Hearing on Executive Pay - Exhibit A 
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Notes:   
· The amounts shown for Mayor, Council Members, City Recorder, City Treasurer, City Clerk, and IT Director are annual stipends, not salaries or hourly pay. The $6,200 stipend shown for “Council Member” is paid to each of five Council Members individually (5 × $6,200 = $31,000 total). These positions will receive no employee benefits but will receive an amount “grossed up” for tax purposes, so the net payment amount will be the stipend as shown above.  
· Salary ranges shown for City Administrator and Public Works Manager reflect minimum and maximum authorized annual pay; actual appointments may be made within the approved range.   
· The City Administrator pay will be pursuant to an independent contractor agreement.   
· The Public Works Manager pay will be salary as a full-time employee.  
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PROPOSED COMPENSATION SCHEDULE

Positions.

Mayor 1
Council Member 5
City Recorder 1
City Treasurer 1
City Clerk 1
IT Director 1

City Administrator 1

Public Works Manag |

Annual stipends, pay ranges, and fully loaded employment costs

Compensation Annual Amount /

Type

Annual stipend

Annual stipend
per member

Annual stipend
Annual stipend
Annual stipend

Annual stipend

Annual contract
range
Annual salary

Range Minimum Maximum  Minimum

$12,700
$6,200
$6,200
6,200
6,200
$6,200
$25,000  $80,000

$72,000 $110,000

§12,700
$6,200
$6,200
$6,200
$6,200
$6,200

25,000

§72,000

Range Base Cost Base Cost

$12,700
$6,200
$6,200
$6,200
$6,200
6,200
$80,000

$110,000

TOTAL ESTIMATED ANNUAL COMPENSATION $140,700 $233,700

Taxes &
Benefits.
Per Position
§8,045
3,928
$3,928
§3,928
§3,928
3,928
56,120
$45,805

$95,320

Fully Loaded Fully Loaded Total Annual

$20,745
$10,128
$10,128
§10,128
$10,128
$10,128
$31,120

109,236

$211,740 $313,309 $353,821

$20,745
$10,128
$10,128
$10,128
$10,128
$10,128
$86,120
$155,805

City Cost
$20,745
$50,640
$10,128
$10,128
$10,128
$10,128
$86,120

§155,805

*Stipend clarification: All stipends include an estimated tax gross-up so the take-home pay equals the stated stipend amount. The gross-up
assumes 22% federal withholding, 4.45% Utah withholding, and 7.65% employee FICA. Actual withholding and take-home pay may vary based
on each individual's tax forms and payroll circumstances.

Note: The City Administrator and Public Works Manager positions have not yet been filled. The taxes and benefits amounts shown for these
positions are estimates and may change depending on the individual retained and the benefit determinatons made at that time. Any
compensation exceeding the fully loaded maximum shown above will be brought back to the City Council for approval.




