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 Maintaining maximum 3.5% merit increase for Employee
Performance Appraisals

 Maintaining 80/20 Health Care Benefits

 Maintaining 4% 401K Match

 Maintaining Dental and Eye Insurance

 HSA Contributions of $750 /$1500

 December 24th 2020 off

 County paid for one insurance premium

 March Pie (Pi) day

 Friday July 2nd along with Monday July 5th

 Davis County Employees Association

 Since 1978
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Year Market Adjustment Merit

2016 0% Up to 3.5%

2017 2% Up to 3.5%

2018 3% Up to 3.5%

2019 1% Up to 3.5%

2020 2% Up to 3.5%

2021 0% Up to 3.5%

Six year average for 
Market Adjustment

1.33% N/A
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https://fortune.com/2021/08/12/why-are-grocery-prices-
rising-inflation/
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https://www.ksl.com/article/50240889/report-rent-prices-
in-these-utah-counties-have-skyrocketed--including-one-
with-a-66-jump

F11

https://www.ksl.com/article/50240889/report-rent-prices-in-these-utah-counties-have-skyrocketed--including-one-with-a-66-jump


https://www.bls.gov/opub/ted/2021/consumer-price-
index-rose-5-3-percent-over-the-year-ending-august-
2021.htm
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Thank You!

Questions?
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