City of La Verkin

435 North Main St., La Verkin Utah, 84745
(435) 635-2581 Fax (435) 635-2104
www.laverkin.org

La Verkin City Council Meeting Agenda
Wednesday, February 6, 2019 6:00 p.m.
Council Chambers, 111 S. Main, La Verkin, Utah

A. Meeting Called to Order: Invocation by Invitation; Pledge of Allegiance

B. Consent Agenda: (Items on the consent agenda may not require discussion. These items will be a single motion
unless removed at the request of the Mayor or City Council.)
1. Declarations of conflict of interest
2. Minutes: January 16, 2019 regular meeting minutes.
3. Review Invoices and Checks: $62,944.85

C. Committee Reports: Fire District, Sewer Board, Planning Commission, Water Board

D. Citizen Comment & Request for Future Agenda Items: No action may be taken on a matter raised under this
agenda item. This item is reserved for the citizens of La Verkin who have items not listed on this agenda. There is a
time limit of 20 minutes with each individual taking no more than three minutes.

E. Business:
1. Discussion and possible action to reappoint and enter into a new contract with:
e City Administrator (2-year reappointment)
e City Attorney (2-year reappointment)
2. Discussion and possible action to approve Resolution No. R-2019-06; A resolution adopting a Memorandum
of Understanding between participating entities in the Washington County Drug Task Force.
3. Discussion and possible action to approve the proposed Main Street Safe Routes to Schools construction
drawings, contract and bid documents and to let the project out to bid.
4. Discussion and possible action to set a public hearing for an ordinance amending Ordinance 2017-09 and
providing for an exception to the salary/wage schedules provided therein with respect to grant-support part-
time employees.

F. Mayor & Council Reports:
Mayor Hirschi:
Wilson: Mosquito Abatement, Public Works, Water, La Verkin Hot Springs
Wise: Planning Commission/Zoning, Beautification/Trails Committee, Economic Development/Tourism
Justice: Historical Preservation, Homeland Security/CERT, Confluence Park
Gubler: Public Safety, Shooting Sports Park, Recreation/City Festival
Reeve: Solid Waste, Sewer District

G. Adjourn:

In compliance with the American with Disabilities Act, individuals needing special accommodations (including auxiliary communicative aids and services) during this meeting should notify
Christy Ballard. City Recorder, (435) 635-2581, at least 48 hours in advance.
Certificate of Posting
The undersigned City Recorder does hereby certify that the agenda was sent to each member of the governing body, sent to the Spectrum newspaper.
posted on the State websile at, posted on the LaVerkin City website at www.laverkin.org and at the City office buildings
111 S. Main and 435 N. Main on February 1, 2019.
Christy Ballard, City Recorder
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City of La Verkin

435 North Main St., LaVerkin Utah, 84745
(435) 635-2581 Fax (435) 635-2104
www.laverkin.org

La Verkin City Council Meeting Minutes
Wednesday, January 16, 2019 6:00 p.m.
Council Chambers, 111 S. Main, La Verkin, Utah

Present: Mayor Richard Hirschi, Council Members: Patricia Wise, Kelly Wilson, Ray Justice, Randy Reeve and Micah
Gubler; Staff: Kyle Gubler, Derek Imlay, Troylinn Benson, Kevin Bennett, Chief Ben Lee and Christy Ballard; Public:
David Shore, Brian Stewart, Allen Bice, Jana Anderson, Bob Porter and Mary Williams.

A.

B.

Called to Order — Invocation and the Pledge of Allegiance were given by Ray Justice at 6:00pm.

Recognitions:
1. Jana Anderson was given a certificate and La Verkin City coin for overseeing the 2018 Christmas Eve
program.

2. Lisia Hueckstaedt was awarded 2018 Employee of the Year. This award is voted on by staff members.

Consent Agenda: (Items on the consent agenda may not require discussion. These items will be a single motion
unless removed at the request of the Mayor or City Council.)

1. Declarations of conflict of interest

2. Minutes: December 5, 2018 work, special, regular meeting minutes.

3. Review Invoices and Checks: $322,208.97

Motion was made by Councilman Ray Justice to approve the consent agenda as written including the minutes of
the December 5, 2018 work, special and regular meeting and invoices and checks in the amount of $322,208.97,
second by Councilman Randy Reeve. Roll Call Vote: Wilson-yes, Wise-yes, Justice-yes, Gubler-yes, Reeve-yes.
Motion carried unanimously.

D.

1,

Z

Committee Reports:

Fire District- No meeting. Mayor Hirschi reported the La Verkin Fire Station is in the process of installing the fire

sprinkling system and the heating and air unit.
Sewer Board-No meeting.

3. Planning Commission-Councilwoman Wise reported on the January 9* meeting. Anna Andregg was re-elected as

4.

the Chair and Allen Bice was re-elected as the Chair Pro-Tem. A public hearing was set for a proposed flag lot on
Center Street for January 23",
Water Board-Kyle reported there was not a Water Board meeting, however, he and Councilman Wilson did attend
a Rural Water Rally in Salt Lake City.
Councilman Wilson explained Senate Bill 52 is being proposed to the Legislature that would require all secondary
water systems in the State be metered to the end user. This would require the City to purchase and install water
meters for all secondary water users. That would cost the City roughly 1.8 million dollars which would require us
to raise the rates to almost what it costs an individual to use culinary water. That does not offer our citizens any
incentive to use dirty water instead of clean water on their yard and the whole purpose of this bill is to get citizens
to conserve water.
Both he and Kyle spoke with Senator Evan Vickers and Representative Brad Last and voiced their opposition to
this bill. They also expressed their concems at the water rally. They recommended the bill go to the Water Task
Force to get all the issues worked out before it gets presented to the State Legislature.

The issue La Verkin has is that there is not a meter that would work with our system. After some
investigation he realized the meter being used in the Weber Basin Water District is a meter that works with clean
water that happens to not have a warranty.

Kyle spoke with one of the sponsors of the bill, Representative Hawkes who seemed surprised to find out the
meters are not warrantied. Kyle also sent him and Senator Andregg a copy of the information Kyle passed out to
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the Councilmembers. Senator Andregg is the one pushing for this bill. Representative Hawkes seemed more
responsive to Kyle and agreed that we should not require La Verkin to install something that will not work for us.

Councilman Wilson suggested the Councilmembers and community contact our state legislators and let them know
we are opposed to this. The more people they hear from the better chance of defeating this bill.

This bill would be very harmful to La Verkin City if passed. It defeats the purpose of getting people to use
secondary water on their yards and saving the culinary water for future growth.

Kyle passed out a copy of the Legislators’ contact information.
Mayor Hirschi will be sending a letter voicing these concerns to the people on that list.

E. Citizen Comment & Request for Future Agenda Items:
No comments were made.

F. Public Hearing:

1. FY 2018-2019 Budget Amendment.

Kyle went over the changes which are highlighted in pink. Page 1 is the revenues. There are a few exceptions that he
went over, the first one being line 3333 Highway Grants. It has an addition of $117,150. This is the Safe Routes to
School grant the City was awarded. It will be expended out once we receive it and begin the project.

Line 3334 is State Grants and was increased to $117,000 for a VAWA police grant that is pending. This grant was just
awarded to the City and will be coming to the Council for acceptance. He included this in the amendment so if the grant
does get approved the money can be used.

Page 2: Appropriation of Fund Balance line, 3990 has an increase of $45,000. This is money from Park Impact
Fees and needs to be spent on park improvements. A previous Council recommended a pavilion be added to Riverwood
Park. This money will go toward that pavilion.

We are amending an additional $332,847 of revenue into the budget.

Expenditures follow the revenue. Line 4140.315, Computer Equipment has an increase to authorize our IT company an
additional hour each week along with some additional computer expenses that the City is going to need.

Page 3: line 4210.110 Police Salaries and Wages has an increase to cover an additional full-time police officer for
the remainder of the fiscal year. This money is not tied to a grant, it is money in our budget.

Lines 4210.120 and .121, Part Time Employees and Grant Benefits have an increase for the VAWA grant previously
mentioned.

Lines 4253.120 and .130 Part Time Employees and Employee Benefits has increased from money received for animal
control services from the County. Line 4253.270 was also created from this money from the County.

Page 4: the top line is the lease for the new animal control vehicle.

Line 4240.460 Engineer and 4410.730 Street Repair has increased due to the Safe Route to School grant. Line 4410.745
Street Improvement was increased by almost $50,000 for the crack seal project.

Page 5: Line 4510.470 Impact Fee is increased by $45,000 for the pavilion at Riverwood Park. Line 4830.500
was money for the animal control building payment, that building was paid off last year, so the money is being moved out
of that line.

We are amending an additional $332,847 in expenditures to off-set the same amount in revenue.

In the Water Fund the revenue has increased due to the water rate increase. Line 6340.740 has increased by
$50,000 to purchase a new public works vehicle lease and an additional vehicle for four years.
That gives the Water Fund a revenue and expenditure of $148,000.

The public hearing opened at 6:25pm
No comments were made.
The public hearing closed at 6:26pm

G. Business:

1. Discussion and possible action to approve Resolution No. R-2019-01; a resolution opening and amending the
Fiscal Year 2018-2019 budget.
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Councilwoman Wise asked Derek if he has been able to proactively improve the water lines with money from the water
rate increase.

Kyle explained the money has not been added to the budget. That is what this amendment is doing.
The $148,000 in the amendment is an estimated dollar amount given to us by the engineer.

Derek also commented that he is going to be very conscientious of the money he spends in this budget year because of
how far in the hole his budget is because of the breaks. If things look okay, money wise, during the next fiscal year
budget planning process, he will include some improvement projects.

Motion was made by Councilman Kelly Wilson to approve Resolution No. R-2019-01, a resolution opening and
amending the Fiscal Year 2018-2019 budget, second by Councilwoman Patricia Wise. Roll Call Vote: Reeve-yes,
Gubler-yes, Justice-yes, Wise-yes, Wilson-yes. Motion carried unanimously.

2. Discussion and possible action to approve Resolution No. R-2019-02; a resolution approving the designation
of a representative to serve on the Southwest Mosquito Abatement and Control District for calendar year 2019
and for such time thereafter until successors thereof have been designated and appointed.
Motion was made by Councilwoman Patricia Wise to approve Resolution No. R-2019-02, a resolution re-
appointing Councilman Kelly Wilson to serve on the Southwest Mosquito Abatement and Control District for
calendar year 2019, second by Councilman Micah Gubler. Reeve-yes, Gubler-yes, Justice-yes, Wise-yes, Wilson-
yes. Motion carried unanimously.

3. Discussion and possible action to approve Resolution No. R-2019-03; a resolution approving the designation
of two representatives to serve on the Administrative Control Board of the Ash Creek Special Service District
for calendar year 2019 and for such time thereafter until successors thereof have been designated and
appointed.

Motion was made by Councilman Kelly Wilson to approve Resolution No. R-2019-03, a resolution approving the
designation of Mayor Richard Hirschi and Councilman Randy Reeve to serve on the Administrative Control
Board, second by Councilwoman Patricia Wise. Wilson-yes, Wise-yes, Justice-yes, Gubler-yes, Reeve-yes. Motion
carried unanimously.

4. Discussion and possible action to approve Resolution No. R-2019-04; a resolution approving the designation
of a representative to serve on the Board of the Hurricane Valley Fire District for calendar year 2019 and for
such time thereafter until successors thereof have been designated and appointed.

Motion was made by Councilman Kelly Wilson to approve Resolution No. R-2019-04; a resolution approving the
designation of Mayor Richard Hirschi to serve on the Board of the Hurricane Valley Fire District for calendar
year 2019 and for such time thereafter until successors thereof have been designated and appointed, second by
Councilman Randy Reeve. Reeve-yes, Gubler-yes, Justice-yes, Wise-yes, Wilson-yes. Motion carried unanimously.

5. Discussion and possible action to approve Resolution No. R-2019-05; a resolution approving the designation
of a representative to serve on the Administrative Control Board of the Washington County Special Service
District No. 1 for calendar year 2019 and for such time thereafter until successors thereof have been
designated and appointed.
Motion was made by Councilman Kelly Wilson to approve Resolution No. R-2019-05; a resolution approving the
designation of Councilman Randy Reeve to serve on the Administrative Control Board of the Washington County
Special Service District No. 1 for calendar year 2019 and for such time thereafter until successors thereof have
been designated and appointed, second by Councilman Micah Gubler. Wilson-yes, Wise-yes, Justice-yes, Gubler-
yes, Reeve-yes. Motion carried unanimously.
6. Discussion and possible action to approve a Memorandum of Understanding (MOU) regarding exploration of
the
La Verkin Hot Springs opportunity.
Mayor Hirschi explained this MOU does not bind the City financially.

Kevin explained on Page 5 it states, “nothing in this MOU shall require any of the Parties to assume any obligation or
expend any sum in excess of authorization and appropriations available.” Then three paragraphs later states” The Parties
agree that this MOU does not create any contractual or any other legal obligations meant to be enforceable by operation of
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law.” That is saying there is nothing in the MOU that is legally enforceable. However, after speaking with staff and
several Councilmembers it would be best, if approved, to include in the motion a dollar amount the City is willing to
spend on this just so the other potential parties in this Memorandum know up front.

The County has already approved this MOU, so the City needs to act quickly.

Mayor Hirschi explained the hot springs were once open to the public but was then purchased by an individual who closed
it to the general public and then lost it to the bank. The Washington County Water Conservancy District (WCWCD)
purchased the property and is the current owner. Their interest is removing the sulfur from the Virgin River, so the water
is irrigatable. There have been individuals interested in having WCWCD open the hot springs for the public to use.

The Conservancy District proposed each party in the MOU pay 25% of the cost in this endeavor but the final amount is
not known.

Kevin pointed out the MOU still states each Party will pay 25% which is another reason the Council needs to determine a
dollar amount to include in the motion.

Councilman Wilson has been asked to set on this committee. He mentioned the Board was established to determine if it
was feasible to open the hot springs again with the County owning the property and someone else developing and
operating it. He doesn’t think any money needs to be spent on that. He also feels if there is an outside interest that is
interested in opening it up again, they should be the one spending the money to see if it’s feasible.

If the City decides to contribute any money it should be minimal, $2,000-3,000 at the most.

One of the conflicts is that the people interested in opening the hot springs wants to keep it in the canyon and WCWCD
does not want the liability of it being in the canyon and would like to pump the water to property they own on the

La Verkin side of the River.

Kyle stated the budget has a little Community Development money that could go toward this without another amendment.
Kyle is on this committee also and when they attend the first meeting, he will let the other members know the dollar
amount La Verkin is willing to spend.

Councilman Gubler said he is fine with $2,000.

Councilwoman Wise mentioned she doesn’t like the way the MOU is written and wondered if the other parties agree with
the terms. She feels the developer should have some guarantee before they are asked to spend thousands of dollars on a
design and thinks the City needs to be a part of the committee. She feels the committee should have met and reviewed the
MOU before seeking approval. If the other Councilmembers feel comfortable with $2,000, she would not object to it.

Kevin would like the Council to clarify the dollar amount in the motion, whether it is for the fiscal year or the total
amount to contribute.

Councilman Reeve agreed with Councilwoman Wise and feels the City should wait for the committee to review the MOU
and then act on it.

Councilman Wilson stated the MOU establishes the committee so it needs to be approved before they can meet.

Councilman Gubler pointed out the MOU can be approved without the dollar amount established. The dollar cap is a
“safety net” and lets the other members know up front what the City is willing to spend.

Councilman Wilson would like a cap of $2,000 and mentioned that can always be changed once the Committee meets and
determines what they want to do.

Councilman Justice pointed out that WCWCD owns the property and will benefit the most from opening it, they should be
paying more than the surrounding communities.
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Councilman Wilson explained the WCWCD originally wanted to develop it and turn it over to La Verkin but just not in
the canyon. They have property by our pump station they would be willing to place it, but the outside group is pushing to
open it in the original location.

WCWCD would not benefit from it, it will be the outside developer that would need to create a destination spot. While
La Verkin and Hurricane would both benefit from the hot springs opening, neither community has enough money to open
and maintain a destination spot.

Motion was made by Councilman Kelly Wilson to approve the Memorandum of Understanding with Washington
County Water Conservancy District, Hurricane City and Washington County to include a beginning dollar
amount not to exceed $2,000, second by Councilman Micah Gubler. Roll Call Vote: Wilson-yes, Wise-yes,
Justice-yes, Gubler-yes, Reeve-yes. Motion carried unanimously.

7. Discussion and possible action to approve Ordinance No. 2019-01; an ordinance amending section 1-6-4 of
the La Verkin City Code and providing for an alternative to bonding for officers.

Kevin reported that the Trust sent notification that State Code requires posting and approval for all bonds during the first
council meeting in January following an election. Most communities were not doing that and instead purchased a blanket
insurance or criminal/theft insurance. La Verkin was one of the communities that purchased a blanket insurance. The
Trust asked cities to look at their code and see what changes could be made to expand the wording to allow for
criminal/theft insurance or blanket insurance in leu of the bond. However, the State doesn’t have that in the Code so
Kevin prepared this ordinance to be consistent with what we are allowed by State law. We would allow the theft
insurance as an alternative to the bonds because that is something the Trust is already providing to us. The Trust has
reviewed the ordinance and are happy with it. They sent an email from the Council of Financial Management that sets the
amount that treasures are supposed to have in their bond, stating that they have, as a State entity, adopted the theft/crime
insurance as an alternate. Making it a State rule.
Approving this ordinance will put La Verkin City in full compliance and Christy will put, as part of the consent agenda,
the bonds and insurance on the first meeting in January’s agenda so we will qualify with the State rules.
The Trust is converting all our blanket insurance to crime/theft insurance, at no cost to us and they are covering the City
up to 5 million dollars which is higher than required by State law, at no additional charge to us.
This does not cover any specialty bonds such as notary bonds.
Motion was made by Councilman Ray Justice to approve Ordinance No. 2019-01, an ordinance amending section
1-6-4 of the La Verkin City Code and providing for an alternative to bonding for officers, second by Councilman
Kelly Wilson. Wilson-yes, Wise-yes, Justice-yes, Gubler-yes, Reeve-yes. Motion carried unanimously.

8. Discussion and possible action on a vacation rental spacing requirement.
9. Discussion and direction on the vacation rental percentage quota.
Mayor Hirschi suggested the Council discuss both items together.

Councilman Wilson stated he is opposed to the spacing requirement and is fine with the current percentage quota.
However, if the Council would like to lower the percentage quota, he is fine with that.

Councilman Reeve stated he does not like the spacing requirement.

The Planning Commission recommended 7.5% and the Council increased it to 10%. Three years later, he feels we are
losing good people, our identity and our city. He is in favor of lowering the percentage quota to try and have an identity
again.

Christy reported one area is full and one other area has only one license left at the 10% cap.

Councilman Wilson mentioned if the percentage was lowered and the areas were full the licensed vacation rentals would
be grandfathered in and those areas would lower back down over time.

Kevin stated lowering the percentage cap will require a public hearing with the Planning Commission and then it will
come back to the City Council for final approval.

The number of areas can be changed without Commission recommendation which needs to be considered with the
Interstate Rock Property at the north end of Main Street beginning to be developed. That area is currently in Area 1 which
is maxed out. Not creating a new area would open Zion View Estates up for more vacation rentals.
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Changing the area boundaries is also an option for the Council. That is done by resolution.
The spacing did go through the process with the Planning Commission and they recommended no. Now it is back to the
City Council for a final vote.

Councilman Gubler said he felt the Councilmembers voiced their lack of support for a spacing requirement during the
meeting,

He admitted to being one of the Councilmembers in favor of increasing the percentage when it was first presented to the
Council and now he is in favor of reducing it back.

Councilman Justice said he is not in favor of a spacing requirement. He thinks the free enterprise system and market
economy will determine when it’s too much. He is in favor of letting the citizens decide what they would like to do with
their own property. The free enterprise is system is wonderful, it’s what makes America great and he is not in favor of
limiting that.

Councilman Gubler agrees that as a citizen you should be able to do what you would like with your own property, but he
deals with a lot of these vacation rental owners because he insures them and 90% of them are not La Verkin citizens.
Most communities are not as open La Verkin is with vacation rentals, so they are flocking here. He is in favor of the
lower percentage number.

Kevin pointed out that any time there are potential changes to the regulations it creates a rush on licenses. It could also
create an issue for people that are in the process of trying to meet the current requirements but haven’t yet.

Mayor Hirschi would like to leave the regulations the way they are.

Councilman Gubler pointed out there are several regulations that are difficult to enforce.
Councilman Reeve mentioned the single-family dwelling definition needs to be clarified as well.
Mayor Hirschi said that item will be on a future City Council agenda.

Councilwoman Wise feels the spacing requirement would be impossible to enforce. For every person it helps it would
hurt another individual. It would become too personal in neighborhoods. She feels for the people that are surrounded by
vacation rentals that do not want to be but passing this would hurt more than it would help. She is not in favor of the
spacing requirement.

She originally felt 7.5% was good but there were some great points raised in the discussion when that number was
increased to 10% and she was okay with that increase. She thought it would increase revenue for the City and help
residents bring in extra income but as has been pointed out, most of the vacation rental owners are not citizens of La
Verkin. She still thinks vacation rentals are good for the City. She is also concerned with the cost of housing increasing
substantially because of vacation rentals.

Her personal feeling is that we are reacting too quickly to the percentage amount and would like to keep it at 10%. She
doesn’t think 3% would make much of a difference.

Creating a new area for Interstate Rock’s property has already been address with either the Planning Commission or City
Council. It should be in the minutes that before the property is developed it needs its own area so it will not be part of
Zion View Estates.

There was no motion for business item number 8. By not making a motion the item dies.

Motion was made by Councilman Micah Gubler to direct the Planning Commission to review the possibility of
reducing the vacation rental percentage quota to 7.5%, second by Councilman Kelly Wilson. Roll Call Vote:
Reeve-yes, Gubler-yes, Justice-no, Wise-no, Wilson-yes. Motion passes.

H. Mayor & Council Reports:
Mayor Hirschi-The Planning Commission will be discussing the possibility of allowing vacation rentals in two-family
dwellings. This item has been requested by a property owner. The current ordinance states they are allowed in single-
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family dwellings only. He encouraged the Councilmembers to be thinking about this so once it is on a City Council
agenda, they will be prepared to decide.

Wilson-Nothing to report.

Wise- The Master Trails Plan has been completed and will be going to the Planning Commission for review. She reported
on the Economic Summit she attended with Mayor Hirschi, Councilman Justice and Kevin Bennett. She was able to
attend several sessions, one was on affordable housing, not low-income housing, and another was on tourism. Two of the
panel members for the tourism session were small businesses from Hurricane.

Justice-The St. George news had a great article on Confluence Park that gave the history of the property and included
photos. The Confluence Park meeting was a field trip into the Park. There were a couple of people there who would like
to bring rock climbing into Confluence Park. He is in favor of allowing that, it is great to have people utilize the Park for
what is was meant for. It would also help prevent vandalism in the Park.

Gubler-Nothing to report.
Reeve-Nothing to report.

I. Closed Session:
Motion was made by Councilman Ray Justice to adjourn to a Closed Session at the location of 111 South Main
Street, La Verkin Utah for the purpose of discussing the character, professional competence, or physical or mental
health of an individual after a short recess, second by Councilman Randy Reeve. Reeve-yes, Gubler-yes, Justice-
yes, Wise-yes, Wilson-yes. Motion carried unanimously at 7:31 pm.

J. Reconvene from Closed Session:
Motion was made by Councilman Ray Justice to reconvene from the Closed Session and return to the regular
meeting and to also adjourn. Reeve-no, Gubler-yes, Justice-yes, Wise-yes, Wilson-yes. Motion passes at 8:55pm.

K. Adjourn:
See motion above.
Minutes where done by Christy Ballard.

Date Approved

Mayor Richard M. Hirschi
ATTEST:

Christy Ballard
City Recorder
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CITY ADMINISTRATOR EMPLOYMENT AGREEMENT

This Agreement (“this Agreement”) is made and entered into this day of
, 2019, by and between the CITY OF LaVERKIN, UTAH, a municipal
corporation (hereinafter called “City”), and KYLE GUBLER (hereinafter called
“Employee”), an individual who has the education, training and experience in personnel
management, and the laws and procedures relative to municipal administration and code
enforcement. | 4&“}?%

( ‘mu“ﬁdg

Uy
i
Ay v
I”‘EFI'
mn;ﬁEm!Hi ’ ![ﬁlip/

WHEREAS, City desires to employ and retain the servicesmc’)%mh]j: ployee as the

full-time City Administrator for the City of LaVerkin, Utah; and { | ‘:"‘E““"’
F

WHEREAS, Employee desires to continue sew@‘fé"&@ the full-time City
Administrator for the City of LaVerkin, Utah, and representﬁﬂﬂ %ﬂhe has the requisite skill
and experience necessary to timely and professiopa“ﬂ; ;Wperform all duties and
responsibilities of the position of the City Adminisfs ‘1?“[§1@f'[the City of LaVerkin, as set
forth or otherwise identified in Section 1-6-1 and»ﬁﬁMticiz‘{B A of Chapter 6 of Title 1 of the
LaVerkin City Code; and 'ﬂfﬁﬁuv’”

i
mﬂ‘g

Recitals

¥ Eﬂ‘w
WHEREAS, the parties desirefo memorialize and reduce the terms of their
relationship into a written employmemﬂfﬁ?pa eepient.
-
j“ﬂimilsli )

! @%' s and Conditi
A = S an ondaitions

7y
gy,

NOW, THER&E Qﬁﬁwiﬁ consideration of the mutual covenants herein contained
the parties agree as foll "%%,qj{“‘"
W e
1&;”Tf‘jﬂﬂﬂnsqﬁm-»r
L

il 4

A, yiﬁf&gﬂégmtenn of this Agreement shall be for a period of two (2) years, running
o B‘”fhai‘;‘vrwpnji February 1, 2019, until January 31, 2021, unless terminated earlier in

b,

.E"I g . . . .
et }"‘Egg;;.accordance with the terms and provisions of Section 10 hereof.

Section 1: Term

L'\

"*“B. Employee may and is hereby authorized to continue to serve and be
compensated as the City Administrator, as an exempt “at will” employee
(without contract), after January 31, 2021, until (a) a new employment
agreement with Employee is entered into; (b) a duly-appointed replacement
has been hired to serve (and is ready to commence service) as City
Administrator; or (c) upon thirty days’ notice to Employee, the City Council
requests that Employee’s services as City Administrator terminate or (2)
determines to discontinue or suspend the filling of the position of City
Administrator.



C. All compensation, benefits and requirements of the Agreement shall remain in

effect until the expiration of the term of this Agreement (and any extension of
service under Subsection B above) or until the earlier termination hereof
pursuant to the terms and conditions of Section 10.

Section 2: Duties and Authority

2.1

2.2

25%

UJ,,

A,
'

14 J

I"\Elirn o ot

Defined Duties.

2.1.1 City agrees to employ Employee as full-time City Ad 1s&£%
to perform the duties, functions and responsibilities s ,Eﬁ set
forth, or otherwise identified for the position of Cltydlt istrator
as set forth in Subsection D of Section 1-6- 1%??1%‘ Alticle A of
Chapter 6 of Title 1 of the LaVerkin City Cokd% %16551 Chapter 6,
Section 8, of the LaVerkin City Code; the Peis@nnel Policy and
Procedures Manual for the City of L%M%bn hd the Utah Code
Annotated [as currently adopted and Eﬁ heteafter amended]. A
sampling of the duties, functions a '*faresb“onmblhtles as currently
adopted and set forth at Section l,r ‘?MA 'of the LaVerkin City Code
is attached hereto at Exhlbl% AMW l'Jl“’
u[l Ju
2.1.2  Other duties as assigned b3l/ th "Mayor and/or City Councﬂ
r

Primary Employment W1’. Employee shall devote his time and
efforts to the position 61" i ty’ {Kdministrator (and any other position and/or
job title with City whlch he't may hold or tasked to fulfill). During the term
of this Agreemenf ‘Employee agrees not to undertake any other
employment or“"i"%)ﬂ sulting which is or may be perceived to be
1ncompat1ble;m,[ﬁvﬁgh his duties hereunder (without the Mayor’s written
approvai%4 ﬂ%e@s otherwise required under State or Federal law, such as
mlhtarylihsei;ﬁwce It is specifically understood and agreed that he may
corffinye. S conduct his photography business, provided that it does not

con z1ctuw1th his duties and responsibilities with the City.
i

“‘“"ﬂmnﬁﬁjght to Resign. Nothing in this Agreement shall prevent, limit or
s otherwise interfere with the right of the Employee to resign at any time

from his position with City, subject to the provisions of Section 10.2 and
12 hereof.

Employment Agreement (City Administrator) (2019) - 2



Section 3: Contract and Employer’s Policies:

Employee represents and acknowledges that he has read, understands and agrees
to accept and be bound by the terms of the Personnel Policy and Procedures
Manual for the City of LaVerkin. In the event of a conflict between this
Agreement and the Personnel Policy and Procedures Manual for the City of
LaVerkin, this Agreement shall govern the disposition of the conflict.

Section 4: Compensation: o
oty | thm
City agrees to pay Employee at the rate of not less than Seventy- fiveu];j;lmgmIf sand
Sixty-two and no/100 Dollars ($75,062.00), plus cost-of-living! ’“1 creazfes and
bonuses as the same may, from time to time, be approved by the"@; ty @ouncﬂ for
other City employees. This salary compensation is contempla; &,Hb}}? the parties to
be Employee’s annual rate of pay from Employer durin phe term of this
Agreement and will be paid to Employee in twenty (26) bi-weekly
installments throughout each year of this Agreement. o ‘slthstandmg, City may,
during the term of this Agreement and upon the fa r’ﬁl})”le performance review of
Employee by City, increase the salary of Emplgye ﬁ It is understood that such
pay includes any compensation for any ﬁﬂ’fﬁ@g ﬁlt}[ty duty and/or compensated
position that he may hold. fl‘tn }I ,x
.

Section 5: Health, Disability and Life I?suran‘% Benefits

City agrees to provide and t&l Lﬁgﬁ'ﬁr‘ the premiums for health, hospitalization,
surgical, vision, dental and compf%henswe medical insurance for Employee and
his dependents equal tos thant W}hlch is provided to all other employees of the City
of LaVerkin. Benefit ] \ﬁ%lﬁ ind eligibility for benefits are defined in the contracts

between the pr0v1d?1s aﬂd City.

Section 6: Vacation, ﬁlEc 6y Mllltary Leave and Paid Holidays
ﬂg My }guaul p s
6.1 Vac“atlorﬂl Employee shall accrue and be credited with fifteen (15) days of
A annaal vacation. Employee agrees to plan his vacation around the needs
X Aiwsf City, in consultation with the Mayor.
i |
Ay,
{ q » Sick Leave. Employee shall accrue sick leave equal to the highest annual
%,” / accrual provided to all other employees pursuant to the Personnel Policy
and Procedures Manual for the City of LaVerkin.

Employment Agreement (City Administrator) (2019) -3



6.3 Holidays. Employee shall receive paid time off for all state and federal
holidays as provided to all other employees pursuant to the Personnel
Policy and Procedures Manual for the City of LaVerkin. Notwithstanding
Employee’s right to paid time off for state and federal holidays, there may
be occasions when Employee may be required to work on a holiday; in
such case, Employee shall be entitled to an equal amount of time off on
another day.

Section 7: Retirement

U
{l 1 15L9

rlﬂl!”
City agrees to enroll Employee with and into the applicable stateii“hrﬂe%gei?hent
system and to ensure that all contributions are made on Employee’ s#‘%half
U, E[,L
-
Section 8: No Reduction of Benefits: oy EAE:,, |
1 #
City shall not at any time during the term of this A %gmenfﬁ reduce the salary,
compensation or other benefits of Employee, excep i au}"‘ to the degree of such
reduction for all management employees at the d1v1?1,%1 -ditector level.

g™

)IHEI‘ fi
v tltﬁguli EI'.HIV

uf Pl\i

9.1 Professional Dues. City, subject to LtTle approval and discretion of the
Mayor and City Council, agreesito budget for and to pay for professional
dues and subscnptmns (0 Employee for such participation in national,
regional, state, and/or i[q #lWassociations and organizations as may be
deemed necessary ang desitable for (a) Employee’s continued professional
participation, growth Léi;iﬁd advancement, and (b) the good of the City.

;”F[fﬁl

9.2  Travel Expens e'§ﬁla— Official Duties. City, subject to the approval and
d1scret10‘hﬂ[ 6@“‘}%’ Mayor and City Council, agrees to budget and pay for
travel d %ubsmtence expenses of Employee for professional and official
traﬂ?}@&% eetmgs and occasions to adequately continue the professional
dev%opment of Employee and to pursue necessary official functions for
4the City.

I \ﬂliln; Jf]

Section 9: General Official Expenses

'y le Ium.r Tﬁ‘ravel Expenses — Continuing Education. City, subject to the approval
.i f and discretion of the Mayor and City Council, agrees to budget and pay
‘Nfl!nnw" for travel and subsistence expenses of Employee for short courses,

institutes, and seminars that are necessary for Employee’s professional
development and continuing educational requirements and for the good of
the City.

Employment Agreement (City Administrator) (2019) - 4



9.4  Mileage Expenses. City agrees to reimburse Employee for all automobile
mileage incurred when using his or her own vehicle while conducting and
traveling to and from official City business. Mileage reimbursement shall
be administered in accordance with the Personnel Policy and Procedures
Manual for the City of LaVerkin. Employee understands that he will not
be reimbursed for the mileage equivalent of his daily commute to and
from work.

Section 10: Termination
..... ““iliq ﬁll Er? Jﬂuu
This Agreement and Employee’s services hereunder are terminate s ﬂp o
3 [‘*liﬂ,. /
10.1  Expiration of Agreement. By expiration of this Agreem?ﬂ"ﬂiﬁﬂ Y

T [lnn‘
%,] 'W b

W 4

10.2.1 Voluntary. By resignation of ané bﬁw‘ Employee, as City
Administrator, upon not less than thm’e% (3' 0) days’ written notice to
the Mayor and City Council (quIésS[Hr.éf'herwwe agreed to by the
parties). ‘”””Wﬂig Y

-"!J

<E|1’|,L J‘I
10.2.2 Involuntary. By res1gnat10nd£“of and by Employee following a

formal or informal suggaé‘hon and offer by City (on behalf of and
with the support 0% a majonty of the City Council) that Employee
resign and that’ iim ““?“é@lgnauon would be accepted if tendered [in
which case, Employee may declare a termination as of the date of
the sugg@stld;n 4nd “offer).
- "Ln '
10.3  Mutual Am&ﬂfﬁ@ﬁt By mutual written agreement of Employee and City
to tenmf;x@t '”!%hﬂ”(Agreement and Employee’s services hereunder.
LW
10.4 Vo‘t%uu@ir fhe City Council. By vote of the City Council, at a duly
aut}f%onzed public meeting, at any time during the term of this Agreement,
“4to dismiss, remove or otherwise terminate the services of the City
v “*"leéﬂlf.&dmlmstrator as provided in Section 1-6A-5 of the LaVerkin City Code,
Wt ﬂﬁIZ

10.2. Resignation from Office.

l\i|

[
m,l‘il{;:‘ 'JEH
o

1;;5%”“m,.;.wj 10.4.1 By the Mayor with the concurring vote of a majority of the City
Council; or

10.4.2 By the City Council, with or without the concurring vote of the
Mayor.
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10:5

10.6

10.7

Reduction in Salary. If City reduces the base salary, compensation or any
other financial benefit of Employee, except as provided in Section 8
hereinabove [in which case, Employee may declare a termination as of the
effective date of said reduction].

Breach of Contract by City. If, after providing City with a written thirty-
day notice to cure, a breach or default of a significant term or provision of
this Agreement remains and is declared (by Employee) to be in existence
and uncured.

oy 'y f;

Breach of Duty or Other Acts. If the City declares a termmaﬁqﬁp this
Agreement and Employee’s services hereunder, for causéq'i't@rlm g from
but not limited to the following: a willful breach o’ﬁ @.qi 'y Hﬂf habitual
neglect of duty by Employee (including malfeasance;s: %@,;ﬁe sance, and/or
nonfeasance); Employee’s failure to cure his or her br ag;h and/or default
breach of a significant term or condition of this ,ﬁlAgreéﬁnent (after having
been provided a written thirty-day notice to cy,ag"e nd a period of not less
than thirty days in which to cure such breaoh)@n@for default); Employee’s
conviction or plea of guilty or nolo cq}ﬁtdm’fere for a crime of moral
turpitude; Employee’s failure toy ”Hﬁl ué@m good standing and any
certifications and/or qualifications "Hece ary to serve or continue serving
as City Administrator under federai’l state or local law, ordinance,
regulation, and/or policy; and/o#’any conduct or condition of Employee
that renders 1mposs1b1e oiL 1mpractlca1 his or her ability to properly and
adequately perform his’ d‘i‘;,p Fidfuties hereunder.

. #0,
Section 11: Severance o My “u,,,

Id

i
1
E|§}iﬂ|§\m=n,s*'

11.1

"iél\
mI 1.2

. ;'”lllp‘l “‘[jji"‘
In the eventm :f”l gy termination of this Agreement under Sections 10.1,
10.2.1, ehﬁ,gwu. ‘Whove, and except as specifically agreed to by the parties in
the ev I“t '|‘p a termination under Section 10.3, City shall have no
obli a,t,;non 'to pay any severance pay to the City Administrator. He or she
shall 01f[y be entitled to receive such earned pay and allowances as that of

rother employees of the City who are ending their employment with the

“i“fl‘ik;lty, including but not limited to any unpaid wages and accrued and
Ay e unused vacation leave.

In the event that this Agreement is otherwise terminated by the City, the
City shall provide at least five days’ notice of said termination (before
such is effective) and shall then pay to Employee a lump-sum payment
equal to one (1) month’s salary for each full year of service as City
Administrator for LaVerkin City, up to a maximum sum total of three (3)
months’ salary, plus accrued and unpaid pay and benefits.

Employment Agreement (City Administrator) (2019) - 6



Section 12: Resignation

Employee may voluntarily resign his or her position with City at any time,
provided that he or she provide the City with a minimum of thirty (30) days’
advance notice (unless the parties otherwise agree).

Section 13: Performance Evaluation

City should, at least annually, review the performance of Employee, subject toa
process, form, criteria, and format for the evaluation, which should bg '?lly
agreed upon by City and Employee. The process at a minimum shoﬂdﬁ nclude
the opportunity for both parties to: (1) prepare a written evaluatloﬂ””'!ngg) meet and
discuss the evaluation, and (3) present a written summary ﬂ“ﬂn;*he évaluation
results. The final written evaluation should be complepfzj %d% delivered to
Employee within thirty (30) days of the evaluation meeting

sumE'”'

Section 14: Status of Employment and Hours of Work Eﬁmﬁ"l ulnm*

Employee is and shall be treated as an exempt -sep 1156::3 @mployee (under FLSA and

other federal, state, and local laws), and ,ﬂ’i fq O"ﬁ*e does not qualify and is not
entitled to receive overtime compensatior C% compensatory time off. Employee is
expected to work an average of at least forty %L’@O) hours per week. It is recognized
that, due to the nature of the job 01; City Administrator, Employee may be required
to devote a significant amoul} llof time outside normal office hours on City
business for City. Employeé ‘4 éeﬂfs and understands this fact and agrees to
devote the time necessary to ful il his duties as City Administrator within the

compensation structureendls@usjﬁed above.
My, e
My

ay,
Section 15: Other Terms }mﬂ '(C(deltlons of Employment

'

i

Ay IHE ‘ml ,ﬁ“'/

15.1 City, u Iqu é,reement with Employee, shall fix any such other terms and
cofﬂplmt;; ﬂnlﬁmof employment (as it may determine from time to time) relating
to thp performance of the Employee—provided such terms and conditions
Aare hot inconsistent with or in conflict with the provisions of this

) ""”mwﬁ\greement the LaVerkin City Code, the Utah Code, or any other law.

o

I
i, J'“im EIililﬁ af

1;5 2 It is expressly understood and agreed that Employee shall observe and be

'f‘|§1§:‘mw”,w bound by all federal, state and local laws, ordinances, regulations, policies

and procedures regarding the performance of his or her duties as the City
Administrator; and such federal, state and local laws, ordinances,

regulations, policies and procedures are hereby incorporated hercin as
though fully set forth.

Employment Agreement (City Administrator) (2019) - 7



15.3  City shall provide Employee with all available information, access to state
and local laws and ordinances, and such office furniture and equipment
and investigative tools (including the assistance of City employees) as are
necessary and/or desirable, as will assist Employee in the performance of
his or her duties hereunder in a timely manner.

Section 16: Notices:

Notice pursuant to this Agreement shall be given by depositing in the custody of the

United States Postal Service, postage prepaid, addressed as follows:

(P
ﬁhtn:‘*

EMPLOYER: LaVerkin City A,
City Offices ﬁtr“‘wm %
435 North Main, LaVerkin, Utah 84@5}@ Iy, - ﬂ
)
EMPLOYEE: Kyle Gubler oy 4
195 South 375 West Y

LaVerkin, Utah 84745. X %H‘M
r|, Ilwl’ir
Alternatively, notice required pursuant tg“”tfﬂ iIJékgreeme,nt may be personally
served in the same manner as is apphcabie'lmﬁl) ﬂvﬂ judicial practice. Notice shall
be deemed given as of the date of personal g“ervme or as the date of deposit of
such written notice in the course of ttansmission in the United States Postal
Service. !

- ‘ iy 1 i l{usu i \IWEJ[[I

Section 17: General Provisions g

o,
o iy Uy
17.1  Integration. ’,[Fl‘ﬁrsﬂ rIAgreement sets forth and establishes the entire
understandu},g béi;ween City and Employee relating to the employment of
Employéem ’Th;g( f’flty Any prior discussions or representations by or
betweenl,lthé; partles are merged into and rendered null and void by this
Agl ﬁ f'i”f The parties, by mutual written agreement, may amend any
prmﬁSldn of this Agreement during the life of the Agreement. Such

amelkiwdments shall be incorporated and made a part of this Agreement.
f'”Htu

,f Zgﬁuﬁ émdmg Effect. This Agreement shall be binding upon City and Employee,
lp

as well as their heirs, assigns, executors, personal representatives and

. .a“ successors in interest.

17.3  Effective Date. This Agreement shall become effective February 1, 2019.

Employment Agreement (City Administrator) (2019) - 8



17.4  Severability. The invalidity or partial invalidity of any portion of this
Agreement shall not affect the validity of any other provision. In the event
that any provision of this Agreement is held to be invalid, the remaining
provisions shall be deemed to be in full force and effect as if they have
been executed by both parties subsequent to the expungement or judicial

modification of the invalid provision.

17.5  Governing Law and Venue. This Agreement shall be governed by the
laws of the State of Utah and venue for any legal or arbitral proceedings

shall be Washington County, Utah.

17.6  Titles. The titles of each section and sub-section of this Ag%ﬁmen are of

no legal effect and are intended for organizational purpo; %mnf'ﬁh

ifguw!l:qi itﬂin,mw,
F 4
Executed this day of ,5‘2;%9. 4
E[ﬁhiiﬂi’ !
JI:EEJEHEIJ i [l,[[i“/
LaVERKIN CITY, UTAH 4 oy
By: s
Ay, Ij;?
i Iz[lin .
»
Richard M. Hirschi, Mayor Kyle Gubler, Employee
i
Fii} i‘lm‘ﬁ#,{ th!ihg.-
A
‘-"J"””!ﬁa j[jﬂ"
Attest: sy Y
Ay, Ay hgg}"”'
JHIJH; EL_‘E#-‘"
&' fl;EE"
Py .».NEW
Christy B:ﬂ;ard, City Recorder
A Y
I ,}‘Fi‘ h
! i iHL}UHiuJ A

™
"

y

(

I 4
:Hgﬂilimuul' 4
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Exhibit A

Summary of Powers, Duties, Functions, and Responsibilities, as of
January 2019, as set forth in Section 1-6A-4 of The LaVerkin City Code

1-6A-4. POWERS, DUTIES, FUNCTIONS, AND RESPONSIBILITIES

In addition to any powers, duties, functions, and responsibilities set forth or referenced in other
provisions of this Code, other ordinances and resolutions of the City Council, and the City’s
personnel policies for the positions variously described or entitled City Administrator, City
Manager, Manager, and Full-Time Chief Administrative Officer (see Subsection B of Section 1-
6-1), the City Administrator shall have and exercise the following powers, duties, functions, and
responsibilities:

A. Discharge the duties of City Administrator with fidelity.

B. Timely communicate and work with the Mayor and City Council.

1. Attend meetings and hearings of the City Council and Planning Commission.

2. Consult with and keep the Mayor informed regarding the day-to-day operations
of the City and its various divisions.

3. Coordinate with and work under the direction of the Mayor and the City Council.

4, Represent and defend the decisions of the Mayor and Council, and keep the
Mayor and Council informed of all important decisions and activities affecting
the City.

5. Advise the Mayor and City Council on matters of policy, procedure and business

requiring the awareness or approval of the Mayor and Council.

6. Promptly and efficiently carry out assignments from the Mayor and/or City
Council.
C. Administrative Duties:
1. Oversee and provide guidance for the day-to-day operations of the City and its

various divisions.

2. Work and coordinate with the Division Directors, City Attorney, City Recorder,
and City Treasurer.

a. Oversee the work of the employees of the City through their respective
directors.



b. Oversee the proper use, care, preservation and accountability of and for
all machinery, tools, appliances and property (real, fixed, and personal)
belonging to the City.

Hold Staff meetings with Division Directors and City Attorney (and City
Recorder and/or City Treasurer, as needed) to coordinate and provide overall
direction to City affairs.

Be and remain informed of the activities, functions, and manpower and resource
needs of all City commissions, boards, committees, agencies, divisions and
departments.

Personnel:

Mentor and provide first-line job-related direction and assistance to the Division
Directors, City Recorder, and City Treasurer; and ensure that they receive
appropriate technical, managerial, and/or professional training and development
opportunities.

In consultation with the Mayor, ensure that the City Attorney receives
appropriate technical and professional training and development opportunities.

Meet with Division Directors on no less than a quarterly basis, to discuss goals,
progress, and deficiencies, with respect to each director’s area of responsibility.

Evaluate the Division Directors; senior-rate City employees within the various
City Divisions (with the exception of the City Recorder and City Treasurer); and
provide input to the Mayor regarding the performance of the City Recorder and
City Treasurer.

In coordination with and subject to the advice and consent of the Mayor, make
and be responsible for decisions relating to the advancement, dismissal,
suspension, demotion, hiring, transfer, wage increases, leaves of absence, travel,
and job training of part-time and full-time non-exempt City employees below the
levels of Division Director (other than the City Recorder and City Treasurer).

Approve or disapprove requests by Division Directors for the hiring, firing, or
laying off of part-time personnel of the City.

With the input of the Mayor, Council, and Staff, prepare job descriptions for each
position within the City, as well as appropriate salary ranges for each.

Planning:

1.

Serve as City Planning Administrator for the City, providing administrative
support and planning-related advice, as needed, to City Staff, the City Council,
and the Planning Commission.

Assist the Mayor and City Council in formulating and developing a long-range
plan and supporting budget for the City.



Fiscal:

1. In accordance with the guidelines approved by the City Council and Mayor,
develop and submit to the City Council a proposed budget for the City no later
than the first meeting of May of each fiscal year.

2. Monitor revenues and expenditures of the City to ensure that actual expenditures
do not exceed approved budgets and expenditures are appropriately reduced if
actual revenues collected are less than budgeted revenues; and report, on a
monthly basis, the status of City budgets and cost-effective measures
implemented, if any.

Purchasing:

Function as the City’s purchasing agent, the duties of which shall include but not be
limited to: (a) receiving purchase requisitions from Division Directors; (b) determining,
through solicitation of bids by telephone or through formal bid procedure as required by
law, vendors offering the best price; (¢) checking current budget status to determine
availability of funds for each purchase; (d) completing purchase requisitions and forward
to data processing for preparation of purchase order and entry in computer; and (e)
maintaining records and catalogues on various vendors along with updated price lists.



CITY ATTORNEY EMPLOYMENT AGREEMENT

This Agreement (“this Agreement”) is made and entered into this day of
, 2019, by and between the CITY OF LaVERKIN, UTAH, a
municipal corporation (hereinafter called ”City”), and KEVIN R. BENNETT
(hereinafter called “Attorney”), an individual who has the education, training and
experience in the laws and procedures relative to municipal law, enforcement and
administration. o)

b f ’JIE[:;F

s ”nl iiluuﬂ
Recitals A s [B
—_— My ”mﬂ, J

Ulf],
WHEREAS, City desires to continue to employ and ret%n L}.Ee %ervices of
Attorney as the full-time City Attorney for the City of LaVerkin,, Urqla fian:

i
WHEREAS, Attorney desires to continue serving the ful&-tlme City Attorney
for the City of LaVerkin, Utah, and represents that hgﬁﬁﬂa“ﬁthe requisite skill and
experience necessary to timely and professionally perform a %deutles and responsibilities
of the position of the City Attorney for the City of a@ﬁ%ﬁ'&n as set forth or otherwise
identified in Sections 1-6-1 and 1-6-8 of Title Qo ‘;;dia,iﬁer 1, of the LaVerkin City Code;
and ni'\]!ﬂ‘ B

P4
m[“uy
WHEREAS, the parties desire to memonahze and reduce the terms of their
relationship into a written employmer[ agrefément

iy gy’
[!Hi
.hhTerrﬁs and Conditions

;uffum Ug, N h

NOW, THERE]Eﬁ? ﬁ c0n51derat10n of the mutual covenants herein contained
the parties agree as foﬂo ] N

gy i
| I!\Il)Lu’

!N n

Section 1: Ternf:n ﬁ‘“
H{X Elg[’fq'é%nn of this Agreement shall be for a period of one (1) year, running from
My february 1, 2019, until January 31, 2021, unless terminated earlier in

f | [accordance with the terms and provisions of Section 10 hereof.

'B. Attorney may and is hereby authorized to continue to serve and be
compensated as the City Attorney, as an exempt “at will” employee (without
contract), after January 31, 2021, until (a) a new employment agreement with
Attorney is entered into; (b) a duly-appointed replacement has been hired to
serve (and is ready to commence service) as City Attorney; or (c) upon thirty
days’ notice to Attorney, the City Council (1) requests that Attorney’s services
as City Attorney terminate or (2) determines to discontinue or suspend the
filling of the position of City Attorney.




C. All compensation, benefits and requirements of the Agreement shall remain in
effect until the expiration of the term of this Agreement (and any extension of
service under Subsection B above) or until the earlier termination hereof
pursuant to the terms and conditions of Section 10.

Section 2: Duties, Responsibilities, and Authority
2.1 Defined Duties.

2.1.1 City agrees to employ Attorney as full-time City Attor;pg@r
perform the duties, functions and responsibilities s ecl 1’“ set
forth, or otherwise identified for the position of C%a( ey as
set forth in Sections 1-6-1 and 1-6-8 of Title lwﬁghaﬁ%‘r 6, of the
LaVerkin City Code; the Personnel Policy and t ro dures Manual
for the City of LaVerkin; and the Uta fﬂm“T{)% “Annotated [as

currently adopted and as hereafter amende V.,

fnﬂ“
2.1.1 Regardless of whether such duties ai‘%] Féliﬂﬁcally identified and/or
set forth in the aforemennoned cd Attorney hereby agrees to
perform the following services, % Bt Clty.
iy,
2.1.1.1 Serve and be kil o g§ the LaVerkin City Attorney and
be available, upon tequest, for consultation and other legal
services in Citylegal matters (civil and/or criminal).

A
2.1.12 Attaiﬁiflfregular and special sessions of the City Council,
Plannih; Commission, and Board of Adjustment, and such
ther of special meetings as requested by the Mayor, City
W “ ]mmbh[lncﬂ City Administrator, or City Recorder of the City,
|FFI!E| iy iy m‘fﬂiﬁs available.

Wiy

mm&‘"‘i' 1.3 Conduct legal and procedural research as needed; advise
i}lu and counsel City officials, staff, and employees, and
attorneys (insurer’s, contract or in-house) on civil/criminal
N M” D legal matters affecting or pertaining to the City, both orally
i, ”‘"“"lﬂ U and in writing; and coordinate with and assist, as required,
| g claims adjusters, administrators, employees, and legal

i“ﬁiﬂElmmtwg\"ﬁi counsel of City’s insurer, on matters relating to City.

F
]

. g g '];

(see next page)
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2.1.1.4 Zealously and promptly investigate and prosecute—or
supervise and/or coordinate the investigation and
prosecution of—routine civil/criminal violations of City
ordinances and state laws within the jurisdiction of the
Fifth Judicial District, prepare necessary notices and legal
correspondence during and preliminary thereto, and
negotiate good faith settlements thereof for and on behalf
of City. Routine civil litigation shall include but not be
limited to such matters as nuisance abatement enforcement,
actions to establish liens in favor of the City, and g1 F*i;?m,;to
civilly enforce and collect on “bad checks” ’ﬁ%n‘#! aid
business licenses, utilities, and cemete)f%q ots, grave

openings, and perpetual care. ina

oy by,

(Y7

2.1.1.5 Consistent with Attorney’s backgii”’t”’_')% c@mﬂume&peﬁence, and

time limitations, coordinate and represest (or supervise the

representation of) the Cit}@;”’ﬁiﬁj}ﬁ;;_all ther civil/criminal

matters/ litigation--before 104 1, “%unty, state, and federal

courts, boards, conunitteeﬁ,‘“"%glﬁ%‘ommissions——as requested

by the Mayor, City Co%fi‘c'i wOr City Administrator thereof:

provided, that At "”"%%%ay, with the consent and advice

of the Mayor aﬁ'f%“h ~F“ity' ouncil, consult with and/or hire--at

City expense--outsitté legal counsel for the provision of

criminal progécution services, for/on legal matters

necessifating specialized legal knowledge, or where

Att.@mﬁ%lI:Mm;‘iﬂﬁﬂﬁprecluded from providing services because of a

confli ‘img,‘.of interest, state or federal law, or a rule of

?fessfonal conduct that governs or mandates Attorney’s

Egi.f»'“'%@igessional and ethical conduct.
!J\Eléﬁa]‘ Wy o . . . N

‘qﬂ“"’llﬂ:uaz‘agﬁ.‘-l-'ﬁ% Prepare and/or review ordinances, resolutions, policies,

\ rﬂ”*@?“’ contracts, agreements, releases, correspondence, and other

1% legal documentation, as desired and/or requested by City or

"; ﬂ%_mhb otherwise required to properly represent and assist the City.
i -WE - \

PN J.«!u‘aquE‘Iia'““““ Y 2.1.1.7 Conduct legal and parliamentary training for City officials,

{ v divisions, City staff, and employees, as requested by the

W’ City; serve, as called upon, as an Ethics Advisor for City

and its officials, staff and employees, rendering instruction

and advice thereon as needed; serve as the City’s

labor/personnel lawyer, and (except where disallowed due

to a conflict of interest) render advice and represent the

City in grievance and removal matters prior to suit.
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2.1.1.8 Render advice--regarding garmnishments against City
employees and collection matters of and against debtors of
City--to City officials and employees with responsibility
over City’s payroll or accounts receivable, upon request.

2.1.1.9 Maintain a current working knowledge of municipal civil
and criminal law and procedure, ethics, and evidence.

2.1.2 Other duties as assigned by the Mayor and/or City Council.
I[liil
2.2 Bar Certification. Attorney shall be responsible to maintain { ?ﬁlu I ij@ 1de
(to City, upon request) verification of certification by thea[udta S ate Bar
as a member of in good standing. ~uy “[[Ii\

i
! |

i)

2.3 Supervision of External Legal Services. Att E% “Pkresponmble to
coordinate and supervise all civil and criminal casesL :pa%lindled by contract
legal counsel. r“““ |f|

i|"|t§ %w

2.4 Exclusive Employment with City. Attﬂﬁ‘}[ E’ashall devote his time and
efforts exclusively to the position of 1t Attorney. During the term of
this Agreement, Attorney agreesa ﬁ(ﬁ%’bl Jundertake any other employment
or consulting which is or may ﬁ rceived to be incompatible with his
duties hereunder (without the Maﬂﬁ s written approval), unless otherwise
required under State or Federgt law, such as military service.

2.3 Right to Resign.. ﬁlﬁli}\%mmg in this Agreement shall prevent, limit or
otherwise interfere Ji Eh the right of the Attorney to resign at any time
from his posmoﬂ, with City, subject to the provisions of Section 10.2 and
12 hereof, ol

Jli‘lh EM ! o
Section 3: Contracﬁ,lﬁnﬁﬁﬁ mployer’s Policies:
Attornw repr'@sents and acknowledges that he has read, understands and agrees to
accepl} and be bound by the terms of the Personnel Policy and Procedures
qu{ al™ Jf v the City of LaVerkin. In the event of a conflict between this
s Alg:re@méﬁt and the Personnel Policy and Procedures Manual for the City of
EE& Lg ﬁ'"erlan this Agreement shall govern the disposition of the conflict.
Wiy ‘

(see next page)
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Section 4: Compensation:

City agrees to pay Attorney at the rate of not less than Eighty-six Thousand One
Hundred Thirty-two and 80/100 Dollars ($86,132.80), plus cost-of-living
increases and bonuses as the same may, from time to time, be approved by the
City Council for other City employees. This salary compensation is contemplated
by the parties to be Attorney’s annual rate of pay from City during the term of this
Agreement and will be paid to Attorney in twenty-six (26) bi-weekly installments
throughout each year of this Agreement. Notwithstanding, City may, during the
term of this Agreement and upon the favorable performance review %ﬂ@ﬁm ney
by City, increase the salary of Attorney. D,

ol
'Ehﬂ!\ﬂ;m'“g FlllL

/ Eul\ﬂ! . #

Section 5: Health, Disability and Life Insurance Benefits y Ry

li

City agrees to provide and to pay the premiums for@"’ﬁw&ilm{l’ﬂ';‘m'#‘xospitalization,
surgical, vision, dental and comprehensive medical insurahcefl ﬁd‘r Attorney and his
dependents equal to that which is provided to all qﬂi% e;npfoyees of the City of
LaVerkin. Benefit levels and eligibility for beneﬂ%&'ﬁﬁgrﬁéﬂiwaeﬁned in the contracts
between the providers and City. Jffﬁjﬂ?ﬂ”ﬂ;nm' )
I ' "
Section 6: Vacation, Sick, Military Leave aﬁrd"iﬂ%@ﬁoﬁdays

Ny )

W, ) )
6.1  Vacation. Attorney shall accrue a%ﬁdx be credited with fifteen (15) days of

annual vacation. Attorney agrees to plan his vacation around the needs of
City, in consultation{ with the Mayor (or City Administrator, on the
Mayor’s behalf). ,Asnéﬁu !!

i

Iy

Z!ﬂim[il“'
6.2  Sick Leave. Att%%rney“' shall accrue sick leave equal to the highest annual

accrual pro: [Jd'ét?awt all other employees pursuant to the Personnel Policy
and Prockg ubes Manual for the City of LaVerkin.

\ ¥

L —

6.3 Holi(l’js;u:f“il’émf”?|i"iﬁxttomey shall receive paid time off for all state and federal
l}olidaﬁfs as provided to all other employees pursuant to the Personnel
p '__plicy and Procedures Manual for the City of LaVerkin. Notwithstanding
Attorney’s right to paid time off for state and federal holidays, there may

b

iifp J IEN‘

o, ﬂ*‘imim‘: "”"5““‘3 bE occasions when Attorney may be required to work on a holiday; in such
ﬁ | 7" case, Attorney shall be entitled to an equal amount of time off on another
"i{IEE;{;!,H,ﬁi:,.ﬁ.ﬂ” day.

Section 7: Retirement

City agrees to enroll Attorney with and into the applicable state retirement system
and to ensure that all contributions are made on Attorney’s behalf.
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Section 8: No Reduction of Benefits:

City shall not at any time during the term of this Agreement reduce the salary,
compensation or other benefits of Attorney, except to the degree of such reduction
for all management employees at the division-director level.

Section 9: General Official Expenses

9.1

0.2

9.3

9.4

P
o

Professional Dues. City, subject to the approval and discretion of the
Mayor and City Council, agrees to budget for and to pay for pgpfqﬁ“%;;al
3 g ¥, ¥ 5 0 ‘[E g"
dues and subscriptions of Attorney for such participation jin ﬁtga onal,
regional, state, and/or local associations and organizatipns as may be
deemed necessary and desirable for (a) Attorney’s cor;ti%uue%ﬂmrofessional

participation, growth, and advancement, and (b) the go%? omfi the City.
_guﬂ”i”ﬂui Wy

Travel Expenses — Official Duties. City, subject lng‘fb’the approval and
discretion of the Mayor and City Council, rﬁ'g'i{iles to budget and pay for
travel and subsistence expenses of Attorneﬂ%ﬁﬁ(‘)#”ﬁrofessional and official
travel, meetings, and occasions to ade%i‘%‘i@ “yyﬁ’/continue the professional
development of Attorney and to pursq&{%eé&ﬂssary official functions for the
Clty ==‘-"“‘ﬁm{m”|liirgi 'm”,}lf“‘/
A w;

Travel Expenses — Continuing E%ﬂ"fﬂ’féﬂation. City, subject to the approval
and discretion of the Mayor gind City Council, agrees to budget and pay
for travel and subsiStence expenses of Attorney for short courses,
institutes, and ser jg;lﬁ;g,,,,.mat are necessary for Attorney’s professional
development and cor%%ig;ufng educational requirements and for the good of
the City. 4

E]'=- J‘."“im'ﬂ"””“‘!lﬁ

Mileage E r{ikﬁﬂi" 1sesl  City agrees to reimburse Attorney for all automobile
mﬂe%gﬁr ir%ﬂrred when using his own vehicle while conducting and
travet'n@ﬂ% and from official City business. Mileage reimbursement shall
be admpinistered in accordance with the Personnel Policy and Procedures

!

& a}'{'ﬂﬂanucxl for the City of LaVerkin. Attorney understands that he will not be
T

W jﬁﬂghr‘ 1%

tn, »'“ﬁfﬁﬂugﬂ_ "[ilmgﬂ W'U(il)l’k

bursed for the mileage equivalent of his daily commute to and from

Section’10: Termination

This Agreement and Attorney’s services hereunder are terminated:

10.1

Expiration of Agreement. By expiration of this Agreement.
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10.2. Resignation from Office.

10.2.1 Voluntary. By resignation of and by Attorney, as City Attorney,
upon not less than thirty (30) days’ written notice to the Mayor and
City Council (unless otherwise agreed to by the parties).

10.2.2 Involuntary. By resignation of and by Attorney following a formal
or informal suggestion and offer by City (on behalf of and with the
support of a majority of the City Council) that Attorney resign and
that his resignation would be accepted if tendered [in x\gﬂlqﬁﬂ% se,
Attorney may declare a termination as of the date of th%mis}ﬂf'%g& ion
and “offer”]. ﬁa”?l\lm r j‘

el HHEI i
10.3  Mutual Agreement. By mutual written agreement of iﬁtol i eyland City to
terminate this Agreement and Attorney’s services jal”gﬂ” uI[{@ :
;Felmm.

104 Vote of the City Council. By vote of =mﬂ‘l'hﬁ;{fCity'#LECOU.H(:il, at a duly
authorized public meeting, at any time duﬂﬂ*ﬁfliﬁhg=“’ierm of this Agreement,
to dismiss, remove or otherwise teﬂﬁlﬂ%@;ﬁﬁ Ythe services of the City
Attorney, viz.: Al b

:,J-ﬂ‘“””"”mumillg[w.1 mﬁ”%jju-"‘

10.4.1 By the Mayor with the““ﬁ%pc&ﬁﬁng vote of a majority of the City

Council; or Y

. ‘“g![ﬁp
10.4.2 By the City @ouncil, with or without the concurring vote of the
Mayor. “H!”%Ei;ﬁ!n §a[rans|1!ns|my;lit“"’
?!]h »

10.5 Reduction in Salary. ﬂf City reduces the base salary, compensation or any
other ﬁnan&%ﬁ?f““’ﬂbﬁbmﬁt of Attorney, unless it is applied in no greater
percentaggg;’[ﬁ“ag the average reduction of all exempt-service director-level
Attomms (ff‘aﬁﬂ'the City [in which case, Attorney may declare a termination
as of’ he%f’fective date of said reduction].

’ >

10.6 dﬁ-“_‘_égeach of Contract by City. If, after providing City with a written thirty-

, dy notice to cure, a breach or default of a significant term or provision of

: v this Agreement remains and is declared (by Attorney) to be in existence

. 7 and uncured.

(see next page)
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10.7 Breach of Duty or Other Acts. If the City declares a termination of this
Agreement and Attorney’s services hereunder, for cause, arising from but
not limited to the following: a willful breach of duty or habitual neglect of
duty by Attorney (including malfeasance, misfeasance, and/or
nonfeasance); Attorney’s failure to cure his breach and/or default breach
of a significant term or condition of this Agreement (after having been
provided a written thirty-day notice to cure and a period of not less than
thirty days in which to cure such breach and/or default); Attorney’s
conviction or plea of guilty or nolo contendere for a crime of moral
turpitude; Attorney’s failure to maintain good standmg an;rﬁ "ﬁrﬁny
certifications and/or qualifications necessary to serve or conti,, u ﬂls /ing
as City Attorney under federal, state or local law, ordma.l%;e e lation,
and/or policy; and/or any conduct or condition of Atfer ey“; that renders
impossible or impractical his ability to properly and | de&b;ately perform
his duties hereunder. ﬁfﬁ"ﬂwgk —

tﬂﬁﬁ}

: 4
Section 11: Severance 1!'ME fy

5 l !

11.1 In the event of a termination of this ﬁﬁg{leeﬁ'lent under Sections 10.1,
10.2.1, or 10.7 above, and except as s ﬁélﬁeﬂly agreed to by the parties in
the event of a termination umﬁ@rﬂﬁ detion 10.3, City shall have no
obligation to pay any severance lﬁzaw/t 'the City Attomey He shall only be
entitled to receive such earned Eﬁay and allowances as that of other
employees of the City who are ending their employment with the City,
including but not hm;lted to any unpaid wages and accrued and unused
vacation leave. ﬂﬁhﬂmﬂ - ap”

\1[‘

11.2  In the event thatithis Agreement is otherwise terminated by the City, the
City shall dﬁ\}‘lﬁi at least five days’ notice of said termination (before
such is eﬁedﬁwe)wand shall then pay to Employee a lump-sum payment
equal ‘“‘ﬂ(?;w()% (1) month’s salary for each full year of service as City
Atto e’f'fm LaVerkin City, up to a maximum sum total of three (3)

months’ salary, plus accrued and unpaid pay and benefits.
'l
nEJu“

Section, 125 hilRes I nation
ol HI[” !
hf* ttérney may voluntarily resign his position with City at any time, provided that
"y, He provide the City with a minimum of thirty (30) days’ advance notice (unless
the parties otherwise agree).

(see next page)
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Section 13: Performance Evaluation

Section 14: Status of Employment and Hours of Work

City should, at least annually, review the performance of Attorney, subject to a
process, form, criteria, and format for the evaluation, which should be mutually
agreed upon by City and Attorney. The process at a minimum should include the
opportunity for both parties to: (1) prepare a written evaluation, (2) meet and
discuss the evaluation, and (3) present a written summary of the evaluation
results. The final written evaluation should be completed and delivered to
Attorney within thirty (30) days of the evaluation meeting.

lmz

. & £
Eu tligwn B[Eu,aﬂ iy
o J

Attorney is and shall be treated as an exempt-service emponeﬁ‘ n&% LFLSA and
other federal, state, and local laws), and therefore does no quéaﬂ:y and is not
entitled to receive overtime compensation or compensato '@“ﬂff Attorney is
a full-time employee of the City and is expected to (a) work }ﬁ” average of at least
thirty-four (34) hours per week (Monday through Tbﬁﬁﬁpa ) and (b) to continue to
have Fridays off (in lieu of past pay increases), pmﬁéﬁeﬁ“%at he may be required
to work part or all of some Fridays where necessify, gf" the needs of the City may
require. It is recognized that, due to the ng }tuﬂ% vpof the job of City Attorney,
Attorney may be required to devote a s;gﬂ"‘fﬁ efht amount of time outside normal
office hours on City business for City:" zﬁrtt ley accepts and understands this fact
and agrees to devote the time necassen'yﬂ fulfill his duties as City Attorney
within the compensation structure digéussed above.

Al

Section 15: Other Terms and Cﬁ:ﬁtln litigns of Employment
' :irgém

i lfﬁh !
o il
ool < I":'h‘r.

15.1 City, upon agreéq&nent%vith Attorney, shall fix any such other terms and
conditions qq? i“ﬂqﬁloyment (as it may determine from time to time) relating
to the pehﬁoﬂnanmae of the Attorney—provided such terms and conditions

are xa,pt indonsistent with or in conflict with the provisions of this

=,; Eeﬁ"t the LaVerkin City Code, the Utah Code, or any other law.

15.2 an’ is expressly understood and agreed that Attorney shall observe and be
B und by all federal, state and local laws, ordinances, regulations, policies

% afld procedures (including those promulgated and regulated by the Utah
Supreme Court and the Utah State Bar) regarding the performance of his
duties as an attorney and as the City Attorney; and such federal, state and
local laws, ordinances, regulations, policies and procedures are hereby
incorporated herein as though fully set forth.

\‘[J

15.3  City shall provide Attorney with all available information, access to state
and local laws and ordinances, and such office furniture and equipment
and investigative tools (including the assistance of City employees) as are
necessary and/or desirable, as will assist Attorney in the performance of
his duties hereunder in a timely manner.
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Section 16: Notices:

Notice pursuant to this Agreement shall be given by depositing in the custody of the
United States Postal Service, postage prepaid, addressed as follows:

CITY/EMPLOYER: LaVerkin City
City Offices
435 North Main
LaVerkin, Utah 84745. "
vy Hﬂ” !"’H
ATTORNEY/EMPLOYEE: Kevin R. Bennett ﬂ: :‘}JEF‘L EM
Post Office Box 256 My o }i‘
LaVerkin, Utah 84745. ( Hﬁim””
I-IF gq

Alternatively, notice required pursuant to this AgTeerwé‘”ﬁ”fi nlfﬁty be personally
served in the same manner as is applicable to civil Judlclal D gaéhce Notice shall
be deemed given as of the date of personal servi é‘“' as the date of deposit of
such written notice in the course of transmlssmﬂ“ liin h'Ei"{e United States Postal

b
Service. 'e. N4
v |{ J v

A U

'ﬁ ‘
‘:||\1 4

. . . fy
Section 17: General Provisions , m""”ililhl\l[p e

"
iF

'F

i

N‘E! e

e,

Hliim IJ[i‘
17.1 Integration. This Agreement §%e*ts forth and establishes the entire
understanding between City and Attorney relating to the employment of
Attorney by City. Any prior discussions or representations by or between
the parties are merg' : lmg,g;gﬂt@ ~and rendered null and void by this Agreement.
The parties, by mul’l.ll'ﬁ,},, written agreement, may amend any provision of
this Agreement luring the life of the Agreement. Such amendments shall
be mcorporﬂltéﬂ"ﬁaﬂg made a part of this Agreement.
i, hﬁlulE W
17.2  Bindip ‘th fett. This Agreement shall be binding upon City and Attorney,
as W%H" 44 their heirs, assigns, executors, personal representatives and
shucceé‘sors in interest.

'H i Lll

ﬁectwe Date. This Agreement shall become effective February 1, 2019.

J*II: "‘!Ii:':;l’ i

1?
Agreement shall not affect the validity of any other provision. In the event
that any provision of this Agreement is held to be invalid, the remaining
provisions shall be deemed to be in full force and effect as if they have
been executed by both parties subsequent to the expungement or judicial
modification of the invalid provision.

17.5 Governing Law and Venue. This Agreement shall be governed by the
laws of the State of Utah and venue for any legal or arbitral proceedings
shall be Washington County, Utah.
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17.6  Titles. The titles of each section and sub-section of this Agreement are of
no legal effect and are intended for organizational purposes only.

Executed this day of

52019,

LaVERKIN CITY, UTAH
By:

Richard M. Hirschi, Mayor

Attest:

] IEI

5’% HHELE: { wﬁj ,5“
A

sElm o

f‘ |[|[
gy {Bi EEB -
- ) ),

Kevin R. Benneﬁmd’Attomey

il | i

'
‘!'JEH' UE[-HW '

il “lT J'ﬂih
’ Ll

idﬂ - E
, ”"JI”!EEEH!EHEE) i flim“,/
.”ﬂ;EF “FF.JJ‘

Christy Ballard, City Recorder
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LAVERKIN CITY

RANDY REEVE
RICHARD HIRSCHI
CHANTELLE BROWNING
KEN HOOTEN

KYLE GUBLER KERRY T. GUBLER MICAH GUBLER

CITY ADMINISTRATOR MAYOR COUNCIL MEMBERS

Resolution No. R-2019-

A RESOLUTION ADOPTING A MEMORANDUM OF UNDERSTANDING BETWEEN
PARTICIPATING ENTITIES IN THE WASHINGTON COUNTY DRUG TASK FORCE

WHEREAS, LaVerkin City has been invited to participate in and help support a County-wide
Drug Task Force (known herein as the “Drug Force TF”); and

WHEREAS, Washington County has prepared a Memorandum of Understanding between
Participating Entities in the Washington County Drug Task Force (known herein as the “Drug Task
Force MOU” or “the MOU™), attached as Exhibit “A”); and -

WHEREAS, having reviewed the MOU, it is the recommendation of the Police Chief and other
relevant Staff of the City that the MOU be adopted; and

WHEREAS, it appears that the MOU is or might be governed by the provisions of Title 11,
Chapter 13, of the Utah Code Annotated (1953, as amended), known as the Utah Interlocal Cooperation
Act (hereinafter referenced as “ICA” or "Act”), thus possibly requiring that (a) it be set forth in a writing
consistent with the requirements with the provisions of the ICA, and (b) any action to approve it be taken
by resolution or ordinance of the City Council each City that is a party hereto; and

WHEREAS, the purposes of the MOU are consistent with the purposes and intent of the ICA, as
set forth in said Act; and

WHEREAS, having reviewed the same, the City Council reaffirms that it is of the considered
opinion and determination that participation in the Drug Force TF provides a greater level of security,
safety and protection to—and is in the best interests of —the City of LaVerkin and its residents and
businesses, and determines that it is appropriate, proper and in the best interests of the City to authorize
the Mayor to sign the MOU.

BE IT THEREFORE RESOLVED that the City Council of the City of LaVerkin hereby (a)
affirms its support for the County-wide Task Force, and the inclusion of LaVerkin City therein, (b)
accepts the terms of and adopts the Memorandum of Understanding between Participating Entities in
the Washington County Drug Task (attached hereto as Exhibit “A”), and the contents of which are
hereby incorporated as though fully set forth herein), and (c) authorizes and empowers the Mayor to
sign the same on behalf of the City Council.

APPROVED AND SIGNED this day of , 2019.

RICHARD M. HIRSCHI, Mayor

ATTEST: Agreement is approved as to form by:

CHRISTY BALLARD, City Recorder KEVIN R. BENNETT, City Attorney






E xhibit A

MEMORANDUM OF UNDERSTANDING
BETWEEN PARTICIPATING ENTITIES IN THE
WASHINGTON COUNTY DRUG TASK FORCE

This is a memorandum of understanding (“MOU") made between those entities
participating in the joint law enforcement endeavor known as the Washington County Drug
Task Force (the “Task Force™). This MOU sets forth the terms of participation in the Task
Force and establishes its mode of operation. The MOU does not create a separate legal entity.
This MOU sets forth the rights, duties, and obligations of each participating entity. Each
participating entity remains solely responsible for its own employees, expenses, and
liabilities.

The purpose of the Task Force is for participating entities to cooperate across
Jjurisdictional boundaries to efficiently investigate and prosecute controlled substance
offenses, including the illegal importation, manufacture, use, possession, dispensation,
prescription, delivery, and production of controlled substances under state, federal, and local
laws. A further purpose is to encourage and promote cooperation and coordination between
other agencies and task forces engaged in the investigation of the same and similar offenses.

THEREFORE, the parties mutually agree as follows:

1 Participating Entity. A participating entity is any agency of government that

enters into this MOU and contributes a person to work in the Task Force.

Z, Executive Committee. The Task Force is administered by an Executive
Committee. The Executive Committee is comprised of a representative from each
participating entity as follows: the chiefs of police (or their designees) of each participating

municipality; the Washington County Sheriff (or designee); and the Washington County



Attorney (or designee). Each member of the Executive Committee shall have one vote plus

one additional vote for each full-time Task Force member from each entity.

The Executive Committee’s duties include:

J.

Reviewing the activities of the Task Force generally.
Approving the operational and working details of the Task Force.

Appointing a Task Force Unit Commander to supervise the daily operations of
the Task Force.

Approving Task Force policies and procedures recommended by the Unit
Commander.

Requesting financial audits as deemed necessary.

Conducting program evaluations as needed.

Seeking federal and state grant money, as may be appropriate and available.
Reviewing and approve appointment of supervisors and staff as needed.

Reviewing and approve, budgeting, procurement, audit, and operating policies
as needed.

Recommending appropriate training.

A majority of the Executive Committee constitutes a quorum. The Executive

Committee may take any action by a majority vote of those members present at any meeting

where there is a quorum. However, any action voted on by less than a majority of the full

Executive Committee will not take effect until the next meeting of the Executive Committee

where a quorum is present and where it shall be subject to ratification by a majority of those

present.

3

Operational Authority. The Task Force’s area of operation encompasses the

boundaries of Washington County. The participating entities authorize the Task Force to

Drug Task Force MOU 2



conduct investigations within their respective jurisdictional boundaries. However, Task Force
officers do not become agents of the participating entity by virtue of the officer’s assignment
to the Task Force or participation in investigations.

4. Funding. Each participating entity contributing personnel to the Task Force
shall bear all costs associated with such personnel including salaries, benefits, and other
obligations. The Task Force will seck grants to offset costs of overtime. However, if no, or
insufficient, funds are available for overtime costs, each participating entity shall also absorb
overtime costs for personnel contributed to the Task Force, pursuant to their respective
agency policies. All costs of purchasing or maintaining equipment contributed by a
participating entity shall be borne by the contributing participating entity.

5. No Financial Commitment. This MOU does not require any participating
entity to make any ongoing financial contribution during any fiscal year.

6. Liability and Indemnification. Each participating entity agrees to indemnify
and hold each other participant harmless from any and all claims for property damage, bodily
injury, or death arising out of the actions or non-actions of each participant’s personnel who
function under this MOU as directors, members, or agents of the Task Force.

7. Duration. This MOU shall be in effect for indefinite period of time not to
exceed fifty years. However, the Executive Committee may terminate this MOU upon a
majority vote of the total membership of the Executive Committee.

8. Withdrawal. Any participating entity may withdraw from this MOU upon 30
days written notice to the Executive Committee. Each participating entity with personnel

assigned to the Task Force may self-declare an emergency and thereupon temporarily
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withdraw any or all personnel for up to fifteen (15) consecutive days. The withdrawing
participating entity shall notify the Executive Committee prior to withdrawal, if possible,
otherwise as soon as practical thereafter. Temporary withdrawal of personnel for more than
fifteen (15) consecutive days may be allowed upon a majority vote of the Executive
Committee.

0. Property Ownership upon Withdrawal. Upon withdrawal from participation,

the withdrawing participating entity shall retain ownership of that property which it allowed
the Task Force to use.

10.  Property Ownership upon Termination. Upon termination of this MOU, any

property obtained in common shall be distributed, divided or sold at the discretion of the
Executive Committee and the proceeds divided among the participating entities at the time of
termination proportionately to the number of officers participating in the Task Force in the
most recent fiscal year.

11.  New Participating Entities. Other government agencies who share the goals of

the Task Force participants who were not originally parties to this MOU may join the Task
Force with the approval of the Executive Committee by executing this MOU. The Task Force
may offer investigative support or services to any jurisdiction regardless of participant status
or provide such assistance as it deems appropriate.

12. Policies and Procedures. Task Force officers shall follow Task Force

Operational Policies and Procedures. However, in case of conflict with their own policies and
procedures, officers shall be bound by their own department’s policies and procedures while

assigned to the Task Force. The Task Force shall have no authority to discipline an officer,
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except that the Task Force Commander may suspend an officer from the Task Force and
make recommendations regarding removal of such officer to the Executive Committee and
the participating entity contributing such officer. When an officer is removed, the
participating entity contributing the officer shall contribute another officer to the Task 1*;01‘06
as soon as reasonable possible.

13.  Contracting Authority. The Task Force is not an independent legal entity.
However, the parties acknowledge that from time to time circumstances may arise that
require the Task Force or the Executive Committee to enter into agreements or contracts in
furtherance of the objectives of the Task Force. In such cases, rather than require such
agreements to be executed separately by each participating entity, Task Force agreements
may be executed by a designated Task Force representative after approval of the Executive
Committee.

14.  Execution by Countet-parts. The agreement may be executed in counter-parts.

15.  Revocation of Prior Agreements. Upon adoption of this MOU, any previous

agreements establishing or governing the Task Force are revoked and terminated as of the
effective date of this MOU.

16. Effective Date. This MOU will take effect as of March 1, 2019.

Drug Task Force MOU



IN WITNESS WHEREOF, the parties have affixed their signatures hereto with

resolution of their governing bodies as required by law and join and give affect to this MOU:

HURRICANE CITY
by
Mayor
Attest: Approved as to form & compliance with law:
City Recorder City Attorney
IVINS CITY
by
Mayor
Attest: Approved as to form & compliance with law:
City Recorder City Attorney
SANTA CLARA CITY
by
Mayor
Attest: Approved as to form & compliance with law:
City Recorder City Attorney
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ST. GEORGE CITY

by
Mayor
Attest: Approved as to form & compliance with law:
City Recorder City Attorney
WASHINGTON CITY
by
Mayor
Attest: Approved as to form & compliance with law:
City Recorder City Attorney
WASHINGTON COUNTY
by
Chair
Washington County Commission
Attest: Approved as to form & compliance with law:
County Clerk County Attorney
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LA VERKIN CITY

by
Mayor
Attest: Approved as to form & compliance with law:
City Recorder City Attorney
TOWN OF SPRINGDALE
by
Mayor
Attest: Approved as to form & compliance with law:
City Recorder City Attorney
TOWN OF HILDALE
by
Mayor
Attest: Approved as to form & compliance with law:
City Recorder City Attorney
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Drug Task Force MOU

DIXIE STATE UNIVERSITY

by

Approved as to form & compliance with law:

Counsel for the University

ADULT PROBATION & PAROLE

by

Approved as to form & compliance with law:

City Attorney






1002 BU-2SLIUNT MM

9TH8 ¢SY'SEY Xvd - 05F8'259'SER 1AL
0B£Y8 LN 'NOLONIHSYM

153M 00E HLHON 1T

- SNOLLVIHIO 40 HOLOEAIQ ~----------=---- AVTINIL MEHEd
SR H AT @HMM YOLVULSININQY ALLD ----m---mmmmmmmmmoeee YATEND TTAN
HSTANNS ﬁff/ffm\\s\\ YAGWHN TN ---=--=mmmm=mmmmmmmmmeem e NOSTIM ATTE

. YHFNHN TIONL1OD -----mmmmmmmmmmmmmmme e HATII ANV
‘A" dTRvVdHdd
YIFWHN TIONNOD ---------mmmmmmmmo e YATEND HYDIW
ATINEN TIONLOD -=-==-=--mmmmmmmm oo ISIM VIORILVd
MAANIONE LOHIOUd YAGWHN TIONLOD -----mnmmmmmmmmemmmmmmoas FOLLSOL AVY
REYE g PHR0OL 8 TR (07,8 B THOSYUIH QUVHOId
NITIHA V1 40 ALID TIDNNQOD ALID
qLva FAOAVI THOSUIH QUAVHORI
SITVAOdddV

SONIM VAU NOLLOTALSNOD
STTOOHOS OL SHLNOY d4VS LHHYELS NIVIA

ALID NITIAA V1

Qe extoat_pasyri) )




Rt 1£sa|

Nmu B aur
o paee| wrvosa|  pivi| vl

i ROUYIOT 1037044 # “XJONI 1135 Q0T v VIUY
SONIMIO NOILONYLSNDD
SI00HDS 0L SAN0Y 34VS 153UIS NIVA

Al NBYIA V1

153 0OF H1WOH 11

ONTHAANIONT 25

ﬁaﬁ%uﬂﬁ.ﬁD@

*ISL CI3HS = SNOUJYS S504) LT3MIS
WAL H3d 3AVd-3Y ¥ "3ONIIBNS @
Svdid WEIGAYD OHUSIG TIA-0108

ol BRI [T]O

OFEET THE

X0 NOWINND -1

NI b

N2 dOLS )

1HIN T0d #l

HOHINY AN o)

04 uMod s

TLSIGEd NOHCITIL o
THURT TRISI

L3Nl BYND NOLLYNIBNAD HIVHO WEOLS

ANNNKOW TOULROD ASAHNS GNNDA

INIONIY3L3H SSOHI

dVI NOLLVOOT.LOEr0dd

ke
INYHOAH 36U i

WA H3LVM wm_

ANONYITT HIN3S o}

TN M &

HALIN HILVR )

A HOLLYIRI &)

TIOHHYH DYA 4V KOLLYOIRHI D)

HISYE HOLYD NIYEQ hHOLS

6[E®

& @P0

FIDHNYN NIVHD NHDLS
QALON SY NOLYLNINNNON HOLD3S
HINHDD ALHISOHS - ONNDA

%
:

HIENNN 02§<mn.
Tvas 0l don 7T
JLLL - NOLL23SMIVLIA XY
NOUYNOS3O w130

N wolva L33HS Avid HOXOX DANA F3S INIMTHILYIN

30H34 QOOR/3HM ONUSEG
JINZA HNMNIYHO ONILSBA
3N NOLDTS

TONE4 1S3

TIvi ONINNLY “LSX3
TIVIA ONINIYLIH M3N

3NN AL¥3d0Nd 15X

AL F18Y0 ‘1573

3NN DIL4D HIAW 1S3
INM INOHAITL 1S3
ORLIITI ONNOHIUITNA “1SIX3
IMLDTTS VIO 1SIXT
N S§v9 '1SHa

NIYHQ WHOLS “L50G
INMIcld HOLLYDIHH “LSN3
3NN HIALYM ISKI
INT3did H3MES “ISK3
HNDLNDD BONIN SNUSIKE
UNOLNGD. BOMYI ONUSDC
¥NOLNDS MONIN 0350404d

e e e e e

HNOLNGD - BOMYR
39N2J 175 OHLNCD HOISOH3
HONZUL ALCWLN NP

NIVH0 HMDLS. M3N
ANINEAOMHI ONISIKI
LHAM3A0UdHI M3N

UALLND # BUND ONUSKI

aNZDaT

a-01 to-in Svi3a
I3RS TVIA
58 va-ld SIS Wl
LIS WY Td
¥ o] TDMINDD AJAMNS % X3N] LIIHS NVId
£ £ 520N TOMINGD JUA¥ML ¥ SNOLLYIINGEY 'SUGN HOLONHISHOD
z ) VM NOUY3OT LOF0H % X3OMI 13345 'ONBIT] ¥ VMY
i [t] 133H5 3A0D
TON 133 DN omd TI3IAS TvEaNED
XAANI L33HS
NOLLVOO1
L34r0dd
=
4
] L el
/
-
:
i - . s J
1 YN r)
ol s
ST - e A
Bl =¥ .
=] V S (- e i M
-

dVIN VERY




—

ouwpiEger 3
acEv il ¥
L mosgsRal
iftne/E30 BY DuS@ pU) — CINGR

ORS CET A1
3 ik o1
RTINS N
374 Wi pur - v
02i ESEE AT
aRa AR 1T

LOI5 UG T
wwon/ian B 9uS3 By~ QUG

5 0627 TATI

0931 LOEE T

OFIIBILEIEAN H [
e pe - g

360: 0577 A
QuTH LN G
GOZE REAINE0 K
LN ]
g B:EL AT13
ATTTARASTIL T3
CazE E3UTEIaL
inou - gra
020; 8780 AdNE
ARF I Y
L ]
R

arissran

0827 BIHL,

oTTG GEEI0L N
awa - gan

3

OREOELTE AT
ST JRLGENL 3
RIEEEH

7
3 Pt - e

L
037 2L

1 TLGrr0l
=g hua suzs pui - R

e
GBI LB N
48 347 b - 2
S usE 131
doIr kRS
i3 ISP N
S =

SHAVAHINIE




1281014 (5145) S100Y3S 0L $3I6AY AJCS RIOT
riTho AL uppaney
VIR 01 WoRelA

*PAPI0DALAY [[IM ITURPUIYD UL ISOL] JO'SIUBN

"pajsanbal §1 003 piq-2ad U7 10 OUBPUSIY SHLHS YOI ‘WNRART HA04S UIBA N SEF 1T
13UMQ) 33 JO 3310 9Y1 woly Fuaes] AT £ 18 “EI0C 9 ATEAUNE Uo [jay ag jjias 0oy pig-md v

waautdug 1afold s8 T 4 ‘Buna ) JalkL Aq
paiwasasdal ag ([ Say) pue ‘ou ‘FulppanBug aSLUNG ag 1Ak 1321000 S JO] YHIANIDNE 4L,
"UOHIULIOJUL [EUOITIPPR JO Sa1Epdn 3A1932) 0} UIYO WO UL| U} H23UD U UOIITULIOUL 1001H0D
21230 UL 0] a|qisuodsal 21w s1appig wonelsiSal §,19ppig AL YIM PIIVIIOSSE SISSAIPPY
JiBw-a a3 03 1uas 3 ||k suehsolioads 7p ujd Ayl 01 spusppu/safunya Sulpiedal saoliou Auy

‘UpUIppY UIRIGO
pum *S1ap| 0} LB 208 ‘5150 PB2J 'SOI0N IS ‘SUAUNIOC puojumop 01 sFud ayrsisny) g
Simag 1aafosd matp,, U0 NAD  CF
-nod o) a3ud ayy dn uado 01 5r a0y pauaisidas aarvy nof oy aago

ano 3o *19af03g 31 YA Spuodsa1i00 18Y] I51T SI9P|OH UVl 01 9 PPV, U0 O[3 'E

R ETNG LT
1aloag a1 01 ssasae wEIqo 01 Ui Fof 10 JaisiTal 1snw nod —up SojJo Jasiday ¢
*afedawoy a1 Jo Wojiog ayl Je W00y Uk, uo YDy ¢

=4

; (009 BUS-SSHUNS AVMAY-0TY 18 oot uejd a)sqam iyl uo SGI0T £C AMERUUL Jaje
Av 9q [ pue au] ‘Suuasmdus asung: Aq pasedaad uaaq aawy suoheol1dads pu suel

urnafoag [ooyag o] N0y Yes. 1OAN Aq papuny st 1aafosd sy |

-Buigua) pun yjemapls 4annd pue qand ‘sdwes Yy uonijowap jo sisisuod 1oafoad ay),

"SDNIMVYAUQA 3L U0 UMays se pue: § LNINNO0d
IOVHLNOD Sy &q J0j Pajed SaniEa) pue SANIOE) Y1 12AN5U0 0) paunbal uawdinba
pue speLonw ‘ogef ||v Sulysiuang jo 1sisuoo jjeys 1aafosd spp dapun pawaniad agq o) JI0M Y

*saoie KU Yl 18 TRI0T 9 Aunagag uo TV 00:01 3¢ pnoje
_uﬂa pue pauado Apignd ag (14 SPIE “SIAPPIY WO AT WDMAA T AQ PAAIIAL. 9 [[Iav TIatoag
SO0NPS 0] S9IN0Y ARG 199475 IRy AY] JO UOIOILSUQD Ay 1of Spiq pajeas mmndag

aid OL NOILVLIANI

1O waoy

GTOE "6 AJenuer :21eg 9TvE-259 (SEP) xed
EEETLSS 'ON YEIT IO 3iels DSYR-ZST (SER) (1AL
saauBug Palold 0BLEE 4N 'U0TBUIYSEM

"3'd ‘Bunop JajAL 352\ 00 UHON TT

ASRINAS

‘AH 03¥Yd3¥d

Aejwi yatag
2igno ajky

emmmettHO103810 SNOILYH3d0
s "HOLVHISININGY ALID

UOSTARAaN e rerrrstsmisessintineesismeritaspupmparissrinrss oty “"HIFNA TIDNNOD
BABEY APUEBY o WIGNAN TONNOD
JBIGAID LB s e s s G IN TIINOD
3sI BRIIEd S 4IEWIN TONAOD
ansnr ARy ey AN TONNOD

YIS PABYIY eeeeres s et g A A

(5L4S) sjo0yas 03 s3I0y 3jeS BTOT
ALD NIXHIAVT

ay3 1oy

suopeayipads pue sjusawinlog eljuc) 3 Suippig

e \SC\JR\,
\X}S\V\N\&\X\.ﬁi\w\ ¢




19204 (5LUS] 51COYIS O} FAINOY 2405 K10T
Ejogalieg LT
SIAPRIT 01 SUoIINARY -auj "TupaauFug 25| ung

inenfnoay jaenuod ap o Kdde jeys 1 o3roud
911 J0 UOHONSUOD 4240 UO[IAIPSLINT SUTARY SANLIOYINE ||8 JO SUOUDINTDL PuUB 53| DN} PuE ‘SaounulpIo ‘smuj Alqeandda |1y

-2121dwios Kjjunumsgns S1IYOM 241 [nun wonajdwos [uuisqns Joj awip paypads
U 13yE soadxa WU ABP YIER 10) unoWE PaL193ds Ayt YINMO Aed jjeys YHQaIg (Aruad w se 100 ng) Anjap o safitunp
se ey 9088 YAAUIE PUE YANMO P U UL pantaads powad atm a1 Ui pataduios 10U §1 SRHOM 21
1] JAENS A A INAO 12Y) PUR JUAWBAIRY )Y U] 33U3SS3 AN JO 61 2wy 0y), 92iufosad YINAO PUk YIJAIE

swa piq Sunajep £jenusjod
pue sannumnb Supnpal sopajaul sk, RAPNG 2|qEYUAD Ayl unpw 3q 0] swayl pue saniunab pig asnipe o Jappiy ma|
AU AL JeUIPI00D D) 2T 31 200831 YIANAMO 21 1o0f0ad o1 JO) L EIDCINE 2JGE|IEAT 241 4008 a1 SATE L1 1USA3 31 .1]

“FpIQ Ay {8 puR
Aum 1afal 01 4TI Ay S2009590 WANMD P S9AaA0H UHACIE aasuodsss jqisundsal 1sanof ayy o3 2pri ag i presy

pardaaan aq 101 1jj 1id pay1iEnb 1o euompuoa v

“upaa paisjdursi YoM a8 majdwing
o pue JuawasSy oyl Jo.suoned(qo 2 o Auta oy payienb Apadod s1YIAAIE Yans 10 YINAO P Ajshes o1 sy
I Yons Jo uonednsaaul 10 '4Q PanIWGns JIUIPIAS N I (T1E Auu 19951 01 WF1 D SoALasal YANMO AL isonbas
Amiu YANMO P43 5¢ asodind Siy) Jo) mEp PUT UOHEWLOJUT YINs [ YINALO 243 01 YSIWN [[5ys YIAAIE Y PUr SROM
ag _.EE.E;.E WAL 2yt Jo Qge 2y 3uiwsEp 0] ALSSa0au pawsap mu,m:c__qmwﬁd>:_ yans ayviu Avw WIANMO UL

“Ayrad 1o jo wad 3 uo Kjignl satuny
oy uawaISy A1) A Anul YOLIVY.LNGD Y ‘uadn poarin Ajjwmnw pouad ayl uiyim Jo. powed Aup (1)
D) AU WA PANSs] taag Jou sy AFEO0Ud OL FOLLON 9P 51 OLIVULNOD PUT YINMO 1 Usamaq wawaaidu
eninw £g papuaixs aq Avwe swg ot ‘polad Lons unpm pansst 34 ouued QEI004d OL 20ILON Y Aym suosual og 2o
PINOYS YHENMO 341 £q 1uataaidy i) jo Uolinaaxa Al jo sEup (1) 131 ujIs. PANSST 3 1S AFI00¥d 01 FOILON AUl

~MANAD 243 A7 2an0u 23 30112091 uodn AP0 24 {JIYS [EMEBIPYM
JO DONOU NS NDWAISY PIUTIS 1P ARIPYIA DLLON NELLIMAL 49 ATt YAl 24 ‘pouad yons uiyim juawaasy
2t AN2IN2 10U YANAO Ui Pinoys  “uawanify g jo aiealdnp pAInosxa Ut WA Y1 01 WAL pud JuauRady
AP USES (leys MANAMO Y ‘paanbar UM 'SCUNOE LNEWAVA -PUe HONVINNOJLYEd d[qudasoe 4q paieduanie
PUT ‘PRpIME SEA JTE1jU0D A wioys o) Aued auy A Apedosd paufiis juawaasGy atp jo dinal jo sivp (pl) uAr unpAgy

MANAO 241 Jo Auadosd aiy) aweaaq fjeys [esedoud sy Budurdinonss QNOE CIE 91 3502 Y21 U1 9ngap ug
NIAAIE Y1 5pIsuoa “uondo JPL 3 AT HTNALO A MUY L 2INDaXa 01 YIOAIE A JO AIN[IL JO A5UD U] stg)
NOE pue 1uaweaify Alessaaou o Aq paiurdwiosse aq [jeys QUVAY 40 IILLON Yl HEAQIE 4t 0 paisalRp §1
QAVALY 40 SILLON 21 Uays jup 241 W0LJ SLUp JUPTIAIRI (D) UAY UHIM "Palinbal uats ‘OMOA INTIWAV PUR ONOH
FINVIAHODEA 2 uleigo pun juawaniSy a) MNAaxa 0] paUmbal 3q [ PIPURME §] 1DDOUDY a1 woym o1 Aued oy,

“£awonu jo samod SRy jo Sdod paep aamaya pue paypaz
¥ QNOH 4P Y1l 21y sl SANOE HINYINYOC i PUR SUNOE LNIWA Y 10 SANCH dI8 1515 0us 100 -ul-sdauiony

“12041U00 AL Jo AdurIejad (i oY) Joy paanbal ag (11 WINAQ 30 Aq pasosdde foans aqeiodion
YUA TN LOVULNOD AYi jo 1ua0.2d pO1 Jo NOUIE ayi U] Yan2 'ANOS INTINAV B PUE AGNOS AINYIAOMITI ¥

‘aNod
ClIH ¥ Jo nay| ul pasn 2 £Vl yIayD Pt Y CPAINar ag j[iay 3 Yot soyu ‘ponosddi pue paimaxa uaaq aany gNOE
ADNVIHOIIA PUt ONGE INIINAVA YT s paufniat aq UTACAY PYsS2308 A1 Jo (NOE AT AL pauimal
2g [ SYIAAIE Mssasansun Suluiduds oma 3 Jo Spuoeq oyl 'painsaNa sijuaumaSy oyl Uy 'SUAaarg aasuedsas
‘ajqisuodsad 35am0] 234Y) Y 1daa%s || Jo SCINGE QU WM [ JINAQ A ‘paiedwod 1aaq aaey s2apd g 9wy su udes
S¥. QIg Y1 JO Wnowe |01 3y 3o 1uanad 3ay 10 YANMO AP 1 3qndnd GNOH AlF B AQ paruniioioe an s gy Lo

T uung

1alnid (SLHS) 9100Yas o) SRinay A1eS G107
gpatarng Ky ummnTy
SIAPRIE 01 SUCHINNY 31y “Buaavu|Buz asaing

“19TIHOD 31 JO suoTpuoa L jo Lun Su 1 WOY WY JA31}ad J0 YOLIVHLINDGD 1 &g paumsse
Suonediqo 10 SYSL Ay} jeayw 1ou [Rys vosiad Jaio Aue o YINAMO Y1 Jo aknjdwa o Yusie Uaayjo unr woy pauimaeo
uonpUGIU] 1IN A1 Jo uonannsuaa ay tof panmbar sumsesd Ay umvod §INAINNDO0 IDVAINOD UL

"HANALO S Uy 12430 SuonZIueSio Jo sa1ouate G PAIRIS|LILUPD J0 PIUMO
Aadesd uo [py YoM NUOA JO S¥aE S1E3IPU] 03 SIUAWMIOP A8 UL PUB SONLM YHA 24 Uo paptacid 24 |[ts uapeajn

‘A
paambal SRIOA Y1 2403 01 UOHEsuAdWD TAAIIIE SpnipUL RS YO LIVELNOD A PUE Yilas panjduiod £)jnfans 2q 1[Rys
& *SINTANOOA ILOVHLNOD A5aL) ‘AQ padualajad Jo ‘Ul PAUTMUCD AJe §a1IUA Qans Aq paysijgnd sjumwaambal uaym

SINTWNOO0AQ LOVULNOD 95211 uf pasualajal
10 PAUIEIUOD 218 YDA AU IR JO SIURLRAINBRL [E539dS A1 1L FTURPIOTIT U1 JUOP 3q [[BIS UOPINASUOT |17 YHNAQ 21
Um0 SUoZ|UTdl0 J0 S9]oude A pausisiupupe Jo paumo Auadoad uo oujd Sayul 19EAN0D SIYL J2PUN UOLDMISUOD URIAY

“AANPIPS QIE A vy pravaipu saapd pue sijun il 19 §INTANDO0T LOVILINGD 25041 JO SUonipuo) jelauan
21 (i 2uEpIodaE ul fuawsed v aapssaifosd yfnosgy apnw aq (1M YO LOVHLNOD 2U1 01 uopesuaduio]) “1appiq
ansuodsal 2jqisucdsal 159M0] 2L 01 PP JDRAUOI PIQ P3[EAS ‘aanadwed v o paene 4Q PRIDNLSLO 30 ([N YAOM SIUL

“pasinbar aq 03 20 pasinbou Aea=jo-s1yFL pue pauvo pus| ay 'SaLIARAP
i (e 'DNIaaig o Joud Syaaara o spinoad Eys YANAO AU

‘SUOTIIDLI03 DY) 133(JAL O PASIASI G J[IM S]BI01 PUB STUmoWe
wns duny Jo eapd jun 2y1 01 FupIoade IPEW G (M SUORDIOD pue waAod jjeys Soud U ApEW e SI00R §] 51003
0] YHANIDND 43 Ag pojoonp 2 (14 spig [V WANIDQY Suipnpu suonuoypads put sTupmep 2 Jo malaas v pun
311S a1 JO uojuuwNxa AQ ANPAYRS (IE A1 U sapinenh pappugis agyjo &eanaam Ay jo saa@swal) Asies 1snw SYIaaid

“AFAATE 2§ UL YANMO 31 U9Inieq awaasie
[erinw Ay papusina aq Lo aw sy ‘poged 23¢ls 21 LM papIEME 3y Jouued Prauea oyl M SUOsEII 3q LY PRoYg
“Tujuado (g 4 Jo a1wp @l dayb SAp 09 VB Al U sy K Il ON pasep) aq jou fuys payad
HNp pue sl Ay Jayu paaeoaa g Auy Joss juaweuodisod pazioiping to-5eq1g Jo Fupuado ayy Joy sy panpayas Ay
o) Joud usmmapym aq Smo g SUy CSCITE ((8 PuR AUk 1a[51 10 K199)P JOUILY 3O SONIULLLIOjUL £UT DATEAL o YINALQ OUL,

‘pannbaz 51wy
gl 3 Jo Ldos abo fug paunugns vaym pmnaaxa pur paagchuoa Spy ag s wy Qg A pue ‘uanumada o gt o
"l paqy 2q 3snu saokid g 46) Sadnds yum[q [ *aspwalio paten ssajun wsop qlE pannbas ayy uo apRu ag 1snu SCTE 1V

LY WEY 1PA0N SEF 18 UANMO 34 01 passaippe 2doj2AU JALICUR U] PISO[OUR 24 1S c1)gl S Fulumiuea sdojaaua
paies ay ‘pew £q papieman) 3] PRGNS §1 QLE 30 Ysjum 404 1oafbad oy jo sweu s pue-ajqeaydde 3| saquimy asuasy|
'SSOUPPE 1Pt YACCLIE Y JO Sunt Al apsine a) uo aeay ppooys adojasun sy pun | T3AI00 (S.LUS) S[00GI5 01 SN0y
UG I99A1S UIBIA ). CJ1E,, 5 FpISine aye uo paraoa Kuegd aq jsnw g e Suiumuos adofaana pajeas yaeg SpLeg wvIn
NPBAT] 199005 UV 0N SEF 18 TPRFSAT] JO ALY, (0] passalppt 2do[aals pajuas o ul pajiuigns aq 1snw ¢f|g youg

‘siownaoc] Juippig o
5195 Mp[dwodu jo asn ayt wed Funpsat suoimasdsansin o 510039 10 Anjigisuodsas Kuv JWNSsD WATNIDNG JoU HANMO
g sayuan S0 Fuuedaad sop pasnoag (eys sTutsesg (¢ pue ‘uopanusuo)) 405 sucnnaypads papurs (7 'suo
[E1Radg pun suaumaod Bprauey ([ Suawnaop £ Fuaoo) sy apnpu a1gs ‘siuswnoogg Suippg jo s1as amduny . pig o1
UOHRAY] 10 usLRSIIBApY 311 ul pajenSisap se YFIANIDNE M1 wioy pauiman ag Avws siuawmsogg Suippig Jo s9s aapdiue)

STHAAIT OL NOLLONAILSNI

Tar g



133osg (S LHS] $100Y25 01 sRINCY B1ES B1OE
Tjorafey Aipg uppaael
et “au] ‘Bupsosifiug asuung

“a|qisuodsad pasapisnoa ag os A|adosd patdis pue
UIAATE 2 &G Jyg w paa(dino2 2q i anpayss AIE 4L -afud Suisopjuy 9yl uo papiaosd st A[0payas g YL

yaNIaay Sumeiopayjo dpass RIpIMoWDT HAAUIE

*pIUAY
10 33100, S HEANMO 3 JO HEP 21 L2y sAup (Q1) VI VIR LOVALINOD 9t A pa 1 SHUAUMDOY TA{I0 Y]
PuE A11m0as 343 LGNS PUR JUIETY 241 U I YAAIE 34 rane) A PRI J ‘SuiradQ pig Jo 2mmp
Ay saya sfup (oY) Anis Jaf uedo viowas | glg SULL SNOLLIGNOD TYHEANTO 9414051 uonas uf paptacad
B AN AP ANPUAIED AANRASUCY Yowa Jgy TS 18 JO wns ain ‘sofuurp paw nby Avd 0y saaide sayury
WIACIE  2oyvomi sAup Jrpbajoa 2ANNASEUED P5 Uiy LOVEINGD At ampdwos &)y o1 purt QIHO0Ud
O AD1L0N U1 Ut panyaady 0P B 240400 J0 U0 1PE1UCD ST JAPUTL HAOM SLNLI0D 0] 50150 G001 YIadlg

-Jopadwon Aur yim J0YIAdid e Luv yins grg ayl o Sunm|al Jenmiu Auw 01 se Juatealin
10 UANPA IR THORVINSUD noyls Kpuapusdapu paundoid uoaq STy (J[@ SIU 1Y) NOLUZIVERI0 UMD AL
01 F Say (9 o1y Aund yaus ‘dlg W10l B 30 3580 A1 Bl pun ‘saljiked YAAAIA YR QI S JO uoissiugns A

AANPAYDS QIE P W MO0 PA1ITS S0l AL 38 PuE s
S INENND0M LOVHLNOD 313 Hilm 320FPI0IIN 1IUIS UL TRT041 (S1US) 10015 0] 5nu03] ajug 1331)s Oiily
U} JO HOPINISVOI 1) SAUOAL || uuezaad o) saredosd AQamY YAOAIE ‘PIE ©F LOIRIIAUL YL Yim 2ouetphuiod up

“LAEANMO. PAIR2 JYTuRY) I UREIATT O
T J0 Q1S AU J0 SMr| At sapun Funsixe pue pazeFio (L TAdE. pA1es 2

o 51 ssauiENg fulep pur

ard

Ok

waford {s1¥) Sipm o1 sainoy 305 HIUE
E40Eadey
£320p18 ) SUAINIS)

WANMO 21 £q as op o) pmsanbas
uaym IOLIVHINODIANS PUP SUITITAANS [eHmwew sofius Jo sassaippu pue sowieu ays Aiddns [joys YAAME Mo| au),

QI 514 01 19ads531 vy oS0 Aun woy
WA At asanas fem o un pens Buiofiaig ayi jo Auv op o1 ygaqglg Lue jo uolssiue Jo-amji gL SINIWNO0A
JOVULNOD a1 yua senuuny Apyfinoso fupag pus Fuipeas ag p 18 atp) fupaadsul a0 ajqisuodsar s YIAAIE Yang

Zh



[

*SEFAOTING SUOLIVULNOD 10/pUE YOLOVULNOD J0 751 ajos 2t 1w
aq |[Pys S99 A0 TIING 5. IOLIVULNOD 10/PUe YOLOVHLNOD £qJo=uat asn a1 pue
‘asn o3 Jopd YOOVALNOD Aq paoadsur aq; {[uys sjeo) Jo/pum jwawdinba yans Auw ing
‘sa01A198 I J0 Sausunoad A U YOLIVUINGD 1851550°0) uapnad Jo fessaoau waap
Aot YINMO St sj00] Jo/pun Juatdinba opoads Ajddns awmn oy awn woyy dew YINMO
‘asedde pue juswdinba Lajes pannbas to/pun aquatidde Yyans Jo asn a1 Furojus pue
Auiinbal daj ajqisuodsal 2q [jeys YOLOVELNOD 'duCp Sujaq i0m alj 10f Aqelns S8
pue me| £q pannbal 5r §TIA0TUAT SHOLOVHILNOD 01 aredde ajes puejuawdinba
£agrs apraoad M YOLDYRINQD UalUaidy syl no: Supdues ul yOLDWRILNQD
£q pekojdwa opum 2duweadde ayiucuryiom puw jweu. e uasad SHFAQTdING
SUOLIVULNOD Wi aInsua [jays JOLOVULNGD Pieddy Ampug puo ssoiq

*JOJAIAL SWID|D ([0 puw SUB W) SSILLINY YTNMO 9ADS
pUE Ajjuapu) SaWH (830 118 YOLIVHUINOD Pue RIOLIVILNOD Jo Aipisuadsal
ajos i aq. ||eys SATAOTING S UOLIVULNOD JO YoBa @ 3Ans(21 sjuawinbal
Fuipodas pue Surpjoyyym ‘suonanpap dwepes [V CSAIAOTIWG SMOLOVIINGD
Jo yawa o] Sunwjal sasuadxe Tepo pue ‘(saxer Sulpjoyyiia stuooul pue saxel Ajanaes
|BIO0S 01 PalILWI] 10U I0q SUIPh]ouL) Saxe] pue satjes ‘sadem |10 Buidvd Jof Auigisuodsal
ajos It @Ay J[9Ys YOLIVIINOD UOLIVELNOD JO [01u03 pue uoisiasadns 13aip
a1 01 192fgus ag sawp [[e 10 1A (q) puu ‘sasodind [Jo 10} puB sauI) [[B 10 J0)MIU0D
Jo saakojdwa oy 9q- @) padapisuon aq |pm (8) seakojdwa yoym (STIAOTING
5. MOLOVHELINOD,, aykuiiay) siaylom pup jouvosiad peauatiadya pue ajqudua
‘paryijenb apracad pur Lopdwa. [juys YOLIVILNOD “10quT apiA0id 0] J0RIEDU0D

*SINIINND0A LOVYLNOO A1 4g astmiayio
papuana s1 uonajduios 10 popaad ay ssajun.‘qaa00¥d 0L HO1LON 941 Jo aiep
a1y 12938 sAup Jupualea (OF) Ay uiyam auwms ay alajduion |t pue ‘\gHId0Nd
0L ADLLON 21 jo miep oy daye sfup.tepuajea (9[) a1 uIgim SINAWNDOU
LOVULNOD 2y Agq panmbar dpom 2yp douawwiod [juys: YOLIVULNOD 0

-samued oy Jo Juswaside
ua)Lm A AtuI} O] AW Wodj patjipow aq Azt s901Atag ay ju adoos pue ad4 Ay, p
: oz’ pawep ‘ON
. [ paaup ‘ON
E 0T’ payup © ON

wpuappy - (11)
au] ‘FulipauiFug asuaung
Aqg panssi 10 pasedaid st ‘suopannsuoy Joj suonedlyadg pue spaupumsg (1)
sauj *funiaauiBur asuung Aq pansst o0 pamedaid su ‘sBuimeag (6)
suoisiAold [poads ()
puog juawing (L)
puog aoueLlloiag (9)
wawady sy (g)
pucg pig (1)
sinpayos pig pusplg  (€)
s1apptg o uogannsup  (g)

PIg o1 uonEmIAY] ()

@Ppajaul pus ugdtt § LNJFINNI0J LOVHLNOD J4l, "soualajaa
Aq uratay porciodiosul pue YMMalal papnjaul ale yaym ‘SINIWAJ0d
LOVULINQGD 2y ul 1uoj 185 21w $201a108 a1 jo wdoas puw adfy ayy, 2

Jo wns ap Jop wazayy suuay Ay s Adwos pue  §INIWNOOA
L1OVULNOD Ay ul paguasap saoialag 2yl wiopad o saaife YO LIVILNOD q

1apnS pue qang
Yiemapis ‘[pea Fuiuimal ‘Butaua) quawaand Yuatiaand asinoa aseq ‘siuatwaaoidun
Jamas ‘suawasoldwr afnump pue Appn ‘uopgried apwadqns “sjuawasosdug
BunSIND JO [EAUWR] O] POJR[as UDHIJOWDP SNOIURJIDSIW JO 1SISUOD . WO 3yl

19af01,] (S1,2S) SI002S 01 SIINOY AES RINT
"."D :Oﬁugmﬂcu ux.u Uuumm_-:au pup ajuawiuiod __ﬂ.n_m J.&OFU.Q‘.M_.—.\ZOU b
“UIRIDY Yuaj 198 SUOTIpUaa pun suaa 1) uodn YHNM O 40) (,§2a1adag AL, ey ruiaag)
HIOA\ LIEHAD = Jauuu ayijususpom ¢ ul - wagpad o) saaife pun sajuuapun ‘paisap

sp uugyad 0y spgqe pur pasuasi £|np Sulag WOLIVILNOD "$921a198 SA09B000 |

1§M0]|0) si 22188 miauay satynd ay ‘pafpajaoinjar Lgaiay
S| yatym Jo 1dipoal ay) ‘uopBIapisuoD Ajqenjes pue pood 10} ‘TYOJTATNL ‘AON

SUDLIPUOY) puE R3],

TUNUDIITY A JO SULID) B U LA 01 aanpas o ansap oraaay sanaed a1 ST IHAA

PUY {)IMDIIY] UOIJIRULIOD Ul S[RIIAIEW PUB doge] AIessadau
aljy apiaoad pus s3014195 pres uuoyad o1 Ljiqedes pue asuarsadxa pps Aipssaaau mp sassassod
PUR UMY JO MG M Ul JODENUAD 0SB pasuan] SI YOLIVULNOD ‘SVIMTHA

PUE LIDILIUGD) JO.SIDIAISS UTBLIAY JO PIDU UL B YANMO ‘SVIRITHM.

QIR

® paeao] ‘(HOLOVULNOD,, Jayuulaiay) pug “yEin ‘upjaesAeRg
Yi9aNS WRINL PNOS [ ][ PU® 120mS uilgl YUON SEf 1B 530110 yua ' MANMO,, Jaealay)
vonmadioy. [udisuny e ) URIIAUT usasmiaq apew CINTINTTHOYV  STHL

INAWHTEOV

snr wing



¥

4ug uy aScwep Auadosd Joj (00°000'0055) SIU]|0J PUTENOY] PRIPUNE SALf puE
‘30uaLNa90 30 Auw U1 suosiad 210ty 10 oM 01 AInful 10 (06°000°000°Z8) Sulled
VoI OM] 9auaLmaag suo up Ul uosiad auo' af fnfut 1o} (40°000'000'15)
STUjOQ UOHIN AUQ DI S§A) jod JO TUNOWR A Ul JjRys 9e1as00 ousimsul
yang  “(uppaAe] Jo Kpadead Suipniau tSuadead o Knfur Jo ‘uispape] Jo
sjuafie pun saakopdwa Aus uonmiuwi] MO Suwipnjout) vossad parp Auw o Amfut
10 yjoap sueRe Supnsut (uneAL] o) Alojagyshes Auucdwon © ylm) 2aueBImsuL
Supget] Awed-panp (iaued spiacad tasuadia UAC 81 IR PYOLIVHLNOD a2

*(aouransul Juawfojdiiaun vONEIWI] INOYIAM Furpnjaur) uonen3al Jo M| [BI2pa)
10 |wac] ajquatjddu g pannbal ag awn 0 Awn Wwoly frw su siauag aakojdiua
Jayio yans ujmuipw pue spraoxd ‘asuadxa umo si e (oS YOLOVILINOD q

Juawaaidy sip Jo pouad a1 Bulinp (YINMO
£q poimbaod §8) SWy 0] SwW W01 pue ‘TUSLIWOD (|t SRIANS AR Uaym
QUM 2118 URYI J23E| OU 40, painaaxa st H:u_._._uﬂ.._wﬁ siyl iy gy e Loumnsul yans
|0 30UADIA. JALJ0 10 SITAYIUAI T M YANMO plraid [[Pys YOLIVEINOD
quawaaidy sip 30 13algns Ay v Yalum SAdlAIag Ayl Jururaoucd spig 1oy
uoronau Jo sjpsodosd 105 1senbay squaiiddy Aus ut papiacd aspaaYio 53N
1oy uonustadwio) SUBUDIOAY 21MBy 10 quasasd Aue Jepun s [Enuaod
10 swieo Aur woll YOLIVILNOD jom0ad  Kmenbape pue (2) ‘iapunalay
soaiatog a1 Supiaoid SHIACTIAAE SHOLOVEINGD 0 s[quordde ag (q)
tae) Ag paainbas aq (e} awn o1 9wy WO pu Mot Kvt s8-20uRINSL vonesuaditog
Ssuuun{tom Yans urmutsw pue 3piaoid fasuadxa umo s)1 8 IEYS YOLOVILNOD 2

spreAud gieys Lonoag SIY) g painbar swnwiuiw aul * (7004
uonoay, Ul pay1aads SoumNEUL JO SIUROLIR LY 1A1[JU0D B S1 SI3UL M 40 papaoad
{SINANNIOA LOVHINOD) SUGNIPUOY [21aUaD) ay1 JO [£'Q0L UORAIZ JO PUE U0LIag
§lu} JO sjuswasubal puR ‘SUDHIPUDD 'SWARY AU UM Ldwoa [(nys YOLIVIILNOD
quowaSy sup jo suoisiacad Jojpun suua ‘suolipuoa ‘suonndigo “suatuainba
Jay0 £uB O] UOIIPPY U] ‘adumInST] AU pUv uopesuaduin] (SUCHOAN

“oqaua] sanaed auy uadn Butpuiq (g) puw ‘uiRiay yuoj 198 £)a) yfnoy
se parriodionur Agaiay (1) 2w 's1oeuUCo S}I0M ayqnd jediiunw o) ajqearjdde su
{papustue se ‘E561) parsonue 30D () ‘pE sadeyd kL SpLYL 3o suorsiacad ayj, 'q

“Japunalay suoedi|qo s unojad 01 YOLOVHLNOD 10 1apao up muf £q pannbal
aq Autu s 535U921] 10 siiuuad Yans Aamaas [RYs YOLIVILNOD ‘suane|nias
pun ‘sajiu ‘sa1oijod *SIDURLIPIO ‘SME[ [HID] PUE JES |BIDpA] ajguaydde sayio
[ pun ‘sMp| Jage) | ‘SmE].nol pue afiem ||u 'SAE] LRy pup Kajes aqeal|dde
(& ‘sme| xm [je Y L4005 TE10§ g ym A|dwod L [PYs AOLOVELNOD £

g apquonddy gias sanwndaroy

‘SHIAOTINA 5. 4OLOVULNOD 49 put Ja 10npuod
pue suonmade ayes Sujoiogua pue Fuponuow Joj ajqisuadsal aq ([eys YOLOVILNOD
“Apoads Ao YINAMO S Splepums uanuasaid ang pue spiepuns Aajus juraads
jjo pue Aue uonuyu moyna Sutpniou ‘YsIqmss AN o) sul wey fudl YINMO
so souctwojiad Jo spipuns (risuad. puw saujjapind Yons LIP3 [jBys palapum

£
aq 01 5a31AI9g S JO oucuuopad JBYL SITPIAMOWNIE YOLOVULNOD wonag
sso[uBY YINMO dAus pug {ruwsput £122|dwod pus £|a1njosqu o1 saade put Jojaiou
Aiqui] je sawasse YOLOVILNOD ‘STIAOTdWE SAIOLIVILNOD jo Aue 1o Joppuu
YOLOVMINGD JO UDISSIO 10 198 AUT (q) J0/PUR J3PUMEI2Y §301A12S AU} JO 0uvutIolad
STTAOTING S UOLOVELNOD (¥) woy Tunmsar S33A01dWT S HOLOVELNOD
jo Aue o) anaso Aswr yamym ywap Jo Amfup “woprosy Auaderd o suoszad Jo
uossad Aus oy Fuwrep 10 sso] ‘peap *Anfur fuw 107 |qEIUNCIL J0.]QBI] 9q JPUUTLE OU UL
Heys YANMO “Snuwapny fadewng Aaadord 10 ‘gwag “Ainfut 0] g5 JoN Anp

*sajru Supjiom
panpumis pue saujpeping jeruad yans mo)joj @ saakafdua s3t 253 (1M YOLIVIILNOD
pue ‘sea1atag sy Jo aounuuegiad Suipie3al sapns unpom paopurs put saulaping [eiaual
ystigmsa o1 yFu iy saatasal PYFNMO FAN2M0H UlpIay §IJ1AIRS AL Jo aauvuu)iad
pug STAOTIAT SMOLIVILNGD J0 JIoM 3 Jo uoisiAladns pus [01ju0d ‘adieyd
aamua Ay dAm| [jeys YOLIVELNOD "UANMO Puv STHAOTdNG SHOLIVILNOD
Jo AuB WOAIDG 30 WANMO PUR WOLOVYLNOD udamag diysuonmar aakeidwa
-ekoidwa ou ag [eys sy, O una digsuoyepy eskopdwiyg-rofopdmy oN

*§53000 PRIUAP ST YOLIVRLLNOD Yalm 0] Jo/pue 1apunalay §aoialas ja adoos
U3 WA PApRaUL j0L 2T 18 YINMO JO sestwaid ay jo seae [paisdyd Auo
40 s1andwod A §5I98 JOU 0] PUV ‘Iepunaldy s3tAIag A Surpiacad jo asinod
a1 Sunp I9ADISIP 10 JMUNOIUS KBW SAdA0JdWS §)1 JOo AURI0 1 Y] UOHELLIO UL
\ans Jo ABRUUDPILOT AUl AUNSUA 0 AIESSIOIU. PIINSEAL DIGRUOSTL |[% DUl
1eys pue saa1de YOLIVULNOD ANMO JO 592110 pue sjuawnedsp snolua
U} Ul PAULEILIOD UONEULIOJUY JHJIO PUB [BUOSIAd JO 2IMuU SARISUAS AY) JO JSNUISE P

"PIOA 3G |[BUS WRIUOD SIY) ‘Wiim patjdLuod 10U I8 UONIas
s Jo suoistaoid syl gt Img (g) pue sudsnin Sulunaag Jo uonuajul ayg) paieaap
Surawt] 95013 20 SMES PAUN] S Jo SUZZIID uaald oq (|Rys goudigjaud f(oelol]
10) SADIAIZG S13 O UDIINSUDI At Ul uswyioAv uidojdwia up aeyr (1) smopja)
58 saaudn YOLOVYLNOD VD[l (papusws se 'gSe]) pamiouwyy apo)
yuIry *1-DE-FE UOND3S JO SU0ISIADID AU LM 20UCPIODIT U] PUR YIA JUAISISUOD 2

‘AW £UB JO patojauoa gjsnotaad
Ua2g PAWL 10U [[UYS PUE UROWEYD [wIow pood jo ag [jeys ‘sAMig panun
AL JO- SWAPISA [yMe] 10 suaziia g s SIIAQTING SAHOLIVRLLNOGD |

'$30|AIRS Y1 JO] YOLOVILNOD 9 YINMO
Aq pied 2g 01 Josial T PUE ] SUOHAAS UL PALJIUDP] ASIALIDLIO 1O YLOJ 138 JUnoWE
31 vonesapisued o Surym “(Aue g1 ‘awieao sopd tapgeoydde p ‘Ampes jo
sadum Wiy Aionums ajqearjdde ap pun Amjes 4o sa8um uodn-pasaie Lue jo
saySny A uoys ssa] 00 3¢ [jEys yarym) Lejes 10 sades (g a1 SATAQTIWG
S MOLOVELNOD And 03 YOLOVYLNOD 1unad flim pur ‘saoiasag ayy o Lues
Apdwoad pur fpadoad o3 Amesanau Kjquuoseal ae. s saafojduta jo Jaquinu ay
qUAWAATY S YIM UoNDAULoD Ul ‘asn puw Kojdwa Ajuo [jRys JOLOVILNOD ‘8

ey 1as Ang y&noy
su watay paywsodsoaur £qasoy s yangs {SINTANIOA LOVIINGD) swawannbay
BIAUAD) — | UBISIALG ‘T'O0S [0 Uoipag 285 saakopdmy jo amouiny) pus laguiny]




9

*aa] 5, £AUI0NE S[(BUOSTRL B PUB 1INS JO 51502 0] PRl3UD 39 [|EYS Aued fuijieasad
ap (uawasiBy s Sulpnjsul) SNINMDOQ LOVALNOD 31 jo suuay ay
3a10jua 0y oAy Aped Jayye Aq 1YSnos alu 521paLWal (B3] 19U1 JUIAA 3y Ul Wy, a

(uawaardy sny1 sapnjaul yalgm}
SINTWND0A LOVYLNOD W jo suisiaoid Sujuiouial oy 10
uoistAoid 1Jans Jo JapuiBlual 2yl SUNEPIBAUL oYM fuoniquyold
10 ApHEAUL T[ONS JO TUAIXA Y 03 ANIIJRUL AY [jeys uoistaoad
yons ‘ame] ajgestjdde. sapun panqijosd o prjeaur ag uswaady
sip Jo uosiaosd Aus pnoys ey ‘papiacid—me) sjqeandde
13pun pijTa 9g 01 seJSuURW B yons ul paradaal 3g jleys (@)

YW JOAIRIG 24 Ul PALINGIO IATY 01 PAwBAP Ag jTyg  (¥)

‘(yuatu2alBy Sy sapnjoul Yaiys) SINAIANDOA
r”—lugr_-zou ay Jjo _._Cmm.—.?Uhn— Luﬁﬂ .umr_mmmﬁn— ABAIBUM. pUD UIYA —_—:.:.. A.—«u

"EIN JO2IRIS Y1 Ul PRLINOI0 IABY 0] pawaap 2q [juys (Jualaaigy
sIy) sapnjoul Yorym) SINFWNOO0A LOVELNOD 24 Jo aineap Aue jeu
‘suonmiwif Jo saimets ajquandde pue samp| [anpasoud ||v Suipnjoul ‘yein
JO Mg Ay Jo smu] AR £q pannsuca pue pmaudimur ‘pawarof ag |y ()

“(auaweaidy s1y Jo mawpuawe Ag ey
layied) 2ARBIN052dd poreudisap S ENMO AU £g pauSis pue pasosdde
1s07 21e JEY) s1apio »funya ySnony padapa 2aq Low Japunaral papiaoid
uonpsuadwioa ayy a0 AWy 1Y) jo 3doss A 1pffe jouU op R
safiucys Jounw Jop ‘papiaold "maiay sanaed yiog Ag paufis juawnasul
uanum AQ papuawe aq Ajuo el puir Joasoy Janew 1a0(qns a0y pajejal
uonEIuasadal JU UONEIUNLILIOY [2J0 10 Uil shojaald ue apasiadns
pue ‘oyaazy sayed ay jo Suipumsiopun aanua ay asiadwoa pun ampsuo) (]

‘saiand yioq £q paudis Funiam un jdooxa papuawe
2q j0u Aew pue saped A usamiag JuawRMBY aipua sy uesarday (1)

QuawaaiBy sty sapn[oul YRIYM) SLNIWNDOW LOVELNGD a4 0L !

~IANMO JO Wasuoa uoniim Jowd ssazdxa ap
NOWIAY J2punalay sannp 511 Jo fue 2uBajap Jou JUAWAMT Y SI) UBISSR JOU |[ByS
VYOLOVELNOD W1 “1as0moy ‘papiacad 'sufissu pue ‘108533005 ‘SI0IEISIULLPL
‘siomneaxa ‘snay aanoedsal J1ayl pue ojesay sanded oyy wodn Suipuiq ag puu
JO auag Ay 0] aanul f[eys Joaisy sucisisoad pur ‘SUonipud 'SWI) AR []E 10T, B

:aa.3% pur ‘3dpajMoue ‘purisiapun mialay saped syl uaausn
“UILIJIAY 1SIL] AADGR DU JO ST 122)5A AxeT |[BYS WURLSIEY SI | 206 JARIRLT W,
‘SLNTIANDOA LOVYLNOD 3Ut Aq pasinbai su

SJUNOWIE Yans Ul pup ‘SUONIPUDT) [BIaUAD) A U1 17U0J 135 58 SALLI L[ANS Ju PUE JAULDLL DL
Ul *5231A135 AU J0] “YOLDVILNOD 01 Lod ([rys YANM O “Henususdwo) §, 101013000

40 4oEaq 5 YOLIVILNOD JO 1S B 58 YANMO Ag pruayyns saiuwrp Aun 3aa00 o
‘AIpS5209U 51 5B UAWAAE Y 51) Iapun JOLIVELINGD 01 anp ‘Aue j1 *Aduow ay) Jo yonw
05 UEIL puUe JUAW21TY S MNeuiua—salpawas e yans ansand o) sySu sn jo Aue
Burareas noyym pue ‘Ainba Joypur mep £g 1 0 A|qujITAR sarpRwal Jayjo Auk o) Uonippe
u—Aow ‘onde 2j0s 811 18 YANMO U (SINTWND0A LOVILNOD) suonipuoy
[B1auap) 2yl Jo (Joasan wondasans Aun pus) 81700/ UENIAS Ul Y10 195 SPUN0I3 10 Loseal
Jayio £uw Joj J0 ‘uAwWaaIdy S Jo wia Kue yua Apawns Sjdwod o0y g} Kom Jauyio Lun
Ul YOLIVELNOD PInoys 1o ‘uodn paasdn Jauumu ayl w1 sanialag ap wiojad o asnjal
30 [12) MOLOVULNOD PINOYS 104940Q% Q] Uolaag Ut pawis poliad au v YINMO
Jo uanaejsies ayl 01 oauruuapiad 51 sanidwir o) [1v) t01aRHU0Y piROYS pur AIjaRjsHRSUN
ag Japunalay  2ouvwwopad  SUOLOVILNOD  pinoys cAny  Aq uonmujmdag,

*20u212)21 Aq parerodioatn uralay st yaigs (SLNIINN00T LOYMINOD)
SUOHIPUOY) EIaus) 3P Jo 9I°0L UONDRS 23§  WANMO JO uOndEIsuES Ayl o
asunuuaiad s asosdwr 01 GOIA LA 201101 Yons wodj SAEp (1) ULl aAuy uodnaay
[12Ys  oyM—yOLIVHINGD Ajnou va j{eys YINMO ‘Alowngsnesun Jauusin Kuw
w 2q 01 (YANMO J0 wawEpnl oy u) YOLOVULNOD Aq 52014128 211 Jo 2oununojiad
AL SPULE YANMO 2wpy Aue 18 J] YANMO 9 A10jousijes ag s3I [{1 18 [|RYS Japunalay
52014135 91 JO YOIIVILNGD Aq 2ousuuopad 2y, Mdopn Llojagysuesun jo 2310y

+joany swawainbar s qum Ajdwons yaym
SIDIIRTUOIQNE )| 11 SIUSWAAIT0 Jujiuls 0ju) J21UD 0) PUR pUoq 0) 101aNNUoNS
yoro aunbal |joys pue SMANMO  Spawol sawnsse quawaaiBy snp o Ag
“HOLIVAULNOD Y2iym sanijiqisuodsal pue suonpdijqo oyl [ YOLIVULNOD
QL PIEMOI AWNSSE 0} pur JUIWLIRY Sip Jo suud g Aq YOLOVULNOD
Ol punog aq -01 lodenuoaqns yawa annbal (jeys YQLOVILNOD peidde
Alanduad aq uwo W WWK2 Y 0} pur uawende ajquanojus Mendoxdde dg q

puz ‘papiaod
2 0] AIE PIsUIA)AL UlaIaY SadiAtag AL aiym J0j 1aafoad ayi jo 1500 poajewnsa ay)
‘FONd LOVILNOD 23 unyy aajraad a0 o) [enba junows us ur gaws (sadialag
ayy Jo astnuniopad ayy 10) (U Jopue quaadinba ‘aotaas “loqe; Suik)ddns
uosiad yaea jo uonoaord aiy 10f) WAy Sy Jo dapun Suiste suoneijqo
& jo wawdnd Fuuaava puoy uawdud 0 pus WAWAAITY A JO UOINDIIXS JIYLIL]
S HOLIVILINOD Sulionna pueq aauruiiogaad e - SINTWNJ0A LOVELNOD
ayy m papacad se pue WYENMO 01 2jymdenae uuoy ®oul pue jo asuadxa
[0S U1 U - 3OS PUR S2I0J [[N) U UEIUIRLY PUR JWANS [[BYS YOLIVULNOD R

(SLNAWND0A LOVHLNOD) SUolipuo) [wiauas a jo
TT00L UON2IE puR uolaRs s A9 pawaaod se (jrys s331A195 o11 10§ Suipuog pannbay
‘[spuog  siojvauedqug pue sJlopunuon] spoog juamwdng pUR  AdURWAOLEJ

PDURINSUL YINS IApUn .
PRINSUT palutu [EUONIPPE uR st YINMO Funoapsr juewasiopua awudeoaddu
ug ApRjRUL [ys pun Susiwaaiiy sy jo pouad Ay Fump (ANMO Aq paimbas
SU) LT 01 N WOLJ PUB ‘DI [[IA EIIIAIDE AT UALA AW YL 18 Loy Jaju)
OU 10 PAINIIXD ST WWDWAATY SIY AU FY1 1N DURINSUT YaNs JO SIUIPIAA A0
10 2)aliu2s o s HINMO Apiaoad [eys JOLOVILNOD  T30uaunsio auo

01

6



1201024 {S1HE) S1001126 0 SRIFMY 225 B10Z
Tin1alleg Ao upeaey
PUDD FutuLDHAY =30y i seaufiug aspeng

"SNOLLYOIAIDALS PY1 01 10 3H0M 241 0140
JIOVULNOD 241 40 $1U2) AU} 03 LONIPPE 40 U023 "Bl 4O U : s KUt Jo 20110 aafum Lqaami|
S30p 11 PUT QNOE S o uonESiqo sy oaye fum Auw o (s aums. i uduedwosan. SNOLLVOLAIDEIS
aip 10 sapunaiayy patwiogad 2 01 YUOAY A 01 10 TIVYINGD Al J0 SULRL 3 0] UORIPPE J0 LofnanR 2wk
10 UojsURINS ‘FFNNY o Jay) SR pun FamiRdLs ARy PAAIARI NN J0) A LTINS, PIES A4 184 'aIAIAOd

REETIE]
PUR a210] [IF U MO0 0F SSIAIIRO PIOA 3 (S uoneSiqo s g tngp Aun pood Suryew up Jnoup fow
WANALD 2 Y21y asuddxa pue fepne (|8 YINMO M Avdar pue asinguuiad |juys pue 0§ Op OF 2mjIy JO uosead
£q saqyns Sow 30 4o EaTRwp pUR $1503 [[BW0Y YINMO, A SWULITY 24RS pus Annnapul 10 [jRYs pun
{13L1UCA YINS JDPUR PILINDUL PUEILAP LM SLILRLY [[U ASHES (10ys TYdIDNIEd 3431 pua popad Queind Jnak auo
aly Supnp pue A LTHAS 741 01 230U MOYIM 0 YIIM MINMO S A prunsd ag Anut Yolym JO343UL SUOISUSIXS
Aup pur o wum [pnTpe ap fuunp 1DWIINOD. PiES Jo FIUAWDAIAY PUR SUDNIPUDD “SLLD] ‘SIUEUAADD
“SRURELIAPUN A ([r-Fannp 811 uug)aad &y pue Ay "fjom UUS TWJIDNDId SU1 S 304403 L 'AAON

HEGICEN]
T{HGY35 07 FAINON TS 19978 BITIN AID BMIIATT 0} 1981100 UOMONASUeD At jo ud B Ul pud patamiu
Ry §) YOIy Jo Ldoa e “GT0E Jo dup FHL OULYA “INMO 2L YuA 12011103

UIBLIAD | OIUT PRSI TYJIONIRd 241 fuays eyl yons st NOLLVOFTE0 SHLL 40 NOLLIGNOD B1LL

sjuasaad ssalp
Aq Kjuuy “Aqpesanas pue Apuiof “suSisse PR SI0SSAAONE 'SIONLTE Pi SI0INDBNG ‘SJIDY ANO EIA[ISIND g IA
‘AT 2 0) A{RI) PUR {jAks LS YIS J0 JuaUIAed aU) Jof ‘SIBYS PANN AL Je- Salow [gse] u) o )
sauqjag] J0 wns (euad MuBadin (e 3t Ul YIANAO PRI SyruRet

AR

I UDAAU | (193405 WLy [ION SEF

WA 1R
AN UDAAYT]

Dlun punog Ljuia) puk pay 5z LA LTINS PR s

e

IR Y ial

pur TV JIINRED PA{IT3 2y uiiaiay B

MALINELLOJP 1Py

B AL s

TLVILL SLNASHUA HSTHL A9 SNOSHA TV MONM

ANOTd IDNVIAIOITId

90 1WID4

ATRILIE o ns aafD

" HEIERIIOE 1T

MLIOR) D) WRUNAG Y NIARY AN wof ppsin0a (piFa) &g el o) sp paaoaddy maieais)

Japaoaay LD sejqnny A<y

SLSHLLY

Jokepy aignn duay

‘AQ
uonesociod edialunjy B *ALED NIMUEAY

EREEE

:S52UPPY
:Atandu) sanmuasaaday Jo AuUoyny Jo Uonisog puD awey]

:aanuuasarday] pazuoymy Aingg sif ¢ TAd|

HOLIVHINOD *
ok w e

610T " Jo Aep
pamoaxa Anp agq o Juaweasdy sup pasnua aaey samaed ayy ‘JOTHAHA SSANLIA NI

*aje01) sajued atp Jo youa Aq paujmal uaaq soy joasay Adoa jenrduo uw 1oy pus
se1doa prufinzo § s pHNaaxa uaaq suL JuAWaaIdy SI oY) padpaamotnyou st ey ], 91

‘yain) jo s SAuno) ucaBuiysesn
T2INSI [BI9IPYT YUIJ A Ul g [uis AQAIayl PAldAcd SO2IAIS Al Jojpue
wawaady sip o ma Bwstu Jo wdnoaq Suypasoord juda) L aog anuaa oy aey ], B

“preaasd (jugs (SauASISUOIUL Y2NS JO JUAIXA A1 01) UawaEy
Sy Jo Suudy A ‘wowaiBy S JO SULIAY AYY Uiim JUAISISUODUL PALIAAP

39 SINAWND0d LOVALNOD Suluivwal ayy jo uoisiaoad Auw pjnoys jouy, 2

-joasay uoisiaoid
Jato AUR 10 2WeS Y1 JO SHUYIBAIG S0 JO JaaEm Fuimupied v seKund Jayna ag
“PAnIEUAD ag 0L |[RYS Joada1 sUoIsiAcd SU1 Jo AUR JO OUAIG U J0-JAATRM R T ],




12al01d {S1H5) 500G 01 SRINGH aJes 0T
A3 ARy

Tyealed
3wy “dupaRudz #5ung

puog tuawAed
212 S[U1IP1EU AU} WM 0F AURd U0 J0 ATt Ay pUB PAUIELS IUNOWE Y ATRINIIN [SHTISNS LW SujIels ‘apoi 5|
Lo} PIES YN 10] $|BLALDNE A1) JO 57| DL PILSTLNS 10 Hoqu| 40 MUGAL Y1 JO 350) 33 pauwcgsad Jo pip i
yons saye sAwp (g6) DIuu s pa sAoge A TTRINS Y 10 YINMO AP TVAIONTId a9 3
10 oAV KIT OF 331I0U 1RNUA B3ALT 2ATY [0Ys TYAIONIHd Y M 1905002 1021p © Sujacy auo uey) J21pe uewe]d
ssaju) (1) umiwpma Aur {g sapunnuag paduawdod g |[FHS UONIT 10 305 O 10 WHH.LANY d3AIAOUd

2

"SNOLLYOLAIDIAS A1 0140 MUOAM 1 9110 LIVHLNGD
aij} JO SULIAY 3] ©1 UOTIPPY J0 UOLIANY ‘LN JO HOSUANT ‘DFuRyd (s AuD Jo 200U aajem KGa.ay EI0P 3 puE
*QMOE ST vo uonndgo s Jaa dea Lue up s awins sy Supfundisoase SNOILYIIAID34S 210 10 Japunaiaij
pauuopad 29 01 MYUOM U 01 J0 IIVYINOD 1 JO SUR1 A1 01 HOHIPPE JO HOiuall “all) 10 ualsualNS
*aSuuya obl deyy s2aude pue SAR[NANS AGaIAN paaanad anjua 30) “A LTINS PIES Ay T YIHLUND 4TATAOUd

“SIOIIRNUUI-GHS 51140 TV JIONINd 241 LA 1280000 1223]p pfupam) suonmodion pue
suuy ‘suosiad pue SI012RH03-GNS ALY O PALIWIN| A [|BYS JOPUNAIDY SUNWIND 10 SAIMAgaUAG e QIAAIAOU

1333 puE 2040} [jry W 21 0] 251w 23U *PIOA 3G
JHeys vopeigo st Ay e (Eapag Jo 1§ jo uoimado £q ual) st sainban g1 JApanm Lapioyual  uBwjsuaiew
|2t fur 0) puB LOINIUEI-QRS B AQ TUY) FUpnaul ‘HUOAL Yans U1 paLinal] §150a Joqu| [ 0] PU SUOM
o3 Yiim uoL uj pasn Jo p: 3 'spool pue wustudinba “Saupysnw uo saredad 'axod puu
0l IO SUOISUMXD PIZUOING
fun pue hannuen Yans bt 10 paptacid YOAL A 30 uennoasoad ayz u ogqu) Suuuaysad Jo of sjuERew §
suopjodias pun suuiy *suosiad e o1 siuawded syrw Apdwosd jjeys TYAIONIYUd M3 CAHOAYUAHL "MON

1jans jo
|eea ‘aunjosed ‘10 'SIESLQN] ‘SIELISRT 0] 30p sunnmE Sujpnjam Juaiaig) suonm.

1) P A BT 40} 19BIU0 UOjGINISU0a Ay jo Wed v apuw pur
Jo Kep ™ 3y} pEICp “YIINAO A GM 19001100

Joal0ag (S LHS] SU0tus 07 SoIn0y Jus 810,
palann 014y 51 ysigm jo £dod B G10T

LTH3D B Ol PAIRIND T IDNTHG FY) STRISYM g Yans St NOILYOITE0 SIHLL JO NOLLIGNOD dHL

‘suasaad asatfy £q-Ajun) 'Afuaads pur Kputo] ‘sufisse pue s10559300 'SI0INS P SI0INIRXD sitay
NT *§3A[5400 PULG 4L *DPULY 3G €0 A0 DI [[aa 1UNS YIJA JO Tuatuded A1 0] ‘SIS PANL] e Aauow s
ur §) =g Jo wns puuad audada (wor g Ul YINAMO PR SPyruRiay

PEN L hsad

SFLTE T TP AN 139115 IR W ON SEF

D g8 Ty
T UPRAAT]

own punag Sjaay pue pRYy ode ' L LTINS PAjEs 12y

AL 6 gy

2 it b

131 T

PUE TVAIINTHA Pajira sags

HELIVUILOD I8 =TTy

HOLIVELNGD 1 ey

LL¥HLL SLNESIHRI ASTILL AS SNOSUTA T1Y AAONM

UNOY ININAYVJ

LOP waay

130(044 {SLME) FIOOI|IS 01 SAIN0K A|PE RLOD
zjozadeg
PUAg BIURU g

Panolp ay Avik paywao) 51 12afaid si) A ALIS aigs 11 Aqotdasan painaap Ljpuson

sueof aeyja fo aspy  deoopuoia jou st gaafoad Sugr aof (YOS S0 monowgsu uo se.weof s fo asp) T
prunao)
§1 panftd ayr 2020 A0IS AL U STAGSAG JILSIY O PAIMOYNE 39 PUE (PIUAIGE SB [JC AB[naN])

Y AL 5o SJuanaedaq CmseaLL agrone aadde isnie SGROG Sunnsxd Samwduod \amg T
CTINOT Aaaxa ppnoys Sianand | ‘diysiausid 5; YO LIVYINOD A T

LIFHINGD Jo atop o) wowd ag 100 s GNOE fo g 7

HION ISV

AL ™ g

SR \TVas)

Agl

ey

ssaUppy Tvas)
S
TVILINTHL
TSIV S TVAIONRId
“ 0z 30 Aup 1) "rufiun un prwaop
°q [|eys Lu__—z- Jo auo yaw *suedimunos U} PRINJANA S| uatunasul S O HAL SSANLIAL NI

4 “PpUNIAY
Ampyaudy Ajuo i st WINANG SYL  PRUSHSEN pg A0 WwE asoyM Iepunasy Mepgausy fuv jo wE
AU ATpHge (EYs TYALINDA U PUE HANMO P 1290190 JUALAEIRS [10] ou 1)1 “HIHLHNA G3a1A0Hd

i “IAAS0SIRYA JA12RIEY UT JO UCHPIY IPOW 10 U0ISUDIND ‘UCTIPPE
Hliee Aus apupul |lEys SINFINAJ0O RYOT 24 10 LOVILNOD 241 'ANOE SiY) o3 Tutiajal Jagihym pue
UNOE S14) U] pasn JAaGan b, L NEINGNIN Y, W01 3L "papuain su | VY LNOD 34 4o asuewopad fyqiny
PUT [0 311 01 A LFHNAS AU U TVAIDN 24 puiq o3 sit os usad gg 2amu aatd jpriuea s furseapu
100 IIVUINGD S o) nawpuawn vodn lopsay swawpuswin amuwdss pun [pude) noi Sp@nmpaurnn
pue £|ofiewwing papualue pawaap =q |jeys GNOE SIY1 i panad Ajssaadsa 81 3 ) YRILLUNS AAAIAOUA

LLEREEY]



1awleid (SLES] 3jmoyas 01 £NN0Y 2)e5 §T0T

s MupuEae)
n.:“”hu_u_au..“o:az u| Vupsaauiluz 95 ung
EILAR
famindig)
A
LGS Jo AvpT s
=ner)
e R padpamoLST AGRIRY 5| QEYA Y 40 ZILLON 4002 2141 J0 1diaday
TOLLON A0 AINVIJITIDY
ALLL
[y
1A
Iz

A URHBAW] HINMC

ez JedepT_syppang

70 £dod paBpaimotioe Uit Wnal o1 pasinbas 2 na g

HANAD A 01UV MY 40 AILLONS

“uq Aq payus oq ows so sjyBu sAiio. ons 0] paptia aq [ N0 ML ONOE 018 Jnof Jo aamiapdog u se pun
PAUDPULAT S LI1E N0A J0 sauvidadai §TANANG FULIE 1o fluisun sy dnak je JOPISUOa 03 AU A ([ YIANMO
PITS 23100 S 30 NP A LG SAND Q1) U9 Wil SONOH PIES YFIINY 01 PUE Juatueaidyy PLesSinoaxa o iy nad i

N0k 03 010N K1Y
40 219p Y1 woy 540 JUPUI[E (D) UA) UM IURINEN] JO SABIYNAD PUR (INGH TUBLWAL,] ‘CINOH 93080
SMOLIVHLNGD Pranbal aq ysiung pun juatuaniBy ay) 91nI9X3 0F SI9PPIE 0F UGHANNSUL 1 A pasinbal ase noy

'S 110 UOWE Sy U SWRY Joy paidason ueag sy (ATE MO DL pay 0N AGAIA NI 0L

"SIAPPIE 10 UOPTULINIUL PUR SPIE 0] UALASILIADY ) esuodsas Ul YO paqEasap
asoqu A gop nof Aq pawpuiqns oz pawp n__m Y PAIRPISUOD SEY YIANALD ML

TARI0AL (5.LEI5) 5100125 OF sajnuy] ojuy wans Uiy = W04 LOVALNGD

[ubippy” i Siag & P S

@IVMY 40 HDLLON

AL WIDd

Talosd (SLYS) SIDOLIS B FRINCY 31PS B10T
ziozafog A3 uppzAEl
“3ur Bupsaan

LEAMOND 2q AR pAIEIDY St aefoad app R 0SS AT W AQOIdANN PP NP
stagf a0 fo 257)  Croppreon 100 st 204 Sitg10f £ T TYNS S0 MAmnusiy 4o S wief sy fo asn F
pawon st 1aafosd ayl adcys aolg ayl w 17 120ENDL 0) PRZLIOYIND 3G PHD (PAPIAIND SO (1§

N ) [SH AL ISONE 3, et mdAc) KSR ] Ay anadde jsnw SONOE Supnaae saudinnd a1amng ¥
QAL dmamca poys saauaod o dugsiaidnd SEYOLOFNINOD A T
LIFYLINO S0 2mop o1 aopad aq o0 15 GNOE Jo g !
FLON ISVITd
Ssappy (Tvas)
g
AL
SLSIALLY SIALTHNS
SARPY 1vas)
Ay
SIVIDNTEd
[ind Jo fep S 0 Ul pASAp

30 RS YaKgM JO BuD youa ‘simdimiunod

PANAAND S] AN SIHAOFUAHAM SSANLIA NI

“sspunasay
KLmoygauag Luo oyr 51 AANMO 941 Cpayshwsun ag dnw 3 asoym tapimasal Swiaigausg L jo wEnD
Bl umvzaa IS TIVAIDNI W Ut ANMD FHP USIAIDG 1U2WR|0AS [vuL) ou ey A ILLANG qRAIAOUd

“IDAPOSIRLM I Kl 0 UGREMJIPOW 40 I0LEIXA oI ppn
(e At apnjsut egs S LINEANDI0A NVOTL 90 90 1DVINGD 941 ‘ONOE il o1 Juiiagor tayas
PUT (INOE SN[ T1 PASN Jaassanm |, INTINGNTINY,, W 30, “papuauie st [IVHLINGD 24t Jo ssucuuapad
uad pg uel azow soud enuod .#—._.

avu| yans Kq pany ] \u 24} 01 [UNb2 3¢ 01 §it 08 POpUSYL
ag 01 pAaLap A [IRIS UOEEI NS oy uonannsuea ay Fuonuos sep Are A panguord 51 aNod =g
1041 “13AaM0Y {poaisiapun uiag 1f LIVHLNDD PIRS U0 3RIOM PASEAa TVAINM

ai Suiprew £q _uuP_um aq [joys Fapou tang E.EE.G; ] una_, soAL Jogn| 4o JEDZ A WolAL 10) Jo paysIim)

£0p 104




ozing] ey 00T 1 | e postaay wompoads sInL
5P (I n '3 43 SU0NEAY R propung *au] ‘Hauasuriig suung

SOURINSU] UONRSURHLWLOD) SN0 A JO S2pa1j0d
[our pin 2o o), J2n AuB je s101Rnu0agns e aimbas s WOLIVHLNOD UL
*pareno) s1 10af01d- SY1 YDA Ul 21e1S A Uiyla pung uoyrsuadwo) saaqiom Y3 Aq papiaod
2BeIRA0D 10y pIATEA 21 siuLRINbas Funes sisag YL siyauag Aomms apiacsd el sauemsuy
AupignT saakojdwy pue sourinsu] vopmsuadwo] SIMPoA - NOILVSNIJWNOD SUTNHOM 1P 1200200

:se)dde yava aaym fusjealnba o Fuimojiog 21 Aq (s suingu pasnbas ay g

FINVUNSNI AINOTA #12'00L00

‘WI0L) 124 JUB{NSA 250

o ¥soj Fuipnjauy *Auadoid ajqifues o uononussp Jo o1 Ainful jo osneaaq sadownp soj suryy e
pue juosaad sayio Aue Aq (£)40 YOLIVULNOD 241 Aq uosiad yans
4o ualukodwa oy 01 pae3 A10211put o AJ1221p 5U1J0 Ui Jo.1|nsal ¢ se uostad Aue Aq (])

1RISNS 208 Yaiya 2TEIA00 quip Anfun jruosiad [ensnAq parnsul sadnwep Jo) suneD e
tsaadachwa st umyg

JA1i0 uostad AuR jO YIR3P JO A5RISIP IO SSoUYIIS-AUn|ulAjIpog jo asneadq sofourep Jof SWIR)D e
‘saakodua

§11 JO 1[IEDp 10 *asuasip S0 ssayais puopindnaso Snful Ajpoq Jo asnwmag salmuep oy

190
‘uonesuadiies suaunyom 19pUn SR @

o 22A0(dws smjiuns 19110 pus 1ouaq Lijges

:3|qey 2q Arw way jo Aur $192 3504A J0)
anadun £q o ‘waip Jo Auw £q padajdia Apaaspur ja Apaaiip vossad smpe Aue Aq Jo Jopenucaqns
Aue £q Jo YOLDIVILNOD AU AQ '9q uopnaaxa Lans Jayiaga HI0AL Y1 JO uonnaaxa
SHOIDVHLNOD 91 1oy 1ns2) 50 JO 100 asue L2ur 4anm "Aa[ag yuoy 188 asoy] ‘o) paju) jou
nq *Suipnjau swre(a 1suinie uonaaiasd apiacid ([0YS HOLIVILLNGD AY1 4q pasayaand aouwsnsuy

HONYUNSNI JO 2DVHLADD £12°00L00

“UHANMO At o1
wAALT uaag sy A0nou UM Jaud sARP (Of) AuIY) 1WTR] JB Ssequn paonpau da paduma &
2q 100 |itav samijod s sapun papioye adwisacs 1 uowsiaold o 1oz RIS ROWAIIUDDY

FSAUL CPANISUL [EUOLIPPY 5B (SUOIIPUOD) [LIUAD) | jddng sy ug 1ap1 Aued sayio Aue

HINYUMNSNI 40 SLVOLILLYAD 212700400

"PRINGANS AIT SWAWNIOM WLNUCY AU il aiy) 12 Aindwo)
BAE WY AQ pauiuuaiap su safie] Jo 1A S5 jo Alofaied oZIS [USURUY B dang pue Japag
d0 %, PaiBl aq (RS asuminsul ay g paudopad ag onst oz 34 Y21ga L B1S Y1 UL SSIWSRG
op 0] pazuaink Fatkndwoa AsLNINSUL AIGMAL WOl aunsUL Ay} aseyand (ENs YO.LIVHLNGD
ay]  wpunasay papracad sflogy 1 wol Guninsal o fyns uowdouuod ul ‘o ano fea
Auw up parman suosiad o uosiad Aue jo wuap 1o of Anfur so Kuadoad o1 sfvwep woy Bupsun
J5UAIXD A0 10 's50] Al e jomaid o1 souwmsul asegaund jleYS YOLIVHINGD 4L

HINVHNSNI 40 HSVHIUNA 171200400
HONVYUNSNI 1T°00L00
“puog uawAe] PUB PUOE 2OURLLIOND |

21[1 13 SUAINDO W) dY) apun suolrdlgo {ve wol SNRMs STI0 YOLIVILLNOD
JN1 DFWIAI JOU [IYE ISLAUIYIO Lo [euy Uaaamoy upwied AUy DAY SIYE o ino St

00L00
NOLLDIS SNOLLIGNOD TVHIANID

woalg (s1Hs) sjoeiag o1 s3I0y dp gipe
1jo 1 3feg A upaATY
PRI D1 AN

et

0t Ja g siy)

Aq pafipapmouyar 4qauay 61 QIFI0Ud OL ZIILON 2a0gw 241 Jo 1diaaay

JILLON 40 AONY LIADDV
0T AANSsialva
LI
ey
‘AQ
(s g iy
AT BB AR UANMO

T 210)a0nyl ST HOM 118 J0 touagdwies 1o aap ay |,

eI TR
ajdwos o axm nof pun a10)0q
PAIRp LNHIWHHEOY ) YIlM 23U8PI0I0 U]

sAep Inpuagea AAnNDASUD M OMUOAL D
10 10 UOAL MWD 0) pAHIoN K1y e nok

iRt ] (S LAST SPOTN 0F STIN0Y A WS 10T — AND URIaAT ALOVALINOD

‘0L

JIID00dd OL ADLLON

B0v Wwiog




o L) adrg
SN0} [0 aeRANATN ) 10

0zJ0 9| afieg

QUL THmpurys *au) ‘Buynonfu 6

e 51 asuadxa 4o 550] “>IPWRp. Swinpy yons. Aue jey) papiaoad HIoA 241 Jo dauiiopad ,
woy funnsas 1o jo o sa3) 5Aawionn Taipnjoul sasuadya pup sasso| ‘safinimp i [ *Aarjod AuIqei njpagun
wumie pus woy. muu..no:_Eu pu swade s1y pus YFINIONT M3 PUz YANAO 24! ss2juuey pjoy 10 8590%;] e AQ papiacsd aaue(pq 341 Yua sa1otjod SuiAapuUn o uoEIqWos e £q o ‘palnbay
_u:_:n uwspuy ([ YOLIVELNOD St 19eliuoy 2t jo sumsiaord uopes 13pUL O UONIPPE U] Ty ey Sy oy £agjod Auis v dapun pafluvie ag Aww uonoss spy1 Aq paanbas Aayed Auy
SSATIWNEYH OTIH YIINIDNT ONV HINMO U+T00L00 SA12IT0d 40 INSWADNY YUY 9 1T00L00
NOLLYDLIINIWAANT FTO0LO0 Ak,

1onnue 2imua ay fuunp ao) ul uimal ||

AURINSH] PAINbAL (B “pAPIA0I ASIMIALIO SSa{Up]

+Aped 33110 31 JO WPSUOD UM THOULIA U3pUnaa
suopefilgo-§i1 1o ‘uaiaY a2y Jo 'apn gl sy jo 20 Sjoasay) uoipod Aur o jamnuo)y JONVHNSNT 30 FONVNILNIVIN S 1200400
30 ssodsip astauaio 1o ‘uTisse apsTen Y198 112Ys YTANMO SY1 10U ROLIVAEALNOD 341 S[YIPN

i) UL {104\ 94} JO Suopuod 51 [jam se fjeaoadde 2w

SINTINNDISSY £T00L00 PAYSIQEISD IN[EA D] 1B "DUS AU} IO PAIOTS JIOA, DU ja suoiued a0 & daumINSUL Auadord sy
SUTNALD AU Jo [Eaosttie usnpM Gim puB‘siuaunaeg PrINe au Ul papraoad asimaagie ssajun
“HANAMO 241 01 puce

ajqrIdanan R PSR AALY ||EYS SIURINS JO AIRINS MIU I [HIUN dpRW 5q |[RUE JOU NP paw3ap ‘01213) pangunn Aadosd s1502 2)quuaseal
20 |Pys YOLIVUINOD 24! a1 swausked 2yuny oN HOLDVALNGD -4 A4 wd 3 |jes |18 18aq [[uys YOLOVALNOD ) Uyl "Icuwinsi ans uwii) 9 HOLIVILNOD =y
puaq yans ua swnwsad gL YANMO A 01 Liowanpsnins aq Aow su satjains 10 AyaIns Jmpo yons 1 a1 g pafintunp st IENMO ANJT nRA _.“Bn_a_:_...u aq :ﬁ__n afmizand sny a0y Amjod
£q pauflis pur WS PUR LLIOJ Yans i (SpUoq 4o) puog djqeidaaan un sniNsqs ‘os op 01 YINMO SIYI O ULIOJ YL HOAL AU U SIODRIUOIGNS PUE YO LIVELNOD M UIANMO .::._c 152.121U1
Y1 Wa INoU Jaye: whnn 33 Uy uifiay s YOLOVHELNOD 'SpuDy |BIApa, Lo quuuur apnjaut TPRIZAND 3G 01 J0A, DY UL S pgmen U ST YHANAC

sapundio) £12ng Jo 151] A UIDI PAAOWAI §1 J0 PauLejad 2 O] R0 AYLIAYM U} 2jms i ETVREH I ATHT RS THTR] 10 uossad. ou [nun 10 aprw uaaq sey uawdrd [oUl [DUD 3DURINSUL YIRS
uy sS2UISNG Op 6] FN K11 £350] IO 1dnrjuTg PaIRp §1 PUBE YINS Auu uo Aans v Ay AuR T §) tim ul o) “w._u]_u DELAUDYIO 20 K] naegg

cnsil Kpadoud  (ong

ALDINS 40 AD1dNUNNVE ZEC00L00

FWUALINIOC IABIUOD) YT UL JOJ PR([ND ISTAIINI0
uad 12410 107 ATRISA0D 'SSO| PAINSUL YIRS JO 1 NSa1 ® se parmbal
suadwoa SjqruOsYal apNJUL [eys 1] SuAuAIMbal ajqamdde
AU JO 121003 AQ POUCIIIT0 1

OLIVILINGD 241 £q suog aq [[e1s spuog asay) a asuadya ) ssajun pannbal ag jou [[nys
'0LS JaquInN Ju[nod) ywaumeda Anseall oy ul paysand SO, ,SpUog |B4APA] U0 dgridaaay SPOLASS STNIDNG Jo Lo
satuedwo]) A1Runs, JO. 1§ WaLNG Ayl U0 pAum pus pouLiogiod a6 01 5] HOAL S BIYA Ul
20015 23Uy 1Y SSAUISHG HaNS 1ansim o] pasunal] Autduioa furpuag Anodios @ puT HOLIVILNOD
ay £q painaaxs aq IMYS SPUOq Yang  siusnoog 1oenuny ayp- £g papuacad ylop A1
J0 UDIINDAXA FYL UY S|UUAIRW puE Joge] Fuikjddns suosiad [ju ol JOLIYALNOD 2 Aq uauiked

VoW ‘WSHEPUIA ‘UYL UAWIPADW Yywa ‘poopi ‘afniaaa
Ayd pue-2u1y jo sjuad g suede amsu
) YSU-|[RUR U0 3 [jEs a0

s pun afiwaaos papuaya apiaoad s

dusoud aiy1 uodn pun ‘swawnsag] 1RNUS) AN Jo Susw@Ifin pun ‘SUONILPU0D ‘SULIAL 'SIUTIIA0D
mU3pUN ([ JO YOLDVILNOD 23 Ay asueuniopad ay) uodn pauenipio 'aud 13eauo) a4l *(00'ES paaaxn
hc Junowt 2141 03 juaba swns Jeuad Ul PUOE IWAWA B PUR PUOE] AIURMLOUA T I YANMO 31 o1 10U SHquanpap ajqeandda Lun yim s1snq js0a Awaan|das 1 un 1l A0 oA anua

[SILIN] CPIREAVY JO DOUON a1 Ja, .n_uu.a._ auyy Jayn sAep {p) U U

M RS WOLDYH.LNGD ML 34 doy Q1431 suonealpow uonbosgns Aue snid 2o 1onnuo?) [eu 2y of [enbs Jwnoum ue ut
AOLIVHLNOD 241 "Papiaoid astausyio ssajuf) - A LTHIJOUd SFI1C00L00

SANOE 40 NOISTAOYd UZconson
20UaLIN230 3l U0'Q00" 1§ UL 553] J0U JO JUnoun: 2FuS PAUIGUIOI B Ul 2UmInsu]
IS SIUAWNI0Q 19N0UD] 3SAYL Japun —.-h:._..._ﬂu_hun oA A
uansauuea wr yrane fukojdun 1o ‘yeone umo st uisn YOLIVULINGD M, - LIVIOWY

ALRNOAS LOVHLINOD TT'00L00

1200400

-Japunaiay su 0 £ue o YOLIVILNOD AU 2431|3403 PIay 2y Jou s
i ||p Avd ol Aueduiod aauransiif AUz Jo Sunjin] 1o AARR{ING ‘ADUSANSUL TutaY AR sad Ui ABUIS PANIGIHOD GO0°000* 1S BT S5 10U S
oud 50 YOIOVILNOD O AQ PaLLnD aq.0) surmnsu; o) se sjuawanbal oyl jo sanaadsawg pue ‘pan

PUIOTI PALIMD=Eo
‘paumo Tupnjour aoummsul KIRGET S[IGoWDINY 24 jsuoyaidwiod - ATEOWOLNY £+ 1200400

YTUANSHI A0 ADNAATOSNI fIT°00LOD PAIIAND DIT LD
Jo uoyedwos jo siep Myl puokag seak (1) auo o1 dn padodal swim| 1eg yans uoisiaod

1 ] 102 [uys Aajod 2 p U
saianjod yong uE:ﬂ: _E_u::_w_.ﬂ_ PauI aq [[UYS ‘SAANWWOD KI0BAPR ___Ew aaoge pannbal 2oumINEYI JO MITILILIDY I 'SISTQ L SpUUL SN, B LD pEW 8] saunsut
0A paZUOWINT PUE wuumc__._Eu $1921130 pau ) P2 SIg) g1 1anaued- s o1 Surdjdde se pau@isap ag fjeys yoiga 2wTATe GOO'N0N'ES Ur $3)
1 Sunom ajym pue ‘SN MUBWRISUL pUR Sanpoying _m_:u. pmedap _ pua 100 pum “aauanmaao aad i PAGWIOT QOOTO00'T§ UTYL S5 10U J0 S 1A (saadojdwa
Acud :51 Japunasy paambau sapsnjod asuninsut Hijge papaup Aanfin jruosiad puw “jannuas s Js;..j_u_._; [emonues .mEﬁE u::ESuu:_._
‘annwnsuy A

ner Een .;._,.,___z_uac_“_.u - GAISNAHTUDNOD T IT00L0D

paansul da0gR ) 0] AFTIAA0D

ST |34 5B 51091
511 Jo cdoas ay) ul
UAANIDNE J_mz.)fu EUtRLUHE

QITANSNI TYNOLLIaay LIT00L00

boL0O 00400
NOLLOTS SNOLLIONOD TVAINID NOLLIAS SNOILLIANOD TVHINID




e

Lawary

“SUONIPUO.) [EISUAL) DSAY JO
5 @ Ay A YOLIVILNOD
0 a¥uadxa [RUOIPRR U] HOLIVALNOD
ppr yons jo 2uruuopad ay1 jeyl $aA3Rg

S1°00L00 PUE ] 'DDLOD SUONAASANS Lf PAPIAQLE SE 2I0J2521 U
a1 *OWILL, TOWINOD) BYL 1O LOISUIIND T OF ) 89
Y1 SIA[OALL BIAIO 10 YINMO 241 AQ jlom jou
AOLIVIINGD 21 JT "ji04 jouonipp yans Lie fu L
2q [JEYS JOIY] AIN0U UINUAL IOTHUOT SN JO UonNasxa ayy o) Joud sjusmnaeg [@mue;) 3
Ul pMou 100 sLYINMOD Y1 10 SO LIVELNOD 19410 Aq o jeuopippe jo 2dunuuoad 3y

FHOM TYNOLLIGAY A0 AJLLON NI LLIMA

“SHAN YUA IO SUOLIVULNOD
A Moujpiood  pue 10uued Apadoad qeys pur ‘jdoam Jo wounoaxd i pue  jusudinba
PUE SELRIEW O a3mLS puE uopanpudut Suy oy Anunuoddo ajgenoseal ((qom jeuoiippe 3y Fuy
-uuiopad 81 YANAO A I HANMO 2Y) 10) s1oenu0a yans of sanad am oym BOLIVILLNGD
10410 2 pioje [ YOLOVULNOD A4L  “asoy 01 Jujuuis suotsisord Suiuimiuod SpeU0d
231430 12] Aowr LN MO 31 10 1290014 911 01 patujal Juoa jeuouippe uuo)sad Anw YINALO AT,

WAOA TILYTIY LOAM0Ud TVNOLLIAaY

winEn) pui tonnaaka tadosd yans 1oy g
JOM Gans u1 S0P Aue AHNIONE Ay 01 woda Apd
Ayl UOLIVILNOD o fue jo ios ai wodn
aqi o ued Kum, jo s)nsa J0, uonnooxy Jadord gy g M NIoAy DUl BUIPIGOd
pum 1226u00 Apadosd [uYS PUR SHOM JJAL] JO UOANIANA UL PUR SEUANW 2B Jo AFeOIS P
uananpanut a1 soj Alunuaddo ajquuoseal SUOLIVALNOD 12110 PRYT [1BYS YO LIVILNOD
YL, 193{04] SIYI UM UONIIUOD UT SIDRINO2 J3YI0 1) 01 T Ayl 83423831 YINMO UL

1) dapuns

SLOVALNOD LO:r0dd MAHLO

SLOVUINOD FLVEVJIAS

“suonual g so sufiisagg wapag aduny) 'shanins spodas

st jo. nacudde so uonmuedasd A Jo mo Suisur saakoidwa o siuadn wm._x,az_ozm_
243 J0 KN{IgRI} A4 OF pUIIND 10U |jeys ydedTeied s1) 5pun JOLIVULNGD A Jo uonedige -y

ALITEVIT WAENIONA

auag aafojdwa raygie 1o Han jyauag Q1gesp - siar tonrsuadwos suaupom
Japun Jojaenueaqns AU 10 YQIDWVALNOD 241 10] 10 £q ajquied siyauaq 10 uouususduios
‘safinwep jo addl Jo u Aug £q Aea Kue up pay aq 1ou |jeys vouridqo
NOINILYIIRPUL AY) *3jqri] A Anw wRy) 30 Lur S190 asoym 10§ suofun sa wap jo Kue £q pafo|dun
Apoanpui a0 LpRadip auofue. o doienuedqns. Aun JYOIIVILNOD 241 Jo sakopdun Auw Aq
‘saafojdu so susdu ga jo. Aue 10 YHENIONE SYLI0 YINAD 3 ssumde s (o pue Lo op

SLIEINGE JFAOTdWE ONV NOLLYSNAJIWOD 5.NVIADTHOAM

aqey|

20 Aew wayl jo Aue s19i 350M 10 duDAUE 40 WaL) Jo Kue &g padojdwa Kpmasput
auaAue Uaiddng Jo J01RHUOIGNS PUB YO,LIVILLNGD ) J0 UDISSIW0 16 130 myj{im a0 uadiFou
Aue Aq ued U7 J0D0UM U} PISNRD SIPUR Moyl Suljnsal agn jo sso] a1 Suipnjaut Luadosd
aqfium jo vapanssap s o1 Onfu] o1 Jo “yimap Jo asuasp Cssayals Onfu fpog o agemngn

EET'00LOO

<ST00L00

'ST00L00

ST00L00

£eT°00L00

T 00L00

00L00

NOLLDUS SNOLLIONOD TVIINTD




o

“HIOA BY] O JusWEUaWLIos o) sopd Ausdwlod ARjRn Y2es yim Juaweal6e JUaWaRING Wiel
%QG B 8IN38KB |{BUS ALIMOHLNY T¥J0T 8yl "SIBWQS? 1500 puB ub|Sap LOJE30ja) B AUIULISIEP O}
JBUMOG AJNN PS123KE B4 LM UORBUIPIODD (IBUS A LIHOH.LNY T¥IO1T 8L suojeoojss Ajijin asnbai ubjsap
SOM, S ALIBOHLNY TwO0T 84} PINCYS "suojenojal n.Aue BZIWUIW ([BYS Sop el jo ublsap au)
‘OL}-8-g4 apog sAfjensiujwpy Ue)n ‘UojiEso|pl jo JS03 aly). jo Jepulewsl aiy Aed o) pexnbal s| Auedwos
Ann ay pue "Aemjo-ybp AemyBly SyEs a3y UM painbay uofeooia) Aljioe) AN Aue jo'isoa sy jo
%408 1502 3lop 2101 8y jo ped se 'Aed o) painbal s| A LIHOHLNY Y001 2w, TSO6Rese@g Ann. L

‘P& Hed ¥4 Gf Yilm 9DUEPIOI0E Uj 0LFL 4013 SEI0I0 ug
Ausdoly |2ey pue acuelsissy uajieso|ay wuoyun BL jo sudjsinaad ay) w Adwod [BYS ALIBOHLNY
30T A sapianae uawaeseds|p pue uopisinboe Auadoid |ga) s04 TTORSMboy Apedoig [eag] ‘8

‘Joy UojiBYjigeyay ayl jo £0g uolaes Japun paynbes se pUB "W MHS pUe Bajisnp
0 wewyadag "g'n AUy Aq paniojus s 'y x|pusddy ‘o8 HEd Y40 BZ 18 (SvVaY) SUlIRping Algissaany
1Y sagqes|q) G susauewyey; Jad 'sapjigesip yiwa Suosied o} 8|gjSSe908 8q |[BYS SpUn| |ooyos
O} SEIN0Y B{ES Y]iM pEYOTUISLIOD 510ajo.d Buniongselyu| TEaRIIGeS|g Ui sUGBIag O 8|qSso30y B

*LOaN Ag vonnausipas o) Weibold [00YIS 0y BINOY BJES BU) O} YOEQ 1I3AS! |||?A
unuspun ue uj Bupjnsal o ey jo uonajduios sy 1e Gujujewes spuny Auy TSUNIEPUR PRI "

uswaaibe s} Jo
uofheulw.a) Jo uofelidxs ay) sandns ||leys ydelbeled
W_CH ul CD_HMO_.._._EEWUC_ mr“n_l quawaziby sy jo uoRauuLE) 1o uopeldxa

BU)) annins j|eys ydeifiesed S|y uj UOREIYUWBRL] BLL JOY Alunuiil) [BUSINLAA0E) BU] Jo suoposoid
ay) jo Jenjem 8 Se penjsucs aq jou jieys ydesBeled sjy) -ydesBesed sjy jo suoposjold ey o] as)) Bulnb
U0|SSIWo Jo uojjoE By o) saydde 19y PES papiaald Yoy AiUnwi| [BIUBLUIBASS BY] Ul YO} 135 sjunowe
JE|jOp 2y} oy ps)iw) 5| Ajjuwapu) o} uolieB)qa ey ualusaiby siy) J0 Jelew yaeans Jo/pue aoueuoad

B Y UCRIEUUOD U] seRAn|dLWwa 10 'sjuabie 'sIa01j0 S1f JO SUO|SEILIO JO 5108 B1() JO SUDSS|WD

40 SUDRIE 5] 0} PeIE|R 10 woy Bujsur sUonoe pue seey s ABWONE SIS0 'S|NS ‘SuiE 'sabewep

1le pue Aue woy Aued Jayio sy SSAjWUBL BABS pue pusjap 'ijluwapu) o saaibe Aued Laeg oy
Auniww) BluaLLBAcS Byl o) 198gns sejue jeuawwanct Wog sie AYg pue 1 oan AINER ‘g

‘Juawo.be S|y S}EU|LLIS) PUB [BMBIDYIM JO BLuj) BL) 18
swa)| peanidde so) papuadxa 1ou spunj JLeIE aiy Jo ubiuod Aue pungel o) ALIYOHLNY 1YD0T au) aanbss
PUE JUBIE BL) MmEpYim AB ) ‘920U UB)jlm SABP OF LUODN AUB JauLEW snogipadxe ue ul Buipassoid jou S|
HIOM Bl suWIAAR LOQN PINOYS "WYY SjGEUCSES) B L] PUB JAUURLY SNofj|pedxa UE U] Uofanysuoa
ay) a1Edwea o1 sealbe A LIMOHLNY TWDOT 8l 'uolonasuoo jo JUBLESUALIWEd uodn ‘psjeule)
aq |ieys Wewsalbe sy pue '1gon wol isenbes vadn syopq BY) Jo) uojeco|e Welb ayl ysinbuyss
% ALIHOHLNY TvD07 24 'peme Jueub jo 390U ay) Jo alep By woy) pouad Jeak 7 € UyIM Hopm
a4} JO UoRoruisUDa pEILBLILIDS JoU SEW A LIHOH LAY T¥J0T 84 'uoseal Aug o) §| Uoponaistuog ‘g

oM 8y
no Autes o) Alesssaau aue yajum 21eAud pue aqnd (iog ‘spue| (e Uodn JEUB o) JOISERUGY PUE ‘|UB|NsUO
'L00n 104 suojsiaoud fj2 ajEwW pue o] 559308 sajusiend jjeys A LIYOHLNY TYJO1 8L 55059y b

*ALHOHLNY Y201 2yl jo Ajjgisuodss) L) aq
lIeys ssbesanc Pafold "ALMOHLMY TWOOT U Ag o) pled pue paunauj SIS03 Jo UOREIUAILNA0R
Bujpnizu) 'gg1'AkLS JustiessBe S| jo Junowe wnlwxew au) of dn 'lodn o uslUBsNqW|s)
Joj 1sanbal e jwgns ' L.oan Ag |eacudde pue uoyoadsuy (Ul puB Siopd 8L Jo uojeidwos uadn )

SZIWY0EL 'QID 6L0L) NId (PSSIGELS-G H10afoig
61 Ad 100435 0] S9YN0Y BJES UlYIEAET Lapdlosag uoeo0T 198{0id
AID uppRAERT [RoLny f2ooq
<> Jaguwnp uoyeaddy
RLOZINITO POSADY

ebeusw Jy6isiaac ) oan peubisse syl ym |jeupioo] B
“0)a 'sjusunmdap
syom ajignd pue Bupeauibua 'spea) jeoniod ‘spesy juswpedsp “ssunco [ebs| ‘Suoissjwwod
'sjipunos fjunwiwios suofpipsun| [220] BUYl Y- sioedw) pue suajsipsp ‘SiElEp BEUIRIOOD P
*Aienb pue sy 1ebpng 'einpayas ‘adoos yopp aBzuey 3
*SPJEPUEIS | OQN Uey) je)ealb
40 0] [Bnba s| 3 J1 5PIEPUEIS §,ALIMOHLNY TWDOT ©).J0 SPIEPUEIS 1OAN ) 340M 8y) Jonnsuon g
‘sjsenbel Aed jueyinsuoo Guinoidde Bujpnsuy sLop BY) O pajeR)
souewiodad yauy-easiano pue Jabeusw 1 Bisiaac uElNSUOS Jo JaBeusw yBjsiann ue epoly B

‘S2fIf||qisuodsay Ajouiny [eaoT

"0S1'L11S O JUNOWE JUBIG SL) J0 WnWixew alj o) dn 'ALIHOHLNY
Y007 8y esinguwies 1oan Aq jeroidde pue uepoadsu) Buy pue Wop B4 Jo uoheidiwea uodny ‘o
‘uopenul o slojaq juawaaiba eajeledoos e sseooud pue aiedeld g

RICTTE I

4oj ssasoud 1noesojo pue *Uopeb ‘s)su 'SinpsLas ‘adoos o] pejeial uojeu|plooa Gujobuo Yim
ALIMOHLNY Y301 ay isisse o) Jabeuew yybisianc ueynsuco Jo Jefeuel yBjsionc Ue apinoig ‘8

sSepliq|suocdsey 10an

"Baualayal Aq peielodiody) s{ 1By ¥ YqiuXT 5B payoena 'uonrojdde
ALHOHLNY W20 341 Ul paguassp s} juaweaiBe sy Ag paisaod yiop 8] SHIOM J0 Uo[dioseg

‘L
:smoljo} se eaifie saped aU) "THOITUIHL "MON
ANINIIHUDY

‘pauvoped
84 |[2US HoA) BY) BISYM SUORIPUDD PUB SWIS) 8411N0 185 O] Bpeww s1 | NSWIIEOVY INLYYIJ00D SIHL

pue wesboid [00yos o) BINCY BJBS A JO
sasodind pejejs sy enies Aljeoyoeds 10U op Jey) S198]0id Joj pepuadxe eq 1ou AEW SpUR) 21E1S 'SYIHTHM

pue Yjuewsaile sy U paguosep Yop, 84 Jo) SPIEPUEIS pUE Sainpadald

weifialg 10an aiqeddde 8 ym Aidweo of eqgaasbe s ALHMOHLAY T¥OOT 2 'SYINIHM
puE !s|uBlLBLea 58202 aljqnd BAey Jey spue| ajeaud Jospue Ayue o)jgnd B Aq paurmo Auadosd

alignd Jayya 'Aem jo suBu oygnd s 2q fleys spuny ojgnd Buisn s1sfoid aumonSEAY 'SYIHIHM

Pus (,4o/n, BU)) S8 ODE ©f G-HS 184S JajuaD PUR YHON 00S O} 188115 J8juaD '19aas ujein 18
10eY3s ) sjafalg pue e o) Sju=pnis Joj Ajajes eaosdw (M jey) joslold PeIERI-BINaNASEIL) UB URUEL
pue ‘jannsuco 'uBisap ‘ueld o) seXi8ER A LIMOHLNY T¥207 &t ‘Aapes aiqnd ja 1saiaiu) a4 Ul 'SYIHIHM

SvLID3y

"ALIHOHLNY D071, TiD UpPeAs pus '(,La0N,) Loleuodsue), jo Juawuedsg Yeln su usemieq
puUEAq'gLoR " Jo fep T sy o) pessiua puB apeW Yuewsalby aaeiadooD s L

ST00HIS OL SHLNOY AIVS
LNHAWIHIOY JALLVAIJ00D
STLPY0EL {010 BLOLL NI (#SS)661SS efoid
GLAL l0ayag 01 5aIN0Y ajeg UppaART :uondussagjuoyesoT yafold

A0 uniieAET [pouiny |esa
<> Hequiny tojeo)ddy

ﬂ,v«du\mmaiﬁ .IF\\. N.\“_;.GE e ‘_@vuu__baﬂ_\%..

RINTATIZ0 POsY
T
-

: e
mmm.w\wa_u qmuuuw.._.ﬂ‘mwv _/frlll‘\/l\‘l/\& x\\



awepN paiupd

‘#eq aoyjQ Jajondwo) epiL
g

UOSIBOIOL YaIy  -@leN pPajuld

@eq Jojaay|q uojBay o)
g

s)ie|s Aey aluey paiud

:ejeg aeBBuep 198{0id 8L
81.0Z/sZ/6 :Ag

NOILYLHOdSNYH L 40 LNIWLYVHIa HY.LN

Tyl SR N plelary  (IWBN PRIUNd
3eq FT T

AT T FXFY] ¥ A/ x %ﬁm& b

A2 uprape]

‘uslipm BATEE I51Y JeaA pue ‘yuow ‘Aep ay) Jo se sJao|ljo pazioyine Anp
431 Aq penaexe 8q 0] syueseld Bsay) PASNEa BABL 01818y SaILed el 'SOIHIH L SSINLIAM NI

SEH¥I0EL Q1D 6L0LL ‘NId (pSGI66L5-S noaloig
LA [00LIDS 0] SaIn0y 8jes upiaAeT :UondUIsSeq/uolieaoT 1aa(aid
A1 uppe e Aioyiny (B007
<> Jaquiny uopes|jddy
BIOETICD pRIpEy

“SHRAIBIUNOD L) juswaelbe sp) eynoexe
Aew sejued ay | qusweaibe. sy} ojuy 1ajua q) Ajpogne 8y} sey |t 1ey) sjuasalidas Auad yoeg

w

‘sa[ued ay) Usamiaq
diyssauped Jo-‘aimusn juof 'diysuolieje) Aouabe Jo adf Aue eeRID Jou se0p |Uswosibe S| '3

‘plieA Jo Bulpulg Bq [BYS JuawapiBe UDLMA SIg Uy
PaulE|uDd 318 18 ALed seyye AQ BpEW SUBLWBINpU) 10 S8S|wWold ‘Sjualua|els ou pue Japew
J28fqns auy of joedsai yiwm sejuBd BUY; UBBMIBT JuBwWaaiGR alUe ay) SUEIL0D juBWesIGe SML ‘g

‘JuaweaJbe siy o) JuaWpUBWE
U jnoyiim juawaasbe sy Jo suus) 8Y) jo'apisino 198 Jo ‘ulaisy pagposep ssppeden auy)
Pasaxe 'ujsiay agosep swalsAs aui 0} sioedw) axew |eys waweeiby sy 01 AUEd JBYIEN

o

“JusLWasIGE S|y} Jopun Gujsue suopebygqo Aus wol) Aued ieu|e pseejel jou i 'Me) Ag Jo
‘uawassfe s|y) uf paplroid sapawal Jo sjy6) Aue aspiaxa o) Aued Jeyls Aq Aejep Jo ainpey
40 'SUD[JIPUOD PUB SWLIDE ) jo AUB jo 8aueydilios Jas uodns|su] o] Aped Jalge jo auney ay) g

'Aued Jayjo au) jo 1sanbar au) 18 JustuesiBe au Jo sasodind pue juajul BY 1IN0 ALes ol
Auessaoau Alqeuosess aie ey sjoe sauun) (e wioped pue ayeuapun o] ssalbe Aued yoeg 'y

isuo|sjADId 194ig ‘Gl
‘pAnaaka § Uawaasbe sy
Yajym ug seed [@as|) sy} Buimojjo) JeaA [BosY pUDDES BUY) JO @SO0|0 Bl AQ pBUES jou 5| usyedapun
| BupseuiBua UBISER S Uoium Joj Jaaloid Ayl Jo uopanssuod 18U ueae By Ul '1oan 4G "3

Juewazibe sy yo suoisianad By §o uvoialdiuos Lojaeyspes uadn -

[=]

ALMOHLNY YO0 aul 01 @3jiou Uajium uadn ajeg ey jo 9ousjusau0d syl o) 1oan 4g D

‘uoheujwe) Joj suoseas ay £)ads jjeys pue
PaUNBA) §) SlBUlULB) 0] UBJU| J0 BIROL LA “S3ied BU] JO [0U0D B} PUCKE] SAIUBISWNDID
49} @pEW Bq |IM SeouUBMOle aqeuosesy uawsabe S|y jo sucisiaoid BLY Ul UUDY 18S B
suopebygo sy Iying o) saied eyl jo Aue o ainjle} 10) ALIMOHLNY TYD0T 31 10 Loan Ak dg g

“Bupiea by 'seued oy o Juawsalbe jamnw kg -y

1SMO||0} SE pajauLLa) 8 AeW Juaiues:By sju), TUOREU|WIe €l

“EOP'0LL PUB BOY'0L 4 M40 EE Uit Adwod jsnw A LIHOHLNY W30 oL ja posodsip
Pue s5a0xa pasepsp s|.Yiop 8y) jo yed se penbae Aeguy Apadod [gas JeLy seuwaiap ALHOHLNY
WOOT BH "SPeBU JopA BuYi o) sse3%3 palapisuca Apadoid eas jo sapojueau) Ajpuep] yojum *spiadsl
luswaBeusw Auadoid aney pinoys ALIMOHLAY YO0 841 "EOK OLL PUB 60p*0LL H-O EZ Ui Aidwios
lIEYs ALIYOH.LNY YO0 8w siesods|p Apadoud |eal Jo-| [SPaoo0id 65e01/es00s]a AR Jo TBId  “Z1.

“[BADLUBI MAUS SPN{3L| |[BYS SaUBUDILIBL
sy *Aypae) uepisapad Snapsezey-Lou pue exndos e alemadiad o) paliedsl iojpue pamaum 'pAUEIURW
8q 0} juawaaibe aaelsdood s} Aq pausADa syjemanls Aug asnea ‘aauBuipio Aq Jo Apoeuip Jale jeys
ALIHOHLNY TYOQT 8y uawaaibe sp Ag palanas yop ay) jo uonedwoa uodn [@oueUGIOlER L

SELPO0EL :QID 610LL NI (¥S6)66 LSS 9sfoig
BLAS [9043S 0] S8iNOY 3§25 UBIBABT :uoydiosag/uojeno T wafold
Ao uppaABT [Auoyiny jeao
<> lagunp usfeojddy
RIOZEEIED pospay






ORDINANCE NO. 2019-

AN ORDINANCE AMENDING ORDINANCE NO. 2917-09, AND PROVIDING
FOR AN EXCEPTION TO THE SALARY/WAGE SCHEDULES PROVIDED
THEREIN WITH RESPECT TO GRANT-SUPPORT PART-TIME EMPLOYEES;
AND PROVIDING AN EFFECTIVE DATE.

WHEREAS, in 2017, in Ordinance (Ord.) No. 2017-09, the Cﬂ”ﬂ]s,up
salary/wage schedules for full- and part-time officers and employees; and

employees was Forty-five Thousand Dollars ($45,000.00) per year and'

WHEREAS, the cap adopted therein for non- speciﬁ;ﬁ?rﬂ“ﬂﬂh-'
part-time employees was Twenty Dollars ($20.00) per hour; and n

il ';[“ig WJ

WHEREAS, the City police department recelvéil%ts from,.uﬂ&lme to time, to
cover the cost of hiring part-time police officers, inye tlgators”lh‘ d detectives, where the
prevalent rate of pay is or may be mgmﬁcantly‘g[}ugh ;\!m an the Wourly rate provided in
Ord. No. 2017-09, to include but not be 11m1tz,, to puh | c saf!ety ofﬁcers hired using
special DUI shift grants and grants for the i

WHEREAS, grants are or may ﬂe avallhble

portion of the wages of City employees in other | f ‘!r%ents of the C1ty, and

Ii ﬁ'ﬁ.ﬂ
WHEREAS, the City %L& | deems it to be in the best interests of the City and
its residents, guests and busi. fies fes tiia' qlnd the salary cap for grant-supported part-time
employees, to take advantage/'c gch g;rﬁ its when available.

||\ ‘ . '
SEﬂﬁi’,ON I: AMENDMENT TO SALARY SCHEDULES.

J 4
forth in O}ﬂl;lance No. 2017 09, a Subsectlon C, entitled “Grant-Supported Part-time
Employees of the City”, to read as follows:
c Grant-Supported Part-time Employees of the City

For so long as he/she is covered by a current and applicable grant,
paying all or at least seventy percent (70%) of the cost of the salary
of said employee, a grant-supported part-time employee may—as



ORDINANCE NO. 2019-

an exception to Subsection B above—be paid a maximum of
Forty-five Dollars ($45.00) per hour, not to exceed Forty-five
Thousand Dollars ($45,000.00) per year. Once the salary is no
longer covered by grant, as and to the extent provided herein, the
salary provisions and limitations of Subsection B above shall
apply, should the employee continue his or her employment with
the City.

SECTION II: REPEAL OF CONFLICTING PROVISIONS.

All ordinances or resolutions, or parts or provisions therg: f?’[-‘;s
provisions of this Ordinance, except as set forth spemﬂ:ﬁ;ﬂ@lly in Sec
||

repealed to the extent that they conflict herewith.

d@nﬂlct with the
tujp I, are hereby

»‘E

SECTION III: SEVERABILITY.

e J

The sections, paragraphs, senten gs H' uses{ a%id'=“%)hrases of this Ordinance are

severable. If any such section, paragra , sent nce%. clause, or phrase shall be declared

invalid or unconstitutional by the valid Jud : or decree of a Court of competent

jurisdiction, such invalidity OF iy cog;stltutlona ity shall not affect any of the remaining
sections, paragraphs, sentenﬁ" m !es or phrases of this Ordinance.

<§Iw l jHI
ﬂ!l\ Jlmw H
SECTION 1V: EFF ECT:IVE

] S

, ty Council of LaVerkin City, it is necessary for the
preservation of thﬂﬁl leace, welfare, health, and safety of the inhabitants of LaVerkin City
that this Ofdii g & effect as soon as possible. This Ordinance, therefore, shall take
i Wits passage and first publication as provided by law.

S SED AND ADOPTED by the City Council of LaVerkin City this
,2019.

RICHARD M. HIRSCHI, Mayor
ATTEST:

CHRISTY BALLARD, City Recorder
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LA
The Utah Office for Victims of Crime recently completed the 2019 VAWA grant screening ana aézﬁoval
process. The LaVerkin City PD grant application has been carefully reviewed and will receive $53,422.52.
Below you will find an itemized list of revisions that need to be made before your award can be
finalized. Any other changes made to the grant besides what is listed will not be considered. We
commend you for developing and implementing victim service programs and look forward to working
with you during the 2019 program year. Application Sections Applicant Prafile;Overview : Application
Overview;Overview : Drganization Contact Information;Overview : Project Abstract;Budget
Details;Attachments : Business Forms;Attachments : Attachments;Attachments : Notes;Miscellaneous
Application Title City of LaVerkin Application ID AP--209 Funding Opportunity Title 2019 VAWA RFP

|
I
|
1=




1/16/2019 Application View

Application- City of LaVerkin

_ (/a0tt0000000hICOAAIsdip=vw) =

D Applicant Organization Status Days Left
AP--209 LaVerkin City Palice Submitted to Grantor ) 0

External Organization apply for the Funding Opportunity Announcement (FOA) by creating an application. Crealed application is internally reviewed b.,..view more

$Budget  MRevisions S Attachments ‘D History

Funding Opportunity ID @ Grantor Organization (i Application Deadline 6y
AN-005 (/a1St0000000HGIBEA4) uove 10/17/2018 05:00 PM

Application Title { Applicant Crganization Applicant Organization & Project Director/Principle Investigator &)
MName_Announcement Title) LaVerkin City Police Tiffany Mower (/apex/ProfileRadirect?
@ id=005t0000001 gSJyAAM)
City of LaVerkin
Project Period Start Date Project Period End Date @ Total Program Budget (Auto-filled) @
THE2RTG e Bl FASTte 12/3'1_{_20_1.9,_ Oy SRR AR ) | $53923.93
Requested grant cost including indirect (Auto- Submitted By Attachments
filled) Tiffany Mower (fapex/ProfileRedirect? Manage Attachments
@ id=005t0000001gSJyAAM)
14 63
Submitted On Will the agency use indirect grant cost? ( Please
10/10/2018 04:00 PM review the indirect cost form attachment very

carefully before declaring)
No

Project Description &
Strengthen law enforcement response to violence against women crimes.

i \ivf-’ﬂdfa-Wt_GOQQGQquxEAK&RafreshBeh-avieur=muil&-Ta_l?leN_ame-‘-AppIieatiﬁms&Jfableﬂiype:ﬂextakaie&wmw7— —

= === =




1/16/2019 Application View

Application- Clty of LaVerkin

_ (/20t0D000000NICOAAIZisdtp=vw) =

D Applicant Organization Status Days Left
AP-209 LaVerkin City Police Submitted to Grantor 0

External Organization apply for the Funding Opportunity Announcement (FOA) by creating an application. Crealed application is internally reviewed b...view more

I Overview B Revisions N Attachments "D History

Match Percentage
68.15

F:‘ .lAp;"':a'an B'_.:‘gnt

Please click the (+) sign below to insert the budget details.

Support Year BudgetPerlod Start Date _ End Date s A Actions

@ BP0l Fiscal Year{2D19-2019) 01/01/2019 : 12/31/2018 | Edit

6 Proposed Uses of Total Funds Application Budget(9)

#"-g Cahgoryﬁama E o Grant_ [n-KmH match‘ 3 ﬂash l!atr:h 3 Tcm _ Actions g
1 Persannel o ' §27,840.80 s000 . $ooo - -5-27,540.50 [),‘
2 Fringe Benefits $3,702.83 $0.00 $0.00 $3,702.83 [?.'
3 Travel $0.00 $0.00 $0.00 s000 (&
4 Equipment §0.00 $18,650.30 $0.00 $18,85030 (&
5 Supplies $0.00 $0.00 $2,860.00 $2,860.00 C’f
8 Contracted Fees $0.00 $0.00 $0.00 $0.00 E;;'
7 Training $525.00 $0.00 $345.00 $870.00 (&
8  Other $0.00 $0.00 $0.00 000 (&
9 Indirect Costs $0.00 $0.00 $0.00 $0.00

Total $32,068.63 $18,650.30 $3,205.00 $53,923.03

e

’ Mtps I.’utahgrarts_utah,gmdap.ex!Appllcatlo.nVJ&w?iﬁ _a1YIGIJGOQOOEﬁﬁxEAK&Refresthhavmur:nuﬂ&Iameﬂame_ Apglmahma&]‘ablsﬂpﬂ ﬂﬂ&hble.&.m U'l

s e




1/18/2019 Application View

AdtiEne

(1) List each Grant funded employee by name; put "NEW" if employee has not yet been hired
(AppiHtHtiokiCityrobtavEnkins this employee works at your agency
(3) Identify the Grant funded employee's position/title
(4) Indicate the number of Grant funded hours the employee will spend on the project(These are the nuF
(5) Indicate the hourly rate of reimbursement

Include only those emplgmm@%%mmogram and whosgysglgries are paid with STOP Grant Forpja gragt monies
“S)TEOEECh agency will be required to I!{eee{ tﬁl{i& urnentanon of Grant Per: unne] & Fring Beneﬁ expenditures(e. % time-sheets, check stubs, activity

gaOﬂOGGUUO iCUAAI"IS?lp—W) =
requeslting Grant to pay,

log, et mitted to Grantor
A PERSONNEL :
_E’C-
Total # of Requestat”
Name : Agency Title Grant Funded Hourly Rate Total Salary  Type Actions
y Hours Hours i
= gr New Hire 1,040 Specialized Detective 1,040 $26.77 $27,840.80 Federal 1

Please click the (+) sign below to insert the budget details.

Support Year Budgat Period Start Date End Date Actions

@ BP0 Fiscal Year(2019-2019) 12/31/2019 | Edit
@ Proposed Uses of Total Funds Application
# Category Name Grant Cash Match Total  Actions
1 Personnel $27,840.80 $0.00 $0.00 $27,84080 (&'
2 Fringe Benefils $3,702.83 $0.00 $0.00 $3,702.83 —[3'
3 Travel ' . $0.00 50,00 $0.00 000 (&
4 Equipment $0.00 $18,650.30 $0.00 $1865030 (&
5 VSuF;pI}es $0.00 $0.00 $2,860.00 $2,860.00 [3'
B8 Contracted Fees $0.b0 $0.00 $0.00 $0.00 Gﬂ'
7 Training $525.00 20.00 $345.00 - saro0e (&
8  Other $0.00 $0.00 $0.00 soo0 (&
9 Indirect Cosls $0.00 $0.00 $0.00 $0.00
Total $32,068.63 $18,650,30 $3,205.00 $53,923.93

[vuUl

: https:rﬂinghgnants.utatt_._g_]oylafexmpplicatian{eV\{?id-



119/2019 htlps:ﬁutahgrants.ulah.gov,’apex/DynamicLayoutPreview?id=anlDOOOOOODWUaAAO&isPreviewLayoul=Erue&Iay0u![d=a0lt0000000hiG1 10

Preview

(1a01l0000000hIG 1AAIZisdtp=yw)

DA l'\'.e'Quired.VAWA Questions | . : ‘- Eae & I ;
1. Type of organization (Choose the ONE that bast applies to your organizalion)
Other Organization Type
2. Is this a faith-based organization?
3. Isthis'a culturally specific cdmmunl{?-based arganization?
4. Will this projsct spécifically addréss tibal populatioris?
If yes, which tribes/naticns:
a 5. What pgrrg_;ﬁfa_égeic..\f y;.'.lur"\"r;‘.NA_Frog.rér-n s'g'ergfa'r_;_t. Qvil_[be rél!rec.'.ze';i: to each of these areaé?
Domestic Violence Staik'i'n_g Sexual Assault Dafing Violence
Total

: * 6. Report the total number of FTE staff to be funded by this VAWA program i

Name The Percentage of FTE Actions

Tolal Records: undefined
~a 7.VAWA PROGRAM PURPOSES

Which VAWA program purposes will this program address?

1. Training law enforcement officers, judges, other court personnel, and prosecutors to more effectively identify and respond to viclent crimes against women,
including the crimes of sexual assault; domestic viclence, stalking, and datin_g violence, including thz use of nonimmigrant $tatus Under subparagraphs (U) and

(T) of section 101(a)(15) of the Imiiigration and Nationality Act (8 U.S.C. 1101(a)):

2. Developing. training, or expanding units of law enforcement officers, judges, olher court personnel, and prosecitors specifically targeting violent crimes against
women, including the crimes of sexual assault, dating violence, stalking, and domeslic viclence:

3. Developing and implementing mare effective palice, court, and prosecution policies, protocols, orders, and services specifically devoted to praventing,
identifying, and responding (o viclent crimes against women, including the crimes of sexual assault, dating violence, stalking, and domestic violence, as well as
the appropriale trealment of victims;

4. Developing, installing, or expanding data collection and communication syslems, including computerized. systems, linking palice, prasecutors, and courts or for
the purpose of identifying, classifying, and tracking arrests, protection orders, violations of protection orders, prosecutions, and convictions for violent crimes
against women, F‘nclu_d'ing the crimes of sexual assault, dating violence, stalking, and domeslic violence;

5. Developing, enlarging, or strengthening victim services and legal assistance programs, including sexual assault, domestic violence, stalking, ‘and dating
violence programs, developing or improving delivery of victim services to undersarved populations, providing specialized domestic violence court advocates in
courts where 2 significant number of protection orders are granted, and increasing reporting and reducing aitril‘w_on rates for cases‘inv‘olving'v'iulént crimes against
women, including crimes of sexual assault, dating violence, stalking, and domestic violerice:

8. Developing, enlarging, or strengthening programs addressing the needs and circumstances of Indian tribes in dealing with vialent crimes against women,
including the crimes of saxual assault, dating violence, stalking. and domestic viclence:
7. Supporting formal and informal stalewide, multidisciplinary efforts. to the extent not supparted by State funds, to coordinate the response of state law

https:.f/utahgrants,utah‘gov.’apex.’DyﬂamicLayDutPrevEew?idraDwaOOOOODDWUaAAO&isPraviewLayoul:true&layoutld=aOltOUODOD_0hiG1AAI&iemp\at. T
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hitps://utahgrants utah.gov/apex/DynamicLayoutPreview?id=a0wl0000000DWUaAAO &isPreviewLayout=true&layoutld=a0(to000000hiG 1 ...

enforcement agencies, prosecutors, courts, victim services agencies, and othier state agencies and depariments, to viclent crimes against women, including the
crimes of sexual assault, domestic violence, stalking, and daling violence

8. Training of sexual assaull forensic medical personnel examiners in the collection and preservation of evidence, analysis, prevention, and providing expert
testimony and treatment of trauma relaled to sexual assaull;

9. Developing, enfarging, or strengthening programs lo assist law enforcement, prosecutors, courts, and others to.address the needs and circumstances of older
and disabled women who are victims of domestic violerice, dating vidlence, stalking, or sgxual assaull, including recugmzmg mveshgalmg and p osecutln_g
instances of such violence or assault and targeting outreach and support, counseling, and other victim services to-such older and disabled |nd|v;dua|s;

10. Providing assistance to victims of domeslic violence and sexual assault in immigration malters;

11. Maintaining core victim services and criminal justice initiatives, while supporting cemplementary new initiatives and emergency services for victims and their
families.

12. Supporting the placement of special victim assistants (fo be known as "Jessica Gonzales Victim Assistants”) in local law enforcément agencies to serve as
lialsons between viclims of domestic viclence, datlng violence, sexual assault, and ‘stalking and personnelin Iocal law enforcement agencies in orderlo improve
the enforcement of protection orders. Jessica Gonzales Victim Assislants shall have expertise in domestic violence; daling violénce; sexual assaulf, or stalking
and may undertake the fallowing activities— (A) developing, in collaboration with pmsec:ulors Colrts, and victim service prowders standardized response policies
for local law enforcement agencies, including the use of evidence-based indicators to assess the risk of domeslic-and: dating viclence horicide and pncrltlze
dangerous or potentially lethal cases;’(B) nalifying persons’seeking enforcement of protection orders as to what responses wrll be prov:dad by the relgvant law
enforcement agency; (C) réferfing persons seeking enforcement of protection.orders to supplementary services (such as emergency sheltar pragrams, hotlines,
or'legal assislance services); and (D) taking other apgropriaté action lo assist or secure the safety of (he person séeking enfércement of a protection order.

13. Prowcimg funding to.law enforcement dgencies, victim servicas groviders, and state, tribal, territorial; and local governments (which fundmg stream shall be
known as the Crstal Judson Domestic Vlclence Protocal Pragram) le promote—(A) the development and implementalion of trairiing for local victim domestlc
violence service prowders and to fund viclim services personnel to be known as "Crystal dudson Victim Advocates,” to provide suppumve services and advocacy
for victims of domestic violence committed by law enforcemenl personnel; (B) the mp!ementatlon of protocals within aw enfarcement agenmes to ensure
consistent and effective responses to the commission of domesnc vialence by personnel within Such agencies such as the modef chcy promulgated by the
Interfiational Association of Chiefs of Palice (‘Domestic Violence by Police Officers: A Palicy of the IACP, Police Response to Violence Against Waren Project”
July 2003); and (C) the develupmen! of such protocols in collaboratlon with state, tribal, territorial and local victim services prowders and dumestlc violerice
coalitions: Note: Any law:enforcement, -state, tribal, territarial, or local government agency receiving funding under the Crystal Judson Domestic Violence Protacol
Program shall, 6n an annual basis, recéive additional training on the topic of incidents f domestic violenee committed by iaw enforcement. persennel from
domestic violence and sexual assault nongrofit organizations and, afier a period of two years, provide a report af the. a‘dopte‘d protoedl to the Departrﬁenr
including a summary of progress in implementing ‘such protocol. As such, states and territories are responsmle for ensunng that éach subgrantee recéiving funds
under this purpose area will receive the required annual training. States are-also respansible for ensuring that 'subgrantess submit their- two-year report ta the
Department. States and territories fust nolify and provide OVW with a list of subgrantee recipients-awarded STOP funds tndérthe Crystal Judson Domestic

Violence Protocol Program,

14, Developing and promoting state, local, of lribal legislation and policies that enhance best praclices for responding to domestic viclence, dating viclence,
sexual assault, and stalking.

15, Developing, implémenting, or enhancing Sexual Assault Response Teams, or other similar coordinated communily responses to sexual assault.

18. Developing and strengthening policies, protocols, best practices, and training for law enfarcement agencies and prosecutors refating to the invesligation and
prosecution of sexual assault cases and the appropriate treatment of victims.

17. Developing, enlarging or strengthening programs addressing sexual assault against men, women, and youth in correctional or detention settings.

18, Identifying and conducting inventories of backlogs of sexual assault evidence collection kits and developing protocals and policies for responding to and
addressing such backlogs, including protocols and-palicies for nofifying and involving victims.

19. Developing, enlarging, or strengthening programs and projects to provide services and responses to male and female victims of domestic violerice, dating
violence, sexual assaull, or stalking, whose ability to access fraditional services and responses is affected by their sexual orientation or gender identity, as defined
in séc 249(c) of tifle 18, US Code

20. Developing. enhancing, orstrengthening prevention and educational programming to address domestic violence, daling violence, sexual assaull, or stalking,
with not more than 5 percent of the amount allocated to a state to be used for this purpose.

Choose all VAWA program purposes that-apply

_a'8. Will VAWA funds be used for training?

Will VAWA funds be used-for training? If no, then skj_p queslions 9 and 10 How many training events will be provided?

& 9. How many people will be trained using VAWA funds? (i

https://utahgrants.utah.gov/apex/DynamicLayoutPreview?id=a0wt0000000DWUaAAO&isPreviewlLayout=true&layoutld=a0tt0000000niG1AAlI&templat...  2/5
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. STATEMENT OF PROBLEM, NEED AND TARGET POPULATION

STATEMENT OF PROBLEM, NEED AND TARGET POPULATION

The purpose of this section is:to-develop a clear, concise picture.of the prablem.

! i g il areatabe xSy ihie AT

Laverkin is _onmm..mn within.the-Eastern half.of Washington County. |t encompasses:16.1 square miles. It:cantains the southernmost highway junction to Zion'Nation Park, Itis home to‘the'Pah Tempe:hot springs. The City contains 3 hotels,
and 3 private:schoolsfortroubled youth. as.well-as.a.local m_mﬂ,_m:.ma.wmn:oo_. Higher.grades altend:schools in neighboring Hurricane, As of the 2010°U.S: Omjm:m.ﬂ_._m.mnn&.mzoz is approximate at 4,060 people, but with.lhe currently influx
of construction; and pecple. moving to'the area'that number is.quite low'to current housing frends. U.S: Census population estimates for'2017 show LaVerkin at-4,345, Along with the resident population the area boasts a tourist papulation
averaging;at 4.3 million coming to Zion National Park:and:area Parks as dging near the park-reaches capacity. nightly during the: tourist'seasan, it brings visitors Inito LaVer n selling out current hotels in the area nightly. There are
currently three more-hotels that.are-being built in LaVerkin‘to handle the influx,of tourists: As'well.as-seasonal employees of the park living in'the area. LaVerkin economically is known for cheaper rentals 'with two trailer communities in
the city. Laverkin.also has'BLM land that has numerous'lent cities that pop up within theicity's unincorporated areas (BLM)

yzed @

Please

see allached study done by the Police Deparlment.

The LaVerkin Police Department consists of 4 Law.enforcement:personnel: This includes the Chief of Police who handles-all.administrative dulies, and 3 full time officers. The three patrol officers'are responsible for all calls that.come into
LaVerkin.during their shift. There is. no investigative division for LaVerkin ‘Police 'deparment, which means that any-case that:comes in'is handled as-a Patrol issue; and limited amount time is-available for.patrol lo handle without having to
call in back up from the Washington County: Sheriff's.office to.caver while Patrol investigates:,At-any:given:time, there'is.only. one patrol.officer;on duty to:maintdin a law enforcement. presence within the'city. When a major-crime comes
into the 'department, the patrol cfficer:would have lohandle the call, leaving other'cffenses. to wait. This creates a burden-on'the departiment to caver other.cases as'well as meaning,‘that if an investigation has to be:done it-could take at
least:3 times as'long, dueto the officer handling the case has mm.z:u_. duties'as 'well as investigating major crimes that comeinto-the city: One Sex Offense case alone takes a patrol officer-a minimum of 40 hours toinitially.take the call,
invesligale, draft report, 'search.warrant,-execule search-Warrant and complete invesligation notincluding court. In 2018:our jurisdiction. had 44 ‘Domestic Violence incidentls, 10'Sex offenses; 13 calls of Stalking/Harassment,

3.8 sarvioe |o 1

. % ' > R

Victims need to have access to qualified detectives.that-their.sole responsibility is. to.investigate the crime and bring the offender to justice in.a timely manner without re traumalizing the victim. Victims need to have specialized individuals
who are trained specifically on how lo handle-theirindividual case, and nat.just a general view.of crime, . Victims need.a point-of contact-for their case, instead of ca g into a.department and leaving a vaicemail and wait for a patrol officer
o come.on'shilt and have time to'call them back. Victims:need specialized Individuals who know. the resaurces: available; and:can refer out; so.that ms know they-are going to get help.

5 FLCEMACTIY

. . E YL ¥
The LaVerkin Police:Department has no investigative division. The .department works off of patrol. officers that based, on 'case load can not'adequately investigateviolent:crime dueto the departmental constraints: For-a long time there
have been individuals'that come into LaVerkin and can engage’in criminal activity without being:caught:Criminals:and fugitives-are-also being released afid are back:on-our streets due-to the low rent index within the.courity. Those who
know LaVerkin know they can pull off this criminal:activity because the: department.does not have:a/24/7 police: department o with insufficient law enforcement presences, .our crime index is higher than other agencies in the area, which
leads.to mare viclims whosecases cannot be adequately investigaled:due to the:constraints of the department: Victims desenve more.quality, investigalions Trom.a gualified delective.

G

2}l i e
Rural area ms of Domestic Violence, Daling Violence; w»m_zam, Rape, and Sexoffenses;, within LaVerkin city will'be. the:target for these services, as well as victims that.no.longer live'in LaVerkin but have Code R kits that
were:conducted within our jurisdiction that have now-been processed:afler years of. back log and now:show indications.

Page 1 of 1




Program Expenditure Comparison Summary

Declaration

AU

| $27,840.8

$3.702.83

Travel

._.q.mm_.__:u

On..zz.mﬂme_ Fees

2017 VAWA Fu

et durssg cany possile supplar
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| PROGRAM PLAN AND EVALUATION

¢

PROGRAM PLAN AND EVALUATION

This section should describe in detail how the project will be implemented.

- Give a broad statement of the:program's.goal(s)
- Example: to reduce trauma experieénced by domestic violence victims as they participate inthe criminal justice system).

= Clearly define, in measurable terms; lhe objectives of the program.. These objectives must be related to'the. need defined in narrative section A.
- Example of measurable tefms: provide crisis.intervention services:to 250 domestic violence victims: at the scene of the crime. (Be:sure to include what objective is measuring, i.e. services,
trainings, sessions)
- Indicate the number that each objective will serve per quarter. Total af the'4 quarters should equal the total number-you anticipate achieving for the year.

- Describe what activities/methods will be used to:solve the problem(s) to meet the objectives
- Example:if the:objective is to'provide individual counseling to victims of D:V;: to help victims cope, avoid, survive, and/or overcome the violence: then an:appropriate activity/method would be to
schedule weekly counseling:sessions and develop action plans:to help victims outline goals and use:resources, such as law enforcement, UOVC, etc.

- Indicate how the program will. monitor.and evaluate éach objective.

- Create atime-line indicating when each critical activity/method element will.be achieved during the:grant period.

+  This part should include specific stralegies, approaches, and innovalions:that will be used to implement the:project. The.implementing strategy is reqiired for each goal.

Please indicate at least one goal with three objectives

Yes

_ Indicate.the I i
i | quanlitative: 4 | :
© Type Description | amount this Qther Queslions ! i
| abjective will I i 1

| serve

| + | -Quanlilative NUmber Measures: Law enfarcement.services provided

! Olher: NiA

Objeclive Description: The speci

Ly i S | izeddelective will enhance effeclive invesligalions by:focusing on dotriestic-violence, daling violence, sexual assault and
| X | ¢ The:specialized detective will'enhance effeclive . - slalking cases. i E ) Pl |
| . Objeclive | investigalions.by focusing on domeslic violence, daling ! T | {
i \ | 1 viclerice, sexual assault and stalking cases, [ « - :Activilies And Melhods:"Respond'to:domestic violence, dating violence; saxual assaull:case, and slalking reports, investigate case, and ensure case is

i = St o . i properly-handled:far:case to/ga:\a-prasecution. "Follow up wilh victim aller inilial report and through the court process to ensure positive; aclive parlicipalion
! | by the victim.. *specialized detective will work with:victim:advocate to creale a collaboralion on cases to ensure victim'is received services.

. | Indicate How You Will Measure! The Elfectiveness Of This: Goal: Cases will be*kepl on a daily basis: Reports will.be collatad weekly'and manthly lo skiow |
| | .areas of significantimpact:and ba'provided lo the direclor for review of performan
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! | Other: NIA

The specialized deteclive will.enhance effective response
by enforcing protective orders-and jail release no conlact
orders and by arresting offenders who violale lhose
orders.,

Objective:Description: The specialized dele
arresting offenders who violate those orders:

e will enhance effective response by enforcing protective orders.and Jail release no contact orders and by

Activilies And Methods: Tha:specializad delective will investigate cases whera violalions are reporled: Make an arrest or. 1ssue
Callaborate wilh praseculion to.ensure violations are properly filed, and prosecuted.

alion lo offender.

Indicate How You Will Measure The Effectiveness OF This Goal: Recards will be kep! on a.weekly basls, slats
significantimpact and’be-provided to director for review.

be collaled and graphed to'show areas of

Quantilalive Number Measures: Number of victlims sarved

Other: NIA

: Objective Description: The spedi

| The specialized deteclive will ensure that all Code-R kils |
| ‘are submilled to the crime fab in a limely. manner, }

zed deleclive'will ensure thal:all Code-R kits are submilied.lo the crime lab in a limely manner.
| Dbjective. Activilies And Mathads: Speciallzed detective wil be tasked wilh respaniding to the-haspital to. pick up Code:R kit: Submitithe kit to the. State lab. Follow up
with viclims after submilling kit-to glive any informalion they need:to tracicthelr kit.

Indicate How' You Will Measure The Effecliveness OF This Goal: Records will be.kept to track the cases moaving through the lab, as well ‘as the previous kils,
that'have.come back:'‘Records be kepl-lo track viclim's cases as hey pragress lhrough investigation, Records will be'kept to ensure services rendered
to victim:through: callaboration with viclim advocale.

victim-serving community partners. |

Goal

Improve and strengthen law enforcement response to. high-risk viclims by collaborating wilh

| . i Indicate the 1
| Type | Description H .quantitatlve’amount | Other Queslions:
. i this abjeclive will serve |

Quantitative Number Measures: Meetings

Olher: N/A

. ) e SN Objective Description: The specialized deteclive will attend quartedy SART meelings to ensure protocol for sexual assaull
The'specialized deleclive will allend quanerly. SART meetings to'ensure victims is'followed.

| protocal for sexual assault viclims is followed,

Objeclive

Activities:And Methods: * Attend
* Lead case review during SART

meetings for SART * Provide infarmation for. round tableto ensure protocol is being followed.

Indicate How You Wil Measure The Eflecliveness Cf. This Goal; Meeting minutes will be:collected:and kepl, to.shaw haw input
was addressed, and iprotacol issues were:resolved alter the: meeling, Attendance:participalion will be kept.

altend monthly Mulli-Disciplinary Team meeting al the Washinglon: caunly
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' Objeclive

; Objective

. Type

Objeclive

. Objeclive

Improve ihe ability of law enforcement to more effe

The specialized delective will attend monthly Multi-Disciplinary Team meeting at.
, the.Washington county Children's justice cenler lo'ensure child.abuse cases are
* racked lhrough out enlirety.

| The specialized deteclive wark, closely.with the Eastern.Washington county
. victim services program ta-ensure: that high-risk victims receive a customized
. breadth of services.

clively respond to undeserved victims,

The specialized deleclive will facilitate:training for the LaVerkin Palice Department law
|+ enforcement afficers'lo enhance under: served populations, cullural, and racial sensitivily and
1 awareness for viclims of Domeslic'Viblénce and Dating Violence

i Children's:juslice center to ensure child abuse cases are tracked through-aul entirety,

i AcliviliesiAnd: Melhod ltend any.and all'meelings for the Mull-Disc

| .and resolve issues wilh cases moving farwarcd!

altende

ms. served

Quanlitative Number Measures: Number of vic!

Other: N/A
ensure thal high-risk viclims receive:a customized breadth of services,

zed by the.victims;

deleclive’s.case load, as well as services that are being

Indicale Ihe
quantitative:amount |
this objeclive.wil i
serve

Other Questions

Quanlitative Number Measures: Number of trainings provided

Other: NIA

i
|
i

viclims:of Domestic Violence and Dating Violence

Ac

officer;accountability for working wilh:victims.

' “direclor of lhe program and provided 1o the govérning counc

Quanlitative Number Measures: Number of trainings provided

Other: NiA

Objaclive Description; The specialized detective wi

viclims of Rape and-Sexual Assaull

members‘on cases within.the program area, * Greale plans.of aclions:with members.for cases that have sy

ndicate, How You Wil Measure. The Effectivaness Of This Goal: Departmenl meeting agendas and minules
be keptand collaled.lo measure effectiveness of training, Racords will be kept for quarterly review by the

nary Team, " Provide feedback and inpul to team

slematically paused

Indicate How You Will Measure The Effecliveness Of This Goal: Meeting minutes will e kept pertaining to each meeting
Records will be kept to tack cases thal are moving through the.team that pertain ta the program area.

Objeclive Description: The specialized deleclive will wark clasely with the Eastern Washinglon county victim services program lo

Activities And Methads: ‘Meet'weekly with victim services 1o discuss case and victim status. *Coordinate with victim services o
meet wilh viclims togelher in Ihe vicim soft room located at LaVierkin Palice to have a.united front for services,

Indicate How You ' Will Measure The:Effecliveness ‘Of This Geal: Records will be kept lo\lrack cases moving Lhrough specialized

Objeclive Description: The specialized delective will fac lale training for the LaVerkin Police Department law
enforcement officers to enhance uhder-served populations, cullural, and racial sensitlvity and awareness for

es /And Methods: “Hold:semi quarterly training during department meelings about under-served
populations, &s well as besl praclives for waorking with*Conduct case review for VAWA eligible cases 1o ensura

acilitale training for the LaVerkin Palica Depariment Jaw
‘enforcement officers. to enhance under-.served papulations; cullural, and racial sensitivity:and awareness for
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| The specialized deteclive will facilitate training’for the LaVerkin. Police Department law
enforcement officers lo-enhance under- served populations; cultural, and racial sensitivity and
! | awareness forviclims of Rape and Sexual Assaull

Indicate How. You Will Measure The Effectiveness Of This Goal: Department meeling agendas and minutes will

be-kept and callaled to measure eflecliveness of lraining; Records will be kept for quarterly review.by the |
director of the program and provided to the govetnlng councit. i |

Quantitative Number Measures: Mumber of {rainings provided

! Other: N/A: i

Objactive Descriplion: The speciulized detective will facilitate training for lhe LaVerkin Police Depariment law
| . enlorcement officers'ta enhance: under- served:populations,. cullutal, and racial sensitivity and'awareness for
| © viclims of Stalking.

|+ The specialized detective will facilitate training for: the: LaVerkin Palice Dapanment law
Objective | | enforcement officers. to enhance under- sarved populations;.cultural, and racial sensitivity.and
i | -awareness for victims of Stalking.

Activitles-And Metheds: "Hold training during monthly department meetings aboul best practices for.warking with _
victims-of Stalking. *Conduct case review for VAWA eligible casesito ensure officer, accountability for working H
with viclims.

| | Indicate How You Will Measure The Effectiveness Of This Goal: Deparlment meeting agendas and minutes will
| | -be kept'and collated lo: measure efiectiveness of training. Records will be kept for quarterly review by the
| "director of Ihe program and. provided 1o the governing council.

COLLABORATION WITH ALLIED PROFESSIONALS
Describe-your-agency's collaborative efforts to coardinate the response of law enforcement, prosecutors, courts, victim services:and other agencies to-end viclence against women.

Clearly state what the purpose/focus of the collaborative project will be. Please be.sure to'include why your agency. has chosen this project:and the system or target population that is thefacus of the project.

Ll i
Our Collaborative partners:will help us with the initiative to process-all. sexual assault kits in a timely manner;.and make contact with victims that have kits that have come back with DNA identification 1o follow up with victims wha do not

know that their kits have come back. Qurtarget population will be sexual assault victims who have kits thal recently have come back. We will work with the SART team, ‘Washington County Attorney's offices, and other law enfarcement
agencies to.creale an open dialogue to follow up with-victims that now have kits processed.

*Attach THREE LETTERS (3) from your identified collaborative partners, indicating their willingness te collaborate,;

ensure victim safety, and'hold the perpetrator accountable.

Attachments

Aftachment Name Type : Descriptian Last Modified Owner

hurricane letter. of collaboration,pdf Letter of Collaboration | (Mandatory) Hurricane City mmwom._:ém:mmmo:m E.Sm_o: ‘ p_\m_\.mcmw”m“ww. PM . Tiffany Mower
Springdale Collab letter.pdf Letter of Collaboration [l (Mandatory) _Springdale Police Department:Collaboration letter 1/7/2019 8:14 AM Tiffany Mower
Santa Clara Ivins Letter of Collal.pdf Letter:of Collaboration |1l {(Mandatory) Santa Clara lvins Letter 1/8/201911:13-AM Tiffany Mower
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LaVerkin City Police Department
Job Description

Title: Specialized Detective -VAWA
STEP and Grade - 6
Effective Date: January 2019

GENERAL PURPOSE

Performs a variety of advanced and full performance technical law enforcement dutics related
to enforcing the laws, maintaining the peace and protecting the citizens of LaVerkin City

SUPERVISION RECEIVED

Works under the general supervision of the Chief of Police

SUPERVISION EXERCISED

May provide close to general supervision to less experience officers while in training or on a
case-by-case basis. Point of contact on crimes against women, Sex offenses, Stalking

ESSENTIAL FUNCTIONS (Performs some or all of the following)

Patrol: Enforces all applicable city, state and federal laws and ordinances by apprehending,
citing and arresting violators a appropriate; investigates criminal activity, gathers evidence,
interviews victims, witnesses and suspects and takes appropriate action to solve case and to bring
suspects before proper judicial process; investigates traffic accidents, enforces traffic and parking
violations; directs traffic and assists motorists as needed; serves warrants, processes, notices,
summons and subpoenas and keeps records of disposition,

Responds to calls for service and renders aid to victims of Domestic Violence, Sexual Assault,
and Stalking.

Completes detailed and accurate reports of daily activities, criminal cases, arrests, aceidents and
other cases as appropriate, present’s evidence and testimony in court and other hearing as
required.

Operates police vehicle and other department equipment in a manner that will maximize its life
span an will provide the utmost safety for the officer and the public; maintains visible presence
to deter and prevent crime;

Performs ongoing public relations to enhance the image of the department within the
community; as assigned, represents the department by speaking at public meetings and schools to
educate and inform citizens; presents a professional image in both appearance and demeanor,



Crime prevention:

Educates public regarding effective action through organized community efforts; develops and
delivers domestic violence, stalking, sexual assault, and child abuse prevention programs.

Investigations: Conducts entry level investigations on all major felony cases; handles rape and
Domestic Violence homicide cases; investigates, follow-up and insures completion of all
Domestic Violence, Sexual Assault, and Stalking cases; conducts research and pursues clues,
make’s telephone calls, tracts criminal histories, secures existing data information on suspects,
Performs surveillance; obtains search warrants; works closely with City and County attorney
concerning legalities involved in certain cases, arrests; prepares facts, information, evidence and
statemrients for court proceedings; secures witnesses and testimonies; prepares visual diagrams of
the scene of crime as deemed necessary assists attorneys in the preparation of court cases,
extraditions; testifies in court when necessary.

Performs related duties as required.

MINIMUM QUALIFICATIONS
1. Education and experience:
A, Officer in Good Standing,
B. Have a minimum of “Meets Expectation’s” on most current Evaluation,
c Department Approved Advanced Officer Training Courses,
D. Department Approved Crime Scene Investigator’s Course.
AND
G. Two (2) years’ experience as a police officer;
OR
H. An equivalent combination of education and experience.

2 Essential Knowledge, Skills and Abilities:

Considerable knowledge of modern law enforcement principles, procedures, techniques
and equipment, applicable Federal, State County and City laws and ordinances and
departmental rules and regulations; NCIC, UCR/IBR codes and there proper application;
methods of arrest; legal liabilities associated with arrest and law enforcement; practices
and procedures for emergency vehicle operation; specialized equipment such as that
needed to document field sobriety tests, radar, radio, camera, finger printing, evidence
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ADDITIONAL RESOURCES

ADDITIONAL RESOURCES.

ADDITIONAL RESOURCES

This section of the:application:should describe: the sources:and amounts.of non-VAWA funding or resources that will be.
available from other sources. Applicants are encouraged to leverage ather resources; including Federal, State, Local or Private,
in‘support of this project.

1) List:available resources in DESCENDING:ORDER (largest contribution to smallest).
2) Indicale the contribution amount. If @ monetary value cannot:be established, put‘a zerd'in‘the ‘amount' box:and and provide-an ‘explanation in the resource description seclion.
3) Specify the status, of funding by checking the applicable.box (Federal, State, Local aF Private) |
4) Describe how each.resource will be used. Include:the:anticipated funding duraticn. If no-other resources are available, check
the bax below and provide an'explanation in the resource'description section.

DO NOT LEAVE THIS SECTION BLANK

Mark 'no' ONLY it no other resources are available,
checked

Additional Source

b e

SOURCE DESCRIPTION Amount | Solrce Type
. LaVerkin Cily 1 $12,438.4 Local

Resource Description Section:
Resource Descrnption Section: Describe how these resources will be.used in the box below:
These are funds that will be used so that, LaVerkin'city.can:meet their match: for the' <><<> Grant. The budgel. <mm,. cmm from:Jul-Dec.

AGENCY BUDGET |
Attach your agency's current fiscal budget. Highlight where your program’s-financial resources are documented.

Attachment
Aftachment Name Type _ummn:u:o: Lasl _sun__ﬂan_
2018 City Budget LAV (1).pdFf Current Agency Budget >mm_._o< Budget _.m<m}_3 O_Q AcK\mo._m 10:15: .p_s

Owner

Tiffany Mower
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VAWA Grant Conditions

Ry . . VAWAGrantConditions " ©
VAWA Grant Conditions

GRANT-CONDITIONS

1. Compensation and Method of Payment, The Utah Office for Victims of Crime will reimburse the ‘sub grantee:for the'Federal share of approved program expenditures on a monthly or quarterly basis as
financial status reports-are submitted and-approved up:to the amount-of approved: Federal expenditures.

2. Reports, The sub grantee shall submit, at such times.and in such form as may be prescribed, such-reports as'the Utah Office for Victims of Crime may reasonably require, including at least four (4)
quarterly financial and progress reports, and final financial and narrative reports. ‘Quarterly financial and progress reports-shall be received no later than 30 days after. each quarter ends. Quarter ending
dales: March 31, June 30, September 30, and December 31. ANNUAL Reports must be received rio later than 30 days after the ending date of the project

3. Report'to Governing Entity, The-sub granteeshall give two reports during’the-program yearto the local, state, or non-profit:governing entity (city council, county’commission, board of directors)
receiving lhe grant funds. The reporls will include crime categories:under-which'crime viclims:are served, types of services provided, and program accomp shments as described under contract “Section E:
Record of Providing Effective Services”, in the quarlerly'progress reports.and in the Muskie Annual Progress'Report. VAWA-funded personnel shall participate in the report presentations. Completion of this
requirement will be verified and-reported.in a.quarterly progress report.

4. Audit Reports, Subgrantees are to have:annual examinations inthe form:of audits. These audits will be'submitted to Utah Office:for Victims of Crime:with any: Management Letters'no less than.one
month after completion of the-audit. Local governments have'180:days after'the end of their fiscal year to. complete. their audits while all other'subgrantees have nine months.to complete:their audit. The
audits must eonform with OMB Circular A<133and contain grantinformalion'in the: Schedule of Federal Financial Assistance. During the audit pracess; éither the subgrantes:or the atditor will send the Utah
Office for Victims.of Crime a verification letter to confirm.grant payments. The audit'threshold’is $750,000 of total federal assistance expenditures made in‘theé grantee's fiscal year.

3. Matching Funds. Subgrantees mustprovide adequate cash or in-kind malch-lo defray at.least twenty-five percent (25%) of the total costs of establishing and operating the program. This amount must
be expended during the'program period. The match must be:funds that were not heretofore available for program efforts, but:may include forfeited assets. The 25% match requirement may be: computed by
dividing the:amount of the Federal funds requesled by lhree (award + 3=match). Viclim Service (Non:profit: Organizations) are‘exempt from this requirement.

L Funds:awarded are'to be expended only for purposes:and aclivities.covéred: by subgrantee's approved project activilies and budget. Project funds'will be:made
available.in accordance with provisions.as prescribed by the Utah Office for Victims:of Crime: “The subgraniee agrees toreturn to'the Utah Office for Victims of Crime all ‘unexpended Federal funds’provided
hereunder within 60 days of termination of the subgrant. Paymerits will be:adjusted'to correct:previous overpayment or underpayment and disallowances resulting from audit.

7. Obligati Subgrant funds may not be obligated prior to the effeclive date or:subsequent to the termination date: of the subgrant period. Obligations oulstanding as of the termination
nm:mm:m__cm.:gz_amnmn.ssj_:woam<m.mcn:.cc_,_mm”._u:m,,::._mﬁ.cm:m_mﬁma8mooamo...mmﬂsnmmnasamam:a_c,_ﬁmn,s_;:m:H:mmqmsﬂum:oa.

8_E nses Not Allowable. The follewing is a list'of aclivities that:are unallowable and.cannot be supported by OVW'STOP Formula Grant Program funding, project funds:may-not be expended for: (a)
items not part of the approved budget or separately approved by the Utah Office for.Victims of Crime;!(b) the purchase of land: (c):construction projects; (d) indirect.or overhead cost rates which have not
been approved by:the federal government. Expenditure of funds:in excess of ten percent(10%) of the amount budgeted per budget category-will be permitted, only with priorwritten approval from the.Utah
Office for Victims of Crime (e) lobbying (except with explicit statutory authorization) (f) Fundraising:(g); Purchase of real propetty (h) physical modifications:to buildings; including minor renovations (such as
painting or carpeting) , “

. _. id, Ifthrough any cause:the subgrantee shall fail to substantially fulfill in a timely and:proper manner-all its'obligations, terms, covenants, conditions; or stipulations of the subgrant
agreement, or substantially: fails to comply with the Viclent Crime Control-and Law Enforcement Act of 1994 reauthorized-throtigh:the Victims:of Trafficking and Violent Protection Act of 2000, andagain
reautharized in 2013; and any'regulatians promulgated under these laws, as determined by the UOVC, then;the UOVC shall have the right to terminate {he subgrant agreément or to.suspend fund payments
by giving wrilten notice to the subgrantee of such actionand:specifying the effective date thereof, ‘at least thirty (30) days before the effective date of such action. In such event, all finished and unfinished
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