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Gov.-elect Cox and Lt. Gov.-elect Henderson
announce additional cabinet and senior staff positions

SALT LAKE CITY (Dec. 21, 2020) — Gov.-elect Spencer Cox and Lt. Gov.-elect Deidre
Henderson announced 19 key roles in their new administration. Unless otherwise noted,
appointees will require confirmation of the Utah Senate.

“After a thorough interview process, I’m convinced each of these candidates will serve the
citizens of Utah exceptionally well,” Cox said. “Each has impeccable qualifications, brings fresh
ideas and, most importantly, is devoted to public service. We’re lucky to have such brilliant
minds willing to serve the public.”

Cabinet and senior staff appointees bring both extensive private and public sector expertise, and
hail from all parts of the state, reflecting Cox’s commitment to represent all of Utah. Nominees
include:

Craig Buttars, who has served as Executive for Cache County for the past six years, has been
nominated as commissioner of the Department of Agriculture and Food. He also served in the
Utah House of Representatives from 1997 to 2006.

Sanpete County Sheriff Brian Nielson, who has served as sheriff for the past 10 years, has been
named executive director of the Department of Corrections.



Health care administrator and current mayor of St. George Jon Pike has been named as
commissioner of the Utah Insurance Department.

Another elected official, Cedar Hills Mayor Jenney Rees, has been tapped to serve as executive
director of the Department of Administrative Services.

Margaret Busse, a social impact advisor, adjunct professor at Brigham Young University and
former associate director of Social Enterprise Initiative at Harvard Business School, has been
nominated to lead the Department of Commerce.

Tracy Gruber, currently the director of the Office of Child Care and senior advisor for the
Intergenerational Poverty Initiative, has been named executive director of the Utah Department
of Human Services.

Casey Cameron, who is currently serving as interim director of the Utah Department of
Workforce Services, has been nominated as the permanent DWS executive director. She replaces
Jon Pierpont, who Cox tapped to be his chief of staff.

Rich Saunders, who has been interim executive director of the Department of Health since
September, has been named as the permanent executive director.

In addition to cabinet positions, four individuals will take on new roles that do not require Senate
approval.

Nubia Pefia, who is currently director of the Division of Multicultural Affairs, will take on a
concurrent role as senior advisor on Equity and Opportunity.

Thom Carter, the current executive director of the Utah Clean Air Partnership (UCAIR), has
been named as the executive director of the Governor’s Office of Energy Development and
energy advisor.

Cox’s current Chief of Staff Kirsten Rappleye will shift to serve as director of First Lady
Initiatives for First Lady Abby Cox.

Former director of business development for Boys & Girls Club of America Shelly Smith has
been appointed as director of Boards and Commissions.

In addition, seven current department heads will retain their positions: Commissioner Jess
Anderson, who heads the Department of Public Safety; Carlos Braceras, who has led the Utah
Department of Transportation since 2013; Gary Harter, executive director of the Utah



Department of Veterans and Military Affairs; Jill Remington Love, executive director of the
Department of Heritage and Arts; Utah Labor Commissioner Jaceson Maughan; Ed Leary,
commissioner of the Utah Department of Financial Institutions; and Brian Steed, executive
director of the Department of Natural Resources.

Cox and Henderson, along with other statewide elected officials, will be formally sworn in on
Inauguration Day, Monday, Jan. 4, 2021.
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Cabinet and Staff Appointments
(in alphabetical order)
Note: Appointments require Senate approval unless otherwise noted
Dec. 21, 2020

Jess Anderson, Commissioner of Public Safety

Gov. Gary R. Herbert appointed Jess Anderson to serve in his
cabinet as Utah’s Commissioner of Public Safety in August
2018. Commissioner Anderson is responsible for the Utah
Department of Public Safety (DPS), which consists of the
Utah Highway Patrol, State Bureau of Investigation, State
Crime Lab, Statewide Information and Analysis Center,
Bureau of Criminal Identification, State Fire Marshal’s
Office, Division of Emergency Management, Peace Officer
Standards and Training, Driver License Division and
Highway Safety Division. Utah DPS provides statewide
public safety services and employs 1,500 employees, of

which 520 are sworn state law enforcement officers.

Anderson additionally serves as the Governor’s Homeland
Security Advisor and has extensive experience in state and
local law enforcement and public safety services. During his
more than 18 years at the Department of Public Safety, Utah
Highway Patrol, Commissioner Anderson has served in
various capacities including on patrol, bicycle squad, motor
squad, Special Emergency Response Team, DUI squad, and
as a member of executive protection. He has been promoted
through all ranks of DPS during his career and served in key
positions, including Major of the Utah Highway Patrol.
Anderson also served as the president of the National
Governor’s Security Association from 2009-2016.




Carlos Braceras, Executive Director of the Utah
Department of Transportation

Carlos M. Braceras was appointed executive director of the
Utah Department of Transportation (UDOT) by Gov. Gary
Herbert on May 6, 2013. In this capacity, he is responsible for
UDOT’s more than 1,700 employees and the design,
construction and maintenance of Utah’s 6,000-mile system of
roads and highways. He has recently launched a redefining of
the Department’s goals and mission and has overseen the
completion of several massive highway projects like the Utah
County I-15 Technology Corridor and I-15 Corridor
Expansion (I-15 CORE) projects, Mountain View Corridor in
west Salt Lake County, and Southern Parkway near St.
George.

Braceras joined UDOT in 1986. Prior to being appointed as
executive director, he served as deputy director for 12 years.
Braceras has also served as the director of UDOT’s Region
Three Office, chief geotechnical engineer, chief value
engineer, a member of the Legacy Parkway/I-15 North
Project team and as a roadway design engineer. He was
named the “1998 State of Utah Governor’s Manager of the
Year” and was the 1998 recipient of the “UDOT Leader of
the Year” Award. Prior to joining UDOT, Braceras worked as
a well-site geologist doing oil and gas exploration and
development. Braceras is currently the Executive Board Chair
for the Transportation Research Board, member of the board
of directors and past-president of the American Association
of State Highway Officials (AASHTO), chair of the
AASHTO Design Committee, past chair of the Intelligent
Transportation Society of America, past president of the
Western Association of State Highway Transportation
Officials, past president of chair of the Center for
Environmental Excellence Advisory Board, and past chair of
Road Usage Charge (RUC) West.

Braceras received an undergraduate degree in Geology from
the University of Vermont and an undergraduate degree in
Civil Engineering from the University of Utah. He is a




registered professional engineer.

Braceras moved to Utah in the summer of 1980 and instantly
fell in love with the mountains and the people. Soon after he
arrived, Braceras met his wife Laurie while both were
working at Snowbird Ski Resort. In their free time, he and
Laurie enjoy spending time in the Utah outdoors. Their
favorite activities include skiing, bicycling, golfing, camping,
windsurfing and sailing on the Great Salt Lake.

Margaret Busse, Executive Director of the Utah
Department of Commerce

Margaret Woolley Busse is a social impact and public policy
advisor, currently working with two Utah based nonprofit

| organizations as well as a gubernatorial campaign. She also
works as an adjunct faculty member for BYU’s Political
Science Department. Prior to this, Busse served for several
years as the Associate Director of the Social Enterprise
Initiative at Harvard Business School, where she worked on
issues such as future of workforce, opportunity and prosperity
for all, and educational improvement. Passionate about
bringing people together around common sense public policy
solutions, Busse pursued a 2018 bid for the State Senate in
Massachusetts, where she ran as a Republican against the
Democratic incumbent, an election that she ultimately lost,
but was named one of six women to watch in Massachusetts
politics by WGBH.

Before her work at HBS, Busse played a key role in
governing the town where she resided in Acton,
Massachusetts. She served as the chairwoman of both the
Acton Finance Committee and the Acton 2020 master plan
committee. Busse’s career has also included working as a
strategy consultant to nonprofit organizations at the
Bridgespan Group as well as spending several years at the
U.S. Treasury Department. Busse holds a MBA from Harvard
University, a master’s degree in Public Policy from Brigham
Young University and a bachelor’s degree in both Public




Policy and Economics from Brigham Young University,
where she graduated cum laude and with university honors.

Busse is a Utah native who grew up in Holladay and
graduated from Olympus High School. She and her husband,
Franz, have five children, ages 7 to 17, and love traveling,
hiking and skiing together.

Craig Buttars, Commissioner of the Utah Department of
Agriculture and Food

Craig W. Buttars is currently serving as the Cache County
Executive. Early in his married life he became involved in the
Utah Farm Bureau and served there as the State Young
Farmers and Ranchers Committee Chairman and later the
Cache County Farm Bureau President. These experiences led
to an opportunity to run for the state Legislature in 1996, at
which time he was elected to represent Utah House District
#3. He served in the State Legislature for 10 years, from 1997
to 2006. While in the Legislature, he chaired two House
standing committees, the House Government Operations and
Natural Resources, Agriculture and Environment. He was a
member of the Natural Resources and Environment
Appropriations Committee for eight years.

After his legislative service, he was elected to the Cache
County Council representing the North District of Cache
County. Buttars remained on the County Council from 2008
to 2014. He was elected Cache County Executive in 2014 and
has been serving there since 2015.

Buttars has been awarded the Legislative Distinguished
Service Award by the Utah Farm Bureau as well as other
awards from the Future Farmers of America, Boy Scouts of
America and the Richmond Black and White Days.

Buttars is a lifelong resident of Cache County. He attended
Ricks College (BYU-I) and Bridgerland Area Vocational
Center (Bridgerland Technical College). He spent the




majority of his career as a dairy farmer prior to becoming
County Executive at which time he sold the dairy operation to
his brother and nephew. He lives in Smithfield with his wife
Shara. They have three children and nine grandchildren.

Casey Cameron, Executive Director of the Utah
Department of Workforce Services

Casey Cameron has served as a deputy director for the
Department of Workforce Services since 2012. She has
worked for the state of Utah for 21 years, serving in various
capacities within Workforce Services. She has been
instrumental in several significant departmental changes, such
as helping to form the Eligibility Services and Workforce
Development divisions.

Her main responsibilities as a deputy director included
overseeing the following divisions and programs:
Unemployment Insurance, Eligibility Services, Human
Resources, Housing and Community Development, Office of
Child Care, Communications, Internal Audit, and the Refugee
Services Office. Throughout her career, Cameron has held
various management and training positions and worked
closely with many federal and state partners.

Cameron currently serves as the co-chair of the
Intergenerational Poverty Commission and serves on the
Shelter the Homeless and the Family Justice Center boards.
She is a recipient of the 2018 Governor’s award for
leadership, as well as the Governor’s award in the area of
innovation and efficiency in 2010. Before her time with
Workforce Services, Cameron held positions with the Salt
Lake School District, Intermountain Healthcare and Utah
Retirement Systems.

Cameron is a graduate of the University of Utah with a
bachelor’s degree in social and behavioral health. She lives in
Cedar Hills, Utah, with her husband, Ian, where they are
raising two amazing teenage boys. Cameron and her family




enjoy playing sports, watching their boys play baseball,
traveling, camping and providing service to their community.

Thom Carter, Executive Director of the Governor’s
Office of Energy Development and Energy Advisor (does
not require Senate approval)

Thom Carter has a diverse policy background, having served
as an elected official in New Jersey and worked all over the
country on initiatives ranging from healthcare to
transportation, to the environment. He has been in Utah for

N | the last six years spending time on infrastructure and

environmental issues — with the last three years leading the
state’s premier air quality nonprofit, the Utah Clean Air
Partnership (UCAIR).

Carter grew up in the Northeast and went to Brigham Young
University in Provo, Utah. At UCAIR, Carter sits on the
Board of Governors for the Salt Lake Chamber, the
Governor’s Energy Advisory Council and co-chairs the
Healthy Salt Lake Steering Committee. Carter was named a
Utah Business Forty under 40 in 2019. Carter married the
former Andrea Mayo in April of 2018. She gave birth to their
first child, a son named Isaac, in October of 2019.

Tracy Gruber, Executive Director of the Utah
Department of Human Services

Gruber is currently director of the Office of Child Care at the
Utah Department of Workforce Services and Senior Advisor
for the Intergenerational Poverty Initiative.

She oversees the department’s program to assist families with
their child care needs, ensuring quality child care for children
between the ages of 0 and 17. As director, Gruber worked
with community stakeholders and child care providers to
better serve Utah families and increase efficiency. She is also
the lead researcher on a statewide initiative to measurably




reduce the incidence of children who remain in the cycle of
poverty. This work includes establishing programs and
policies within the department to achieve positive outcomes
for families, including economic stability. In 2017, she was
named as "Government Official of the Year" by Community
Action Partnership of Utah. She currently serves as the chair
of the National Association of State Child Care
Administrators and represents Utah on the Education
Commission of the States.

Prior to joining DWS, Gruber was the senior policy analyst
and director of state fiscal policy at Voices for Utah Children.
Gruber’s work experience also includes serving as an analyst
in the Illinois Senate, overseeing a public employee retiree
organization, and administering the Utah State Bar New
Lawyer Training Program.

Gruber received her undergraduate degree from the
University of Wisconsin-Madison, and her Law Degree from
the Chicago-Kent School of Law. She and her husband
Andrew are the proud parents of Max and Jack, both of
whom are currently attending the University of Utah.

Gary Harter, Executive Director of the Utah Department
of Veterans and Military Affairs

Gary Harter is the executive director of Utah's Department of
Veterans and Military Affairs and has been an advisor to the
governor for military and veterans’ issues since 2013. The
department focuses on ensuring veterans, military and their
families are able to thrive in Utah and that military
organizations and installations are successful in the
accomplishment of their missions. The department is
involved in programs focused on veterans’ employment,
education, healthcare, business mentorship, legal services,
recognition and camaraderie. The department oversees four
veterans nursing homes and the state veterans’ cemetery.




Prior to Harter’s current duties, he worked in the Governor's
Office of Economic Development as the managing director
for the Business Outreach and International Trade Team.
Harter originally joined the office in 2005 as the Defense and
Homeland Security Cluster director, working closely with
military leaders and installations across Utah and with the
defense industry. Harter is a retired Army Colonel who spent
25 years on active duty, leaving service in October 2005. He
served in command and staff positions from platoon to
division to joint command throughout the United States and
in Germany. His final assignment was as Commander, U.S.
Army Dugway Proving Ground.

Harter is a graduate of the University of Pittsburgh with a
bachelor’s degree in Science in Biology and the National
Defense University and a master’s degree in National
Resource Strategy. He is an Eagle Scout and he has received
the Governor’s Award for Science and Technology, the Utah
National Guard’s Minuteman Award, Hill Air Force Base’s
Wingman Award and been inducted into the Dugway Proving
Ground Hall of Fame.

Ed Leary, Commissioner of the Utah Department of
Financial Institutions

G. Edward Leary was appointed commissioner of the Utah
Department of Financial Institutions. He joined the
department as an examiner and rose through the ranks,
holding positions as an industry supervisor and Chief
Examiner before his appointment as commissioner.

In Utah, he serves as chairman of the Board of Financial
Institutions, a trustee of the Utah Housing Corporation, and
provides support to the Utah Money Management Council.
Commissioner Leary has served as the chairman of the
Conference of State Bank Supervisors (CSBS), the national
association of State Banking Supervisors. The commissioner
has served on the Board of CSBS for numerous years, also as




chairman of CSBS's Regulatory, Legislative, and Technology
Committees. Currently, he is serving on the Regulatory
Committee and on the FinTech Steering Group.

He serves on the Board of Managers of the State Regulatory
Registry (SRR), the entity that controls the National
Multi-State Licensing System (NMLS), the online licensing
system for state licensees that require registration. The NMLS
originated to license all mortgage companies, all mortgage
loan officers, and all mortgage servicers in the country and
then expanded to include other state licenses. He is the past
chairman of the Federal Financial Institutions Examination
Council’s (FFIEC) State Liaison Committee representing
state banking commissioners. He has testified before both
houses of the U.S. Congress on financial institution
regulation and public policy issues. Commissioner Leary was
recently appointed by the chair of the Federal Deposit
Insurance Corporation (FDIC) to serve on the Advisory
Committee of State Regulators (ACSR). Under
Commissioner Leary’s leadership, the department became an
accredited agency by CSBS and the National Association of
State Chartered Credit Union Supervisors (NASCUS),
fostered the development of the Industrial Bank industry in
Utah and successfully introduced legislation reducing
regulatory fees by 30 percent, as well as rewriting portions of
Utah’s Financial Institutions Act, facilitating interstate
banking and branching.

Commissioner Leary holds a B.S. in political science and an
MBA from the University of Utah. He retired in 1995 as a
captain in the U.S. Naval Reserve after serving almost 24
years. He is married to JoAnn. They have a blended family of
nine children and 35 grandchildren.

As of Sept. 30, 2020, Utah-chartered depository institutions
had combined total assets of $355 billion. Utah is the sixth
largest in the nation in terms of total assets under supervision.




Jill Remington Love, Executive Director of the Utah
Department of Heritage and Arts

Jill Remington Love has served the past four years as
executive director of the Utah Department of Heritage and
Arts for Gov. Gary Herbert.

She brings 20 plus years of public service experience to state
government and has worked for Salt Lake City Mayors Ted
Wilson, Palmer DePaulis and Ralph Becker. Most recently,
Jill served in Mayor Ralph Becker’s cabinet as director of
Community and Economic Development. In this role, she
was responsible for planning, housing and neighborhood
development, the Salt Lake City Arts Council and economic
development for Salt Lake City. Love also served 12 years on
the Salt Lake City Council. While serving in this capacity,
she was elected to council leadership a number of times and
served as the president of the Utah League of Cities and
Towns.

In addition to her public sector experience, Love has five
years of experience with communication and advertising. She
is the recent recipient of the 2015 Eleanor Roosevelt Award
from the Democratic Party, and the Alumni Achievement
Award from the Department of Communications at the
University of Utah (2012).

Love has a B.S. in Communications and an MPA from the
University of Utah. She is married to Perrin Love, and they
have three children: Robert, Elizabeth and Catherine.




Jaceson Maughan, Commissioner for the Utah Labor
Commission

Jaceson Maughan has been reappointed to serve as the
commissioner for the Utah Labor Commission, a role he has
served in since 2016. Before his appointment as
commissioner by Gov. Gary Herbert, Maughan served as
deputy commissioner and general counsel for the Labor
Commission. Prior to joining the Labor Commission,
Maughan worked as legal counsel for the Department of
Workforce Services. He also worked as an assistant attorney
general with the Utah Attorney General’s Office, where he
represented the State of Utah in the recovery of Medicaid
funds, condemnation actions and child support matters.

During his career, Maughan also worked as an associate for
the law firms Bostwick & Price, PC, and Olsen, Skoubye, and
Nelson, LLC, where his practice focused primarily on
construction litigation and workplace health and safety issues.
Maughan began his career with the State of Utah in 1998 as a
youth counselor with the Division of Juvenile Justice
Services.

Maughan was raised in Wellsville, Utah. He attended Utah
State University, earning an undergraduate and a master’s
degree in U.S. History. He is a graduate of the S.J. Quinney
College of Law at the University of Utah and is a member of
the Utah State Bar. He and his wife, Jennifer, live in Clinton,
Utah, and are the proud parents of three children.




Brian Nielson, Executive Director of the Utah Department
of Corrections

Brian Nielson has been appointed to serve as executive
director of the Utah Department of Corrections. Sanpete
County voters elected Brian Nielson to serve as Sheriff in
2010, a position in which he served for 10 years.

Prior to being elected sheriff, Nielson served in a variety of
other law enforcement roles including juvenile probation
officer, police officer, wildlife conservation officer and
school resource officer.

Nielson earned his associates degree from Snow College,
bachelor's degree from Utah State University and Masters of
Science in Management and Leadership from Western
Governors University. Nielson also completed the Law
Enforcement Leadership program at the University of Utah.
Nielson is a Utah native along with his wife and three boys.

Nubia Pefia, Senior Advisor on Equity and Opportunity
and Director of the Utah Division of Multicultural Affairs
(does not require Senate approval)

" | Nubia Pefia is the director for the Utah Division of

Multicultural Affairs whose mission is to promote an
inclusive climate for Utah's growing diverse community
through training, outreach and youth leadership development.
Pefia spent the past 15 years working as a community
organizer, advocate and ally for systematically marginalized
populations. She also facilitates dialogues among local and
national leaders on complex topics of inclusion and racial
justice, working to create equitable access in services and
resources for historically disenfranchised communities. Pefia
also designs and implements various workshops on creating
culturally relevant, and gender-specific programming,
specifically when working with youth and adolescents.




Peia is a former member of the Utah Juvenile Defender
Attorneys where she advocated for youth rights during
detention and delinquency proceedings. She is certified by the
National Juvenile Defender Center as a Juvenile Training
Immersion Program facilitator. In addition, Pefia is a national
consultant dedicated to bringing awareness to intersections of
trauma and the School-to-Prison Pipeline, an epidemic that
targets our most vulnerable youth by streamlining them into
the juvenile justice system. She also serves as adjunct faculty
at the University of Utah’s S.J. Quinney College of Law.

Peia has actively sought to bring awareness to issues of
violence and systemic oppression through her professional
endeavors and personal faith-based initiatives. She has a
decade of experience assisting survivors of domestic abuse,
sexual assault, human trafficking and violent crimes as a law
enforcement victim advocate. Since 2007, Pena has served as
the training and prevention education specialist at the Utah
Coalition Against Sexual Assault (UCASA), where she
developed trainings on youth advocacy for trafficked
survivors, social justice in prevention efforts, and sexual
harassment in the #MeToo era. In addition, she is also the
founder and director of Royalty Rising Youth Ministry, a
culturally relevant and gender specific outreach initiative for
systematically marginalized young adults.

Pefia received her J.D. from the University of Utah S.J.
Quinney College of Law in May 2016. During that year, she
was selected as one of 25 law students in the nation to be
recognized and highlighted for her social justice activism in
the National Jurist, a leading news source in legal education.
She was also selected as the recipient of the National Juvenile
Justice Network 2019 Emerging Leader Award due to her
longstanding commitment to youth rights, empowerment, and
leadership development. Penia was named as one of Utah
Business Magazine’s 2020 40 Under 40 award recipients and
recognized among the 2020 Heroes for Utah Philanthropy
Day.




Jon Pike, Commissioner of the Utah Insurance
Department

Jon Pike was raised in Salt Lake City and has worked in
several positions with Intermountain Healthcare since 1990
— and since 1995 in St. George. He currently works as the
southwest Utah operations director for SelectHealth, the
health insurance division of Intermountain Healthcare. Pike’s
career has focused on physician relations and contracting,
broker relations, sales management, and government and
community liaison. He has been a member of the National
Association of Healthcare Underwriters and the Utah
Association of Healthcare Underwriters for many years.

In 2007, Pike was elected to the St. George City Council and
in 2013 he was elected mayor of St. George. He serves on the
boards of Dixie State University, Dixie Technology College,
the Washington County Water Conservancy District, Encircle
— St. George, and previously as the president of the Utah
League of Cities and Towns. He has served as the chair of the
Rural Matters group for the Cox-Henderson Transition Team.

Pike received a bachelor's degree in finance from the
University of Utah and an MBA from Westminster College.
Pike loves singing, playing the piano, organ, and guitar, as
well as water and snow skiing, motorcycling and walking or
biking on St. George's many trails. He and his wife Kristy
have five children and four grandchildren.




Kirsten Rappleye, Director of First Lady Initiatives (does
not require Senate approval)

Kirsten Rappleye will be appointed as director of First Lady
initiatives. In her role, she will oversee the development and
execution of Utah First Lady Abby Cox’s initiatives.

Prior to this appointment Rappleye served as chief of staff to
then Lt. Gov. Spencer J. Cox, coordinating his work on more
than 30 boards and commissions and policy initiatives related
to suicide prevention, mental health, homelessness, women’s
leadership, opioid abuse prevention, rural economic
development, volunteerism, STEM education and legislative
relations.

Rappleye has served in various roles on Utah’s capitol hill
since 2012, including as public information officer to Gov.
Gary R. Herbert and majority assistant to the Utah State
Senate.

Jenney Rees, Executive Director of the Utah Department
of Administrative Services

Jenney Rees currently serves as the mayor of Cedar Hills, a
position to which she was elected in 2017 after having served
as a member of the city council for six years. In her role as
mayor, she has served on the Joint Policy Advisory
Committee and the Regional Growth Committee for the
Wasatch Front Regional Council, the Legislative Policy
Committee for the Utah League of Cities and Towns, the
Utah County Council of Governments, the Quality Growth
Commission for the State of Utah, and on the Regional
Planning Committee for Mountainland Association of
Governments.

Before serving in public office, Rees was the chief of staff
and the director of healthcare information systems for
MediConnect Global, a healthcare information technology
company servicing the legal, life insurance and health




insurance markets. She has also worked as the director of
billing services for an Arizona physician’s organization and
as the director of training for AdvancedMD, the first
completely web-based practice management system. Rees
holds a bachelor’s degree in Business Management and
Master of Public Administration degree.

Rich Saunders, Executive Director of the Utah
Department of Health

Richard Saunders is currently serving as the Interim Director
of the Utah Department of Health (UDOH). In late March
2020, while the department was under enormous pressure
from the COVID-19 pandemic, Saunders was asked to serve
as its chief deputy. In this role, Saunders was instrumental in
helping to lead the COVID-19 response. In August 2020, he
was asked to serve as interim executive director.

Saunders joined the UDOH in 2015 as a consultant in the
Division of Medicaid and Health Financing. Nearly two years
later, he accepted a director position over the department’s
Office of Organizational Development and Performance
Improvement. Under his leadership, this office took the lead
role in the UDOH becoming an accredited public health
department. During his tenure as director of Organizational
Development and Performance Improvement, the department
received two Operational Excellence awards from the
Governor’s Office of Management and Budget.

Prior to joining the UDOH, Saunders was an entrepreneur for
25 years with extensive experience in multiple verticals, and
developed significant sales networks that included Target,
Walmart, Toys R Us, AAFES, and QVC. He later co-founded
a multi-million dollar construction company that grew to
cover a national footprint with offices in Salt Lake City, St.
George, Seattle and Idaho Falls. As this company’s president,
he headed its executive leadership team, oversaw its
accounting and legal departments, and led the company’s
strategic planning efforts. These experiences, coupled with




Saunders’ ongoing passion for leadership knowledge,
communications, and organizational health, led to the
creation of a consulting service that has influenced companies
in both the private and public sectors.

Saunders enjoys volunteering and serving his community. His
volunteer experience includes teaching groups throughout the
Wasatch front as a Master Gardener, a suicide prevention
trainer for youth and young adults with HOPE4UTAH, and
serving within in various religious capacities including
chairman of the Advisory Board of LDS Family Services;
chairman of the Board of Education over Seminaries and
Institutes; and chairman of Scout Relations.

He received his education in communication and
organizational studies from Utah Valley University and the
University of California, Davis. He is married and the father
of five children, four sons-in-law, and nine grandchildren.

Shelly Smith, Director of Boards and Commissions (does
not require Senate approval)

Shelly Smith was born and raised in Ogden, Utah, and is the
mother of two adult sons: Dallas and Ky. After raising her
family, Smith attended Weber State University and

received a business certificate from Ogden-Weber Applied
Technology College. She re-entered the workforce in 2014
and developed a passion for development and fundraising
for nonprofit organizations, establishing her current career in
that sector.

Smith enjoys engaging with her local community and has
served in a variety of leadership roles in various organizations
including the National Parent Teacher Association,
Community Council, Ogden Breakfast Exchange Club,
Ogden-Weber Chamber of Commerce, Davis Chamber of
Commerce and Ogden Rotary Club.




In her spare time, Smith is passionate about running and loves
competing in marathons and ultra marathons. She also enjoys
the outdoors, hiking, mountain biking along Utah’s

scenic trails, practicing yoga and reading. She is an avid
sports fan and enjoys watching college football and traveling
to watch her son play collegiate baseball.

Brian Steed, Executive Director of Utah Department of
Natural Resources

Brian Steed was appointed DNR executive director in 2019
by Gov. Gary R. Herbert. He leads an agency of 1,300
employees from seven divisions, including Forestry, Fire and
State Land; Oil, Gas and Mining; Parks and Recreation; Utah
Geological Survey; Water Resources; Water Rights; and
Wildlife Resources.

Steed previously served in Washington, D.C. as the Bureau of
Land Management’s deputy director for policy and programs,
exercising the authority of the director from 2017-2019.
Before that, he served as chief of staff to Congressman Chris
Stewart from 2013 to 2017. Steed has also served as the
deputy county attorney for Iron County and taught political
science and economics at Utah State University (USU).

A native of Logan, Utah, Steed attended USU, where he
earned both a bachelor’s degree and a master’s in political
science. He also holds a Ph.D. in public policy with an
emphasis in environmental policy from Indiana University
Bloomington and a J.D. from the S.J. Quinney College of
Law at the University of Utah, with a certificate in natural
resources and environmental law.

Steed and his wife, Leslie, have three children. Among his
many interests, he enjoys hiking, biking, skiing, fishing and
doing almost anything else outdoors.
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The Department of Workforce Services
Vocational ~ Rehabilitation has
collaborated  with  the  Utah
Department of Corrections to assist
inmates preparing for release to
receive  employment,  educational
opportunities and assistance with
transitional challenges before their
release from incarceration. The team'’s
efforts helped shorten the gap in
making services available for offenders
from three months to 48 hours after
release. This allows former inmates to
establish stable routines quickly,
enhancing the prospects of a successful
reintegration back into society. This
collaboration has provided over 1,900
inmates the opportunity to connect
with a vocational rehabilitation case
manager and receive guidance from
Programming and AP&P prior (o their
release.

Utah Department of Corrections

Public Service Award

The Public Service Award is presented to those notem ployed by the Utah
Department of Corrections, who has worked dihgen'tly and capably on
behalf of the department in support of our mission, vision and values.

Presented to

Workforce Services
Vocational Rehabilitc®™ .

or, Department of Corretions

A
Deputy mrector, Dﬁment of Corrections

(lkis- Lok,

Deputy D#ctor, Department ofCorrections

Awarded in
June 2020
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0 APPRENTICESHIPS & EDUCATION

Ociana Davis is featured in a new video about tech apprenticeships that premiered during National Apprenticeship Week.

National Apprenticeship Week

To coincide with the department’s increased emphasis
on apprenticeships, Gov. Gary Herbert declared

Nov. 8-14, 2020 National Apprenticeship Week in
Utah. A series of virtual events transpired including

a virtual apprenticeship fair where more than

330 apprenticeship seekers connected with 30

employers and sponsors in virtual informational booths.

Additional activities included online video premieres
showcasing the Utah Apprenticeship Network as

well as a “Workforce Win” video featuring a current
tech apprentice. Melisa Stark, Commissioner

of Apprenticeship Programs, led the discussion during
a business-to-business webinar highlighting the
importance of building a resilient workforce through
apprenticeships.

Tech College and University

Coordination

'The Workforce Development Division participated

in a virtual discussion with Commissioner Dave R.
Woolstenhulme and members of the Utah Board

of Higher Education about the recent changes to

the Utah System of Higher Education under S.B.

111. Presidents from Weber State University, Davis
Technical College and Ogden-Weber Technical
College discussed the process of moving students from
technical colleges to the universities. There are currently
more than 700 students enrolled at tech colleges who
will transfer their credits to the university level. The
emphasis of the discussions was on partnering, rather
than competing, in order to develop a strong workforce
to meet area employer needs.

americanjobcenter DEPARTMENT OF WORKFORCE SERVICES


https://utah.us10.list-manage.com/track/click?u=28cc4b4b52c06e4a40436d06f&id=7502e2b729&e=426c7d0fd2
https://utah.us10.list-manage.com/track/click?u=28cc4b4b52c06e4a40436d06f&id=6af0b10d70&e=426c7d0fd2
https://utah.us10.list-manage.com/track/click?u=28cc4b4b52c06e4a40436d06f&id=027b4be99a&e=426c7d0fd2

UTAH STATE OFFICE OF REHABILITATION = &

Work Ability Internship Program -

Class of 2020

"The Utah State Office of Rehabilitation (USOR)
completed the first year of the Work Ability Internship
(WAI) Program by providing paid workplace-learning
opportunities to 15 individuals with disabilities.

'The WAL program serves to help individuals with
disabilities learn new skills, establish a network of
professional contacts, explore career paths in state
government and increase job readiness. Since starting
the program, there is a 93% successful completion rate
and more than half of the interns have already found
permanent employment, including state jobs with the
USOR, Unemployment Insurance, the Division of
Motor Vehicles and the Division of Child and Family

Services.

46th Annual Golden Key Awards and

Disability:IN Utah Summit

'This year’s event was held virtually on Dec. 15, 2020.
Disability:IN Utah sponsored the keynote address by
five-time Paralympian Stephani Victor. The partnership
between Disability:IN Utah and Walmart produced
seven scholarships of $500 each for students with
disabilities who are continuing their education. View
the address to the winners by Governor Herbert and
Utah’s new governor, Spencer Cox on the Workforce

Services blog.
'The 2020 Golden Key Award recipients are:

* Avian Sanctuary and Preserve — Small Business of

the Year Award

*  Wilson Electronics — Medium Business of the Year
Award

*  Brian Head Resort — Large Business of the Year
Award

* Le Bus — Freedom Award

*  Rock Exotica — Ace Business Award

*  Laura & Matt Perry — Ace Citizen Award
*  Timothy Brown — Ace Advocate Award

*  Unemployment Insurance Division — ASAP Award

*  Dee Collett — Community Partner Provider Award
*  Emilee Evans — Counselor Provider Award

*  Michael Bingham — Educator Provider Award

*  Michael Cain — Service & Influence Award

Work Ability Career Fair

The Utah State Office of Rehabilitation hosted the

16™ annual fall Work Ability Career fair in October.
'The fall fair was held virtually and had more than 20
business partners with more than 100 job seekers. The
Choose to Work and Business Relations team provided
virtual assistance to job seekers and business partners
who participated.

Sips Coffee Company accepted the Ace Citizen Award for their
outstanding inclusion of employees with disabilities.

Key Michael Bingham, founder of Jump the Moon Foundation,
accepted the Educator Provider Award for extending an open
door at his art studio to individuals with disabilities.

DEPARTMENT OF WORKFORCE SERVICES


https://jobs.utah.gov/blog/post/2020/12/15/utah-employers-recognized-for-commitment-to-individuals-with-disabilities-and-veterans-in-the-workplace
https://jobs.utah.gov/blog/post/2020/12/15/utah-employers-recognized-for-commitment-to-individuals-with-disabilities-and-veterans-in-the-workplace

EMPLOYER SUPPORT

Workforce Advantage Emails

'The Workforce Development Division created a

new monthly email focused on meeting the needs of
chambers of commerce and industry associations. The
goal of the “Workforce Advantage” email is to help them
serve their members and connect them to programs and
services at the Department of Workforce Services that
can help employers to thrive. Each email includes the
latest employment numbers for Utah and a short, useful
update on a topic like the Rural Workforce Network or
the number of job seekers looking for work in particular
industries. Anyone in interested in being added to the
distribution list can email christinadavis@utah.gov.

7 @“\ Stay Safe to Stay Open
SAFE In October, the Workforce Development
\ Division partnered with the Stay Safe

Statewide Virtual Job

Fairs

Workforce Services hosted
Statewide Virtual Job Fairs on
Oct. 29 and Dec. 3, 2020. The
October job fair was attended by
the largest group of job seekers

to Stay Open initiative to begin highlighting 5,918
employers committed to this initiative. Within the
department’s jobs posting system, jobs from those
employers marked as a Stay Safe to Stay Open logo to
show their commitment to public health and safety.

Human Resource Conference

'The Workforce Development Division organized the
annual Bridgerland Human Resource Conference for
Box Elder, Cache and Rich County Society for Human
Resource Management (SHRM) members. Guest
speakers presented on mental health in the workplace,
employment law and how to eftectively hire and retain
employees in these trying times.

JOB SEEKER SUPPORT

Unemployment

Insurance Customers

Since September, the Workforce
Development Division has dedicated
staff time to proactively reach

out to unemployment insurance
claimants to assist them with
reconnecting back to the workforce

‘ | - I ﬁ |
i -.. l" lh'.'

to date with 1,248 logging in to
network with the 89 employers
who were actively recruiting. The
December event attracted 584 job
seekers and 108 employers. The job
fairs are promoted to employers via
direct outreach by the workforce
development specialists throughout
the state and to job seekers via social
media, radio ads, news coverage and
email from the department.

and refer them to available resources.
Over the past months, staff have
contacted 24,323 individuals with a
40% engagement rate.

Virtual Workshops

Department of Workforce Services
classes and workshops have shifted
online. Regular offerings include
speechreading, beginning sign, layoff
resources, finding a job you love,
choose a career and more.

DEPARTMENT OF WORKFORCE SERVICES
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Jan. 25: Careers in Healthcare Virtual
Workshop, 10 a.m.

Feb 4: Statewide Virtual Job Fair,
10a.m.-1p.m.

Mar 4: Statewide Virtual Job Fair,
10 am.- 1 p.m.

whar's Next (@)

Please note: Upcoming events are subject to change due to the ongoing COVID-19 pandemic and
social distancing requirements.

WORKFORCE DEVELOPMENT RESOURCES STATEWIDE

BEAR RIVER Economist: Michael Jeanfreau, 801-526-9403

Workforce Development Specialists:
WASATCH FRONT Eden Johnson, 435-230-8766
NORTH  vicki Fenton, 435-230-4573

Darren Rogers, 801-698-0899

WASATCH TRONT MOUNTAINLAND
Economist: WEBER Economist:
Lyndsev St 801-526 9791‘ MORGAN Lyndsey Stram, 801-526-9791
yndsey stram, 601-526- Workforce
Workforce Development Specialists: N summrz OAGGER Development Specialists:
Julie Lay, 801-518-2468 SALT LAKE . .
! B K , 801-400-9935
Gary Kimber, 801-300-1995 PUCHESKE patrck Sisr:zg::u 801-885-5633
Debra Nordfelt, 801-635-5017 TOOELE WASATCH Amy Lowe, 385-2’22-5 629
Maren Stevens, 801-649-3497 UTAH '

UINTAH

CARBON

[ UINTAH BASIN

CASTLE COUNTRY
CENTRAL UTAH IR SANEEIE SOUTHEAST
SOUTHWEST Economist:
Economist: Lecia Parks Langston SEVIER Mark Knold, 801-526-9458
435-688-3115 Workforce
Workforce BEAVER

Development Specialists:
Development Specialists: Blaine Roberts, 801-822-3635
Forest Turner, 435-201-2987

Mark Tilby, 435-668-7387

Amber Jackson, 435-414-5623

Garfield

WASHINGTON SAN JUAN

@ Leah Lobato, Director of Governor's Committee  Thomas Smith, USOR Business Relations
()
E#K}EI\?VF;JEEO PLE WITH DISABILITIES and USOR Business Relations Specialist
801-887-9538 - leahlobato@utah.gov 801-887-0282 - thomassmith@utah.gov
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WIOA PROGRAM YEAR 20
PERFORMANCE MEASURES

—o,_

Employment 2" Quarter

Employment 4t Quarter

After Exit After Exit Median Wages Credential Attainment | Measurable Skill Gains
Negotiated = Outcome | Negotiated  Outcome | Negotiated | Outcome | Negotiated | Outcome | Negotiated | Outcome
R!I?:I?ltl:::;Ln Baseline | 554% | Baseline = 519% | Baseline | $3713 | Baselie | N/A | Baseline | 429%
ann&EIaor}{?reR:teRra E(it 4,533222?;2: E(it Median Wages Credential Attainment | Measurable Skill Gains
Tite I Adult 21.25% 13.17% $4,652 937% 34.33%

Employment 2nd Quarter After Closure — percentage of customers who exited the program after receiving services are employed
in the 2nd quarter after exiting.

Employment 4th Quarter After Closure — percentage of customers who exited the program after receiving services are employed
in the 4th quarter after exiting.

Median Wages — Wages obtained in the 2nd quarter for customers after exiting the program after receiving services (only includes
those employed).

Credential Attainment — percentage of customers who are in a training program and achieved an industry recognized credential.
This is measured over life of the case and up to 365 days after closure. (Example: high school diploma or nursing license)

Measurable Skill Gains — percentage of customers who are in a training program and met a skill milestone. (Example: Completed a
semester of school)

WORKFORCE
SERVICES
v WORKFORCE DEVELOPMENT
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Governor’s Committee, Business Relations & Choose to Work
October — December 2020

Governor’s Committee:
Continuing to work virtually for all meetings and events.

The Work Ability Intern, WAI, Program showed great success throughout 2020. Agencies
participating are the Governor's Office of Management and Budget, GOMB, Division of Services
for People with Disabilities, DSPD; Division of Technology Services, DTS; Utah State Office of
Rehabilitation, USOR.

46™ Annual Golden Key event was held virtually on December 15, 2020. Stephani Victor, 5 time
Paralympian provided a keynote address sponsored by Disability:IN Utah. Seven Walmart
Golden Key Scholarships were awarded as well as 12 Golden Key awards. View this link for
more information:
https://jobs.utah.gov/blog/post/2020/12/15/utah-employers-recognized-for-commitment-to-i
ndividuals-with-disabilities-and-veterans-in-the-workplace

This year’s Golden Key Award recipients are:Avian Sanctuary and Preserve — Small Business of the
Year Award

Wilson Electronics — Medium Business of the Year Award
Brian Head Resort — Large Business of the Year Award
Le Bus — Freedom Award

Rock Exotica — Ace Business Award

Laura & Matt Perry — Ace Citizen Award

Timothy Brown — Ace Advocate Award

Unemployment Insurance Division — ASAP Award

Dee Collett - Community Partner Provider Award
Emilee Evans — Counselor Provider Award

Michael Bingham — Educator Provider Award

Michael Cain — Service & Influence Award

Business Relations (BR):

Business Relations will host a Virtual Employer Workshop on March 9, 2021. More information
to come. We will also host a virtual Work Ability Career Preparation and Career Fair on April 13,
2021.

Choose to Work: CTW is now fully staffed and covering the entire state with Michael Hanley
joining us in St. George.

ngﬁggﬁ%E DEPARTMENT OF
SERVICES WORKFORCE
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https://jobs.utah.gov/blog/post/2020/12/15/utah-employers-recognized-for-commitment-to-individuals-with-disabilities-and-veterans-in-the-workplace
https://jobs.utah.gov/blog/post/2020/12/15/utah-employers-recognized-for-commitment-to-individuals-with-disabilities-and-veterans-in-the-workplace

Upcoming events:

1. March 9, 2021 Virtual Employer Workshop on Recruiting, Hiring and Retaining
Individuals with Disabilities

2. April 13,2021 Virtual Work Ability Career Fair

3.

See social media and LinkedIn for continued virtual webinars and training

UTAH DEPARTMENT OF
ﬂ WORKFORCE

DEPARTMENT OF
SERVICES WORKFORCE
v REHABILITATION '
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Register Today at www.sgasummit.com

Governor Spencer J. Cox Learn About Everything Happening in Southern Utah

Our newly elected 18th Governor of

the Great State of Utah will open the

conference with a warm welcome and o ) . .
indicators, this session will feature

some brief remarks on his thoughts . . .
and blans for Southern Utah ST GEORGE AREA | Over 40 mini-presentations with

. ' I L/“;”N information, announcements, updates
. . WHAT s and insights into everything happening
Da‘(ld. Elkington ' UP in southern Utah. We have asked
David is the current Chairman of the each municipality to share with us the
Board, Founder and Former CEQO of top things that are taking place in their
InsideSales.com where he led the communities. When you walk out of

organization as they grew across this session you will truly be able to say | know ‘What’s Up
the globe, raised over $300M of Down South’ in Utah.

venture investment, and supported
many of the largest companies in the world in digital
sales. Dave is a co-founder of Silicon Slopes and a huge
Southern Utah supporter.

In addition to a deep dive on
Washington County’s economic

Amy Rees Anderson
Amy is a successful entreprenedur,

public speaker, angel investor,
author, and philanthropist. Amy is the
Managing Partner of REES Capital
and is the author of the recently
released book What Awesome

Looks Like: How To Excel In Business & Life. Amy was the
founder and CEO of MediConnect Global Inc one of the
largest cloud-based health information exchanges.




1ST BREAKOUT SESSION

1.

The Breakout Sessions

A selection of presentations, led by industry experts, designed to keep you up to
date and informed on the issues that effect Southern Utah

2ND BREAKOUT SESSION

Economic Overview Session: Take a deep dive

into Washington County's economic indicators and
demographics. Look at where we have been in 2020 and
where we are going in 2021.

Residential Real Estate Session: Everything you need
to know about our red-hot housing residential real
estate market in southern Utah and where things are
heading in 2021.

Public Safety Session: We are not the small-town
community of ‘Mayberry’ that we once were. Learn about
all of the incredible things that our local sheriff’s office
and police departments are doing to keep the Mayberry
feel southern Utah.

Travel and Tourism Session: In this session you'll learn
the dynamic nature of tourism economics, the crucial
role it plays in our growth and success, and the
strategies used to rebound and recover.

Building your "A" Team Leadership Training
Session: An Army Green Beret's perspective on
leadership - Utah native, Colby Jenkins offers powerful
ideas and tools to maximize and strengthen your own
leadership potential while building your “A-team” in any
organization.

1.

T —

Commercial Real Estate Session: Everything you need
to know about commercial real estate in retail, office,
industrial, and investment real estate in Southern Utah.

Transportation and Connectivity Session: Full
information on our current and future plans for roads,
urban trail systems, and regional mountain biking trails
that are being planned.

Attainable Housing in Southern Utah Session:
Housing prices are up in Southern Utah. What steps are
our county, municipalities, landowners, planners and
developers taking to help make housing attainable in our
communities?

Mental Health Training Session: This year has been

an ‘irregular’ year to say the least. Our top mental health
professionals will give us information and training on how
to be mentally prepared for anything that 2021 may throw
our way.

Crucial Conversations Leadership Training Session:
With all the changes that are taking place in the world
and in our economy today the ability to effectively
communicate is more important than ever. This training
will help you hone your conversation skills.

~ i

www.sgasummit.com
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STATE WORKFORCE
DEVELOPMENT BOARD

2021 GENERAL MEETING SCHEDULE

STAFF SUPPORT:

Liz Carver — Board Liaison
Kim Bartel — Business Analyst
Mahal Roesser — Administrative Assistant

STATE WORKFORCE DEVELOPMENT BOARD (SWDB)

UTAH DEPARTMENT OF WORKFORCE SERVICES ecarver@utah.gov

kbartel@utah.gov
mroesser@utah.gov

MEETING DATE: STARTING: ENDING: LOCATION: VENUE:
JANUARY 13, 2021 1:00 P.M. 3:00 P.M. Virtual Meeting Google Meet
APRIL 8, 2021 1:00 P.M. 3:00 P.M. TBD TBD
JULY 8, 2021 1:00 P.M. 3:00 P.M. TBD TBD
OCTOBER 14, 2021 1:00 P.M. 3:00 P.M. TBD TBD
JANUARY FEBRUARY MARCH APRIL MAY JUNE
S M T W T F S M T W T F S M TWTF S SMTWTF S SMTWTF S S MTWT
1 2 3 4 5 1 2 3 4 5 6 1 2 3 1 1 2 3
3 4 5 6 7 8 7 8 9 10 11 12 13 7 8 9 10 11 12 13 4 5 7-910 3 4 5 6 7 8 6 7 8 9 10
10 11 12-14 15 16 14 15 16 17 18 19 20 14 15 16 17 18 19 20 11 12 13 14 15 16 17 10 11 12 13 14 15 13 14 15 16 17
17 18 19 20 21 22 23 21 22 23 24 25 26 27 21 22 23 24 25 26 27 18 19 20 21 22 23 24 16 17 18 19 20 21 22 20 21 22 23 24
24 25 26 27 28 29 30 28 28 29 30 31 25 26 27 28 29 30 23 24 25 26 27 28 29 27 28 29 30
31 30 31
JULY AUGUST SEPTEMBER OCTOBER NOVEMBER DECEMBER
S M TWTF S SMTWTF S S MTWT S S M TWTF S SMTWTF S S MTWT
12 3 1 2 3 4 5 6 7 1 2 3 4 1 2 1 2 3 4 5 6 1 2
4567-910891011121314567891011345678 7 8 9 10 11 12 13 5 6 7 8 9
11 12 13 14 15 16 17 15 16 17 18 19 20 21 12 13 14 15 16 17 18 10 11 12 13-15 16 14 15 16 17 18 19 20 12 13 14 15 16
18 19 20 21 22 23 24 22 23 24 25 26 27 28 19 20 21 22 23 24 25 17 18 19 20 21 22 23 21 22 23 24 25 26 27 19 20 21 22 23
25 26 27 28 29 30 31 29 30 31 26 27 28 29 30 24 25 26 27 28 29 30 28 29 30 26 27 28 29 30
31

12
19
26

11
18
25

Schedule is subject to change; please check the SWDB website for details.
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