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Meeting Minutes

GCEPD

Governor’s Committee on Employment of People with Disabilities
VIRTUAL MEETING THROUGH CISCO WEBEX
May 13, 2020
Those in Virtual Attendance:  Mark Sharrock, Chairperson, Leah Lobato, Steven Olson, Carolyn Johnson, Douglas Allred, Suzy Sanchez, Sarah Brenna, Dan Chadwick (Proxy for Rachel Dodge), Dylan McDonnell, Jake Marino, Kimberly Bartel, Lavinia Gripentrog, Kim Belliston, Lorri Dean (Proxy for Jodi Goodenough), Marlene Rivera, Ryan Boudwin, Shannon Williams, Ken Reid, Sharon Cook, Tannen Ellis-Graham, Yvette Woodland, Richelle Wilkins (Proxy for Jeff Kempton)
Those Absent/Excused:  Russell Pixton, Rachel Dodge, Jodi Goodenough, Jeff Kempton, Jordyn Peterson, Mari Hanson, Jordan Jones, Robert Bell, Solomon Romney, Ryan McFarland, Jill DeVito, Bryan Anderson, Candice Collins—Stringham, Melissa Freigang, Dustin Haight, Brian Small, Carolee Streeper, Kris Fawson, Carolyn Parsons, Aaron Thompson, Dan Kroc, Tricia Jones-Parkin
Note Taker:    Suzy Sanchez
	Agenda Item
	Discussion
	Action Needed

	Welcome 

Call to Order

Voting Members

– Mark Sharrock, Chairperson

	Welcome!  The Meeting was called to order at 11:05 AM by Mark Sharrock via Cisco WebEx platform.  This is the first virtual meeting held for the Governor’s Committee due to the Covid 19 pandemic.  Leah provided some housekeeping items to the committee such as speakers, mute, video and utilizing the chat box.      
A quorum was present.

This was a virtual meeting.  Voting and non-voting members were in attendance.
This meeting is being recorded and will be published on Utah Public Meetings.
	

	Review and Approval of Minutes from March 11, 2020
-All

	The committee reviewed the meeting minutes from March 11, 2020.   Carolyn Johnson moved to approve the meeting minutes.  Steven Olson seconded the motion.  All were in favor, none opposed.  Motion approved.   

	Meeting Minutes from March 11, 2020 were approved as written

	Utah State Office of Rehabilitation (USOR) and Legislative Update
House Bill 10

COVID-19 Updates within Department of Workforce Services
Pandemic Unemployment Assistance

-Sarah Brenna
	Sarah provided an update on House Bill 10 which put sunset dates on various committees under the Governor.  The Governor’s Committee on Employment of People with Disabilities has passed House Bill 10.  Work will begin in 2022 to reauthorize the Governor’s Committee in 2023 for another 5 years.    
The Department of Workforce Services (DWS) is a key player in the response to the COVID-19 pandemic.  There has been an increasingly 

high number of Unemployment Insurance (UI) claims coming in.  DWS employees have stepped up in an “all hands on deck” effort to help get the unemployment claims processed, including some employees with USOR.  
Based on the data that Sarah has, there are many folks applying for various services through DWS.  There are also thousands of applications being accepted for the Pandemic Unemployment Assistance.  
USOR Offices are still open, but social distancing practices are still enforced with any in-person visits with clients and staff.  Virtual appointments with VR clients is implemented.  
DWS is servicing from within their centers and are assisting curbside as well for SNAP, food stamps and Medicaid and rental assistance services.  
Leah mentioned that there are questions being asked about when persons with disabilities do go back to work such as wearing masks, etc.

DWS COVID-19 Resources

https://jobs.utah.gov/covid19/index.html 


	

	Introductions and Committee Member Updates 
Current Business Updates on COVID-19 
-All
	Steven Olson, Wells Fargo – Most employees are teleworking from home.  No date has been set as of yet to when employees will come back.  There have some employees with reduction in hours in the branch offices.  

Carolyn Johnson, Utah Valley University -  Employees are working remote.  Students as well are remote with some students wanting to stay this way.
Douglas Allred, DWS Business Relations – Each employee is in the office one day of the week and the remaining days are teleworking.
Dan Chadwick, proxy for Rachel Dodge with State of Utah DHRM.  There is no updated information on the ASAP program.

Dylan McDonnell, Columbus Community Center – This business employees persons with disabilities who are currently sheltered in place.  
Jake Marino, DWS, USOR Rehabilitation  – Jake is the newest member with the Business Relations Team.  He has been with USOR for a number of years as a Rehabilitation Counselor and at present a Counseling Supervisor in the St George VR Office.  He will start his duties with Business Relations on May 18, 2020.

Kim Bartel, DWS – She supports the State Workforce Development Board and its Committees.

Kim Belliston, Edwards LifeSciences – this is an essential business and reducing the number of people that work there.  A video is being produced on self-care.  

Lavinia Gripentrog, USBE – She supports all the school districts and charters in regards to transition services for students age 14-22.  3 phases of recovery on USBE website www.schools.utah.gov .  There are some small group discussions in person at this time.   Virtual Job shadow.com is being utilized.  https://www.virtualjobshadow.com/  

Lorri Dean, proxy for Jodi Goodenough, Relay Utah – All staff members are working from home.  This is very challenging when it comes to troubleshooting issues with folks from afar.  With social distancing, they do the best they can.  Everything is a virtual outreach.  There is a dental center at this office so social distancing is a concern, since masks need to be worn.
Mark Sharrock, Goldman Sachs – 97% of these employees are working remotely.  25% of employees will come back to the office setting once it’s safe.  

Marlene Rivera, Dominion Energy – Most of the office workforce is working from home.  There are A and B groups that rotate in assisting customers.  They may keep the teleworking idea after the pandemic.  They have 261 interns right now experiencing these jobs virtually.
Ryan Boudwin, Pure Storage – This company is still hiring and have some great candidates.  They work with Zoom for employees to work from home.  There is a virtual breakroom to keep connection with coworkers.  
Shannon Williams, Nebo School District, Retired – She serves the committee with Golden Key Awards and also the Walmart scholarship process.  This is now online which streamlines the process to make it much easier.  
Ken Reid, UCAT – He has been working from home assisting his clients with assistive technology.  
Sharon Cook, DSAMH – She has provided specific resources from DSAMH and provided the links:

Division of Substance Abuse and Mental Health (DSAMH):
dsamh.utah.gov
Behavioral Health and COVID-19 Related Resources:

https://dsamh.utah.gov/behavioral-health-covid-19-resources 

Crisis Line:

800-273-TALK (8255)

EEOC, ADA, Rehab Act COVID-19 Q & A for Employers:

https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws 

Utah National Alliance on Mental Illness (NAMI)

https://namiut.org/ 

Utah Support Advocates for Recovery Awareness (USARA)

https://www.myusara.com/ 

SAFE UT App (helpful for Youth and Young Adults)- online crisis counseling/reporting

 https://safeut.med.utah.edu/
MyStrength App (DSAMH will pay for first 60 days- please see DSAMH's website listed above)

https://app.mystrength.com/signup/ 

If you or your employees are struggling, please refer them to these sites.  
DSAMH and other divisions have been tasked to assist UDOH to trace and monitor some folks dealing with mental health issues and COVID 19 issues.   
DSAMH is now getting a Crisis Counseling  (CCP) Grant – through Substance Abuse and Mental Health Services, a federal program, and also FEMA.  This will help increase crisis counseling through the pandemic.
Suzy Sanchez, DWS Business Relations – Teleworking from home with one day in the office.  

Tannen Ellis-Graham, Career Karma – The smart recruiters are snapping up employees.  Her husband in an endochrinologist.  She announced that a new medical clinic will open in Sandy along with her husband which emphasizes on diabetes and endochrinology.  They will serve insured/underinsured with diabetes and endocrine needs.  it’s called Diabetes Direct Care and invites everyone to her ribbon cutting ceremony when this happens.
Yvette Woodland, DWS – She shared that DWS has recently hosted its first virtual job fair.  The original idea for the virtual job fair was to support rural Utah, but with the pandemic going on, it has been used during the pandemic.  They had over 80 employers who participated with 700-800 job seekers.   The virtual job fairs may be something we all might be seeing more at this time.  Contact Yvette for more information on the virtual job fairs.  DWS also has press release links weekly with good information to the public. 

Richelle Wilkins, Zions Bank – This company has continued to hire and are able to provide training virtually.  This business uses video capability with employees.  Her individual team connects daily during work hours  to keep in touch with each other personally and professionally.   Zions also has a task force during the pandemic for employee needs.
Mari Hanson, VA – (Excused, Update on email) – Here is what VA is doing regarding COVID:

 

· If staff are able to work from home – they are.

· All entrances to the VA are staffed by VA employees, you must have a badge or if a veteran/patient, an appointment or other reason to be on station. Ex. of other reason; participant of the Compensated Work Therapy program – which means they have job assignments here.

· Any veteran or staff with symptoms are immediately escorted to the Triage Tent for testing. (more detail on the attachment). Staff are expected to review the symptoms of coronavirus and find out if you need to be tested. ... Call 801-587-0712 before going to your local testing site.

· All buildings on campus are locked down and you must have a badge, and be coded for the specific doors, or a key, to enter.

· Hand sanitizer is available in many places throughout the VA and also small (personal) bottles with 80% alcohol antiseptic are available as well.

· Mask requirements are in place and masks are provided, you need not wear one alone in your office or if you are walking outside alone.

· We receive a weekly report from our director.
Jordyn Peterson, UDOH – (Excused, Update on email) – The Department of Health along with our partners at DSPD submitted and received approval for Utah’s Appendix K in April. This allows for flexibility within our HCBS Waivers programs. The State also submitted an 1135 Waiver that allows flexibilities for State Plan services within Medicaid. Both of these exceptions offer allowances for services delivery based on COVID-19 rules. Items such as supported employment are on hold during the pandemic, DSPD does have flexibility to offer retainer payments for adequate plans to help facilitate employment after the pandemic. The links to both the Appendix K and 1135 Waiver are listed here:

Resources can be located here:
https://medicaid.utah.gov/Documents/pdfs/covid/COVID19AppxK-Utah4.7.20.pdf
https://medicaid.utah.gov/Documents/pdfs/covid/1135_Waiver_combinedfiles.pdf
 
	

	Disability:IN Utah Summit and 47th Golden Key Awards Event,
October 1, 2020, National Ability Center
-Kim Belliston
	Discussion focused on if the event should still take place in a group gathering on October 1st or if it needs to be moved virtually due to the Covid 19 pandemic.  Kim mentioned that there has been some feedback also on what tracks and breakout sessions will look at.  Please reach out to Leah Lobato or Kim Belliston.
Suggestions were made on possibly canceling the in-person event due to the Covid 19 pandemic and an early decision needs to be made soon.  There are some worries of compromising those with possible underlying health issues or disabilities that may be vulnerable to the Covid 19 pandemic.  It was suggested also to have this event as a virtual experience for all nationally.     Disability IN could be virtual and in October provide a recognition of the Golden Key Awards and Walmart scholarship awards.  It may be possible to get the media involved if it goes virtual.  A decision for going forward in having this meeting will be discussed at the next Disability:IN meeting in a week.  Kim will take all this feedback and present to Disability:IN and will send out the final option to see what direction we want to go. 
Here is the link for Golden Key Nominations:

Golden Key Nominations Due May 29th

 https://jobs.utah.gov/usor/vr/employer/goldenkey.html
Here is the link for Disability:IN Summit:

National Disability:IN summit info

Agenda: https://disabilityin.org/2020conference/agenda-at-a-glance/
Register: https://disabilityin.org/2020conference/

	Should this event be canceled in-person or  held virtually?
Golden Key Nominations are due May 29, 2020

	Apprenticeship Training May 12, 2020
Franklin Covey

Leah Lobato

Douglas Allred
	Pat Miller with the Department of Labor extended an invitation to the Business Relations Team to present to businesses that hire apprentices.  This was a virtual meeting held on May 12, 2020.  The virtual attendance was low, but the conversation has begun.
Douglas and Leah will be presenting to Franklin Covey this week.  They have approximately 800 employees with 200 employees located here in Utah.   Franklin Covey is a federal contractor and Business Relations is looking forward to partnering with this company.
	

	Walmart Scholarships

	As of today, only 2 applications have been received for the Walmart scholarship awards.  Leah asked the committee to spread the word to students with disabilities letting them know that this is available.  The application deadline is June 19, 2020.  Here is the link:
Walmart Golden Key Scholarship - due June 19th

http://www.disabilityinutah.org/walmart-golden-key-scholarship-2020/  


	Walmart Scholarship applications are due June 19, 2020

	Mentoring Events
	Leah mentioned that all mentoring events are on hold due to the high risk in the population that we serve.   Dominion Energy and Goldman Sachs may provide a virtual event. Disability:IN has been gracious enough to let this committee use the Cisco WedEx platform.  If there is anything that businesses on this committee would like to use it for uch as trainings, please notify Leah.  The platform has a 250 person capacity.

   
	

	Social Media Links
	 Governor’s Committee on Employment of People with Disabilities:
 

Facebook: UtahPWDNET https://www.facebook.com/UtahPWDNET/
Twitter: GovCommDis

Webpage:  https://jobs.utah.gov/usor/vr/employer/govcommittee.html
 

Disability: IN Utah (formerly Utah Business Leadership Network):
 

Facebook: Disability IN: Utah
Twitter: DisabilityINUtah
Webpage:  https://disabilityin.org/what-we-do/affiliates/utah/
 

Utah State Office of Rehabilitation:

Facebook: UtahVocRehab

Twitter: UtahVocRehab

Webpage:  https://jobs.utah.gov/usor

	
	

	Meeting Adjourned, Motion to Close this Meeting

	The meeting adjourned at 12:48 PM .  Carolyn Johnson moved to close the meeting, Steven Olson seconded it.  This meeting was closed.
	
	

	Next Meeting
	The next Governor’s Committee Meeting will be held virtually on July 08, 2020 via Cisco WebEx virtual platform.  
	
	


Mission

The Utah Governor's Committee on Employment of People with Disabilities promotes public and private efforts to achieve equal employment opportunities for all qualified Utahns with disabilities.

Vision
The Utah Governor's Committee on Employment of People with Disabilities will be Utah's primary resource regarding employment for people with disabilities.
Meeting Schedule and Important dates 2020:

GCEPD Meeting Minutes
Page 8 of 9


