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Committee Members 
Present:	Jennifer Wilson
	Jim Bradley
	Arlyn Bradshaw
	Michael Jensen
	Aimee Winder Newton
	Sam Granato
	Steven DeBry
	Max Burdick
					Richard Snelgrove, Chair


Presentation of the Mayor’s 2016 Proposed Budget (11:00:34 AM)

	Mayor Ben McAdams stated he is presenting a budget that is structurally balanced within existing revenues. It supports his belief in taking on tough issues and trying to solve problems.  It prioritizes the County’s core responsibility – public safety.  It is a budget that responds to what the residents of Salt Lake County expect and deserve; a County government that steps up to the plate and confronts a serious criminal justice challenge.  

Some goals of this budget are:

· Protect the County’s investment in facilities and assets 
· Increase enrollment in Health Care Savings Plan from 55 percent to 65 percent
· Addresses the Criminal Justice System Challenge

Included in the budget is:

· 2.50 percent merit increase
· Eliminates County’s 3 percent contribution to 401(k) accounts for Tier 1 employees
· $820,000 for Legal Defenders Association
· Rededication of the public safety revenue approved by taxpayers for a jail – to the growing criminal justice needs to be used as follows:
• $2.8 million to address current criminal justice conditions and caseload increases
• $6.6 million to move away from incarceration and towards treatment
• Construction of a Community Corrections Center 
• $100,000 a year for three years to support data analysis and collective impact efforts 

	Mr. Darrin Casper, Chief Financial Officer, Mayor’s Office, delivered a PowerPoint presentation (incorporated into the minutes by reference).  He reviewed the Mayor’s 2016 budget goals, budget direction and economic outlook.  The PowerPoint showed the 2016 tentative budget (budget reflects requests prior to balancing/proposing budget), which showed a $26.4 million deficiency.  He then presented the 2016 proposed budget, which included: 

· Funds operations and new FTEs
· Mitigates a portion of strain on the system
· Sets aside significant dollars as a reinvestment in criminal justice

The PowerPoint presentation outlined the proposed Criminal Justice Reinvestment Plan; pay-for-success initiatives; needs within the Information Technology Division as well as the Parks and Recreation Division; proposed compensation and benefits package; 2016 new FTEs; General Fund summary and analysis; one-time use of fund balances; capital maintenance; proposed use of TRCC Funds; establishment of the Municipal Services District Fund; alignment of General Fund and Municipal Services costs; OPED developments; 2016 financing plans; transportation funding; Eccles Theater; elected officials and departments’ budgets; as well as the budgets within the Municipal Services Fund.  All funds are balanced, and all reserves are at or above the minimum requirement, the overall appropriations for this year are $1.3 billion and the overall net budget is just under $1.15 billion.

[The Council meeting was recessed at 12:06:13 PM and re-adjourned at 2:04:54 PM..]

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

Citizen Public Input  (2:04:58 PM)

	Mr. Robert Reed spoke under “Citizen Public Input” reading the following statement:

First, I want to make clear that I am here on my own time and speaking for myself as a citizen and employee.

I want to ask the Council to reject the compensation package that has been proposed, based on the inequity of the proposal.  I think you should ask our Human Resources division to come back with something less damaging to the morale of the majority of the County workforce.  

The proposal starts from a flawed premise, that somehow the tier I noncontributory 401K contribution is a “benefit”, and not pay.  From my perspective as an employee the distinction is completely artificial.  Despite different tax consequences when the money is used, at the end of the day it is still cash compensation to the employee.  I would not reduce my own contribution to my 401K account and consider that to be a pay increase, but that is what this proposal does.  To me, the proposal is a pay cut no matter how it is presented.  

But it is not an equitable cut.  It only impacts the tier I civilian noncontributory employees, and they happen to be a majority of the County workforce.   Not only are they the majority, they are the civilian workforce that kept this government functioning through the great recession, since at the beginning of that time tier II did not exist.  Let me say that I am grateful that policy makers made it a priority to keep us employed during that time.  Let me also suggest that you should be grateful for the things we did as employees to keep this County functioning when the services were greatly needed.  I personally was doing two jobs for a period of time and the stress possibly triggered a health issue that could have been life threatening.  I am sure there are numerous other employees who had similar challenges during that time.  

Tier II workers were not here through the entirety of the great recession and did not have their pay cut, as we did.  But they are the ones being favored by this proposal.  I do not have the data, but I am reasonably sure the tier II workers are generally younger than their tier I counterparts.

Speaking for myself, this compensation package says to me that as an older employee, I am valued less than our newer employees, that I am valued less than our public safety employees.  All the spin in the world will not change that message.  All the supposed cover from consultant studies will not change that message.  Employee engagement surveys will not change the message.   The message will only be changed by a more equitable compensation package than the one proposed. 

Thank you.

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

Statement by Salt Lake County Mayor Regarding the County’s Intent to Exceed its Certified Tax Rate, and Levy a Property Tax Increase for 2016 Pursuant to Utah Code Sec. 59-2-919(3)  (2:09:07 PM)
		
	Mayor Ben McAdams stated Salt Lake County, pursuant to his budget proposal, intends to levy a tax rate that exceeds the County’s certified tax rate.  This proposed revenue increase of 4.26 percent will raise $8.932 million.  It will be used to promote public safety in an effort to reduce crime.  More details on that will be discussed in the context of the budget and pursuant to the proposal he presented this morning.  

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

Presentation Regarding Collective Impact on Homelessness Outcomes  (2:09:49 PM)  

	Ms. Fraser Nelson, Director of Data and Innovation, Mayor’s Office, stated in January, the County began a collective impact process to address the complex issue of homelessness in the community.  The process to date has been successful at setting priorities for redesigning the homeless services system, and aligning funding accordingly.  The objective today is to explain how these priorities were arrived at, and ask for the Council’s support.

	Ms. Shaleane Gee, Division Manager, Special Projects and Grant Partnerships, Office of Regional Development, delivered a PowerPoint presentation on the collective impact on homelessness outcomes.  Homelessness in Salt Lake County costs $52+ million annually in government and private funds for direct services.  Of the $52+ million invested in homeless services, just under $20 million comes from Salt Lake County.  She reviewed the collective impact steering committee, which found that those at risk for homelessness must become homeless to access services.  There is one primary entry path to services for everyone, regardless of their circumstances, reasons for becoming homeless, or needs for successfully exiting homelessness.  This has created a systemic bottleneck and stress point at the main shelter.  Common exit paths from the services system lead directly back to crisis and homelessness.  Many homeless individuals cycle repeatedly in and out of multiple uncoordinated systems, i.e. the jail, emergency rooms, behavioral health programs, and the shelter and streets.  The community has focused on isolated impacts with regard to the efforts and outputs of individual agencies, organizations and funders rather than a collective impact focused on shared outcomes and systemic change.  

The collective impact model is where organizations will work toward a system with shared goals, data, and accountability; and on the outcomes for homeless and at-risk individuals and families, housing and services systems, prevention and diversion, and community and public space.  Going forward, the shared outcomes, indicators and data will be the lens through which Salt Lake County will evaluate all proposals and funding decisions utilizing Pay for Success, Community Development Block Grants/Emergency Solutions Grant funding, special projects, continuum  of care, facilities proposals, legislative requests, public funding partnerships, private funding partnerships, and new ideas, services, and programs.  Salt Lake County is also actively encouraging other public and private funders to do the same.

	Mayor Ben McAdams stated collective impact means to ask “What is going on, who is paying for it, and what does the system need to deliver?”  With homelessness, the County now understands what is going on and who is paying the price for it, but needs to decide what the system will deliver.  Obviously, people need to have shelter from the cold and they need to have food.  
	
	Ms. Nelson stated there is a real homelessness crisis.  This is an opportunity for funders, government, and the private sector service providers to come together to try to resolve this crisis.  They need to make data-driven, collective decisions that direct efforts away from what the evidence shows does not work and towards what the evidence shows does work; and redesign the current homelessness services system and realignment of funding to achieve greater collective impact in their efforts to reduce homelessness.  That will send a clear message to those experiencing homelessness, people who are at risk for homelessness, the public, and public and private funders, that they are all on the same page – that they care about the lives of people who are experiencing homelessness, so they are moving forward, and are mutually supportive and accountable to each other.  She asked the Council to formally adopt this plan.
 
	Council Member DeBry stated this is a great idea because homelessness affects everyone.
	
	Council Member DeBry, seconded by Council Member Burdick, moved to forward the collective impact on homelessness plan to the 4:00 p.m. Council meeting for formal consideration.   
 
	Mayor McAdams stated the major funder is Salt Lake County, but it will approach other funders, including the State, private, businesses, philanthropists asking them to align their funding decisions with these outcomes.  Then, when an entity comes to the County with a proposal on what they what they want to do with homelessness, the County will ask how the proposal lined up with an outcome and what indicators proved that it worked.  This is a shift from the status quo of what has always been done to funding what works.  This process will be the foundation for other areas too, such as criminal justice, and deferred maintenance and renewal replacement.  

	Council Member DeBry stated that sounded like a long definition for pay for performance.

	Mayor McAdams stated it is pay for performance at an uber level.  

	Council Member Wilson asked how this plan relates to the mental health plan given a great percentage of people who are homeless have a corresponding mental illness, and if the Mayor was suggesting the County follow the work that has been done here going forward on the mental illness side as well.  

	Mayor McAdams stated the criminal justice, behavioral and mental health, and homeless systems are not well-integrated.  Thirty percent of homeless individuals will spend on average of three months in the County Jail.  However, the jail does not recognize someone as homeless, but as a criminal.  When they are released, the homeless system recognizes them as someone just released from jail.  These systems need to be integrated.   The County needs to look at how data is shared and use existing revenues to affect long-term success.  

	Council Member Wilson stated one of the three programs the Mayor suggested spending the jail bond revenue stream on for the next three years is homelessness.  She would like better clarity in what he was proposing in this line, and if given this is the work that has been done, what the next step will look like.

	Mayor McAdams stated his homelessness presentation in the budget will address that.  One proposal that will come back to the Council is to target those 30 percent who are chronically homeless, and who cycle in and out of jail.  



	Council Member DeBry, seconded by Council Member Burdick, moved to approve the collective impact on homelessness plan and forward it to the 4:00 p.m. Council meeting for formal consideration.  The motion passed unanimously.  

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

District Attorney Building Update  (2:35:56 PM)

	Ms. Megan Hillyard, Associate Director, Administrative Services Department, updated the Council on the District Attorney’s buildings stating the County will be using a Construction Manager/General Contractor (GMGC) delivery method for building this project, which is the first time it has done that delivery method.  It has concluded the RFP process and selected the project team – MOCA Systems, MHTN Architects, and Jacobsen Construction.  

	Ms. Peggy McDonough, President, MHTN Architects, stated MHTN has been the architect for several County facilities, including the public health building in West Jordan and the West Jordan and Draper Libraries.  MHTN designed the Matheson Courthouse, which is the adjacent property to where the District Attorney’s building will be built, and has thoroughly studied that site.  Additionally, it has done the GMGC process many times.    

	Mr. Doug Welling, President & Chief Executive Officer, Jacobsen Construction, stated Jacobsen Construction has also had experience building public buildings.  He introduced the staff who will be working on this project.

	Mr. David Hart, Executive Vice President, MOCA Systems, stated CMGC is a unique process to the County.  It allows the opportunity for the construction manager who is overseeing the construction to integrate fully with the architect during the design process.  That process already began with the programming aspects, and will now move into the other areas.  Going forward, there will be two different bid packages for the downtown site and one bid package for the West Jordan site.  In January and February, he will come back to the Council to talk about those costs.  The goal is to stay within the approved budget.  The first part of October, the team will be designing a development phase.  Then, construction will start the first part of April 2016.  The downtown site is expected to be done January/February 2018.  Construction on the West Jordan facility will conclude around June 2017.  

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

Gift Card Policy  (2:44:05 PM)

	This matter was not discussed.

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦



Salt Lake Urban Farming Annual Report  (2:44:26 PM)

	Ms. Julie Peck-Dabling, Manager, Open Space and Urban Farming Program, gave a presentation of the Urban Farming Annual Report 2014, stating last year, she highlighted the Jail Horticulture program and the Environmental Health Sustainability Garden.  Today, she wanted to highlight the Farm to School program and the New Roots program.  

Farm To School

Ms. Peck-Dabling stated two-thirds of a child’s nutritional intake is at school.  Salt Lake County encompasses five school districts, with the largest school District, Granite, serving over 48,000 meals per day, and the smallest district, Murray, serving 727,027, which is the number of meals over the course of one year.  The Farm to School program stepped into the role of facilitating local farmers giving schools insight on what is fresh and local.  

	Ms. Supreet Gill, Farm to School Program Manager, updated the Council on the Farm to School program.  This program was launched in 2014.  Last year, the Farm to School program researched the capacity of various school districts to engage students in nutritional education.  It also did a needs assessment to assess what capacity farmers had to supply to schools.  A grant from the Utah State Department of Health enabled the program to facilitate relationships between suppliers and buyers to improve the food distribution in school districts.  Farm to School also created a pilot program, The Farm Field Day, where students learned about healthy food and engaged in taste tests.  Farm to School reached over 1,700 students.   This year, Farm to School formed a task force, and hosted the first ever Farm to School conference, where participants learned about food safety and good agricultural practices.  

	Ms. Jana Cruz, Nutrition Director, Jordan School District, stated the Jordan School District has been involved with Farm to School efforts for about six years.  This program increases student awareness of where food comes from, how food relates to wellness, and the value of the environment and community-at-large.  The Jordan School District serves about 30,000 meals every school day, and the only way to change student’s eating behavior is to link the cafeteria to nutrition education.  Farm to School has given the district the opportunity to do that.  The Farm Field Day has been held in six Title I schools, at which students were interested in learning.  Everyone who attended had a rewarding experience.   She would like to see this program progress and grow into the future.

New Roots

	Ms. Peck-Dabling stated New Roots is a partnership with the International Rescue Committee (IRC), wherein the County leases land to IRC to manage the refugee farm.  Refugees also come to Valley Center Park to sell their fruits and vegetables.  

	Ms. Grace Henley, Program Manager, New Roots, updated the Council on the New Roots Program.  Salt Lake County is home to 50,000 refugees, which is about 6 percent of the city’s population.  Refugees have a lot of assets to contribute, one of which is knowledge and acquaintance with growing food for themselves and sharing food in their communities.  New Roots has three components: community gardens, farmer training, and a food access.   
· Community Gardens – New Roots is working with Wasatch Community Gardens by helping to place refugee families in gardens across the County.  In 2014 and 2015, 120 households enrolled in the Community Garden program, which is upwards of 500 people.   
· Farmer Training – This program supported 35 refugee individuals in starting farm-based businesses.  These people have a background in growing and selling food and are very motivated to earn some income through farming.  It also enables them to develop connections in their community to provide food to restaurants and consumers through the farmer’s market.  
· Food Access (Farmer’s Market) – In 2014, New Roots piloted a farm stand in Valley Center Park, which was devised to enable people living in the neighborhood access to healthy food, since this neighborhood is designated by the U.S. Department of Agriculture as a food dessert (meaning it is between half-mile and a mile to the nearest grocery store and the majority of households do not have access to personal transportation).  In 2014, that market grossed about 15,000 in an 18-week period.  This year, it grossed more than $16,000 and saw over 400 households relying on this benefit.
	
	Ms. Peck-Dabling stated today is Food Day, and a celebration is being held in the north atrium from 10:30 a.m. to 1:00 p.m. to bring awareness to healthy eating to County employees.

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

Urban Orchard Research   (3:02:38 PM)

	Ms. Julie Peck-Dabling, Open Space and Urban Farming, stated the Council had asked for research on the possibility of doing urban orchards in Salt Lake County.  She presented a report to the Council.  Currently, the County has about a dozen fruit trees at Wheeler Farm and some existing fruit trees in the east side of Dimple Dell Park.  There are also community gardens with some trees, making a total of about 125 fruit trees that are being tended to.

There are several program ideas on how to deal with urban orchards.  Salt Lake City has a fruit gleaning program run by Green Urban Lunchbox.  City residents who are not using their fruit trees are able to register them with Green Urban Lunchbox and the non-profit will coordinate picking that fruit and putting it to good use.  Fruit is made available to the homeowner, to programs like Meals Plus, and some is made into jams to be sold.  This has been a very successful program that the County can look at in the future.

Another idea would be to expand the County’s existing commercial farming program to include land for an urban orchard.  There are some available sites to do that, and it would involve leasing raw land.  The advantage is there would be no investment needed on the County’s part.  

She has also talked to jail staff about including an urban orchard component to the jail’s program.  Right now, the jail is doing the Urban Fishery Program, and will need two or three years before it will be ready to invest in an urban orchard program on its property.

	Council Member Snelgrove asked if fruit trees could be included on any of the three new regional parks the County is building.  

	Ms. Peck-Dabling stated the Parks Division would prefer to have the area leased to somebody rather than them having to manage fruit trees.  The new Wheadon Farm Park, which is part of the regional park, has some farming going on and fruit trees could be put in there if a farmer could be found to manage them.  She has also spoken with Utah State University about the possibility of the university working with the trees.  This could also allow the university to conduct fruit tree pruning classes.

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

Office of Regional Development Overview Presentation   (3:08:54 PM)

	Mr. Carlton Christensen, Director, Office of Regional Development, stated his office has grown by two new divisions: Special Project and Grant Partnerships; and Planning and Transportation.  He turned time over to each division to present what they have been doing.  

	Mr. Jeff Graviet, Emergency Services Specialist, Office of Township Services,  delivered a PowerPoint presentation highlighting the Emergency Services Division showing what the division has been up to relating to continuity of operations and employee preparedness, disaster recovery, and integration of public safety computer-aided dispatch systems.  

	Mr. Michael Gallegos, Community Resources Division, continued the PowerPoint presentation highlighting the following programs: Community Development Block Grant, Sustainable Communities, Affordable Housing, Green and Healthy Homes Initiative, Idea House/Neighborhood Revitalization Efforts, Lead Safe Housing, Revolving Loan Fund, and the Americorp/Vista program.   

	Mr. Stuart Clason, Director, Economic and Business Development, continued the PowerPoint presentation highlighting the restructuring of the CDA Policy, EPA Revolving Loan Fund and Small Business Training, and the Global Cities Initiative.

	Mr. David Litvack, Director, Criminal Justice Service Division, continued the PowerPoint presentation highlighting the Regional Gang Reduction Program, Countywide Intervention Program, enhancing coordination and collaboration between law enforcement agencies and additional accomplishments and initiatives, including the Integrated Justice Information System.

	Ms. Shaleane Gee, Division Manager, Special Projects and Grant Partnerships, Office of Regional Development, continued the PowerPoint presentation highlighting the Mayor’s Office Initiative on Collective Impact on Homelessness, the Kearns Place Based Initiative, Community Foundation of Utah, Evidence 2 Success, and Partnership Funding.

	Mr. Wilf Sommerkorn, Director, Regional Planning and Transportation, continued the PowerPoint presentation highlighting the Countywide Active Transportation Plan and its implementation, the Planning Advisory Committee, and the Mountainous Planning District. 

	Mr. Christensen finished the PowerPoint presentation by highlighting additional projects the Office of Regional Office has been working on such as the Code for America Initiative, County Performance Dashboard, ZoomGrants, High Speed Scanners for the Clerk’s Office, and the Salt Lake County Efficiency Study.  

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

Planned Unit Development (PUD) Ordinance Proposed Changes   (3:42:27 PM)

	Mr. Roland Yoshinaga, Director, Planning & Development Services Division, stated the proposed changes to the Planned Unit Development (PUD) ordinance have been spearheaded by the Millcreek Planning Commission.  The changes will give the planning commissions better tools to have PUDs better fit into the neighborhoods.  Planning and Development Services has an ordinance ready to go down the public process and requested the Council’s support to initiative that public process.  The main issue is for PUDs to be respectful of heights, setbacks, etc.

	Mr. John Janson, Chair, Millcreek Planning Commission, stated the proposed changes to this ordinance also involve C-1, C-2, and RM zones.  The planning commissions are having trouble with a lot of the applications and need the ordinance upgrades.

	Council Member Snelgrove stated this issue is on the agenda for informational purposes today; the ordinance will come back to the Council for approval.

	Council Member DeBry asked about the possibility of making changes to the business license ordinance regarding massage parlors.  Background checks for massage parlor owners should be done by the applicant, who can then submit the background check along with all other paperwork when applying for a license.

	Mr. Yoshinaga stated that would be a good solution for the Business License Division.  The way the licensing ordinance is written, it directs the County to send the applicant to either the Sheriff or Unified Police Department.  His office is proposing another modification to that ordinance, so now would be a good time to work on the background checks.  He asked that the Council’s legal counsel be directed to authorize their work on that measure.



	Mr. Jason Rose, Legal Counsel, Council Office, stated he would take care of that.

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

Review of New Hires (3:46:53 PM)

	Mr. Brad Kendrick, Budget and Policy Analyst, Council Office, reviewed the following proposed hires:

Agency						Position

Information Services Division				Network Engineer 36/38

Parks & Recreation Division				Heavy Equipment Mechanic 19/21
						Program Coordinator – Farm 23

Human Services Department				Associate Department Director 

Sheriff’s Office						Jail Nurse 24/30
						Construction & Maintenance Specialist 20 							  	
Youth Services Division				Case Manager 24

Salt Lake County Health Department			2 Health Educator 22
						Office Specialist 15

Criminal Justice Services Division			Case Manager 24

Library Services Division				Public Services Librarian 26
						Youth Services Librarian 26
						3-Library Shelver 11 (part-time)
						Library Assistant 19 (part-time)
							

Planning & Development Services Division		Code Enforcement Officer 21/23/25

Flood Control Engineering				District Worker – Flood Control 15/17

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

Interim Budget Adjustments (3:47:03 PM)

	Mr. Brad Kendrick, Budget and Policy Analyst, Council Office, reviewed the following interim budget adjustment requests, which have been placed on the Council agenda for formal consideration:

Salt Palace Convention Center

	Request an interim budget adjustment of $25,000 to cover the replacement of an exhaust fan in the Salt Palace kitchen. This will entail transferring $25,000 from under expend on the tower painting project.

− − − − − − − − − − − − − −

Facilities Management Division

		Request an interim budget adjustment of $75,000 in order to replace two uninterruptible power supply systems. This will entail using funds from the 2015 Capital Contingency Fund.

	Request an interim budget adjustment of $3,500 for additional landscaping at the Mount Olympus Senior Center.

	Request an interim budget adjustment of $35,000 to repair two HVAC units at the Fairmont Pool. This will entail using funds from the Countywide Contingency Fund.

− − − − − − − − − − − − − −

Salt Lake County Health Department

	Request an interim budget adjustment of $30,440 in order to purchase a generator for the new West Jordan Health Clinic, of which $10,150 will come from a State Health Department Grant. The remaining $20,290 will come from the existing budget.

− − − − − − − − − − − − − −

Library Services Division

		Request an interim budget adjustment of $10,455 in order to purchase signage for the Bingham Creek and Tyler Libraries.		


	Council Member Jensen, seconded by Council Member Bradshaw, moved to approve the requests and forward them to the 4:00 p.m. Council meeting for formal consideration.  The motion passed unanimously.

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦



CONSENT AGENDA (3:47:03 PM)

Constable

	The Council reviewed the appointment of Chad Zeigenhorn as a Salt Lake County Deputy Constable under Constable Larry Bringhurst.

	Council Member Jensen, seconded by Council Member DeBry, moved to approve the appointment and forward it to the 4:00 p.m. Council meeting for formal consideration.  The motion passed unanimously.

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

Resolutions

	The Council reviewed the following resolutions and interlocal agreements.  The resolutions authorizing execution of the agreements and interlocal agreements have been placed on the Council agenda for final approval and execution:

Resolution and Lease Agreement

1) Green Urban Lunchbox regarding an urban orchard and small plot training farm. 

2) Westminster College regarding a no cost lease for agricultural purposes.

3) Community Health Centers regarding the lease for clinic and office space in the Ellis R. Shipp Public Health Center.

− − − − − − − − − − − − − −

Resolution and Amendment to Interlocal Agreement

4) Jordan River Commission regarding an amendment to the Interlocal agreement pursuant to HB251.
− − − − − − − − − − − − − −

Resolution and Interlocal Agreement

5) Utah State University regarding a riparian project on the Jordan River.

− − − − − − − − − − − − − −




Resolution

6) Authorizing the issuance and sale of $22,000,000 of the County’s General Obligation Bonds to finance the cost of acquiring, improving or extending open space, natural habitat, parks and community trails and related facilities, and providing for related matters.

	Council Member Jensen, seconded by Council Member DeBry, moved to approve the resolutions and forward them to the 4:00 p.m. Council meeting for formal consideration.  The motion passed unanimously.  

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

Community Contributions

	The Council reviewed the recommendation of the Contribution Review Committee for the following community contributions to be appropriated from the Mayor’s 2015 budget:

	Riverbend Golf Course				20-$100 Pre-purchased golf cards
	
	Utah Aids Foundation					$300
								2-$100 Pre-purchased golf cards

	Council Member Jensen, seconded by Council Member DeBry, moved to approve the recommendations finding the County received fair and adequate consideration for the contributions, and forward them to the 4:00 p.m. Council meeting for formal consideration.  The motion passed unanimously.  

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

Other Business	

Approval of Minutes

	Council Member Jensen, seconded by Council Member DeBry, moved to approve the October 13, 2015, Committee of the Whole minutes.  The motion passed unanimously.  

♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦   ♦♦♦

	The meeting was adjourned at 3:50:08 PM.
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