






BOARD OF TRUSTEES MEETING

AGENDA

June 20, 2016
** District Office**
5:00 p.m.

I.	CALL TO ORDER

II.	CONSENT AGENDA
A. Approval of Board Meeting Minutes for May 16, 2016				
B. Escrow Fund Reduction Approval
Frostwood F6 Townhomes – Retain 70 percent

III.	PUBLIC INPUT

IV.	SERVICE AWARD – Dustin Walton 10 years
				  Bryan Atwood 15 years

V.	APPROVAL OF EXPENDITURES – Bills in the Amount of $1,447,620.72		
Including SCWRF Project Pay Request #2 for $670,723.55				

VI.	SUBDIVISION PROJECTS
	Estimated LEA REs Year to Date: # Above Splitter 0; # ECWRF 157.60; # SCWRF 0; Total 157.60
	Proposed this Meeting: # Above Splitter 0; # ECWRF 0; # SCWRF 0; Total 0

VII.	DISTRICT MANAGER
A. Discussion Items – Discussion of Workshop
B. Action Items – Consider adopting Workplace Violence Policy as part of 	
   the Emergency Response Plan							
C. Information Item
1. Financial Statement								
2. [bookmark: _GoBack]Impact Fee Report								

VIII.	FUTURE AGENDA ITEMS
A. Projects
B. Operations
C. Finance
D. Governmental Matters

IV.	ADJOURN

If you are planning to attend this public meeting and, due to a disability, require reasonable accommodation in understanding, participating in or attending the meeting, please notify the District twenty-four or more hours in advance of the meeting, and we will try to provide whatever assistance may be required.	






AGENDA NARRATIVE

June 20, 2016

APPROVAL OF EXPENDITURES

Item: V. SCWRF Project Pay Request #2


Discussion:  Gerber Construction has submitted Pay Request #2 for $670,723.55 ($706,024.79 less $35,301.24 retainage of 5%).  Work includes demolishing the existing SHT tank and building, excavation of the EQ Basins and Solids Building, starting work on Septage Station, and installing 36” storm water pipe.

The work is 2.53% complete. The time elapsed is 4.02%.



ACTION ITEMS

Item: V.II.B. Consider adopting Workplace Violence Policy as part of the Emergency Response Plan

Discussion:  In light of recent, as well as reoccurring events in the news District Management has felt the need to create a policy and procedure for responding to a workplace violence or active shooter situations.  Management worked closely with the Summit County Sheriff’s Department over the last few months to draft a policy as well as have training events and simulations to help employees understand what to do in such an event.  If approved this new policy/procedure will become part of the District’s Emergency Response Plan and the appendix will be added to each employee’s personal copy of the safety manual.




