Council Meeting of August 12, 2015

Agenda Item No. f A

REQUEST FOR COUNCIL ACTION

SUBJECT: CONSIDERATION AND POSSIBLE ACTION ON AN AGREEMENT
BETWEEN THE CITY OF WEST JORDAN AND BRYCE K HADERLIE
TO SERVE AS THE INTERIM CITY MANAGER AND/OR ASSISTANT
CITY MANAGER FOR THE CITY OF WEST JORDAN

SUMMARY: TO ESTABLISH THE TERMS OF EMPLOYMENT FOR BRYCE K
HADERLIE GOING FORWARD

FISCAL

IMPACT: Approximately $44,000 annually

STAFF RECOMMENDATION: To approve the proposed resolution.

MOTION RECOMMENDED: I move to approve Resolution  /85-/l/ approving an
agreement between the City of West Jordan and Bryce K Haderlie to serve as the Interim City
Manager and/or Assistant City Manager for the City of West Jordan as proposed.

Prepared by: Reviewed as to legal sufficiency:
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Bryce Had%rlie Darien Alcorn

Interim City Manager Deputy Attorney

P

Joffathan Gardner MBradshaw
Manager Finance Manager



BACKGROUND: When I was asked to serve as the Interim City Manager in August of 2014 I
voluntarily agreed to work the remainder of the budget year for the same wage I was making as
Assistant City Manager. As a minimum, this would have been a 5% increase or $5,500. With the start
of the new budget year, I am requesting consideration for the proposed agreement to ensure a wage
commensurate with cities of similar size and complexity and in correlation with the duties that I am
performing on a regular basis.

I modified and simplified the proposed agreement language per input received at the July 22, 2015
Council meeting. I appreciate your consideration of this agreement at this time to compensate me for
the work that I perform commensurate with the position in cities of similar size.



Resolution No. /5167

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WEST JORDAN
UTAH, ADOPTING AN AGREEMENT WITH BRYCE K HADERLIE TO
SERVE AS THE INTERIM CITY MANAGER AND/OR ASSISTANT CITY
MANAGER FOR THE CITY OF WEST JORDAN.

This Agreement made and entered into this 12th day of August, 2015 by and
between the City of West Jordan (City), Utah and Bryce K Haderlie (Bryce or
Employee).

WHEREAS, the City Council wishes to continue to employ Bryce K Haderlie as
the Interim City Manager and/or Assistant City Manager in accordance with the laws and
ordinances of the City of West Jordan and State of Utah; and

WHEREAS, Bryce K Haderlie wishes to maintain appointment in the position of
the Interim City Manager and/or Assistant City Manager of the City of West Jordan.

NOW, THEREFORE, the parties have entered into and executed this Agreement
as follows:

1. Duties. As long as Bryce is assigned by the Council as the Interim City
Manager, he shall fulfill all of the responsibilities of the City Manager position in
accordance with laws and ordinances of the City of West Jordan and the State of Utah.

When the assignment for Interim City Manager is no longer needed, Bryce shall
resume the responsibilities of the Assistant City Manager and Director of Administrative
Services in accordance with the laws and ordinances of the City of West Jordan and the
State of Utah.

2. Terms. The Employee shall be employed by the City in an Executive Position
with Exempt status in accordance with the Federal and State Law, the City Ordinances
and Policies, with only the following exceptions:

(a) Employee will be an at-will employee in accordance with the City of West
Jordan Employee Handbook, and if Employee is terminated by the City without cause,
the City will pay Employee a lump sum cash payment equal to six (6) months aggregate
salary, inclusive of base salary and employer contributions to health insurance and
retirement benefits (the “Severance Payment”). The Severance Payment shall be in
addition to the separation pay to which the Employee is entitled pursuant to the City of
West Jordan Employee Handbook. Should Employee be terminated with cause,
Employee shall be entitled to no severance pay. Termination for cause shall mean that
the basis for removal may not be arbitrary, must be supported by substantial grounds, and
termination is the consequence of an affirmative vote of a super-majority of the Council.

3. Salary. The City agrees to move the Employee’s pay to Range 90, Step 13 in
accordance with the City’s pay schedule and effective on June 14, 2015 and paid on July



3, 20135. Future increases and adjustments to salary and benefits will be in accordance
with other Exempt employees of the City.

It is the understanding of the parties hereto that this Agreement is the sole

agreement between the parties. No other agreements, oral or written, otherwise exist.
th

Ben Southworth
Mayor Kim V. Rolfe

Adopted and made effective by the City Council of West Jordan, Utah this ™ Day of August,
2015.
Mayor Kim V. Rolfe
ATTEST:
Melanie S. Briggs
City Recorder
Voting by the City Council: "AYE" "NAY"
Jeff Haaga
Judy Hansen
Chris McConnehey
Chad Nichols
Sophie Rice

Bryce K Haderlie, Employee



Range Number j: iJob:Titte Rate; s iz Step Step tep:S: i Stepif <1 Step.Q |+ Step0,:]e ] -Step-13..1 - Step 14+
68 Deputy Parks Director Hourly $28.05 $29.61 $30.43 $31.26 $33.01 $33.92 $34.85 $35.81 $38.85 $39.91
Senior Engdineer Annually $58,344.00 | $59,94560 | $61,588.80 | $63,294 40 | $65,020.80 | $66,800.60 | $68,660.80 | $70,553.60 | $72.488.00{ $74,484.80 | $76,523.20 | $78.644.80 | $80,808.00 | $83.012.80
Street Maintenance Superintendent
Ordinance Enforcement Supv/C Al
70 1.T. Operations Manager Hourly $29.47 $30.28 $31.11 $31.96 $32.84 $33.74 $34.67 $35.63 $36.61 $37.61 $38.65 $39.71 $40.80 $41.93
Real Estate Services Manager Annualty $61,297.60 | $62,982.40 | $64,708.80 | $66,476.80 | $68,307.20 | $70,179.20 | $72,113.60 | $74,110.40 | $76,148.80 | $78,228.80 | $80,392.00 | $82,596.80 | $84,864.00 | $87,214.40
Senior 1.T. Systems Administrator
Utilities Superintendent
71 Traffic Engineer Hourly $30.21 $31.04 $31.89 $32.77 $33.67 $34.59 $35.55 $36.52 $37.63 $38.56 $39.62 $40.71 $41.83 $42.98
Annually $62,836.80 | $64,563.20 | $66,331.20 | $68,161.60 | $70,033.60 | $71,947.20 | $73.944.00 | $75,961.60 | $78,062.40 | $80.204.80 | $82,400.60 | $84.676.80 | $87.006.40 $89,398.40
72 Building Official Hourly $30.96 $31.81 $32.69 $33.58 $34.50 $35.46 $36.43 $37.43 $38.46 $39.52 $40.61 $41.73 $42.87 $44.05
Grants Acquisition/CDBG Coordinator Annually $64,396.80 | $66,164.80 | $67,995.20 | $69,846.40 | $71,760.00 | $73,756.80 | $75.774.40 | $77,854.40 { $79,996.80 | $82.201.60 | $84,468.80 | $86.798.40 | $89.169.60 | $91 824.00
CIP/Facilities Project Manager
Public Services Manager
74 Accountant Hourly $32.53 $33.42 $34.34 $35.28 $36.26 $37.25 $38.27 $39.32 $40.41 $41.51 $42.66 $43.83 $45.04 $46.27
Budget Officer Annually $67,662.40 | $69,513.60 | $71,427.20 | $73,382.40 | $75,420.80 | $77,480.00 | $79,601.60 | $81,785.60 | $84,052.80 | $86,340.80 | $88,732.80 | $91,166.40 | $93,683 20 | $96.241.60
City Treasurer
Human Resources Manager
75 City Planner Hourly $33.34 $34.25 $35.19 $36.16 $37.16 $38.18 $39.22 $40.31 $41.41 $42.56 $43.72 $44.93 $46.16 $47 43
City Clerk/Recorder Annually $68,347.20 | $71.240.00 | $73,195.20 { $75,212.80 | $77,292.80 | $79,414.40 | $81,577.60 | $83,844.80 | $86,132.80 | $88,524.80 } $90,937.60 | $93.454.40 | $96,012.80 $98,654.40
Domestic Violence Unit Chief
Economic and Development Assistance Manager
77 Director of Parks Hourly $35.03 $35.99 $36.98 $38.00 $39.04 $40.11 $41.22 $42.35 $43.52 $44.71 $45.95 $47.22 $48.51 $49.84
Engineering Mgr for Capital Improvement Prog. Annually $72,862.40| $74,850.20 } $76,918.40 | $79,040.00 | $81,203.20 | $83,428.80 | $85,737.60 | $88,088.00 | $90.521 60 | $092,996 80 | $95576.00 | $98,217 60 |$100,900.80} 103,667 20/
Engineering Manager for Utilities
Utilities Manager
79 City Engineer Hourly $36.80 $37.82 $38.86 $39.92 $41.03 $42.15 $43.32 $44.50 $45.73 $46.98 $48.28 $49.61 $50.96 $52.37
Finance Manager/Controlter Annually $76.544.00 | $78,665.60 | $80,828.80 | $83,033.60 | $85,342.40 | $87.672.00 | $90,105.60 | $92,560.00 | $95,118.40 | $97.718.40 | $100,422.40{ $103,188 80|$105,996 .80} $108.929 60
IT Manager
80 Deputy City Attorney Hourly $37.71 $38.76 $39.82 $40.92 $42.04 $43.19 $44.39 $45.61 $46.86 $48.15 $49.47 $50.83 $52.23 $53.67
Annually $78,436.80 | $80,620.80 | $82,825.60 | $85,113.60 | $87,443.20 | $89,835.20 | $92,331.20 | $94,868.80 | $97,468.80 [$100,152.00|$102,897.60{$105.726.40|$108,638.40{$111.633.60
81 Civil Litigator Hourly $38.66 $39.72 $40.81 $41.94 $43.09 $44.28 $45.49 $46.75 $48.03 $49.35 $50.71 $52.11 $53.54 $55.01
Deputy Public Works Director Annually $80,412.80 | $82,617.60 | $84,884.80 | $87,235.20 | $89,627.20 | $92,102.40 | $94,619.20 | $97,240.00 | $99,902.40 | $102.648.00]$105,476.80} $108,388.80| $111.363.20} $144,420.80
87 Development Director Hourty $44.84 $46.07 $47.34 $48.64 $49.98 $51.35 $52.77 $54.22 $55.70 $57.23 $58.81 $60.43 $62.09 $63.80
Public Works Director Annually $93,267.20 | $95,825.60 | $98,467.20 [$101,171.20]$103,958.40}$106,808.00] $109,761.60]$112,777 60| $115,856 00| $119,038 40| $122,324.80] $125,694.40|$129,147.20| $132,704.00
88 City Attorney Hourly $45.96 $47.23 $48.52 $49.86 $51.23 $52.64 $54.08 $55.67 $57.10 $58.67 $60.28 $61.94 $63.65 $65.40
Annually $95,596.80 | $98,238.40 [$100,921.60]$103,708.80]$106,558.40| $109,491.20{ $112,486.40( $115,685 60| $118,768.00( $122,033.50{ $ 125,382.40{ $128,835.20{ $132,392.00{ $136.032.00
90 Assistant City Manager Hourly $48.29 $49.62 $50.98 $52.38 $53.82 $55.30 $56.82 $58.39 $59.99 $61.64 $63.33 $65.08 $66.87 $68.71
Annually $100,443.20} $103,209.60{ $106,038.40| $108,950.40| $111,945.60[ $115,024.00{$118,185.60| $121,451.20| $124,779.20| $128,211 20| $131,726 40! $135 366.40| $139,089.60| $142,916.80




Job # 100 - ASSISTANT CITY/COUNTY MANAGER ! ADMINISTRATOR 6/27/2015
Range Actual
Entity Preferred Title Reports To As Of HrlYr| <=> | Fisa|{ Resp | #Rpts Inc Min Mid Max Low| High| Avg Ben$ Ben%)| TCV| Updated|
WEST VALLEY |ASSISANT CITY MANAGER CITY MANAGER Jui14 2080 > [ v | e 8 1 stosgra 3135608 sieTase| staass0) Stasesq]  swess  stssl  tesrwl  s19170d  9mwond
RIVERTON gzs;;‘::ni:ml";gf” Eoonomic 1+, Manager Ju14 2080 > | oy 10 7 1 s108533l  $135668] 9162799  $142055]  $142085]  s142088]  s19482 2351%|  $194.934f 10/10/2014
MIDVALE Assistant City Manager/Director | Gity Manager Jan15 200 = | v | 25 o 2 $84510] 3110052 8135595 $133848| 3133598 133848  $17.237]  2520%| sisa93s|  1er2018)
LAYTON ASSIST CITY MANAGER /ADMIN.  |CITY MANAGER Juk-14 2080 > | v | 18 5 1 s85262)  $106,578] 127,893 127,893 $127.883 s127.803  s11,076]  2674%| 8173162  emi2014
SANDY AT TICE ADMINISTRATIVE  |CHIF ADMINISTRATIVE Jui-14 2080f = | v | 78 6 2 84094 8105123 $126952  $119870]  s130520 125195  s95108]  2045%]  Stes.s0s| er1or2014
WEST JORDAN |ASSISTANT GITY MANAGER Oct-14 2080 = | N | o 0 1 s90.154]  $120120] $141.086 s$110510] s11os0f  s110s10| 17,0200  2r57%|  8157,998] 102102014
LEHI ﬁgﬂ,ﬂgﬂgg‘; N Juk14 2080 N | v 0 o 1 $90286| s1106000 $130914] s1009078] s100978] s100978)  316034|  2660%| s143872) o201
SOUTH JORDAN g:f;:: StaffiStrategic Sevices .1, Manager Feb-15 2080 = | vy | o 0 2 577,813  $93.998] $110182)  seesa1] s103538 st001e8|  s2s8m|  2673%| st52700 2250015
OREM ASSISTANT CITY MANAGER CITY MANAGER dul-14 2080 = | vy | 8 5 1 $87,355  $109.194] 131,033  $09000]  $eso00]  se9.000]  $14.969]  25.92%|  $139.620) 8202014
Average $21,876  $114,111  $135,345  $120,103  $122,030  $121,086  $16518  24.75%  $167,216
Job # 125 - CITYICOUNTY MANAGER §/27/2015
Range Actual
Entity Preferred Title jReports To As Of Hr/Y¥r] <=> | Fisa | Resp | #Rpts inc Min| Mid Max| Low| High Avgr Bea Ben%, TCVI  Updated}
WEST VALLEY |CITY MANAGER COUNCILIMAYOR Juk14 2080 = | v | 908 14 1 s0) 50 so| sie7ose| s1s7.058| si57058  s11.908]  1992%| s23s228] enir2044)
LAYTON CITY MANAGER MAYOR/COUNGIE dul-14 2000 = | v | am ° 1 $86,6320 $128710] 8170,787] 170787}  s170787]  si70787]  s11.076]  2e74%|  s227524  mmmmory
SANDY c;gfg 1ADM'"'STRATNE OFFICERIMAYOR Juk14 2080 = | v [ 410 11 1 s111,696 $134,160| $156.624] $163624f 9163634 163634  $15100]  2045%| 5212208 8202014
RIVERTON CITY MANAGER MAYOR / COUNCIL Juk14 2080f = | v | 100 8 1 $125414]  $156768] $188122] $157438] $157.438] 8157438  sto487l  2351%  $213934] 10/1002014
ST.GEORGE |Gty Manager Mayor Dec-14 20800 = | N 0 0 1 $123490] $138.926) $154362] 3153980 $153980) 1539800  s10q01]  28.32%] s207e88l 192018
MIDVALE CITY MANAGER MAYOR/CITY COUNCIL | Jan-15 2080 = ) v} 7 10 1 95992] $124946] 153,899 s151902] 151902 $151902) © $17,237]  2520%| so07.sms| 20y
SOUTH JORDAN|CITY MANAGER MAYOR/CITY COUNCIL {  Jul-14 2080 = | v | 309 4 1 s0f 50| $0  s146202)  $1462020  $146292]  $25831)  2673%]  S211227) Bi26/2014
WEST JORDAN Juk-14 2080 N 0 0 o 30| $0 s0| §144664 S144p64) staqsesl  siro20]  2r.57%|  so01s68 11252014
OGDEN GHIEF ADMINISTRATIVE OFFICER|MAYOR Ju-14 2080 = | v | ses 7 1 5125240 $133714]  s1a2te8| sid2t88]  $142188]  s1az188]  ste4sd| 2817w  stes7ae| o014
OREM CITY MANAGER g"g;ﬁgi“d iy Jui-14 2080 = | v | 770 10 1 s102,502 128,127 $153752]  s140000] 3140000 sia0000|  s14989]  2s90%  s101257] sr0m014
PROVO CHIEF ADMINISTRATIVE OFFIGER |MAYOR Aug-13 2080 = | v | ss0 8 1 577.901)  s107802] 137884  $137884]  miavesa|  st37esd  s13733)  2m2s%l  sto0s7e|  srzemon
LEHI CITY ADMINISTRATOR Mayor and Council Jul-14 208 N | N 0 0 1 97,560, $119.511 $141462) $137.254) $137.254)  S$137254)  $16.034  2660%  5189797] 9222014
TAYLORSVILLE [GITY ADMINISTRATOR MAYOR Juk-14 20800 = | Y| 20 5 1 85610, 3109902 134708  $123573] s123578] s123573)  sta2rr] 2672w  s1eesesl ooty
MURRAY f:g:s:nxéogwsmmvz OFFICER lyavor Julta 080 = | v | o 0 1 63990, $104978] $125965]  $94.598  $94598]  $v4598  st5ees] 3032w s130446l w04
Average $101,457  $126,148  $150,840  $146518  $146,518  $146518  $15,581 26.04%  $199,808



