
R277-328 
Educational Equity in Schools
A breakdown of the rule and its components 
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R277-328, Educational Equity in Schools: a breakdown of the components of the rule.  



Main Components of the Rule

● Definition of “educational equity”

● Required elements for educational equity professional learning (PL) 

● Prohibited elements for educational equity PL

● Application of educational equity PL in the classroom

● Requirement for access to PL resources upon request

● Requirement to follow established parental complaint process

● Applicability of the rule 
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The main components of the rule are as follows. We will cover each one in the slides that follow.
A definition of educational equity;
Required elements for educational equity professional learning; 
Prohibited elements for educational equity professional learning;
Appropriate application of the educational equity professional learning in the classroom;
Requirement for access to professional learning resources upon request;
Requirement to follow already established parental complaint process; and
Applicability of the rule 



Definition of Educational Equity

“Educational Equity” means (i) acknowledging that all 
students are capable of learning and (ii) distributing 

resources to provide equal opportunities* based upon the 
needs of each individual student. Equitable resources 

include funding, programs, policies, initiatives and 
supports that recognize each student’s unique 

background and school context to guarantee that all 
students have access to high-quality education.

*note: equal opportunity does not mean equal outcomes
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Presentation Notes
Let’s start with the definition of educational equity. The definition in the rule is the definition of educational equity that the Board adopted in accompaniment with the Board’s mission statement. Educational equity means acknowledging that all students are capable of learning, and distributing resources to provide equal opportunities based upon the needs of each individual student. Equitable resources include funding, programs, policies, initiatives and supports that recognize each student’s unique background and school context to guarantee that all students have access to high-quality education.  

Please note the expectations from this definition is equitable access and not equitable outcomes. 



Considerations for Successful Implementation

Engage in parent transparency

Ensure content is age appropriate

Vet all materials before use with students

Remain unbiased  in classroom
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Presentation Notes
Transparency: Be transparent with families on the topics/content you will be teaching.  This could be accomplished through disclosure statements, posting content on Canvas, and sending emails to families when a particular discussion comes up and to encourage them to speak with their child.

Developmentally appropriate: Consider the age and maturity of the students you work with and whether particular topics are age and developmentally appropriate.

Preview materials:  Use instructional materials that you have fully vetted (e.g., watch the video, read the text fully) prior to classroom use. This includes links. 

Unbiased: Remain unbiasedl in classroom discussions, materials, and instruction.  




Required Elements for Educational Equity 
Professional Learning

Fostering a learning environment and 
workplace that are safe and respectful of all 
students and educators

Aligning teaching practices with the Utah 
Professional Learning Standards described 
in Section 53G-11-303, the Board’s 
Resolution No. 2021-01 Denouncing Racism 
and Embracing Equity in Utah Schools, and the 
Board’s Portrait of a Graduate
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The second major component of the rule are the elements LEAs are required to include in educational equity professional learning. Please note the Board will be producing model professional learning that can be used. The rule does not require these all be covered in one training. It can be accomplished through a series of trainings or modules. 

The required elements are:
Fostering a learning environment and workplace that are safe and respectful of all students and educators. Fostering reliable and consistent learning conditions is important to the creation and facilitation of respectful and safe classrooms that afford for multiple perspectives to be shared and valued.
Aligning teaching practices with Utah Professional Learning Standards, the Board’s Resolution Denouncing Racism and Embracing Equity in Utah Schools, and the Board’s Portrait of a Graduate. In item 2, 53G-11-303 references the state law that provides the parameters for professional learning standards. The other two documents referenced are documents that have been developed and approved by the board already and contain many relevant topics and statements related to the broader conversation of equity. These should be referenced for painting a broad overview of areas that are allowed and encouraged for professional learning and classroom use.
53G-6-803 contains language that could also support equity as it relates to personalized needs. It reads as follows: A student's parent is the primary person responsible for the education of the student, and the state is in a secondary and supportive role to the parent. As such, a student's parent has the right to reasonable academic accommodations from the student's LEA as specified in this section.�(b) Each accommodation shall be considered on an individual basis and no student shall be considered to a greater or lesser degree than any other student.



https://le.utah.gov/xcode/Title53G/Chapter11/53G-11-S303.html?v=C53G-11-S303_2019051420190514
https://www.schools.utah.gov/file/40b98ac3-1465-481e-b163-433a0c0fe09f


Required Elements for Educational Equity 
Professional Learning

Establishing Professional Learning Communities committed to continuous 
improvement, individual and collective responsibility, and identifying 
underperforming students in need of supports

Acknowledging differences by looking for the good in everyone, including 
oneself, and showing due regard for feelings, rights, cultures, and traditions
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3. Establishing Professional Learning Communities committed to continuous improvement, individual and collective responsibility, and identifying underperforming students in need of supports. The reference to professional learning communities comes from the Board’s professional learning standards toolkit and is defined within that toolkit to mean communities of teachers and administration creating a support system for professional learning to be crafted and developed in a way the maximizes benefit and outcomes for better teaching practices. 

4. Acknowledging differences by looking for the good in everyone, including oneself, and showing due regard for feelings, rights, cultures and traditions. This language comes from the Board’s portrait of a graduate. It falls under Respect which is part of Purpose in Utah’s Talent MAP.   

- Due regard means that in our classrooms we do not want to alienate any student. We show respect for cultures and beliefs by not advocating for or elevating one culture over another, or promote one belief over another. 





Collaborating with diverse community 
members to understand, recognize and 
appreciate what we all have in common 
as humans, including acknowledging 
diverse cultures, languages, traditions, 
values, needs, and lived experiences

Implementing principles and strategies 
of inclusion, as they pertain to students 
and educators with diverse abilities and 
backgrounds

Required Elements for Educational Equity 
Professional Learning
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The next two required elements are:

5. Collaborating with diverse community members to understand, recognize and appreciate what we all have in common, including acknowledging diverse cultures, languages, traditions, values, needs, and lived experiences. This language is generally expressed, but not stated exactly, from the portrait of a graduate. Please note that “diverse communities” refers to the larger community a student belongs to and encounters in and outside of the school setting. 

6. Implementing principles and strategies of inclusion, as they pertain to students and educators with diverse abilities and backgrounds. 



Demonstrating role model responsibilities through the examination of 
various counterpoints to a topic in an impartial manner

Creating opportunities to recognize personal responsibility to preserve the 
rights of all individuals and to avoid repeating past harmful actions by 
individuals and groups

Required Elements for Educational Equity 
Professional Learning
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7. Demonstrating role model responsibilities through the examination of various counterpoints to a topic in an impartial manner. This language comes from a portion of a different rule R277-217, Educator Standards and LEA Reporting. This rule should be referenced for more specificity regarding role model responsibilities and impartiality as it relates to professional ethics. One example from that rule that applies here is that educators are prohibited from interfering with or discouraging a student’s or colleague’s legitimate exercise of constitutional, legal, or civil rights, acting consistent with the law and an LEA’s policy. In general, this required element of the professional learning includes being a neutral moderator while leading rich and diverse discussions and not infusing or advocating for one’s own personal beliefs. One example of demonstrating appropriate role model responsibilities would be using original sources to compare and contrast capitalism and Marxism. 

8. Creating opportunities to recognize personal responsibility to preserve the rights of all individuals and to avoid repeating past harmful actions by individuals and groups. Note that personal responsibility can be tied to civic duties and responsibilities. One example for how this element could be achieved in the classroom is through a class discussion of the internment of Japanese-Americans during World War II. 





Defending intellectual honesty 
including freedom of inquiry, 
speech, and association

Cultivating conditions that focus on 
learning and remove barriers to 
allow students to have access to 
resources and opportunities

Required Elements for Educational Equity 
Professional Learning
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9. Defending intellectual honesty including freedom of inquiry, speech, and association. 

10. Cultivating conditions that focus on learning and remove barriers to allow students to have access to resources and opportunities. Much of this language comes from the professional learning standards toolkit. R277-217 provides us with additional support here. It states that an educator may not exclude a student from participating in any program or deny or grant any benefit to a student, or encourage a student to develop a prejudice on the basis of race; color; creed; sex; national origin; marital status; political or religious belief; physical or mental condition; family, social, or cultural background; sexual orientation; or gender identification. Examples of cultivating conditions include utilizing multiple communication strategies to promote AP classes, assistive technology, and promoting STEM courses for girls.   





Prohibited Elements
May not promote or endorse that: 

A student or educator’s sex, 
race, religion, sexual 
orientation, gender identity or 
membership in any other 
protected class is inherently 
superior or inferior to another 
sex, race, religion, sexual 
orientation, gender identity or 
any other protected class

A student or educator’s sex, 
race, religion, sexual orientation, 
gender identity or membership 
in any other protected class 
determines the content of the 
student or educator’s character 
including the student or 
educator’s values, morals, or 
personal ethics

Presenter
Presentation Notes
Our next component of the rule includes the prohibited elements of educational equity professional learning. The professional learning provided by an LEA may not promote or endorse that a student or educator’s sex, race, religion, sexual orientation, gender identity or membership in any other protected class is inherently superior or inferior to another sex, race, religion, sexual orientation, gender identity or any other protected class or that membership in the protected class determines the content of the student or educator’s character including the student or educator’s values, morals, or personal ethics.

R277-217 applies to these prohibited elements as well. It states educators are required to take prompt and appropriate action to prevent harassment or discriminatory conduct toward a student or school employee that the educator knew or should have known may result in a hostile, intimidating, abusive, offensive, or oppressive environment. It also requires that educators take prompt and appropriate action to protect a student from any known conduct detrimental to the student’s physical health, mental health, safety, or learning. 

Please note the emphasis is on the phrase “promote or endorse” which means to present these concepts as facts. The discussion of these ideas while generally are not merited can occur as outlined in the next slide. What is not allowed is advocating a particular point of view; for example: reference guidance doc—LEA policy



Prohibited/Objectionable Elements
May not promote or endorse that: 

A student or educator bears 
responsibility for the past actions 
of individuals from the same sex, 
race, religion, sexual orientation, 
gender identity, or any other 
protected class as the student or 
educator

A student or educator should be 
discriminated against, or receive 
adverse treatment because of the 
student or educator’s sex, race, 
religion, sexual orientation, gender 
identity, or membership in any other 
protected class
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The professional learning may not promote or endorse that a student or educator bears responsibility for the past actions of individuals from the same sex, race, religion, sexual orientation, gender identity or any other protected class as the student or educator. An example of this prohibited/objectionable element would be shaming a student because of slave-holding founding fathers or because of any racism among the founding fathers. This also includes shaming male students because of wage gaps or historical voting right issues

It also may not promote or endorse that a student or educator should be discriminated against or receive adverse treatment because of the student or educator’s sex, race, religion, sexual orientation, gender identity or membership in any other protected class. An example of this prohibited element would be discriminating against a gay student or educator. 

Discrimination includes making fun of or excluding a student or educator because they were LGBTQIA+.





1
Classroom 
Instruction & 
Curriculum

Prohibited/objectionable 
elements of educational 
equity PL are allowed IF

1. Not being promoted or 
endorsed

2. In alignment with state 
law, federal law, and the 
Utah Standards approved 
by the Board

3. Contain age-appropriate 
content for the 
developmental age of 
student

2 Curriculum

If curriculum contains 
prohibited elements it must:

1. Be approved in an open 
and regular public 
meeting of the district or 
charter governing board 
as described in R277-468

2. Contain content from the 
required elements for 
educational equity 
professional learning

3 Classroom 
Instruction

Does not require additional 
approvals, but must adhere 
to requirements as outlined 
in box 1.

Application in the Classroom

Presenter
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The rule discusses the application of educational equity professional learning in the classroom. It specifies that the curriculum and classroom instruction may include prohibited/objectionable elements of the professional learning if the concepts are not being promoted or endorsed; if it is in alignment with state and federal law and the Utah Standards approved by the Board; and if it contains age-appropriate content for the developmental age of the student. 

If the curriculum will contain prohibited/objectionable elements, it must be approved in an open and regular public meeting of the LEA’s governing board and, as applicable, it must contain content from the required elements for educational equity professional learning which was covered earlier.

Classroom instruction that includes prohibited/objectionable elements does not require additional approvals. However, it must adhere to the requirements identified in the first box: that the concepts are not being promoted or endorsed; are in alignment with the law and Utah Standards; and are age appropriate.    

https://www.schools.utah.gov/file/2883b699-4f6d-4b23-b954-86db776e11d9


After verification the school district or 
charter school will provide the 
following information:

• A copy of Board Rule R277-328

• A compliance rubric showing how     
the professional learning and 
materials adhere to the 
requirements of R277-328

• The professional learning materials

Availability of Professional Learning Materials

The content of educational equity 
professional learning provided by 
a school district or charter school 
must be made available upon 
request and within a reasonable 
amount of time before or after 
the training is offered.

The requestor must have a student 
in the school district or charter 
school.
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The content of educational equity professional learning provided by a school district or charter school must be made available to parents with a student in the school district or charter school upon request and within a reasonable amount of time before or after the professional learning is offered. 

Please note the parent must have a student in the school or LEA in order to make a request that merits providing the professional learning materials. 

The school district or charter school will provide a copy of the rule, R277-328; a compliance rubric showing how the professional learning and materials adhere to the requirements in the rule; and the professional learning materials. 

53G-6-803 contains language that could also support equity as it relates to personalized needs. It reads as follows: A student's parent is the primary person responsible for the education of the student, and the state is in a secondary and supportive role to the parent. As such, a student's parent has the right to reasonable academic accommodations from the student's LEA as specified in this section.�(b) Each accommodation shall be considered on an individual basis and no student shall be considered to a greater or lesser degree than any other student.



Parental Complaint Process
School districts and charter school are already required to have a parental complaint/review process 
pursuant to R277-113. This process may be used for concerns regarding violations of R277-328.

Provide a hotline to report concerns of 
fraud, waste, abuse, or non-compliance

Post a hotline phone number, email, or 
complaint form on the school’s website 

Post a link on the school’s website 
contact information for the Board’s 
hotline.

R277-113-6: An LEA governing board shall:
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Each school district or charter school should already have a formal complaint process in place as required by R277-113. The rule specifies that this complaint process may be used for concerns regarding violations of R277-328. The Board is currently working on additional amendments to R277-113 to include an accountability mechanism at the state level to ensure issues are being heard and appropriately reviewed. 

Again as noted previously, this couples with R277-468 which has already been in place for years regarding the approval of curriculum that is done each year. The Board intends to make additional amendments to strengthen this rule and its required process. 

USBE and LEAs should promote local problem solving with teachers, principals, and district leaders working through concerns in succession.  R277-113 could be amended to include a
ccountability for reporting up to USBE regarding complaints to LEAs.

USBE considers issues related to conformance to this rule to be employment issues and not related to licensure, except possibly in extremely egregious cases

https://www.schools.utah.gov/file/a6404249-2c9a-4e2a-a729-8582822a8143
https://www.schools.utah.gov/file/a6404249-2c9a-4e2a-a729-8582822a8143


Parents should start at the school and district level to share concerns or to report a 
potential violation.

This rule should not be used by parents or groups of parents in instances that 
amount to harassing teachers or school administrators by publicly posting their 
personal information (sometimes called doxxing).

Parental Responsibility

Presenter
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Parents should be provided information on the local process for complaints covered on the previous slide. 

Doxing or doxxing is the act of publicly revealing previously private personal information about an individual or organization, usually through the Internet. Wikipedia

The information provided should also include information regarding anti doxxing in relation to this rule and a parent complaint process.





Does NOT prohibit or ban classroom discussions of events, ideas, attitudes, 
beliefs, or concepts, including those described in the rule.

Applicability of R277-328

The rule should not be applied in a way that will promote one ideology 
over another regarding a topic, including those described in the rule.

The rule does not apply to coaching or remediation sessions for a 
specific educator.

Presenter
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The final major component of the rule is some additional clarification about the rule.
The rule does NOT prohibit or ban discussions of events, ideas, attitudes, beliefs, or concepts, including those described in the rule, from the general sharing and participation in the marketplace of ideas fostered in a learning environment
The rule should not be applied in a way that will promote one ideology over another regarding a topic, including those described in the rule; and
The rule does not apply to coaching or remediation sessions for a specific educator. An example of this could be a teacher who needed support or an intervention 
Provisions of the rule related to publication and approval in a public meeting do not apply to personalized materials created for a coaching or remediation session for a specific educator addressing a specific, individualized situation. 

An example of this could be on what it means to "promote one over another" or "endorse." A BLM or Pride flag may be appropriate during a one-day discussion on a relevant topic, but is not appropriate when posted permanently in a prominent place in the classroom.



Violations of the rule will be determined at the local level. 

All violations will be handled as an employment issue with the LEA.

Violations of the rule will NOT be considered a licensing related issue 
subject to UPPAC review.

Violations of R277-328
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If teacher discipline is required, the employment discipline process will be used. Those policies and procedures should exist in all LEA's. Administrators will need to make tough calls and be firm in addressing parental complaints using the rubric of the rule.



Summary and Intent 

• Create of acceptance and belonging

Students

• Preserve academic freedom 
• Provide guidelines for appropriate classroom discussions

Teachers: 

• Provide the appropriate supports for students, parents, and teachers
• Arbitrate specific complaints and disagreements

Administrators: 

• Provide transparency to the “what” and “how” equity is being addressed  in the classroom

Parents: 
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