
 

NOTICE AND AGENDA (Amended) 
 

SOUTH OGDEN CITY COUNCIL MEETING 
Tuesday, June 16, 2015 – 6:00 p.m. 

 

 Notice is hereby given that the South Ogden City Council will hold their regular City Council 
Meeting, Tuesday, June 16, 2015, beginning at 6:00 p.m. in the Council Chambers located at 3950 So. 
Adams Avenue, South Ogden, Utah.  Any member of the council may be joining the meeting electronically. 

 
 
 

I. OPENING CEREMONY 
A. Call to Order – Mayor James F. Minster 
B. Prayer/Moment of Silence  -  
C. Pledge of Allegiance –  Council Member Wayne Smith               

 
 

II. PUBLIC  COMMENTS –  This  is  an  opportunity  for  comment regarding issues or concerns.  No 
action can or will be taken at this meeting on comments made.  
Please limit your comments to three minutes.  
 

 
III. RECOGNITION OF SCOUTS AND STUDENTS 

 
 

IV. CONSENT AGENDA  
A. Approval of May 26, 2015 Special Council Meeting Minutes and June 2, 2015 Council 

Meeting Minutes 
B. Award of Bid to Advanced Paving and Construction for 38th Street Road Project 

 
 

V. PRESENTATION 
A. Bonneville Communities That Care Coalition – Community Update 

 
 

VI. PUBLIC HEARING 
A. To Receive and Consider Comments on Proposed Amendments to the FY2015 Budget 

 
 

VII. DISCUSSION / ACTION ITEMS 
A. Consideration of Ordinance 15-15 – Amending  the FY2015 Budget  
B. Consideration of Ordinance 15-16 – Adopting the FY2016 Budget 
C. Consideration of Ordinance 15-17 – Repealing Title 12 of the City Code 
D. Consideration of Resolution 15-23 – Adopting  A Sanitary Sewer Management Plan 
E. Consideration of Resolution 15-24 – Adopting a Revised Interlocal Agreement Creating a 

Civil Disorder Unit 
F. Consideration of Resolution 15-25 – Approving an Agreement With  Buttars Cleaning for 

Cleaning of Various City Buildings  



 
G. Consideration of Resolution 15-26 – Amending Salary Administration Guidelines 
H. Consideration of Resolution 15-27 – Approving a Lease Agreement With Kansas State 

Bank for Police Radios 
I. Consideration of Resolution 15-28 -  Approving an Agreement With Northern Utah 

Rehabilitation Hospital for Ambulance Services 
J. Consideration of Resolution 15-29 – Approving an Agreement With Advanced Paving 

and Construction for 38th Street Road Project 
 

 
VIII. RECESS INTO COMMUNITY DEVELOPMENT RENEWAL AGENCY BOARD MEETING 

See separate agenda 
 
 

IX. DEPARTMENT DIRECTOR REPORTS 
A. Parks and Public Works Director Jon Andersen – Project Updates 

 
 

X. REPORTS 
A. Mayor 
B. City Council Members 
C. City Manager 
D. City Attorney 

 
 

XI. RECESS CITY COUNCIL MEETING AND CONVENE INTO AN EXECUTIVE SESSION 
A. Pursuant to UCA §52-4-205 1(d) to discuss the purchase, exchange, or lease of real 

property 
B. Pursuant to UCA §52-4-205 1(e) to discuss the sale of real property 
C. Pursuant to UCA §52-4-205 1(a) to discuss the character, professional competence, or 

physical or mental health of an individual 
 

 
XII. ADJOURN EXECUTIVE SESSION, RECONVENE CITY COUNCIL MEETING AND ADJOURN 

 
 
 
 
 
Posted and emailed to the State of Utah Website June 15, 2015 
 
The undersigned, duly appointed City Recorder, does hereby certify that a copy of the above notice and agenda was posted at the Municipal 
Center (1st and 2nd floors), on the City’s website (southogdencity.com) and emailed to the Standard Examiner on June 15, 2015.   Copies were 
also delivered to each member of the governing body. 
 
  
__________________________________________   
Leesa Kapetanov, City Recorder 
 
In compliance with the Americans with Disabilities Act, individuals needing special accommodations (including auxiliary communicative aids and 
services) during the meeting should notify the City Recorder at 801-622-2709 at least 48 hours in advance. 
 
 

FINAL ACTION MAY BE TAKEN ON ANY ITEM ON THIS AGENDA 
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Date:  June 11, 2015 

To:  Mayor and City Council   

From:   Matthew J. Dixon, City Manager 

 

Re:  June 16, 2015 Council Meeting    

  

Below is a brief summary of the agenda items for your upcoming city council meeting. Please review this 

information as well as the staff reports and support materials contained within the packet. If you have any 

questions or need any additional information please let me know. 

Presentation 

Leann PoVey, Coordinator Bonneville Communities that Care, will be providing the council with an update 

on the progress of the Communities that Care Program.  

Discussion and Action Items 

 Ordinance 15-15 – Amending FY2015 Budget.  This amendment will include most of the fiscal year-

end adjustments. Steve is working on the amendments which will be emailed to you on Monday.    

 Ordinance 15-16 – Adopting FY2016 Budget.  The fiscal year 2016 budget includes no tax or rate 

increases. The General Fund budget totals $10,063,135. It includes $266,149 of capital for replacing 

fire department hose, radio upgrades for police, car computers for police and fire, car printers for 

police and a DVD burner for police. The budget also includes $117,540 for the Harrison 

Blvd./Highway 89 interchange landscaping. The Water Fund budget is $1,399,435 and includes 

$28,199 of budgeted retained earnings (profits). The Sewer Fund budget is $1,740,702 and includes 

the utilization of $43,271 (negative retained earnings) of fund balance to balance the budget. The 

Storm Sewer Fund totals $585,174 and also has a negative retained earnings of $2,641. The Garbage 

Fund budget is $819,660 and includes budgeted retained earnings of $31,867.  

 Ordinance 15-17 – Repealing Title 12 of the City Code.  With the recent adoption of Ordinance 15-

14 the city no longer needs Title 12 of the City Code because the rules, regulations and policies 

MEMORANDUM 
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covered in Title 12 were updated with the adoption of the new ordinance which added Chapter 5 of 

Title 8. This ordinance simply repeals the old code in Title 12.    

 Resolution 15-23 – Adopting a Sanitary Sewer Management Plan. The Division of Water Quality 

requires that cities adopt a plan that establishes how they will maintain their sewer system and the 

procedures they will follow in the event of a back-up. This Sewer Management Plan meets these 

requirements for South Ogden City, in addition to other state requirements. Staff recommends 

approval of this plan. Jon Andersen will be able to answer any questions you may have about this 

plan.     

 Resolution 15-24 – Adopting a Revised Interlocal Agreement Creating a Civil Disorder Unit. With 

all agencies within Weber and Morgan Counties working together in the creation of the CDU, there 

have been a few recommended amendments to the agreement that the council previously approved. 

The changes are minor and don’t substantively change the purpose and intent of the CDU. In your 

packet you’ll see the changes highlighted in yellow.   

 Resolution 15-25 – Approving an Agreement with Buttars Cleaning for cleaning various city 

buildings. It has come time to rebid the cleaning services for Old City Hall, Senior Center, Parks 

Shop and the Public Works Building. Bids were solicited and Buttars Cleaning (the current contract 

provider) came in with the lowest qualified bid at $900 per month for a 6 to 8 month period.  

 Resolution 15-26 – Amending Salary Administration Guidelines.  I have been working with 

department directors in finalizing the amendments to the Salary Administration Guidelines. We 

found that gathering accurate data from the various cities and service districts has been more 

difficult than expected. With the data we’ve been able to gather thus far, we are of the opinion that 

the benchmark cities we’ve included in the guidelines are sufficient, although we may not chose to 

benchmark every position with every entity – given the variations in certain positions between the 

different cities. You’ll notice that one of the changes we’ve made since the last time this was 

presented for your consideration is language that allows management to use the data collected from 

the various cities on a case-by-case basis to derive the best possible, most accurate comparisons we 

can. This will allow certain data to be excluded if it is determined to improperly skew that data, 

either on the high end or on the low end. Included in your packet is a very messy red line of the 

original document as well as a clean version of the document. Staff recommends the council approve 

these amendments. As we finalize the analysis we will be reporting the results to the council on 

positions that may need to be considered for market adjustments.  

 Resolution 15-27 – Approving and Agreement with Kansas State Bank for Police Radios.  This is a 

lease agreement to upgrade the police department radios. This agenda item has been prepared 

anticipating the council’s approval of the FY2016 Budget – which includes the allocation of monies 

for the lease. For more information please see the staff report prepared by Brian Minster.  
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 Resolution 15-28 – Approving an Agreement with Northern Utah Rehabilitation Hospital for 

Ambulance Services. This is an agreement between the Hospital and the city for ambulance transport 

services. This agreement will enable us to provide a service for the Hospital for guaranteed rates. 

This service will help the city’s ambulance service fund. 

Closed Executive Session 

During the closed session we will discuss any updates regarding the purchase or sale of property. It will also 

be an opportunity for you to conduct a performance review on me. As you know I recently completed a 360 

degree evaluation as a part of my ICMA Credentialing. The evaluation was completed by 4 of the elected 

officials and 7 of my direct reports. I appreciate all who participated in providing me this information. My 

next step will be to create a professional development plan around areas identified as needing improvement. 

Along with the information gathered through the assessment, I welcome your candid, honest appraisal of 

areas I need to improve to better meet your expectations in my service to the community. I’ve included a 

copy of this 360 degree evaluation for your review prior to my evaluation.   
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MINUTES OF THE 1 
SOUTH OGDEN CITY SPECIAL COUNCIL MEETING 2 

Tuesday, May 26, 2015 – 6:00 p.m. 3 
Council Chambers, City Hall 4 

 5 
 6 
 7 

COUNCIL MEMBERS PRESENT 8 

Mayor James F. Minster, Council Members Sallee Orr, Brent Strate, Russ Porter, Wayne Smith and 9 
Bryan Benard 10 

  11 

STAFF MEMBERS PRESENT 12 

City Manager Matt Dixon, City Attorney Ken Bradshaw, and Recorder Leesa Kapetanov 13 
 14 
OTHERS PRESENT 15 
Walt Bausman, Gary Boyer 16 

 17 
 18 

I. CALL TO ORDER 19 

Mayor James F. Minster called the meeting to order at 6:01 pm and called for a motion to convene. 20 
 21 
Council Member Strate moved to convene as the South Ogden City Council in a special meeting, 22 
with a second from Council Member Porter.  In a voice vote Council Members Orr, Porter, Smith, 23 
Strate and Benard all voted aye.   24 
 25 

 26 
  27 

II. DISCUSSION/ACTION ITEMS 28 

A. Discussion on Washington Terrace Notice of Certification of Annexation Petition 29 
The mayor turned the time to City Manager Dixon to facilitate the discussion.  Mr. Dixon 30 
explained the property involved in the annexation petition was an approximately 300 foot 31 
swath of land on the south side of 5700 South owned by Bruce Stephens.  The City Council 32 
had called for the special meeting to discuss how a petition for annexation of property to 33 
Washington Terrace would affect South Ogden and what the City’s options were.  He then 34 
turned the time to the Council for discussion. 35 
Council Member Benard asked if City Attorney Bradshaw could instruct them as to what 36 
their obligations, options, and alternatives were concerning the matter.  Mr. Bradshaw 37 
said one option was to protest the annexation petition.  State code cited the process that 38 
needed to be followed to file the protest, but one of the requirements was that South 39 
Ogden had to state a reason for the protest.  The reason had to more substantial than just 40 
the fact that “we don’t like it”.  He suggested the Council come up with several reasons for 41 
protesting the annexation if that is what they wanted to do.  He also pointed out the time 42 
for filing the protest was fast running out.   43 
Council Member Benard asked what some valid reasons for a protest were.  Mr. Bradshaw 44 
said historically it was because services could not be provided in the area, overlaps were 45 
taking place, prior agreements were not being met, and so forth; there were numerous 46 
other reasons as well.   47 
Council Member Porter said he did not see that the City had any valid grounds for a protest.  48 
The area was not in our plan and we did not own it.   49 
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Council Member Strate asked how large the property was that was being requested to 50 
annex.  Mr. Dixon said it was 9.29 acres.  Council Member Benard asked if the notice 51 
stated what the property was going to be used for.  Mr. Dixon said it did not.  The point 52 
was made that the annexation would create a peninsula. 53 
Mr. Benard stated that the City needed to sit down with Washington Terrace and have 54 
discussion on the matter.  He said the interlocal agreement did not say what Washington 55 
Terrace said it says, nor did it protect South Ogden for what the Council thought was 56 
important, e.g. continuity of the residential areas and school property that abutted it.  The 57 
two cities should sit down and discuss it and if needs be amend the interlocal agreement so 58 
that both parties were satisfied.  Mr. Benard cited the Ombudsman’s letter and the need 59 
for the City to “avoid overlap” and said the discussion should also include potential overlap; 60 
on the part of South Ogden if they added Area 5 to the Annexation Policy Plan and on the 61 
part of Washington Terrace who had already included part of the golf course in theirs.  His 62 
main concern with the property being considered for annexation into Washington Terrace 63 
was that the zoning would allow commercial development.  It may be in South Ogden’s 64 
best interest to submit a protest because of the timing, but make it clear to Washington 65 
Terrace that we wanted to sit down and discuss our concerns.  Council Member Strate 66 
agreed.   67 
Council Member Smith noted the timing of the annexation petition was not coincidence and 68 
a meeting should be held with Washington Terrace; if filing a protest would make that 69 
happen, he was in favor of it.  He reminded the Council, however, of discussions they had 70 
had with Washington Terrace about the property west of the junior high in which 71 
Washington Terrace had said the property would be developed as residential, yet part of the 72 
property had been developed as commercial.   73 
Council Member Orr agreed a discussion with Washington Terrace needed to take place.  74 
Both cities needed to be clear on what the interlocal agreement stated.   75 
Mayor Minster said the direction of the discussion seemed to be to file a protest in order to 76 
gain more time to have a discussion with Washington Terrace.  He suggested that himself, 77 
two council members, Mr. Dixon and Mr. Bradshaw be present for the discussion.   78 
Council Member Porter asked if protesting the annexation would cause the property owner 79 
to request to annex more property and the matter would just escalate.   80 
Council Member Benard said if that happened it would be very transparent as to what 81 
Washington Terrace was doing, but South Ogden would be in no worse position than it was 82 
now; however, not talking with Washington Terrace now would make it worse.  83 
Council Member Porter said we could talk with Washington Terrace without filing a formal 84 
protest.  Council Member Benard said Washington Terrace had pushed the issue and South 85 
Ogden needed to preserve its rights.   86 
City Attorney Bradshaw pointed out the protest could be filed, dialogue could take place 87 
and then the protest could be withdrawn.   88 
Mayor Minster asked if they were at the point that a motion could be made.   89 
 90 
Council Member Strate moved to sit down and talk with Washington Terrace regarding 91 
annexation of property and file a protest with the County in the meantime.  Council 92 
Member Benard asked if he could amend the motion to remove the phrase “annexation of 93 
property” and insert “the overlapping of annexation plans” in an attempt to satisfy the 94 
Ombudsman’s recommendation.  Council Member Strate agreed.  The motion was 95 
seconded by Council Member Benard.  The mayor asked if there was any further 96 
discussion.  97 
 98 
Council Member Orr asked if the City had requested any discussion with Washington 99 
Terrace previous to this.  City Manager Dixon said he had had conversations with them, 100 
but no formal request for discussion had been made.  Council Member Porter said he 101 
wanted to explain his position before the vote was taken. He was just as concerned about 102 
the area as everyone else and did not want that to be misunderstood.  However, the area 103 
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was not our property and as much as we wanted it to be developed a certain way, it was not 104 
in our city.  It was the property owners right to do what he wanted with his property.  Mr. 105 
Porter said he had tried to take the emotion out of the matter in order to make a decision.  106 
He had looked at it logically and legally and there was really nothing the City could do.  107 
Council Member Smith said he understood it was not South Ogden’s property, but he did 108 
not see any harm in putting the area in the City’s Annexation Plan.   109 
Council Member Benard pointed out the motion did not have any reference to discussing 110 
the interlocal agreement.  City Manager Dixon added there had also been no articulation 111 
as to the reasons for the protest.  City Attorney Bradshaw noted that Mr. Benard had a list 112 
and he was going to request them after the vote was taken in order to incorporate them 113 
into the protest letter.  City Recorder Leesa Kapetanov asked if they wanted them part of 114 
the public record.  Attorney Bradshaw felt tactically it would be better to not have them as 115 
part of the record.  Council Member Benard asked if discussion concerning the interlocal 116 
agreement should to be included in the motion so that the agreement would satisfy both 117 
Washington Terrace and South Ogden City.  Council Member Strate moved to amend his 118 
previous motion to include discussion with Washington Terrace on amending the 119 
interlocal agreement.  Council Member Benard seconded the motion to amend.   120 
Mayor Minster then called a voice vote.  Council Members Benard, Strate, Orr and Smith 121 
voted aye.  Council Member Porter voted nay. 122 
 123 

B. Finalization of Adoption of Annexation Policy Plan Under Ordinance 15-13 124 
Mayor Minster said it may not be wise to go ahead with this part of the agenda.  City 125 
Attorney Bradshaw suggested it would be better to table this item for the time being.   126 

Council Member Benard moved to table item B, followed by a second from Council 127 
Member Smith.  The voice vote was unanimous in favor of tabling the item.   128 

 129 

 130 

III. ADJOURN 131 

Mayor Minster stated there was no further business and called for a motion to adjourn. 132 

 133 

Council Member Porter moved to adjourn.  The motion was seconded by Council Member Smith.  134 
The voice vote was unanimous in favor of adjourning. 135 

 136 

The meeting ended at 6:28 pm. 137 

 138 

 139 

 140 

 141 

 142 

 143 

I hereby certify that the foregoing is a true, accurate and complete record of the South Ogden City 144 
Special Council Meeting held Tuesday, May 26, 2015. 145 
  146 
_____________________________ 147 
Leesa Kapetanov, City Recorder 148 
 149 
Date Approved by the City Council  ________________________________ 150 
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MINUTES OF THE 1 
SOUTH OGDEN CITY COUNCIL MEETING 2 

Tuesday, June 2, 2015 – 6:00 p.m. 3 
Council Chambers, City Hall 4 

 5 
 6 
 7 

COUNCIL MEMBERS PRESENT 8 

Mayor James Minster, Council Members Sallee Orr, Wayne Smith, Brent Strate and Russ Porter 9 

 10 

COUNCIL MEMBERS EXCUSED 11 

Council Member Bryan Benard 12 

 13 

STAFF MEMBERS PRESENT 14 

City Manager Matt Dixon, Chief of Police Darin Parke, Deputy Fire Chief Rick Rasmussen, Parks 15 
and Public Works Director Jon Andersen, Finance Director Steve Liebersbach and Recorder Leesa 16 
Kapetanov 17 
 18 
   19 
CITIZENS PRESENT 20 

Jim Pearce, Marva Heaton, Cruz Stuart, Adam Hensley, Craig Hanni, Tyler Camp, Jeremy Chavez, 21 
Lane Chavez, Warren Sellers, Daniel Sellers 22 

 23 
 24 

I. OPENING CEREMONY 25 

A. Call to Order 26 
Mayor Minster called the meeting to order at 6:02 pm and called for a motion to convene. 27 
 28 
Council Member Smith moved to convene as the South Ogden City Council, with a 29 
second from Council Member Porter.  In a voice vote Council Members Strate, Orr, 30 
Porter and Smith all voted aye. 31 

 32 
B. Prayer/Moment of Silence 33 

The mayor invited everyone to participate in a moment of silence. 34 
   35 

C. Pledge of Allegiance 36 
Council Member Orr directed those present in the Pledge of Allegiance.   37 
 38 
The mayor then opened the floor to public comments concerning issues not related to the 39 
public hearing later in the meeting.  He also requested that remarks be kept to three 40 
minutes. 41 
 42 
 43 

II. PUBLIC COMMENTS 44 

No one came forward to comment. 45 

 46 
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 47 
III. RECOGNITION OF SCOUTS/STUDENTS PRESENT 48 

Mayor Minster invited any scouts or students present to come forward.  Council Member Smith 49 
presented each scout with a South Ogden City pin as they came forward to introduce themselves.  50 
Members of Troop 168, who were in attendance to earn their Communications Merit Badge, were: 51 
Tyler Camp, Jeremy Chavez, Lane Chavez, Daniel Sellers and leader Warren Sellers.   52 

 53 

 54 

IV. CONSENT AGENDA 55 

A. Approval of May 19, 2015 Council Minutes 56 
B. Approval of May Warrants Register 57 
C. Set Date for Public Hearing (June 16, 2015 at 6 pm or as soon as the agenda permits) To 58 

Receive and Consider Comments on Proposed Amendments to the FY2015 Budget 59 
 60 

The mayor read through the items on the consent agenda and asked if there were any 61 
questions.  Seeing none, he called for a motion. 62 

 63 
Council Member Porter moved to approve the consent agenda, items A thru C.  Council 64 
Member Smith seconded the motion.  In a voice vote, Council Members Orr, Porter, 65 
Smith and Strate all voted aye.   66 

 67 
 68 

V. PUBLIC HEARING 69 
To Receive and Consider Comments on the Following Items: 70 

A. The Proposed FY2016 Budget 71 
B. The City’s Intent To Continue Its Practice Of Not Charging Itself For Water, Sewer, Storm 72 

Drain, And Garbage Services That Will Be Used For Normal City Operations During The 73 
2016 Budget Year.  The Estimated Amounts Of The Non-Charged Services Are As Follows: 74 
Water $21,000-$46,000; Sewer $3,000-$8,000; Storm Drain $6,000-$12,000; Garbage 75 
$3,000-$7,000 76 

 77 
 78 

Mayor Minster invited Finance Director Steve Liebersbach to come forward and give some 79 
information on the items for the public hearing. 80 
Mr. Liebersbach first shared information on the FY2016 budget.  He reviewed the changes 81 
made since the tentative budget has been adopted and also pointed out the appropriation 82 
from fund balance had increased to $433,000.   83 
He then gave an overview of the second item for the public hearing, the intent of the City to 84 
not charge itself for water, sewer, storm drain and garbage services it used for normal 85 
operation of the City.  He explained the state now required cities to inform their residents 86 
of the practice to not charge itself in order to be more open and transparent.    87 
The mayor called for a motion to open the public hearing. 88 
 89 
Council Member Porter moved to open the public hearing to receive comments on the 90 
FY2016 budget and the City’s intent to not charge itself for water and sewer.  The motion 91 
was seconded by Council Member Orr.  In a voice vote, Council Members Porter, Smith, 92 
Orr and Strate all voted in favor of opening the public hearing. 93 
 94 
The mayor indicated that comment would first be taken on the FY2016 budget.  No one 95 
came forward.   96 
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Mayor Minster then invited those who would like to comment on the City’s intent to not 97 
charge itself to come forward.  There were no comments from the public.  Seeing there 98 
was not comment, the mayor entertained a motion to close the public hearing.  99 
 100 
Council Member Orr moved to close the public hearing and reconvene as the South Ogden 101 
City Council.  Council Member Porter seconded the motion.  The vote was unanimous 102 
to close the public hearing.   103 

 104 
VI. DISCUSSION / ACTION ITEMS 105 

A. Consideration of Previously Tabled Ordinance 15-14 – Amending Title 8 of the City Code, 106 
Creating Chapter 5 to Comply With FEMA Flood Plain Management 107 
The mayor invited Parks and Public Works Director Jon Andersen to speak to this item.  Mr. 108 
Andersen said his staff had been in contact with the Army Corps of Engineers as well as 109 
FEMA to find answers to the questions the Council had.  He explained that FEMA creates 110 
the map and the Army Corps of Engineers only got involved if the course of the creek had 111 
been or would be altered.  At that point the Corps would adjust the map according to their 112 
findings.  Mr. Andersen pointed out a copy of the map was available at the meeting for the 113 
Council to look at but cautioned that it was very difficult to read.   114 
There were no questions concerning the ordinance.  The mayor called for a motion. 115 
 116 
Council Member Orr moved to adopt Ordinance 15-14, followed by a second from Council 117 
Member Porter.  The mayor asked if there was any further discussion and seeing none, 118 
he called the vote: 119 
 120 
   Council Member Orr-  Yes 121 
   Council Member Porter- Yes 122 
   Council Member Smith-  Yes 123 
   Council Member Strate- Yes 124 
 125 
Ordinance 15-14 was adopted. 126 
 127 

B. Consideration of Resolution 15-22 - Supporting the Local Option General Sales Tax 128 
Dedicated to Transportation 129 
City Manager Dixon reported that during the last legislative session HB 362 was passed in 130 
order to help fund transportation needs.  The bill changed the current 24.5 cent gas tax to 131 
a 12% sales tax so it would adjust with inflation.  The monies provided would be 132 
distributed to the State, counties and cities in the form of Class C monies.  The bill also 133 
provided for an optional local tax that had to be approved by voters in each county and it 134 
was up to each county to determine if it would be put on the ballot or not.  This resolution 135 
stated the City’s intent to support a local option sales tax for transportation needs and 136 
encourage the County to put it on the ballot.  Mr. Dixon said the total funding that would 137 
come to South Ogden if all the taxes were implemented would be approximately $330,000.   138 
The Council shared their views on the taxes.  Council Member Smith said he agreed with 139 
parts of the legislation, but not the fact that some private transportation companies like 140 
UTA would be receiving tax dollars.  Council Member Strate said he did not like the idea of 141 
a sales tax but would rather it be a use tax.  He also did not like the percentage that would 142 
come to the city; he thought it should be more.  Council Member Porter stated he did not 143 
like taxes any more than the next person; however, there was a huge need for money for 144 
roads.  The City would have to get the money somehow, either this way or do a special 145 
street bond.  He felt this local option sales tax was the best way.  The mayor agreed this 146 
was the best solution.  Council Member Smith reminded everyone that the resolution was 147 
simply to show South Ogden’s support to put the local option sales tax on the ballot; the 148 
voters would ultimately decide.  Mayor Minster said if the resolution was passed it would 149 
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be submitted, along with a letter of support, to the State and County.  The purpose was to 150 
show the city’s support of putting the local option tax on the ballot.  There was no more 151 
discussion.  The mayor called for a motion. 152 
 153 
Council Member Porter moved to adopt Resolution 15-22.  Council Member Strate 154 
seconded the motion.  Mayor Minster asked if there were any further discussion.  155 
There was no discussion so the vote was called: 156 
 157 
   Council Member Porter- Yes 158 
   Council Member Strate- No 159 
   Council Member Smith-  Yes 160 
   Council Member Orr-  Yes 161 
 162 
Resolution 15-22 was adopted. 163 

 164 
 165 

VII. RECESS INTO COMMUNITY DEVELOPMENT AND RENEWAL AGENCY BOARD MEETING 166 
Mayor Minster indicated it was time to recess into a Community Development and Renewal Agency 167 
Board Meeting and entertained a motion to do so. 168 
 169 
Council Member Orr moved to recess City Council Meeting and convene as the CDRA Board.  The 170 
motion was seconded by Council Member Smith.  The vote was unanimous in favor of the 171 
motion. 172 
 173 
See separate Community Development and Renewal Agency Board minutes. 174 
 175 

VIII. RECONVENE CITY COUNCIL MEETING 176 
 177 
(Motion from CDRA Board Meeting to reconvene as City Council) 178 
 179 
Board Member Smith moved to adjourn the CDRA meeting and reconvene as the South Ogden 180 
City Council, followed by a second from Board Member Orr.  Board Members Orr, Strate, Smith 181 
and Porter all voted aye in favor of the motion.   182 
 183 
Council Meeting reconvened at 7:00 pm.  Mayor Minster then moved on to Department Director 184 
Reports. 185 
 186 
 187 

IX. DEPARTMENT DIRECTOR REPORTS 188 

A. Parks and Public Works Director Jon Andersen – Project Updates 189 
Mr. Andersen gave updates on several projects in the City: 190 
Willow Wood Road Project – concrete on the project would be completed tomorrow, with 191 
landscaping and asphalt to follow soon afterward.   192 
Splash Pad UV Filter Installation – the filter had arrived, but the County had informed the 193 
City they needed engineered plans before it could be installed.  The splash pad was 194 
operational but still using the old filter system.   195 
Park Playgrounds – Mr. Andersen reminded the Council he had sent an update via email 196 
concerning the playgrounds.  He also informed them that through an eagle project eight 197 
trees had been planted and a hundred cubic yards of bark had been spread on the 198 
playground at Nature Park.  He said the out of date equipment at the parks had very much 199 
hampered the replacement of parts.   200 
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Mr. Andersen also said 550 cubic yards of bark had to be distributed to the various 201 
playgrounds and his staff was working on it as their schedules permitted.   202 
Recreation Baseball – The recent rains had caused games to be cancelled.  Sixty games 203 
needed to be made up because of the weather.  They hoped to have the games made up 204 
by the end of June, but would have to include a Friday night and Saturday full of games to 205 
do so. 206 
Friendship Park – Informed the Council that Verizon had put an addition on the shed at 207 
Friendship Park, but in so doing, had damaged the sprinkler system.  He was working with 208 
them to get it fixed.   209 
Nature Park – Staff was working on finding a solution to be able to use the permanent 210 
restroom structure that had been donated.   211 
Water Restrictions – The City was abiding by the water restrictions put in place for 212 
secondary water users.  Because of the restrictions, the Council should be aware that the 213 
stress of less water would be apparent on the grass at the parks.   214 

 215 
The council then discussed several items with Mr. Andersen, including remote locks for park 216 
restrooms and volunteers to help with spreading the bark for playgrounds. 217 
 218 
 219 

X. REPORTS 220 

A. Mayor – nothing to report.  221 
 222 
 223 

B. City Council Members 224 

Council Member Strate – nothing to report. 225 
 226 
Council Member Smith – nothing to report.   227 
 228 
Council Member Porter – expressed his appreciation for the support from staff and 229 
council members for his family. 230 
 231 
Council Member Orr – reported the Bonneville Communities That Care Coalition was 232 
doing youth training today and tomorrow.     233 

 234 
 235 

C. City Manager – reported on several items: 236 
 Informed the Council the roadwork on Harrison Boulevard and Highway 89 was 237 

being done by Questar before the actual road project began in July.  The work was 238 
creating traffic backups and blocking some roads.  He said the City had been 239 
receiving some complaints about it and was trying to work with the contractor to 240 
not block businesses.   241 

 Staff had applied to WACOG for additional funds for the 40th Street Project.   242 
 He had met with the firm working on the logo.  He had instructed them to redo 243 

some logo concepts using the water tank art.   244 
 245 

D. City Attorney Ken Bradshaw – nothing to report. 246 
 247 

 248 
 249 

XI. ADJOURN CITY COUNCIL MEETING AND CONVENE INTO A WORK SESSION 250 
Mayor Minster announced it was time to adjourn City Council Meeting and convene into a work 251 
session.  He called for a motion to do so.  252 
 253 
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Council Member Porter moved to adjourn City Council Meeting and move into a work session.  254 
Council Member Smith seconded the motion.  The voice vote was unanimous in favor of the 255 
motion. 256 
 257 
The City Council Meeting concluded at 7:17 pm.  The Council took a short break and began the 258 
work session at 7:34 pm. 259 

 260 
A. Discussion on FY2016 Budget 261 

Mayor Minster turned the time to Finance Director Steve Liebersbach.  Mr. Liebersbach 262 
presented a packet to the Council (see Attachment A) and referred them to the pages 263 
concerning utility rates.  He said staff had run a scenario to increase rates based on what 264 
the city’s needs were.  The handout showed how the increase would affect residents based 265 
on their usage.  He also showed the revenues that would be accrued in each fund based on 266 
the increases.   267 
Mayor Minster reminded the Council they had not made any rate increases in the last four 268 
years and yet the City’s costs for providing the utilities had increased in that time.   269 
Council Member Porter said the proposed utility rate increases were minimal and made 270 
sense, but with a possible sales tax increase being implemented, he felt the timing was 271 
wrong.  Council Member Smith agreed.  Council Member Orr asked if there was any way 272 
to save money in the sewer fund.  Mr. Liebersbach said there wasn’t, since most of the 273 
money went to the Central Weber Sewer Improvement District (CWSID).  The Council 274 
discussed the CWSID, how their fees were calculated and when another increase was likely.  275 
Council Member Smith suggested not raising our sewer fees until CWSID raised theirs.   276 
Council Member Strate then asked questions about the balance in the capital projects fund 277 
and the list of capital projects.  Mr. Liebersbach showed Mr. Strate where the information 278 
could be found.  Council Member Strate commented that they couldn’t go back and 279 
change the fact they had transferred money out of the enterprise funds to help with roads 280 
and now the money wasn’t available.   281 
Council Member Orr said the radio read meters seemed very expensive; she wondered how 282 
they could save the City money if they cost so much.  She suggested that if the water fund 283 
was low, the City delay installing the rest of the meters.  Parks and Public Works Director 284 
Jon Andersen said the meters were more efficient and would save the City money.  The 285 
manpower and time needed to do the reads every month would also be decreased, saving 286 
even more money.  He pointed out that the City was very behind on water meter 287 
technology and these meters should have been installed ten years ago.  Council Member 288 
Strate said the savings seemed to be vague.  City Manager Dixon said saving money was 289 
not the main reason to upgrade the meters; the upgrade in technology and ability to 290 
provide better service to the residents were also important factors.   291 
There was then discussion by the Council on the fund balance used to balance the budget.  292 
City Manager Dixon said if no capital projects were included in the budget, $100,000 of fund 293 
balance would be needed to balance the budget.  Staff had figured some capital projects 294 
into the budget, including landscaping for the Harrison Boulevard/Highway 89 project.  The 295 
total of all capital projects came to $333,000.  The total money used brought the fund 296 
balance down to 15%.  Mr. Liebersbach added that the leave liability fund and restricted 297 
monies for the 40th Street Project were still intact; they came to a total of $550,000.   298 
Mr. Liebersbach then answered some questions concerning the year to date accruals for 299 
revenues on the financial statements.  Council Member Strate said he was worried the City 300 
would not meet the projections for revenues in the current budget.  Mr. Liebersbach said 301 
he felt the City was coming in as projected. 302 
Council Member Strate stated that if the City did not raise utility rates this year, they would 303 
have to do it next year.  Council Member Orr said she thought the radio reads should be 304 
put off.  City Manager Dixon asked Parks and Public Works Director Jon Andersen where he 305 
put the radio reads on his priority list.  Mr. Andersen said his first priority would be fixing 306 
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the feeder lines on Ben Lomond.  The cost would be $25,600.  The second priority would 307 
be the meter reads.  The meter read project was 70% complete and he did not see a 308 
reason to stop the project before it was finished.   309 
City Manager Dixon pointed out the fund balance had been as low as 11% and as high as 310 
22%, but the money was there because the departments had worked hard to come in under 311 
their budgets.  No capital projects had been funded in the current budget, and staff felt it 312 
was necessary to include some urgent capital items in next year’s budget.   313 
Council Member Strate then asked Parks and Public Works Director Jon Andersen some 314 
questions concerning roads.  Mr. Strate asked for some road project information for the 315 
next ten years in relation to the RSL (Road Surface Life).  He also recognized the Council 316 
would need to come up with the money to fund the road maintenance projects.  Mr. 317 
Andersen said Provo City had instigated a Utility Transportation Fund to help pay for road 318 
projects.  It was basically a tax that went directly to fund road projects.  Provo had 319 
received 3-4 million dollars through the fund.  He said he would provide more information 320 
to the Council about how it was set up.   321 
Council Member Strate said they needed to make sure the enterprise funds had enough 322 
balance in order to be responsible to the residents, and he did not think taking money out of 323 
the enterprise funds for roads had been a good idea.   324 
Finance Director Steve Liebersbach then asked the Council to confirm their decision on 325 
increasing utility rates.  The majority of the Council agreed they did not want to increase 326 
rates.  Mayor Minster cautioned the Council that delaying raising the rates would dig a 327 
deeper hole for them to have to get out of later.  He also pointed out the CWSID would be 328 
raising their rates to the City in January.  The Council discussed the matter further, 329 
concluding that they would wait until they had more information on how much CWSID was 330 
increasing their rates before they considered raising the City’s utility rates.  They also 331 
wanted to review Mr. Andersen’s information on a Utility Transportation Fund to see how it 332 
would affect residents.   333 
Mr. Liebersbach then informed the Council the FY2016 Budget included the projected 334 
revenue of guaranteed Class C monies that would be received due to the recent 335 
Transportation Funding Bill passed by the State.  He also pointed out the South Ogden 336 
Days Fund had been budgeted at $50,000.   337 
There was not more discussion.  Mayor Minster called for a motion to adjourn. 338 
 339 

 340 

XII. ADJOURN WORK SESSION 341 

At 8:58 pm, Council Member Smith moved to adjourn the work session.  The motion was 342 
seconded by Council Member Porter.  The vote was unanimous to adjourn. 343 
 344 
 345 
   346 

 347 

 348 

 349 

I hereby certify that the foregoing is a true, accurate and complete record of the South Ogden City 350 
Council Meeting held Tuesday, June 2, 2015. 351 
  352 
_____________________________ 353 
Leesa Kapetanov, City Recorder 354 
 355 
Date Approved by the City Council  ____________________________________________ 356 
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Subject:    38th Street Road project   
Author:    Jon Andersen  
Department:    Public Works  
Date:     June 16, 2015 
 

 

Recommendation 

City staff is recommending the approval of the bid award for the 38th road project to the 

low bidder Advanced Paving and Construction  

Background 

The Mayor  & City Council approved a streets bond and some one time transfers for city 

staff to use to repair roads throughout the City. This project will utilize most all of the 

money that was set aside for road repairs in the City.  It will be a complete rebuild of that 

section of road.  Construction will start at Washington BLVD on 38th and go east to Orchard.   

The contractor will have to stabilize the surface underneath before putting down the new 

asphalt. Construction will start in June depending on the contractor’s ability to start the 

project. The project bid was opened on April 30, 2015.  

Analysis 

This portion of road is failing due to bad soil underneath the current layer of asphalt. City 

crews have identified this road to be completed due to the condition of the road.  The 

project will take 12-14 weeks to complete. We had six contractors bid the project, the price 

ranges from $436,526.00 to $535,759.00. This bid is just to rebuild the road and some 

minor concrete replacement (curb & gutter).  On May 19, 2015 the 37th road project was 

awarded, and City staff thought we might have enough of the road money left to complete 

both the 37th & 38th road projects.  Currently we only have enough to complete one or the 

other.  City staff had the City engineer evaluate both roads and give the City a 

recommendation on which road should be completed first.  It was his recommendation that 

we do 38th first.   

Significant Impacts 

The 38th project will be paid from the Class C bond monies and the one-time transfer of 

enterprise funds.  There should be no significant impacts to the budget due to the funds 

being used are from the Street bond and the one-time transfer that was approved last year 

and in the current budget. The cost of the project will be $427,048.00 

 

Attachments 

Bid Results 

Letter form City Engineer 

Notice of Award 

Notice to Proceed 

Contract  

City Council Staff Report 



M e m o r a n d u m 

From: 

To: Jon Andersen, Public Works Director 
South Ogden City Corporation ^ 

Brad C. Jensen, P.E. ' - - J — 
Wasatch Civil Consulting Engineering'. 

Date: June 11,2001 . . 

Subject: 38*''Street and 37"" Street Pavement Condition 

As requested we have driven both streets indicated above. In our opinion, the condition 
of the pavement in 38'" Street is slightly worse that of 37"" Street. Although it is important 
to note that both streets are in relatively.ppor condition. 

If you have any questions or, please call. . 

P H O N E 8 0 1 - 7 7 5 - 9 1 9 1 • F A X 7 7 5 - 9 1 9 7 





NOTICE OF AWARD 

DATED: June 12.2015 

TO: Advanced Paving and Construction. Inc. 

ADDRESS; 1723 West 1350 South. Marriott-Slaterville/P.O. Box 12847. Qgden. UT 84412 

P R O J E C T ; 38*̂  Street Improvement Project 

You are notified that your Bid dated April 30.2015. for the above project has been considered. You are 
the apparent Successful Bidder and have been awarded a Contract for the 38* Street Improvement Project. 
The Contract Price of your Contract is: Four Hundred Thirty-Six Thousand Five Hundred Twenty-Six 
Dollars and No Cents ($436.526.00). Actual total price wil l be based on the sum of work items completed 
(as measured in the field) multiplied by the unit prices for each item. 

One copy of each of the proposed Contract Documents (except Drawings) accompany this Notice o f 
Award. Three sets of the Drawings wi l l be delivered separately or otherwise made available to you 
immediately. 

You must comply with the following conditions precedent within fifteen days of the date of this Notice 
of Award: 

1. Submit a Signed Contract Agreement 
2. Submit a Payment Bond 
3. Submit a Performance Bond 
4. Submit Certificates of Insurance as specified in General and Supplementary Conditions 

Failure to comply with these conditions within the time specified wil l entitle OWNER to consider your 
Bid in default, to annul this Notice of Award and to declare your Bid security forfeited. 

Within ten days after you comply with the above conditions, OWNER wil l return to you one fiilly 
executed counterpart of the Contract Documents. 

South Ogden Citv Corporation 
(OWNER) 

(AUTHORIZED SIGNATURE) 

(TITLE) 



NOTICE TO PROCEED 

TO: Advanced Paving and Construction, Inc. 

DATED 

ADDRESS; 1723 West 1350 South. Marriott-Slaterville/P.O. Box. Ogden. UT 84412 

P R O J E C T ; 38*̂  Street Improvement Project 

You are notified that the Contract Times under the above contract wi l l commence to run on 

By that date, you are to start performing your obligations under the Contract 

Documents. In accordance with Article 4 of the Agreement the date of Completion is on, or before 

Thereafter, liquidated damages wi l l be assessed at the rate of $200.00 per 

calendar day. 

Before starting any Work at the Site, you must provide certificates of insurance to the owner, as required 

by the Supplementary Conditions. Also, you must notify the City's designated Public Works Inspector, prior 

to commencement of construction activities. 

South Ogden City Corporation 
(OWNER) 

(AUTHORIZED SIGNATURE) 

(TITLE) 

















South Ogden City FY2016 Tentative Budget Worksheet

Account  FY2010 FY2011 FY2012 FY2013 FY2014 FY2015 FY2016
Number Prior year 5 Prior year 4 Prior year 3 Prior year 2 Prior year Current year Future year

Actual Actual Actual Actual Actual Budget Budget
Tax Revenues
10‐31‐100 Property Tax ‐ Current $2,008,668 $2,016,929 $2,087,771 $2,131,017 $2,083,626 $2,061,866 $2,083,516
10‐31‐105 CDRA Tax Increment $0 $0 $0 $0 $0 $0 $94,389
10‐31‐200 Property Tax ‐ Delinquent $69,047 $91,631 $107,172 $64,959 $67,411 $63,860 $63,860
10‐31‐250 Motor Vehicle & Personal Prop. $195,883 $168,250 $162,480 $165,435 $179,405 $170,271 $180,000
10‐31‐300 General Sales and Use Taxes $2,436,603 $2,389,825 $2,588,766 $2,675,042 $2,832,667 $2,988,790 $3,123,286
10‐31‐500 Franchise Tax $372,281 $350,764 $361,402 $361,982 $360,521 $375,942 $375,942
10‐31‐550 Municipal Energy Use Tax $777,147 $819,138 $813,935 $923,938 $959,249 $876,515 $946,183

$5,859,629 $5,836,537 $6,121,526 $6,322,373 $6,482,879 $6,537,244 $6,867,176
Licenses & Permits
10‐32‐100 Business Licenses ‐ Commercial $131,199 $128,372 $126,054 $126,673 $127,866 $126,673 $137,000
10‐32‐160 Rental Business Fees  $‐     $‐    $100  $‐    $26,237 $21,500 $26,237
10‐32‐200 Building Permits $60,165 $57,618 $59,904 $90,892 $161,022 $57,618 $60,000
10‐32‐300 Animal Licenses $12,074 $12,104 $12,658 $10,800 $11,275 $14,091 $16,000
10‐32‐325 Micro‐Chipping Fees $840 $895 $850 $785 $875 $800 $875
10‐32‐350 Animal Adoptions $9,540 $10,828 $6,314 $57,741 $82,451 $75,240 $85,000
10‐32‐375 Animal Shelter Fees $5,091 $3,180 $2,554 $4,163 $6,613 $6,190 $6,613
10‐32‐400 Fire Permits/Reports $110 $90 $170 $210 $220 $50 $50

$219,019 $213,087 $208,604 $291,264 $416,559 $302,162 $331,775
Intergovernmental Revs.
10‐33‐150 State Liquor Fund Allotment $17,349 $19,771 $19,691 $19,574 $20,474 $19,500 $19,750
10‐33‐600 State/Local Grants $50,293 $97,368 $127,085 $84,650 $178,961 $49,427 $16,500
10‐33‐610 Federal Police/FEMA Grants  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐33‐900 Class C" Road Fund Allotment" $458,379 $476,841 $485,679 $500,039 $478,126 $505,039 $545,000
10‐33‐925 Resource Officer Contract $12,500 $12,500 $15,000 $15,000 $16,406 $16,500 $16,981

$538,521 $606,480 $647,455 $619,263 $693,967 $590,466 $598,231
Recreation & Planning
10‐34‐200 Baseball Revenue $14,288 $16,988 $20,228 $21,512 $21,471 $20,283 $21,471
10‐34‐250 Girls Basketball $2,559 $2,473 $2,738 $235 $477 $2,590 $4,839
10‐34‐300 Softball Fees $1,690 $2,880 $598 $150 $38 $1,722  $‐   
10‐34‐350 Basketball Fees $17,458 $19,161 $18,021 $22,825 $22,702 $23,000 $22,702
10‐34‐352 Comp Youth Basketball  $‐     $‐    $35,120 $34,905 $32,170 $33,000 $32,170
10‐34‐354 Comp Adult Basketball  $‐     $‐    $6,000 $10,000 $4,035 $3,600 $4,035
10‐34‐356 Comp Adult Volleyball  $‐     $‐     $‐    $1,500 $1,510 $1,000 $1,510
10‐34‐358 Comp Adult Dodgeball  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐34‐360 Comp Adult Futsal  $‐     $‐    $250  $‐     $‐     $‐     $‐   
10‐34‐362 Youth Futsal  $‐     $‐     $‐    $39  $‐     $‐     $‐   
10‐34‐375 Flag Football $3,360 $2,819 $3,211 $3,230 $3,255 $3,255 $3,255
10‐34‐450 Volleyball Registration $2,195 $3,583 $3,661 $3,605 $3,345 $3,780 $4,710
10‐34‐500 Football $23,484 $13,890 $16,434 $9,707 $12,061 $18,308 $12,061
10‐34‐505 Football Apparel $5,061 $5,541 $5,384 $4,809 $4,534 $5,328 $4,534
10‐34‐550 Tennis Registration Fees $492  $‐     $‐     $‐    $368  $‐    $368
10‐34‐575 Concession Revenues $10,928 $6,940 $5,661 $3,487 $2,303 $6,500 $2,303
10‐34‐600 Community Facility Rental Fees  $‐    $275 $925 $2,350 $2,925 $2,200 $2,925
10‐34‐700 Plan Check Fee $19,545 $14,612 $25,308 $34,914 $58,566 $25,340 $15,000
10‐34‐725 Engineering Review Fees $905 $213 $531 $1,494 $6,415 $5,000 $1,500
10‐34‐726 Zoning/Subdivision Fees $1,190 $1,165 $950 $2,588 $2,635 $2,000 $1,500
10‐34‐750 Street Cut Fee $6,945 $3,930 $1,227 $150 $200 $1,000 $500
10‐34‐850 Bowery Rental $5,540 $4,500 $5,350 $4,875 $6,200 $5,130 $6,200
10‐34‐875 Sex Offender Registration Fee $50 $550 $725 $550 $575 $600 $575
10‐34‐900 Public Safety Reports $16,315 $14,928 $15,913 $17,841 $16,986 $15,718 $16,986

$132,005 $114,448 $168,235 $180,766 $202,771 $179,354 $159,144
Fines & Forfeitures
10‐35‐100 Warrants Revenue ‐$                 $45,946 $32,702 $10,953 $1,970  $‐     $‐   
10‐35‐200 Fines‐ Regular $715,449 $558,080 $601,778 $655,523 $612,889 $700,068 $700,068
10‐35‐210 Bail Bond Forfeitures  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐35‐225 State Fine Increase  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐35‐250 Court Filing Fees  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
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$9,000,000

$9,500,000

$10,000,000

$10,500,000
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South Ogden City FY2016 Tentative Budget Worksheet

10‐35‐300 Alarm Fines/Permits $7,950 $9,790 $6,050 $6,375 $6,100 $6,500 $6,100
723,399$        613,816$        640,530$        672,851$           620,959$          706,568$          706,168$           

Miscellaneous Revs.
10‐36‐100 Interest $43,811 $32,847 $44,823 $45,627 $24,909 $23,700 $23,700
10‐36‐105 Cash Over/Short $294 $227 ($38) ($48) $102  $‐     $‐   
10‐36‐200 Sub 4 Santa $8,602  $‐    ($959) $1  $‐     $‐     $‐   
10‐36‐300 S/O Business Alliance  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐36‐400 Sales of Fixed Assets $1,218 $29,157 $84,720 $56,480 $136,113 $23,000  $‐   
10‐36‐500 75th Anniversary Sales  $‐    $530 $950 $480 $285  $‐     $‐   
10‐36‐600 560 39th Rental ($5,400) $3,000 $3,000 $3,000 $3,000 $3,000 $3,000
10‐36‐601 Donations to South Ogden City $95 $1,203 $4,326 $4,070 $4,974 $15,031  $‐   
10‐36‐700 Contractual Agreement Reven $42,877 $73,571 $65,603 $64,000 $62,799 $112,197 $115,002
10‐36‐900 Misc. Revenue $19,180 $32,185 $11,599 $20,812 $162,795 $28,639 $20,000
10‐36‐901 Convenience Fee Revenue $1,397 $1,654 $1,856 $345  $‐     $‐     $‐   
10‐36‐950 Traffic School $125,800 $54,515 $2,330 $1,545 $835 $1,000 $835
10‐36‐960 Youth Council Collections $190 $3,460 $180 $610 $240 $500 $240
10‐36‐970 Youth Court $930 $1,650 $1,140 $945 $930 $1,000 $930

$238,994 $233,999 $219,530 $197,867 $396,982 $208,067 $163,707
Charge for Service & Transfers
10‐39‐150 Lease Financing ‐$                 $175,582  $‐    $985,754 $500,840  $‐    185,649$           
10‐39‐175 Bond Proceeds ‐$                  $‐     $‐     $‐     $‐     $‐     $‐   
10‐39‐242 Transfer in from Sewer Fund ‐$                  $‐     $‐     $‐     $‐    $350,000  $‐   
10‐39‐243 Transfer in from Garbage Fund ‐$                  $‐     $‐     $‐     $‐    $425,000  $‐   
10‐39‐250 Transfer in from Water Fund ‐$                  $‐     $‐     $‐     $‐    $600,000  $‐   
10‐39‐300 Transfer from CPF ‐$                  $‐     $‐     $‐     $‐     $‐     $‐   
10‐39‐350 Charge for Service ‐ CDRA $25,805 $26,483 $23,862 $24,756 $24,599 $14,334 $21,913
10‐39‐360 Admin Fee From Ambulance Fund $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐39‐400 Charge for Service ‐ Water Fnd $145,454 $152,724 $153,093 $107,160 $117,456 $122,157 $127,655
10‐39‐410 Charge for Service ‐ Sewer Fnd $195,002 $204,744 $208,224 $143,316 $154,704 $160,888 $168,128
10‐39‐420 Charge for Svc ‐ Storm Drn Fnd $150,391 $157,908 $157,236 $110,064 $120,447 $125,265 $130,902
10‐39‐430 Charge for Service ‐ Grbge Fnd $88,692 $98,448 $96,375 $86,736 $91,416 $95,075 $99,354
10‐39‐440 Charge for Service ‐ Amb Fnd $75,598 $79,368 $67,110 $55,548 $57,228 $59,513 $62,192
10‐39‐700 Appropriated Fund Bal‐Class C  $‐    $25,083  $‐     $‐     $‐     $‐     $‐   
10‐39‐800 Apprpriated Fund Balance  $‐     $‐     $‐     $‐     $‐    $331,955 441,141$           

Totals 680,942$        920,340$        705,900$        1,513,334$        1,066,690$       2,284,187$       1,236,934$        
Total GF Revenues $8,392,509 $8,538,707 $8,711,780 $9,797,718 $9,880,807 $10,808,048 $10,063,135

Council
10‐41‐110 Salaries and Wages $109,774 $111,199 $111,494 $112,444 $113,452 $116,896 $120,206
10‐41‐130 Employee Benefits $18,208 $19,033 $18,454 $20,566 $21,285 $22,852 $23,855
10‐41‐210 Books, Subscrip.& Memberships $9,064 $8,734 $7,723 $8,092 $8,422 $9,225 $9,225
10‐41‐220 Public Notices  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐41‐230 Travel & Training $9,879 $4,634 $6,501 $5,744 $8,397 $7,004 $7,004
10‐41‐240 Supplies $1,382 $11 $360 $1,600 $1,168 $500 $500
10‐41‐280 Telephone  $‐    $300 $825 $900 $900 $900 $900
10‐41‐300 Other Professional Services $1,370 ($255)  $‐    $59 $465 $500 $500
10‐41‐329 Computer Repairs  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐41‐700 Small Equipment  $‐     $‐    $160  $‐    $300 $6,139  $‐   
10‐41‐750 Capital Outlay  $‐     $‐     $‐     $‐     $‐     $‐     $‐   

$149,677 $143,656 $145,517 $149,405 $154,389 $164,016 $162,190
Legal Department
10‐42‐110 Salaries and Wages $69,334 $58,458 $57,485 $58,347 $59,572 $69,511 $72,631
10‐42‐112 Overtime  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐42‐120 Temporary Employees  $‐    $1,500  $‐     $‐     $‐    $2,000 $2,000
10‐42‐130 Employee Benefits $12,381 $12,888 $12,190 $13,917 $14,264 $16,492 $17,192
10‐42‐210 Books, Subscriptions & Member $2,486 $565 $884 $1,247 $1,360 $800 $800
10‐42‐220 Public Notices  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐42‐230 Travel & Training  $‐    $615 $1,163 $75 $278 $1,320 $2,000
10‐42‐240 Supplies  $‐     $‐    $129 $36 $240 $500 $500
10‐42‐280 Telephone $480 $480 $480 $480 $900 $900 $900
10‐42‐300 Professional & Technical Serv.  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐42‐320 Prosecutorial Fees $600 $1,200 $1,200 $1,800 $1,200 $1,800 $1,800

Goal 3.2: Maintain competitiveness  
within market ranges for employee 

recruitment and retention. 

$92 
$88 

$84 
$89  $90 

$84 
$88 $90 

$77  $77 
$82 

$98 

$82  $80 

FY2010 FY2011 FY2012 FY2013 FY2014 FY2015 budget FY2016 budget

Per Capita Revenues
Constant Dollars

Other Tax Revenues Fees and Permit Revenues

$2,147,376          29%

$3,123,286          42%

$1,502,125          18%

$1,360,794          17%

Major Revenue Sources                                    
FY2016 budget

Property Taxes

General Sales Taxes

Other Taxes (franchise, energy, etc.)

Fees and Permits
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10‐42‐329 Computer Repairs  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐42‐330 Witness Fees  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐42‐700 Small Equipment  $‐     $‐     $‐     $‐     $‐    $680  $‐   
10‐42‐750 Capital Outlay  $‐     $‐     $‐     $‐     $‐     $‐     $‐   

$85,281 $75,706 $73,531 $75,902 $77,814 $94,003 $97,823
Court Department
10‐43‐110 Salaries & Wages $106,214 $106,874 $107,435 $117,876 $124,991 $134,751 $134,357
10‐43‐112 Overtime  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐43‐130 Employee Benefits $20,084 $20,829 $28,495 $42,577 $50,488 $55,228 $63,026
10‐43‐210 Books, Subscriptions, & Mbrshp $315 $329 $25 $441 $358 $500 $500
10‐43‐230 Travel & Training $2,195 $558 $1,129 $571 $242 $750 $900
10‐43‐240 Office Supplies $2,128 $129 $1,000 $452 $1,419 $1,600 $600
10‐43‐250 Transportation Fees $260 $195  $‐     $‐     $‐     $‐     $‐   
10‐43‐275 State Surcharge $176,504 $141,571 $166,784 $165,849 $166,503 $170,000 $170,000
10‐43‐300 Public Defender Fees $6,800 $6,000 $9,800 $14,200 $14,300 $15,000 $15,000
10‐43‐305 Wasatch Constable Contract  $‐    $3,752 $4,996 $3,073 $300 $2,000 $250
10‐43‐310 Professional & Technical $1,009 $3,055 $1,571 $2,335 $3,680 $3,500 $3,500
10‐43‐329 Computer Repairs  $‐     $‐    $677 $390 $153 $250 $250
10‐43‐330 Witness Fees $1,702 $999 $1,277 $777 $1,221 $1,300 $1,400
10‐43‐649 Lease Interest/Taxes  $‐    $129 $583 $524 $635 $579 $388
10‐43‐650 Lease Payments  $‐    $330 $1,318 $1,958 $1,950 $2,007 $989
10‐43‐700 Small Equipment  $‐     $‐    $965 $671 $665 $100 $100
10‐43‐750 Capital Outlay  $‐    $9,176 $14,777 $1,576 $7,298 $2,876  $‐   

$317,211 $293,926 $340,832 $353,270 $374,203 $390,441 $391,260
Administration
10‐44‐110 Salaries and Wages $383,917 $397,447 $454,592 $470,105 $497,841 $484,122 $489,351
10‐44‐112 Overtime  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐44‐130 Employee Benefits $130,484 $147,666 $167,625 $186,810 $195,495 $244,726 $241,487
10‐44‐210 Books, Subscriptions & Member $2,009 $2,873 $4,014 $3,452 $2,973 $4,000 $4,000
10‐44‐220 Public Notices  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐44‐230 Travel & Training $7,868 $10,749 $11,428 $15,850 $15,204 $17,000 $17,000
10‐44‐240 Office Supplies & Miscell $5,939 $4,960 $6,329 $5,536 $7,684 $7,500 $7,500
10‐44‐245 Clothing Allowance  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐44‐247 Car Allowance  $‐    $5,400 $5,400 $5,400 $6,904 $5,400 $6,804
10‐44‐248 Vehicle Maintenance  $‐     $‐    $20 $342 $112 $250 $250
10‐44‐280 Telephone $1,574 $2,677 $3,991 $3,948 $5,334 $3,800 $3,800
10‐44‐300 Gas, Oil & Tires  $‐     $‐    $1,982 $1,645 $2,249 $1,180 $1,180
10‐44‐310 Professional & Technical $7,491 $6,305 $11,976 $7,347 $12,556 $12,000 $12,000
10‐44‐329 Computer Repairs  $‐     $‐    $971 $235 $24 $250 $250
10‐44‐330 Education  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐44‐600 Service Charges $20,203 $23,296 $27,773 $36,325 $48,812 $36,000 $36,000
10‐44‐649 Lease Interest/Taxes $76 $46  $‐    $821 $1,981 $1,371 $686
10‐44‐650 Lease Payments $5,600 $5,133  $‐    $5,994 $5,439 $6,050 $2,154
10‐44‐700 Small Equipment  $‐    $162 $255 $1,432  $‐     $‐    $1,500
10‐44‐750 Capital Outlay $4,587  $‐     $‐    $23,315  $‐     $‐     $‐   

$569,748 $606,714 $696,356 $768,557 $802,608 $823,649 $823,962
IT
10‐45‐110 Salaries & Wages $64,032 $56,254  $‐     $‐     $‐     $‐     $‐   
10‐45‐112 Overtime  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐45‐130 Employee Benefits $27,576 $16,543  $‐     $‐     $‐     $‐     $‐   
10‐45‐210 Subscrptns, Books & Mbrships $538 $1,127  $‐     $‐     $‐     $‐     $‐   
10‐45‐230 Travel & Training  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐45‐310 Professional & Technical  $‐    $125  $‐     $‐     $‐     $‐     $‐   
10‐45‐321 I/T Supplies $6,061 $3,774  $‐     $‐     $‐     $‐     $‐   
10‐45‐322 I/T Contracts $30,136 $28,414  $‐     $‐     $‐     $‐     $‐   
10‐45‐323 MDT/Computer Repairs $4,559 $1,877  $‐     $‐     $‐     $‐     $‐   
10‐45‐324 Telephone $23,034 $27,442  $‐     $‐     $‐     $‐     $‐   
10‐45‐325 Computer Repairs  $‐    $2,302  $‐     $‐     $‐     $‐     $‐   
10‐45‐326 Radio Repairs  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐45‐649 Lease Interest/Taxes $1,063 $847  $‐     $‐     $‐     $‐     $‐   
10‐45‐650 Lease Payments $6,677 $37,291  $‐     $‐     $‐     $‐     $‐   

Goal 4.4: Incorporate new city 
logo/brand into signage at city 
entrances, parks and 40th Street 

design
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10‐45‐700 Small Equipment  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐45‐750 Capital Outlay $4,840 $145,522  $‐     $‐     $‐     $‐     $‐   

$168,516 $321,518 $0 $0 $0 $0 $0
Non‐Departmental
10‐49‐130 Retirement Benefits $24,502 $44,484 $35,734 $65,684 $63,462 $59,762 $24,457
10‐49‐220 Public Notices $4,195 $3,736 $2,925 $5,292 $7,660 $5,000 $5,000
10‐49‐250 Unemployment $4,102 $2,883  $‐    $96  $‐    $2,000 $2,000
10‐49‐255 Ogden Weber Chamber Fees $2,500 $2,550 $2,500 $2,500 $2,500 $2,500 $2,500
10‐49‐260 Workers Compensation $38,023 $38,786 $35,750 $40,159 $41,461 $38,786 $40,000
10‐49‐290 City Postage $43,726 $43,543 $31,348 $40,104 $41,788 $42,000 $42,000
10‐49‐291 Newsletter Printing $5,672 $6,013 $6,663 $6,299 $7,569 $6,500 $13,000
10‐49‐310 Auditors $10,197 $10,707 $9,500 $9,500 $9,500 $12,100 $12,100
10‐49‐320 Professional & Technical $1,137 $3,878 $3,900 $16,347 $9,434 $32,500 $32,500
10‐49‐321 I/T Supplies  $‐     $‐    $79 $1,026 $2,116 $3,000 $3,000
10‐49‐322 Computer Contracts  $‐     $‐    $28,985 $31,874 $31,143 $44,850 $52,000
10‐49‐323 City‐wide Telephone  $‐     $‐    $10,320 $8,183 $7,415 $18,550 $5,700
10‐49‐324 City‐wide Internet  $‐     $‐    $8,743 $3,762 $4,156 $4,000 $4,200
10‐49‐329 Computer Repairs  $‐     $‐    $3,361 $2,445 $3,569 $2,000 $5,000
10‐49‐400 Unreserved $6,291  $‐     $‐    $53  $‐    $5,000 $4,500
10‐49‐430 Diamond Anniversary  $‐    $12,685  $‐     $‐     $‐     $‐     $‐   
10‐49‐450 Arts Council ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   ‐$                   500$                   
10‐49‐500 City Safety/Wellness Program  $‐     $‐     $‐     $‐     $‐    $12,000 $12,000
10‐49‐510 Insurance $172,556 $166,594 $175,570 $178,670 $188,153 $186,130 $190,000
10‐49‐515 City Donations  $‐     $‐    $3,600 $600 $4,200 $4,300 $4,100
10‐49‐520 Employee Assistance Plan $3,600 $3,600 $3,600 $3,600 $3,600 $3,600 $3,600
10‐49‐550 Sub 4 Santa $6,317  $‐     $‐     $‐     $‐     $‐     $‐   
10‐49‐596 Holiday Dinner  $‐     $‐     $‐     $‐     $‐    $5,500 $5,500
10‐49‐597 Employee Recognition Prog  $‐     $‐     $‐     $‐     $‐    $8,200 $8,200
10‐49‐598 OFFH  $‐     $‐     $‐     $‐     $‐    $2,200 $2,200
10‐49‐599 Easter Egg Hunt  $‐     $‐     $‐     $‐     $‐    $3,000 $3,000
10‐49‐600 Community Programs $27,560 $14,250 $20,573 $24,191 $23,064 $9,770 $9,770
10‐49‐601 Community Brand $85  $‐     $‐     $‐     $‐    $10,000  $‐   
10‐49‐605 Continuing Education $3,363 $2,894 $1,500 $1,954 $4,687 $7,000 $7,000
10‐49‐607 Soba $1,122 $889 $1,190 $1,156 $1,076 $1,200 $1,200
10‐49‐610 Government Immunity $1,836 $6,080 $7,090 $2,000 $2,149 $6,500 $6,500
10‐49‐615 SoFi ‐ Recognition Program  $‐     $‐     $‐     $‐     $‐    $5,000 $5,000
10‐49‐620 Youth City Council $4,085 $5,144 $2,411 $2,622 $3,309 $4,000  $‐   
10‐49‐649 Lease Interest/Taxes  $‐     $‐    $465  $‐    $3,783 $1,973  $‐   
10‐49‐650 Lease Payments  $‐     $‐    $7,305 $23,980 $20,200 $22,011  $‐   
10‐49‐700 Small Equipment  $‐     $‐    $2,409 $1,550 $5,192 $2,640 $1,000
10‐49‐750 Capital Outlay  $‐     $‐    $5,575 $75,031 $54,816  $‐    $39,000

$360,869 $368,716 $411,096 $548,678 $546,002 $573,572 $546,527
Elections
10‐50‐120 Election Judges  $‐     $‐    $2,700  $‐    $2,232  $‐     $‐   
10‐50‐240 Supplies $11,768  $‐    $8,656  $‐    $4,203  $‐    $18,292

$11,768 $0 $8,656 $0 $4,203 $0 $18,292
Building & Grounds
10‐51‐260 Senior Center Maint & Util $10,447 $11,133 $12,568 $9,922 $12,071 $12,000 $12,000
10‐51‐262 Old City Hall Utilities $9,769 $9,114 $9,841 $7,501 $7,066 $11,000 $11,000
10‐51‐263 Fire Station #82 Utilities $7,054 $8,044 $8,024 $7,601 $7,539 $7,500 $7,500
10‐51‐264 Station #82 Maintenance  $‐     $‐    $1,672 $1,529 $1,329 $2,000 $2,000
10‐51‐265 Cleaning Contract $47,870 $36,513 $24,186 $22,709 $19,524 $27,000 $27,000
10‐51‐266 Elevator Maintenance $4,385 $4,439 $4,663 $4,841 $4,983 $6,000 $6,000
10‐51‐270 New City Hall Maintenance $32,718 $24,953 $56,596 $21,446 $47,422 $37,000 $15,000
10‐51‐275 New City Hall Utilities $72,452 $61,743 $60,796 $64,245 $63,431 $64,500 $64,500
10‐51‐280 Old City Building Repairs $19,162 $1,429 $1,466 $1,187 $661 $12,000 $10,000
10‐51‐750 Capital Outlay  $‐     $‐     $‐    $30,445 $3,952  $‐     $‐   

$203,857 $157,368 $179,812 $171,426 $167,978 $179,000 $155,000
Planning & Zoning
10‐52‐120 Commission Allowance $2,300  $‐    $575 $1,925 $2,250 $3,800 $3,800
10‐52‐210 Books, Subscrip, Memberships $464 $225 $311  $‐     $‐    $300 $300

Goal 3.1: Keep city network and IT 
systems viable to sustain quality 

service delivery

FY10 FY11 FY12 FY13 FY14 FY15
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10‐52‐220 Public Notices  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐52‐230 Travel & Training $240 $60 $66 $1,106 $81 $1,500 $1,500
10‐52‐240 Commercial Form Based Zoning  $‐     $‐     $‐     $‐     $‐    $15,000  $‐   
10‐52‐310 Professional & Technical Servi $17,769 $4,099 $4,087 $40,139 $62,963 $150,000 $60,000
10‐52‐750 Capital Outlay  $‐     $‐     $‐     $‐     $‐     $‐     $‐   

$20,773 $4,384 $5,039 $43,170 $65,294 $170,600 $65,600
Police 
10‐55‐110 Full time wages ‐ Police $1,281,578 $1,161,824 $1,163,688 $1,136,077 $1,162,593 $1,195,203 $1,375,078
10‐55‐111 Part time wages ‐ Police $94,513 $92,431 $94,965 $82,925 $41,738 $44,472 $46,476
10‐55‐112 Overtime wages ‐ Police $24,831 $50,517 $42,307 $25,292 $38,046 $32,213 $35,000
10‐55‐113 Special Functions ‐ Police $148,043 $122,695 $122,770 $130,930 $127,489 $131,158  $‐   
10‐55‐114 Bailiff Wages $5,525 $4,638 $3,795 $7,507 $13,409 $18,926 $20,376
10‐55‐115 Animal Control Wages $36,793 $37,495 $37,523 $39,738 $46,868 $58,219 $60,842
10‐55‐116 Crossing Guards $2,860 $2,650  $‐     $‐    $12,430 $27,914 $27,188
10‐55‐117 Full time wages ‐ Fire $496,334 $475,341 $538,752 $526,577  $‐     $‐     $‐   
10‐55‐118 Part time wages ‐ Fire $188,298 $191,576 $217,086 $193,655  $‐     $‐     $‐   
10‐55‐119 Overtime wages ‐ Fire $49,692 $51,417 $44,862 $67,039  $‐     $‐     $‐   
10‐55‐130 Benefits ‐ DPS $1,040,915 $985,491 $993,858 $1,081,106 $841,555 $948,907 $977,253
10‐55‐131 WTC ‐ A/C Contract  $‐     $‐     $‐    $28,170 $31,167 $32,482 $33,457
10‐55‐132 Liquor Funds Expenditures  $‐     $‐     $‐    $8,253 $7,992 $32,044 $19,750
10‐55‐150 Death Benefit Ins. ‐ Police $399 $351 $351 $351 $351 $400 $400
10‐55‐151 Death Benefit Ins. ‐ Fire  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐55‐210 Mbrshps, Bks & Sub ‐ Police $1,440 $1,055 $3,108 $1,264 $3,344 $4,000 $5,000
10‐55‐211 Mbrshps, Bks & Sub ‐ Fire  $‐     $‐     $‐    $1,050  $‐     $‐     $‐   
10‐55‐230 Travel & Training ‐ Police $20,716 $14,809 $14,032 $9,177 $13,079 $14,940 $15,000
10‐55‐231 Travel & Training ‐ Fire $1,466 $910 $6,837 $7,919  $‐     $‐     $‐   
10‐55‐240 Office Supplies ‐ Police $6,506 $5,231 $6,084 $3,774 $3,565 $5,300 $6,000
10‐55‐241 Office Supplies ‐ Fire  $‐     $‐     $‐    $1,898  $‐     $‐     $‐   
10‐55‐243 Special Dept. Supplies ‐ Fire  $‐     $‐    $75 $8,827  $‐     $‐     $‐   
10‐55‐244 Clothing Contract ‐ Fire  $‐     $‐     $‐    $20,309  $‐     $‐     $‐   
10‐55‐245 Clothing Contract ‐ Police $35,851 $47,706 $33,037 $12,316 $10,834 $15,602 $20,000
10‐55‐246 Special Dept Supplies ‐ Police $15,605 $17,695 $18,965 $12,325 $11,921 $14,000 $14,000
10‐55‐247 Animal Control Costs $12,010 $14,039 $13,140 $34,033 $53,085 $80,579 $64,000
10‐55‐248 Vehicle Maintenance ‐ Police $86  $‐    $38,403 $19,619 $25,285 $22,849 $25,000
10‐55‐249 Vehicle Maintenance ‐ Fire  $‐     $‐    $16,038 $12,304  $‐     $‐     $‐   
10‐55‐250 Equipment Maintenance ‐ Police $319 $1,710 $1,403 $696 $38 $2,000 $2,000
10‐55‐252 Equipment Maintenance ‐ Fire $4,879 $11,067 $5,022 $4,706  $‐     $‐     $‐   
10‐55‐280 Telephone/Internet ‐ Police $41,025 $28,313 $33,209 $27,571 $28,192 $27,972 $29,000
10‐55‐281 Telephone/Internet ‐ Fire  $‐     $‐    $112 $7,280  $‐     $‐     $‐   
10‐55‐300 Gas, Oil & Tires ‐ Police  $‐     $‐    $76,340 $85,923 $74,970 $85,150 $68,000
10‐55‐301 Gas, Oil & Tires ‐ Fire  $‐     $‐    $15,872 $13,313  $‐     $‐     $‐   
10‐55‐310 Professional & Tech ‐ Police $30,256 $31,293 $46,580 $26,536 $26,918 $29,401 $29,401
10‐55‐311 Professional & Tech. ‐ Fire  $‐     $‐     $‐    $15,064  $‐     $‐     $‐   
10‐55‐323 MDT/Radio Repairs  $‐     $‐    $941  $‐    $334  $‐     $‐   
10‐55‐329 Computer Repairs ‐ Police  $‐     $‐    $1,149 $807 $401 $3,246 $3,200
10‐55‐330 Computer Repairs ‐ Fire  $‐     $‐     $‐    $598  $‐     $‐     $‐   
10‐55‐350 Crime Scene Investigations $25,755 $26,369 $27,079 $31,281 $30,000 $31,600 $34,800
10‐55‐400 Weber/Morgan Strike Force  $‐     $‐     $‐    $8,380 $8,380 $9,200 $17,000
10‐55‐401 Emergency Mgmt. Plan $2,046 $2,237 $2,048 $2,574 $107  $‐     $‐   
10‐55‐450 K‐9 $1,408 $487 $485 $857 $3,189 $3,000 $3,000
10‐55‐460 Dare $2,012 $2,227 $1,248 $1,945  $‐     $‐     $‐   
10‐55‐470 Community Education ‐ Police $1,889 $4,667 $2,664 $824 $882 $2,450 $2,400
10‐55‐471 Community Education ‐ Fire  $‐     $‐     $‐    $760 ($34)  $‐     $‐   
10‐55‐475 Youth Court Expenses $978 $1,094 $1,118  $‐    $1,161 $1,306 $1,300
10‐55‐649 Lease Interest/Taxes $1,854 $941 $16,143 $4,635 $12,601 $6,352 $3,730
10‐55‐650 Lease Payments ‐ Police $21,606 $21,522 $143,105 $201,486 $150,081 $135,564 $170,395
10‐55‐651 Lease Payments ‐ Fire  $‐     $‐    $198,199 $4,994  $‐     $‐     $‐   
10‐55‐700 Small Equipment ‐ Police $1,099 $730 $4,012 $27,844 $43,202 $23,155 $11,000
10‐55‐701 Small Equipment ‐ Fire  $‐    $1,735 $3,670 $14,286  $‐     $‐     $‐   
10‐55‐750 Capital Outlay ‐ Police $1,500 $14,129 $25,469 $664,006 $77,355 $11,127 179,528$           
10‐55‐751 Capital Outlay ‐ Fire  $‐    $23,156 $5,500 $40,530  $‐     $‐    ‐$                    
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$3,600,087 $3,449,548 $4,021,044 $4,659,331 $2,902,528 $3,050,731 $3,299,574 $3,412,263 $3,990,075 $3,954,795 $4,044,589
Fire $4,123,062
10‐57‐110 Salaries & Wages ‐$                 ‐$                 ‐$                 ‐$                    $587,613 $612,569 $654,242
10‐57‐111 Part Time Wages ‐$                 ‐$                 ‐$                 ‐$                    $176,241 $201,652 $210,727
10‐57‐112 Overtime ‐$                 ‐$                 ‐$                 ‐$                    $58,291 $43,858 $43,643
10‐57‐130 Employee Benefits ‐$                 ‐$                 ‐$                 ‐$                    $288,442 $345,783 $369,031
10‐57‐150 Health & Welness Program ‐$                 ‐$                 ‐$                 ‐$                     $‐     $‐     $‐   
10‐57‐210 Memberships, Books & Subscrptn ‐$                 ‐$                 ‐$                 ‐$                    $1,658 $1,660 $1,700
10‐57‐230 Travel & Training ‐$                 ‐$                 ‐$                 ‐$                    $6,319 $8,900 $9,000
10‐57‐240 Office Supplies & Expense ‐$                 ‐$                 ‐$                 ‐$                    $1,967 $2,266 $2,266
10‐57‐245 Clothing Contract ‐$                 ‐$                 ‐$                 ‐$                    $18,387 $21,000 $15,000
10‐57‐246 Special Department Supplies ‐$                 ‐$                 ‐$                 ‐$                    $5,538 $12,755 $8,755
10‐57‐250 Vehicle Maintenance ‐$                 ‐$                 ‐$                 ‐$                    $17,679 $13,000 $20,000
10‐57‐255 Other Equipment Maintenance ‐$                 ‐$                 ‐$                 ‐$                    $8,023 $7,500 $7,500
10‐57‐280 Telephone/Internet ‐$                 ‐$                 ‐$                 ‐$                    $7,002 $7,250 $7,250
10‐57‐300 Gas, Oil & Tires ‐$                 ‐$                 ‐$                 ‐$                    $9,603 $12,000 $10,000
10‐57‐310 Professional & Technical ‐$                 ‐$                 ‐$                 ‐$                    $12,123 $15,000 $15,600
10‐57‐320 Computer Repairs ‐$                 ‐$                 ‐$                 ‐$                     $‐     $‐     $‐   
10‐57‐330 Fire Prevention/ Community Edu ‐$                 ‐$                 ‐$                 ‐$                    $1,297 $1,300 $1,500
10‐57‐400 Emergency Management Planning ‐$                 ‐$                 ‐$                 ‐$                    $5,740 $3,000 $6,000
10‐57‐649 Lease Interest/Taxes ‐$                 ‐$                 ‐$                 ‐$                    $788 $411  $‐   
10‐57‐650 Lease Payments ‐$                 ‐$                 ‐$                 ‐$                    $4,206 $4,583 5621
10‐57‐700 Small Equipment ‐$                 ‐$                 ‐$                 ‐$                    $8,499 $7,740 $8,000
10‐57‐750 Capital Outlay ‐$                 ‐$                 ‐$                 ‐$                    $1,118  $‐    $35,621

‐$                 ‐$                 ‐$                 ‐$                    $1,220,534 $1,322,227 $1,431,456
Inspections Services
10‐58‐110 Salaries and Wages $62,589 $63,337 $63,371 $64,512 $66,228 $67,979 $71,034
10‐58‐112 Overtime  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐58‐130 Employee Benefits $23,814 $26,480 $27,112 $30,056 $32,612 $34,720 $35,796
10‐58‐210 Books, Subscrip. & Memberships $758 $946 $1,267 $1,095 $2,500 $1,575 $1,575
10‐58‐220 Public Notices  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐58‐230 Travel & Training $5,075 $2,559 $3,359 $2,673 $1,939 $2,900 $4,500
10‐58‐240 SUPPLIES $564 $514 $330 $97 $696 $945 $945
10‐58‐245 Clothing Allowance  $‐    $450  $‐    $278 $145 $278 $278
10‐58‐248 Vehicle Maintenance  $‐     $‐    $317 $126 $135 $500 $500
10‐58‐280 CELLULAR PHONE $1,570 $1,240 $1,265 $1,134 $975 $1,260 $1,260
10‐58‐300 Gas, Oil & Tires  $‐     $‐    $1,828 $2,903 $1,410 $3,000 $3,000
10‐58‐315 PROFESSIONAL & TECHNICAL  $‐    $35  $‐    $14,662 $14,650 $340  $‐   
10‐58‐329 Computer Repairs  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐58‐649 Lease Interest/Taxes  $‐     $‐     $‐     $‐    $111 $58  $‐   
10‐58‐650 Lease Payments  $‐     $‐     $‐    $703 $592 $645  $‐   
10‐58‐700 Small Equipment  $‐     $‐     $‐     $‐    $150  $‐     $‐   
10‐58‐750 CAPITAL OUTLAY $1,653  $‐     $‐    $2,098  $‐     $‐    $6,000

$96,023 $95,561 $98,849 $120,337 $122,143 $114,200 $124,888
Streets
10‐60‐110 Salaries and Wages $162,301 $112,951 $167,217 $173,573 $176,206 $182,147 $190,310
10‐60‐112 Overtime $5,832 $2,983 $984 $2,434 $1,719 $7,000 $7,000
10‐60‐130 Employee Benefits $55,643 $48,225 $69,594 $80,152 $89,125 $104,346 $107,372
10‐60‐210 Books, Subscrip. Memberships  $‐     $‐    $648 $253 $925 $1,500 $1,500
10‐60‐220 Public Notices  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐60‐230 Travel & Training $2,123 $2,130 $2,107 $5,301 $2,987 $5,500 $5,500
10‐60‐240 Office Supplies & Expense  $‐     $‐    $78 $20 $250 $1,000 $1,000
10‐60‐245 Clothing/Uniform/Equip. Allow. $1,598 $1,013 $5,009 $2,905 $2,438 $4,000 $4,000
10‐60‐248 Vehicle Maintenance  $‐     $‐    $22,759 $15,339 $16,771 $15,000 $20,000
10‐60‐260 Building & Grounds Maintenance  $‐     $‐    $549 $1,447 $564 $16,000 $5,000
10‐60‐270 Utilities $69,103 $72,362 $67,570 $76,620 $78,830 $75,000 $45,000
10‐60‐280 Telephone $592  $‐    $1,995 $2,579 $1,899 $4,000 $4,000
10‐60‐300 Gas, Oil & Tires  $‐     $‐    $24,643 $26,308 $16,654 $25,000 $25,000
10‐60‐310 Professional $6,009 $4,913 $9,333 $13,512 $11,114 $12,000 $14,000
10‐60‐329 Computer Repairs  $‐     $‐    $100  $‐    $452  $‐     $‐   
10‐60‐400 Class C Maintenance $62,014 $53,697 $62,165 $50,874 $49,597 $85,000 $85,000

Goal 3.3: Improve transportation 
system through capital investments to 

streets, sidewalks, trails, etc. 
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10‐60‐480 Special Department Supplies $7,272 $9,446 $10,970 $11,510 $10,973 $11,000 $11,000
10‐60‐490 Salt and Sand  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐60‐510 Road Proj/Improvements  $‐     $‐     $‐     $‐     $‐    $1,375,000 117,540$           
10‐60‐600 Siemens Streetlight Lease  $‐     $‐     $‐     $‐    $79,026 $36,417 $37,623
10‐60‐649 Lease Interest/Taxes  $‐     $‐    $777 $214 $3,546 $2,623 $1,797
10‐60‐650 Lease Payments  $‐     $‐    $12,372 $79,670 $70,445 $69,921 $69,180
10‐60‐700 Small Equipment  $‐     $‐    $311 $2,385 $5,438 $2,400 $14,400
10‐60‐725 Sidewalk Replacements  $‐     $‐     $‐     $‐    $6,665 $14,650 $25,000
10‐60‐730 Street Light Maintenance  $‐     $‐     $‐     $‐    $16,400 $5,000 $10,000
10‐60‐750 Capital Outlay $11,334 $27,956 $123,587 $254,839 $464,273  $‐    $0

$383,821 $335,676 $582,768 $799,935 $1,106,297 $2,054,504 $801,222
Fleet
10‐65‐110 Salaries and Wages $56,046 $56,701  $‐     $‐     $‐     $‐     $‐   
10‐65‐112 Overtime $519 $204  $‐     $‐     $‐     $‐     $‐   
10‐65‐120 Temporary Employees  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐65‐130 Employee Benefits $22,692 $25,189  $‐     $‐     $‐     $‐     $‐   
10‐65‐210 Books, Subscrip. & Memebership  $‐    $43  $‐     $‐     $‐     $‐     $‐   
10‐65‐220 Public Notices  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐65‐230 Travel & Training $210 $2,650  $‐     $‐     $‐     $‐     $‐   
10‐65‐240 Office Supplies  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐65‐245 Clothing/Uniform/Equip. Allow. $630 $690  $‐     $‐     $‐     $‐     $‐   
10‐65‐246 Speical Department Supplies $8,640 $6,910  $‐     $‐     $‐     $‐     $‐   
10‐65‐250 Equipment Operation & Maint $61,073 $60,192  $‐     $‐     $‐     $‐     $‐   
10‐65‐260 Building & Grounds Maintenance $436 $357  $‐     $‐     $‐     $‐     $‐   
10‐65‐280 Telephone $622 $631  $‐     $‐     $‐     $‐     $‐   
10‐65‐300 Gas, Oil, Tires $152,644 $151,198  $‐     $‐     $‐     $‐     $‐   
10‐65‐301 Class 'c' Related Items $11,387 $19,417  $‐     $‐     $‐     $‐     $‐   
10‐65‐310 Professional & Technical Servi $2,468 $601  $‐     $‐     $‐     $‐     $‐   
10‐65‐400 Lease Payments $399,508 $375,167  $‐     $‐     $‐     $‐     $‐   
10‐65‐649 Lease Interest/Taxes $45,708 $29,685  $‐     $‐     $‐     $‐     $‐   
10‐65‐750 Captial Outlay $99,448 $7,295  $‐     $‐     $‐     $‐     $‐   

$862,031 $736,930 $0 $0 $0 $0 $0
Parks
10‐70‐110 Salaries and Wages $213,238 $201,346 $202,411 $197,574 $207,545 $172,742 $181,670
10‐70‐112 Overtime $8,416 $5,712 $3,849 $1,852 $2,727 $5,000 $5,000
10‐70‐120 Temporary ‐ Parks $19,913 $17,663 $14,121 $9,219 $10,428 $15,676 $16,382
10‐70‐125 Temporary ‐ Recreation $38,836 $33,765 $47,391 $51,102 $57,295  $‐     $‐   
10‐70‐130 Employee Benefits $160,190 $104,546 $110,639 $118,515 $128,367 $133,571 $135,209
10‐70‐210 Books, Subscriptions & Mbrshps  $‐     $‐    $396 $728 $940 $1,000 $1,000
10‐70‐225 Concession Expenses $4,513 $2,587 $3,793 $2,611 $1,737  $‐     $‐   
10‐70‐230 Travel & Training $4,538 $666 $2,060 $2,494 $2,938 $5,500 $5,500
10‐70‐240 Special Dept. Supplies ‐ Parks $19,169 $18,591 $19,228 $17,924 $19,830 $30,000 $25,000
10‐70‐241 Comp League Expenses  $‐     $‐    $5,033 $4,536 $6,802  $‐     $‐   
10‐70‐242 Special Dept. Supplies ‐ Rec. $20,174 $33,715 $29,281 $28,802 $26,934  $‐     $‐   
10‐70‐244 Office Supplies Expense $60 $246 $149 $119 $218 $500 $500
10‐70‐245 Clothing/Uniform/Equip. Allow. $1,694 $2,700 $1,538 $3,248 $2,504 $3,100 $3,100
10‐70‐248 Vehicle Maintenance  $‐     $‐    $9,870 $10,002 $6,677 $5,000 $8,000
10‐70‐250 Gym Facility Utilities/Opertns  $‐     $‐    $4,798 $6,431 $6,663  $‐     $‐   
10‐70‐260 Building Maintenance $607 $839 $945 $519 $1,499 $2,500 $2,500
10‐70‐270 Utilities $10,299 $9,779 $9,651 $9,562 $11,338 $10,000 $10,000
10‐70‐275 Off Leash Dog Area  $‐     $‐     $‐     $‐     $‐     $‐    $0
10‐70‐280 Telephone/Internet $6,695 $6,058 $7,593 $9,581 $8,722 $7,500 $7,500
10‐70‐300 Gas, Oil & Tires  $‐     $‐    $13,637 $12,309 $12,028 $11,000 $10,000
10‐70‐310 Proffesional & Technical $700 $4,929 $8,506 $10,387 $13,269 $2,500 $2,500
10‐70‐320 Urban Forestry Commssion $1,789 $1,562 $2,907 $4,999 $3,631 $4,200 $4,200
10‐70‐329 Computer Repairs  $‐     $‐     $‐     $‐    $142 $500 $500
10‐70‐330 Education  $‐     $‐     $‐     $‐     $‐     $‐     $‐   
10‐70‐350 Officals Fees $18,249 $6,176 $16,845 $15,654 $6,513  $‐     $‐   
10‐70‐450 RAMP Grant Projects $14,685 $15,368 $13,612 $15,997 $15,400 $80,843 $16,500
10‐70‐550 Parks Maintenance Projects  $‐     $‐     $‐     $‐     $‐     $‐    $0
10‐70‐600 Secondary Water Fees $10,202 $10,133 $10,451 $12,041 $13,397 $14,550 $15,000

Goal 2.2: Purchase additional 
park acreage the city deems 

desirable from the School District.
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10‐70‐649 Lease Interest/Taxes $17  $‐    $503 $511 $1,658 $711 $442
10‐70‐650 Lease Payments $2,530 $1,995 $2,028 $3,513 $19,992 $17,488 $17,013
10‐70‐700 Small Equipment $123 $952  $‐    $2,078 $3,518 $10,000 $10,000
10‐70‐750 Capital Outlay‐ Parks  $‐     $‐    $651 $137,894 $116,540  $‐    $0
10‐70‐752 Capital Outlay‐ Rec.  $‐    $14,165  $‐     $‐     $‐     $‐     $‐   

$556,637 $493,493 $541,886 $690,202 $709,252 $533,881 $477,516
Recreation
10‐71‐110 Salaries & Wages ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   41,413$             43,277$             
10‐71‐125 Temporary ‐ Recreation ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   43,675$             45,641$             
10‐71‐130 Employee Benefits ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   30,198$             31,871$             
10‐71‐210 Books, Subscriptions & Mbrshps ‐$                 ‐$                 ‐$                 ‐$                    ‐$                    $‐    300$                   
10‐71‐225 Concession Expenses ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   4,000$               4,000$                
10‐71‐230 Travel & Training ‐$                 ‐$                 ‐$                 ‐$                    ‐$                    $‐    2,500$                
10‐71‐240 Office Supplies Expense ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   800$                  1,200$                
10‐71‐241 Comp League Expenses ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   6,000$               8,000$                
10‐71‐242 Special Dept. Supplies ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   28,372$             30,000$             
10‐71‐248 Vehicle Maintenance ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   1,000$               1,000$                 $556,637 $479,328 $541,235 $552,308 $592,712
10‐71‐250 Gym Facility Utilities/Opertns ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   8,000$               8,000$                
10‐71‐280 Telephone/Internet ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   2,500$               2,500$                
10‐71‐300 Gas, Oil & Tires ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   2,000$               2,000$                
10‐71‐310 Professional & Technical ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   5,000$               5,000$                
10‐71‐329 Computer Repairs ‐$                 ‐$                 ‐$                 ‐$                    ‐$                    $‐     $‐   
10‐71‐350 Officials Fees ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   7,000$               8,000$                
10‐71‐649 Lease Interest/Taxes ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   93$                      $‐   
10‐71‐650 Lease Payments ‐$                 ‐$                 ‐$                 ‐$                    ‐$                   1,032$                $‐   
10‐71‐700 Small Equipment ‐$                 ‐$                 ‐$                 ‐$                    ‐$                    $‐    10,000$             
10‐71‐750 Capital Outlay ‐$                 ‐$                 ‐$                 ‐$                    ‐$                    $‐    6,000$                

‐$                 ‐$                 ‐$                 ‐$                    ‐$                   181,083$          209,289$           
Transfers
10‐80‐230 Trans to Capital Improv Fund $56,967  $‐    $105,000  $‐     $‐     $‐     $‐   
10‐80‐235 Trans to Capital Improve‐Class $780,000 $514,992 $385,032 $158,543 $168,122 $176,919 $217,133
10‐80‐240 Transfer Class 'c' to Debt Ser  $‐     $‐     $‐    $241,457 $242,272 $243,120 $242,867
10‐80‐250 Transfer to Debt Service Fund $584,973 $888,492 $1,030,316 $644,857 $1,082,120 $682,682 $854,147
10‐80‐275 Trnfr to South Ogden Days Fund $48,600 $46,010 $41,000 $41,000 $68,000 $53,420 $50,000
10‐80‐330 Trnfr CDRA Tax Increment $0 $0 $0 $0 $0 $0 $94,389

Totals $1,470,540 $1,449,494 $1,561,348 $1,085,857 $1,560,514 $1,156,141 $1,458,536
Total GF Expenditures $8,856,839 $8,532,690 $8,666,734 $9,466,070 $9,813,759 $10,808,048 $10,063,135
GF Revs. over/(under) Expends. ($464,330) $6,017 $45,046 $331,648 $67,048 $0 ($0)

441,141$           
(266,149)$          
(117,540)$          
57,452$             

Utilization of Fund Bal.
Capital Outlay
Harrison Blvd

Difference

Goal 4.5.2: Find ways to increase 
the time for restroom use in city 

parks

Goal 4.5.3: Revitalize park 
bowries

Goal 4.5.4: Create 40th Street 
Park Master Plan to include new 
street, park, detention pond, etc.

CAPITAL OUTLAY SUMMARY
new fire hose
Station 82 repairs
MDTs for fire and police
new radios
in car printers PD
DVD Burner PD



FY10 actual FY11 actual FY12 actual FY13 actual FY14 actual FY15 budget FY16 budget

Prior year 5 Prior year 4 Prior year 3 Prior year 2 Prior year Current year Future year

Account 

Number
Account Title Actual Actual Actual Actual Actual Budget Budget

51-30-100 Interest 181$                    334$                   539$                   559$                   7,181$                500$                   2,400$                 

51-30-105 Interest Earned I/Fees 181$                    111$                   29$                     93$                     183$                   80$                     100$                     

51-30-150 Hydrant Rentals 626$                    (400)$                  312$                   800$                   710$                   300$                   100$                     

51-30-200 Water Sales 1,017,524$         1,045,854$        1,401,869$        1,379,566$        1,349,645$        1,442,014$        1,344,335$         

51-30-210 Connection Fees Water 2,225$                 1,300$                1,375$                1,600$                4,600$                1,000$                1,000$                 

51-30-220 Water Impact Fees 15,515$               7,830$                5,198$                11,503$             33,626$             2,500$                3,000$                 

51-30-225 Late Fees 39,241$               43,702$             44,754$             44,808$             39,619$             41,500$             41,500$               

51-30-700 Contract Services -$                     7,332$                7,191$                7,067$                6,478$                7,100$                7,000$                 

51-30-880 Paint the Tanks Donations -$                     250$                   2,000$                1,114$                -$                    -$                    -$                      

51-30-889 Appropriate Water I/F F/B -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-30-890 Appropriation of Fund Balance -$                     -$                    -$                    -$                    -$                    661,401$           -$                      

51-30-900 Uintah Highlands Wheeling Acc 7,219$                 -$                    -$                    -$                    -$                    -$                    -$                      

51-30-925 Misc. Revenue -$                     20,159$             9,096$                35$                     19,200$             -$                    -$                      

51-30-950 Non-Operating Capital Contrbtn -$                     -$                    60,782$             84,227$             -$                    -$                    -$                      

1,082,712$         1,126,472$        1,533,145$        1,531,372$        1,461,242$        2,156,395$        1,399,435$         

1,067,016$         1,098,122$        1,456,040$        1,434,400$        1,408,233$        1,492,414$        1,396,335$         

MCI 208$                    216$                   224$                   228$                   232$                   235$                   -$                      

Operating Income 1,203,584$         1,194,438$        1,523,799$        1,478,176$        1,421,109$        1,492,414$        1,396,335$         

51-40-110 Salaries and Wages 223,155$            228,377$           229,899$           234,785$           225,258$           247,341$           256,540$             

51-40-112 Overtime 9,884$                 8,580$                6,303$                7,510$                5,712$                12,000$             12,000$               

51-40-130 Employee Benefits 103,906$            113,784$           156,904$           138,742$           160,318$           141,748$           145,822$             

51-40-140 Contract Services -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-210 Books, Subscript. & Membership 343$                    747$                   667$                   809$                   572$                   800$                   800$                     

51-40-220 Public Notices -$                     -$                    -$                    -$                    -$                    400$                   -$                      

51-40-230 Travel & Training 3,248$                 4,422$                3,832$                2,963$                3,685$                7,000$                7,000$                 

51-40-240 Office Supplies 680$                    1,482$                2,092$                939$                   1,952$                1,300$                1,300$                 

51-40-245 Clothing/Uniform/Equip. Allow. 750$                    3,830$                1,194$                1,563$                2,803$                4,500$                4,500$                 

51-40-248 Vehicle Maintenance -$                     -$                    2,449$                9,232$                6,349$                4,500$                4,500$                 

51-40-260 Gain/Loss on F/A sale -$                     -$                    153,789$           35,017$             (24,750)$            -$                    -$                      

51-40-270 Utilities -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-280 Telephone 2,635$                 3,031$                3,078$                3,570$                2,466$                6,000$                6,000$                 

51-40-290 Building Maintenance 2,315$                 2,351$                3,319$                1,458$                4,189$                7,500$                7,500$                 

51-40-300 Gas, Oil & Tires -$                     -$                    13,999$             13,071$             11,548$             17,095$             14,530$               

51-40-310 Professional & Technical Servi 8,723$                 28,849$             9,256$                7,035$                6,375$                11,000$             11,000$               

51-40-311 Bad Debts Expense 425$                    1,233$                4,820$                (316)$                  (500)$                  -$                    -$                      

51-40-320 Blue Stake Service 699$                    798$                   1,392$                602$                   828$                   1,700$                1,700$                 

51-40-329 Computer Repairs -$                     -$                    -$                    -$                    450$                   -$                    -$                      

51-40-330 Valve Repair -$                     -$                    5,607$                15,840$             5,306$                20,000$             20,000$               

51-40-400 PRV Maintenance -$                     -$                    13,623$             15,231$             14,999$             20,000$             20,000$               

51-40-480 Special Department Supplies 30,444$               25,370$             34,960$             34,553$             32,207$             41,100$             41,000$               

51-40-490 Water Sample Testing 3,369$                 2,257$                2,671$                3,078$                10,077$             6,000$                8,000$                 

51-40-550 Weber Basin Exchange Water 195,663$            189,306$           184,606$           192,902$           199,433$           202,500$           211,005$             

51-40-560 Power and Pumping 5,026$                 5,617$                5,537$                7,061$                8,795$                8,200$                9,000$                 

51-40-600 Water Tax 1,181$                 1,306$                1,339$                1,358$                1,524$                2,200$                -$                      

51-40-610 h2o Tank Inspection -$                     -$                    -$                    -$                    7,750$                12,000$             12,000$               

51-40-649 Lease Interest/Taxes -$                     -$                    509$                   -$                    1,018$                781$                   516$                     

51-40-650 Lease Payments -$                     -$                    -$                    -$                    -$                    19,909$             19,868$               

51-40-655 850 East CDBG - City's %age -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-665 Paint the Tanks Project -$                     2,242$                174$                   42,356$             450$                   -$                    -$                      

51-40-667 Radio Read Conversion -$                     -$                    76,617$             98,806$             155,080$           250,000$           250,000$             

51-40-680 Charge for Services - G/F 145,454$            152,724$           153,093$           107,160$           117,456$           122,157$           127,655$             

51-40-690 Transfer to Storm Drain Fund -$                     470,000$           -$                    -$                    -$                    -$                    -$                      

51-40-700 Doren Drive H2O-line -$                     -$                    -$                    9,580$                330,357$           49,662$             -$                      

51-40-701 42nd & Monroe PRV -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-702 Gibbs Circle -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-703 Riverdale Road - Phase II -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-704 Riverdale Road Water Line -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-705 Edgewood Drive Extension -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-706 Raymond Drive - CDBG -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-707 5600 SOJH Waterline - P-1 -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-708 5600 SOJH Waterline I/F - P-1 -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-709 Jefferson Ave PRV - I/F - P-5 -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-710 Willow Wood Waterline -$                     -$                    -$                    -$                    3,260$                156,079$           -$                      

51-40-730 Kiwana Dr. Waterline - Phase I -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-740 Kiwana Dr. Watrline - Phase II -$                     -$                    -$                    244,076$           -$                    -$                    -$                      

51-40-749 Small Equipment -$                     -$                    -$                    2,023$                -$                    1,000$                6,000$                 

51-40-750 Capital Outlay 500$                    732$                   -$                    84,227$             (13,500)$            -$                    -$                      

51-40-770 Water Impact Fee Projects -$                     -$                    -$                    -$                    -$                    2,580$                -$                      

51-40-790 Transfer to General Fund -$                     -$                    -$                    -$                    -$                    600,000$           -$                      

51-40-970 Depreciation 146,978$            140,626$           171,167$           158,932$           172,828$           155,000$           173,000$             

51-40-980 Contingency -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-990 Prior Year Adjustment -$                     -$                    -$                    -$                    -$                    -$                    -$                      

51-40-995 Retained Earnings -$                     -$                    -$                    -$                    -$                    24,343$             28,199$               

885,378$            1,387,664$        1,242,896$        1,474,163$        1,454,295$        2,156,395$        1,399,435$         

884,878$            914,690$           1,088,933$        1,058,907$        1,158,478$        1,323,731$        1,371,236$         

998,134$            994,918$           1,139,608$        1,091,224$        1,169,070$        1,323,731$        1,371,236$         

182,138$            183,432$           367,107$           375,493$           249,755$           168,683$           25,099$               

205,450.00$      199,520.85$     384,190.79$     386,952.61$     252,038.57$     168,683.00$     25,099.00$         

-$                     2,242$                174$                   296,012$           334,067$           205,741$           -$                      

-$                     2,439$                182$                   305,046$           337,121$           205,741$           -$                      

 

 

 In FY13 we had less depreciation and less chargers for services.

In FY12 we had the last rate increase. 

Adjusted Capital 

Capital Projects

WATER FUND

Income Totals

Operating Income

Expense Totals

Operating Expenses

Adjusted Operating Expenses

Income over/(under)

Adjusted Income
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Water Fund 
Constant Dollars 

Operating Income Operating Expenses Capital Projects Income over/(under)



FY2010 actual FY2011 actual FY2012 actual FY2013 actual FY2014 actual FY2015 budget FY2016 budget

Prior year 5 Prior year 4 Prior year 3 Prior year 2 Prior year Current year Future year

Account 

Number Account Title Actual Actual Actual Actual Actual Budget Budget

52-30-100 Interest Earned 363$                     223$                     359$                  373$                    3,532$              325$                    1,200$                

52-30-105 Interest Earned - I/Fees 363$                     223$                     359$                  93$                       -$                   -$                    -$                    

52-30-200 Sewer Sales 1,139,974$         1,186,980$         1,472,843$      1,718,240$         1,686,979$      1,755,025$        1,689,431$        

52-30-220 Sewer Impact Fees 1,434$                 770$                     986$                  917$                    -$                   -$                    -$                    

52-30-230 APPROPRIATION FROM IMPACT FEES -$                     -$                     -$                   -$                     77,771$            -$                    -$                    

52-30-250 Connection Fees Sewer 1,500$                 700$                     800$                  1,100$                 2,500$              800$                    800$                   

52-30-880 Transfer from Cap Imp - Sewer -$                     -$                     -$                   -$                     -$                   -$                    -$                    

52-30-890 Appropriation of Fund Balance -$                     -$                     -$                   -$                     -$                   355,570$           43,271$             

52-30-925 Misc. Revenue 6,000$                 6,000$                 6,000$              6,000$                 6,000$              6,000$                6,000$                

52-30-950 Non-operating capital contrbtn -$                     -$                     1,616$              24,540$              -$                   -$                    -$                    

1,149,634$         1,194,896$         1,482,963$      1,751,263$         1,776,782$      2,117,720$        1,740,702$        

1,147,837$         1,193,903$         1,480,002$      1,725,713$         1,699,011$      1,762,150$        1,697,431$        

MCI 208$                     216$                     224$                  228$                    232$                  235$                    

1,294,750$         1,298,620$         1,548,876$      1,778,380$         1,714,545$      1,762,150$        1,697,431$        

52-40-110 Salaries and Wages 149,989$            142,005$            144,421$          147,037$            152,994$          167,846$           164,705$           

52-40-112 Overtime 10,034$               13,362$               9,814$              8,363$                 11,586$            12,500$              12,500$             

52-40-130 Employee Benefits 58,715$               69,427$               79,912$            74,156$              88,673$            101,324$           118,815$           

52-40-140 Contract Services -$                     -$                     -$                   -$                     -$                   -$                    -$                    

52-40-210 Memberships 185$                     680$                     536$                  86$                       45$                    700$                    700$                   

52-40-220 Public Notices -$                     -$                     -$                   133$                    -$                   600$                    600$                   

52-40-230 Travelinlg & Training 977$                     395$                     75$                    1,482$                 815$                  5,000$                5,000$                

52-40-240 Office Supplies 1,619$                 1,244$                 2,362$              1,916$                 4,820$              5,600$                5,600$                

52-40-245 Clothing/Uniform/Equip. Allow. 600$                     2,382$                 3,037$              2,086$                 3,783$              3,600$                3,600$                

52-40-248 Vehicle Maintenance -$                     -$                     1,013$              5,219$                 1,065$              5,000$                5,000$                

52-40-270 Utilities -$                     -$                     -$                   -$                     -$                   -$                    -$                    

52-40-280 Telephone 1,091$                 1,513$                 2,145$              1,760$                 1,925$              2,400$                2,400$                

52-40-290 Building Maintenance 2,328$                 1,952$                 1,926$              2,557$                 1,743$              4,000$                5,000$                

52-40-300 Gas, Oil & Tires -$                     -$                     6,350$              4,917$                 5,344$              7,000$                5,950$                

52-40-309 Loss on Sale of Fixed Assets -$                     1,042$                 -$                   -$                     -$                   -$                    -$                    

52-40-310 Professional & Technical 6,819$                 55,956$               36,848$            (7,958)$               4,149$              7,500$                7,500$                

52-40-311 Bad Debts Expense 1,355$                 629$                     3,149$              834$                    3,690$              -$                    -$                    

52-40-315 Sewer Lines Cleaning Service 48,103$               49,573$               49,516$            50,000$              51,231$            50,000$              50,000$             

52-40-320 Blue Stake Service 473$                     561$                     616$                  745$                    1,158$              800$                    800$                   

52-40-329 Computer Repairs -$                     -$                     -$                   -$                     292$                  -$                    -$                    

52-40-330 Education -$                     -$                     -$                   -$                     -$                   -$                    -$                    

52-40-400 Transfer to General Fund -$                     -$                     -$                   -$                     -$                   350,000$           -$                    

52-40-480 Maintenance Supplies 5,512$                 3,169$                 4,888$              2,119$                 2,973$              15,100$              15,100$             

52-40-550 Central Weber Sewer Pre-Trea 889$                     13,134$               12,264$            10,480$              10,651$            10,745$              10,886$             

52-40-610 Central Weber Sewer Fees 529,200$            646,544$            810,248$          1,001,312$         994,686$          1,006,484$        1,009,816$        

52-40-649 Lease Interest/Taxes -$                     -$                     181$                  -$                     256$                  195$                    130$                   

52-40-650 Manhole Replacement -$                     -$                     -$                   -$                     820$                  24,475$              24,475$             

52-40-651 Lease Payments -$                     -$                     -$                   -$                     -$                   4,963$                4,997$                

52-40-655 1300 East Re-lining Proj -$                     -$                     -$                   -$                     -$                   53,000$              -$                    

52-40-665 Video & Fix Trouble Spots 6,271$                 17,920$               18,460$            20,000$              10,998$            20,000$              20,000$             

52-40-667 Pump House Deconstruction -$                     -$                     1,446$              10,064$              -$                   3,000$                3,000$                

52-40-670 Transfer to Regular CIP -$                     -$                     -$                   -$                     -$                   -$                    -$                    

52-40-680 Charge for Services - G/F 195,002$            204,744$            208,224$          143,316$            154,704$          160,888$           168,128$           

52-40-700 Small Equipment -$                     -$                     -$                   1,193$                 -$                   15,000$              -$                    

52-40-702 Riverdale Road - Phase II -$                     -$                     -$                   -$                     -$                   -$                    -$                    

52-40-704 Reline Riverdale Road -$                     -$                     -$                   -$                     -$                   -$                    -$                    

52-40-705 Re-line 40th St - Club Heights -$                     -$                     -$                   -$                     -$                   -$                    -$                    

52-40-709 Edgewood Drive -$                     -$                     -$                   -$                     -$                   -$                    -$                    

52-40-750 Capital Outlay 500$                     732$                     -$                   24,540$              -$                   -$                    -$                    

52-40-970 Depreciation 73,595$               73,382$               83,485$            81,488$              96,045$            80,000$              96,000$             

52-40-980 Sewer Contingency -$                     -$                     -$                   -$                     -$                   -$                    -$                    

52-40-981 Impact Fee Contingency 170$                     -$                     -$                   16,913$              -$                   -$                    -$                    

52-40-990 Retained Earnings -$                     -$                     -$                   -$                     -$                   -$                    -$                    

1,093,427$         1,300,346$         1,480,916$      1,604,758$         1,604,446$      2,117,720$        1,740,702$        *$1 mill. is CWSID

1,092,757$         1,298,572$         1,479,470$      1,553,241$         1,604,446$      1,711,720$        1,737,702$        

55,080$               (104,669)$           532$                  172,472$            94,565$            50,430$              (40,271)$            

-$                     -$                     1,446$              10,064$              -$                   56,000$              3,000$                

MCI 208$                     216$                     224$                  228$                    232$                  235$                    

1,233,376$         1,414,400$         1,549,832$      1,653,733$         1,619,116$      2,117,720$        1,740,702$        

1,232,620$         1,412,470$         1,548,319$      1,600,644$         1,619,116$      1,711,720$        1,737,702$        

62,129.74$         (113,849.53)$     556.76$            177,735.65$      95,429.63$      50,430.00$        (40,271)$            

-$                     -$                     1,513$              10,371$              -$                   56,000$              3,000$                

SEWER FUND

Total Income

Operating Income

Total Expenses

Operating Expenses
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Income over/(under)
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FY2010 actual FY2011 actual FY2012 actual FY2013 actual FY2014 actual FY2015 budget FY2016 budget

Prior year 5 Prior year 4 Prior year 3 Prior year 2 Prior year Current year Future year

Account Number Account Title
Actual Actual Actual Actual Actual Budget Budget

53-30-100 Interest 363$                 111$                 180$                    93$                   394$                 100$                     450$                    

53-30-105 Interest Earned I/Fees 363$                 223$                 359$                    93$                   889$                 100$                     50$                       

53-30-200 Storm Drain Revenue 387,180$         387,581$         545,343$            547,161$         546,278$         533,291$             549,433$            

53-30-220 Storm Drain Impact Fees 8,997$             13,639$           13,290$              27,411$           120,734$         2,600$                 2,600$                 

53-30-860 Transfer in from Water Fund -$                  470,000$         -$                     -$                  -$                  -$                      -$                     

53-30-880 Transfer from Cap Imp- Storm -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-30-885 Approp. of I/Fee Fund Balance -$                  -$                  -$                     -$                  -$                  195,000$             -$                     

53-30-890 Appropriation of Fund Balance -$                  -$                  -$                     -$                  -$                  262,985$             2,641$                 

53-30-925 Misc. Revenue -$                  -$                  212,500$            -$                  -$                  -$                      -$                     

53-30-950 Non-operating capital contrbtn -$                  -$                  300,530$            104,227$         -$                  -$                      -$                     

Total Revs. 396,903$         871,554$         1,072,202$         678,985$         668,295$         994,076$             555,174$            

Operating Revs. 387,543$         387,692$         758,023$            547,254$         546,672$         533,391$             549,883$            

MCI 208$                 216$                 224$                    228$                 232$                 235$                     

Operating Income 437,145$         421,697$         793,299$            563,956$         551,670$         533,391$             549,883$            

53-40-110 Salaries and Wages 104,527$         115,294$         116,559$            119,142$         114,528$         91,031$               124,515$            

53-40-112 Overtime 10,506$           9,171$             7,827$                 8,455$             6,674$             11,000$               11,000$              

53-40-120 Temporary Employees -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-40-130 Employee Benefits 53,625$           69,694$           70,343$              77,110$           71,146$           74,086$               76,101$              

53-40-140 Contact Service -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-40-210 BOOKS,SUBSCRIPT. & MEMBERSHIPS -$                  -$                  -$                     -$                  1,940$             4,000$                 4,000$                 

53-40-220 Public Notice -$                  -$                  -$                     -$                  -$                  300$                     300$                    

53-40-230 Travel & Training 130$                 395$                 200$                    -$                  924$                 4,500$                 4,500$                 

53-40-240 Office Supplies 1,199$             848$                 1,783$                 1,087$             2,003$             1,500$                 1,500$                 

53-40-245 Clothing/Uniform/Equip. Allow. 1,610$             2,088$             153$                    1,031$             2,252$             4,700$                 4,700$                 

53-40-248 Vehicle Maintenance -$                  -$                  1,438$                 1,227$             315$                 2,000$                 4,000$                 

53-40-270 Utilites -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-40-280 Telephone 2,201$             1,696$             502$                    1,802$             2,404$             2,000$                 2,000$                 

53-40-290 Building Maintence 426$                 722$                 561$                    744$                 4,636$             5,000$                 5,000$                 

53-40-300 Gas, Oil & Tires -$                  -$                  6,484$                 5,871$             6,938$             8,500$                 7,225$                 

53-40-310 Prof & Tech Services 13,725$           8,323$             3,252$                 4,013$             6,623$             12,000$               14,000$              

53-40-311 Bad Debts Expense 482$                 89$                   1,025$                 116$                 1,037$             -$                      -$                     

53-40-320 Blue Stake Serivce 774$                 465$                 -$                     419$                 215$                 1,100$                 1,100$                 

53-40-329 Computer Repairs -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-40-400 System Maintenance Program -$                  -$                  13,393$              27,495$           23,400$           35,000$               40,000$              

53-40-480 Special Department Supplies 88$                   1,828$             1,129$                 200$                 1,924$             4,000$                 4,000$                 

53-40-649 Lease Interest/Taxes -$                  -$                  181$                    -$                  1,156$             902$                     586$                    

53-40-650 Lease Payments -$                  -$                  -$                     -$                  -$                  22,992$               22,545$              

53-40-655 Transfer to Capital Proj Fund -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-40-665 40th St. Storm Drain Phase I -$                  -$                  -$                     -$                  15,108$           517,500$             -$                     

53-40-670 Transfer to General Fund -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-40-680 Charge for Services - G/F 150,391$         157,908$         157,236$            110,064$         120,447$         125,265$             130,902$            

53-40-700 Small Equipment -$                  -$                  -$                     1,193$             -$                  1,000$                 -$                     

53-40-701 Grant Ave Detention Basin -I/F -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-40-702 Edgewood Drive -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-40-703 Raymond Drive - CDBG -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-40-704 Riverdale Road Storm Drain -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-40-705 Slat Detention Basins -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-40-706 5100 S. Storm Drain -$                  -$                  -$                     -$                  55,890$           -$                      -$                     

53-40-707 Adams Avenue Slide-Off (2,038)$            1,377$             1,308$                 -$                  -$                  -$                      -$                     

53-40-710 40th St. Storm Drain -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-40-750 Capital Outlay -$                  -$                  -$                     104,227$         6,750$             3,000$                 -$                     

53-40-970 Depreciation 29,432$           32,843$           81,382$              84,880$           97,209$           60,000$               97,200$              

53-40-980 Contingency -$                  -$                  -$                     -$                  -$                  -$                      -$                     

53-40-981 Impact Fee Contingency -$                  16,959$           4,374$                 8,036$             19,959$           2,700$                 -$                     

53-40-990 Retained Earnings -$                  -$                  -$                     -$                  -$                  -$                      -$                     

Total Exp. 367,078$         419,700$         469,130$            557,112$         563,478$         994,076$             555,174$            

Operating Expenses 369,116$         401,364$         463,448$            444,849$         465,771$         470,876$             555,174$            

Income over/(under) 18,427$           (13,672)$          294,575$            102,405$         80,901$           62,515$               (5,291)$               

Capital Projects (2,038)$            1,377$             1,308$                 104,227$         77,748$           520,500$             -$                     

MCI 208$                 216$                 224$                    228$                 232$                 235$                     

Operating Expenses 416,359$         436,568$         485,015$            458,425$         470,030$         470,876$             555,174$            

 Income over/(under) 20,785$           (14,871)$          308,283$            105,530$         81,641$           62,515$               (5,291)$               

Capital (2,299)$            1,498$             1,369$                 107,408$         78,459$           520,500$             -$                     

FY2012 had $212k in misc. income and a rate increase.

Storm Fund

 $1,498   $1,369  

 $107,408   $78,459  

 $520,500  

 $-    

 $20,785  

 $(14,871) 

 $308,283  

 $105,530  
 $81,641  

 $62,515  

 $(5,291) 
 $(50,000)

 $-

 $50,000

 $100,000

 $150,000

 $200,000

 $250,000

 $300,000

 $350,000

 $-

 $100,000

 $200,000

 $300,000

 $400,000

 $500,000

 $600,000

 $700,000

 $800,000

 $900,000

FY2010
actual

FY2011
actual

FY2012
actual

FY2013
actual

FY2014
actual

FY2015
budget

FY2016
budget

Storm Water 
Constant Dollars 

 

Operating Income Operating Expenses Capital  Income over/(under)
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Account 
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Actual Actual Actual Actual Actual Budget Budget

54-30-100 Interest Earned 907$                    556$                    898$                 559$                 2,302$             700$                    1,200$                

54-30-200 Garbage Fees 684,245$            687,007$            681,831$         629,533$         631,729$         611,248$            617,942$           

54-30-205 Recycling Fees 197,730$            197,795$            197,549$         200,572$         201,128$         195,576$            199,568$           

54-30-850 Misc. Rental 1,855$                 1,325$                 1,230$             1,030$             1,065$             950$                    950$                   

54-30-885 Abatement Fees 2,079$                 -$                     -$                  329$                 -$                  -$                     -$                    

54-30-890 Appropriate Fund Balance -$                     -$                     -$                  -$                  -$                  425,000$            -$                    

54-30-925 Misc. Revenue -$                     -$                     -$                  -$                  -$                  -$                     -$                    

54-30-950 Non-operating Capital Contrbtn -$                     -$                     49,263$           -$                  -$                  -$                     -$                    

Total Income 886,816$            886,683$            930,771$         832,023$         836,224$         1,233,474$         819,660$           

Operating Income 886,816$            886,683$            881,508$         832,023$         836,224$         808,474$            819,660$           

MCI 208$                    216$                    224$                 228$                 232$                 235$                    

Operating Income 1,000,320$         964,454$            922,530$         857,415$         843,870$         808,474$            819,660$           

54-40-140 Contract Service -$                     -$                     -$                  -$                  -$                  -$                     -$                    

54-40-220 Public Notices -$                     -$                     203$                 -$                  -$                  -$                     -$                    

54-40-230 Traveling & Training -$                     -$                     -$                  -$                  794$                 1,500$                 -$                    

54-40-240 Office Spplies 691$                    3,216$                 3,425$             1,898$             2,128$             3,500$                 3,500$                

54-40-248 Vehicle Maintenance -$                     -$                     943$                 1,632$             2,899$             1,000$                 1,500$                

54-40-280 Telephone -$                     -$                     -$                  -$                  2,300$             -$                     2,300$                 

54-40-290 Building Maintenance 1,144$                 1,998$                 -$                  1,217$             669$                 4,000$                 5,000$                

54-40-300 Gas, Oil & Tires -$                     -$                     6,127$             5,746$             3,414$             7,130$                 7,130$                

54-40-310 Prof & Teach Services 202$                    279$                    450$                 760$                 675$                 1,000$                 1,000$                

54-40-311 Bad Debts Expense 769$                    1,154$                 202$                 43$                   640$                 -$                     -$                    

54-40-400 Transfer to General Fund -$                     -$                     -$                  -$                  -$                  425,000$            -$                    

54-40-420 Allied Waste - Contract Srvc. 527,421$            527,126$            526,956$         406,161$         414,358$         432,000$            424,800$           

54-40-430 Tipping Fees 192,569$            190,452$            188,859$         170,684$         171,981$         165,600$            175,000$           

54-40-440 Additional Cleanups 10,249$               8,945$                 10,198$           4,379$             2,849$             15,000$              15,000$             

54-40-450 Construction Materials Tipping 5,667$                 6,480$                 6,573$             5,050$             5,805$             7,500$                 7,500$                

54-40-520 Tree Removal 7,817$                 -$                     5,520$             8,035$             8,820$             9,400$                 9,400$                

54-40-615 Junk Ordinance Enforcement 5,763$                 6,960$                 6,057$             6,118$             5,825$             11,000$              11,000$             

54-40-620 Transfer to Capital Proj Fund -$                     174,174$            -$                  -$                  -$                  -$                     -$                    

54-40-649 Lease Interest/Taxes -$                     -$                     1,221$             -$                  230$                 165$                    117$                   

54-40-650 Lease Payments -$                     -$                     -$                  -$                  -$                  4,199$                 4,492$                

54-40-680 Charge for Services - G/F 88,692$               98,448$              96,375$           86,736$           91,416$           95,075$              99,354$             

54-40-750 Capital Outlay -$                     (352)$                   -$                  -$                  -$                  15,000$              -$                    

54-40-970 Depreciation 1,276$                 792$                    20,263$           20,263$           20,724$           21,000$              20,700$             

54-40-990 Retained Earnings -$                     -$                     -$                  -$                  -$                  14,405$              31,867$             

Total Expenses 842,260$            1,019,672$         873,372$         718,722$         735,527$         1,233,474$         819,660$           

Operating Expenses 842,260$            845,850$            873,372$         718,722$         735,527$         779,069$            787,793$           

Income over/(under) 44,556$               40,833$              8,136$             113,301$         100,697$         29,405$              31,867$             

Capital -$                     (352)$                   -$                  -$                  -$                  15,000$              -$                    

MCI 208$                    216$                    224$                 228$                 232$                 235$                    

Operating Expenses 950,062$            920,040$            914,015$         740,657$         742,252$         779,069$            787,793$           

Income over/(under) 50,259$               44,414$              8,515$             116,759$         101,618$         29,405$              31,867$             

Capital -$                     (383)$                   -$                  -$                  -$                  15,000$              -$                    
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2013-14 2014-15 2014-15 2015-16

Prior year Current year Current year Future year

Account Number Account Title Actual Budget Actual Budget

GENERAL FUND

TAX REVENUE

10-31-100 Property Tax - Current 2,083,626 2,061,866 1,800,920 2,083,516

10-31-105 CDRA Tax Increment .00 .00 .00 94,389

10-31-200 Property Tax - Delinquent 67,411 63,860 40,685 63,860

10-31-250 Motor Vehicle & Personal Prop. 179,405 170,271 146,698 180,000

10-31-300 General Sales and Use Taxes 2,832,667 2,988,790 2,228,026 3,123,286

10-31-500 Franchise Tax 360,521 375,942 229,590 375,942

10-31-550 Municipal Energy Use Tax 959,249 876,515 805,958 946,183

          Total TAX REVENUE: 6,482,879 6,537,244 5,251,877 6,867,176

LICENSES & PERMITS

10-32-100 Business Licenses - Commercial 127,866 126,673 154,976 137,000

10-32-160 Good Landlord Fees 26,237 21,500 16,787 26,237

10-32-200 Building Permits 161,022 57,618 62,764 60,000

10-32-300 Animal Licenses 11,275 14,091 11,765 16,000

10-32-325 Micro-Chipping Fees 875 800 1,340 875

10-32-350 Animal Adoptions 82,451 75,240 79,687 85,000

10-32-375 Animal Shelter Fees 6,613 6,190 9,256 6,613

10-32-400 Fire Permits/Reports 220 50 60 50

          Total LICENSES & PERMITS: 416,558 302,162 336,634 331,775

INTERGOVERNMENTAL REVENUE

10-33-150 State Liquor Fund Allotment 20,474 19,500 19,749 19,750

10-33-600 State/Local Grants 178,961 49,427 73,214 16,500

10-33-900 Class "C" Road Fund Allotment 478,126 505,039 407,823 545,000

10-33-925 Resource Officer Contract 16,406 16,500 16,406 16,981

          Total INTERGOVERNMENTAL REVENUE: 693,968 590,466 517,192 598,231

RECREATION & PLANNING FEES

10-34-200 Baseball Revenue 21,471 20,283 17,969 21,471

10-34-250 Girls Basketball 477 2,590 4,839 4,839

10-34-300 Softball Fees 38 1,722 308 .00

10-34-350 Basketball Fees 22,702 23,000 18,561 22,702

10-34-352 Comp Youth Basketball 32,170 33,000 26,485 32,170

10-34-354 Comp Adult Basketball 4,035 3,600 10,607 4,035

10-34-356 Comp Adult Volleyball 1,510 1,000 820 1,510

10-34-375 Flag Football 3,255 3,255 2,656 3,255

10-34-450 Volleyball Registration 3,345 3,780 4,840 4,710

10-34-500 Football 12,061 18,308 2,954 12,061

10-34-505 Football Apparel 4,534 5,328 4,147 4,534

10-34-550 Tennis Registration Fees 368 .00 330 368

10-34-575 Concession Revenues 2,303 6,500 .00 2,303

10-34-600 Community Facility Rental Fees 2,925 2,200 3,945 2,925

10-34-700 Plan Check Fee 58,566 25,340 18,641 15,000

10-34-725 Engineering Review Fees 6,415 5,000 729 1,500

10-34-726 Zoning/Subdivision Fees 2,635 2,000 1,215 1,500

10-34-750 Street Cut Fee 200 1,000 150 500

10-34-850 Bowery Rental 6,200 5,130 4,200 6,200

10-34-875 Sex Offender Registration Fee 575 600 650 575

10-34-900 Public Safety Reports 16,986 15,718 16,185 16,986
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          Total RECREATION & PLANNING FEES: 202,770 179,354 140,230 159,144

FINES & FORFEITURES

10-35-100 Warrants Revenue 1,970 .00 .00 .00

10-35-200 Fines- Regular 612,889 700,068 597,054 700,068

10-35-300 Alarm Fines/Permits 6,100 6,500 6,325 6,100

          Total FINES & FORFEITURES: 620,959 706,568 603,379 706,168

MISCELLANEOUS REVENUE

10-36-100 Interest 24,909 23,700 21,727 23,700

10-36-105 Cash Over/Short 102 .00 10- .00

10-36-200 Sub 4 Santa .00 .00 .00 .00

10-36-400 Sales of Fixed Assets 136,113 23,000 380 .00

10-36-500 75th Anniversary Sales 285 .00 80 .00

10-36-600 560 39th Rental 3,000 3,000 3,000 3,000

10-36-601 Donations to South Ogden City 4,974 15,031 23,449 .00

10-36-700 Contractual Agreement Reven 62,799 112,197 112,114 115,002

10-36-900 Misc. Revenue 162,795 28,639 54,124 20,000

10-36-950 Traffic School 835 1,000 500 835

10-36-960 Youth Council Collections 240 500 420 240

10-36-970 Youth Court 930 1,000 420 930

          Total MISCELLANEOUS REVENUE: 396,983 208,067 216,205 163,707

CHARGE FOR SERVICE & TRANSFERS

10-39-150 Lease Financing 500,840 .00 .00 185,649

10-39-242 Transfer in from Sewer Fund .00 350,000 350,000 .00

10-39-243 Transfer in from Garbage Fund .00 425,000 425,000 .00

10-39-250 Transfer in from Water Fund .00 600,000 .00 .00

10-39-350 Charge for Service - CDRA 24,599 14,334 14,234 21,913

10-39-400 Charge for Service - Water Fnd 117,456 122,157 111,969 127,655

10-39-410 Charge for Service - Sewer Fnd 154,704 160,888 147,477 168,128

10-39-420 Charge for Svc - Storm Drn Fnd 120,447 125,265 114,818 130,902

10-39-430 Charge for Service - Grbge Fnd 91,416 95,075 87,142 99,354

10-39-440 Charge for Service - Amb Fnd 57,228 59,513 54,549 62,192

10-39-800 Apprpriated Fund Balance .00 356,531 .00 441,141

          Total CHARGE FOR SERVICE & TRANSFERS: 1,066,689 2,308,763 1,305,189 1,236,934

          Total Revenue: 9,880,806 10,832,624 8,370,705 10,063,135

COUNCIL

10-41-110 Salaries and Wages 113,452 116,896 105,817 120,206

10-41-130 Employee Benefits 21,285 22,852 22,060 23,855

10-41-210 Books, Subscrip.& Memberships 8,422 9,225 8,876 9,225

10-41-230 Travel & Training 8,397 7,004 7,632 7,004

10-41-240 Supplies 1,168 500 180 500

10-41-280 Telephone 900 900 825 900

10-41-300 Other Professional Services 465 500 .00 500

10-41-329 Computer Repairs .00 .00 35 .00

10-41-700 Small Equipment 300 6,139 5,407 .00

10-41-750 Capital Outlay .00 .00 .00 .00
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          Total COUNCIL: 154,389 164,016 150,833 162,190

LEGAL DEPARTMENT

10-42-110 Salaries and Wages 59,572 69,511 52,963 72,631

10-42-120 Temporary Employees .00 2,000 .00 2,000

10-42-130 Employee Benefits 14,264 16,492 14,623 17,192

10-42-210 Books, Subscriptions & Member 1,360 800 1,527 800

10-42-230 Travel & Training 278 1,320 75 2,000

10-42-240 Supplies 240 500 .00 500

10-42-280 Telephone 900 900 825 900

10-42-320 Prosecutorial Fees 1,200 1,800 2,000 1,800

10-42-700 Small Equipment .00 680 680 .00

          Total LEGAL DEPARTMENT: 77,814 94,003 72,693 97,823

Court Department

10-43-110 Salaries & Wages 124,991 134,751 109,372 134,357

10-43-130 Employee Benefits 50,488 55,228 55,786 63,026

10-43-210 Books, Subscriptions, & Mbrshp 358 500 459 500

10-43-230 Travel & Training 242 750 405 900

10-43-240 Office Supplies 1,419 1,600 638 600

10-43-275 State Surcharge 166,503 170,000 161,762 170,000

10-43-300 Public Defender Fees 14,300 15,000 13,300 15,000

10-43-305 Wasatch Constable Contract 300 2,000 100 250

10-43-310 Professional & Technical 3,680 3,500 2,565 3,500

10-43-329 Computer Repairs 153 250 .00 250

10-43-330 Witness Fees 1,221 1,300 796 1,400

10-43-649 Lease Interest/Taxes 635 579 601 388

10-43-650 Lease Payments 1,950 2,007 2,006 989

10-43-700 Small Equipment 665 100 723 100

10-43-750 Capital Outlay 7,298 2,876 1,988 .00

          Total Court Department: 374,202 390,441 350,499 391,260

ADMINISTRATION

10-44-110 Salaries and Wages 497,841 484,122 421,229 489,351

10-44-130 Employee Benefits 195,495 244,726 183,590 241,487

10-44-210 Books, Subscriptions & Member 2,973 4,000 2,155 4,000

10-44-230 Travel & Training 15,204 17,000 12,193 17,000

10-44-240 Office Supplies & Miscell 7,684 7,500 6,385 7,500

10-44-247 Car Allowance 6,904 5,400 6,237 6,804

10-44-248 Vehicle Maintenance 112 250 2,266 250

10-44-280 Telephone 5,334 3,800 4,003 3,800

10-44-300 Gas, Oil & Tires 2,249 1,180 679 1,180

10-44-310 Professional & Technical 12,556 12,000 11,762 12,000

10-44-329 Computer Repairs 24 250 214 250

10-44-600 Service Charges 48,812 36,000 27,646 36,000

10-44-649 Lease Interest/Taxes 1,981 1,371 1,446 686

10-44-650 Lease Payments 5,439 6,050 6,049 2,154

10-44-700 Small Equipment .00 .00 1,388 1,500

          Total ADMINISTRATION: 802,608 823,649 687,243 823,962

NON-DEPARTMENTAL

10-49-130 Retirement Benefits 63,462 59,762 47,004 24,457
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10-49-220 Public Notices 7,660 5,000 3,209 5,000

10-49-250 Unemployment .00 2,000 .00 2,000

10-49-255 Ogden Weber Chamber Fees 2,500 2,500 2,500 2,500

10-49-260 Workers Compensation 41,461 38,786 42,090 40,000

10-49-290 City Postage 41,788 42,000 40,551 42,000

10-49-291 Newsletter Printing 7,569 6,500 10,405 13,000

10-49-310 Auditors 9,500 12,100 9,750 12,100

10-49-320 Professional & Technical 9,434 32,500 4,475 32,500

10-49-321 I/T Supplies 2,116 3,000 3,224 3,000

10-49-322 Computer Contracts 31,143 44,850 45,081 52,000

10-49-323 City-wide Telephone 7,415 9,648 4,946 5,700

10-49-324 City-wide Internet 4,156 4,000 3,224 4,200

10-49-329 Computer Repairs 3,569 774 434 5,000

10-49-400 Unreserved .00 4,500 3,600 5,000

10-49-450 Arts Council .00 500 .00 .00

10-49-500 City Safety/Wellness Program .00 12,000 7,309 12,000

10-49-510 Insurance 188,153 186,130 174,727 190,000

10-49-515 City Donations 4,200 4,300 4,300 4,100

10-49-520 Employee Assistance Plan 3,600 3,600 3,600 3,600

10-49-596 Holiday Dinner .00 5,500 4,941 5,500

10-49-597 Employee Recognition Prog .00 8,200 7,126 8,200

10-49-598 OFFH .00 2,200 2,054 2,200

10-49-599 Easter Egg Hunt .00 3,000 3,228 3,000

10-49-600 Community Programs 23,064 9,770 11,162 9,770

10-49-601 Community Brand .00 10,000 7,630 .00

10-49-605 Continuing Education 4,687 7,000 4,502 7,000

10-49-607 Soba 1,076 1,200 452 1,200

10-49-610 Government Immunity 2,149 6,500 2,582 6,500

10-49-615 SoFi - Recognition Program .00 5,000 325 5,000

10-49-620 Youth City Council 3,309 4,000 2,746 .00

10-49-649 Lease Interest/Taxes 3,783 1,973 1,973 .00

10-49-650 Lease Payments 20,200 22,011 22,011 .00

10-49-700 Small Equipment 5,192 3,866 3,903 1,000

10-49-750 Capital Outlay 54,816 8,902 13,991 39,000

          Total NON-DEPARTMENTAL: 546,005 573,572 499,053 546,527

ELECTIONS

10-50-120 Election Judges 2,232 .00 .00 .00

10-50-240 Supplies 4,203 .00 .00 18,292

          Total ELECTIONS: 6,435 .00 .00 18,292

BUILDING AND GROUNDS

10-51-260 Senior Center Maint & Util 12,071 12,000 10,385 12,000

10-51-262 Old City Hall Utilities 7,066 11,000 6,327 11,000

10-51-263 Fire Station #82 Utilities 7,539 7,500 6,725 7,500

10-51-264 Station #82 Maintenance 1,329 2,000 638 2,000

10-51-265 Cleaning Contract 19,524 27,000 16,835 27,000

10-51-266 Elevator Maintenance 4,983 6,000 3,836 6,000

10-51-270 New City Hall Maintenance 47,422 37,000 29,427 15,000

10-51-275 New City Hall Utilities 63,431 64,500 58,625 64,500

10-51-280 Old City Building Repairs 661 12,000 1,747 10,000

10-51-750 Capital Outlay 3,952 .00 677 .00
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          Total BUILDING AND GROUNDS: 167,979 179,000 135,221 155,000

PLANNING & ZONING

10-52-120 Commission Allowance 2,250 3,800 2,425 3,800

10-52-210 Books, Subscrip, Memberships .00 300 113 300

10-52-230 Travel & Training 81 1,500 210 1,500

10-52-240 Commercial Form Based Zoning .00 15,000 15,000 .00

10-52-310 Professional & Technical Servi 62,963 150,000 121,772 60,000

          Total PLANNING & ZONING: 65,293 170,600 139,520 65,600

DEPARTMENT OF PUBLIC SAFETY

10-55-110 Full time wages - Police 1,162,593 1,195,203 1,159,032 1,375,078

10-55-111 Part time wages - Police 41,738 44,472 41,123 46,476

10-55-112 Overtime wages - Police 38,046 38,213 34,365 35,000

10-55-113 Special Functions - Police 127,489 131,158 45,250 .00

10-55-114 Bailiff Wages 13,409 18,926 17,213 20,376

10-55-115 Animal Control Wages 46,868 58,219 54,280 60,842

10-55-116 Crossing Guards 12,430 27,914 11,891 27,188

10-55-117 Full time wages - Fire .00 .00 .00 .00

10-55-130 Benefits - DPS 841,555 948,907 833,813 977,253

10-55-131 WTC - A/C Contract 31,167 32,482 24,061 33,457

10-55-132 Liquor Funds Expenditures 7,992 32,044 27,244 19,750

10-55-150 Death Benefit Ins. - Police 351 400 351 400

10-55-210 Mbrshps, Bks & Sub - Police 3,344 4,000 831 5,000

10-55-230 Travel & Training - Police 13,079 14,940 11,988 15,000

10-55-240 Office Supplies - Police 3,565 5,300 4,994 6,000

10-55-241 Office Supplies - Fire .00 .00 .00 .00

10-55-243 Special Dept. Supplies - Fire .00 .00 .00 .00

10-55-244 Clothing Contract - Fire .00 .00 .00 .00

10-55-245 Clothing Contract - Police 10,834 15,602 8,637 20,000

10-55-246 Special Dept Supplies - Police 11,921 14,000 12,910 14,000

10-55-247 Animal Control Costs 53,085 80,579 71,649 64,000

10-55-248 Vehicle Maintenance - Police 25,285 22,849 18,127 25,000

10-55-249 Vehicle Maintenance - Fire .00 .00 .00 .00

10-55-250 Equipment Maintenance - Police 38 2,000 .00 2,000

10-55-280 Telephone/Internet - Police 28,192 27,972 22,780 29,000

10-55-281 Telephone/Internet - Fire .00 .00 .00 .00

10-55-300 Gas, Oil & Tires - Police 74,970 79,150 53,287 68,000

10-55-301 Gas, Oil & Tires - Fire .00 .00 .00 .00

10-55-310 Professional & Tech - Police 26,918 29,401 23,930 29,401

10-55-311 Professional & Tech. - Fire .00 .00 .00 .00

10-55-323 MDT/Radio Repairs 334 .00 .00 .00

10-55-329 Computer Repairs - Police 401 3,246 1,292 3,200

10-55-350 Crime Scene Investigations 30,000 31,600 31,549 34,800

10-55-400 Weber/Morgan Strike Force 8,380 9,200 8,380 17,000

10-55-401 Emergency Mgmt. Plan 107 .00 .00 .00

10-55-450 K-9 3,189 3,000 765 3,000

10-55-470 Community Education - Police 882 2,450 659 2,400

10-55-471 Community Education - Fire 34- .00 .00 .00

10-55-475 Youth Court Expenses 1,161 1,306 59 1,300

10-55-649 Lease Interest/Taxes 12,601 6,352 6,397 3,730

10-55-650 Lease Payments - Police 150,081 135,564 125,557 170,395

10-55-700 Small Equipment - Police 43,202 23,155 15,611 11,000

10-55-701 Small Equipment - Fire .00 .00 .00 .00
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10-55-750 Capital Outlay - Police 77,355 11,127 12,095 179,528

          Total DEPARTMENT OF PUBLIC SAFETY: 2,902,527 3,050,731 2,680,119 3,299,574

FIRE PROTECTION

10-57-110 Salaries & Wages 587,613 612,569 551,336 654,242

10-57-111 Part Time Wages 176,241 201,652 168,247 210,727

10-57-112 Overtime 58,291 43,858 77,993 43,643

10-57-130 Employee Benefits 288,442 345,783 299,742 369,031

10-57-150 Health & Welness Program .00 .00 .00 .00

10-57-210 Memberships, Books & Subscrptn 1,658 1,957 2,102 1,700

10-57-230 Travel & Training 6,319 8,400 5,543 9,000

10-57-240 Office Supplies & Expense 1,967 1,969 766 2,266

10-57-245 Clothing Contract 18,387 21,000 9,976 15,000

10-57-246 Special Department Supplies 5,538 12,755 6,701 8,755

10-57-250 Vehicle Maintenance 17,679 16,000 18,557 20,000

10-57-255 Other Equipment Maintenance 8,023 7,500 9,296 7,500

10-57-280 Telephone/Internet 7,002 7,250 6,336 7,250

10-57-300 Gas, Oil & Tires 9,603 9,000 7,527 10,000

10-57-310 Professional & Technical 12,123 15,000 9,233 15,600

10-57-330 Fire Prevention/ Community Edu 1,297 700 321 1,500

10-57-400 Emergency Management Planning 5,740 4,100 5,305 6,000

10-57-649 Lease Interest/Taxes 788 411 411 .00

10-57-650 Lease Payments 4,206 4,583 4,583 5,621

10-57-700 Small Equipment 8,499 6,606 1,374 8,000

10-57-750 Capital Outlay 1,118 1,134 1,133 35,621

          Total FIRE PROTECTION: 1,220,534 1,322,227 1,186,483 1,431,456

INSPECTION SERVICES

10-58-110 Salaries and Wages 66,228 67,979 61,147 71,034

10-58-130 Employee Benefits 32,612 34,720 32,927 35,796

10-58-210 Books, Subscrip. & Memberships 2,500 1,575 540 1,575

10-58-230 Travel & Training 1,939 2,900 2,344 4,500

10-58-240 SUPPLIES 696 945 184 945

10-58-245 Clothing Allowance 145 278 .00 278

10-58-248 Vehicle Maintenance 135 500 20 500

10-58-280 CELLULAR PHONE 975 1,260 759 1,260

10-58-300 Gas, Oil & Tires 1,410 3,000 555 3,000

10-58-315 PROFESSIONAL & TECHNICAL 14,650 340 680 .00

10-58-649 Lease Interest/Taxes 111 58 58 .00

10-58-650 Lease Payments 592 645 645 .00

10-58-700 Small Equipment 150 .00 .00 .00

10-58-750 CAPITAL OUTLAY .00 .00 .00 6,000

          Total INSPECTION SERVICES: 122,143 114,200 99,858 124,888

STREETS

10-60-110 Salaries and Wages 176,206 182,147 163,279 190,310

10-60-112 Overtime 1,719 7,000 1,714 7,000

10-60-130 Employee Benefits 89,125 104,346 87,786 107,372

10-60-210 Books, Subscrip. Memberships 925 1,500 1,022 1,500

10-60-230 Travel & Training 2,987 5,500 2,476 5,500

10-60-240 Office Supplies & Expense 250 1,000 20 1,000

10-60-245 Clothing/Uniform/Equip. Allow. 2,438 4,000 1,013 4,000

10-60-248 Vehicle Maintenance 16,771 15,000 19,436 20,000
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10-60-260 Building & Grounds Maintenance 564 16,000 707 5,000

10-60-270 Utilities 78,830 75,000 35,701 45,000

10-60-280 Telephone 1,899 4,000 2,059 4,000

10-60-300 Gas, Oil & Tires 16,654 25,000 12,576 25,000

10-60-310 Professional 11,114 12,000 10,221 14,000

10-60-329 Computer Repairs 452 .00 .00 .00

10-60-400 Class C Maintenance 49,597 85,000 49,815 85,000

10-60-480 Special Department Supplies 10,973 11,000 6,108 11,000

10-60-510 Road Proj/Improvements .00 1,375,000 883,069 117,540

10-60-600 Siemens Streetlight Lease 79,026 36,417 36,411 37,623

10-60-649 Lease Interest/Taxes 3,546 2,623 2,622 1,797

10-60-650 Lease Payments 70,445 69,921 64,271 69,180

10-60-700 Small Equipment 5,438 2,400 1,400 14,400

10-60-725 Sidewalk Replacements 6,665 14,650 9,986 25,000

10-60-730 Street Light Maintenance 16,400 5,000 7,139 10,000

10-60-750 Capital Outlay 464,273 .00 .00 .00

          Total STREETS: 1,106,298 2,054,504 1,398,831 801,222

PARKS

10-70-110 Salaries and Wages 207,545 172,742 156,734 181,670

10-70-112 Overtime 2,727 5,000 1,449 5,000

10-70-120 Temporary - Parks 10,428 15,676 6,860 16,382

10-70-125 Temporary - Recreation 57,295 .00 .00 .00

10-70-130 Employee Benefits 128,367 133,571 109,904 135,209

10-70-210 Books, Subscriptions & Mbrshps 940 1,000 260 1,000

10-70-225 Concession Expenses 1,737 .00 .00 .00

10-70-230 Travel & Training 2,938 5,500 1,020 5,500

10-70-240 Special Dept. Supplies - Parks 19,830 30,000 10,728 25,000

10-70-241 Comp League Expenses 6,802 .00 .00 .00

10-70-242 Special Dept. Supplies - Rec. 26,934 .00 .00 .00

10-70-244 Office Supplies Expense 218 500 195 500

10-70-245 Clothing/Uniform/Equip. Allow. 2,504 3,100 1,415 3,100

10-70-248 Vehicle Maintenance 6,677 5,000 7,735 8,000

10-70-250 Gym Facility Utilities/Opertns 6,663 .00 .00 .00

10-70-260 Building Maintenance 1,499 2,500 863 2,500

10-70-270 Utilities 11,338 10,000 8,594 10,000

10-70-275 Off Leash Dog Area .00 .00 .00 .00

10-70-280 Telephone/Internet 8,722 7,500 5,537 7,500

10-70-300 Gas, Oil & Tires 12,028 11,000 8,321 10,000

10-70-310 Proffesional & Technical 13,269 2,500 802 2,500

10-70-320 Urban Forestry Commssion 3,631 4,200 819 4,200

10-70-329 Computer Repairs 142 500 .00 500

10-70-350 Officals Fees 6,513 .00 .00 .00

10-70-450 RAMP Grant Projects 15,400 80,843 27,606 16,500

10-70-550 Parks Maintenance Projects .00 24,576 .00 .00

10-70-600 Secondary Water Fees 13,397 14,550 14,548 15,000

10-70-649 Lease Interest/Taxes 1,658 711 710 442

10-70-650 Lease Payments 19,992 17,488 16,115 17,013

10-70-700 Small Equipment 3,518 10,000 .00 10,000

10-70-750 Capital Outlay- Parks 116,540 .00 .00 .00

10-70-752 Capital Outlay- Rec. .00 .00 .00 .00

          Total PARKS: 709,250 558,457 380,215 477,516



South Ogden City Corporation Budget Worksheet - FY 2016 Budget Page:     8

Period: 06/15 Jun 06, 2015  09:56AM

2013-14 2014-15 2014-15 2015-16

Prior year Current year Current year Future year

Account Number Account Title Actual Budget Actual Budget

RECREATION

10-71-110 Salaries & Wages .00 41,413 35,964 43,277

10-71-125 Temporary - Recreation .00 43,675 52,693 45,641

10-71-130 Employee Benefits .00 30,198 28,678 31,871

10-71-210 Books, Subscriptions & Mbrshps .00 .00 169 300

10-71-225 Concession Expenses .00 4,000 .00 4,000

10-71-230 Travel & Training .00 .00 220 2,500

10-71-240 Office Supplies Expense .00 800 385 1,200

10-71-241 Comp League Expenses .00 6,000 4,359 8,000

10-71-242 Special Dept. Supplies .00 28,372 26,731 30,000

10-71-248 Vehicle Maintenance .00 1,000 .00 1,000

10-71-250 Gym Facility Utilities/Opertns .00 8,000 .00 8,000

10-71-280 Telephone/Internet .00 2,500 2,318 2,500

10-71-300 Gas, Oil & Tires .00 2,000 53 2,000

10-71-310 Professional & Technical .00 5,000 6,822 5,000

10-71-350 Officials Fees .00 7,000 9,412 8,000

10-71-649 Lease Interest/Taxes .00 93 92 .00

10-71-650 Lease Payments .00 1,032 2,902 .00

10-71-700 Small Equipment .00 .00 .00 10,000

10-71-750 Capital Outlay .00 .00 .00 6,000

          Total RECREATION: .00 181,083 170,800 209,289

TRANSFERS

10-80-235 Trans to Capital Improve-Class 168,122 176,919 162,173 217,133

10-80-240 Transfer Class 'c' to Debt Ser 242,272 243,120 222,860 242,867

10-80-250 Transfer to Debt Service Fund 1,082,120 682,682 625,790 854,147

10-80-275 Trnfr to South Ogden Days Fund 68,000 53,420 48,961 50,000

10-80-330 Transfer CDRA Tax Increment .00 .00 .00 94,389

          Total TRANSFERS: 1,560,514 1,156,141 1,059,784 1,458,536

          Total Expenditure: 9,815,991 10,832,624 9,011,153 10,063,135

          GENERAL FUND Revenue Total: 9,880,806 10,832,624 8,370,705 10,063,135

          GENERAL FUND Expenditure Total: 9,815,991 10,832,624 9,011,153 10,063,135

          Net Total GENERAL FUND: 64,815 .00 640,448- .00
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South Ogden Days Fund

Revenue

12-30-200 Sponsor Donations 28,900 27,450 11,000 27,000

12-30-225 Vendor Booth Rentals 7,975 7,775 7,925 7,000

12-30-250 Carnival Ticket Sales 9,252 7,000 54 7,000

12-30-260 3 on 3 Registration Fees 510 300 120 300

12-30-270 Amazing Adventure Race Fees .00 .00 .00 .00

12-30-275 Car Show Entrance Fees 25 .00 1,000 .00

12-30-300 Fun Run Entrance Fees 1,815 1,950 645 1,000

12-30-310 Kids' K Entrance Fees .00 200 .00 200

12-30-320 In-Kind Donations .00 .00 .00 .00

12-30-325 Miscellaneous Sales & Fees 26 .00 36 .00

12-30-330 Mud Volleyball Fees 1,155 1,200 180 1,200

12-30-350 Golf Tourney Entrance Fees 8,093 4,500 3,500 6,000

12-30-400 Transfer in from General Fund 68,000 53,420 48,961 50,000

          Total Revenue: 125,751 103,795 73,421 99,700

          Total Revenue: 125,751 103,795 73,421 99,700

Expenditures

12-40-112 S/O Days Overtime 10,270 11,000 .00 14,000

12-40-300 Entertainment 27,174 25,800 7,876 25,000

12-40-325 Fireworks 10,000 10,000 5,000 10,000

12-40-350 Printing & Banners 4,662 4,500 1,316 4,500

12-40-375 Equipment Rentals 30,063 23,700 17,384 25,000

12-40-380 Carnival Pay-Out 5,376 5,000 .00 5,000

12-40-390 Telephone Expense 465 650 253 480

12-40-400 T-shirt Printing 3,685 3,500 .00 4,000

12-40-410 Awards 3,735 3,500 1,204 4,000

12-40-425 Golf Tourney Fees 11,833 6,300 .00 .00

12-40-450 In-Kind Awards .00 .00 .00 .00

12-40-475 Miscellaneous Expenses 11,098 9,845 800 7,720

          Total Expenditures: 118,361 103,795 33,832 99,700

          Total Expenditure: 118,361 103,795 33,832 99,700

          South Ogden Days Fund Revenue Total: 125,751 103,795 73,421 99,700

          South Ogden Days Fund Expenditure Total: 118,361 103,795 33,832 99,700

          Net Total South Ogden Days Fund: 7,390 .00 39,589 .00
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DEBT SERVICE FUND

REVENUE

31-30-150 Transfer in from Class 'c' 242,272 243,120 222,860 242,867

31-30-300 Transfer From General Fund 1,082,120 682,682 625,790 854,147

31-30-410 Bond Proceeds 1,511,000 .00 .00 .00

31-30-425 Interest Earned Class 'c' Bond .00 .00 .00 .00

31-30-450 Interest Earned - Gym bond DSR 1,580 .00 152 .00

31-30-800 Appropriated Fund Balance .00 206,600 .00 6,600

          Total REVENUE: 2,836,972 1,132,402 848,802 1,103,614

          Total Revenue: 2,836,972 1,132,402 848,802 1,103,614

EXPENDITURES

31-40-100 Administrative & Professional 23,586 8,200 867 8,200

31-40-150 Bond Payment - Principal 2,170,000 705,000 729,000 739,000

31-40-200 Interest on Bond 445,502 419,202 370,290 356,414

          Total EXPENDITURES: 2,639,088 1,132,402 1,100,158 1,103,614

          Total Expenditure: 2,639,088 1,132,402 1,100,158 1,103,614

          DEBT SERVICE FUND Revenue Total: 2,836,972 1,132,402 848,802 1,103,614

          DEBT SERVICE FUND Expenditure Total: 2,639,088 1,132,402 1,100,158 1,103,614

          Net Total DEBT SERVICE FUND: 197,884 .00 251,355- .00



South Ogden City Corporation Budget Worksheet - FY 2016 Budget Page:     11

Period: 06/15 Jun 06, 2015  09:56AM

2013-14 2014-15 2014-15 2015-16

Prior year Current year Current year Future year

Account Number Account Title Actual Budget Actual Budget

CAPITAL IMPROVEMENTS

REVENUE

40-30-110 Traffic Impact Fees 50,290 4,300 28,400 4,000

40-30-120 Park Impact Fees 17,708 3,700 8,373 3,500

40-30-200 Interest 9,766 1,750 1,974 1,200

40-30-205 Interest Earned - Traffic I/F 3 75 3 50

40-30-210 Interest Earned - Park I/Fees 204 75 183 70

40-30-450 Trans From Gen Fund- Class C R 168,122 176,919 162,173 217,133

40-30-800 Appropriate Fund Balance .00 1,132,566 .00 .00

          Total REVENUE: 246,092 1,319,385 201,106 225,953

          Total Revenue: 246,092 1,319,385 201,106 225,953

EXPENDITURES

40-40-125 2014 - 2015 Road/Sidewalk Proj .00 368,978 .00 .00

40-40-126 Nature Park - Phase III 675 .00 1,111 .00

40-40-127 Nature Park - Phase IV .00 .00 .00 .00

40-40-163 Other Road Bond Projects 51,330 .00 .00 .00

40-40-164 1550 East - Road Bond 200,207 .00 .00 .00

40-40-165 2015-2016 Road Projects .00 .00 .00 217,133

40-40-166 2013 - 2014 Road/Sidewalk Proj 23,938- .00 .00 .00

40-40-167 2012-13 Road/Sidewalk Projects .00 .00 .00 .00

40-40-168 Glassman Way - Road Bond 331,093 .00 .00 .00

40-40-169 5100 South - Road Bond 398,777 .00 306 .00

40-40-172 Animal  Shelter .00 .00 .00 .00

40-40-173 1075 E St. Proj. - bond 8,204 477,785 580,232 .00

40-40-174 Club Heights Restroom/Conces .00 .00 .00 .00

40-40-175 Chambers St. Proj - bond 8,382 434,890 480,497 .00

40-40-176 Willow Wood Proj - bond 8,666 .00 7,203 .00

40-40-183 37th St. Proj - bond 1,595 .00 .00 .00

40-40-184 Porter Ave Proj - bond 1,783 .00 .00 .00

40-40-348 40th St. Environmental Study 20,079 .00 14,412 .00

40-40-349 40th St. Widening - City's % 17,132 27,832 .00 .00

40-40-550 Park Impact Fee Projects .00 3,775 .00 3,570

40-40-700 Traffic Impact Fee Projects 50,000 4,375 .00 4,050

40-40-850 Transfer to Retained Earnings .00 1,750 .00 1,200

          Total EXPENDITURES: 1,073,985 1,319,385 1,083,761 225,953

          Total Expenditure: 1,073,985 1,319,385 1,083,761 225,953

          CAPITAL IMPROVEMENTS Revenue Total: 246,092 1,319,385 201,106 225,953

          CAPITAL IMPROVEMENTS Expenditure Total: 1,073,985 1,319,385 1,083,761 225,953

          Net Total CAPITAL IMPROVEMENTS: 827,893- .00 882,654- .00
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WATER FUND

REVENUE

51-30-100 Interest 7,181 500 6,926 2,400

51-30-105 Interest Earned I/Fees 183 80 163 100

51-30-150 Hydrant Rentals 710 300 1,000 100

51-30-200 Water Sales 1,349,645 1,442,014 1,221,796 1,344,335

51-30-210 Connection Fees Water 4,600 1,000 2,125 1,000

51-30-220 Water Impact Fees 33,626 2,500 9,468 3,000

51-30-225 Late Fees 39,619 41,500 40,209 41,500

51-30-700 Contract Services 6,478 7,100 2,939 7,000

51-30-890 Appropriation of Fund Balance .00 661,401 .00 .00

51-30-925 Misc. Revenue 19,200 .00 248 .00

51-30-950 Non-Operating Capital Contrbtn .00 .00 .00 .00

          Total REVENUE: 1,461,242 2,156,395 1,284,874 1,399,435

          Total Revenue: 1,461,242 2,156,395 1,284,874 1,399,435

EXPENDITURES

51-40-110 Salaries and Wages 225,258 247,341 218,551 256,540

51-40-112 Overtime 5,712 12,000 4,738 12,000

51-40-130 Employee Benefits 160,318 141,748 119,084 145,822

51-40-210 Books, Subscript. & Membership 572 800 877 800

51-40-220 Public Notices .00 400 .00 .00

51-40-230 Travel & Training 3,685 7,000 3,546 7,000

51-40-240 Office Supplies 1,952 1,300 511 1,300

51-40-245 Clothing/Uniform/Equip. Allow. 2,803 4,500 1,495 4,500

51-40-248 Vehicle Maintenance 6,349 4,500 1,581 4,500

51-40-260 Gain/Loss on F/A sale 24,750- .00 .00 .00

51-40-280 Telephone 2,466 6,000 3,830 6,000

51-40-290 Building Maintenance 4,189 7,500 2,077 7,500

51-40-300 Gas, Oil & Tires 11,548 17,095 10,436 14,530

51-40-310 Professional & Technical Servi 6,375 11,000 6,567 11,000

51-40-311 Bad Debts Expense 500- .00 .00 .00

51-40-320 Blue Stake Service 828 1,700 667 1,700

51-40-329 Computer Repairs 450 .00 .00 .00

51-40-330 Valve Repair 5,306 20,000 .00 20,000

51-40-400 PRV Maintenance 14,999 20,000 .00 20,000

51-40-480 Special Department Supplies 32,207 41,100 18,181 41,000

51-40-490 Water Sample Testing 10,077 6,000 4,275 8,000

51-40-550 Weber Basin Exchange Water 199,433 202,500 206,005 211,005

51-40-560 Power and Pumping 8,795 8,200 8,096 9,000

51-40-600 Water Tax 1,524 2,200 .00 .00

51-40-610 h2o Tank Inspection 7,750 12,000 9,000 12,000

51-40-649 Lease Interest/Taxes 1,018 781 780 516

51-40-650 Lease Payments .00 19,909 18,302 19,868

51-40-665 Paint the Tanks Project 450 .00 .00 .00

51-40-667 Radio Read Conversion 155,080 250,000 234,004 250,000

51-40-680 Charge for Services - G/F 117,456 122,157 111,969 127,655

51-40-700 Doren Drive H2O-line 330,357 49,662 .00 .00

51-40-710 Willow Wood Waterline 3,260 156,079 154,430 .00

51-40-749 Small Equipment .00 1,000 .00 6,000

51-40-750 Capital Outlay 13,500- .00 .00 .00

51-40-770 Water Impact Fee Projects .00 2,580 .00 .00

51-40-790 Transfer to General Fund .00 600,000 .00 .00
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Account Number Account Title Actual Budget Actual Budget

51-40-970 Depreciation 172,828 155,000 142,076 173,000

51-40-980 Contingency .00 .00 17,075 .00

51-40-995 Retained Earnings .00 24,343 .00 28,199

          Total EXPENDITURES: 1,454,295 2,156,395 1,298,156 1,399,435

          Total Expenditure: 1,454,295 2,156,395 1,298,156 1,399,435

          WATER FUND Revenue Total: 1,461,242 2,156,395 1,284,874 1,399,435

          WATER FUND Expenditure Total: 1,454,295 2,156,395 1,298,156 1,399,435

          Net Total WATER FUND: 6,947 .00 13,282- .00
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Prior year Current year Current year Future year

Account Number Account Title Actual Budget Actual Budget

SANITARY SEWER

REVENUE

52-30-100 Interest Earned 3,532 325 3,187 1,200

52-30-105 Interest Earned - I/Fees .00 .00 .00 .00

52-30-200 Sewer Sales 1,686,979 1,755,025 1,544,952 1,689,431

52-30-220 Sewer Impact Fees .00 .00 .00 .00

52-30-230 APPROPRIATION FROM IMPACT FEE 77,771 .00 .00 .00

52-30-250 Connection Fees Sewer 2,500 800 1,500 800

52-30-890 Appropriation of Fund Balance .00 355,570 .00 43,271

52-30-925 Misc. Revenue 6,000 6,000 6,142 6,000

          Total REVENUE: 1,776,782 2,117,720 1,555,781 1,740,702

          Total Revenue: 1,776,782 2,117,720 1,555,781 1,740,702

EXPENDITURES

52-40-110 Salaries and Wages 152,994 167,846 141,877 164,705

52-40-112 Overtime 11,586 12,500 7,180 12,500

52-40-130 Employee Benefits 88,673 101,324 81,969 118,815

52-40-210 Memberships 45 700 263 700

52-40-220 Public Notices .00 600 .00 600

52-40-230 Travelinlg & Training 815 5,000 25 5,000

52-40-240 Office Supplies 4,820 5,600 1,570 5,600

52-40-245 Clothing/Uniform/Equip. Allow. 3,783 3,600 1,319 3,600

52-40-248 Vehicle Maintenance 1,065 5,000 1,589 5,000

52-40-280 Telephone 1,925 2,400 .00 2,400

52-40-290 Building Maintenance 1,743 4,000 2,768 5,000

52-40-300 Gas, Oil & Tires 5,344 7,000 4,535 5,950

52-40-310 Professional & Technical 4,149 7,500 4,947 7,500

52-40-311 Bad Debts Expense 3,690 .00 .00 .00

52-40-315 Sewer Lines Cleaning Service 51,231 50,000 35,809 50,000

52-40-320 Blue Stake Service 1,158 800 708 800

52-40-329 Computer Repairs 292 .00 135 .00

52-40-400 Transfer to General Fund .00 350,000 350,000 .00

52-40-480 Maintenance Supplies 2,973 15,100 8,335 15,100

52-40-550 Central Weber Sewer Pre-Trea 10,651 10,745 10,567 10,886

52-40-610 Central Weber Sewer Fees 994,686 1,006,484 997,282 1,009,816

52-40-649 Lease Interest/Taxes 256 195 195 130

52-40-650 Manhole Replacement 820 24,475 3,600 24,475

52-40-651 Lease Payments .00 4,963 4,562 4,997

52-40-655 1300 East Re-lining Proj .00 53,000 56,575 .00

52-40-665 Video & Fix Trouble Spots 10,998 20,000 7,869 20,000

52-40-667 Pump House Deconstruction .00 3,000 .00 3,000

52-40-680 Charge for Services - G/F 154,704 160,888 147,477 168,128

52-40-700 Small Equipment .00 15,000 1,973 .00

52-40-750 Capital Outlay .00 .00 .00 .00

52-40-970 Depreciation 96,045 80,000 73,326 96,000

52-40-990 Retained Earnings .00 .00 .00 .00

          Total EXPENDITURES: 1,604,447 2,117,720 1,946,453 1,740,702

          Total Expenditure: 1,604,447 2,117,720 1,946,453 1,740,702

          SANITARY SEWER Revenue Total: 1,776,782 2,117,720 1,555,781 1,740,702

          SANITARY SEWER Expenditure Total: 1,604,447 2,117,720 1,946,453 1,740,702
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          Net Total SANITARY SEWER: 172,335 .00 390,673- .00
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Prior year Current year Current year Future year

Account Number Account Title Actual Budget Actual Budget

STORM DRAIN FUND

REVENUE

53-30-100 Interest 394 100 1,002 450

53-30-105 Interest Earned I/Fees 889 100 790 50

53-30-200 Storm Drain Revenue 546,278 533,291 503,211 549,433

53-30-220 Storm Drain Impact Fees 120,734 2,600 20,932 2,600

53-30-885 Approp. of I/Fee Fund Balance .00 195,000 .00 .00

53-30-890 Appropriation of Fund Balance .00 262,985 .00 2,641

53-30-950 Non-operating capital contrbtn .00 .00 .00 .00

          Total REVENUE: 668,295 994,076 525,936 555,174

          Total Revenue: 668,295 994,076 525,936 555,174

EXPENDITURES

53-40-110 Salaries and Wages 114,528 91,031 107,299 124,515

53-40-112 Overtime 6,674 11,000 4,588 11,000

53-40-130 Employee Benefits 71,146 74,086 68,027 76,101

53-40-210 BOOKS,SUBSCRIPT. & MEMBERSHIP 1,940 4,000 .00 4,000

53-40-220 Public Notice .00 300 .00 300

53-40-230 Travel & Training 924 4,500 350 4,500

53-40-240 Office Supplies 2,003 1,500 456 1,500

53-40-245 Clothing/Uniform/Equip. Allow. 2,252 4,700 824 4,700

53-40-248 Vehicle Maintenance 315 2,000 245 4,000

53-40-280 Telephone 2,404 2,000 1,992 2,000

53-40-290 Building Maintence 4,636 5,000 273 5,000

53-40-300 Gas, Oil & Tires 6,938 8,500 4,706 7,225

53-40-310 Prof & Tech Services 6,623 12,000 6,466 14,000

53-40-311 Bad Debts Expense 1,037 .00 .00 .00

53-40-320 Blue Stake Serivce 215 1,100 284 1,100

53-40-400 System Maintenance Program 23,400 35,000 19,187 40,000

53-40-480 Special Department Supplies 1,924 4,000 525 4,000

53-40-649 Lease Interest/Taxes 1,156 902 901 586

53-40-650 Lease Payments .00 22,992 21,136 22,545

53-40-665 40th St. Storm Drain Phase I 15,108 517,500 277,177 .00

53-40-680 Charge for Services - G/F 120,447 125,265 114,818 130,902

53-40-700 Small Equipment .00 1,000 .00 .00

53-40-706 5100 S. Storm Drain 55,890 .00 .00 .00

53-40-710 40th St. Storm Drain .00 .00 .00 .00

53-40-750 Capital Outlay 6,750 3,000 .00 .00

53-40-970 Depreciation 97,209 60,000 55,000 97,200

53-40-980 Contingency .00 .00 7,548 .00

53-40-981 Impact Fee Contingency 19,959 2,700 .00 .00

53-40-990 Retained Earnings .00 .00 .00 .00

          Total EXPENDITURES: 563,476 994,076 691,802 555,174

          Total Expenditure: 563,476 994,076 691,802 555,174

          STORM DRAIN FUND Revenue Total: 668,295 994,076 525,936 555,174

          STORM DRAIN FUND Expenditure Total: 563,476 994,076 691,802 555,174

          Net Total STORM DRAIN FUND: 104,819 .00 165,867- .00
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Prior year Current year Current year Future year

Account Number Account Title Actual Budget Actual Budget

GARBAGE FUND

REVENUE

54-30-100 Interest Earned 2,302 700 2,397 1,200

54-30-200 Garbage Fees 631,729 611,248 565,374 617,942

54-30-205 Recycling Fees 201,128 195,576 182,816 199,568

54-30-850 Misc. Rental 1,065 950 995 950

54-30-890 Appropriate Fund Balance .00 425,000 .00 .00

54-30-925 Misc. Revenue .00 .00 605 .00

54-30-950 Non-operating Capital Contrbtn .00 .00 .00 .00

          Total REVENUE: 836,224 1,233,474 752,187 819,660

          Total Revenue: 836,224 1,233,474 752,187 819,660

EXPENDITURES

54-40-230 Traveling & Training 794 1,500 969 .00

54-40-240 Office Spplies 2,128 3,500 895 3,500

54-40-248 Vehicle Maintenance 2,899 1,000 677 1,500

54-40-280 Telephone 2,300 .00 2,927 2,300

54-40-290 Building Maintenance 669 4,000 1,803 5,000

54-40-300 Gas, Oil & Tires 3,414 7,130 2,344 7,130

54-40-310 Prof & Teach Services 675 1,000 1,654 1,000

54-40-311 Bad Debts Expense 640 .00 .00 .00

54-40-400 Transfer to General Fund .00 425,000 425,000 .00

54-40-420 Allied Waste - Contract Srvc. 414,358 432,000 352,765 424,800

54-40-430 Tipping Fees 171,981 165,600 147,149 175,000

54-40-440 Additional Cleanups 2,849 15,000 1,796 15,000

54-40-450 Construction Materials Tipping 5,805 7,500 5,951 7,500

54-40-520 Tree Removal 8,820 9,400 1,505 9,400

54-40-615 Junk Ordinance Enforcement 5,825 11,000 .00 11,000

54-40-649 Lease Interest/Taxes 230 165 165 117

54-40-650 Lease Payments .00 4,199 3,860 4,492

54-40-680 Charge for Services - G/F 91,416 95,075 87,142 99,354

54-40-700 Small Equipment .00 .00 533 .00

54-40-750 Capital Outlay .00 15,000 13,990 .00

54-40-970 Depreciation 20,724 21,000 19,250 20,700

54-40-990 Retained Earnings .00 14,405 .00 31,867

          Total EXPENDITURES: 735,527 1,233,474 1,070,375 819,660

          Total Expenditure: 735,527 1,233,474 1,070,375 819,660

          GARBAGE FUND Revenue Total: 836,224 1,233,474 752,187 819,660

          GARBAGE FUND Expenditure Total: 735,527 1,233,474 1,070,375 819,660

          Net Total GARBAGE FUND: 100,696 .00 318,188- .00
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Prior year Current year Current year Future year
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AMBULANCE FUND

REVENUE

58-30-100 Interest Earned 77- .00 58- .00

58-30-201 Ambulance Fees - S/O - DPS 342,447 447,000 296,732 295,000

58-30-210 Miscellaneous Revenue 6,800 .00 .00 .00

58-30-890 Appropriate Fund Balance .00 220,722 .00 315,748

58-30-950 Non-operating Capital Contrbtn .00 .00 .00 .00

          Total REVENUE: 349,170 667,722 296,675 610,748

          Total Revenue: 349,170 667,722 296,675 610,748

EXPENDITURES

58-40-110 Salaries and Wages 146,694 151,292 137,834 163,561

58-40-111 Part Time Wages 44,060 51,186 42,062 53,490

58-40-112 Overtime 14,573 12,735 19,498 12,735

58-40-130 Employee Benefits 72,495 86,643 73,943 92,460

58-40-210 Memberships 25 520 .00 520

58-40-230 Travel & Training 1,431 1,120 648 1,120

58-40-240 Office Supplies 497 500 376 500

58-40-245 Uniform Allowance 3,328 5,157 5,703 3,745

58-40-248 Vehicle Maintenance 1,449 5,150 1,853 5,150

58-40-250 Equipment Maintenance 736 5,015 1,824 6,427

58-40-270 EMS Billing Fees 10,724 .00 12,911 13,250

58-40-300 Gas, Oil & Tires 10,611 13,497 6,228 13,497

58-40-310 Professional & Technical 15,189 12,795 7,972 13,445

58-40-312 PMA Fees 60,010 69,498 46,393 69,498

58-40-315 Bad Debts Expense 3,068- 82,000 1,425- .00

58-40-330 EMS Education 80 1,000 740 1,000

58-40-480 Special Department Supplies 1,463 3,230 2,907 3,230

58-40-490 Disposable Medical Supplies 23,113 26,900 21,411 26,900

58-40-649 Lease Interest/Taxes 1,770 1,320 1,319 897

58-40-650 Lease Payments .00 33,651 30,935 34,531

58-40-680 Charge for Services - G/F 57,228 59,513 54,549 62,192

58-40-700 Small Equipment 6,199 .00 .00 .00

58-40-750 Capital Outlay .00 23,000 8,024 .00

58-40-970 Depreciation 32,631 22,000 20,163 32,600

          Total EXPENDITURES: 501,239 667,722 495,867 610,748

          Total Expenditure: 501,239 667,722 495,867 610,748

          AMBULANCE FUND Revenue Total: 349,170 667,722 296,675 610,748

          AMBULANCE FUND Expenditure Total: 501,239 667,722 495,867 610,748

          Net Total AMBULANCE FUND: 152,069- .00 199,193- .00

Net Grand Totals: 325,075- .00 2,822,071- .00
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ORDINANCE NO. 15-17 
 

 
AN ORDINANCE OF SOUTH OGDEN CITY, UTAH, REVISING AND 

AMENDING THE CITY CODE BY REPEALING TITLE 12 THEREOF; MAKING 
NECESSARY LANGUAGE CHANGES TO THE CITY CODE TO EFFECT 

THOSE CHANGES; AND ESTABLISHING AN EFFECTIVE DATE FOR THOSE 
CHANGES. 

 
 Section 1 - Recitals: 
 

WHEREAS, SOUTH OGDEN City (“City”) is a municipal corporation duly 
organized and existing under the laws of Utah; and, 
 
 WHEREAS, the City Council finds that in conformance with Utah Code (“UC”) 
§10-3-717, and UC §10-3-701, the governing body of the city may exercise all 
administrative and legislative powers by resolution or ordinance; and, 
 
 WHEREAS, the City Council finds that in conformance with UC §10-3-717, and 
UC §10-3-701, the governing body of the city has previously adopted Ordinance 15-14 
which amended the City Code by creating Chapter 5 for Title 8 to address water, sewer, 
and storm water matters and related issues; and,  
  
 WHEREAS, the City Council finds that South Ogden City Code, at Title 12, and its 
various sections deal with water, sewer, and storm water matters within the city as well 
and upon adoption of Ordinance 15-14, Title 12 of the City Code should have been 
repealed, under Section 2 of Ordinance 15-14, to avoid duplication and confusion, but 
through an oversight, was not which oversight the City Council now wishes to correct; 
and, 
 
 WHEREAS, the City Council finds it is in the public interest to manage and 
regulate the procedures governing water-related issues and to avoid duplication and 
confusion in so doing; and,    
  
 WHEREAS, the City Council finds that South Ogden City Code, Title 12, should 
be repealed in its entirety; and,  

 
WHEREAS, the City Council finds that the requirements herein should be effective 

upon passage of this Ordinance; and, 
 
WHEREAS, the City Council finds that the public safety, health and welfare is at 

issue and requires action by the City as noted above;  
 

NOW THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF 
SOUTH OGDEN CITY, UTAH:  
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City Code, Title 12 is Repealed in its entirety. 

 
 
Section 2 - Repealer of Conflicting Enactments:   
 

All orders, ordinances and resolutions regarding the changes enacted and adopted 
which have been adopted by the City, or parts, which are in conflict with this Ordinance, 
are, to the extent of such conflict, repealed, except this repeal shall not be construed to 
revive any act, order or resolution, or part, repealed. 

 
Section 3 - Prior Ordinances and Resolutions: 
 
 The body and substance of any and all prior Ordinances and Resolutions, with their 
specific provisions, where not otherwise in conflict with this Ordinance, are reaffirmed and 
readopted. 
 
Section 4 - Savings Clause:   
 
 If any provision of this Ordinance shall be held or deemed or shall be invalid, 
inoperative or unenforceable such reason shall not have the effect of rendering any other 
provision or provisions invalid, inoperative or unenforceable to any extent whatever, this 
Ordinance being deemed the separate independent and severable act of the City Council of 
South Ogden City. 
 
Section 5 - Certification 
 

The City Council finds and declares that severe flooding has occurred in the past 
within its jurisdiction and will occur within the future; that flooding is likely to result in 
infliction of serious personal injury or death, and is likely to result in substantial injury or 
destruction of property within its jurisdiction; in order to comply with minimum standards 
for coverage under the National Flood Insurance Program; and in order to  remedy the 
situation described, it is necessary this ordinance become effective immediately. 
 
Therefore, an emergency is declared to exist, and this ordinance, being necessary for the 
immediate preservation of the public peace, health and safety, shall be in full force and 
effect after its passage and approval 
 
Section 6 - Date of Effect   
                
 This Ordinance shall be effective on the 16th day of June, 2015, and after 
publication or posting as required by law. 
 
 
 



C:\Aa SOC\ORDINANC\2015\Ordinance 15-17 - Amend City Code - Repeal Title 12 - Flood Damage - 16 Jun 15.doc 

  
Page 3 of 3 

            DATED this 16th day of June, 2015 
                                             
                                                                      SOUTH OGDEN, a municipal corporation 
 
 
 
                                                                 by: _________________________________ 
                                                                        Mayor James F. Minster 
 
Attested and recorded 
 
  
__________________________ 
Leesa Kapetanov 
City Recorder 
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Subject:   Resolution 15-23 Adopting a Sanitary Sewer 
Management Plan   

Author:    Jon Andersen   
Department:    Public Works  
Date:     June 16, 2015 
 

 

 

Recommendation 

 City staff recommends that Resolution 15-23 Adopting a Sanitary Sewer Management plan 

is adopted which will keep South Ogden City in good standing with the Division of Water 

Quality (DWQ). 

 

Background 

The DWQ has requested that all Cities adopt a Sanitary Sewer Management plan on the 

procedures of the management of their system.  The plan is a basic outline of how South 

Ogden City maintains their system along with the procedures to follow during a back-up.  

This plan will also require the City to file a Utah Sewer Management Program annual 

operating report covering information and activities of the previous calendar year. 

 

Analysis 

The plan goes into detail of the procedures City staff is currently practicing on the 

maintenance of sanitary sewer system. It also breaks down the procedures and 

documentation that City staff follow/use when a back-up, overflow, and break occurs.  The 

plan references the sewer designs standards and mapping of the system. 

 

 

Significant Impacts 

No significant impacts other than one annual report will need to be filed with the DWQ 

 

Attachments 

Sanitary Sewer Management Plan 

City Council Staff Report 
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SECTION 1  General Information

Requirement

South Ogden City has prepared this Sewer System Management Pan (SSMP) in

accordance with the requirements of the Utah Sewer Management Program (USMP)

outlined by the  Utah Division of Water Quality (DWQ).  The program is authorized

under the Utah Administrative Code R317-801.

Adoption

This Sanitary Sewer Management Plan was adopted by the South Ogden City Council

on                        , 2015 at a regularly scheduled council meeting held at the South

Ogden City Offices, 3950 South Adams Avenue, South Ogden, Utah.  

               

Responsible Parties

The parties responsible for the implementation of the SSMP and maintenance of the

sanitary sewer system are as follows: 

• Matt Dixon, City Manager 801-622-2700

• Jon Andersen, Public Works Director 801-622-2903

• Shane Douglas, Asst. Public Works Director 801-622-2903

• Bob Shafer, Sewer Superintendent 801-622-2905

Description of Roles and Responsibilities

The following positions have the described responsibility for implementation and

management of the specific measures as described in the SSMP.

City Manager: This individual is responsible for the overall management of the sanitary

sewer system.  Responsibilities include working with governance to assure sufficient

budget is allocated to implement the SSMP, development of a capital improvement

program and general supervision of all staff.

Public Works Director: This individual is responsible for overall management of the

Public Works Department. Duties include the supervision of all public works personnel,

maintenance of public works vehicles and equipment, operation and maintenance the

sanitary sewer collection system.  Responsibilities also include the include working with

the Mayor, City Council and City Manager to assure sufficient budget is allocated to
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implement the SSMP, maintenance of the SSMP documentation and development of a

capital improvement program.

Asst. Public Works Director: This individual is responsible for the day to day operations

of the Public Works Department.  He assists the Public Works Director in all aspects of

his job including the supervision of the personnel responsible for the work related to the

the SSMP.  

Sanitary Sewer System Superintendent: This individual is responsible for daily

implementation of the SSMP and operation of the system.  He is responsible for daily

implementation of the SSMP.  This includes maintenance activities, compliance with

SORP requirements, and monitoring and measurement reporting requirements. 

His duties also include compliance with SORP requirements.  

City Engineer: This individual is responsible for the development and maintenance of

collection system design standards, maintenance of collection system mapping and

maintenance of the SECAP program.  
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SECTION 2   Introduction and Overview

Introduction

South Ogden City is located in southeastern Weber County and covers an area of

approximately four square miles.  It was originally settled in 1848 and named Burch

Creek in honor of Daniel Burch, one of the first settlers.  Today, the area within the City

it is almost completely developed and is surrounded by other cities.  South Ogden

provides sanitary sewer service to nearly all of the residents and businesses located

within South Ogden City Boundary.  However, a portion of the City is served by Uintah

Highland Improvement District.  Sewer flows from South Ogden City to Central Weber

Sewer Improvement District (CWSID) trunk lines near the City boundary.  The trunk

lines then convey the sewage to a the CWSID regional treatment facility. 

This Sewer System Management Plan (SSMP) has been established to provide a plan

and schedule to properly manage, operate, and maintain the sewer collection system to

reduce and prevent sanitary sewer overflows (SSOs), as well as minimize impacts of

any SSOs that occur.  South Ogden City recognizes the responsibility it has to operate

the sewer system in an environmentally and fiscally responsible manner. As such, this

plan will cover aspects of the collection system program necessary to provide such an

operation. This plan may refer to other programs or ordinances by reference and may

incorporate these programs.

Annual Reporting

As outlined in Utah Administrative Code R317-801, South Ogden City shall submit to

the Division of Water Quality (DWQ) a Utah Sewer Management Program (USMP)

annual operating report covering information and activities of the previous calendar

year.  The Report is due to the DWQ by April 15  of the following year.th

 

Definitions & Acronyms

The following definitions and acronyms are to be used in conjunction with those found in

Utah Administrative Code R317.  The following terms have the meaning as set forth:

BMP - Best Management Practice.

CCTV - closed circuit television.

CIP - Capital Improvement Plan.
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CWSID - Central Weber Sewer Improvement District

DWQ - The Utah Division of Water Quality.

FOG - fats, oils and grease.  This is also referred to as a Grease Oil and Sand Program

(GOSI).

I/I - infiltration and inflow.

Permittee - A federal or state agency, municipality, county, district, and other political

subdivision [public entity] of the state that owns or operates a sewer collection system

or who is in direct responsible charge for operation and maintenance of the sewer

collection system.  When two separate federal or state agency, municipality, county,

district, and other political subdivision of the state are interconnected, each shall be

considered a separate Permittee. 

 

SECAP - System Evaluation and Capacity Assurance Plan.

Sewer Collection System - A system for the collection and conveyance of wastewaters

or sewage from domestic, industrial and commercial sources.  The Sewer Collection

System does not include sewer laterals under the ownership and control of an owner of

real property, private sewer systems owned and operated by an owner of real property,

and systems that collect and convey stormwater exclusively.

SORP - Sewer Overflow Response Plan

SSMP - Sewer System Management Plan.

SSO - sanitary sewer overflow, the escape of wastewater or pollutants from, or beyond

the intended or designed containment of a sewer collection system.

Class 1 SSO (Significant SSO) - An SSO or backup that is not caused by a private

lateral obstruction or problem that: 

a. affects more than five private structures;  

b. affects one or more public, commercial or industrial structure(s); 

c. may result in a public health risk to the general public; 

d. has a spill volume that exceeds 5,000 gallons, excluding those in single

private structures; or

e. discharges to Waters of the State of Utah.
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Class 2 SSO (Non Significant SSO) - An SSO or backup that is not caused by a

private lateral obstruction or problem that does not meet the Class 1 SSO criteria.

USMP - The Utah Sewer Management Program.

General SSO Requirements 

The following general requirements for SSO’s are stipulated in the Utah Administrative

Code R317-801 and are included here as general information.

1. The permittee shall take all feasible steps to eliminate SSOs to include:

a. Properly managing, operating, and maintaining all parts of the

sewer collection system;

b. Training system operators;

c. Allocating adequate resources for the operation, maintenance, and

repair of its sewer collection system, by establishing a proper rate

structure, accounting mechanisms, and auditing procedures to

ensure an adequate measure of revenues and expenditures in

accordance with generally acceptable accounting practices; and,

d. Providing adequate capacity to convey base flows and peak flows,

including flows related to normal wet weather events.  Capacity

shall meet or exceed the design criteria of R317-3.

2. SSOs shall be reported in accordance with the requirements below.

3. When an SSO occurs, the permittee shall take all feasible steps to:

a. Control, contain, or limit the volume of untreated or partially treated

wastewater discharged;

b. Terminate the discharge;

c. Recover as much of the wastewater discharged as possible for

proper disposal, including any wash down water; and,

d. Mitigate the impacts of the SSO.

SSO Reporting Requirements

South Ogden City will report SSO’s as stipulated by Utah Administrative Code R317-

801.  Listed below are the reporting requirements:

1. A Class 1 SSO shall be reported orally within 24 hrs and with a written

report submitted to the DWQ within five calendar days.  

2. Class 1 SSO’s shall be included in the annual USMP report.
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3. Class 2 SSOs shall be reported on an annual basis in the USMP annual

report.

Sewer Use Ordinance  

South Ogden City has a sewer use ordinance that has been adopted by the governing

body.  This ordinance contains the following items as stipulated by Utah State Code

R317-801:

1. Prohibition on unauthorized discharges,

2. Requirement that sewers be constructed in accordance with the Utah

Administrative Code R317-3,

3. Ensures access or easements for maintenance, inspections and repairs,

4. Has the ability to limit debris which obstruct or inhibit the flow in sewers

such as foreign objects or grease and oil,

5. Allows for the inspection of industrial users, and 

6. Provides for enforcement of for ordinance or rules violations.

SSMP Elements

The following elements are included in this SSMP:

• General Information

• Operations and Maintenance Program

• Sewer Design Standards

• Sanitary Sewer Overflow Response Plan

• Grease, Oil and Sand Interceptor Management Program

• System Evaluation and Capacity Assurance Plan

• SSMP Monitoring and Measurement Plan

• Sewer System Mapping Program

• Basement Backup Program

• No Fault Sewage Backup Claims Program

This plan is intended to be a guidance document and is not intended to be part of a

regulatory requirement. As such, failure to strictly comply with documentation
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requirements is, in and of themselves, not a failure of the program’s effectiveness.

Documentation failures are intended to be identified during system self-audits and will

be addressed as training opportunities. Significant system failures will be followed up

with corrective action plans.  This corrective action process will be implemented by all

individuals involved in the SSMP program. Not all South Ogden CIty employees will

necessarily be involved in the collection system operations. As such, not all employees

will receive program training.  

Finally, although not a part of this SSMP program, South Ogden City is an active

participant in the Blue Stakes of Utah Utility Notification system. This system, regulated

under title 54-8A of the Utah Administritive Code, stipulates utility notification of all

underground operators when excavation takes place. 

The intent of this regulation is to minimize damage to underground facilities.  South

Ogden City has a responsibility to mark their underground sewer facilities when notified

an excavation is going to take place.  Participation in the Blue Stakes program further

enhances the protection of the collection system and reduces SSO’s.
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SECTION 3   Operations and  Maintenance

Operations and Maintenance Program

South Ogden City has established this sanitary sewer system operations and

maintenance program to ensure proper system operations, to minimize any basement

backups or SSOs, and to provide for replacement, refurbishment, or repair of damaged

or deteriorated piping systems.  The combined maintenance program should insure that

the environment and health of the public are protected at a reasonable cost for the end

users.  To this end, the following areas are described and included in this maintenance

program:

• System Mapping

• System Cleaning

• System CCTV Inspection

• Manhole Inspection

• Defect Reporting

• Damage Assessment

System Mapping

An updated map is essential for effective system operations and planning.  South

Ogden City has assigned the responsibility to maintain a map for the entire sanitary

sewer system to the Sewer Superintendent.  Mapping is to be maintained on electronic

medium compatible with AutoCAD.  Current maps will be printed as required and will be

provided by the City Engineer. 

Should any employee identify an error in the mapping, they should report it to the City

Engineer who will correct the error and re-issue a corrected map. 

System Cleaning

Sanitary sewer system cleaning can be accomplished through various means and

methods however, high pressure jetting has been found to be very effective in cleaning

debris, oils and grease from the sewer.  Roots are removed using hydraulically powered

cutting knives.  South Ogden has established a goal to clean the entire system every

four years.   Based on past experience, this frequency appears to be adequate to

maintain the system so as to reduce the number of basement backups, control grease

problems and flush any bellies in the system.  The City routinely identifies problem

areas that are  cleaned at a higher frequency. 
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Cleaning records are maintained by the Sewer Superintendent at the South Ogden City

Public Works Facility.  Contractors who are assigned to do the work are required to

provide cleaning records associated with their work. Should the cleaning process

identify a serious defect, the defect is included on the Contractor’s report.  The defect

will then be recorded by the Sewer Superintendent.  The Superintendent assesses the

seriousness of the defect and a plan is developed to remedy the situation.  A summary

of cleaning activities shall be prepared annually by the Sewer Superintendent and

submitted to the Public Works Director for his review.

System CCTV Inspection

Video inspections of the sanitary sewer system are used to assess pipe condition and

identify problems or possible future failures.  South Ogden City uses CCTV inspection

methods to inspect areas of suspected damage or lines that are maintenance problems. 

CCTV inspections are done throughout the City on an “as-need” basis.  When

Contractors are employed to inspect the sanitary sewer system they will be required to

submit a digital record of the inspection to the City. The CCTV Inspection identifies the

piping condition to allow for repair or replacement prior to failure.  The CCTV

inspections are also typically employed when a systems operation or capacity is

questioned or when an SSO occurs.  

Video Inspection records are maintained by the Sewer Superintendent at the South

Ogden City at the South Ogden City Public Works Facility.  Any defects identified by the

Contractor during the inspection process are reported to the Sewer Superintendent. 

The Superintendent then assesses the seriousness of the defect and a plan is

developed to remedy the situation.  A summary of CCTV inspection activities shall be

prepared annually by the Sewer Superintendent and submitted to the Public Works

Director for his review. 

Manhole Inspection

South Ogden completes an annual inspection of each sanitary sewer manhole within

the City.  The  inspection involves the identification of foreign objects and surcharging

that may be present.  When a potential defect is identified, it is flagged.  Depending on

the severity of the defect, the flagged manhole is then inspected by the Sewer

Superintendent.  He then determines if further action should take place.  If, during the

inspection process, the inspection crew believes the defect is severe and a problem is

imminent, they will immediately inform the Sewer Superintendent so he can complete

visual inspection of the defect, formulate a plan to remedy the situation and if needed,

put the plan into action.  A record of the problem and the repair are then recorded and

kept on file. 
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Defect Reporting

Defect Reports that are generated as a result of the cleaning, CCTV inspection or

manhole inspection programs will be assessed for correction by the Sewer

Superintendent.  He then coordinates as necessary with the Public Works Director

and/or Assistant Public Works Director prior to placing any plan in place to correct the

defect.   Defects that have the potential for causing a SSO are given a higher priority

and a schedule for repairing the defect will be established. 

When a defect is not flagged for immediate repair, it is typically placed on a list for

pending repair.  The area will then be identified for more frequent inspection to ensure

no subsequent SSOs take place.  Defect reports will then be used in planning any future

budget allocations.  The outstanding defects are then included in the annual report.  

Collection System Damage

Collection damage may occur as a result of multiple factors.  Some are identified as a

result of inspection activities while others are identified as a result of damage by third

parties such as residents or contractors.   

Damage Identification

The identification of system damage which may result in an SSO or basement backup is

important to prevent environmental, public health, or economic harm.  Identification of

damage may be from either internal activities or external activities.  

Internal activities which may result in the identification of damage include the following:

• Cleaning Activities

• CCTV Inspection Activities

• Manhole Inspection Activities

These three activities are discussed in this Maintenance Program and the identification

of damage will result in the generation of a Defect Report.   Generally, damage

identification is an iterative and continuous process.

External activities which may result in the identification of damage include the following:

• Excavation Contractor Caused Damage

• Directional Drilling Caused Damage

• Public Complaints
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Damage resulting from all three of these activities generally require immediate

response.  The Sewer Superintendent then responds and evaluates the seriousness of

the damage.   Damage which include a release to the environment should be handled in

accordance with the SORP.   Damage which cause a basement backup should trigger

the Basement Backup Program.   Damage resulting in an SSO which remains in the

trench or excavation generally do not require more action than the repair of the damage. 

Whatever the cause of collection system damage, the response should be expeditious

to prevent environmental or economic harm.   South Ogden should consider all damage

an emergency until it is shown by inspection to be a lower priority.  

Damage Response

When damage occurs in the collection system, the following actions help define the path

staff should take. 

1. Stable Damage: Inspection activities that show system damage which has

existing for an extended period of time.  Such damage may not require

immediate action and may be postponed for a period of time.  When stable

damage is identified and not acted upon immediately, a defect report should be

prepared and the area is placed on the list requiring more frequent inspections.  

2. Unstable Damage: Unstable damage is damage resulting in the likelihood that

failure could occur in the near future.   Such damage may be a broken pipe with

exposed soil or a line which has complete crown corrosion.  In these cases,

action should be taken as soon as there are sufficient resources available to

complete the repair.  

3. Immediate Damage:  When a third party such as an excavation contractor

damages a collection line such that the line is no longer capable of functioning

properly.  This immediate damage should be handled expeditiously.   Such

damage could allow untreated wastewater to pool in the excavation site, spill

into the environment or possibly backup into a basement.  Under such

conditions the situation should be treated as an emergency and steps taken to

effect an immediate repair.   

As can be determined from the above action plans, priority should always be preventing

SSO’s and attendant environmental damage, to prevent basement backups and

financial impacts, and to prevent public health issues.
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SECTION 4   System Evaluation & Capacity Assurance Plan

South Ogden City believes one of the keys to preventing sanitary sewer overflows is to

evaluate system capacity and to monitor flows throughout the system in order to ensure

that capacities are not exceeded.   Should a collection sub-system exceed the capacity

of the pipes, the system will be immediately re-evaluated and corrective action taken. 

The following elements are all part of South Ogden City SECAP program. 

Initial Capacity Modeling and Master Planning

• Flow Monitoring

• Surcharge Flow Analysis

• Re-evaluation Modeling and Analysis

• Flow Reduction Evaluation and Implementation

• Capacity Increase Evaluation and Implementation

The actual implementation process associated with each of the elements above is

shown in figure on the next page.   This flow chart process forms the backbone of the

South Ogden SECAP.  

Initial Capacity Evaluation

South Ogden has performed an analysis and modeling of each critical subsystem

contained within its collection system.  In 2013, Wasatch Civil Consulting Engineering

completed the City’s Sanitary Sewer Capital Facilities Plan. The Capital Facilities Plan

included modeling the system, determining an equivalent flow for each residential unit

and providing recommendations for capital projects. The City intends to update the

Capital Facilities Plan periodically to comply with USMP requirements.

Flow Monitoring

South Ogden conducts visual flow monitoring during pipe cleaning and at other times

when maintenance tasks are being performed.  There are currently no flow monitoring

devices on the South Ogden City system.
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Surcharge Flow Analysis

If any collection subsystem is identified as having any of the following problems the

system will be evaluated to determine future action.  These problems are:

• Sanitary Sewer Overflow to the Environment

• Sanitary Sewer Break Remaining in the Trench

• Basement Backup

• Observed Subsystem Surcharging.

The flow evaluation may result in multiple conclusions, some of which may require

further action.  Possible conclusions and their further action are listed below.   This list is

not inclusive nor does it require the specific action detailed.  These are given as

possible examples and will be used by the Public Works Director to determine correct

future action.   

1. Flow Reduction Evaluation:  Should excessive flows be identified during the

surcharge analysis, the solution may be to proceed with an inflow and

infiltration study with the ultimate goal of reducing flows.   These flow

reductions may be achieved by reconstruction of specific areas, internal spot

repairs, removing illegal storm water or sump pump connections from homes

or storm water systems, and system grouting.  Tools used in flow reduction

may include extensive in line camera inspection, smoke testing, dye testing,

and increased inspection or flow monitoring.    

2. Foreign Objects or Obstructions:  There are multiple foreign objects which

may be found in sewers.  These may include objects knocked into sewers

during construction, illegally placed in sewer manholes, roots, grease and

soaps, etc.  Each of these problems should be found during the backup

investigation and a plan developed to insure the problem does not reoccur. 

Types of action may include increased cleaning frequency, spot repairs, lining

of pipes, and other corrective actions.   

3. Allowable Surcharging:  Some piping systems may be able to accept

surcharges without creating problems.  Such systems may be deep and

surcharging occurs below the level of basements or manhole rims, or they

may be in areas where there are no connections.  In such cases the

resolution of the observed surcharge may consist of additional monitoring.

4. Revised System Modeling: Where piping system problems cannot be

resolved in a less expensive way, the system may be further modeled to

determine upgrade needs.  Modeling should include known flow information

and future flow projections.  Since the system has been shown to have
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problems, further modeling should be more conservative in flow projections.    

Re-evaluation Modeling and Analysis

When a subsystem demonstrate unresolvable problems by less costly means, the

subsystem should be re-modeled and required action determined.   Revised modeling

may show that flow reduction may still be viable or it may show that the system can

allow current surcharge conditions.  However, the modeling will  form the basis for

construction to enlarge the subsystem capacity.  System modeling should be done

either by the City Engineer or by a qualified Engineering Consultant.

It is important to insure the modeling is comprehensive and includes all the potential

flow sources.   While the current area zoning and land use planning should be used in

the model development, care should be taken to discuss possible changes with

appropriate officials.   Where possible zoning changes appear likely, the model should

be modified to include anticipated flows based on future zoning alternatives.   Once a

resolution has been selected, the resulting project should be placed on the Capital

Facilities Plan (CFP).   

Capacity Increase Evaluation and Implementation

The capacity evaluation should be expedited based on the impact of the problem on the

environment and the possible repeat of the overflow/backup/surcharging.   Details on

prioritization are given in the next section.

Systems requiring additional capacity should be engineered for expansion by the City

Engineer or qualified engineering consultant.   Project design should be based on

acceptable engineering standards and should comply with the Utah Administrative Code

R317-3. 

System Improvement Prioritization

The prioritization of improvement projects should follow the following general guidelines:

1. High Priority Projects: When there is significant potential for an SSO, or

frequent basement backup, the improvement should be considered a high

priority and any available budget should be allocated to the project. 

2. Medium Priority Projects: Where the problem is infrequent and the possibility

exists that it may not repeat in the near future, the priority for correction is

medium.   Medium priority projects may be delayed until appropriate budget is

available or the priority is adjusted to high priority.  However, should an SSO

or basement backup repeat in the same area, the priority may be revised

accordingly.

3. Low Priority Projects: If the observed problem is infrequent, there is possibility

that it may not repeat in the near future or the possibility that increased flow in
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the subsystem is low, the correct priority is low.  Low priority projects will be

placed in the budget process and evaluated against other needs.  These projects

will eventually be completed, but do not receive a prioritization above more

critical projects.   

Capital Facilities Plan

The CFP is used as part of South Ogden City’s planning and budgeting process to

insure sufficient revenue to address identified deficiencies in the sanitary sewer system. 

Projects that address the deficiencies are then placed on the CFP and the cost for each

project is estimated.  Sources of funding should be identified for all high priority projects

so that SSO’s or other failures do not re-occur.  Forecasts of available funding for

medium and low priority projects should be made to facilitate future revenue needs.  
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SECTION 5   Sanitary Sewer Overflow Action Plan

Whenever untreated sewage leave the confines of the piping system, immediate action

is necessary to prevent environmental, public health or financial damage from occurring. 

Steps may also be needed to mitigate damage which may have already occurred.  The

following are part of the South Ogden City Sanitary Sewer Overflow Plan.  

• Basement backups  

• Sanitary sewer overflows

• Sanitary sewer breaks which remain in the trench

• Sewer service lateral backups

All of the above conditions are likely to cause some damage.  Each will initially be

treated as an emergency, and corrective actions taken.  Basement backups and SSOs

are to be reported as outlined below:  

Class 1 SSO - An overflow which affects more than five private structures; affects

a public, commercial or industrial structure; results in a significant public health

risk; has a spill volume more than 5,000 gallons; or has reached Waters of the

State.   All Class 1 SSO’s should be reported immediately.    

Class 2 SSO - All other overflows. Class 2 SSO’s are to be documented and

reported in the annual SSMP report and included in the Municipal Wastewater

Planning Program submitted to the State.  

If, in the opinion of the South Ogden City Public Works Director, there is potential for a

public health issue, sanitary sewer breaks that remain in the trench may be reported to

the local health department.  After the City initiates the report,  If the health

representative requests further action on the part of the City, staff should attempt to

comply unless the request is considered unreasonable.  When a basement backup

occurs, the City response will follow the Basement Backup Program procedures.   If the

backup is determined to be due to a blockage in the service lateral,  the property owner

will be informed that it is their responsibility to correct the situation.  The City personnel

may provide advice to the property owner in such cases, but the property owner is

ultimately the decision maker about what actions should be taken. 

Response Procedures

There are specific steps the South Ogden should take following a notification that an

overflow may be occurring.  Presented below is an overview of the City’s overflow

procedure.
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General Notification Procedure

When a Class 1 SSO occurs, the City should comply with Section  R317-801 of the

Utah Administrative Code by adhering  to the following notification procedure and

ensuring the incident is documented.

Agency Notification Requirements: Both the State of Utah DWQ and the local

health department should be immediately notified when a Class 1 overflow is

occurring.  Others that may require notification include local water suppliers and

affected property owners.  The initial notification should be given within 24 hours. 

However, attempts should be made to notify them as soon as possible.  A

notification form is included in the Appendix.  After an SSO has taken place and

the cleanup has been completed, a written report of the incident should be

submitted to the Utah State DEQ within five days (unless waived).   This report

should be specific and should be inclusive of all work completed.  If possible the

report should also include a description of follow-up actions that has or will take

place.  

Public Notification: When a significant SSO occurs and the damage cannot be

contained, the public may be notified through appropriate communication

channels.  The local health department may elect to coordinate such notification.

Notification should be sufficient to insure that the public health is protected and

may include press releases, publication in a local newspaper, and leaflets delivered to

home owners or citizens in the area of the SSO. 

Overflow Clean-up

When an overflow occurs, efforts may be required to clean up the environment to the

extent feasible.  Clean-up may include removal of contaminated water and soil

saturated with wastewater, disinfection of standing water or restricting public access to

the contaminated area until the hazard is sufficiently reduced.  The Public Works

Director or City Engineer will coordinate with the State DEQ, the local health department

and the owner of any effected property to ensure the clean-up is satisfactory.  

Corrective Action

All SSO’s should be followed up with an analysis as to cause and possible corrective

actions.  Following the analysis, a corrective action plan will be completed and placed

into action.  However, should a problem be such that it is not anticipated to reoccur, no

further action may be needed.   
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SECTION 6  Grease, Oil & Sand Management Program

The purpose of this program is to provide for the control and management of grease, oil

and sand discharges to the collection system.  This program will provide a means to

reduce interference with the collection system operation and pass through at the

treatment plant.  Currently, CWSID has implemented an inspection program that results

in an inspection of businesses or activities in South Ogden that are required to have and

maintain a grease separator.

When an infraction occurs or potential problem is identified, the CWSID inspector

coordinates with the City Code Enforcement Officer to notify the responsible party and

correct the deficiency.  

   

19



SECTION 7   Sewer Design Standards and Mapping

Design Criteria and Standards

South Ogden City’s sewer construction standards and specifications can be found on

their web site at http://www.southogdencity.com.  These design standards are intended

to be used in conjunction with Utah Administrative Code R317-3.  Where conflicts exist

between these two standards, the Utah Administrative code shall prevail.

System Mapping

South Ogden City currently maintains records on the sewer system through system

maps created in AutoCAD.  The maps are updated periodically as new projects are

constructed or errors are discovered.  The maps are updated by the City Engineer as

required.
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SECTION 8   Basement Backup Program

Basement backups are a serious impact on a home or business owner.  Consequently,

all reasonable efforts should be taken to prevent such backups from occurring.  Sewer

system backups can be the result of several system problems.  Such problems may

include any one or a combination of the following:

1. Laterals serving real properties are owned by the property owner and

lateral maintenance is their responsibility.  Roots, low points, structural

failure, and grease are primary problems lateral owners face. 

2. Backups caused by main line plugs are typically caused by roots, grease,

low points, foreign objects and contractor negligence.

3. Backups due to piping system structural damage such as deterioration

due to age, construction or excavation damage, improper installation and

damage due to trenchless technology activities.

4. Excess flow problems may cause surcharging in a piping system and

result in backups into homes or businesses.  Excess flows may occur due

to the infiltration of storm waters or ground water into sanitary sewers. 

Sanitary sewers are generally not designed for such flow.  It has also been

found that homeowners may illegally connect foundation drains and sump

pumps to the sanitary sewer system. 

Basement Backup Response

When the City is notified about a basement backup, the incident is recorded in a

complaint log.  The person receiving the call may log the backup complaint or may ask

administrative staff to document the complaint.

All backup complaints are investigated by staff.  During the investigation, a Sewer

Backup Report Form is filled out.  If the investigation determines that the case of the

backup is in the service lateral, staff may offer technical information but is not to take

responsibility for cleanup or subsequent restoration. 

If the back-up is the result of a mainline problem, South Ogden will follow the policy

approved by its governing authority.  A copy of this policy should be given to the home

owner.  It should be noted that all action taken by South Ogden City are on a no-fault

basis.  South Ogden City does not accept liability nor does it waive its governmental

immunity.   

Backup Prevention Design Standard

South Ogden City promotes system designs which minimize backups and insure proper
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operations.   To this end South Ogden has a adopted the IPC for all system

construction.  In addition, South Ogden complies with state design standards contained

in the Utah Administrative Code R317-3.  

Reference Regulatory Documents

The following regulations are referenced in the establishment of this policy:

Utah Administrative Code 15A-2-103(c).  This code section adopts the 2009

edition of the international Plumbing Code.  

The 2009 International Plumbing Code, Section 715 Sewage Backflow.   

South Ogden City Policy:

The State of Utah has adopted the International Plumbing Code (IPC) as its

plumbing building standard; 

South Ogden City uses the IPC as their statute for plumbing construction and

Installation; 

The IPC requires the installation of a sewage backwater valve “where the

overflow rim of the lowest plumbing fixtures are below the next upstream

manhole in the public sewer.”

Therefore, for new construction, South Ogden City requires the installation of

backwater valves as stipulated by the IPC already propagated for all new

construction.  
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Subject:    Resolution 15-24 Adopting an Agreement with 
Buttars Cleaning For Cleaning of Various City 
Buildings   

Author:    Jon Andersen  
Department:    Public Works 
Date:     June 16, 2015  
 

Recommendation 

City staff recommends the adoption Of Resolution 15-24 adopting an Agreement with 

Buttars Cleaning for the Cleaning of Various City Buildings.  This is a service we have used 

in the past to clean various City Buildings, The time to rebid and renew an agreement with 

the lowest qualified bidder was due. 

 

Background 

When the economy was not doing so good, the area of cleaning in all of the City buildings 

was one place City staff took a serious look at to see if any money could be saved.  All of the 

City buildings used to be cleaned various times and amounts throughout the week 

depending on the building and its use.  The various buildings that will be cleaned with this 

agreement are as follows: Seniors Center, Old City Hall, Parks Shop, and Public Works 

Building.  Typically this service is provided from April 1 through October of each year.   

From November 1 through March 31 the Parks employees take on the task of cleaning the 

above mentioned buildings. They were originally cleaned by a company all year until a few 

years ago and now the agreement is for the company to clean for 6-8 months. The length of 

the cleaning depends on the availability of the parks crew and their work load. 

 

Analysis 

City staff solicited three bids form companies that have been used in the past to make sure 

we were getting a qualified/competitive bid.  The following companies submitted bids: 

T-n-T -- too busy to submit a bid this year 

Recommended Building Maint.  ---$1183.00 

Buttars Cleaning --- $900.00 

 

Significant Impacts 

There will be a monthly charge to 10-51-265 in the amount of $900.00 for the 6-8 months 

and it has been budgeted for.  This is just a renewal of a new agreement that the City has 

used the past few years. 

 

Attachments 

Memo of the bids 

Copy of the bids submitted 

City Council Staff Report 

























 

 

South Ogden City 

Salary Administration Guidelines 
 

I. Intent.  South Ogden City recognizes and believes in the importance of recruiting, hiring and 

retaining qualified, educated, service-oriented, and dedicated employees. The cCity 

understands that in order to accomplish this it is important to competitively compensate its 

employees for the work they perform. The compensation package provided to South Ogden 

employees includes such things as salaries, benefits, flexible work schedules, etc. This 

document establishes the cCity’s compensation philosophy and methodology of how it will 

strive to maintain a competitive compensation plan. Benefits, work schedules and other areas 

important to consider when looking at a compensation package are not addressed in this 

document. Following the guidelines in this policy will greatly assist the cCity in to 

maintaining a competitive position within the local government market for municipal 

employees.  

 

II. Compensation Philosophy.  South Ogden City desires to provide and maintain competitive 

compensation rates for its many job classifications.  The City’s objective is to remain 

competitive within the market and to maintain [….TBD….] percentage of actual salary 

averages in the marketplace. utilize market data in an attempt to maintain the midpoint of 

salary ranges within 10 percent of the market. The City’s desire to accomplish this is based 

on may be limited by budgetary constraints and financial limitations constraints. To 

accomplish this the cCity has established the following compensation plan goals: 

 

1. To compete for and retain qualified staff in a competitive environment 

2. To compensate employees equitably and fairly 

3. To provide a compensation program that is easy to administer and transparent 

4. To be fiscally responsible 

In an effort to accomplish the compensation plan goals, the city will consider both external 

fairness (based on market data) and internal fairness factors.  

External fairness means employees will be compensated fairly compared to people doing 

comparable work in the local job market.  The City determines fairness by comparing its 

salary ranges with salary ranges of other cities for similar positions.    In an effort to beremain 

competitive in the job market, the City compares strives to remain competitive with the actual 

averages paid to City positions with the actual averages paid base the midpoint of each pay 

range on the midpoints of pay ranges for related jobs in the job market., although tThis is 

subject to change by the City Council approval.  Any salary range for positions within the 

City that need adjustment to accommodate internal fairness must be approved by the City 

Manager.  
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External market data will be derived annually from Technology Net’s Compensation Survey 

System (www.comp-survey.com) or other comparable, reliable data source(s) determined to 

contain accurate, reliable compensation data.  So long as the city continues its participation in 

the Compensation Survey System, the cCity’s compensation survey data will be updated by 

the Director of Administrative Services  HR Specialist at minimum once per year, usually 

after adjustments to salaries are made. This will occur no later than September of each 

calendar year.   

Internal fairness means that jobs of equivalent value to the City are assigned similarly paid 

salary ranges, regardless of the department in which one worksinvolved.  Each position’s 

salary range is based on the job description for that position, so accurate job descriptions are 

essential.  Supervisors should update job descriptions when job duties change significantly 

and should review them at least annually in conjunction with performance appraisals.  If there 

is a significant difference between the job description and current duties, the supervisor and 

the employee should update the job description for review and approval by Human Resources 

and the City Manager.  A rewritten job description does not mean that the assigned salary 

grade will change, only that it will be reviewed.  Additionally, internal fairness means that 

men and women will be given equal pay for equal work.  Internally, importance will be 

placed on equity in relation to other comparable positions within the City.  Any salary range 

for positions within the City that need adjustment to accommodate internal fairness must be 

approved by the City Manager. 

 

III. Methodology.   In an effort to ensure consistency from year to year in how the city collects 

and analyzes external market data, reviews city salary grades  reviews city salaries in 

comparison to the external market to insure the city remains competitiveness within the 

market, and how the city maintains proper internal equities between salaryies,  ranges the 

following processes are established.   

 

The objective of developing a market-based pay structure is to provide a competitive and 

equitable pay program that supports our City Council initiatives. It involves the design of a 

compensation program that emphasizes the City’s desire to pay competitive market rates and 

to ensure an internally equitable salary structure for all employees. The overall goal is to 

define a compensation program strategy that uses a market pricing approach.  

The aim is to create a pay program to attract, and retain, and sustain  qualified, and 

productive, employees. The pay program will determine job pay rates and salary ranges that 

fit the City and its’ market.   

a. External Market & Benchmarks. The external market benchmarks used for comparison 

of salaries isinclude three groups. The Population Group, the Utah League of Cities & 

Towns Group, is the Northern Wasatch Front Group.   and the Local Market Group. In 

some instances, cities may be included in more than one group.  
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i. Population Group.  This benchmark group consists of cities in Utah that 

participate in Technology Net’s Compensation Survey Systems and that 

have a (+/- 20 percent) population compared to South Ogden City, as 

determined by the most recent Census Bureau Statistics. This group 

currently includes: Brigham City, Centerville, Farmington, Highland, 

Hurricane, North Ogden, North Salt Lake, Payson, Saratoga Springs, and 

Washington City. 

 

ii. Utah League of Cities & Towns Group. This benchmark group 

consists of cities that participate in Technology Net’s Compensation 

Survey System and that have been determined by the Utah League of 

Cities and Town’s (ULCT) cluster analysis (Municipal Benchmarking 

Program), to be similar to South Ogden City. The ULCT’s analysis 

groups cities based on certain demographic factors such as household 

income, population, tax revenues, and land values. This group currently 

includes: Heber City, North Logan, Riverdale, Tremonton, Washington 

Terrace, and Woods Cross. 

i. Northern Wasatch Front Group.  This benchmark group The group 

consists of cities, fire districts, counties and agencies identified as having 

a position similar to South Ogden City and representing a potential to or 

instances of recruiting our employees away from South Ogden City.  

This group currently includes:  Farmington, Kaysville, Layton, North 

Salt Lake, Farmington, Ogden, Riverdale, Roy, South Salt Lake, 

Syracuse, North Davis Fire District, North View Fire District, South 

Davis Fire District, Weber Fire District, Davis County [Animal Control 

only], Weber County [Animal Control only] and Weber Basin [Public 

Works only].   

 

iii. Local Market Group. This benchmark group consists of cities that 

participate in Technology Net’s Compensation Survey System and that 

are geographically located in Box Elder, Weber, and Davis Counties. 

This group currently includes: Bountiful, Box Elder County, Brigham 

City, Centerville, Clearfield, Clinton, Davis County, Farmington, Fruit 

Heights, Harrisville, Hooper City, Kaysville, Layton, North Ogden, 

North Salt Lake, Ogden City, Pleasant View, Riverdale, Roy, South 

Weber, Sunset, Syracuse, Tremonton, Washington Terrace, Weber 

County, West Bountiful, West Haven, West Point, and Woods Cross.  

 

 

Compensation reports for each benchmark group will be collected from the 

Compensation Survey System each year for updates to the salary analysis for each 

department and position.  
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b. Market Analysis. To account for both what the market currently pays for a given 

position as well as what the market range is for a given position, tThe annual 

compensation analysis considers both the “actual average” and “range midpoint” pay for 

positions.  All data attained from the benchmark group will be reviewed and inclusion of 

the data will be determined on a position by position basis to ensure an accurate 

comparison is attained.  as well as the “range midpoint average.”  

 

i. Actual Average. One of the comparison The actual average pay data and 

the range midpoint data from our targetedthe  benchmark group will be 

sets used to help the cCity evaluate whether or not the cCity is being 

competitive within the market is the actual average pay within the market 

for a given position.  The range midpoint data from the benchmark group 

will also be considered for a given position.Technology Net’s 

Compensation Survey System will be used to gather data from the three 

benchmark groups and to determine what the market is currently paying 

for the various positions – represented as the “actual average” pay.  

 

ii. Range Midpoint Average. The second data set used to assist the city in 

evaluating the city’s compensation plan in comparison to the market is 

the benchmark pay range data. Annually the city will use Technology 

Net’s Compensation Survey System’s data to gather pay range 

information from the three compensation benchmark groups (see 

Methodology Section III (a) above).  From the data set the city will 

determine the average midpoints of the pay ranges for each position 

being analyzed.  This average is called the “range midpoint average.” 

 

iii. Analysis. Once the “actual average” and the “range midpoint average” 

have been calculated the two averages will be averaged to derive the 

“market midpoint (MM).”  

Example:  

 

Benchmark Survey Data Sets 

Minimum Range Midpoint Ave. Maximum   Actual Average  

  $38,686        $47,327  $55,969           $47,974 

 

Range Midpoint Average ($47,327) + Actual Average ($47,974) = $95,301: Divided by 2= $47,650 

(MM) 
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The MM for each position will be compared to South Ogden City’s actual pay to evaluate 

how competitive the city’s pay is in comparison to the market.  For example, if the MM 

for a position is $30,000 and the actual compensation for that position or a similar 

position is $25,000, the city may conclude that this position has fallen behind the market 

by 20 percent (the difference between $30k and $25k). If this were the case, the city may 

determine to further review reasons for this difference.  The city’s desire is to utilize the 

aforementioned process to keep the city’s actual pay within 10 percent of the market 

(MM) for similar positions.    

c. Salary Ranges. Salary ranges have been established utilizing market data to show the 

minimum and maximum that a particular job will pay. This The City’s salary range for 

each position is based on the market average of the minimum and maximum pay range 

for that a particular job pays.   

 

 

IV. Special Considerations.  Most of the market data for positions within the Fire Department 

are not based on a 2756 annual hours. To be equitable, all positions within the Fire 

Department that operate on a 2756 annual hours schedule will have to be recalculated on the 

compensation data. The actual averages will be added up and divided by 2756 to get an 

hourly wage. This will then be multiplied by 2756 to get the annual salary based on 2756 

hours a year.        

IV.                                                                                                                                                

V. Pay-for-Performance.  Pay-for-Performance or Merit pay systems are based on the 

philosophy that individuals should be paid according to their contributions. Pay increases are 

based on the employee’s performance rather than seniority, equality, or need.  Pay-for-

Performance pay researchers suggest that in order to have a successful merit pay system the 

following components must exist:  1) performance must be clearly defined, 2) rewards must 

be communicated to employees, 3) rewards must be made contingent upon desired 

performance, 4) opportunities to improve performance must exist, and 5) perceived 

relationship between rewards and performance should be viewed as important as the actual 

relationship.  

 

South Ogden City’s pay-for-performance philosophy recognizes that not all employees 

perform at the same level and therefore the City adopts a process that allows Department 

Directors, under the direction of the City Manager, the ability to reward employees based on 

an employees’ contributions and overall performance. South Ogden City’s pay-for-

performance system is based on the following criteria: performance appraisals, market salary 

conditions and budget availability.  

 

Annually, based on budget availability and council approval, the city will allocate funds to be 

used by Department Directors, under the direction of the City Manager, to compensate 

employees based on their job performance. These funds shall be distributed based on 

objective, documented, performance appraisals. Department Directors have the liberty, based 

on the needs within their departments to distribute the funds as deemed necessary to maintain 
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a competitive, productive, work force and reward employees based on their contributions to 

the City. 

VI. Performance Appraisals.  The City’s performance appraisal system is designed to measure 

the performance and productivity of an employee in relationship to certain predetermined or 

predefined goals or objectives.  Such goals or objectives should be approved in advance and 

identified in writing.  Where objectives are not established, the supervisor should identify 

major duties and/or responsibilities of the job and evaluate the employee accordingly.  

Identifying the areas where an employee excels or needs improvement are shared by the 

supervisor with the employee at least annually using the following criteria: exists to 

accomplish one main objective, “Improve Employee Performance.”  Performance appraisals 

are not the appropriate time for managers to discuss potential pay raises with employees but 

rather to review, discuss and make plans to improve employee performance.  Under the 

direction of the City Manager, each department shall establish, implement and maintain a 

performance appraisal system that, to the greatest extent possible, objectively measures an 

employee’s performance. Departments are discouraged from utilizing systems that rate an 

employees’ performance using a numeric rating system and are encouraged to utilize systems 

wherein well defined goals are mutually discussed and agreed to by supervisors and 

employees. Based on the department’s objective appraisal system, each supervisor 

responsible for conducting a performance appraisal shall determine overall whether the 

employee: 1) Consistently  Exceeds Performance Expectations, 2) Meets Performance or 

Exceeds Expectations, 3) Marginal Performance Fails to Meet Expectations, or 4) 

Unacceptable PerformanceSignificantly Deficient.  

VI.  

 

VII. Pay-for-Performance.  Pay-for-Performance or Merit pay systems are based on the 

philosophy that individuals should be paid according to their contributions. Pay increases 

are based on the employee’s performance rather than seniority, equality, or need.  Pay-for-

Performance pay researchers suggest that in order to have a successful merit pay system 

the following components must exist:  1) performance must be clearly defined, 2) rewards 

must be communicated to employees, 3) rewards must be made contingent upon desired 

performance, 4) opportunities to improve performance must exist, and 5) perceived 

relationship between rewards and performance should be viewed as important as the actual 

relationship.  

 

South Ogden City’s pay-for-performance philosophy recognizes that not all employees 

perform at the same level and therefore the City adopts a process that allows Department 

Directors, under the direction of the City Manager, the ability to reward employees based on 

an employees’ contributions and overall performance. South Ogden City’s pay-for-

performance system is based on the following criteria: performance appraisals, market salary 

conditions and budget availability.  

  

a. Performance Levels defined: 
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i.  “Consistently Exceeds Expectations.” Exceeds Performance 

Expectations – Employee completed all performance goals and special 

assignments within the targeted time frame, resulting in an overall 

quality of work that was superior.  Employee may have made an 

exceptional or unique contribution in support of the vision of South 

Ogden City.  This rating is achievable by any employee though given 

infrequently.     Annually, based on budget availability and council 

approval, funding for “Consistently Exceeds Expectations” may be 

funded with a sum of money equal to up to 1% of all salaries. This 

funding can be used to increase the amount of raise for one or more 

employees within the City, subject to approval of the City Manager and 

limited by the funding made available by the funding allocation.  This 

means an employee could possibly receive more than a 1% additional 

increment. A determination that an employee “Consistently Exceeds 

Expectations,” must be supported by clear, well-documented evidence.  

The funding can also be used to give lump sum bonuses. Bonuses can be 

given, for example, for the following purposes:  

1. To recognize sustained outstanding performance by an employee who is 

at the top of the pay range (i.e. maxed out).  

2. To recognize significant efforts to upgrade the employee’s knowledge 

and skills.  

Using the funding for additional base pay increases normally would be for 

the purpose of rewarding employees who consistently or significantly 

exceed expectations (i.e. “sustained outstanding performance”).  

However, the funding might also be used to address a salary inequity 

within a department.  Any part of an employee’s pay raise may be 

delayed or postponed as an incentive to improve performance.  Likewise, 

the funding salary pool may be used at any time during the fiscal year to 

fund an additional increase in base pay or to award a lump sum bonus.  

However, base pay raises given later in the fiscal year and funded by the 

funding pool would be annualized when determining how much of the 

funding pool is consumed to fund that raise.  

ii. Meets or Exceeds Expectations. Meets Performance Expectations - 

Employee completed all performance goals and special assignments 

within the targeted time frame resulting in an overall quality of work that 

was good. Annually, based on budget availability and council approval, 

the city will allocate funds to be used by Department Directors, under the 

direction of the City Manager, to compensate employees based on their 

job performance. These funds shall be distributed based on objective, 

documented, performance appraisals. Department Directors have the 

liberty, based on the needs within their departments to distribute the 

Formatted: Normal, Indent: Left:  1.88",
Hanging:  0.13"

Formatted: Font: (Default) Times New Roman

Formatted: Font: (Default) Times New Roman,
Font color: Blue

Formatted: Font: Times New Roman

Formatted: Normal, Indent: Left:  1.88",
Hanging:  0.13",  No bullets or numbering

Formatted: Indent: Left:  1.88", Hanging: 
0.13"

Comment [PR23]: Moved to section VII 
Employee Recognition and Performance Incentive 
Program.  Move did not activate blue color for first 
paragraph. 

Formatted: Font: Times New Roman

Formatted: Font: Times New Roman



Salary Administration Guidelines 2012 
 

8 | P a g e  
 

funds as deemed necessary to maintain a competitive, productive, work 

force and reward employees based on their contributions to the City.  

 

iii. Fails to Meet Expectations.Marginal Performance - Employee did 

not meet expectations in all major duties and responsibilities and failed 

to complete one or more of the performance goals or special 

assignments.  Employee should have received continual feedback, 

coaching and possibly be on a Performance Improvement Plan. 

Employees rated in this category will be given coaching opportunities by 

their Supervisor to specifically address performance deficiencies 

identified in the employee’s performance evaluations and to change their 

performance level in a positive way. A pay increase will only be given to 

those employees that meet or exceed expectations. 

ii. iv. Significantly Deficient. Unacceptable Performance - Employee 

performed below the expectations in the major duties and responsibilities 

and/or reasonable progress toward goals was not made.  Significant 

improvement is needed in one or more areas.  Employees rated in this 

category consistently fail to meet acceptable performance standards.  No 

pay increase will be given.  Supervisors will develop a time-based 

corrective action plan with expectations that the employee must meet to 

continue employment with South Ogden City.  

 

 

Employee Recognition and Performance Incentive Program 

VII Employee Recognition:  

iii. Annually, based on budget availability and approval of the cCity cCouncil, the  cCity may 

allocate a sum of money to fund an employee recognition and performance incentive program 

in an effort to recognize and reward staff behavior on a more frequent or instantaneous basis.  

These funds are based on availability of the budget, and should only be used to incentivize  

recognize behavior that goes above and beyond an employee’s regular and routine call of 

duty.  The Department Director will submit documentation to the City Manager for approval 

of this incentive.  This incentive  These funds can be given any time of year, and is  are not 

linked to the annual performance evaluation.  At the discretion of the City Manager, a 

recognition or incentive can be given as a one-time monetary bonus or as a percentage 

increase in salary. Additionally, rewards may include in-kind gifts including such things as 

gift cards, tickets to an event, sky miles, etc.  Annually, based on budget availability and 

council approval, funding for “Consistently Exceeds Expectations” may be funded with a 

sum of money equal to up to 1% of all salaries. This funding can be used to increase the 

amount of raise for one or more employees within the City, subject to approval of the City 
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Manager and limited by the funding made available by the funding allocation.  This means an 

employee could possibly receive more than a 1% additional increment. A determination that 

an employee “Consistently Exceeds Expectations,” must be supported by clear, well-

documented evidence.  The funding can also be used to give a lump sum amount and shall be 

dispersed through payroll.  Examples of this type of recognition may include, but are not 

limited to: bonuses. Bonuses can be given, for example, for the following purposes: 

VII.  

  

1. To recognize sustained 1. Recognizing outstanding performance or 

accomplishment by an employee. who is at the top of the pay range (i.e. 

maxed out).  

 To recognize   

 2. Recognizing significant efforts to upgrade the employee’s  knowledge 

and   

      skills for their current position..  

  

Using the funding for additional base pay increases normally would be for the 

purpose of rewarding employees who consistently or significantly exceed 

expectations (i.e. “sustained outstanding performance”).  However, the funding 

might also be used to address a salary inequity within a department.  Any part of 

an employee’s pay raise may be delayed or postponed as an incentive to improve 

performance.  Likewise, the funding salary pool may be used at any time during 

the fiscal year to fund an additional increase in base pay or to award a lump sum 

bonus.  However, base pay raises given later in the fiscal year and funded by the 

funding pool would be annualized when determining how much of the funding 

pool is consumed to fund that raise.  

The Department Director will submit documentation to the City Manager for approval of this 

incentive.The Department Director will submit documentation to the City Manager outlining 

why the recognition is warranted.  Final approval is at the discretion of the City Manager. 

 

  

VIII. Conclusion.  South Ogden City understands that its ability to provide quality public services 

the residents of the cCity want, need, and desire depends largely in part on the quality of the 

work force it is able to recruit, hire and mainretain. A competitive, well managed, 

compensation plan plays an important part in helping the cCity achieve this goal. The 

guidelines contained in this document exist to assist management by providing a clear and 

understandable compensation philosophy and methodology. Following these guidelines will 

help the cCity remain competitive in the local government market. Questions regarding these 

guidelines or interpretations related to these policies shall be determined by directed to the 

City Manager. 
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South Ogden City 

Salary Administration Guidelines 
 

I. Intent.  South Ogden City recognizes and believes in the importance of recruiting, hiring and 

retaining qualified, educated, service-oriented, and dedicated employees. The City 

understands that it is important to competitively compensate its employees for the work they 

perform. The compensation package provided to South Ogden employees includes such 

things as salaries, benefits, flexible work schedules, etc. This document establishes the City’s 

compensation philosophy and methodology of how it will strive to maintain a competitive 

compensation plan. Benefits, work schedules and other areas important to consider when 

looking at a compensation package are not addressed in this document. Following the 

guidelines in this policy will greatly assist the City to maintain a competitive position in the 

local government market for municipal employees.  

 

II. Compensation Philosophy.  South Ogden City desires to provide and maintain competitive 

compensation rates for its many job classifications.  The City’s objective is to remain 

competitive within the market and to maintain [….TBD….] percentage of actual salary 

averages in the marketplace. The City’s desire to accomplish this may be limited by 

budgetary and financial constraints. To accomplish this the City has established the following 

compensation plan goals: 

 

1. To compete for and retain qualified staff in a competitive environment 

2. To compensate employees equitably and fairly 

3. To provide a compensation program that is easy to administer and transparent 

4. To be fiscally responsible 

In an effort to accomplish the compensation plan goals, the city will consider both external 

fairness (based on market data) and internal fairness factors.  

External fairness means employees will be compensated fairly compared to people doing 

comparable work in the local job market.  In an effort to be competitive in the job market, the 

City compares  the actual averages paid to City positions with the actual averages paid for 

related jobs in the job market.    

External market data will be derived annually from Technology Net’s Compensation Survey 

System (www.comp-survey.com) or other comparable, reliable data source(s) determined to 

contain accurate, reliable compensation data.  So long as the city continues its participation in 

the Compensation Survey System, the City’s compensation survey data will be updated by 

the  HR Specialist at minimum once per year, usually after adjustments to salaries are made.  

Internal fairness means that jobs of equivalent value to the City are similarly paid, regardless 

of the department in which one works.  Each position’s salary is based on the job description 
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for that position, so accurate job descriptions are essential.  Supervisors should update job 

descriptions when job duties change significantly and should review them at least annually in 

conjunction with performance appraisals.  If there is a significant difference between the job 

description and current duties, the supervisor and the employee should update the job 

description for review and approval by Human Resources and the City Manager.  A rewritten 

job description does not mean that the assigned salary will change, only that it will be 

reviewed.  Additionally, internal fairness means that men and women will be given equal pay 

for equal work.  Internally, importance will be placed on equity in relation to other 

comparable positions within the City.  Any salary range for positions within the City that 

need adjustment to accommodate internal fairness must be approved by the City Manager. 

III. Methodology.   In an effort to ensure consistency from year to year in how the city collects 

and analyzes external market data,  reviews city salaries in comparison to the external market 

to insure competitiveness within the market, and how the city maintains proper internal 

equities between salaries, the following processes are established.   

 

The objective of developing a market-based pay structure is to provide a competitive and 

equitable pay program that supports City Council initiatives. It involves the design of a 

compensation program that emphasizes the City’s desire to pay competitive market rates and 

to ensure an internally equitable salary structure for all employees. The overall goal is to 

define a compensation program strategy that uses a market pricing approach.  

The aim is to create a pay program to attract and retain qualified and productive employees. 

The pay program will determine job pay rates and salary ranges that fit the City and its’ 

market.   

a. External Market & Benchmark. The external market benchmark used for comparison 

of salaries is the Northern Wasatch Front Group.    

 

 

i.  The group consists of cities, fire districts, counties and agencies 

identified as having a position similar to South Ogden City and 

representing a potential to or instances of recruiting employees away 

from South Ogden City.  This group includes:  Farmington, Kaysville, 

Layton, North Salt Lake, Ogden, Riverdale, Roy, South Salt Lake, 

Syracuse, North Davis Fire District, North View Fire District, South 

Davis Fire District, Weber Fire District, Davis County [Animal Control 

only], Weber County [Animal Control only] and Weber Basin [Public 

Works only].   
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b. Market Analysis. The annual compensation analysis considers both the “actual average” 

and “range midpoint” pay for positions.  All data attained from the benchmark group will 

be reviewed and inclusion of the data will be determined on a position by position basis 

to ensure an accurate comparison is attained.   

 

i. Actual Average. The actual average pay data and the range midpoint 

data from the benchmark group will be used to help the City evaluate 

whether or not the City is being competitive within the market for a 

given position.    

 

c. Salary Ranges. Salary ranges have been established utilizing market data to show the 

minimum and maximum that a particular job will pay. The City’s salary range for each 

position is based on the market average of the minimum and maximum pay range for a 

particular job.   

 

IV. Special Considerations.  Most of the market data for positions within the Fire Department 

are not based on a 2756 annual hours. To be equitable, all positions within the Fire 

Department that operate on a 2756 annual hours schedule will be recalculated on the 

compensation data. The actual averages will be added up and divided by 2756 to get an 

hourly wage. This will then be multiplied by 2756 to get the annual salary based on 2756 

hours a year.        

                                                                                                                                               

V. Pay-for-Performance.  Pay-for-Performance or Merit pay systems are based on the 

philosophy that individuals should be paid according to their contributions. Pay increases are 

based on the employee’s performance rather than seniority, equality, or need.  Pay-for-

Performance pay researchers suggest that in order to have a successful merit pay system the 

following components must exist:  1) performance must be clearly defined, 2) rewards must 

be communicated to employees, 3) rewards must be made contingent upon desired 

performance, 4) opportunities to improve performance must exist, and 5) perceived 

relationship between rewards and performance should be viewed as important as the actual 

relationship.  

 

South Ogden City’s pay-for-performance philosophy recognizes that not all employees 

perform at the same level and therefore the City adopts a process that allows Department 

Directors, under the direction of the City Manager, the ability to reward employees based on 

an employees’ contributions and overall performance. South Ogden City’s pay-for-

performance system is based on the following criteria: performance appraisals, market salary 

conditions and budget availability.  

 

VI. Performance Appraisals.  The City’s performance appraisal system is designed to measure 

the performance and productivity of an employee in relationship to certain predetermined or 

predefined goals or objectives.  Such goals or objectives should be approved in advance and 

identified in writing.  Where objectives are not established, the supervisor should identify 

major duties and/or responsibilities of the job and evaluate the employee accordingly.  
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Identifying the areas where an employee excels or needs improvement are shared by the 

supervisor with the employee at least annually using the following criteria: 1)  Exceeds 

Performance Expectations, 2) Meets Performance Expectations, 3) Marginal Performance or 

4) Unacceptable Performance.  

 

a. Performance Levels defined: 

i.  Exceeds Performance Expectations – Employee completed all 

performance goals and special assignments within the targeted time 

frame, resulting in an overall quality of work that was superior.  

Employee may have made an exceptional or unique contribution in 

support of the vision of South Ogden City.  This rating is achievable by 

any employee though given infrequently.      

ii. Meets Performance Expectations - Employee completed all 

performance goals and special assignments within the targeted time 

frame resulting in an overall quality of work that was good.  

iii. Marginal Performance - Employee did not meet expectations in all 

major duties and responsibilities and failed to complete one or more of 

the performance goals or special assignments.  Employee should have 

received continual feedback, coaching and possibly be on a Performance 

Improvement Plan.  

iv. Unacceptable Performance - Employee performed below the 

expectations in the major duties and responsibilities and/or reasonable 

progress toward goals was not made.  Significant improvement is needed 

in one or more areas.   

 

VII. Employee Recognition: Annually, based on budget availability and approval of the City 

Council, the City may allocate a sum of money to fund an employee recognition program in 

an effort to recognize and reward staff behavior on a more frequent or instantaneous basis.  

These funds are based on availability of the budget, and should only be used to  recognize 

behavior that goes above and beyond an employee’s regular and routine call of duty.   These 

funds can be given any time of year and  are not linked to the annual performance evaluation.  

The funding can be used to give a lump sum amount and shall be dispersed through payroll.  

Examples of this type of recognition may include, but are not limited to:  

 

1. Recognizing outstanding performance or accomplishment by an employee.   

2. Recognizing significant efforts to upgrade the employee’s knowledge and   

     skills for their current position.  

The Department Director will submit documentation to the City Manager outlining why the 

recognition is warranted.  Final approval is at the discretion of the City Manager. 
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VIII. Conclusion.  South Ogden City understands that its ability to provide quality public services 

the residents of the City want, need, and desire depends largely in part on the quality of the 

work force it is able to recruit, hire and retain. A competitive, well managed, compensation 

plan plays an important part in helping the City achieve this goal. The guidelines contained in 

this document exist to assist management by providing a clear and understandable 

compensation philosophy and methodology. Following these guidelines will help the City 

remain competitive in the local government market. Questions regarding these guidelines or 

interpretations related to these policies shall be directed to the City Manager. 
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Subject:    Police Department Radio Lease    
Author:    Brian Minster     
Department:   IT 
Date:      June 16, 2015  
 

 

 

Recommendation 

It is the recommendation of the IT Department and Police Department that we enter into a 

lease agreement with KS State Bank to purchase 19 portable and 22 mobile Motorola APX 

radios. 

 

Background 

It is becoming increasingly common for people to download applications onto their cell 

phones and listen to police radio traffic.  With the ever increasing threat to Public Safety 

Officers, this has become a great concern of ours.  With the purchase of new radios, we will 

be able to encrypt radio traffic, so that no unauthorized individual will be able to hear the 

radio transmission(s). 

 

This will also replace all radios in the Police Department that are obsolete and will no 

longer be supported on the state radio system. 

 

Analysis 

The majority of the mobile radios in the police cars are an obsolete model that was 

purchased in the year 2000.  These radio are not supported by the vendor any longer.  This 

is also no way to find replacement parts for them.  These radios are also going to be longer 

supported on the state radio system, rendering them useless.  There will be 4 – 5 mobile 

radios that will be able to be transferred to either the Fire Department or Public Works 

Department to replace any of the older model radios that they may be using. 

 

The biggest change that this will have on all police radio’s, is the ability to encrypt radio 

traffic so that no unauthorized individuals are able to hear the transmission(s).  There will 

also be some handheld radios that will be able to be transferred to Public Works to use.  

The hand held radios that Public Works have are of the older model that will no longer be 

supported. 

 

The goal is to have every police department in the county equipped with encrypted radios.  

This will greatly increase officer safety as unauthorized individuals will no longer be able to 

hear and anticipate what the police officers are doing. 

 

City Council Staff Report 
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Significant Impacts 

This purchase is going to place the city in a 5 year lease agreement with KS State Bank.  

There will be an annual payment of $27,090.91.  With a total payment over the 5 years at 

123,467.15. 

 

Attachments 

None 









CITY OF SOUTH OGDEN, UTAH 

DOCUMENTATION INSTRUCTIONS 

The instructions listed below should be followed when completing the enclosed documentation.  Documentation completed improperly will delay 
funding.  If you have any questions regarding the Conditions to Funding, instructions or the documentation, please call us at (877) 587‐4054. 
 

I. Attached Documentation 

1. Government Obligation Contract 

 An authorized individual that is with the Obligor should sign on the first space provided.  

 A second authorized individual that is with the Obligor should attest the previous signature on the space provided.  

2. Exhibit A – Description of Equipment 

 Review equipment description. Complete serial number/VIN if applicable.  

 List the location where the equipment will be located after delivery/installation. 

3. Exhibit B – Payment Schedule 

 Sign and print name and title 

4. Insurance Requirements 

 Complete insurance company contact information where indicated. 

5. Debit Authorization – (Preferred) 

 Complete form and attach a voided check 

6. 8038G IRS Form 

 Please read 8038 Review Form 

 In Box 2, type Employer Identification Number 

 Sign and print name and title 
 

II. Additional Documentation Required

1. First payment check as stated on attached invoice 
2. Insurance Certificate as stated on the Insurance Requirements Form 
3. Vendor Invoice for the amount to finance listing applicable SN/VIN, down payment, trade, etc. 

 

III. Condition to Funding  

If, for any reason: (i) the required documentation is not returned by August 8, 2015, is incomplete, or has unresolved issues relating thereto, or (ii) 
on, or prior to the return of the documentation, there is a change of circumstance which adversely affects the expectations, rights or security of the 
Obligee or  its assignees; then Obligee or  its assignees reserve the right to adjust the quoted  interest rate or withdraw/void  its offer to fund this 
transaction in its entirety. Neither KS StateBank nor Baystone Government Finance is acting as an advisor to the municipal entity/obligated person 
and neither owes a fiduciary duty pursuant to Section 15B of the Exchange Act of 1934.  

 
All documentation should be returned to: 

KS StateBank
1680 Charles Place 

Manhattan, Kansas 66502

   



 Small Ticket Non‐App BQ  

GOVERNMENT OBLIGATION CONTRACT 

Obligor  Obligee
City of South Ogden, Utah  KS StateBank
3950 South Adams Avenue  1010 Westloop; P.O. Box 69
South Ogden, Utah 84403  Manhattan, Kansas 66505‐0069 

Dated as of July 10, 2015 

This Government Obligation Contract dated as of  the date  listed above  is between Obligee and Obligor  listed directly above.   Obligee desires  to  finance  the purchase of  the Equipment 
described in Exhibit A to Obligor and Obligor desires to have Obligee finance the purchase of the Equipment subject to the terms and conditions of this Contract which are set forth below. 

I. Definitions 
Section 1.01  Definitions. The following terms will have the meanings indicated below unless the context clearly requires otherwise:  
“Additional Schedule” refers to the proper execution of additional schedules to Exhibit A and Exhibit B, as well as other exhibits or documents that may be required by the Obligee all of 
which relate to the financing of additional Equipment. 
“Budget Year” means the Obligor's fiscal year.  
“Commencement Date” is the date when Obligor's obligation to pay Contract Payments begins. 
“Contract” means this Government Obligation Contract and all Exhibits attached hereto, all addenda, modifications, schedules, refinancings, guarantees and all documents relied upon by 
Obligee prior to execution of this Contract. 
“Contract Payments” means the payments Obligor is required to make under this Contract as set forth on Exhibit B. 
“Contract Term” means the Original Term and all Renewal Terms. 
“Exhibit” includes the Exhibits attached hereto, and any “Additional Schedule”, whether now existing or subsequently created.   
“Equipment” means  all of  the  items of  Equipment  listed on  Exhibit A and  any Additional  Schedule, whether now  existing or  subsequently  created,  and  all  replacements,  restorations, 
modifications and improvements. 
“Government” as used  in  the  title hereof means a State or a political subdivision of  the State within  the meaning of Section 103(a) of  the  Internal Revenue Code of 1986, as amended 
(“Code”), or a constituted authority or district authorized to issue obligations on behalf of the State or political subdivision of the State within the meaning of Treasury Regulation 1.103‐1(b), 
or a qualified volunteer fire company within the meaning of section 150(e)(1) of the Code.  
“Obligee” means the entity originally listed above as Obligee or any of its assignees.  
“Obligor” means the entity listed above as Obligor and which is financing the Equipment through Obligee under the provisions of this Contract. 
“Original Term” means the period from the Commencement Date until the end of the Budget Year of Obligor.  
“Renewal Term” means the annual term which begins at the end of the Original Term and which is simultaneous with Obligor's Budget Year and each succeeding Budget Year for the number 
of Budget Years necessary to comprise the Contract Term.   
“State” means the state in which Obligor is located. 

II. Obligor Warranties 
Section 2.01  Obligor represents, warrants and covenants as follows for the benefit of Obligee or its assignees: 
(a) Obligor is an “issuer of tax exempt obligations” because Obligor is the State or a political subdivision of the State within the meaning of Section 103(a) of the Internal Revenue Code of 

1986, as amended, (the “Code”) or because Obligor is a constituted authority or district authorized to issue obligations on behalf of the State or political subdivision of the State within 
the meaning of Treasury Regulation 1.103‐1(b), or a qualified volunteer fire company within the meaning of section 150(e)(1) of the Code. 

(b) Obligor has complied with any requirement for a referendum and/or competitive bidding. 
(c) Obligor has complied with all statutory laws and regulations that may be applicable to the execution of this Contract; Obligor, and its officer executing this Contract, are authorized 

under  the Constitution and  laws of  the State  to enter  into  this Contract and have used and  followed all proper procedures of  its governing body  in executing and delivering  this 
Contract.   The officer of Obligor executing  this Contract has  the authority  to execute and deliver  this Contract.   This Contract  constitutes a  legal,  valid, binding and enforceable 
obligation of the Obligor in accordance with its terms.   

(d) Obligor shall use the Equipment only for essential, traditional government purposes.    
(e) Should  the  IRS disallow  the  tax‐exempt  status of  the  interest portion of  the Contract Payments as a  result of  the  failure of  the Obligor  to use  the Equipment  for  governmental 

purposes, or should the Obligor cease to be an issuer of tax exempt obligations, or should the obligation of Obligor created under this Contract cease to be a tax exempt obligation for 
any reason, then Obligor shall be required to pay additional sums to the Obligee or its assignees so as to bring the after tax yield on this Contract to the same level as the Obligee or its 
assignees would attain if the transaction continued to be tax‐exempt.  

(f) Obligor has never non‐appropriated funds under a contract similar to this Contract.  
(g) Obligor will submit to the Secretary of the Treasury an information reporting statement as required by the Code. 
(h) Upon request by Obligee, Obligor will provide Obligee with current financial statements, reports, budgets or other relevant fiscal information. 
(i) Obligor shall retain the Equipment free of any hazardous substances as defined in the Comprehensive Environmental Response, Compensation and Liability Act, 42 U.S.C. 9601 et. seq. 

as amended and supplemented.  
(j) Obligor hereby warrants the General Fund of the Obligor is the primary source of funds or a backup source of funds from which the Contract Payments will be made. 
(k) Obligor presently  intends  to  continue  this Contract  for  the Original Term and all Renewal Terms as  set  forth on Exhibit B hereto.   The official of Obligor  responsible  for budget 

preparation will include in the budget request for each Budget Year the Contract Payments to become due in such Budget Year, and will use all reasonable and lawful means available 
to secure the appropriation of money for such Budget Year sufficient to pay the Contract Payments coming due therein.  Obligor reasonably believes that moneys can and will lawfully 
be appropriated and made available for this purpose. 

(l) Obligor  has  selected  both  the  Equipment  and  the  vendor(s)  from whom  the  Equipment  is  to  be  purchased  upon  its  own  judgment  and without  reliance  on  any manufacturer, 
merchant, vendor or distributor, or agent thereof, of such equipment to the public. 

(m) Obligor owns free and clear of any  liens any additional collateral pledged, subject only to the  lien described herein; Obligor has not and will not, during the Contract Term, create, 
permit, incur or assume any levies, liens or encumbrances of any kind with respect to the Equipment and any additional collateral except those created by this Contract. 

Section 2.02  Escrow Agreement. In the event both Obligee and Obligor mutually agree to utilize an Escrow Account, then immediately following the execution and delivery of this Contract, 
Obligee and Obligor agree to execute and deliver and to cause Escrow Agent to execute and deliver the Escrow Agreement.  This Contract shall take effect only upon execution and delivery 
of the Escrow Agreement by the parties thereto.  Obligee shall deposit or cause to be deposited with the Escrow Agent for credit to the Equipment Acquisition Fund the sum of N/A, which 
shall be held, invested and disbursed in accordance with the Escrow Agreement. 

III. Acquisition of Equipment, Contract Payments and the Purchase Option Price 
Section 3.01  Acquisition and Acceptance. Obligor  shall be  solely  responsible  for  the ordering of  the Equipment and  for  the delivery and  installation of  the Equipment. Execution of  the 
Certificate of Acceptance or, alternatively, Payment Request and Equipment Acceptance Form, by a duly authorized representative of Obligor, shall constitute acceptance of the Equipment 
on behalf of the Obligor. 
Section 3.02  Contract Payments. Obligor shall pay Contract Payments exclusively to Obligee or its assignees in lawful, legally available money of the United States of America.  The Contract 
Payments  shall be  sent  to  the  location  specified by  the Obligee or  its assignees.   The Contract Payments  shall  constitute a  current expense of  the Obligor and  shall not  constitute an 
indebtedness of the Obligor.  The Contract Payments, payable without notice or demand, are due as set forth on Exhibit B.  Obligee shall have the option to charge interest at 9% on any 
Contract Payment received later than the due date for the number of days that the Contract Payment(s) were late, plus any additional accrual on the outstanding balance for the number of 
days that the Contract Payment(s) were late. Obligee shall also have the option, on monthly payments only, to charge a late fee of up to 5% of the monthly Contract Payment that is past 
due. Furthermore, Obligor agrees to pay any fees associated with the use of a payment system other than check, wire transfer, or ACH.  Once all amounts due Obligee hereunder have been 
received, Obligee will release any and all of its rights, title and interest in the Equipment. 



SECTION 3.03  Contract Payments Unconditional. Except as provided under Section 4.01,THE OBLIGATIONS OF OBLIGOR TO MAKE CONTRACT PAYMENTS AND TO PERFORM AND OBSERVE 
THE OTHER COVENANTS CONTAINED IN THIS CONTRACT SHALL BE ABSOLUTE AND UNCONDITIONAL IN ALL EVENTS WITHOUT ABATEMENT, DIMINUTION, DEDUCTION, SET‐OFF, OR SUBJECT 
TO DEFENSE OR COUNTERCLAIM. 
Section 3.04  Purchase Option Price. Upon thirty (30) days written notice, Obligor shall have the option to pay, in addition to the Contract Payment, the corresponding Purchase Option Price 
which is listed on the same line on Exhibit B.  This option is only available to the Obligor on the Contract Payment date and no partial prepayments are allowed.  If Obligor chooses this option 
and pays the Purchase Option Price to Obligee then Obligee will transfer any and all of its rights, title and interest in the Equipment to Obligor.  
Section 3.05  Contract Term. The Contract Term shall be the Original Term and all Renewal Terms until all the Contract Payments are paid as set forth on Exhibit B except as provided under 
Section 4.01 and Section 9.01 below.    If, after the end of the budgeting process which occurs at the end of the Original Term or any Renewal Term, Obligor has not non‐appropriated as 
provided for  in this Contract then the Contract Term shall be extended  into the next Renewal Term and the Obligor shall be obligated to make all the Contract Payments that come due 
during such Renewal Term.  
Section 3.06  Disclaimer of Warranties.   OBLIGEE MAKES NO WARRANTY OR REPRESENTATION, EITHER EXPRESS OR  IMPLIED, AS TO THE VALUE, DESIGN, CONDITION, MERCHANTABILITY, 
FITNESS FOR PARTICULAR PURPOSE OR ANY OTHER WARRANTY WITH RESPECT TO THE EQUIPMENT.   OBLIGEE  IS NOT A MANUFACTURER, SELLER, VENDOR OR DISTRIBUTER, OR AGENT 
THEREOF, OF  SUCH  EQUIPMENT; NOR  IS OBLIGEE A MERCHANT OR  IN  THE BUSINESS OF DISTRIBUTING  SUCH  EQUIPMENT  TO  THE  PUBLIC.   OBLIGEE  SHALL NOT BE  LIABLE  FOR ANY 
INCIDENTAL, INDIRECT, SPECIAL OR CONSEQUENTIAL DAMAGE ARISING OUT OF THE INSTALLATION, OPERATION, POSSESSION, STORAGE OR USE OF THE EQUIPMENT BY OBLIGOR. 

IV. Non‐Appropriation 
Section 4.01  Non‐Appropriation.  If insufficient funds are available in Obligor's budget for the next Budget Year to make the Contract Payments for the next Renewal Term and the funds to 
make such Contract Payments are otherwise unavailable by any lawful means whatsoever, then Obligor may non‐appropriate the funds to pay the Contract Payments for the next Renewal 
Term.    Such  non‐appropriation  shall  be  evidenced  by  the  passage  of  an  ordinance  or  resolution  by  the  governing  body  of Obligor  specifically  prohibiting Obligor  from  performing  its 
obligations under this Contract and from using any moneys to pay the Contract Payments due under this Contract for a designated Budget Year and all subsequent Budget Years. If Obligor 
non‐appropriates, then all obligations of the Obligor under this Contract regarding Contract Payments for all remaining Renewal Terms shall be terminated at the end of the then current 
Original Term or Renewal Term without penalty or liability to the Obligor of any kind provided that if Obligor has not delivered possession of the Equipment to Obligee as provided herein 
and conveyed to Obligee or released its interest in the Equipment by the end of the last Budget Year for which Contract Payments were paid, the termination shall nevertheless be effective 
but Obligor shall be responsible for the payment of damages in an amount equal to the amount of the Contract Payments thereafter coming due under Exhibit B which are attributable to the 
number of days after such Budget Year during which Obligor  fails  to  take such actions and  for any other  loss suffered by Obligee as a  result of Obligor’s  failure  to  take such actions as 
required.   Obligor shall  immediately notify the Obligee as soon as the decision to non‐appropriate  is made.   If such non‐appropriation occurs, then Obligor shall deliver the Equipment to 
Obligee as provided below in Section 9.04.  Obligor shall be liable for all damage to the Equipment other than normal wear and tear.  If Obligor fails to deliver the Equipment to Obligee, then 
Obligee may enter the premises where the Equipment is located and take possession of the Equipment and charge Obligor for costs incurred.  If Obligor non‐appropriates under this section, 
then Obligor shall not purchase, lease or rent Equipment performing same or similar functions to those performed by the Equipment for a period of 360 days unless otherwise prohibited by 
public policy considerations. 

V. Insurance, Damage, Insufficiency of Proceeds  
Section 5.01  Insurance.   Obligor shall maintain both property  insurance and  liability  insurance at  its own expense with respect to the Equipment.   Obligor shall be solely responsible  for 
selecting the  insurer(s) and  for making all premium payments and ensuring that all policies are continuously kept  in effect during the period when Obligor  is required to make Contract 
Payments.  Obligor shall provide Obligee with a Certificate of Insurance which lists the Obligee and/or assigns as a loss payee and an additional insured on the policies with respect to the 
Equipment.  
(a) Obligor shall insure the Equipment against any  loss or damage by fire and all other risks covered by the standard extended coverage endorsement then  in use  in the State and any 

other risks reasonably required by Obligee in an amount at least equal to the then applicable Purchase Option Price of the Equipment.  Alternatively, Obligor may insure the Equipment 
under a blanket insurance policy or policies.  

(b) The liability insurance shall insure Obligee from liability and property damage in any form and amount satisfactory to Obligee. 
(c) Obligor may  self‐insure against  the  casualty  risks and  liability  risks described above.    If Obligor  chooses  this option, Obligor must  furnish Obligee with a  certificate and/or other 

documents which evidences such coverage. 
(d) All insurance policies issued or affected by this Section shall be so written or endorsed such that the Obligee and its assignees are named additional insureds and loss payees and that 

all losses are payable to Obligor and Obligee or its assignees as their interests may appear.  Each policy issued or affected by this Section shall contain a provision that the insurance 
company shall not cancel or materially modify the policy without first giving thirty (30) days advance notice to Obligee or  its assignees.   Obligor shall furnish to Obligee certificates 
evidencing such coverage throughout the Contract Term. 

Section 5.02  Damage to or Destruction of Equipment. Obligor assumes the risk of  loss or damage to the Equipment.    If the Equipment or any portion thereof  is  lost, stolen, damaged, or 
destroyed by fire or other casualty, Obligor will immediately report all such losses to all possible insurers and take the proper procedures to obtain all insurance proceeds.  At the option of 
Obligee, Obligor shall either (1) apply the Net Proceeds to replace, repair or restore the Equipment or (2) apply the Net Proceeds to the applicable Purchase Option Price.  For purposes of 
this Section and Section 5.03, the term Net Proceeds shall mean the amount of insurance proceeds collected from all applicable insurance policies after deducting all expenses incurred in the 
collection thereof. 
Section 5.03  Insufficiency of Net Proceeds.  If  there are no Net Proceeds  for whatever  reason or  if  the Net Proceeds are  insufficient  to pay  in  full  the  cost of any  replacement,  repair, 
restoration, modification  or  improvement  of  the  Equipment,  then  Obligor  shall,  at  the  option  of  Obligee,  either  (1)  complete  such  replacement,  repair,  restoration, modification  or 
improvement and pay any costs thereof in excess of the amount of the Net Proceeds or (2) apply the Net Proceeds to the Purchase Option Price and pay the deficiency, if any, to the Obligee. 
Section 5.04  Obligor Negligence.  Obligor assumes all risks and liabilities, whether or not covered by insurance, for loss or damage to the Equipment and for injury to or death of any person 
or damage to any property whether such injury or death be with respect to agents or employees of Obligor or of third parties, and whether such property damage be to Obligor’s property or 
the  property  of  others  (including,  without  limitation,  liabilities  for  loss  or  damage  related  to  the  release  or  threatened  release  of  hazardous  substances  under  the  Comprehensive 
Environmental Response, Compensation and Liability Act, the Resource Conservation and Recovery Act or similar or successor law or any State or local equivalent now existing or hereinafter 
enacted which in any manner arise out of or are incident to any possession, use, operation, condition or storage of any Equipment by Obligor), which is proximately caused by the negligent 
conduct of Obligor, its officers, employees and agents. 
Section 5.05  Indemnification.  Obligor hereby assumes responsibility for and agrees to reimburse Obligee for all liabilities, obligations, losses, damages, penalties, claims, actions, costs and 
expenses (including reasonable attorneys’ fees) of whatsoever kind and nature, imposed on, incurred by or asserted against Obligee that in any way relate to or arise out of a claim, suit or 
proceeding, based in whole or in part upon the negligent conduct of Obligor, its officers, employees and agents, or arose out of installation, operation, possession, storage or use of any item 
of the Equipment, to the maximum extent permitted by law. 

VI. Title and Security Interest 
Section 6.01  Title. Title to the Equipment shall vest  in Obligor when Obligor acquires and accepts the Equipment. Title to the Equipment will automatically transfer to the Obligee  in the 
event Obligor non‐appropriates under Section 4.01 or in the event Obligor defaults under Section 9.01.  In such event, Obligor shall execute and deliver to Obligee such documents as Obligee 
may request to evidence the passage of legal title to the Equipment to Obligee.   
Section 6.02  Security Interest. To secure the payment of all Obligor’s obligations under this Contract, as well as all other obligations, debts and liabilities, plus interest thereon, whether now 
existing or subsequently created, Obligor hereby grants to Obligee a security interest under the Uniform Commercial Code constituting a first lien on the Equipment described more fully on 
Exhibit A,  including any and all additional collateral  listed on any other Exhibit A. The security  interest established by this section  includes not only all additions, attachments, repairs and 
replacements to the Equipment but also all proceeds therefrom. Obligor authorizes Obligee to prepare and record any Financing Statement required under the Uniform Commercial Code to 
perfect  the security  interest created hereunder.   Obligor agrees  that any Equipment  listed on Exhibit A  is and will  remain personal property and will not be considered a  fixture even  if 
attached to real property.   

VII. Assignment  
Section 7.01  Assignment by Obligee. All of Obligee's rights, title and/or interest in and to this Contract may be assigned and reassigned in whole or in part to one or more assignees or sub‐
assignees by Obligee at any time without the consent of Obligor.  No such assignment shall be effective as against Obligor until the assignor shall have filed with Obligor written notice of 
assignment identifying the assignee.  Obligor shall pay all Contract Payments due hereunder relating to such Equipment to or at the direction of Obligee or the assignee named in the notice 
of assignment.  Obligor shall keep a complete and accurate record of all such assignments.   
Section 7.02  Assignment by Obligor. None of Obligor's  right,  title  and  interest under  this Contract  and  in  the  Equipment may be  assigned by Obligor unless Obligee  approves of  such 
assignment in writing before such assignment occurs and only after Obligor first obtains an opinion from nationally recognized counsel stating that such assignment will not jeopardize the 
tax‐exempt status of the obligation. 



VIII. Maintenance of Equipment  
Section 8.01  Equipment. Obligor  shall keep  the Equipment  in good  repair and working order, and as  required by manufacturer’s and warranty  specifications.    If Equipment  consists of 
copiers, Obligor  is  required  to enter  into a copier maintenance/service agreement.   Obligee shall have no obligation  to  inspect,  test, service, maintain,  repair or make  improvements or 
additions to the Equipment under any circumstances.  Obligor will be liable for all damage to the Equipment, other than normal wear and tear, caused by Obligor, its employees or its agents.  
Obligor shall pay for and obtain all permits, licenses and taxes related to the ownership, installation, operation, possession, storage or use of the Equipment.  If the Equipment includes any 
titled vehicle(s), then Obligor is responsible for obtaining such title(s) from the State and also for ensuring that Obligee is listed as First Lienholder on all of the title(s).  Obligor shall not use 
the Equipment to haul, convey or transport hazardous waste as defined in the Resource Conservation and Recovery Act, 42 U.S.C. 6901 et. seq.  Obligor agrees that Obligee or its Assignee 
may  execute  any  additional  documents  including  financing  statements,  affidavits,  notices,  and  similar  instruments,  for  and  on  behalf  of  Obligor which  Obligee  deems  necessary  or 
appropriate to protect Obligee’s interest in the Equipment and in this Contract. Obligor shall allow Obligee to examine and inspect the Equipment at all reasonable times. 

IX. Default 
Section 9.01  Events of Default defined. The following events shall constitute an “Event of Default” under this Contract: 
(a) Failure by Obligor to pay any Contract Payment listed on Exhibit B for fifteen (15) days after such payment is due according to the Payment Date listed on Exhibit B .  
(b) Failure to pay any other payment required to be paid under this Contract at the time specified herein and a continuation of said failure for a period of fifteen (15) days after written 

notice by Obligee that such payment must be made.    If Obligor continues to fail to pay any payment after such period, then Obligee may, but will not be obligated to, make such 
payments and charge Obligor for all costs incurred plus interest at the highest lawful rate.   

(c) Failure by Obligor to observe and perform any warranty, covenant, condition, promise or duty under this Contract for a period of thirty (30) days after written notice specifying such 
failure is given to Obligor by Obligee, unless Obligee agrees in writing to an extension of time.  Obligee will not unreasonably withhold its consent to an extension of time if corrective 
action is instituted by Obligor.  Subsection (c) does not apply to Contract Payments and other payments discussed above.   

(d) Any statement, material omission, representation or warranty made by Obligor in or pursuant to this Contract which proves to be false, incorrect or misleading on the date when made 
regardless of Obligor's intent and which materially adversely affects the rights or security of Obligee under this Contract.   

(e) Any provision of this Contract which ceases to be valid for whatever reason and the loss of such provision would materially adversely affect the rights or security of Obligee.   
(f) Except as provided in Section 4.01 above, Obligor admits in writing its inability to pay its obligations.   
(g) Obligor defaults on one or more of its other obligations.   
(h) Obligor becomes insolvent, is unable to pay its debts as they become due, makes an assignment for the benefit of creditors, applies for or consents to the appointment of a receiver, 

trustee, conservator, custodian, or liquidator of Obligor, or all or substantially all of its assets, or a petition for relief is filed by Obligor under federal bankruptcy, insolvency or similar 
laws, or is filed against Obligor and is not dismissed within thirty (30) days thereafter. 

Section 9.02  Remedies on Default. Whenever any Event of Default exists, Obligee shall have the right to take one or any combination of the following remedial steps: 
(a) With or without terminating this Contract, Obligee may declare all Contract Payments and other amounts payable by Obligor hereunder to the end of the then current Budget Year to 

be immediately due and payable.  
(b) With or without  terminating  this Contract, Obligee may  require Obligor at Obligor's expense  to  redeliver any or all of  the Equipment and any additional  collateral  to Obligee as 

provided below  in Section 9.04.   Such delivery shall take place within fifteen (15) days after the Event of Default occurs. If Obligor fails to deliver the Equipment and any additional 
collateral, Obligee may enter the premises where the Equipment and any additional collateral is located and take possession of the Equipment and any additional collateral  and charge 
Obligor for costs  incurred.   Notwithstanding that Obligee has taken possession of the Equipment and any additional collateral, Obligor shall still be obligated to pay the remaining 
Contract Payments due up until the end of the then current Original Term or Renewal Term.   Obligor will be  liable for any damage to the Equipment and any additional collateral 
caused by Obligor or its employees or agents.  

(c) Obligee may take whatever action at  law or  in equity that may appear necessary or desirable to enforce  its rights.   Obligor shall be responsible to Obligee for all costs  incurred by 
Obligee in the enforcement of its rights under this Contract including, but not limited to, reasonable attorney fees.  

Section 9.03  No Remedy Exclusive.  No remedy herein conferred upon or reserved to Obligee is intended to be exclusive and every such remedy shall be cumulative and shall be in addition 
to every other remedy given under this Contract now or hereafter existing at law or in equity.  No delay or omission to exercise any right or power accruing upon any default shall impair any 
such right or shall be construed to be a waiver thereof. 
Section 9.04  Return of Equipment and Storage. 
(a) Surrender: The Obligor shall, at its own expense, surrender the Equipment, any Additional Collateral and all required documentation to evidence transfer of title from Obligor to the 

Obligee  in  the event of a default or a non‐appropriation by delivering  the Equipment and any Additional Collateral  to  the Obligee  to a  location accessible by common carrier and 
designated by Obligee.  In the case that any of the Equipment and any Additional Collateral consists of software, Obligor shall destroy all intangible items constituting such software 
and shall deliver to Obligee all tangible items constituting such software.  At Obligee’s request, Obligor shall also certify in a form acceptable to Obligee that Obligor has complied with 
the above software return provisions and that they will immediately cease using the software and that they shall permit Obligee and/or the vendor of the software to inspect Obligor’s 
locations to verify compliance with the terms hereto. 

(b) Delivery: The Equipment and any Additional Collateral shall be delivered to the  location designated by the Obligee by a common carrier unless the Obligee agrees  in writing that a 
common carrier is not needed.  When the Equipment and any Additional Collateral is delivered into the custody of a common carrier, the Obligor shall arrange for the shipping of the 
item and  its  insurance  in transit  in accordance with the Obligee’s  instructions and at the Obligor’s sole expense.   Obligor at  its expense shall completely sever and disconnect the 
Equipment and any Additional Collateral or  its component parts from the Obligor’s property all without  liability to the Obligee.   Obligor shall pack or crate the Equipment and any 
Additional Collateral and all of the component parts of the Equipment and any Additional Collateral carefully and in accordance with any recommendations of the manufacturer.  The 
Obligor shall deliver to the Obligee the plans, specifications, operation manuals or other warranties and documents furnished by the manufacturer or vendor on the Equipment and 
any Additional Collateral and such other documents in the Obligor’s possession relating to the maintenance and methods of operation of such Equipment and any Additional Collateral. 

(c) Condition: When the Equipment is surrendered to the Obligee it shall be in the condition and repair required to be maintained under this Contract.  It will also meet all legal regulatory 
conditions necessary for the Obligee to sell or lease it to a third party and be free of all liens.  If Obligee reasonably determines that the Equipment or an item of the Equipment, once it 
is returned, is not in the condition required hereby, Obligee may cause the repair, service, upgrade, modification or overhaul of the Equipment or an item of the Equipment to achieve 
such condition and upon demand, Obligor shall promptly reimburse Obligee for all amounts reasonably expended in connection with the foregoing. 

(d) Storage: Upon written  request by  the Obligee,  the Obligor shall provide  free storage  for  the Equipment and any additional collateral  for a period not  to exceed 60 days after  the 
expiration of the Contract Term before returning it to the Obligee.  The Obligor shall arrange for the insurance described to continue in full force and effect with respect to such item 
during its storage period and the Obligee shall reimburse the Obligor on demand for the incremental premium cost of providing such insurance. 

X. Miscellaneous 
Section 10.01  Notices. All notices shall be sufficiently given and shall be deemed given when delivered or mailed by registered mail, postage prepaid, to the parties at their respective places 
of business as first set forth herein or as the parties shall designate hereafter in writing. 
Section 10.02  Binding Effect. Obligor acknowledges this Contract is not binding upon the Obligee or its assignees unless the Conditions to Funding listed on the Documentation Instructions 
have been met to Obligee's satisfaction, and Obligee has executed the Contract.   Thereafter, this Contract shall inure to the benefit of and shall be binding upon Obligee and Obligor and 
their respective successors and assigns.   
Section 10.03  Severability. In the event any provision of this Contract shall be held invalid or unenforceable by any court of competent jurisdiction, such holding shall not invalidate or render 
unenforceable any other provision hereof. 
Section 10.04  Amendments, Addenda, Changes or Modifications.  This Contract may be  amended,  added  to,  changed or modified by written  agreement duly  executed by Obligee  and 
Obligor.  Furthermore,  Obligee  reserves  the  right  to  directly  charge  or  amortize  into  the  remaining  balance  due  from  Obligor,  a  reasonable  fee,  to  be  determined  at  that  time,  as 
compensation to Obligee for the additional administrative expense resulting from such amendment, addenda, change or modification requested by Obligor. 
Section 10.05  Execution in Counterparts. This Contract may be simultaneously executed in several counterparts, each of which shall be an original and all of which shall constitute but one 
and the same instrument. 
Section 10.06  Captions. The captions or headings in this Contract do not define, limit or describe the scope or intent of any provisions or sections of this Contract. 
Section 10.07  Master Contract. This Contract can be utilized as a Master Contract.  This means that the Obligee and the Obligor may agree to the financing of additional Equipment under 
this Contract at some point in the future by executing one or more Additional Schedules to Exhibit A and Exhibit B, as well as other exhibits or documents that may be required by Obligee.  
Additional Schedules will be consecutively numbered on each of the exhibits which make up the Additional Schedule and all the terms and conditions of the Contract shall govern each 
Additional Schedule. 
Section 10.08  Entire Writing. This Contract constitutes the entire writing between Obligee and Obligor.  No waiver, consent, modification or change of terms of this Contract shall bind either 
party unless in writing  and signed by both parties, and then such waiver, consent, modification or change shall be effective only in the specific instance and for the specific purpose given.  
There are no understandings, agreements,  representations,  conditions, or warranties, express or  implied, which are not  specified herein  regarding  this Contract,  the Equipment or any 
additional collateral, financed hereunder. Any terms and conditions of any purchase order or other documents submitted by Obligor in connection with this Contract which are in addition to 
or inconsistent with the terms and conditions of this Contract will not be binding on Obligee and will not apply to this Contract.  



Section 10.09  Designation  as Qualified  Tax‐Exempt Obligation. Pursuant  to  Section 265(b)(3)(B)(i) of  the  Internal Revenue Code of 1986  as  amended  (the  “Code”),  the Obligor hereby 
specifically designates the Contract as a “qualified tax‐exempt obligation” for purposes of Section 265(b)(3) of the Code.  In compliance with Section 265(b)(3)(D) of the Code, the Obligor 
hereby represents that the Obligor will not designate more than $10,000,000 of obligations issued by the Obligor in the calendar year during which the Contract is executed and delivered as 
such “qualified tax‐exempt obligations”.   In compliance with the requirements of Section 265(b)(3)(C) of the Code, the Obligor hereby represents that the Obligor (including all subordinate 
entities of the Obligor within the meaning of Section 265(b)(3)(E) of the Code) reasonably anticipates not to issue in the calendar year during which the Contract is executed and delivered, 
obligations bearing interest exempt from federal income taxation under Section 103 of the Code (other than “private activity bonds” as defined  in Section 141 of the Code)  in an amount 
greater than $10,000,000. 
Section 10.10  Acceptance of Equipment Certification. By signing and attesting directly below, Obligor hereby certifies that the Equipment described directly below  in Exhibit A has been 
delivered and installed in accordance with Obligor’s specifications.  Obligor further certifies that they have conducted such inspection and/or testing of the Equipment as it deems necessary 
and hereby acknowledges that it accepts the Equipment for all intended purposes.    
Section 10.11  Resolution and Authorization. By signing and attesting directly below, Obligor hereby warrants and certifies  that  the Governing Body of  the Obligor at either a special or 
regular meeting or  through some other approved method of authorization has determined  that  this Contract  is  in  the best  interests of  the Obligor and  the Governing Body did at such 
meeting or  through some other approval method approve  the entering  into of  the Contract by  the Obligor and specifically designated and authorized  the  individual(s) who have signed 
directly  below  to  execute  this  Contract  on Obligor’s  behalf  along with  any  related  documents  (including  any  Escrow  Agreement)  necessary  to  the  consummation  of  the  transaction 
contemplated by the Contract. 

Obligee and Obligor have caused this Contract to be executed in their names by their duly authorized representatives listed below. 

City of South Ogden, Utah    KS StateBank
 

 
 

Signature    Signature 

    Marsha Jarvis, Senior Vice President 
Printed Name and Title    Printed Name and Title 
 
 

City of South Ogden, Utah   

Attested By Authorized Individual:   

 
 

Signature     

     
Printed Name and Title     
   



 

Schedule (01) 

EXHIBIT A 

DESCRIPTION OF EQUIPMENT 

RE:  Government Obligation Contract dated as of July 10, 2015, between KS StateBank (Obligee) and City of South Ogden, Utah (Obligor) 

Below is a detailed description of all the items of Equipment including quantity, model number and serial number where applicable: 
 
 
Nineteen (19) APX6000 700/800 Model 2.5 Portable Radios with Encryption and Software and Twenty Two (22) APX6500 7/800 MHZ Mid‐Power 
Mobile Radios with Encryption and Software and Two (2) Desktop Mics 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Physical Address of Equipment after Delivery :   

 
   



 

Schedule (01) 

EXHIBIT B 

PAYMENT SCHEDULE 

RE:  Government Obligation Contract dated as of July 10, 2015, between KS StateBank (Obligee) and City of South Ogden, Utah (Obligor) 

Date of First Payment:  At Closing 
Original Balance:  $123,467.15 
Total Number of Payments:  Five (5) 
Number of Payments Per Year:  One (1) 
   

 

Pmt 
No. 

Due 
Date 

Contract 
Payment 

Applied to 
Interest 

Applied to 
Principal 

*Purchase 
Option Price 

1  At Closing  $27,090.91  $0.00  $27,090.91  $101,304.50 

2  10‐Jul‐16  $27,090.91  $4,683.89  $22,407.02  $76,999.46 

3  10‐Jul‐17  $27,090.91  $3,594.91  $23,496.00  $52,026.04 

4  10‐Jul‐18  $27,090.91  $2,453.00  $24,637.91  $26,365.85 

5  10‐Jul‐19  $27,090.91  $1,255.60  $25,835.31  $0.00 

 
 

 

 

City of South Ogden, Utah   

 
 

Signature     

     
Printed Name and Title     

 
*Assumes all Contract Payments due to date are paid 
 
Please list the Source of Funds (Fund Item in Budget) for the Contract Payments that come due under Exhibit B of this Contract. 
 
Source of Funds :  General Fund 

 
   



 

INSURANCE REQUIREMENTS 

Pursuant  to Article V of  the Government Obligation Contract, you have agreed  to provide us evidence of  insurance covering  the 
Equipment. 
 
A Certificate of Insurance listing the information stated below should be sent to us no later than the date on which the equipment is 
delivered. 
 
 

Insured:  Certificate Holder:
City of South Ogden, Utah KS StateBank
3950 South Adams Avenue 1010 Westloop, P.O. Box 69
South Ogden, Utah 84403 Manhattan, Kansas 66505‐0069 

 

 

1. Equipment Description 

 Nineteen (19) APX6000 700/800 Model 2.5 Portable Radios with Encryption and Software and Twenty Two (22) APX6500 7/800 MHZ 
Mid‐Power Mobile Radios with Encryption and Software and Two (2) Desktop Mics 

 Please include all applicable VIN’s, serial numbers, etc. 

2. Deductible 

 The deductible amounts on the insurance policy should not exceed $15,000.00. 

3. Physical Damage 

 All risk coverage to guarantee proceeds of at least $123,467.15. 

4. Loss Payee 

 KS StateBank and/or Its Assigns MUST be listed as loss payee. 

 
 

 
 
Please forward certificate as soon as possible to:  Fax: (785) 587‐4016
  or
  Email: eevans@ksstatebank.com
 
 

Please complete the information below and return this form along with the Contract. 

City of South Ogden, Utah 

Insurance Company:   

Agent’s Name:   

Telephone #:   

Fax #:   

Address:   

City, State Zip:   

Email:   



 

*PREFERRED* 
 

*As an additional payment option  for Obligor, we are now providing  the option of ACH  (Automatic Clearing House).   By  completing  this  form, 
Obligor is authorizing Obligee to withdraw said payment amount on said date. 

DEBIT AUTHORIZATION 
 
I hereby authorize KS StateBank Government Finance Department to initiate debit entries, and, if necessary, to reinitiate returned entries up to two 
additional times, to the account indicated below at the financial institution named below and to debit the same to such account for: 
 

Contract Number  Payment Amount  Frequency of Payments 

3348266  $27,090.91  Annual 

Beginning   
 

 
  Day of Month 

  Month    Year    5th 

 
 

I acknowledge that the origination of ACH transactions to this account must comply with the provisions of U.S. law. 
 
 

Financial Institution Name  Branch 

   

Address  City  State  Zip 

       

Routing Number  Account Number 

   

 
Type of Account                      Checking                       Savings 

 
This authority is to remain in full force and effect until KS StateBank has received written notification from any authorized signer of the account of 
its termination in such time and manner as to afford KS StateBank a reasonable opportunity to act on it. 
 
Obligor Name on Contract 

City of South Ogden, Utah 

Signature  Printed Name and Title 

   

Tax ID Number  Date 

87‐6000282   

 

 
PLEASE ATTACH COPY OF A VOIDED CHECK TO THIS FORM! 

 

 

    USA Patriot Act 
USA Patriot Act requires  identity verification for all new accounts.   This means that we may require  information from you to allow us to make a 
proper identification. 

 
   



 

INVOICE DATE SENT: 
 

06‐10‐2015 
 

       

BILL TO:    REMIT TO:
CITY OF SOUTH OGDEN, UTAH  KS STATEBANK
ATTN: ACCOUNTS PAYABLE  GOVERNMENT FINANCE DEPARTMENT
3950 SOUTH ADAMS AVENUE  PO BOX 69
SOUTH OGDEN, UTAH 84403  MANHATTAN, KS  66505‐0069 
  FOR INQUIRIES:  (877) 587‐4054 
   
   
   

ACCOUNT NUMBER  PAYMENT DATE  PAYMENT DUE DATE  TOTAL AMOUNT DUE 

3348266  At Closing  At Closing  $27,090.91 

   
   
   
   

DESCRIPTION  AMOUNT 

GOVERNMENT OBLIGATION CONTRACT  PAYMENT AMOUNT:  $27,090.91
DATED AS OF JULY 10, 2015   
   
   
     
NINETEEN  (19) APX6000 700/800 MODEL 2.5 PORTABLE RADIOS WITH ENCRYPTION AND SOFTWARE 
AND TWENTY TWO  (22) APX6500 7/800 MHZ MID‐POWER MOBILE RADIOS WITH ENCRYPTION AND 
SOFTWARE AND TWO (2) DESKTOP MICS   

   
   
   

Additional interest will be assessed on any payment received after the due date.
   
   
   
 

  $27,090.91

    TOTAL DUE

 
 
 



 

 

8038 REVIEW FORM 

 
The  8038  form  attached  hereto  is  an  important  part  of  the  documentation  package  and must  be  properly  filled  out  and  submitted  to  the 
Department of  the Treasury  in order  for you  to  receive  the  lower  tax‐exempt  rate.   Unless you  instruct us otherwise, we have engaged a Paid 
Preparer  to  assist  in  the  filling  out  of  this  form.    The  Paid  Preparer  has  filled  out  the  relevant  portions  of  this  form  based  on  the  current 
understanding of what is required by the Department of the Treasury.  The responses on this 8038 form are based on the dates and amounts which 
you have requested (structure of the transaction) and which are on the Payment Schedule.   

 

1. Please review our responses for accuracy. If anything is inaccurate, please contact our office so that we can make proper revisions. 
2. If the information provided to you on this form is accurate, please sign where indicated and return with the document package.   
3. If there are any changes to the structure of the transaction that occur prior to funding which require a change to the 8038 form, we will make 

such changes and provide notification to you.   
4. We will return to you a copy of the 8038 form that was mailed to the Department of the Treasury.   

 
Important Note: 
The  IRS  is now  requesting  information  regarding  tax‐exempt  issuers’ and borrowers’ written policies and procedures designed  to monitor post‐
issuance compliance with the federal tax rules applicable to tax‐exempt obligations (boxes 43 and 44).  Do not check items 43 and 44 on the 8038 
form unless you have established written procedures in accordance with the instructions referenced directly below.  If you choose to “check” items 
43 and/or 44, please be prepared to provide copies of such written procedures to the Paid Preparer or any representatives of the IRS upon request.  
Written procedures should contain certain key characteristics, including making provisions for: 
 

• Due diligence review at regular intervals; 
• Identifying the official or employee responsible for review; 
• Training of the responsible official/employee; 
• Retention of adequate records to substantiate compliance (e.g., records relating to expenditure of proceeds); 
• Procedures reasonably expected to timely identify noncompliance; and 
• Procedures ensuring that the issuer will take steps to timely correct  
  noncompliance. 

 
For  additional  guidance  on  this  8038  form,  you  can  refer  to  the  Documentation  Instructions  located  on  the  following  government website:  
http://www.irs.gov/app/picklist/list/formsInstructions.html, or contact your local IRS office.    

 

 

   



 

Form 8038-G 

(Rev. September 2011) 
 
Department of the Treasury 
Internal Revenue Service 

Information Return for Tax-Exempt Governmental Obligations  
► Under Internal Revenue Code section 149(e) 

► See separate instructions. 
Caution: If the issue price is under $100,000, use Form 8038-GC. 

OMB No. 1545-0720 

Part I Reporting Authority If Amended Return, check here ► 
1 Issuer’s name 2 Issuer’s employer identification number (EIN) 

 City of South Ogden, Utah  87-6000282 
3a Name of person (other than issuer) with whom the IRS may communicate about this return (see instructions) 3b Telephone number of other person shown on 3a 

    

4 Number and street (or P.O. box if mail is not delivered to street address) Room/suite 5 Report number (For IRS Use Only) 

 3950 South Adams Avenue    3   

6 City, town, or post office, state, and ZIP code 7 Date of issue 

 South Ogden, Utah 84403  07/10/2015 
8 Name of issue 9 CUSIP number 

 Government Obligation Contract  None 
10a Name and title of officer or other employee of the issuer whom the IRS may call for more information (see

instructions) 
10b Telephone number of officer or other 

employee shown on 10a 

 Mr. Brian Minster, Information & Communication System Administrator   (801) 622-2729 

Part II Type of Issue (enter the issue price). See the instructions and attach schedule. 

11 Education .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 11   

12 Health and hospital .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 12   

13 Transportation .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 13   

14 Public safety .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 14 127,171 17 

15 Environment (including sewage bonds) .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 15   

16 Housing .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 16   

17 Utilities .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 17   

18 Other. Describe ►   18   

19 If obligations are TANs or RANs, check only box 19a   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .  .   .   .   . ►   

 If obligations are BANs, check only box 19b .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . ►  
20 If obligations are in the form of a lease or installment sale, check box   .   .   .   .   .   .   .   .   .   .   .   .   .   .  . ►  

    
Part III Description of Obligations. Complete for the entire issue for which this form is being filed. 

 (a) Final maturity date (b) issue price 
(c) Stated redemption  

price at maturity 
(d) Weighted 

average maturity 
(e) Yield 

21 07/10/2019 $ 127,171.17 $ N/A 4.000 years 4.860 % 

Part IV Uses of Proceeds of Bond Issue (including underwriters’ discount) 

22 Proceeds used for accrued interest .  .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 22   

23 Issue price of entire issue (enter amount from line 21, column (b)) .  .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 23   

24 Proceeds used for bond issuance costs (including underwriters’ discount) .   .   .   . 24   

 

  

25 Proceeds used for credit enhancement .   .   .   .  .   .   .   .   .   .   .   .   .   .   .   .   .   .   25     

26 Proceeds allocated to reasonably required reserve or replacement fund .   .   .   .   . 26     

27 Proceeds used to currently refund prior issues .   .   .  .   .   .   .   .   .   .   .   .   .   .   . 27     

28 Proceeds used to advance refund prior issues .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   28     

29 Total (add lines 24 through 28) .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 29   

30 Nonrefunding proceeds of the issue (subtract line 29 from line 23 and enter amount here) .   .   .   .   .   .   .   .   .   . 30   

Part V Description of Refunded Bonds. Complete this part only for refunding bonds. 

31 Enter the remaining weighted average maturity of the bonds to be currently refunded .   .   .   .   .   .   .   .   .   .  .   . ►  years 

32 Enter the remaining weighted average maturity of the bonds to be advance refunded .   .   .   .   .   .   .   .   .   .  .   . ►  years 

33 Enter the last date on which the refunded bonds will be called (MM/DD/YYYY) .   .   .   .   .   .   .   .   .   .   .   .   .   . ►   

34 Enter the date(s) the refunded bonds were issued ► (MM/DD/YYYY) .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .  .   

For Paperwork Reduction Act Notice, see separate instructions. Cat. No. 63773S Form 8038-G (Rev. 9-2011) 
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Part VI   Miscellaneous 
35 Enter the amount of the state volume cap allocated to the issue under section 141(b)(5)   .   .   .   .   .   .   .   .   .   .   . 35  

36a Enter the amount of gross proceeds invested or to be invested in a guaranteed investment contract  (GIC)   

 (see instructions)   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 36a  

b Enter the final maturity date of the GIC ►     

c Enter the name of the GIC provider ►     

37 Pooled financings: Enter the amount of the proceeds of this issue that are to be used to make loans   

 to other governmental units   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 37  

38a If this issue is a loan made from the proceeds of another tax-exempt issue, check box ►  and enter the following information: 

b Enter the date of the master pool obligation ►    

c Enter the EIN of the issuer of the master pool obligation ►    

d Enter the name of the issuer of the master pool obligation ►    

39 If the issuer has designated the issue under section 265(b)(3)(B)(i)(III) (small issuer exception), check box .   .   .   .   .   .   .   .   .   .   .   .  ►  

40 If the issuer has elected to pay a penalty in lieu of arbitrage rebate, check box .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   ►  

41a If the issuer has identified a hedge, check here ►   and enter the following information: 

b Name of hedge provider ►    

c Type of hedge ►    

d Term of hedge ►    

42 If the issuer has superintegrated the hedge, check box  .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   ►  

43 If the issuer has established written procedures to ensure that all nonqualified bonds of this issue are remediated 

 according to the requirements under the Code and Regulations (see instructions), check box      .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   ►  

44 If the issuer has established written procedures to monitor the requirements of section 148, check box       .   .   .   .   .   .   .   .   .   .   .   .   ►  

45a If some portion of the proceeds was used to reimburse expenditures, check here ►     and enter the amount 

 of reimbursement.   .   .   .   .   .   .   .   .   .   .   ►    

b Enter the date the official intent was adopted ►    

      

Signature 
and 
Consent 

Under penalties of perjury, I declare that I have examined this return and accompanying schedules and statements, and to the best of my knowledge 
and belief, they are true, correct, and complete. I further declare that I consent to the IRS’s disclosure of the issuer’s return information, as necessary to 
process this return, to the person that I have authorized above.

 
    
Signature of issuer’s authorized representative Date Type or print name and title 

Paid 
Preparer 
Use Only 

Print/Type preparer’s name Preparer’s signature Date 
Check  if 

self-employed 

PTIN 

H. Evan Howe  06/10/2015 P01438994 

Firm’s Name ► Baystone Financial LLC Firm’s EIN ► 48-1223987 

Firm’s Address ► 12980 Metcalf, Suite 310, Overland Park, KS  66213 Phone no. (800) 752-3562 

Form 8038-G (Rev. 9-2011))
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Subject:   Ambulance Service Agreement with  
   Northern Utah Rehabilitation Hospital    
Author:    Cameron West   
Department:  Fire    
Date:    June 16, 2015 
 

 

 

Recommendation 

City staff is recommending the Mayor and City Council approve the Ambulance Service 

Agreement with Northern Utah Rehabilitation Hospital. 

 

Background 

Transports from any facility with the majority of patients having Medicare as their 

insurance are difficult to recover the fee for service. Even when these fees are collected, the 

rates are significantly lower than the allowed rates set by the state.  

 

Analysis 

The City will receive guaranteed funds of the Medicare rates plus 20% on all transports 

from Northern Utah Rehabilitation Hospital.   

 

Significant Impacts 

This will benefit the ambulance fund with regards to guaranteed payment for transports. It 

will also build a relationship with one of the new anchor medical facilities within the city.  

 

Attachments 

Ambulance Service Agreement with Northern Utah Rehabilitation Hospital. 

City Council Staff Report 























CONTRACT AGREEMENT 
THIS AGREEMENT is by and between SOUTH OGDEN CITY CORPORATION (hereinafter called OWNER) and Advanced 
Paving and Construction. LLC (hereinafter called CONTRACTOR). 

OWNER and CONTRACTOR, in consideration of the mutual covenants hereinafter set forth, agree as follows: 

ARTICLE 1 - WORK 
1.01 CONTRACTOR shall complete all Work as specified or indicated in the Contract Documents. The Work is generally described 
as follows: 

The work consists of reconstruction 7,400 s.y. of road surface including: removal of existing asphalt, road base and 
unsuitable sub-grade material; installation and compaction of granular barrow, untreated base course, and hot mix asphalt; 
pre- lowering and raising manholes and valve boxes; and removal and replacement of 880 l.f. of curb and gutter, 350 l.f. 
of concrete sidewalk and 16 pedestrian access ramps. The work performed shall also consist of fiimishing and constructing 
all other related items and appurtenances as directed in the Contract Documents. 

ARTICLE 2 - THE PROJECT 
2.01 The Project for which the Work under the Contract Documents may be the whole or only a part is generally 
described as follows: 

SS* STREET IMPROVEMENT PROJECT 

ARTICLE 3 - ENGINEER 
3.01 The Project has been designed by Wasatch Civil Consulting Engineermg, who is heremafter called ENGINEER 
and who is to act as OWNER'S representative, assume all duties and responsibilities, and have the rights and authority 
assigned to ENGINEER in the Contract Documents in connection with the completion of the Work in accordance with 
the Contract Documents. 

ARTICLE 4 - CONTRACT TIMES 
4.01 Time of the Essence: All tune lunits for completion and readiness for final payment as stated in the Contract 
Documents are of the essence of the Contract. 

4.02 Dates for Completion and Final Payment: The Work specified in the Contract Documents shall be completed 
within 45 days followmg the Notice to Proceed. 

4.03 Liquidated Damages: CONTRACTOR and OWNER recognize that time is of the essence of this Agreement and 
that OWNER will suffer financial loss if the Work is not completed within the times specified in paragraph 4.02 above, 
plus any extensions thereof allowed in accordance with Article 12 of the General Conditions. The parties also recognize 
the delays, expense, and difficuhies mvolved m proving m a legal or arbitration proceeding the actual loss suffered by 
OWNER if the Work is not completed on tune. Accordingly, instead of requiring any such proof, O W N E R a n d 
CONTRACTOR agree that as liquidated damages for delay (but not as a penalty), CONTRACTOR shall pay OWNER 
$200.00 for each day that expires after the time specified in paragraph 4.02 for completion until the Work is accepted. 

Page 1 of 7 



ARTICLE 5 - CONTRACT PRICE 
5.01 OWNER shall pay CONTRACTOR for completion of the Work in accordance with the Contract Documents an 
amoimt in current funds equal to the sum of the amounts determmed pursuant to the paragraph below: 

For all Unit Price Work, an amount equal to the sum of the established unit price for each separately 
identified item of Unit Price Work times the actual quantity of that item as measured in the field. 

UNIT PRICE WORK 

No. Item Quantity Unit Unit Price Amount 
, Remove and Dispose of Full Width and Depth of _ nn connnn 

Existing Asphalt (Approximately 3 Thickness): 
2 Remove and Dispose of Existing Unsuitable ^^2.00 $69,000.00 

Subgrade Material: 
Furnish and Install 3" of Hot Mix Asphalt , _ nn (H.M.A.): ' ' 3 ^ ^ Tons $62.00 
Furnish and Install Untreated Base Course 
(U.TB.C): 

$85,250.00 

2,575 Tons $18.00 $46,350.00 

Furnish and Install 3" Minus Crushed Granular $117,600.00 
Barrow: 

6 Furnish and Install Geotextile Fabric: 7,920 S.Y. $1.20 $9,504.00 
Remove and Dispose ofExisting Storm Drain ^ Each $255.00 $510.00 
Clean-Out Box: 
Remove and Dispose ofExisting Valve Box. 

8 Furnish and Install new Valve Box and Concrete 6 Each $900.00 $5,400.00 
Collar: j 

5 Remove and Replace Existing Frame, Grate and ^ ^ Q ^ QQ^^ 
Concrete Apron (Box to Remain): 

10 Remove Existing Catch Basin and Grate. Furnish ^ ^^^^ $10,800.00 
and Install New Catch Basin Complete: 
Pre-Lower and Raise Storm Drain Clean-Out Box 

11 to Match New Finished Asphah Elevation. 2 Each $1,400.00 $2,800.00 
Construct Concrete Collar: 

j 
Pre-Lower and Raise Manhole Ring and Cover to 

12 Match New Finished Asphah Elevation. Construct 6 Each $1,000.00 $6,000.00 
Concrete Collar: 

13 Remove and Dispose OfExisting 12" and 15" ^^^^^^ 
Storm Dram Pipe: 

14 Fumish and Install 15" RCP Storm Drain Pipe: 125 L.F. $38.00 $4,750.00 
15 Remove and Replace Existing Concrete Curb and ,,28.00 $24,640.00 Gutter (Various Locations): 
16 Remove and Replace Existing 4" Thick Concrete ^^^^ 

Sidewalk (Various Locations): 
17 Remove and Replace Existing 6" Thick Concrete ^^0 S.F. $9.00 $3,780.00 Sidewalk (Various Locations): 
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j3 Remove Existing Ramp. Fumish and Install new j j ^^^^ $1,060.00 $11,660.00 
Pedestrian Access Ramp: 
Remove Existing Concrete Waterway. Fumish and S F $17 00 $5 950 00 
Install New Concrete Waterway: ' ' ' ' ' 
Remove Existing Concrete Drive Approach. ' 

20 Fumish and Install New 6" Thick Concrete 1,150 S.F. $7.00 $8,050.00 
Approach: 
Fumish and Install Storm Water BMPs and 

21 Comply with Requirements ofthe Site Storm 1 L.S. $1,912.00 $1,912.00 
Water Pollution Prevention Plan: 

A h l Clearing and Gmbbing for New Sidewalk; 1,050 S.Y. $1.50 $1,575.00 
Alt 2 Relocate Existing Water Meters to Park Strip: 8 Each $520.00 $4,160.00 
Alt 3 Furnish and Install 4 'WideX4" Thick Concrete ^,3^ $16,480.00 

Sidewalk: ^ 
. Fumish and Install 4'Wide X 6" Thick Concrete . „ ff-,/-nn fT-^^nnn Alt4 ,, 125 L.F. $26.00 $3,250.00 Sidewalk: 

Ah 5 Remove Existin^^^^ 
Install 6 Thick Drive Approach: 

Alt 6 Fumish and Install New Pedestrian Access Ramp: 1 Each $1,000.00 $1,000.00 
Remove Existing Concrete Driveway as Required. 

Ah 7 Fumish and Install New 4" Thick Concrete 1,210 L.F. $5.50 $6,655.00 
Driveway Transition: 

Alt 8 Furnish and histallTopsoil (Various Locations as $15,400.00 
Required): 

Ah 9 Landscaping, Sod and Sprinkler Repair; 1,500 S.Y. $29.00 $43,500.00 

TOTAL OF ALL UNIT PRICES FOUR HUNDRED THIRTY-SIX THOUSAND FIVE HUNDRED TWENTY-SIX 
DOLLARS AND NO CENTS ($436.426.00). 

As provided m paragraph 11.03 of the General Conditions, estunated quantities are not guaranteed, and 
determmations of actual quantities and classifications are to be made by ENGINEER as provided in paragraph 9.08 of 
the General Conditions. Unit prices have been computed as provided in paragraph 11.03 of the General Conditions. 

ARTICLE 6 - PAYMENT PROCEDURES 
6.01 Submittal and Processing of Payments: CONTRACTOR shall submit Applications for Payment in accordance 
with Article 14 of the General Conditions. Applications for Payment will be processed by ENGINEER as provided in 
the General Conditions. 

6.02 Progress Payments; Retainage: OWNER shall make progress payments on account of the Contract Price on the 
basis of CONTRACTOR 'S Applications for Payment on or about the 15"* day of each month during performance of 
the Work as provided m paragraphs 6.02. A. 1 and 6.02. A.2 below. All such payments will be measured by the schedule 
of values established in paragraph 2.07.A of the General Conditions (and in the case of Unit Price Work, based on the 
number of units completed) or, m the event there is no schedule of values, as provided in the General Requirements: 

1. Prior to Completion, progress payments will be made in an amount equal to the percentage indicated below 
but, m each case, less the aggregate of payments previously made and less such amounts as ENGINEER may 
determine or OWNER may withhold, in accordance with paragraph 14.02 of the General Conditions: 
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A. 9 5 % of Work completed (with the balance bemg retamed). If the Work has been 5 0 % completed as 
determined by ENGINEER, and if the character and progress of the Work have been satisfactory to 
OWNER and ENGINEER, OWNER, on recommendation of ENGINEER, may determme that as long as 
the character and progress ofthe Work remam satisfactory to them, there will be no retainage on account 
of Work subsequently completed, m which case the remammg progress payments prior to Substantial 
Completion will be in an amount equal to 100% of the Work completed less the aggregate of payments 
previously made; and 

B. 2 5 % of cost of materials and equipment not incorporated in the Work (with the balance bemg retamed). 

2. Upon Completion, OWNER shall pay an amount sufficient to mcrease total payments to CONTRACTOR to 
100% of the Work completed, less such amounts as ENGINEER shall determine in accordance with paragraph 
14.02.B.5 ofthe General Conditions. 

6.03 Final Payment: Upon fmal completion and acceptance of the Work in accordance with paragraph 14.07 of the 
General Conditions, OWNER shall pay the remainder of the Contract Price as recommended by ENGINEER as provided 
in said paragraph 14.07. 

ARTICLE 7 - INTEREST 
7.01 All moneys not paid when due as provided m Article 14 of the General Conditions shall bear mterest at the rate of 

1 % per annum. 

ARTICLE 8 - CONTRACTOR'S REPRESENTATIONS 
8.01 In order to mduce OWNER to enter into this Agreement CONTRACTOR makes the followuig representations: 

A. CONTRACTOR has exammed and carefiilly studied the Confract Documents and the other related data 
identified in the Bidding Documents. 

B. CONTRACTOR has visited the Site and become familiar with and is satisfied as to the general, local, and Site 
conditions that may affect cost, progress, and performance of the Work. 

C. CONTRACTOR is familiar with and is satisfied as to all federal, state, and local Laws and Regulations that 
may affect cost, progress, and performance of the Work. | 

D. CONTRACTOR has carefiilly studied all: (1) reports of explorations and tests of subsurface conditions at or 
contiguous to the Site and all drawmgs of physical conditions m or relatmg to existmg surface or subsurface 
structures at or contiguous to the Site (except Underground Facilities) which have been identified in the 
Supplementary Conditions as provided in paragraph 4.02 of the General Conditions and (2) reports and drawmgs 
of a Hazardous Environmental Condition, if any, at the Site which has been identified in the Supplementary 
Conditions as provided m paragraph 4.06 of the General Conditions. 

E. CONTRACTOR has obtamed and carefully studied (or assumes responsibility for having done so) all 
additional or supplementary examinations, investigations, explorations, tests, studies, and data concerning 
conditions (surface, subsurface, and Undergroimd Facilities) at or contiguous to the Site which may affect cost, 
progress, or performance ofthe Work or which relate to any aspect of the means, methods, techniques, sequences, 
and procedures of construction to be employed by CONTRACTOR, includmg applying the specific means, 
methods, techniques, sequences, and procedures of construction, if any, expressly requu-ed by the Contract 
Documents to be employed by CONTRACTOR, and safety precautions and programs mcident thereto 
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F. CONTRACTOR does not consider that any further exammations, mvestigations, explorations, tests, studies, 
or data are necessary for the performance of the Work at the Contract Price, within the Contract Tunes, and in 
accordance with the other terms and conditions of the Contract Documents. 

G. CONTRACTOR is aware of the general nature of work to be performed by OWNER and others at the Site 
that relates to the Work as mdicated hi the Contract Documents. 

H. CONTRACTOR has correlated the information known to CONTRACTOR, mformation and observations 
obtained from visits to the Site, reports and drawmgs identified in the Contract Documents, and all additional 
exammations, mvestigations, explorations, tests, studies, and data with the Contract Documents. 

I. CONTRACTOR has given ENGINEER written notice of all conflicts, errors, ambiguities, or discrepancies that 
CONTRACTOR has discovered m the Contract Documents, and the written resolution thereof by ENGINEER 
is acceptable to CONTRACTOR. 

J. The Contract Documents are generally sufficient to mdicate and convey understandmg of all terms and 
conditions for performance and fumishmg of the Work. 

ARTICLE 9 - CONTRACT DOCUMENTS 

9.01 Contents: 
A. The Contract Documents consist of the followmg: 

1. This Agreement; 
2. Performance Bond; 

3. Payment Bond; 

4. Bid Bonds; 

5. Engmeering General Conditions noted as EJCDC No. 1910-8 (1996 Edition); 

6. Supplementary Conditions; 

7. Specifications as listed m the table of contents of the Project Manual; 

8. Bid Form; 

9. Drawings as listed m the table of contents of the Project Manual; 

10. Addenda Numbers 1 and 2; 
11. Exhibits this Agreements; 

1. Notice to Proceed; 
2. CONTRACTOR 'S Bid; 
3. Documentation submitted by the CONTRACTOR prior to the Notice of Award; 

12. The following which may be delivered or issued on or after the Effective Date of the Agreement and 
are not attached hereto: 

Written Amendments; 
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Work Change Dnectives; 
Change Order(s). 

B. The documents Hsted m paragraph 9.01 A are attached to this Agreement (except as expressly noted 
otherwise above). 

C. There are no Contract Documents other than those listed above in this Article 9. 

D. The Contract Documents may only be amended, modified, or supplemented as provided m paragraph 3.05 
of the General Conditions. 

ARTICLE 10 - MISCELLANEOUS 
10.01 Terms: Terms used m this Agreement will have the meanmgs defined by Engineers Joint Contract Documents 
Committee STANDARD GENERAL CONDITIONS OF THE CONSTRUCTION CONTRACT (EJCDC No. 1910-8 
(1996 Edition)). 

10.02 Assignment of Contract: No assignment by a party hereto of any rights under or mterests in the Contract will be 
bmding on another party hereto without the written consent of the party sought to be bound; and, specifically but without 
lunitafion, moneys that may become due and moneys that are due may not be assigned without such consent (except to 
the extent that the effect of this resfricfion may be lunited by law), and unless specifically stated to the contrary in any 
written consent to an assignment, no assignment will release or discharge the assignor from any duty or responsibility 
under the Contract Documents. 

10.03 Successors and Assigns: OWNER and CONTRACTOR each binds itself, its partners, successors, assigns, and 
legal representatives to the other party hereto, its partners, successors, assigns, and legal representatives m respect to 
all covenants, agreements, and obligations contained in the Contract Documents. 

10.04 Severability: Any provision or part of the Contract Documents held to be void or unenforceable under any Law 
or Regulation shall be deemed stricken, and all remaining provisions shall continue to be valid and binding upon 
OWNER and CONTRACTOR, who agree that the Confract Documents shall be reformed to replace such stricken 
provision or part thereof with a valid and enforceable provision that comes as close as possible to expressing the 
mtenfion of the sfricken provision. 
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IN WITNESS WHEREOF, OWNER and CONTRACTOR have signed this Agreement m duplicate. One counterpart 
each has been delivered to OWNER and CONTRACTOR. All portions of the Contract Documents have been signed 
or identified by OWNER and CONTRACTOR or on then- behalf 

This Agreement will be effective on . _, 2015 (which is the Effective Date of the Agreement). 

OWNER: CONTRACTOR: 

SOUTH OGDEN CITY CORPORATION ADVANCED PAVING AND CONSTRUCTION, LLC 

By: . By:_ 

[•CORPORATE SEALI [CORPORATE SEAL] 

Attest Attest 

Address for giving notices: Address for giving notices; 

(If CONTRACTOR is a corporation or a partnership, attach evidence of authority to sign) 

Designated Representative: 

Name: Name: 

Title: Title: 

Address: Address:_ 
Phone: Phone: 
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NOTICE AND AGENDA 

SOUTH OGDEN CITY 
COMMUNITY DEVELOPMENT & RENEWAL AGENCY 

BOARD MEETING 

Tuesday, June 16, 2015 
 

 Notice is hereby given that the South Ogden City Community Development and Renewal 
Agency will hold a meeting on Tuesday, June 16, 2015, at 6 p.m., or as soon as the agenda permits,  in 
the council chambers located at 3950 Adams Avenue, South Ogden, Utah.   

 
 

I. CALL TO ORDER – Chairman James F. Minster 
 
 

II. CONSENT AGENDA 
A. Approval of June 2, 2015 CDRA Board Minutes 

 
 

III. DISCUSSION/ACTION ITEMS 
A. Consideration of CDRA Resolution 15-01 – Adopting the FY2016 CDRA Budget 

 
 

IV. ADJOURN 
 

 
 
 
 
 
 

 
 
Posted and faxed to the Standard Examiner June 11, 2015 
 
The undersigned duly appointed Community Development and Renewal Agency Board Secretary hereby certifies that a copy of the foregoing 
notice and agenda was posted in three public places within the South Ogden City limits on June 11, 2015.  These public places being:  the State 
of Utah Public Notice Website, the Municipal Center (1st and 2nd floors), the South Ogden Senior Center, and on the City’s website 
(southogdencity.com).  Copies were also provided to the governing body. 
 
 
__________________________________________ 
Leesa Kapetanov, Board Secretary 
 
In compliance with the Americans with Disabilities Act, individuals needing special accommodations (including auxiliary communicative aids and 
services) during the meeting should notify the board secretary at least 72 hours in advance of the meeting. 
 

FINAL ACTION MAY BE TAKEN ON ANY ITEM ON THIS AGENDA 
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 1 
 2 

MINUTES 3 
OF THE SOUTH OGDEN CITY 4 

COMMUNITY DEVELOPMENT AND RENEWAL AGENCY BOARD MEETING 5 

Held Tuesday, June 2, 2015 in the Council Chambers of City Hall 6 

 7 

 8 
BOARD MEMBERS PRESENT  9 

Chair James F. Minster, Board Members Wayne Smith, Sallee Orr, Brent Strate and Russell 10 
Porter 11 
 12 
BOARD MEMBERS EXCUSED 13 
Bryan Benard 14 
 15 
STAFF MEMBERS PRESENT 16 

City Manager Matthew Dixon, Parks and Public Works Director Jon Andersen, Police Chief 17 
Darin Parke, Deputy Fire Chief Rick Rasmussen, Finance Director Steve Liebersbach  and 18 
Recorder Leesa Kapetanov 19 
 20 
CITIZENS PRESENT 21 

Jim Pearce, Marva Heaton, Cruz Stuart, Adam Hensley, Craig Hanni, Tyler Camp, Jeremy 22 
Chavez, Lane Chavez, Warren Sellers, Daniel Sellers 23 
 24 
(Motion from city council meeting to enter CDRA Board Meeting): 25 
 26 
Council Member Orr moved to recess City Council Meeting and convene as the CDRA 27 
Board.  The motion was seconded by Council Member Smith.  The vote was unanimous in 28 
favor of the motion. 29 
 30 

 31 
I. CALL TO ORDER  32 

Chairman James Minster called the Board Meeting to order at 6:39 pm and moved to the next item 33 
on the agenda. 34 

 35 
 36 

II. CONSENT AGENDA 37 

A. Approval of May 19, 2015 CDRA Board Minutes 38 
The chairman asked if there were any questions concerning the minutes.  There were no 39 
comments.  The chairman called for a motion.  40 

 41 
Board Member Porter moved to approve the consent agenda.  The motion was followed 42 
by a second from Board Member Smith.  The vote was unanimous from the Board to 43 
approve the minutes.   44 
 45 
Chairman Minster then said it was time to open a public hearing and called for a motion to 46 
leave the public meeting and convene in a public hearing to receive and consider comments 47 
on the FY2016 CDRA Budget. 48 
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 49 
Board Member Smith so moved.   The motion was then seconded by Board Member 50 
Porter.  All members of the Board present voted in favor of the motion. 51 

 52 
 53 

III. PUBLIC HEARING 54 

A. To Receive and Consider Comments on the Proposed FY2016 CDRA Budget 55 
Chairman Minster invited Finance Director Steve Liebersbach to give an overview of the 56 
CDRA budget.  Mr. Liebersbach informed the Board there were four CDRA project areas.  57 
The Washington Boulevard and 36th Street Project Areas did not have a lot of activity 58 
planned in the FY2016 year.  The Northwest Project Area, which included Costco and some 59 
of the surrounding properties, was a more active project area as far as the budget was 60 
concerned.  This Area had several participation agreements.  The Hinckley Project Area, on 61 
Harrison Boulevard, was a smaller area, but did generate some tax increment.  The City had 62 
met its obligation in the participation agreement for the Hinckley Project Area .  This Area 63 
also had a housing component connected with it; this meant that 20% of the tax increment 64 
generated was earmarked to be used for housing. 65 

Mr. Liebersbach said he and City Manager Dixon had met with CDRA Attorney Craig and a 66 
representative from the County to discuss the various project areas and get some questions 67 
answered.  He felt the meeting was very informative.  He explained how the tax increment 68 
worked and what happened when a project area expired.   69 

Finance Director Liebersbach informed the Council that when he had begun working for the 70 
City, there were loans on the books the City had made to some of the Project Areas; the 71 
loans were from the general fund, and water and sewer funds.   In 2005, the City wrote the 72 
loans off, assuming that the project areas would never generate enough tax increment to 73 
pay the City back; however, there was now some tax increment money available.  They had 74 
asked Attorney Craig Smith if the project areas could still make good on the loans, even 75 
though the city had written them off.  Mr. Smith was looking into the matter and would get 76 
back with them, although his initial response was he thought that it would be possible.   The 77 
total amount of the loans came to just over one million dollars.   78 

Chairman Minster asked if there was anyone from the audience who would like to come 79 
forward to comment on the FY2016 CDRA budget.    No one came forward.  The chair then 80 
called for a motion to leave the public hearing. 81 

 82 

Board Member Porter moved to conclude the public hearing on the CDRA budget and 83 
reconvene the CDRA Board Meeting.  Board Member Orr seconded the motion.  The voice 84 
vote was unanimous to close the public hearing. 85 

 86 

IV. DISCUSSION/ACTION ITEMS 87 

A. Discussion of FY2016 CDRA Budget 88 
Board Member Orr asked if the monies would go back into the same funds they were taken 89 
out of if the loans were repaid.  Mr. Liebersbach indicated they would.   90 
City Manager Dixon said staff was looking for direction as to whether the Board would like 91 
staff to build the repayment of the loans into the FY2016 budget now.  Mr. Liebersbach 92 
pointed out not all of the money could be worked into the budget as some of the project 93 
areas still had a few years left before they expired, so not all the money was available yet.  94 
Mr. Dixon again asked for direction from the Board as to when they should figure the 95 
repayment of the loans into the budget.   96 
The board discussed the matter and determined staff should not work repayment of the 97 
loan into the FY2016 budget.  They would prefer to do a budget amendment later after staff 98 
found out for certain if the loans from the City could still be repaid. 99 
There was no more discussion.  Chairman Minster called for a motion to adjourn.   100 
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 101 
V. ADJOURN 102 

Board Member Smith moved to adjourn the CDRA meeting and reconvene as the South Ogden 103 
City Council, followed by a second from Board Member Orr.  Board Members Orr, Strate, Smith 104 
and Porter all voted aye in favor of the motion.   105 
 106 
The meeting adjourned at 7:00 pm. 107 

 108 

 109 

 110 

 111 

 112 

 113 

 114 

 115 

 116 

 117 

 118 

 119 

 120 

 121 

 122 

 123 

 124 

 125 

 126 

 127 

 128 

 129 

 130 

 131 

 132 

 133 

 134 

 135 

 136 

 137 

 138 

 139 

 140 
I hereby certify that the forgoing is a true, accurate and complete record of the South Ogden City Community Development and 141 
Renewal Agency Board Meeting held Tuesday, June 2, 2015. 142 
 143 
 144 
_________________________________________ 145 
Leesa Kapetanov, Board Secretary  146 
 147 
Date approved by the CDRA Board     __________________________________________ 148 
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South Ogden City Corporation Budget Worksheet - FY 2016 Budget Page:     1

Period: 06/15 Jun 06, 2015  09:49AM

2013-14 2014-15 2014-15 2015-16

Prior year Current year Current year Future year

Account Number Account Title Actual Budget Actual Budget

Community Developmnt & Renewal

REVENUE

61-30-100 Tax Inc. - Washington Blvd. 24,033 .00 22,058 .00

61-30-110 Tax Inc. - 36th Street 113,097 .00 98,264 105,000

61-30-160 Interest - Washington Blvd 10 .00 .00 .00

61-30-170 Interest - 36th Street 49 .00 .00 .00

          Total REVENUE: 137,189 .00 120,322 105,000

Source: 39

61-39-400 Appropriation of Fund Balance .00 3,500 .00 .00

          Total Source: 39: .00 3,500 .00 .00

          Total Revenue: 137,189 3,500 120,322 105,000

EXPENDITURES

61-40-400 Professional 5,405 3,500 1,215 5,500

61-40-600 New RDA Projects .00 .00 .00 94,587

61-40-710 Charge for Services - G/F 6,856 .00 .00 4,913

          Total EXPENDITURES: 12,261 3,500 1,215 105,000

          Total Expenditure: 12,261 3,500 1,215 105,000

          Community Developmnt & Renewal Revenue Total: 137,189 3,500 120,322 105,000

          Community Developmnt & Renewal Expenditure Total: 12,261 3,500 1,215 105,000

          Net Total Community Developmnt & Renewal: 124,927 .00 119,107 .00



South Ogden City Corporation Budget Worksheet - FY 2016 Budget Page:     2

Period: 06/15 Jun 06, 2015  09:49AM

2013-14 2014-15 2014-15 2015-16

Prior year Current year Current year Future year

Account Number Account Title Actual Budget Actual Budget

CDRA - NW Project Area

Revenue

67-30-100 Tax Increment 306,794 711,000 285,910 700,000

67-30-200 Sales Tax Revenue 133,516 116,000 140,071 165,000

67-30-300 Interest Income 131 140 .00 75

          Total Revenue: 440,440 827,140 425,981 865,075

          Total Revenue: 440,440 827,140 425,981 865,075

Expenditures

67-40-400 Professional & Technical 6,572 15,000 4,961 18,200

67-40-450 Payment to Costco/Kimco 95,000 95,000 95,000 95,000

67-40-475 Tax Increment Incentives 125,000 125,000 62,500 125,000

67-40-480 Sales Tax Incentives 133,516 116,000 83,974 165,000

67-40-500 Charge for Services - G/F 15,340 13,647 12,507 15,000

67-40-600 New CDRA Projects .00 462,493 .00 446,875

          Total Expenditures: 375,427 827,140 258,941 865,075

          Total Expenditure: 375,427 827,140 258,941 865,075

          CDRA - NW Project Area Revenue Total: 440,440 827,140 425,981 865,075

          CDRA - NW Project Area Expenditure Total: 375,427 827,140 258,941 865,075

          Net Total CDRA - NW Project Area: 65,013 .00 167,039 .00



South Ogden City Corporation Budget Worksheet - FY 2016 Budget Page:     3

Period: 06/15 Jun 06, 2015  09:49AM

2013-14 2014-15 2014-15 2015-16

Prior year Current year Current year Future year

Account Number Account Title Actual Budget Actual Budget

CDRA - Hinckley Project Area

Revenue

68-30-100 Tax Increment 48,049 157,000 44,182 150,000

68-30-300 Interest Income 20 25 .00 .00

          Total Revenue: 48,070 157,025 44,182 150,000

          Total Revenue: 48,070 157,025 44,182 150,000

Expenditures

68-40-400 Professional & Technical 550 13,000 .00 7,000

68-40-450 Transfer to Hinckley Housing 9,610 33,400 .00 31,300

68-40-500 Charge for Services - G/F 2,402 1,880 1,727 2,000

68-40-600 New CDRA Projects .00 108,745 .00 109,700

          Total Expenditures: 12,562 157,025 1,727 150,000

          Total Expenditure: 12,562 157,025 1,727 150,000

          CDRA - Hinckley Project Area Revenue Total: 48,070 157,025 44,182 150,000

          CDRA - Hinckley Project Area Expenditure Total: 12,562 157,025 1,727 150,000

          Net Total CDRA - Hinckley Project Area: 35,507 .00 42,455 .00



South Ogden City Corporation Budget Worksheet - FY 2016 Budget Page:     4

Period: 06/15 Jun 06, 2015  09:49AM

2013-14 2014-15 2014-15 2015-16

Prior year Current year Current year Future year

Account Number Account Title Actual Budget Actual Budget

CDRA Hinckley Housing Fund

REVENUE

85-30-400 Transfer from Hinckley CDRA 9,610 33,400 .00 31,300

          Total REVENUE: 9,610 33,400 .00 31,300

          Total Revenue: 9,610 33,400 .00 31,300

EXPENDITURES

85-40-100 Housing Expenditures .00 33,400 .00 31,300

          Total EXPENDITURES: .00 33,400 .00 31,300

          Total Expenditure: .00 33,400 .00 31,300

          CDRA Hinckley Housing Fund Revenue Total: 9,610 33,400 .00 31,300

          CDRA Hinckley Housing Fund Expenditure Total: .00 33,400 .00 31,300

          Net Total CDRA Hinckley Housing Fund: 9,610 .00 .00 .00

Net Grand Totals: 235,058 .00 328,602 .00



Matthew J. Dixon

June 4, 2015



Disclaimer

The GOV360® and the GOV360 Feedback Report® are instruments designed to

provide a focus about specific communication, task/project management, and

interpersonal competency strengths and development needs. They should not be used

as the sole source of information concerning personnel actions, including promotion,

salary review, or termination. This instrument is not designed for performance

evaluation but is to be used specifically for professional development.



Introduction

This tool was developed to measure the skills that are critical to the success of state

and local government employees in midlevel and executive management roles.

The GOV360 Feedback Report® is an instrument designed to provide a focus about

specific communication, task management, and interpersonal competency strengths

and development needs. It should be used as a professional development tool.

Research suggests that accurate self-awareness about one's strengths and potential

areas of development is important for effective job performance and success. The

assessment allows you to compare your own self-ratings with those of your raters (e.g.,

supervisor, direct reports, peers, etc.) on critical competencies measured by GOV360®.

This feedback report contains a detailed summary of the information you and others

provided, focusing on the 23 competencies that we measured that are essential to the

success of government managers.

After carefully reviewing your results, we strongly recommend that you follow up with

the Carl Vinson Institute of Government for assistance in interpreting your results,

coaching, and creating your professional development plan.

Keep in mind that the information in your report is intended to help you identify your

strengths and developmental opportunities.

A few things to remember when reading your report:

Thank your raters for their time and valuable feedback and ask for more

information if needed.

Resist trying to figure out who said what.

The way your raters answer the questions represents the way they see you, which

is important information, especially if you disagree.

Recognize any negative feedback as helpful to your effectiveness and

development.

Try to see any negative feedback as helpful information for growth.

You may want to ask your raters questions like the following:

What would I need to do differently to improve your perception of my

performance on this competency?

Can you help me understand this score?



Overview of Report

Section 1: Definitions of Key Competencies

This section lists and defines the 23 competencies critical to success for government

managers.

Section 2: Importance for Success in Your Job and Average Scores

Each person completing the competency assessment for you was asked to evaluate the

importance of each competency for success in your job. These graphs present your

evaluation of the importance of each competency and the average importance

according to your boss, peers, and direct reports.

The right side of the graph provides average scores broken down by the average for all

observers and your self-ratings for each of the 23 competencies.

You were rated on a 5-point scale on the extent to which you display various

characteristics. The ratings are

1 = Not at all

2 = To a little extent

3 = To some extent

4 = To a great extent

5 = To a very great extent

NA = Not observable or not applicable

Section 3: Self, Manager, Peers, and Direct Reports Comparison

The information in these graphs provides a breakdown of the scores by separating your

competency scores into each of the rater groups: Self, Manager, Peers, and Direct

Reports.

Section 4: Open-Ended Comments

Your co-workers were asked to describe your strengths and developmental

opportunities in responses to open-ended questions. Their responses can be a useful

supplement to the numerical scores.



Section 1: Definitions of Key Competencies

1. Appreciation of Workforce Diversity

Appreciates and utilizes diversity of thought and values. Works effectively with others

from different backgrounds. Interacts in a way that is fair and consistent across

individuals of different backgrounds.

2. Flexibility

Adapts behavior in the face of unexpected obstacles and when it is clear that former

assumptions are no longer valid. Able to modify plans when confronted with new

information.

3. Interpersonal Sensitivity

Recognizes and responds appropriately to the feelings of others. Develops constructive

and cooperative working relationships. Appropriately considers the viewpoints of others

when making decisions.

4. Systems Thinking

Considers implications of decisions or actions on systems, processes, individuals, and

objectives of the organization as a whole. Works across organizational boundaries (i.e.,

works across departments) to achieve organizational goals.

5. Appropriate Use of Policies and Procedures

Has a comprehensive understanding of relevant policies and procedures. Follows

policies and procedures even when they are difficult or inconvenient. Emphasizes the

importance of following state and local regulations to others.

6. Customer Service

Emphasizes the importance of meeting customer needs. Promptly and professionally

follows up on customer inquiries or complaints, keeping the customer informed of

progress. Actively seeks ways to help customers.



7. Initiative

Takes corrective action before a problem arises rather than reacting after a problem has

already occurred. Takes action without being directed. Goes above and beyond the call

of duty to resolve problems.

8. Integrity

Follows through on commitments. Admits to mistakes and remains honest even when it

is difficult or may result in personally unpleasant consequences. Follows relevant ethical

guidelines and emphasizes the importance of behaving in an ethical fashion to others.

9. Risk Assessment

Determines the likelihood of a risk occurring and the costs and benefits associated with

that risk and makes a well-thought-out decision before taking a risk. Willing to take

calculated risks but does not make reckless decisions.

10. Coaching

Openly discusses areas of employee performance that need improvement. Provides

specific feedback to help others improve their performance, suggests specific methods

to help improve performance, and follows up on employees' efforts to improve.

11. Delegation

Provides employees with challenging assignments in order to increase their

professional development. When delegating, gives clear task instructions and time lines

for completion and follows up to ensure that tasks are completed effectively.

12. Managing Conflict

Addresses sensitive and difficult topics, appropriately disagrees with others, and

defends perspective when challenged. Maintains composure during conflict and

facilitates organizational resolution. Does not base disagreements or criticisms on

personal issues.



13. Change Management

Keeps others informed of upcoming changes and clearly explains how changes will

affect various processes and systems. Makes adjustments to plans to ensure the unit is

equipped to deal with changes.

14. Leading Groups

Sets goals for the group and ensures that they are met by monitoring progress toward

those goals. Creates a motivating atmosphere and encourages commitment to group

goals. Controls the directions of the group by clearly articulating objectives and soliciting

others' input.

15. Measuring Unit Performance

Sets clear objectives to define successful unit performance, identifies data to determine

whether those objectives are met, and monitors progress toward unit goals.

16. Oral Communication

Clearly communicates ideas in ways that are easy to follow. Communicates with correct

grammar and appropriate word usage. Uses appropriate tone, volume, and inflection

when communicating.

17. Formal Authority

Establishes legitimate authority when making a request by referencing organizational

policies, his or her place in the organizational hierarchy, or prior precedent.

18. Inspirational Appeals

Appeals to individuals' values and goals in order to gain commitment for a request or

proposal.

19. Rational Persuasion

Uses explanations, logical arguments, and factual evidence to influence the thoughts

and behaviors of others.



20. Creativity

Identifies novel approaches to more effectively achieve organizational objectives and

improve processes. Monitors the innovative solutions until the end to ensure effective

implementation.

21. Financial Controls

Controls spending within area of responsibility and keeps others informed of budgetary

issues. Considers financial implications of decisions, works effectively under budgetary

constraints, and effectively makes use of limited resources.

22. Organizing and Planning

Manages time effectively, prioritizes tasks based on importance, and approaches work

in an organized fashion to ensure that projects are completed in a timely fashion. Plans

for future events rather than focusing only on day-to-day activities.

23. Problem Solving

Attempts to secure relevant information before making a decision, recognizes key

issues at the root of a problem, and makes appropriate decisions based on available

information.



Section 2: Importance for Success in Your Job and Average
Scores

GOV360® assessment for: Matthew J. Dixon

 Average Importance Score Average Performance Score

 Self Others Self Others

Relationship Building 5.00 4.50 3.62 4.15

Appreciation of Workforce Diversity 5.00 4.36 4.00 4.31

Flexibility 5.00 4.64 3.33 3.97

Interpersonal Sensitivity 5.00 4.27 3.50 4.25

Systems Thinking 5.00 4.73 3.67 4.00

Governmental Citizenship

Behaviors
4.80 4.45 3.50 4.16

Appropriate Use of Policies and

Procedures
5.00 4.36 3.75 4.11

Customer Service 5.00 4.64 3.67 4.03

Initiative 4.00 4.36 3.00 3.97

Integrity 5.00 4.64 3.67 4.48

Risk Assessment 5.00 4.27 3.33 4.19

Manages Follower Performance 4.33 4.27 3.20 3.88

Coaching 4.00 4.18 3.00 3.54

Delegation 4.00 4.09 3.25 3.85

Managing Conflict 5.00 4.55 3.33 4.16

Manages Business Unit

Performance
4.50 4.34 3.57 4.17

Change Management 4.00 4.27 3.33 3.72

Leading Groups 5.00 4.45 4.25 4.45

Measuring Unit Performance 4.00 4.18 3.33 4.23

Oral Communication 5.00 4.45 3.25 4.16

Influence 3.67 4.09 3.33 4.01

Formal Authority 2.00 4.00 3.00 4.00

Inspirational Appeals 4.00 3.91 3.00 3.88

Rational Persuasion 5.00 4.36 4.00 4.16

Conceptual and Administrative

Performance
4.75 4.32 3.25 4.07

Creativity 4.00 3.82 2.67 3.77

Financial Controls 5.00 4.55 3.67 4.30

Organizing and Planning 5.00 4.45 3.33 4.37

Problem Solving 5.00 4.45 3.33 3.83
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mdixon
Oval

mdixon
Oval

mdixon
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mdixon
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mdixon
Highlight

mdixon
Highlight

mdixon
Highlight

mdixon
Highlight

mdixon
Highlight



Appreciation of

Workforce Diversity

4.00  

4.50  

0.00  

4.19  

Flexibility 3.33  

4.00  

0.00  

3.91  

Interpersonal

Sensitivity

3.50  

4.38  

0.00  

4.18  

Systems Thinking 3.67  

4.42  

0.00  

3.75  

Section 3: Self, Manager, Peers, and Direct Reports Comparison

Data are based on the feedback of the subject, 4 supervisors, and 7 direct reports.

Relationship Building



Appropriate Use of

Policies and

Procedures

3.75  

4.21  

0.00  

4.00  

Customer Service 3.67  

4.17  

0.00  

3.94  

Initiative 3.00  

4.25  

0.00  

3.79  

Integrity 3.67  

4.33  

0.00  

4.57  

Risk Assessment 3.33  

4.42  

0.00  

4.06  

Governmental Citizenship Behaviors



Coaching 3.00  

4.00  

0.00  

3.36  

Delegation 3.25  

4.13  

0.00  

3.70  

Managing Conflict 3.33  

4.25  

0.00  

4.09  

Manages Follower Performance



Change Management 3.33  

3.83  

0.00  

3.63  

Leading Groups 4.25  

4.63  

0.00  

4.36  

Measuring Unit

Performance

3.33  

4.67  

0.00  

3.94  

Oral Communication 3.25  

4.31  

0.00  

4.07  

Manages Business Unit Performance



Formal Authority 3.00  

4.17  

0.00  

3.97  

Inspirational Appeals 3.00  

4.17  

0.00  

3.71  

Rational Persuasion 4.00  

4.17  

0.00  

4.15  

Influence



Creativity 2.67  

3.75  

0.00  

3.78  

Financial Controls 3.67  

4.42  

0.00  

4.19  

Organizing and

Planning

3.33  

4.50  

0.00  

4.31  

Problem Solving 3.33  

3.83  

0.00  

3.83  

Conceptual and Administrative Performance



Section 4: Open-Ended Comments

Demonstrated Strengths

Self Responses:

"Building relationships with those I work with. Keeping the organization focused on

organizational goals. Interpersonal communication."

Manager Responses:

"Interpersonal relationships "

"He is very personable and ethical. He listens to people and cares what is said. He

is always in control of his feelings. Always happy and upbeat. Good man!"

"Ability to communicate with others that he supervises. "

"Knowledgeable about processes. Loyal and friendly to employees and elected

officials. Approachable. Strong work ethic and ethical behavior. Wants to do his

very best and "get it right". Good communicator, explains things in terms the

average citizen can understand."

Direct Report Responses:

"He is smart, insightful, eager and willing to learn. Doesn't make the same mistake

twice."

"Organized and driven."

"Organized, professional, ethical, intelligent, well spoken. "

"Public speaking, verbal communication"

"Matt is very focused on the transparency of the City and addressing relevant

concerns of citizens and employees. "

"Matt is consistent in his approach, and open to new ideas and creative solutions.

H e is consistently aware of his role and makes diligent effort to ensure that

problems are solved in a manner that meets the needs of the city. He goes out of

his way to make sure all participants are not only heard, but that they understand

how their input will be used. He is very organized."



Opportunities for Growth

Self Responses:

"Holding others accountable for their work. Attention to detail. Employee

development - training direct reports to become better managers."

Manager Responses:

"Clear Communication "

"Keeping council informed of small things. Knowing what everyone wants to be

informed about is incredibly hard and possibly our fault for not setting up the

expectations. "

"Working with senior staff when it comes with the budget."

"Response time to emails and questions, has, on occasion, been slower than

expected. "

Direct Report Responses:

"While it is true that he practices "active listening" when receiving input from

others, it is apparent to his subordinates that even having "heard them out" he is

prepared to make his own decision, in his own time, and in his own way

regardless of the input he may have received."

"Responding in a more timely manner to communications from direct reports. "

"Replying to communications of all types often takes a backseat to other things. "

"Answer your phone and say if you're too busy to speak."

"At times, Matt sends a message that indicates his desire to be well liked and just

"one of the boys". He will joke around one moment and in the next setting with the

group act like the one in charge. His role is a difficult one which requires

establishing boundaries and yet remaining approachable to others."

"I have seen few weaknesses that require improvement. He is certain to only

improve over time."



Group Vision

Self Responses:

"South Ogden is a friendly place to live and work, where engaged residents enjoy

a high quality of life and where employees work as a unified team to

collaboratively provide the best possible services with the available resources. "

Manager Responses:

"Guide the council"

"Matt has a vision for the city and his job. I believe he he encourages buy in from

all departments. He has the best intentions for the city and a vision for future

growth. "

" His vision for the city is important, that is why we have a Strategic Plan which we

review and up date about once a quarter."

"Vision for the city is one of constant improvement and setting priorities -- then

putting our budget, time, and effort into the ones most important. "

Direct Report Responses:

"He is actively intent on moving the organization forward as regards both

economic and community development."

"To be successful and transparent with elected officials and residents. "

"To strategically provide the citizens of South Ogden the best services for the tax

dollar they pay."

"Follow the council's directions"

"A cohesive team that embraces collaboration and service to the citizens of South

Ogden."

"Matt wants his groups to succeed through group effort and individual initiative

combined. His actions are designed to foster both."



Additional Comments

Manager Responses:

"Anything the Mayor knows should also be known by the council."

"He is a good leader. I believe South Ogden City is a better city because of Matt's

leadership."

"I feel that there are some areas that we do not agree on, yet we do talk about

many things, most of the time things don't change."

"Extremely happy to have Matt Dixon as the city manager! "

Direct Report Responses:

"There are some insights, procedures, and techniques that work for one

successfully in their career and position to help them succeed and navigate the

ever-changing political waters of local government, that can only be acquired

through time and experience. In that respect, the survey does not provide a way to

adequately address the growth an individual makes from the time he began

serving in his position until the time of this evaluation: ongoing growth, and the

ability to comment thereon, is - at least from the perspective of one completing the

evaluation - absent from the matrix. During Matt's tenure with the city of South

Ogden, he has grown enormously in all of these areas."



END OF REPORT
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