHHvxTOOEJHa3TK1Ct9U/edit?usp=sharing
https://docs.google.com/document/d/1QgGSM50OUaYHMf_kp2dqA6yh42ziYBooNomS-sumdoE/edit?usp=sharing


a. Policy 4413 Personal Leave
Action: Updated language to reflect no doc personal days for
qualifying employees, combined policy 4413 and 4413.1

b. Policy 4415-Retirement Incentive
Action: Updated clarifying language to reflect retired employee
dependent insurance benefit.

8. Policy 4413.1-Personal Leave for Hourly Employees
Action: Retire Policy 4413.1 (4413.1 has been combined with 4413)

9. Policy 4456.2-Contract Days for Lunch Workers
Action: Retire policy

10. Policy 4409-Workman's Compensation
Action: Updated Workman’s Compensation clarifying language

11. Policy 4412-Health and Disability Leave
Action: Updated clarifying language to reflect workman’s compensation
and sick leave run concurrently.

12. Policy 4416-Bereavement Leave
Action: Updated language regarding  immediate family and ending of
pregnancy in miscariage or still born child.

Information Items:
● Alpine School District agrees to continue to work with the association to

consider other jobs on the classified schedule and recommend lane
movement based on education/certification.

● Alpine School District agrees to form a committee to review adoption and

parental leave and will make recommendations to the negotiating teams

for consideration in the 2023-2024 school year.

● Sick Leave Clarification Memo

https://docs.google.com/document/d/1XN0rEMTFWcw7mgj1l1IaxM1di7GVtd56LjW1GyZ-vQ0/edit?usp=sharing
https://docs.google.com/document/d/1K4XZfuzF9JDsQSGCABf9pnmOE3ntBN_LoK8Inb0bNVY/edit?usp=sharing
https://docs.google.com/document/d/1WohXXY-mF-LTaybtUuySOuNaHOaRHj_yy9P7quujQEo/edit?usp=sharing
https://docs.google.com/document/d/1kb-lcza5an8p-C32Mpg4bzGRodCtVrJ19JYYiCWGYL8/edit?usp=sharing
https://docs.google.com/document/d/12MWh3AHiYWc8IR9OPYDgzG-eSArYTq4w_Xzd1_d2Bn0/edit?usp=sharing
https://docs.google.com/document/d/1smcyXmsGEZKqsZAeYEjmrMDr4E3NVyRs4jeIkYjo0NM/edit?usp=sharing
https://docs.google.com/document/d/1_C982Rar9Tyvd8vKbM6mxXB6SR-7CDbaXyx5oTBRK-Q/edit?usp=sharing
https://docs.google.com/document/d/1OcNX0C1SjVwfLBU_YpvZxFCj-Tw6HxoI/edit?usp=sharing&ouid=110273545863958583105&rtpof=true&sd=true



