Monticello Academy Board Meeting

A Regular Meeting of the Monticello Academy Board of Trustees will be held on Friday, May 20, 2016
at 3:00 PM, at Monticello Academy, 2782 Corporate Park Drive, West Valley City, Utah. Members of
the press and public are invited to attend.

Posted Tuesday, May 16, 2016 at 1:30 PM
AGENDA

1) Call to Order

2) Roll Call

3) Patron / Staff Input

4) Adopt minutes for April 5" and March 22" meetings

5) Administration Report

6) Budget Opening

a- Adopt any changes to FY2015-16 budget
b- Approve FY2016-17 budget for public inspection

7) Discussion Iltems

a- Dangerous Weapons and Firearms policy addition

b- Maternity Leave addition to Sick Leave

c- Clarification on Leave for Unusual Circumstances Policy

d- School Fees

e- Set date for budget hearing and budget adoption

f- Changes to Parent Council Bylaws

8) Consider the hiring of a Charter School Officer's daughter/wife (Martel Winters Excused)

9) Executive Session — Personnel

10)Future Board Meetings

11)Adjourn
Monticello Academy does not discriminate on the basis of race, color, national origin, gender, religion, age or disability in
employment or the provision of services. If you are planning to attend this public meeting and, due to a disability, need assistance in

understanding or participating in the meeting, please notify the school eight or more hours in advance of the meeting and we will try to
provide whatever assistance may be required.




Budget Detail Report

(754 Students)

(745 Students)

(750 Students)

Actuals as of: April 30, 2016 Percentage of Year: 83.3%

(745 Students)

K i Previous Yr's Current Yr's Approved % of
L o Actuals (FY15) | Actuals (FY16) | Budget (FY16) Forecast (FY16) | Forecast
1000 Revenue From Local Sources
1510 Interest S 8,000 | $ 9,644 | S 8,000 S 12,000 80.4%
1610 Lunch Sales S 90,000 | S 75,079 | S 90,000 S 90,000 83.4%
1710 Student Fees S 23,133 | S 15,756 | $ 21,000 S 21,000 75.0%
1712 Sports S 2,963 | S 2,719 | S 3,000 S 3,000 90.6%
1713 After School Clubs S 3,699 | S 2,529 | S 3,000 S 3,000 84.3%
1714 Student Government S 2,802 | S 3,882 | S 2,500 S 3,882 100.0%
1715 School Store S 3,497 | S 2,209 | S 3,000 S 3,000 73.6%
1716 Field Trips S 342 | $ 700 | S - S 700 100.0%
1717 Book Fair S 2,686 | S 1,865 | S - S 1,865 100.0%
1915 School Play/Musical S 1,277 | $ 794 | S 1,000 S 1,000 79.4%
1920 Donations S 8,317 | S 3915 | S - S 3,915 100.0%
1925 Parent Council S 12,328 | S 9,334 | S 10,000 S 10,000 93.3%
1930 Surplus Sales S 3,590 | S 420 | $ - S 420 100.0%
1990 Miscellaneous/STEM S 3,960 | S 5,567 | S - S 5,567 100.0%
Total 1000: S 166,594 | S 134,413 | S 141,500 S 159,349 84.4%
3000 Revenue From State Sources MSP
3010 Regular School Programs K-12 S 2,024,955 (S 1,728,184 | S 2,117,247 S 2,068,052 83.6%
3020 Professional Staff S 111,793 | S 101,203 | S 116,870 S 121,444 83.3%
3105 Special Education - Add-On S 152,822 | S 127,042 | S 152,451 S 152,450 83.3%
3110 Special Education - Self-Contained S 21,794 | S 6,055 | S 7,266 S 7,266 83.3%
3120 Special Educatoin - Extended Year S 2,259 | S 1,883 | S 2,259 S 2,259 83.4%
3125 Special Education - State Programs S 2,874 | S 3,077 | S 3,692 S 3,692 83.3%
3155 Career and Technology Ed - Add On S 24,454 | S 20,601 | S 24,724 S 24,720 83.3%
3211 Gifted and Talented S 3,082 | S 2,608 | S 3,203 S 3,129 83.3%
3230 Class Size Reduction - K-8 S 180,092 | S 159,512 | S 188,492 S 191,414 83.3%
3336 Enhancement for At-Risk Student S 23,541 | S 21,628 | S 25,953 S 25,953 83.3%
3410 Flexible Allocation S 24,170 | S 19,406 | S 23,773 S 23,231 83.5%
3520 School Land Trust Program S 46,594 | S 53,316 | S 53,316 S 53,316 100.0%
3641 Early Intervention S -|s 19,209 | $ - S 23,050 83.3%
3719 Charter School Local Replacement S 1,251,640 | S 1,085,015 [ $ 1,309,500 S 1,300,770 83.4%
3725 Administrative Costs S 75,400 | S 62,143 | S 75,000 S 74,500 83.4%
3770 School Lunch (Liquor Tax) S 54,900 | S 28,605 | S 54,900 S 59,814 47.8%
3799 Online Summative Testing (UPASS) S 1,752 | S 1,443 | S 1,730 S 1,731 83.4%
3774 CTE Suicide Prevention (HB329) S 500 | S -1s 500 S 500
3805 Reading Achievement Program S 25,377 | S 20,652 | $§ 25,202 S 24,713 83.6%
3810 Library Books and Supplies S 643 | S 1,548 | $§ 1,861 S 1,857 83.4%
3868 Teacher's Materials and Supplies S 6,194 | S 7,325 | S 7,727 S 7,325 100.0%
3876 Educator Salary Adjustment S 191,380 | S 165,677 | S 191,380 S 198,812 83.3%
3878 Special Education - Stipends Extended Yr. S 390 [ S 2,342 | S - S 2,342 100.0%
3881 USTAR S -|s 22,064 | S - S 30,160 73.2%
Total 3000: S 4,226,606 | S 3,660,538 | S 4,387,046 S 4,402,500 83.1%
4000 Revenue From Federal Sources
4524 Federal IDEA - Part B S 101,076 | S 46,436 | S 94,375 S 94,375 49.2%
4522 Federal IDEA - Preschool S 1,414 | S 599 | S 1,425 S 1,425 42.0%
4571 National School Lunch Prgm S 31,169 | S 22,246 | S 28,000 S 27,900 79.7%
4572 NSLP -- Free & Reduced S 114,539 | S 89,798 | S 100,000 S 95,500 94.0%
4860 Federal NCLB Title Il A S 13,092 | S 6,521 | S 10,000 S 16,242 40.1%
Total 4000: S 261,290 | S 165,600 | S 233,800 S 235,442 70.3%
Total Revenue: S 4,654,490 | S 3,960,551 | S 4,762,346 S 4,797,291 82.6%
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(754 Students)

(745 Students)

(750 Students)

(745 Students)

Previous Yr's Current Yr's Approved % of
Wisoow - Actuals (FY15) | Actuals (FY16) | Budget (FY16) Forecast (FY16) | Forecast
152 Secretarial & Clerical S 46,310 | S 41,176 | S 46,258 S 47,258 87.1%
161 RTI Aides S 40,608 | S 23,047 | S 56,608 S 29,500 78.1%
162 Special Education Aides S 57,262 | S 37,560 | S 42,921 S 44,921 83.6%
163 Recess Aides S 7,450 | S 6,822 | S 6,840 S 8,000 85.3%
182 Facility Director S 37,021 | S 35,000 | $ 42,000 S 42,300 82.7%
183 Custodial & Maintenance S 7,103 | S 2,340 | S 4,800 S 4,800 48.8%
191 Kitchen & Cook Staff S 34,060 | S 25,359 | S 36,241 S 31,000 81.8%
192 Food Service Manager S 45,300 | S 38,125 | S 45,800 S 46,000 82.9%
Total 100: S 1,977,513 | S 1,677,427 | S 2,034,750 S 2,040,765 82.2%
200 Employee Benefits
210 Retirement Plan S 397,732 | S 299,174 | S 408,264 S 372,000 80.4%
220 Social Security S 151,280 | S 124,987 | S 155,658 S 155,658 80.3%
240 Group Insurance S 315,344 | S 186,627 | S 270,837 S 225,000 82.9%
241 HSA Payments S -|s 35,172 | S 49,248 S 43,000 81.8%
270 Worker's Comp S 11,062 | S 9,402 | $ 13,500 S 10,931 86.0%
280 Unemployment Insurance S 11,608 | S 12,869 | S 12,000 S 16,500 78.0%
Total 200: S 887,026 | S 668,231 | S 909,507 S 823,089 81.2%
300 Purchased Professional & Technical
324 SpEd Director Contract S 25,000 | S 20,995 | $§ 25,600 S 25,600 82.0%
321 Speech Pathologist Services S 26,000 | S 32,095 | S 26,000 S 36,000 89.2%
322 Occupational Therapy Services S 6,000 | S 4,097 | $ 8,000 S 5,000 81.9%
323 Psychology Services S 4,000 | S 1,590 | S 8,000 S 4,000 39.8%
340 Legal S 10,598 | S 855 | S 2,000 S 2,000 42.8%
351 Audits S 13,000 | S 14,000 | S 13,500 S 14,000 100.0%
331 Professional Development S 18,700 | S 8,831 (S 16,000 S 16,000 55.2%
331 Professional Development Admin S 1,410 | S 3,409 | S 3,000 S 3,409 100.0%
360 Bond Savings/Management Fees S 250,000 | $ -1 - S -
355 Other Tech Services S -|s 630 | S - S 930 67.7%
370 CMO Management Fees S 110,800 | S 93,833 | S 110,800 S 110,800 84.7%
Total 300: S 465,508 | S 180,335 | S 212,900 S 217,739 82.8%
400 Purchased Property Services
410 Water/Sewage/Garbage/Alarm S 14,595 | S 13,200 | S 15,000 S 16,000 82.5%
420 Cleaning Services S 21,372 | S 16,373 | $ 24,000 S 24,000 68.2%
431 Repairs & Maintenance S 8,100 | S 10,898 | S 3,500 S 12,000 90.8%
432 Elevator Maintenance S 2,319 | S 2,433 | S 2,500 S 2,433 100.0%
435 Maintenance for Kitchen S 1,032 | S 2,544 | S 2,000 S 2,544 100.0%
435 Snow Removal S 80|S 1,805 | S 2,800 S 2,000 90.3%
450 Building Lease S 855,000 | $ 712,500 | $ 855,000 S 800,547 89.0%
441 Lease of Copy Machines S 11,000 | S 8,105 | $ 12,500 S 14,500 55.9%
Total 400: S 913,498 | S 767,858 | S 917,300 S 874,024 87.9%
500 Other Purchased Services
520 Insurance (Liability & Property) $ 23,726 | $ 23,854 | $ 23,800 | | $ 23,854 | 100.0%
530 Communication (Telephone) S 8,303 | S 4,527 | $ 8,740 S 8,740 51.8%
540 Advertising S 4,046 | S 1,059 | $ 3,200 S 3,200 33.1%
580 Travel/Per-Diem S 3,106 | S 1,797 | S 2,800 S 7,500 24.0%
580 Field Trips S 11,293 | S 5,662 | S 8,400 S 8,400 67.4%
590 Student Activities S 694 | S 1,751 | S 1,600 S 2,500 70.0%
590 Sports Officiating Fees S 1,088 | S 2,415 | S 1,400 S 2,800 86.3%
Total 500: S 52,256 | S 41,065 | S 49,940 S 56,994 72.1%
600 Supplies and Materials
611 Classroom Supplies S 32,000 | § 23,161 | S 44,000 S 44,000 52.6%
613 Special Education Supplies S 352 (S 389 (S 2,100 S 500 77.8%
617 Sports Supplies S 1,599 | $§ 1,489 | S 5,100 S 4,000 37.2%
612 Office Supplies S 13,000 | S 8,589 | $§ 14,500 S 11,000 78.1%
619 Yearbooks S 7,433 | S 5,638 | S 7,500 S 7,500 75.2%
614 After School Clubs S 1,775 | S 3,105 | S 3,000 S 3,105 100.0%
616 Student Council S 2,764 | S 3,068 | S 2,500 S 3,068 100.0%
619 Parent Organization S 8,000 | $ 7,773 | $ 10,000 S 10,000 77.7%
609 Teacher Appreciation S 2,700 | S 5276 | S 2,700 S 8,000 66.0%
620 Energy Supplies (Gas & Electricity) S 54,500 | S 42,916 | S 50,000 S 54,000 79.5%
630 Lunch Program S 235,206 | S 202,436 | S 215,000 S 230,000 88.0%
631 Staff Food S 3,394 S 4,200 S -
641 Curriculum S 42,311 | S 34,732 | S 45,000 S 45,000 77.2%
644 Library S 4343 | S 4,185 | $ 5,000 S 5,000 83.7%
645 Book Fair S 2,684 | S 1,087 S 1,087 100.0%
670 Software S 2,500 | S 3391 | S 5,300 S 5,300 64.0%
680 Maintenance & Cleaning Supplies S 10,000 | S 12,072 | $ 15,500 S 15,500 77.9%
615 Student Store Supplies S 1,596 | S 624 | S 3,000 S 1,000 62.4%

(6,015)

86,418

(4,839)

43,276

(7,054)





(754 Students) (745 Students) (750 Students) (745 Students)

Previous Yr's Current Yr's Approved % of
Actuals (FY15) | Actuals (FY16) | Budget (FY16) Forecast (FY16) | Forecast
608 Summer School S -ls 204 (S - S 204 100.0%
Total 600: S 426,157 | S 360,135 | S 434,400 S 448,264 80.3%| S (13,864)
700 Property
710 Land & Improvements S 375 (S -1 - S -
720 Building S 900 | S 1,450 | $ - S 5,450 26.6%
730 Equipment S 6,460 | S -1S - S 2,800
733 Furniture & Fixtures S 16,050 | S 3,326 | S - S 3,326 100.0%
734 Technology Hardware S 81,850 | S 82,833 | S 84,000 S 96,000 86.3%
Total 700: S 105,635 | S 87,609 | S 84,000 S 107,576 81.4%| S (23,576)
800 Debt Service & Miscellaneous
810 Dues & Fees S 7,500 | S 7,466 | S 7,500 S 7,500 99.5%
811 Background Checks S 404 | S 55| S 500 S 500 11.0%
815 Bank Fees S -l s 7,096 | S 7,500 S 8,500 83.5%
Total 800: S 7,904 | S 14,617 | S 15,500 S 16,500 88.6% | S (1,000)
Total Expenses: S 4835497 |5 3,797,277 | S 4,658,297 S 4,584,951 82.8%| S 73,346

Net Income: (181,007) 163,274 104,049 212,340

Reserve Funds Used in Year:

Fund Reserve: S 813742 S 977,016 S 917,791 S 1,026,082






		Budget Detail




Budget Detail Report

(754 Students) (745 Students) (750 Students) (745 Students) (750 Students)
Previous Yr's Current Yr's Approved Final FY16 Original FY17
Actuals (FY15) | Actuals (FY16) | Budget (FY16) Budget Budget

Revenue
1000 Revenue From Local Sources

1510 Interest S 8,000 | $ 9,644 | S 8,000 S 12,000 | $ 8,000
1610 Lunch Sales S 90,000 | S 75,079 | S 90,000 S 90,000 | $ 90,000
1710 Student Fees S 23,133 | S 15,756 | $ 21,000 S 21,000 | S 18,000
1712 Sports S 2,963 | S 2,719 | S 3,000 S 3,000 | $ 2,500
1713 After School Clubs S 3,699 | S 2,529 | S 3,000 S 3,000 | $ 2,500
1714 Student Government S 2,802 | S 3,882 | S 2,500 S 3,882 | S 2,500
1715 School Store S 3,497 | $ 2,209 | $ 3,000 S 3,000 | S 2,500
1716 Field Trips S 342 | S 700 | S - S 700 | S -
1717 Book Fair S 2,686 | S 1,865 | S - S 1,865 [ S -
1915 School Play / Musical S 1,277 | S 794 | S 1,000 S 1,000 | S 1,000
1920 Donations S 8,317 | S 3,915 S - S 3,915 | S -
1925 Parent Council S 12,328 | S 9,334 S 10,000 S 10,000 | S 10,000
1930 Surplus Sales S 3,590 | S 420 | S - S 420 | S -
1990 Miscellaneous/STEM S 3,960 | S 5,567 | $ - S 5,567 | $ -
Total 1000: S 166,594 | S 134,413 | S 141,500 S 159,349 | S 137,000
3000 Revenue From State Sources MSP
3010 Regular School Programs K-12 S 2,024,955 | S 1,728,184 | S 2,117,247 S 2,068,052 | S 2,110,659
3020 Professional Staff S 111,793 | $ 101,203 | $ 116,870 S 121,444 | S 123,946
3105 Special Education - Add-On S 152,822 | S 127,042 | S 152,451 S 152,450 | $ 172,684
3110 Special Education - Self-Contained S 21,794 | S 6,055 | S 7,266 S 7,266 | S 12,672
3120 Special Educatoin - Extended Year S 2,259 | S 1,883 | S 2,259 S 2,259 | S 2,259
3125 Special Education - State Programs S 2,874 | S 3,077 | S 3,692 S 3,692 | S 3,222
3155 Career and Technology Ed - Add On S 24,454 | $ 20,601 | S 24,724 S 24,720 | S 27,379
3211 Gifted and Talented S 3,082 | $ 2,608 | S 3,203 S 3,129 | § 3,170
3230 Class Size Reduction - K-8 S 180,092 | S 159,512 | § 188,492 S 191,414 | $ 204,850
3336 Enhancement for At-Risk Student S 23,541 | S 21,628 | S 25,953 S 25,953 | S 32,177
3410 Flexible Allocation S 24,170 | S 19,406 | S 23,773 S 23,231 | S 7,714
3520 School Land Trust Program S 46,594 | S 53,316 | S 53,316 S 53,316 | S 53,316
3641 Early Intervention S -1 19,209 | $§ - S 23,050 | S -
3719 Charter School Local Replacement S 1,251,640 | S 1,085,015 | S 1,309,500 S 1,300,770 | $ 1,508,754
3725 Administrative Costs S 75,400 | S 62,143 | S 75,000 S 74,500 | S 75,400
3770 School Lunch (Liquor Tax) S 54,900 | S 28,605 | S 54,900 S 59,814 | S 59,814
3799 Online Summative Testing (UPASS) S 1,752 | S 1,443 | S 1,730 S 1,731 | S 1,676
3774 CTE Suicide Prevention (HB329) S 500 | S -|s 500 S 500 | S 500
3805 Reading Achievement Program S 25,377 | S 20,652 | S 25,202 S 24,713 | S 25,322
3810 Library Books and Supplies S 643 | S 1,548 | S 1,861 S 1,857 | S 981
3868 Teacher's Materials and Supplies S 6,194 | S 7,325 | S 7,727 S 7,325 | $ 7,300
3876 Educator Salary Adjustment S 191,380 | S 165,677 | S 191,380 S 198,812 | S 198,812
3878 Special Education - Stipends Extended Yr. S 390 | S 2,342 [ S - S 2,342 | S 2,342
3881 USTAR S -ls 22,064 | S - S 30,160 | S 30,160
3700 TSSP (Math & Science Add-On) S -ls -ls - S -lS -
Total 3000: S 4,226,606 | S 3,660,538 | S 4,387,046 S 4,402,500 | S 4,665,109
4000 Revenue From Federal Sources
4524 Federal IDEA - Part B S 101,076 | $ 46,436 | $ 94,375 S 94,375 | S 85,000
4522 Federal IDEA - Preschool S 1,414 | S 599 | S 1,425 S 1,425 | S 1,200
4571 National School Lunch Prgm S 31,169 | S 22,246 | S 28,000 S 27,900 | S 26,000
4572 NSLP -- Free & Reduced S 114,539 | S 89,798 [ S 100,000 S 95,500 | S 92,000
4860 Federal NCLB Title Il A S 13,092 | § 6,521 | S 10,000 S 16,242 | S 10,000
Total 4000: S 261,290 | S 165,600 | S 233,800 S 235,442 | S 214,200
Total Revenue: S 4,654,490 | S 3,960,551 | S 4,762,346 S 4797291 |S 5,016,309
E—
100 Salaries
112 Executive Director S 85,000 | S 70,834 | S 85,000 S 85,000 | S 85,000
121 Assistant Director S 40,000
122 Curriculum & Assessment Directors S 123,728 | $ 108,104 | $ 126,128 S 133,561 | $ 116,928





(754 Students)

(745 Students)

(750 Students)

(745 Students)

(750 Students)

Previous Yr's Current Yr's Approved Final FY16 Original FY17
‘ Actuals (FY15) | Actuals (FY16) | Budget (FY16) Budget Budget
131 Teachers S 1,306,678 | S 1,118,981 | S 1,329,740 S 1,350,176 | S 1,396,008
132 Substitutes S 20,532 | S 13,028 | S 20,000 S 20,000 | S 28,125
133 Special Education Teachers S 87,180 | S 92,185 | S 107,444 S 109,574 | S 107,328
135 Supervisory & Coaching Stipends S 9,475 | S 3,250 | S 9,675 S 9,675 | S 10,475
141 Counselor (.7 FTE) S 27,556 | S 25,624 | S 32,000 S 32,000 | S 32,000
147 Librarian S 42,250 | $ 35,992 | S 43,295 S 43,295 | S 44,883
152 Secretarial & Clerical S 46,310 | S 41,176 | S 46,258 S 46,258 | S 48,652
161 RTI Aides S 40,608 | S 23,047 | S 56,608 S 27,500 | S 45,450
162 Special Education Aides S 57,262 | S 37,560 | S 42,921 S 42,921 | S 45,578
163 Recess Aides $ 7,450 | $ 6,822 | $ 6,840 | | $ 8,000 | $ 8,400
182 Facility Director S 37,021 | S 35,000 | S 42,000 S 42,000 | S 42,500
183 Custodial & Maintenance S 7,103 | S 2,340 | S 4,800 S 4,800 | $ 5,400
191 Kitchen & Cook Staff S 34,060 | S 25,359 | S 36,241 S 30,000 | S 36,600
192 Food Service Manager S 45,300 | S 38,125 [ S 45,800 S 45,800 | S 46,400
Total 100: S 1,977,513 | S 1,677,427 | S 2,034,750 S 2,030,560 | S 2,139,727
200 Employee Benefits
210 Retirement Plan S 397,732 | § 299,174 | S 408,264 S 372,000 | S 423,169
220 Social Security S 151,280 | S 124,987 | S 155,658 S 155,338 [ S 156,546
240 Group Insurance S 315,344 | $ 186,627 | $ 270,837 S 225,000 | $ 236,307
241 HSA Payments S -s 35,172 | S 49,248 S 43,000 | S 43,000
270 Worker's Comp S 11,062 | S 9,402 | S 13,500 S 10,931 | 12,500
280 Unemployment Insurance S 11,608 | S 12,869 | S 12,000 S 16,500 | S 17,000
Total 200: S 887,026 | S 668,231 | S 909,507 S 822,769 | S 888,522
300 Purchased Professional & Technical
324 SpEd Director Contract S 25,000 | S 20,995 | S 25,600 S 25,600 | S 26,500
321 Speech Pathologist Services S 26,000 | S 32,095 | S 26,000 S 36,000 | S 36,000
322 Occupational Therapy Services S 6,000 | S 4,097 | S 8,000 S 5,000 | S 8,000
323 Psychology Services S 4,000 | S 1,590 | S 8,000 S 2,000 | S 9,700
340 Legal S 10,598 | S 855 | S 2,000 S 2,000 | S 2,000
351 Audits S 13,000 | S 14,000 | S 13,500 S 14,000 | S 15,000
331 Professional Development S 18,700 | $ 8,831 (S 16,000 S 16,000 | S 18,000
331 Professional Development Admin S 1,410 | S 3,409 | S 3,000 S 3,409 | S 6,000
360 Bond Savings/Management Fees S 250,000 | S -1 - S -1S -
355 Other Tech Services S -1S 630 | $ - S 730 [ S 1,200
370 CMO Management Fees S 110,800 | S 93,833 [ S 110,800 S 110,800 | S 112,800
Total 300: S 465,508 | S 180,335 | S 212,900 S 215,539 | S 235,200
400 Purchased Property Services
410 Water/Sewage/Garbage/Alarm S 14,595 | $§ 13,200 | $ 15,000 S 16,000 | $ 17,000
420 Cleaning Services S 21,372 | S 16,373 | S 24,000 S 23,000 | S 28,000
431 Repairs & Maintenance S 8,100 | S 10,898 | $ 3,500 S 12,000 | $ 12,000
432 Elevator Maintenance S 2,319 | S 2,433 | S 2,500 S 2,433 | S 2,800
435 Maintenance for Kitchen S 1,032 | S 2,544 | S 2,000 S 2,544 | S 3,200
435 Snow Removal $ 80| $ 1,805 | $ 2,800 | |$ 1,805 | $ 3,200
450 Building Lease S 855,000 | $ 712,500 | $ 855,000 S 855,000 | S 855,000
Credit (Facilities) S -ls -ls (54,453) S (54,453)
Printer Lease S 4,188
441 Lease of Copy Machines S 11,000 | S 8,105 | S 12,500 S 13,500 | S 12,500
Total 400: S 913,498 | S 767,858 | S 862,847 ) 871,829 | S 937,888
500 Other Purchased Services
520 Insurance (Liability, Property, D&O) S 23,726 | S 23,854 | S 23,800 S 23,854 | S 24,500
530 Communication (Telephone) S 8,303 [ S 4,527 | S 8,740 S 8,740 | S 8,800
540 Advertising S 4,046 | S 1,059 | S 3,200 S 3,200 | $§ 3,500
580 Travel/Per-Diem S 3,106 | S 1,797 | S 2,800 S 2,800 | S 3,200
590 Field Trips S 11,293 | S 5,662 S 8,400 S 8,400 | S 8,400
591 Student Activities $ 694 | $ 1,751 | $ 1,600 | | $ 2,000 | $ 2,200
599 Sports Officiating Fees S 1,088 | S 2,415 | S 1,400 S 2,800 | S 3,200
Total 500: S 52256 | S 41,065 | S 49,940 S 51,794 | S 53,800
600 Supplies and Materials
611 Classroom Supplies S 32,000 | S 23,161 | S 44,000 S 44,000 | S 44,000
613 Special Education Supplies S 352 | S 389 | S 2,100 S 500 | $ 2,100
617 Sports Supplies S 1,599 | S 1,489 | S 5,100 S 2,000 | S 5,500
612 Office Supplies S 13,000 | S 8,589 [ S 14,500 S 11,000 | S 14,500
619 Yearbooks S 7,433 | S 5,638 | S 7,500 S 7,500 | S 7,800
614 After School Clubs $ 1,775 | $ 3,105 | $ 3,000 | |$ 3,105 | $ 3,400






(754 Students) (745 Students) (750 Students) (745 Students) (750 Students)

Previous Yr's Current Yr's Approved Final FY16 Original FY17
Actuals (FY15) | Actuals (FY16) | Budget (FY16) Budget Budget
616 Student Council S 2,764 | S 3,068 | S 2,500 S 3,068 | S 2,800
619 Parent Organization S 8,000 | S 7,773 | S 10,000 S 10,000 | S 10,000
609 Teacher Appreciation S 2,700 | S 2,889 | S 2,700 S 3,500 | S 3,200
620 Energy Supplies (Gas & Electricity) S 54,500 | S 42,916 | S 50,000 S 54,000 | S 50,000
630 Lunch Program S 235,206 | S 202,436 | S 215,000 S 225,000 | $ 225,000
631 Staff Food S 3,394 | S 2,387 | S 4,200 S 4,200 | $ 4,500
641 Curriculum S 42,311 | S 34,732 | S 45,000 S 45,000 | $ 58,000
644 Library S 4343 | S 4,185 S 5,000 S 5,000 | S 5,000
645 Book Fair S 2,684 S 1,087 | S - S 1,087 | S 1,200
670 Software S 2,500 | S 3,391 | S 5,300 S 5,300 | $ 5,600
680 Maintenance & Cleaning Supplies S 10,000 | $ 12,072 | $ 15,500 S 15,500 | S 16,000
615 School Store Supplies S 1,596 | S 624 | S 3,000 S 1,000 | S 3,000
608 Summer School S -s 204 | S - S 204 | S 2,200
Total 600: S 426,157 | S 360,135 | S 434,400 S 440,964 | S 463,800
700 Property
710 Land & Improvements S 375 | $ -1Ss - S -1Ss -
720 Building S 900 | S 1,450 | S - S 1,450 | S 2,200
730 Equipment S 6,460 | S -1s - S -1 2,200
733 Furniture & Fixtures S 16,050 | S 3,326 | S - S 3,326 | S 4,000
734 Technology Hardware S 81,850 | S 82,833 (S 84,000 S 88,000 | S 98,000
Total 700: S 105,635 | S 87,609 | S 84,000 S 92,776 | S 106,400
800 Debt Service & Miscellaneous

810 Dues & Fees S 7,500 | $ 7,466 | S 7,500 S 7,500 | $§ 7,800
811 Background Checks S 404 | S 55 (S 500 S 500 | S 600
815 Bank Fees S -ls 7,096 | $ 7,500 S 8,500 | $ 7,800
Total 800: | § 7,904 | s 14,617 | S 15500 | [ S 16,500 | S 16,200

Total Expenses: S 48354978 3,797,277 | S 4,603,844 | | S 4,542,731 |S 4,841,537

Net Income: (181,007) S 163,274 S 158,502 254,560 S 174,772

Reserve Funds Used in Year: 44,277

Fund Reserve: S 813742 5 932,739 S 972,244 S 1,068302 S 1,107,511






		Budget Detail




Firearms or Other Dangerous Materials
(May 2016)

AUTHORITY AND PURPOSE

1.1. This policy designates Monticello Academy (MA) property as a zone free of dangerous
materials.

1.2. This policy establishes standards for the prohibition and authorization of dangerous
materials on MA property or at MA activities.

1.3. UCA 853A-3-402 (14)(a) which authorizes school boards to make and enforce rules
necessary for the control and management of schools;

1.4. UCA 876-10-505.5 makes it a crime for any person to possess a dangerous weapon,
firearm, or sawed-off shotgun on or about school premises.

POLICY

2.1. Prohibition of Dangerous Materials. No MA employee, student, nor any other person,
shall possess a firearm, weapon, explosive, flammable material, or other material
dangerous to persons or property on or about MA school premises property.

2.2. Authorization of Dangerous Materials.

2.2.1. The program administrator is responsible for the authorization of dangerous
materials under subsections 2.2.2.2 and 2.2.2.3

2.2.2. Subsection 2.1 does not apply to the following individuals or situations:

2.2.2.1. Law enforcement officers;

2.2.2.2. Dangerous materials used for authorized purposes in connection with a
lawful activity; or

2.2.2.3. When the item or material is present to be used in connection with a
lawful, approved activity and is in the possession or under the control of
the person responsible for its possession or use (e.g. chemicals in a
chemistry class, knives in a cooking class, etc.)

2.3. Enforcement. Violations of this policy will be referred to law enforcement agencies. In
addition to law enforcement referrals, students and employees in violation of this policy
will be subject to corrective action in accordance with MA policies, including discipline up
to and including termination.

2.4, Concealed Weapons

2.4.1. UCA 876-10-501(2)(a) defines a “concealed dangerous weapon” as one that is
“covered, hidden, or secreted in a manner that the public would not be aware of
its presence and is readily accessible for immediate use.”

2.4.2. UCA 853-5-704 creates a statutory exception to the MA prohibition regarding
dangerous materials by authorizing the issuance of a “permit to carry a
concealed firearm for lawful self defense.”

2.4.3. MA does not allow, give permission for or otherwise condone any person’s
decision to carry, use or threaten the use of a weapon.

2.4.4. Any and all demands, liabilities, claims, damages, actions, or proceedings in law
or equity, including attorney’s fees and costs of suit, relating to or arising out of a
person’s decision to carry, use or threaten the use of a weapon will be the sole
responsibility of that person without any recourse to or liability protection from or
through MA.

2.5. Employees With a Concealed Firearm Permit



http://le.utah.gov/xcode/Title53A/Chapter3/53A-3-S402.html

http://le.utah.gov/xcode/Title76/Chapter10/76-10-S505.5.html

http://le.utah.gov/xcode/Title76/Chapter10/76-10-S501.html

http://le.utah.gov/xcode/Title53/Chapter5/53-5-S704.html



2.5.1.

2.5.2.

2.5.3.

254.

2.5.5.

2.5.6.

The decision of a MA employee to carry, use or threaten the use of a weapon is
unequivocally outside of the scope of his or her employment.

Employees with a concealed carry permit may not have a concealed weapon
anywhere other than a place where it is immediately and readily accessible for
immediate use and under the constant control of the employee.

Employees with a concealed carry permit who carry a concealed weapon may
not use MA property to cover, hide, or otherwise conceal a dangerous weapon.
Employees with a concealed carry permit are prohibited from discussing their
possession of a concealed carry permit with students.

Employees with a concealed carry permit who carry a concealed weapon are
prohibited from discussing or otherwise disclosing they have a dangerous
weapon on campus with students, other employees, or anyone else on campus.
Any and all demands, liabilities, claims, damages, actions, or proceedings in law
or equity, including attorney’s fees and costs of suit, relating to or arising out of
the decision of a MA employee to carry, use or threaten the use of a weapon will
be the sole responsibility of the employee without any recourse to or liability
protection from or through MA.






Sick Leave

Full time teachers receive nine (9) days of sick leave per year. Unused sick leave is not
vested and may not be cashed in for money. Sick leave may be accrued from year to year
up to a maximum of 30 days. Sick leave is for bona fide illness only, must be approved by
the EXECUTIVE DIRECTOR, verified by the Business Manager, and may require a doctor’s
note upon request of an administrator.

Annual Leave
Teachers do not receive annual leave because it is expected that they will be at work when
school is in session unless they are sick or have other unusual circumstances.

Leave for Unusual Circumstances

In emergencies or other circumstances where teachers must miss work for non-iliness
related reasons beyond their control, up to three days of leave with pay may be approved
by the EXECUTIVE DIRECTOR. Such circumstances may include the death or marriage of
close family members or emergency situations (such as power failures, bad weather, poor
road conditions, natural disasters, and so forth) that prevent employees from coming to
work or result in their being sent home early. In extreme conditions where three days are
not sufficient, up to three additional days may be approved without pay.

Benefited teachers will be allowed one day off with pay for the time required to attend the
funeral of any other relatives, blood or in-law. Additional time taken off will be leave
without pay. If teachers wish to attend the funerals of those other than relatives, their
attendance must be approved in advance by the school director and the time taken off to
attend such funerals is leave without pay.

Family Medical Leave

The Family and Medical Leave Act (FMLA) provides for qualified employees to have time off
from work without pay to take care of certain personal and family obligations. Since
eligible employees can take time off to take care of these obligations, they can focus their
full energies on them and return to work as quickly as possible. The employee is benefited
by the ability to return to work after being home when needed for up to twelve weeks. MA
will comply with the requirements of FMLA. For purposes of maternity, giving birth and caring
for the newborn, Monticello Academy will require paid leave to be substituted for FMLA leave
until accrued sick leave is used. For the unpaid remainder of FMLA leave Monticello Academy
will continue to provide medical insurance just as if the employee were working full-time. If
FMLA unpaid leave extends past the teaching school year then the employee has the same
benefits as any other full-time, benefitted employee at the conclusion of the year.






FEE and FINE SCHEDULE

2016-2017

Adopted by Board - 2016

Locker Fee

Textbook Rental Fee

____ Technology Rental Fee
Yearbook Fee

Music Ensembles Fee

FEES (Grades 7- 9):

$10.00 (additional charge at the end of the year if not left in good condition)

$25.00 (additional charge at the end of the year if not left in good condition)

$10.00 (additional charge if broken or damaged.)
$20.00 (subject to change as per cost of publication)

$35.00 (Includes Festivals & end of year uniform cleaning)

Band Percussion/Instrument Rental Fee$70.00 per instrument or Band Percussionist

Competitive Team Participation Fee
Club Participation Fee

Elective Class Fee

Summer School Fee

h

9t Grade Promotion Fee

®  Library Late Book Fine

° Lost Textbook Fine

e  Student Planner Replacement Fine

® Returned Check Fine

® After School Care (Late Pickup)

$35.00 per sport
$10.00-$20.00 per club

$25.00 per elective class (Ceramics, Computer Graphics, Contemporary Art &
Photography)

$15.00/week (3 weeks during the summer)

$35.00 (Help with cost of dinner)

FINES (Grades K- 9):

$0.10 per day for each overdue book up to the value of the book

Lost or Destroyed Library Book Fine Cost of replacing the book

Cost of replacing the book

$5.00

$25.00 or maximum allowable by federal law (whichever is larger)
$15.00/student/hour






School district and charter school budgets.
Before June 1 of each year, the budget officer shall prepare a tentative budget - with supporting
documentation, to be submitted to the budget officer's governing board.
The tentative budget and supporting documents shall include the following items:
(a) the revenues and expenditures of the preceding fiscal year;
(b) the estimated revenues and expenditures of the current fiscal year,
(c) (not applicable to charter schools)
(d) a detailed estimate of the essential expenditures for all purposes for the next succeeding
fiscal year; and
(e) the estimated financial condition of the school district or charter school by funds at the
close of the current fiscal year.

Local governing board budget procedures.

The tentative budget shall be filed with the district business administrator or charter school executive
director for public inspection at least 15 days before the date of the tentative budget's proposed
adoption by the governing board.

For a charter school, before June 22 of each year, a charter school governing board shall adopt a

budget for the next fiscal year.

Limits on appropriations -- Estimated expendable revenue.

A governing board may reduce a budget appropriation at the governing board's regular meeting if
notice of the proposed action is given to all governing board members and to the district
superintendent or charter school executive director, as applicable, at least one week before the
meeting.

Warrants drawn by budget officer.

The budget officer of a governing board may not draw warrants on school district or charter
school funds except in accordance with and within the limits of the budget passed by the
governing board.

Monthly budget reports.
(1) As used in this section:
a) "Budget officer" means:
1) for a school district, the school district's superintendent; or
2) for a charter school, an individual selected by the charter school governing board.
b) "Governing board"” means:
1) for a school district, the local school board; or
2) for a charter school, the charter school governing board.
(2) The business administrator or budget officer of a governing board shall provide each board
member with a report, on a monthly basis, that includes the following information:
a) the amounts of all budget appropriations;
b) the disbursements from the appropriations as of the date of the report; and
c) the percentage of the disbursements as of the date of the report.
(3) Within five days of providing the monthly report described in Subsection (2) to a governing board,
the business administrator or budget officer shall make a copy of the report available for public
review.






By-Laws of the Monticello Academy Parent Organization

Article I
Name

1. The name of the organization shall be the Monticello Academy Parent Organization.

2. The Monticello Academy Parent Organization shall operate in the City of West Valley City,
Utah, on the campus of the Monticello Academy charter school.

3. This organization is composed of all the parents or legal guardians of students currently
enrolled and attending Monticello Academy.

4. The effective date of these revised articles is ; per resolution of a majority of those
present at a regularly scheduled meeting of this organization and approval from the
Monticello Academy Board of Trustees.

Article I1
Purpose

The overall purpose of the Parent Organization is to partner with the school to assure that the
mission of Monticello Academy is fulfilled.

To fulfill the overall purpose, the Monticello Academy Parent Organization will:

1. Coordinate all volunteer efforts in the school; outside of parental involvement inside
individual classrooms.

2. Facilitate programs that will enrich the lives of Monticello students in the home, school, and
community.

3. Support and enhance the education of the children at Monticello Academy by promoting
cooperation and open communication between families and staff of the school.

4. Promote an environment conducive to the highest educational opportunities possible.

5. To support adequate laws for the care and protection of charter schools and the students of
Monticello Academy.

Article 111
Policies

1. The name of this organization or the members in their official capacities shall not engage in
activities not related to the promotion of the objectives of the organization.

2. Notwithstanding any other provision of these Articles, the organization shall not carry on any
activities not permitted by the Monticello Academy Board of Trustees.

Article IV
Membership

1. Members
a. All parents and/or Legal Guardians of registered Monticello Academy students are
Regular Members of the Monticello Academy Parent Organization.
b. Regular Members have the right to attend and participate in all public meeting and
activities of the Monticello Academy Parent Organization.





c. Faculty are welcome to participate in meetings and dialogue, but not as regular
(voting) members of the organization, unless the faculty member is the parent of a
Monticello Academy student.

d. The Executive Director/Principal is an ex officio member of the Monticello Academy
Parent Organization.

2. Voting.

a. Every Regular Member in attendance at Monticello Academy Parent Organization

meetings shall be eligible to vote. 7777

Article V
Meetings

1. General Membership Meetings
a. Atleasttwo (2) General Membership Meetings shall be held during each school year.
b. The annual meeting of the Monticello Academy Parent Organization shall be held on
the Third Thursday of May and the Second Thursday of October, unless that is a
holiday, in which case the meeting shall be rescheduled within two weeks of that date.
c. The time and place of the General Membership Meetings shall be announced at least
10 days prior to the meeting.
d. At General Membership Meetings, the board shall report on the activities of the
Organization.
2. Quorum
a. Atleastseven (7) members of the Monticello Academy Parent Organization present at
the General Monticello Academy Parent Organization Meeting shall be designated as a
quorum and shall be entitled to take action on behalf of the organization.
3. Voting
a. Unless otherwise designated in these Bylaws, a majority vote of not less than 50% of
the members present at any meeting shall be required for all action to be taken by the
Organization.

Article VI
Governing Body / Executive Committee

1. The Governing Body of the Monticello Academy Parent Organization shall be referred to as
the Parent Council.
a. The Parent Council shall consist of seven (7) members elected by the Monticello
Academy Parent Organization in a General Membership Meeting. Four (4) members of
the Parent Council shall constitute a quorum.





b. Each elected member of the Parent Council will serve a term of two (2) years or until
they resign or are removed. A Parent Council member will be immediately eligible to
serve a second term of two years. The effective date for their service begins at the end
of the school year following the election. Any member of the Parent Council may
resign at any time by delivering a written resignation to the Council.

c. The Parent Council shall meet in June of each year and elect the Officers of the
Executive Board of the Parent Council including: President (on odd years), Vice
President, Treasurer, and Secretary.

d. An Elected Officer may be terminated prior to the end of the term by a 2/3 (not less
than 67%) vote of the Parent Council for cause, including conduct injurious to the best
interest of Monticello Academy or of the Monticello Academy Parent Organization.

e. Parent Council Monthly Meetings shall be held on the Third (3rd) Thursday of each
month from August through June at 5:00 pm.

f. The Executive Director/Principal is an ex officio member of the Parent Council without
voting rights.

2. Officers
a. The primary responsibilities of the President shall be:

i. Chair all meetings of the Monticello Academy Parent Organization, General
Membership Meetings and Executive Committee Meetings.

ii. Serve as a member ex officio of all commissions and other committees.

iii. Appoint committees and committee chairs.

iv. Coordinate the work of the officers, commissions, and committees of the
Monticello Academy Parent Organization in order that the Purposes may be
promoted.

v. Perform such other duties as may be prescribed in these bylaws or assigned by
the Monticello Academy Parent Council or the Monticello Academy Board of
Trustees.
b. The primary responsibilities of the Vice President shall be:

i. Fulfill the duties of the president in the event that that President is unable to.

ii. Assume the office of President for the remainder of any incomplete term.

iii. To serve as ex officio of all committees under their stewardship.

iv. Assist the President in appointing the chairman of their committees.

v. Coordinate the work of the committees of the Monticello Academy Parent
Organization in order that the Purposes may be promoted.

vi. Perform such other duties as may be prescribed in these bylaws or assigned by
the Monticello Academy Parent Council or the Monticello Academy Board of
Trustees.

c. The responsibilities of the Treasurer shall be:

i. Oversee all committees that assist with the financial support of the Monticello
Academy such as Fundraising, Business Partners, Public Relations, and
Marketing.

ii. To collect and submit to the President, receipts for Monticello Academy Parent
Organization reimbursement.

iii. To develop with the Executive Board an annual budget to be submitted to and
approved by the Monticello Academy Parent Organization at the May meeting.

iv. Maintain an accurate accounting of spending and Budget totals.

v. Serve as a member ex officio of all committees with a financial stewardship.

vi. Assist the President in appointing the chairman of their committees.





d.

vii. Coordinate the work of the committees of the Monticello Academy Parent
Organization in order that the Purposes may be promoted.
viii. Perform such other duties as may be prescribed in these bylaws or assigned by
the Parent Council or Monticello Academy Board of Trustees.
The primary responsibilities of the Secretary shall be:
i. To keep accurate minutes of all Monticello Academy Parent Organization
meeting, including the motions and actions taken.
ii. To bring a current copy of these bylaws to all meetings.

iii. To maintain an accurate and current Membership list.

iv. To maintain and report on correspondence received by the Monticello
Academy Parent Organization such as teacher requests and thank-you notes
etc.

v. To maintain copies of all Monticello Academy Parent Organization notices.

vi. To perform other duties as may be prescribed in these bylaws or assigned by
the Parent Council or the Monticello Academy Board of Trustees.

Obligations

a.

All Officers of the Parent Council shall have authority to enter into contracts,
agreements or obligations for the purchase of material or services on behalf of the
Monticello Academy Parent Organization within and as approved by the Parent
Council for approved activities and budgets.

Neither the Parent Council Officers nor any Monticello Academy Parent Organization
member shall have the authority to enter into any contracts, agreements or
obligations on behalf of Monticello Academy by virtue of their position on the
Monticello Academy Parent Organization, nor shall they present themselves as having
such authority with-Parent-Couneil-consent.

. Terms of Office

a.
b.
C.
d. A person may not serve in an office for more than two consecutive terms but may

The term of president shall be two (2) years.
The other officers’ term shall be for one year.
The term of office shall begin at the end of the School Year after the election is held.

immediately be eligible to serve in a different office.
A person who has served in an office for four consecutive years shall be ineligible to
serve in any office for a period of two years.

Article VII
Elections

1. Procedure
a. The election of new Parent Council members occurs at the General Membership

Meeting in May.

numbered-years:

All members of the organization shall be eligible to participate in an election. Only
those members in attendance shall be allowed to vote, unless a proxy voter is
registered ahead of time with the secretary of the Parent Council.





d. Nominations to serve on the Parent Council may be made frem by an eligible member
of the organization to or by a nominating committee or by an eligible member in
attendance at the annual meeting in May.

e. Ifthe number of nominees exceeds the openings to serve on Parent Council, the
election shall be by ballot. If the nominees equals the number of openings, then the
election shall be by voice vote approval.

f. Instant runoff voting (IRV) shall be used for balloting there are more candidates than
the number of opening available.

2. Parent Council Oversight

a. The Parent Council shall publish to all eligible members a notice of the number of

parent council openings (generally four in one year and three in the other, as each

serves for two years) Histofall-effices-openfor-election at least 30 days prior to the

election.
b. The Parent Counc11 receives apphcatlons and verifies the ehglblllty of the candidates.
C. a a N a N a
3. Eligibility

a. Eligibility for serving as-an-Officer-efthe on Parent Council shall be limited to Regular
Members of the Monticello Academy Parent Organization
4. Selection
a. A majority (not less than 50%) of the votes cast by the members in attendance shall
be necessary for election.
b. Should no person receive a majority of the votes cast, IRV ballots shall determine the
winner.
5. Vacancies

%de%ef—the—te%m—ef—t—h&t—eﬁﬁe& The Parent Counc11 shall appomt a quallﬁed
member of the Monticello Academy Parent Organization to serve on the Parent
Council in place of a member who resigned or was removed. The individual so
appointed will serve until the next regular election.

b. In the event of a vacancy in the office of President, the Vice President fills the office of
President until the end of the President’s term. The office of Vice President will then

be Med—by—a—ppemtmenfe elected by the other members of the Parent Council.

Article VIII
Finances

1. Financial Prohibitions
a. The Monticello Academy Parent Organization shall not pay or provide any
remuneration to the members of the Parent Council, Committee Chairpersons,
Committee Members or any other member of the organization for their volunteer
service to the organization.
2. Annual Budget
a. The annual budget will be presented and approved at the May General Meeting. It will
be presented as an informational item at the Fall meeting of the Monticello Parent

Orgamzatlon GhelFFeasapePshaH—pFeseﬂba—badget—e#&H%wkpa%ed—e*peﬂsesieF






b. At a minimum the Budget shall include

I.
il.
iii.
iv.

1. Definition

Planned activities of the Parent Organization

Expected and reasonable expenditures for these planned activities.

Other anticipated expenses to fulfill the goals and purposes of the organization.
Reasonable estimates for fund raising activities during the fiscal year.

Article IX
Amendments

a. An amendment is any change, addition, or subtraction to the wording of any section or
subsection of these bylaws.

2. Procedure

a. Any Monticello Academy Parent Organization Member may submit a proposed
Amendment to these bylaws. This submittal shall be in writing and submitted to the
Parent Council at least 30 days prior to a scheduled Regular Monticello Academy
Parent Organization Meeting.

b. The Parent Council shall be required to bring the proposed Amendment forward at the
next scheduled General Membership Meeting. At this meeting a full reading of the
proposed Amendment shall occur. Discussion of the proposed Amendment is
encouraged at this first reading; however no vote will be taken.

c. Atthe discretion of the Parent Council, a second reading of the proposed Amendment
shall be taken at the next scheduled General Meeting of the Monticello Academy Parent
Organization.

d. Atthe second meeting, a full reading and discussion of the proposed Amendment shall
occur. This discussion is specifically to include a comment by an appointed Parent
Council member (typically the Secretary) on how any outside organizations with
review authority of the bylaws may view the proposed Amendment. When the Parent
Council decides that the discussion is complete, a vote shall be taken immediately.

e. The vote will be taken by voice. All Regular Members in attendance may vote. The
proposed Amendment must be passed by at lease 2/3 (not less than 67%) of the

membership.

the—f-el-}e*wﬂg—yea-r— T—h+s It is 1ntended to-ensure that both readlngs and the vote occur
within areasenablyshertperiod-of time,and-within the same year.
3. Approved Amendment
a. Upon approval of an amendment, the Secretary shall incorporate the change into the
Bylaws at the earliest opportunity.

Article X
Parliamentary Authority

1. The rules contained in the current edition of Robert’s Rules of Order: Newly Revised, 10t Edition
(RONR) shall govern the Monticello Academy Parent Organization in all cases in which they are
applicable and in which they are not in conflict with these Bylaws or the Monticello Academy Charter.






