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Definitions:

Board Policy:

1. The employee (applicable party) must first attempt to resolve the issues through discussion with his/her immediate supervisor, in which case the employee (or applicable party) may take the issue to the next level supervisor. The supervisor will notify the applicable party that if he/she is not satisfied with the resolution suggested or implemented, the individual may take the issue to the next level supervisor.
 
2.If the applicable party chooses he/she may then take the issue to the next level supervisor.
 
3. The process will continue until the HR Manager has heard the issue from the employee (or applicable party).  IF the issue remains unresolved, the HR Manager will determine if the grievance falls into the category of a potential human right violation or violation of Governing Board Policy, and will submit his/her findings to this question to the Governing Board.
 
4. The Governing Board will place an HR item on the agenda of the next monthly Board Meeting and inform the individual that may attend the board meeting if they so desire.
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