RESOLUTION NO. 12-05-2018	
RESOLUTION AMENDING SECTION 5.9 OF THE PAYSON CITY PERSONNEL POLICY ENTITLED TRAINING AND TRAVEL
WHEREAS, the Payson City Council has adopted a Personnel Policy and Procedures Manual  in relation to employee compensation, benefits, expectations and disciplinary action; and 
WHEREAS, the manual is updated periodically to ensure up to date policies; and
WHEREAS, training and associated travel is a necessary part of the operation of city government.  Attendance by staff and elected officials at conferences, training seminars, and programs is a beneficial use of taxpayer dollars and is vital to helping provide the public with safe, quality services.  
WHEREAS, it is Payson City’s Policy to pay for and/or reimburse reasonable expenditures incurred by employees on authorized travel consistent with this policy and applicable government regulations. 
WHEREAS, the training and travel policy is being updated to meet the current needs of the city; and
WHEREAS, staff would like to test this process by declaring four vehicles as surplus. 
NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF PAYSON CITY, that Section 5.9 of the Payson City Personnel Policy be amended as outlined in the attached policy.  The remaining sections shall remain unchanged.
This Resolution shall take effect immediately upon its passage by the Payson City Council adopted in a public meeting. 
Passed by the City Council of Payson City this the 5th day of December, 2018. 

							____________________________________
							William R. Wright, Mayor 
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