
 

NOTICE OF SPECIAL ACCOMODATION DURING PUBLIC MEETINGS 
Individuals with questions, comments, or needing special accommodations pursuant to the 
Americans with Disabilities Act regarding this meeting may contact Tyler Rowser at (435) 
901-0102 

PUBLIC NOTICE is hereby given pursuant to Utah Code §52-4-202, that the Administrative 
Control Board (the “Board”) of the North Summit Fire District (the “District”) will hold a special 
work session and meeting on Thursday, March 17, 2022 beginning at 6:00PM at The Summit 
County Courthouse, Executive Conference Room (2nd Floor), 60 N. Main St., Coalville, UT 
84017 

 

 

 

 

 

 

AGENDA 

1. Call meeting to order 
2. Roll call 
3. Closed session in compliance with Utah Code §52-4-205(1)(a) – Personnel 
4. Reconvene in Open meeting 
5. Pledge of Allegiance  
6. Work Session 

a. ACB Bylaws review 
b. Review inventory lists 
c. Review certifications of volunteer force 
d. Discuss short-term future fire service for the District 

7. Regular Meeting 
a. Public Comment (3 min per person) 

Any public comments are only allowed for items not on the agenda 
b. Discussion and possible decision concerning Board Leadership  
c. Discussion and possible recommendation to the County Council 

concerning a Fire Chief contract  
d. Treasurer Report 
e. Review and possible approval of Accounts Payable  
f. Chair Updates 
g. Board Members Updates 

8. Adjourn  

 
Zoom https://us02web.zoom.us/j/82555909958 

or 
To listen by phone only: Dial 346-248-7799 Webinar ID: 825 5590 9958 

 
Members of the Board, presenters, and members of public, may attend by electronic means, using 

Zoom (phone or video). Such members may fully participate in the proceedings as if physically 
present. The anchor location for purposes of the electronic meeting is the same as listed above. 

 

https://us02web.zoom.us/j/82555909958




















North Summit Fire District Turnout Inspection Report 2022 
 

The turnouts for North Summit Fire District were all cleaned and inspected to the best of Park 
City Fire District capabilities in accordance with NFPA 1851: Standard on Selection, Care and 
Maintenance of Protective Ensembles for Structural Fire Fighting and Proximity Fire Fighting. All 
turnouts were collected from North Summit Fire Stations and brought to Park CIty FIre Station 
33 for an advanced cleaning and inspection. Park City is unable to perform a complete 
inspection on turnout moisture barriers as we do not have the necessary equipment for 
hydrostatic testing of the moisture barrier. The turnouts were separated between outer shells 
and liners and laundered in our extractor and then allowed to hang dry. The turnouts had 
significant soiling to a lot of the gear on all layers of the garments. Much of this soiling and 
staining was not able to be removed with an initial advanced cleaning. Turnouts with heavy 
soiling could benefit greatly from additional advanced cleanings from an Independent Service 
Provider ISP, as these capabilities also surpass the current capabilities of Park CIty Fire. 
 
There were a total of 21 sets (coat and pants) of turnouts collected from the three stations with a 
few additional garments from the Coalville storage room. All sets of gear appeared to be in 
some form of use as they were tucked around boots with gloves and hoods nearby. After 
inspections were completed it was determined that 2 of the 21 sets of gear pass an inspection 
as an ensemble and are acceptable for use in structural fire fighting according to NFPA 1851. 
Of the 51 separate garments inspected; 6 coats pass an inspection and 4 pants pass 
inspection. 2 Pants are recommended to be sent to an ISP for repairs before they can pass an 
inspection. Several other garments under the 10 year life cycle of turnouts may also be able to 
be repaired but it may be cost prohibitive to make these repairs. This would need to be 
determined after obtaining a repair quote from an ISP and comparing the estimated life 
expectancy of the garment with the repair vs replacement cost. The set marked Coalville 2 both 
the coat and the pant pass an individual inspection but fail as an ensemble. I did not count this 
set as a passing inspection set. Fire fighting turnouts are made differently amongst the different 
manufacturers. They are designed to work as a set, both coat and pant together. This ensures 
adequate coverage between the two garments when working at an incident. The different 
materials used can also lead to many different heat and burn scenarios a firefighter may sustain 
while on scene. All 3 layers of a set of turnouts (outer shell, thermal liner, moisture barrier) must 
match between the coat and pant for them to pass an inspection as an ensemble. There are 5 
different manufacturers represented among the turnouts. Three of the manufacturers have 
multiple styles of garments, with different materials used among the different layers, 
represented within this gear. This makes it very difficult to outfit individual firefighters into an 
ensemble.  
 
NFPA 1851 states turnouts are to be retired 10 years from the date of manufacture as they 
cannot verify the material will hold up in structural firefighting. 22 of the 51 garments inspected 
exceeded the 10 year life expectancy. There is a set manufactured in 1996 and another in 1997. 
These are 17 and 16 years beyond the NFPA recommended life expectancy of 10 years.  
 



Attached you will find an excel report with a quick look as to which garments pass or fail and a 
brief description as to why. You can also see who the manufacturer is and the date of 
manufacture. The additional forms are the detailed inspection reports for the individual 
garments. There will be more detail as to the condition of the individual garments located here. I 
also have pictures of the condition the turnouts were found in. As was mentioned previously, the 
turnouts were heavily soiled and several were unable to be cleaned from an initial advanced 
cleaning. North Summit Fire District does not currently have an extractor for washing turnouts. It 
appears that very little to no washing of gear has been happening. The chemicals left behind on 
turnouts from structural firefighter has been proven to be carcinogenic and to break down 
turnouts more rapidly over time. Soiled turnouts also reduce the capabilities of the garment to 
keep the firefighter cooler by trapping in heat and moisture into the garment reducing the 
capabilities of the firefighter and exposing them to greater risks.  
 
On 3/10 while completing this report an additional set of turnouts was located at the Coalville 
station. The numbers above were changed in this report to include this set (Coalville 14). This 
set has passed its service life and fails inspection. I have not had the time to launder this set 
and perform a complete inspection so there is no inspection form attached in this document. 
 
For any questions you may have please feel free to contact me via cell phone or email. 
 
Captain Steve Jensen 
Park CIty FIre District 
Cell: 801-718-1934 
sjensen@pcfd.org 



Manufacturer Serial Number Manufacture Date Retirement Date Pass/Fail
Coalville

1 Coat Globe 2569924 4/2003 4/2013 Fail
1 Pant Globe 4142687 1/2011 1/2021 Fail
2 Coat Inno Tex C1803290001 10/2018 10/2028 Pass
2 Pant Inno Tex P6801430001 5/2018 5/2028 Pass
3 Coat Globe 4142663 1/2011 1/2021 Fail
3 Pant Globe 3755217 2009 2019 Fail
4 Coat Lakeland M56727 9/2013 9/2023 Fail
4 Pant Lakeland M52251 6/2013 6/2023 Fail
5 Coat Lakeland M113302 10/2017 10/2027 Fail
5 Pant Globe 3834215 2/2009 6/2019 Fail
6 Coat Globe 4131778 12/2010 12/2020 Fail
6 Pant Globe 4020839 5/2010 5/2020 Fail
7 Coat Lakeland M113301 10/2017 10/2027 Pass
7 Pant Lakeland M113304 10/2017 10/2027 Fail
8 Coat Globe 1172885 2004?? Fail
8 Pant Globe 1166191 1996 2006 Fail
9 Coat Globe 3341261 2/2007 2/2017 Fail
9 Pant Globe 4122590 11/2010 11/2020 Fail

10 Coat Globe 1299906 2/1997 2/2007 Fail
10 Pant Globe 3491405 10/2007 10/2017 Fail
11 Coat Globe 4098994 10/2010 10/2020 Fail
11 Pant Lakeland M79048 3/2015 3/2025 Repair
12 Coat Lakeland M123196 9/2018 9/2028 Fail
12 Pant Lakeland M126960 3/2019 3/2019 Fail
13 Coat Globe 4003453 4/2010 4/2020 Fail
13 Pant Fire Dex 72563 3/2006 3/2016 Fail
14 Coat Globe 3494759 11/2007 11/2017 Fail
14 Pant Globe 3355523 3/2007 3/2017 Fail

Supply Room Coat Globe 4502885 2/2013 2/2023 Pass
Coat Morning Pride 1704007618 5/2017 5/2027 Fail
Coat Globe 4199662 4/2011 4/2021 Fail
Pant Lakeland U86765 10/2015 10/2025 Pass
Pant Inno Tex P1602502001 9/2016 9/2026 Fail
Pant Lakeland M52389 6/2013 6/2023 Fail
Pant Globe 4502891 2/2013 2/2023 Fail
Pant Globe 2475740 7/2002 7/2012 Fail
Pant Globe 3834216 6/2009 6/2019 Fail

Wanship
1 Coat Globe 3755214 1/2009 1/2019 Fail
1 Pant Globe 3334731 2/2007 2/2017 Fail
1 Pant Lakeland M113305 10/2017 10/2027 Repair
2 Coat Globe 4406768 5/2012 5/2022 Pass
2 Pant
3 Coat Lakeland U88418 1/2016 1/2026 Pass
3 Pant Lakeland M84192 8/2015 8/2025 Pass
4 Coat Lakeland U88416 1/2016 1/2026 Pass



4 Pant Lakeland M56224 9/2013 9/2023 Pass
5 Coat Lakeland M50934 4/2013 4/2023 Fail
5 Pant Inno Tex P110419002 4/2012 4/2022 Fail

Henefer
1 Coat Lakeland M50766 4/2013 4/2023 Fail
1 Pant Lakeland USDE00548 1/2019 1/2029 Fail
2 Coat Lakeland M72811 10/2014 10/2024 Fail
2 Pant Lakeland M59228 10/2013 10/2023 Fail



collar velcro failed, no inspection port. Passed service life
Passed service life.
Coat and Pant FAIL as they are not an ensemble, but pass as individual garments
Coat and Pant FAIL as they are not an ensemble, but pass as individual garments
Passed service life. Multiple holes/ melted moisture barrier
Passed service life. D-hook missing, multiple thermal liner holes, torn and frayed outer shell
Repair, Outer shell holes, seam seperated. Reflective stitching
Repair, Outer shell holes and seam seperations. Crotch abrasions to monitor
2 small holes in moisture barrier pleat folds
Passed service life. Pants are destroyed in all layers
Passed service life. moisture barrier high heat exposure with melting and holes
Passed service life. seam tape delaminating. Major damage all layers
major stains (recommend additional cleaning from outside agency); abrasions to watch, may be holes soon
Major damage, missing material all layers of lower legs
Passed service life by 17 years. Unable to complete inspection, no inspection port. holes
Passed service life by 17 years. multiple holes
Passed service life. neck velcro falling apart. holes in moisture barrier
Passed service life. wrong suspenders. seam tape delaminating. Missing outer shell material, other issues
reached life span in 2007 multiple other issues
outer shell destroyed around cuffs, multiple other issues
Passed service life. Holes to moisture barrier
Replace suspenders. outer shell hole. additional cleaning
Holes to outer shell and moisture barrier
Multiple holes in thge moisture barrier
Passed service life. Holes to outer shell and moisture barrier.
Passed service life. NO inspection port. Holes to outer shell and thermal liner. Repairs made with none matching ma
Passed service life. Located on 3/10, not washed or fully inspected
Passed service life. Located on 3/10, not washed or fully inspected

less than 1 year of service life
Weber Fire District Property. moisture barrier seam tape delaminating. 
Passed service life. staining with possible melting of moisture barrier.
No suspenders. Appear unused
Large outer shell areas missing, holes in outer shell. No inspection port, unable to complete
Holes to moisture barrier
Major holes all layers
Passed service life. No inspection port, unable to complete inpsection. velcro failing. outer shell hole
Passed service life. Major holes/missing sections of all layers

hole in outer shell with correponding burn mark to moisture barrier, neck velcro failing
crothch velcro failing, outer shell holes
holes in outer shell, broken button on suspenders
4 spots on moisture barrier beginning to delaminate and peel

No Issues
Repair reflective trim stitching and seam stitching
Repair relective trim stitching



Repair holes to outer shell pockets
Holes to moisture barrier
Unable to complete inspection due to no inspection report. Retired 4/2022

Outer shell holes, burned/melted moisture barrier
Spill pattern appears something "eating" material. outer shell holes, significant soiling
2 large melted spots of reflective trim
Outer shell holes, soiling needs additional cleaning, multiple seams need repair



                  aterials.



North Summit SCBA inventory Serial Number (SCBA Pack) Last Annual Flow Test Date

Station 21 Coalville
Total SCBAs: 7 (NFPA 2002)
Total Bottles: 17 (Hydro Test 8/17)

Engine 21: 503240542 7/17
503240859 7/17
503240589 7/17
503240487 7/17

Rescue 621: 503240502 5/14
504130355 5/12
503240544 7/17

Station Bay 21: 503240534 7/17

Station 22 Henefer
Total SCBAs: 7 (NFPA 2002)
Total Bottles: 18 (Hydro Test 8/17)

Engine 22: 504130323 7/17
504130372 7/17
503240489 7/17

Station Bay 22: 503240598 7/17
503240684 7/17
504010353 7/17
503240533 7/17

Station 23 Wanship
Total SCBAs: 4 (NFPA 2002)
Total Bottles: 10 (Hydro Test 8/17)

Engine 23: 503240505 7/17
503240543 7/17
503240523 7/17
503240522 7/17



























































































































S130/190 S-211 WFF I WFF II    FF I         FF II
Last Name First Name

Adams Sam 6.29.11 5.21.12
Adkins John 5.1.16 4.14.15 4.12.18 8.2.14 1.09.15
Anzalone Montana 
Bevacqua Brian 9.28.21 9.28.21
Broyles Rebecca 
Clark Kent 6.13.07 9.3.98 5.21.12
Clark Lotta
Clark (Resigned) Spencer
Dearden Ann 12.2.21 12.2.21
Enspinosa Josto
Giauque Marc 6.10.02 1..27.04 5.21.12
Giauque Nathaniel 12.2.21 12.2.21
Groot Cheryl
Henderson Caitlyn
Hogwood Ray 8.27.18
Hughston Alex 6.8.19 6.27.16
Hurley Curtis
Johnson Nicholas
Jones Tyler 6.8.19 6.27.16 6.27.16 2.4.2015
Judd Brandt 3.22.19 4.8.14
Kerr Dylan
Kruyer Anika 
Mandeen Erik 2.11.20 2.11.20
Marble Olivia 2.2.21 2.2.21
Miller Dave 
Moore Chris 
Pettijohn John 7.30.98 7.30.98
Proffitt Stephanie
Robertson Mark 6.13.07 12.1.97 6.17.14
Robinson Jody 4.28.07 6.13.07 5.26.04 5.21.12
Rowser Tyler 7.15.14 1.03.20 1.03.20
Smith Ken 7.9.02 10.31.90 4.30.92
Smith Sue
Sorensen Jared 
Sorenson Marvin 7.7.03
Sorenson Cody 6.8.19 7.18.11 7.16.14 7.16.14
Suitor Nathan 
Swertfeger Brody
Thompson Brian 
Tomlin Terrelle
Wilcox Marshall 4.5.21 4.5.21
Wright Travis All Wildland Certifications
Young ? 
Boyer Bryce All Wildland Certificatons 





HzMt Aw HzMt Ops Haz Tch Inspectr Instructor    FO I    FO II ADO-P ADOAer. Cnf Spce

6.29.11 6.29.11
4.8.14 4.8.14 4.17.17 8.30.21 8.7.14 8.30.21

9.28.21

9.3.98 9.4.03 5.21.12 12.21.12 6.6.13

Pending
12.2.21 12.2.21

3.4.02 1.27.04 5.21.12 12.21.12 6.6.13
2.11.20 12.2.21

2.11.20

2.4.15 2.4.15 4.17.17 8.26.21 1.13.21 1.13.21
5.20.03 4.8.14 4.8.14 4.8.14

2.11.20 2.11.20
2.2.21 2.2.21

3.8.95 4.8.08 5.15.95 4.17.17 6.17.14
9.4.03 9.4.03
1.03.20 1.03.20

5.3.94

6.29.11 7.16.14 7.16.14 8.30.21

4.5.21 4.5.21





  Clpse Trench Ch. 5 Ropes  Hvy Rsc TcExtrc. TechICS 100 ICS 200 ICS 300 ICS 400 

8.21.20 8.21.20

8.14 8.14

10.21.05 5.4.06 1.12

12.31.05 4.8.06

7.24.16 7.24.16

4.13.15 4.14.15

8.09.06 8.09.06

4.24.11 5.1.11
10.1.05 3.15.06
5.18.11 5.18.11
6.27.14 6.27.14
4.9.14

3.18.11 3.18.11





ICS700 ICS 800 Investigtr  Misc. certsEMR   AEMT PM EMT BLS

3.31.24
8.14 3.31.24

Probation 
3.31.23

2.13.11

6.30.23

10.19.06 6.30.23
5.8.19 3.21.23

9.2023
9.30.23

7.25.16 3.21.24
6.5.14

4.14.15 3.31.23
4.18.11 3.31.23

6.30.23
3.31.23
9.30.22

3.31.24
12.31.22

9.30.22
3.31.23

9.30.23
5.4.11
8.25.06
5.18.11
12.14.09 6.30.23
4.1.14 6.30.23

6.30.23

8.19.10 3.31.24
3.31.23

6.30.23

3.31.23
3.31.22





ACLS PALS Ethics IS 195

9.5.04

UCAR

S270 Wildland

5.16.13
PIO

5.16.13
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NORTH SUMMIT FIRE SERVICE DISTRICT 
FIRE CHIEF 

EMPLOYMENT CONTRACT  
 

THIS AGREEMENT is made and entered into this ____ day of ____________, 2022 by and between 
NORTH SUMMIT FIRE SERVICE DISTRICT, a political subdivision of the State of Utah 
(hereinafter referred to as “District”), whose address is 86 Center Street, Coalville, Utah 
84017, and BENJAMIN NIELSON (hereinafter referred to as “Nielson”), whose address is 
___________________________________. 
 

RECITALS 
 
 WHEREAS, the District desires to employ the services of Nielson as the Fire Chief of 
the District through a written employment contract; and, 
 
 WHEREAS, the District desires to: 
 

1. Provide certain benefits to Nielson, 
2. Establish certain conditions of employment, 
3. Set working conditions for Nielson, 
4. Secure and retain the services of Nielson and to provide inducement for him to 

remain in such employment, 
5. Make possible full work productivity by assuring peace of mind on the part of 

Nielson, 
6. Provide deterrents against malfeasance or dishonesty for personal gain on the 

part of Nielson, and 
7. Provide a just means for compensation and for terminating Nielson’s service 

should he become unable to fully discharge his duties or when the District may 
desire to otherwise terminate his employment. 

 
NOW, THEREFORE, in consideration of the mutual covenants herein contained, 
 
Section 1: POWERS AND DUTIES 
 

The District hereby agrees to employ Benjamin Nielson as the Fire Chief of the North 
Summit Fire Service District to exercise powers and perform the duties specified in Summit 
County Code, Title 2, Chapter 25, as well as those duties and requirements enumerated in 
the attached job description which is incorporated by reference herein, and to perform other 
legally permissible and proper duties as the Summit County Council (as the governing body 
of the District) or the Administrative Control Board may from time to time assign not 
inconsistent with, or in conflict with, the provisions of this Agreement, Summit County Code, 
or state or federal law. 
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Section 2: TERM 
 

The term of this Agreement shall be for a period of three (3) years from March 28, 2022 
to March 27, 2025 (the “Term”). 
 

a. Nothing in this Agreement shall prevent, limit or otherwise interfere with the 
right of District to terminate the services of Nielson at any time, subject only to 
the provisions established by this Agreement. Nothing in this Agreement shall 
prevent, limit, or otherwise interfere with the right of Nielson to resign at any time 
from his position with the District upon thirty (30) days written notice to the 
Administrative Control Board. 
 

b. In the event the District intends not to renew or renegotiate the Agreement with 
Nielson at the end of the Term, Nielson shall be given a minimum of thirty (30) 
days written notice.  

 
c. Nielson agrees to remain in the exclusive employ of the District during the term 

of this Agreement. The term “employed” however, shall not be construed to 
include occasional teaching, writing, speaking, consulting performed on Nielson’s 
time off, even if outside compensation is provided for such services. Further, 
Nielson shall be allowed to work up to five (5) night shifts per month for the 
Washington Terrace Volunteer Fire Department.  Said activities are expressly 
allowed, provided that in no case is any activity allowed which would present a 
conflict of interest with the District. De Minimis use of District’s equipment (such 
as laptop computer) for such purposes is hereby authorized. 

 
Section 3: TERMINATION AND SEVERANCE PAY 
 

a. Probationary Period.  During the first six (6) months of Nielson’s employment, 
Nielson shall be employed “at will” (the “Probationary Period”).  As such, Nielson 
may be terminated without cause during the Probationary Period and shall not be 
entitled to “Severance” as set forth in Section 3(b) below. 
 

b. Termination without Cause.  In the event Nielson is terminated or asked to resign 
by the Administrative Control Board for any reason other than as set forth in 
Section 3(c) below, and Nielson is willing and able to perform his duties under this 
Agreement, then in that event the District agrees to pay Nielson the following 
(together, referred to as “Severance”): 

 
(i) a lump sum cash payment equal to six (6) months aggregate salary; 
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(ii) the employee share of COBRA, to the extent that Nielson elects to take 
Cobra, to maintain health care coverage consistent with that which was 
received at the time of termination; and 
 

(iii) all paid time off, deferred compensation and all other accrued benefits 
to date. 

 
c. Termination for Cause.  In the event Nielson is terminated with cause, which is 

defined for purposes of this contract as: (i) an intentional act or acts of dishonesty 
in the performance of your duties as an employee of the District that is injurious 
to the mission, financial condition, results of operations or reputation of the 
District, taken as a whole; (ii) any material breach of this Agreement; (iii) a 
material breach of your fiduciary duties to the District including not complying 
with and not enforcing District policies; (iv) your conviction, or pleading of nolo 
contendere of any felony, or any misdemeanor involving moral turpitude; (v) your 
imprisonment for any reason; (vi) any act of fraud or willful misconduct in the 
performance of your duties hereunder; (vii) your repeated failure to obey the 
District’s policies or the instructions of the Administrative Control Board;  (viii) a 
disability as set forth in Section 5; or (ix) your repeated failure to perform your 
obligations and duties, then the District shall have no obligation to pay the 
Severance indicated, except for items for which the Nielson may be legally 
entitled. 
 

d. Resignation.   In the event Nielson voluntarily resigns as the Fire Chief of the North 
Summit Fire Service District, the District will be under no obligation to continue 
to compensate Nielson after the date of resignation except for items for which  
Nielson may be legally entitled. 

Section 4: COMPENSATION 
 

a. Nielson’s salary effective at the time of this Agreement shall be $95,000.00 per 
year. 

 
b. Nielson shall be paid installments at the same time as other employees of the 

District are paid. 
 

c. The District agrees that Nielson is eligible for an annual increase in salary, which 
shall be up to the maximum potential percentage increase provided for all District 
employees in the annual budget. 
 

d. Nielson shall be eligible for year-end bonus programs as may be applicable to 
other employees of the District as recommended by the Administrative Control 
Board and authorized by the Governing Body in the annual budget. 
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Section 5: DISABILITY 
 

In the event Nielson is permanently disabled or is otherwise unable to perform his 
duties because of sickness, accident, injury, mental incapacity, or health for a period of six 
(6) successive months and has not or cannot obtain a medical release to return to work, this 
Agreement will be deemed terminated and no additional compensation or Severance shall 
be paid as indicated in Section 3(c) of this Agreement. 
 
Section 6: BENEFITS  
 

a. All provisions of the District’s personnel policies, and other regulations, 
directives, policies, practices and procedures shall apply to Nielson unless 
otherwise provided herein. This shall include the following benefits as contained 
in the District’s Personnel Policies: 

 
(1) Health Insurance 
(2) Dental Insurance 
(3) Life Insurance 
(4) Retirement: Nielson shall take retirement through Tier I Program of the Utah 

Retirement Systems (“URS”). 
(5) 401k (if offered to all District employees) 
(6) Family and Medical Leave 
(7) Long Term Disability 
(8) Military Reserve Leave 
 

b. Accumulation of vacation shall be at the maximum accrual rate per the District’s 
Personnel Policies. 
 

c. The District shall provide access to a vehicle, including maintenance and fuel, for 
use by Nielson.  Such benefit to be documented through IRS form 1099. 

 
Section 7: HOURS OF WORK 
 

It is recognized that Nielson must devote a great deal of his time outside normal office 
hours to business of the District, and to that end Nielson will be allowed to take 
administrative time off as he shall deem appropriate during normal office hours. 
 
Section 8: PROFESSIONAL DEVELOPMENT 
 

a. The District will provide through the budgeting process resources, as it deems 
appropriate, for Nielson to attend seminars, short courses, professional association 
meetings, and similar functions for his continued professional development and for 
the good of the District. District agrees to pay for Nielson to attend 
conference/training the District determines Nielson should attend.   
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b. District will provide through the budget process resources, as it deems appropriate, 

for Nielson to maintain professional association memberships that are held by 
Nielson and any civic club memberships (e.g.; Rotary Club International) where 
Nielson participates. 
 

Section 9: PERFORMANCE EVALUATION 
 

The Administrative Control Board shall annually review the performance of Nielson 
in March of each year subject to a process, form, criteria, and format for the evaluation that 
shall be mutually agreed upon by the Administrative Control Board and Nielson. The process 
at a minimum shall include the opportunity for both parties to: (1) prepare a written 
evaluation, (2) meet and discuss the evaluation, and (3) present a written summary of the 
evaluation results. The final written evaluation should be completed and delivered to Nielson 
within 30 days of the evaluation meeting. 
 
Section 10: INDEMNIFICATION 
 

As required under Federal, State or Local Law, and at the express written request of 
Nielson, District shall defend, save harmless and indemnify Nielson against any tort, 
professional liability claim or demand or other legal action, whether groundless or 
otherwise, arising out of an alleged act or omission occurring in the performance of Nielson’s 
duties or resulting from the exercise of judgment or discretion in connection with the 
performance of those duties or responsibilities, unless the act or omission involved willful 
or wanton conduct. Legal representation for Nielson shall be provided by the District or their 
insurance carrier as may be required, but shall not be provided for allegations or 
determinations of willful or wanton conduct of Nielson. If provided, legal representation, 
provided by District for Nielson, shall extend until a final determination of the legal action 
including any appeals brought by either party, and the District shall indemnify Nielson 
against any and all losses, damages, judgments, interest, settlements, fines, and court costs. 

 
Nielson recognizes that the District shall have the absolute right to settle any claims 

or lawsuits unless the settlement is of a personal nature to Nielson, in which event Nielson 
may exercise his veto over the settlement. Further, District agrees to pay all reasonable 
litigation expenses of Nielson throughout the pendency of any litigation to which Nielson is 
a party, witness or advisor to the District. Such expense payments shall continue beyond 
Nielson's service to the District as long as litigation is pending. Further, District agrees to pay 
Nielson’s reasonable consulting fees and travel expenses when Nielson serves as a witness, 
advisor or consultant to District regarding pending litigation. 

 
  



- 6 - 
 

Section 11: RESIDENCE 
 
 During the term of this Agreement, Nielson agrees that he shall live within the 
boundaries of Summit County, Utah, unless otherwise approved by the Administrative 
Control Board.   
 
Section 12: BONDING 
 
 District shall bear the full costs of any fidelity or other bonds required of Nielson 
under any law or ordinance. 
 
Section 13: GENERAL PROVISIONS 
 

a. This Agreement sets forth and establishes the entire understanding between 
the District and Nielson relating to the employment of Nielson by the District. 
Any prior discussions, representations, written or verbal agreements by or 
between the parties are merged into superseded and rendered null and void 
by this Agreement. The parties by mutual written agreement may amend any 
provision of this Agreement during the life of the Agreement. Such 
amendments shall be incorporated and made a part of this Agreement. 
 

b. This Agreement shall be binding upon and inure to the benefit of the heirs at 
law and executors of Nielson. 
 

c. If any provision, or any portion thereof, contained in the Agreement is held 
unconstitutional, invalid or unenforceable, the remainder of this Agreement, 
or portion thereof, shall be deemed severable, and shall not be affected and 
shall remain in full force and effect. 

 
Section 14:  NO REDUCTION OF BENEFITS 
 
 The District shall not at any time during the term of the Agreement reduce the salary, 
compensation, or other financial benefits of Nielson, except to the degree of such a reduction 
across-the-board for all employees of the District, or the result of disciplinary action 
 
Section 15: NOTICES 
 
 Notices pursuant to the Agreement shall be given by deposit in the custody of the 
United States Postal Service, postage prepaid, addressed as follows: 
 
 a.   DISTRICT:  Administrative Control Board 
     86 Center Street  
     Coalville, UT 84017 
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 b.   NIELSON:  Benjamin Nielson 
     _______________________     
     _______________________ 
 
    (or as amended by Nielson) 
 
 Alternatively, notices required pursuant to this Agreement may be personally served 
in the same manner as is applicable to civil judicial practice. Notice shall be deemed given as 
of the date of personal service or as of the date of deposit of such written notice in the course 
of transmission in the United States Postal Service. 
 
 IN WITNESS WHEREOF, North Summit Fire Service District has caused this 
Agreement to be signed and executed in its behalf by the Chair of the Summit County Council, 
acting as the Governing Body of the District, and the Benjamin Nielson has signed and 
executed this Agreement, the day and year first above written. 
 
 

NORTH SUMMIT FIRE SERVICE DISTRICT 
 
By:  SUMMIT COUNTY COUNCIL, Acting as the 
Governing Body 

 
 
      __________________________________________ 
      CHRISTOPHER F. ROBINSON 
      Chair 
ATTEST: 
 
__________________________________ 
EVELYN FURSE 
County Clerk 
 
      By:  ADMINISTRATIVE CONTROL BOARD 
 
 
      _____________________________________________ 
      MICHELLE ANDERSON 
      Chair 
APPROVED AS TO FORM: 
 
 
___________________________________ 
RYAN STACK 
Deputy County Attorney 
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      NIELSON 
 
 
 
      __________________________________________ 
      BENJAMIN NIELSON     
  
       



Register: 1001 · Zions Bank

From 02/10/2022 through 03/11/2022

Sorted by: Date, Type, Number/Ref

Date Number Payee Account Memo Payment C Deposit Balance

02/14/2022 Online United States Treasury -split- 87-0560689 1,692.26 61,439.25

02/24/2022 Online Rocky Mountain Po... 2012 · Accounts Payable 674.47 60,764.78

02/25/2022 4478 Summit County News 2012 · Accounts Payable Impact Fee Not... 87.00 60,677.78

02/25/2022 4479 Utah Local Governm... 2012 · Accounts Payable 5,131.39 55,546.39

02/25/2022 4480 Wanship Mutual Wat... 2012 · Accounts Payable 2022 Water Sh... 640.00 54,906.39

02/25/2022 4481 Park City Fire District 2012 · Accounts Payable Fire Proteciton ... 39,200.00 15,706.39

02/25/2022 4482 Park City Lock & Key 2012 · Accounts Payable 558.50 15,147.89

02/25/2022 4483 Peopletrial 2012 · Accounts Payable 522.70 14,625.19

02/25/2022 4484 Steffen Design 2012 · Accounts Payable Website Hosting 80.00 14,545.19

02/25/2022 4485 Valley Glass Ogden 2012 · Accounts Payable 4,426.00 10,119.19

02/25/2022 4486 Dominion Energer 2012 · Accounts Payable 1,882.07 8,237.12

02/25/2022 4472 Andersen, Michelle -split- 36.94 8,200.18

02/25/2022 4473 Bosworth, Melanie -split- 36.94 8,163.24

02/25/2022 4474 Novak, Michael -split- 36.94 8,126.30

02/25/2022 4475 Rees, James A -split- 36.94 8,089.36

02/25/2022 4476 Rowser, Tyler J -split- 277.05 7,812.31

02/25/2022 4477 Winters, Don C -split- 36.94 7,775.37

02/27/2022 Online Zions Bank First Nat... 2012 · Accounts Payable Credit Card Pa... 2,146.83 5,628.54

03/09/2022 United States Treasury 6610 · Payroll Taxes 941 Refund 2,527.01 8,155.55

03/10/2022 4498 Rowser, Tyler J -split- 184.70 7,970.85

03/11/2022 4487 Apparatus Equipmen... 2012 · Accounts Payable 1,612.56 6,358.29

03/11/2022 4488 Convergint Technolo... 2012 · Accounts Payable 8,820.68 -2,462.39

03/11/2022 4489 Deseret News 2012 · Accounts Payable Legal Notice fo... 126.92 -2,589.31

03/11/2022 4490 Dominion Energer 2012 · Accounts Payable 982.39 -3,571.70

03/11/2022 4491 Park City Fire District 2012 · Accounts Payable Feb 21 - Mar 6 ... 39,200.00 -42,771.70

03/11/2022 4492 Park City Lock & Key 2012 · Accounts Payable Lock Change S... 214.25 -42,985.95

03/11/2022 4493 Republic Service 2012 · Accounts Payable Trash Service ... 175.21 -43,161.16

03/11/2022 4494 Rocky Mountain Po... 2012 · Accounts Payable 704.89 -43,866.05

03/11/2022 4495 Summit Merc. 2012 · Accounts Payable Hot Water Hea... 27.98 -43,894.03

03/11/2022 4496 Zions Bank Bankcar... 2012 · Accounts Payable Credit Card Pa... 408.73 -44,302.76

03/11/2022 4497 All West Communic... 2012 · Accounts Payable 882.95 -45,185.71

03/11/2022 3901 · 3901 Capital  D... Access Control... 8,820.68 -36,365.03

03/11/2022 1254 · 1254 PTIF Oper... AP & Payroll ... 45,046.00 8,680.97

North Summit Fire District 3/9/2022 12:29 PM
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