ORDINANCE NO. 5-6-2021
AN ORDINANCE PROVIDING FOR THE COMPENSATION OF ELECTED AND STATUTORY OFFICERS OF CLEVELAND TOWN

WHEREAS, the number of duties assigned to each elective officer has increased significantly and each elected officer is required to devote more time to the effective administration of this municipality, and 
WHEREAS, public service obligates elected officers to spend their own money in the service of the municipality, and 
WHEREAS, elected officers should be fairly compensated for their time and expenses, 
WHEREAS, extra meets are required from time to time.  Extra meetings are defined as Special Town Council meetings, regular Planning & Zoning meetings, extra Planning & Zoning meetings. 
NOW, THEREFORE, BE IT ORDAINED BY THE CLEVELAND TOWN COUNCIL OF THE TOWN OF CLEVELAND THAT: 
1. Repealer.  All previous salary or compensation ordinances regarding Elected and statutory officers hereby are repealed.
2. Compensation. The monthly compensation of the elected and statutory employee shall be as follows: 

Clerk/Recorder		$14.50 hourly 

Mayor				$50.00 monthly 
				$20.00 per extra meeting 

Council Member 		$30.00 monthly 
				$20.00 per extra meeting 
An additional compensation of $300.00 semi-annually for the officer’s utility account.  This compensation will not include the payment for the Public Safety Building, totaling $120.00 annually.  
3. EFFECTIVE DATE.  This ordinance shall become effective on the 6th day of May after final passage or the 30th day after posting, whichever occurs last. 




PASSED AND APPROVED this __________ day of ________________ 2021.


__________________________________________
Michael Taylor, Mayor 



ATTEST:



_________________________________________
Nichole Larsen, Clerk 
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