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2026-27 Board Priorities
• Strengthen Mathematics Instruction – Refine curriculum 

alignment and implementation of data-driven interventions to 
improve targeted essential mathematics skills.

• Advance Artificial Intelligence Integration – Expand AI guidance, 
professional learning, and implementation practices for 
educators while establishing developmentally appropriate 
expectations for student use.
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“Continuous Daily Effort”
2026-27 Theme
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Accreditation & Cognia: What are they?
Accreditation is a voluntary quality-assurance process in which 
an independent organization evaluates a school against 
established standards for educational quality and effectiveness.
• School self-assessment
• Compilation & review of evidence and performance data
• Evaluation by trained external reviewers
• Ongoing continuous improvement

Cognia is a global nonprofit education-improvement and 
accrediting organization serving more than 40,000 institutions in 
100+ countries. They provide research-based, independent 
external review services, including:
• Accreditation
• Assessment
• Professional learning
• Certifications

NWAC: Recognized by 
universities , higher 
education, and state 
education departments
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Accreditation: Why?
Utah Board Rule R277-410 defines a qualifying secondary school  
to include a public school that offers credits toward high-school 
graduation, and states: “A qualifying secondary school shall 
obtain accreditation from a regional accrediting body.”

• Awarding credit toward HS graduation
• Independent validation of school quality
• Promotion of continuous school improvement
• Strengthening of accountability
• Provides leadership with an external framework for evaluation of programs, 

practices, and student outcomes
• Demonstration to families, staff, and the community that the school holds 

itself to recognized standards of educational excellence
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Accreditation Data
Cognia Accreditation 2025-26
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Cognia Components
• Executive Summary: 2,000 word summary of our organization including 

institutional history, community context, governance structure, mission, vision, and 
values, enrollment trends, educational philosophy, curriculum overview, instructional 
practices, personnel management, student performance, and improvement 
initiatives

• Standards Self-Assessment: Culture of Learning Standards (6 standards, 25 
supporting documents), Leadership for Learning Standards (9 standards, 27 
supporting documents, Engagement of Learning Standards (8 standards, 26 
supporting documents), Growth in Learning Standards (8 standards, 31 supporting 
documents) plus four Key Characteristic narratives, a standards rating process 
description, and 3 reflective essays

• Stakeholder Feedback Analysis: Feedback from students, families, faculty, 
and staff members from surveys, committees, team meetings, and parent meetings 
for the past 5 years evaluated for reliability, validity, and equity and interpreted, 
analyzed, and prioritized, resulting in theories of action
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Cognia Components
• Student Performance Analysis: Student performance data from USBE, SCSB, 

and standardized assessments over the past 5 years evaluated for quality and 
alignment, fidelity of administration, academic performance and growth outcomes 
then analyzed, interpreted and prioritized, resulting in theories of action

• Learning Environment Observations Analysis: Learning environment 
observation data over the past 5 years verified and analyzed, synthesized, 
interpreted, and prioritized, resulting in theories of action

• Assurances: Verification of policies and procedures, regulatory compliance, 
ethics, governance, financial health, safety, training, and compliance with 
accreditation rules and processes

• Accreditation Portfolio: Overview and evidentiary documents supporting 
ratings in the 31 standards (over 100 documents) as well as financial audits, 
emergency operations plan, school map, drill instructions and schedules, charter 
agreement, policies & procedures manual, and proof of Cognia Process Training 
completion
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Culture of Learning
Standard 1: Leaders cultivate and sustain a culture that demonstrates respect and 
fairness for all learners and is free from bias.
Leaders consistently model the attributes and implement practices that shape and sustain the 
desired institution culture, clearly setting expectations for all staff members. Leaders and 
professional staff members consistently implement ongoing practices, processes, and decision-
making that embody the values of respect and fairness for all learners and are free from bias.

Supporting Documentation:
• Longitudinal Parent Survey Data 

2022-2025
• MWMA Plan for Harassment & 

Discrimination Free Learning
• MS Student Longitudinal Survey 

Data 2023-2025 Acceptance
• Upper Elementary Study Survey 

Data 2025
• MWMA Conduct & Discipline 

Administrative Plan
• Peace Table Protocols

The premise of Montessori philosophy is to follow the child, every 
child, meeting them where they are at. Our community and all our 
practices center around respect and fairness for all learners. Our 
longitudinal survey data of parents (which includes the subgroup of 
students with disabilities) and middle school students and our 
current upper elementary survey data show that stakeholders 
overwhelmingly feel respected and cared for in our school 
community. Our plans for harassment and discrimination free 
learning and conduct and discipline set the foundation for the 
consistent implementation of these practices at our school and the 
established use of protocols (example: peace table for conflict 
resolution) found in every classroom from kindergarten through 
ninth grade. A Montessori "peace table" is really a step-by-step 
process in which students learn to address conflict directly with 
another person through listening and speaking skills.
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Longitudinal Parent Survey Data 2022-2025
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Longitudinal Parent Survey Data 2022-2025
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Longitudinal Parent Survey Data 2022-2025

12



8/18/26

7

Longitudinal Parent Survey Data 2022-2025
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Supporting Documentation:
• Longitudinal Parent Survey Data 

2022-2025
• MWMA Plan for Harassment & 

Discrimination Free Learning
• MS Student Longitudinal Survey 

Data 2023-2025 Acceptance
• Upper Elementary Study Survey 

Data 2025
• MWMA Conduct & Discipline 

Administrative Plan
• Peace Table Protocols
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Supporting Documentation:
• Longitudinal Parent Survey Data 

2022-2025
• MWMA Plan for Harassment & 

Discrimination Free Learning
• MS Student Longitudinal Survey 

Data 2023-2025 Acceptance
• Upper Elementary Study Survey 

Data 2025
• MWMA Conduct & Discipline 

Administrative Plan
• Peace Table Protocols
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Supporting Documentation:
• Longitudinal Parent Survey Data 

2022-2025
• MWMA Plan for Harassment & 

Discrimination Free Learning
• MS Student Longitudinal Survey 

Data 2023-2025 Acceptance
• Upper Elementary Study Survey 

Data 2025
• MWMA Conduct & Discipline 

Administrative Plan
• Peace Table Protocols
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Supporting Documentation:
• Longitudinal Parent Survey Data 2022-2025
• MWMA Plan for Harassment & Discrimination Free Learning
• MS Student Longitudinal Survey Data 2023-2025 Acceptance
• Upper Elementary Study Survey Data 2025
• MWMA Conduct & Discipline Administrative Plan
• Peace Table Protocols
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Supporting Documentation:
• Longitudinal Parent Survey Data 2022-2025
• MWMA Plan for Harassment & Discrimination Free Learning
• MS Student Longitudinal Survey Data 2023-2025 

Acceptance
• Upper Elementary Study Survey Data 2025
• MWMA Conduct & Discipline Administrative Plan
• Peace Table Protocols
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Supporting 
Documentation:
• Longitudinal 

Parent Survey 
Data 2022-2025

• MWMA Plan for 
Harassment & 
Discrimination 
Free Learning

• MS Student 
Longitudinal 
Survey Data 
2023-2025 
Acceptance

• Upper 
Elementary Study 
Survey Data 2025

• MWMA Conduct 
& Discipline 
Administrative 
Plan

• Peace Table 
Protocols
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Supporting 
Documentation:
• Longitudinal 

Parent Survey 
Data 2022-2025

• MWMA Plan for 
Harassment & 
Discrimination 
Free Learning

• MS Student 
Longitudinal 
Survey Data 
2023-2025 
Acceptance

• Upper 
Elementary 
Study Survey 
Data 2025

• MWMA 
Conduct & 
Discipline 
Administrative 
Plan

• Peace Table 
Protocols
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Leadership for Learning
Standard 7: Leaders guide professional staff members in the continuous improvement 
process focused on learners’ experiences and needs.
Leaders regularly engage professional staff members in developing, communicating, 
implementing, monitoring, and adjusting the continuous improvement process. The continuous 
improvement process is based on analyzed data about learners’ academic and non-academic 
needs and the institution’s organizational effectiveness. Leaders and professional staff members 
routinely implement ongoing practices, processes, and decision making that improve learning and 
engage stakeholders.

Supporting 
Documentation:
• Reading 

Endorsement/LETRS 
Certification Chart

• Teacher Action 
Research Projects

• Teacher Mentor 
Protocols

Administration actively promotes a culture of continuous improvement by encouraging 
educators to advance their professional knowledge and practice. Staff are supported in 
pursuing additional credentials, such as Reading Endorsements and LETRS certification, 
which strengthen literacy instruction and enhance student outcomes. The 
accompanying chart highlights employees who hold these credentials, are in progress, 
or have achieved both. Teachers are provided opportunities to take on mentor and 
supervisory roles, fostering collaboration and leadership among staff while promoting 
shared responsibility for student growth.  In addition, administration supports teacher-led 
inquiry in the form of action research projects such as the impact of student anxiety on 
classroom performance. This research project targeted interventions—such as 
mindfulness exercises, brain breaks, and positive self-talk strategies—and the teacher 
observed reductions in anxiety-related behaviors and improvements in engagement 
and academic achievement. These efforts collectively demonstrate a commitment to 
professional learning and reflective practice centered on the evolving needs of students.

22



8/18/26

12

Supporting Documentation:
• Reading Endorsement/LETRS 

Certification Chart
• Teacher Action Research Projects
• Teacher Mentor Protocols

Admin Kindergarten Lower El Specialty
# of EE's 2 2 6 3
Reading Endorsemnt 2 1 1 2
R. E in-progress 0 0 0 1
LETRS 1 2 3 0
LETRS in-progress 0 0 2 1

0

1

2

3

4

5

6

7

AXIS TITLE

Reading Endorsement/LETRS Certified

# of EE's Reading Endorsemnt R. E in-progress LETRS LETRS in-progress
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Supporting 
Documentation:
• Reading 

Endorsement/LETRS 
Certification Chart

• Teacher Action Research 
Projects

• Teacher Mentor Protocols

https://docs.google
.com/document/d/
1R_wG75KAc4aQlc
2UbSRoHKfFfTGUsTo
F/edit?usp=sharing
&ouid=11538752275
2646215773&rtpof=tr
ue&sd=true
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https://docs.google.com/document/d/1R_wG75KAc4aQlc2UbSRoHKfFfTGUsToF/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1R_wG75KAc4aQlc2UbSRoHKfFfTGUsToF/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1R_wG75KAc4aQlc2UbSRoHKfFfTGUsToF/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1R_wG75KAc4aQlc2UbSRoHKfFfTGUsToF/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1R_wG75KAc4aQlc2UbSRoHKfFfTGUsToF/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1R_wG75KAc4aQlc2UbSRoHKfFfTGUsToF/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1R_wG75KAc4aQlc2UbSRoHKfFfTGUsToF/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1R_wG75KAc4aQlc2UbSRoHKfFfTGUsToF/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
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Engagement of Learning
Standard 18: Learners are immersed in an environment that fosters lifelong skills 
including creativity, curiosity, risk taking, collaboration, and design thinking.
Conditions across all aspects of the institution promote learners’ lifelong skills. Learners engage in 
ongoing experiences that develop the non-academic skills important for their next steps in 
learning and for future success. A formal structure ensures that learning experiences collectively 
build skills in creativity, curiosity, risk taking, collaboration, and design thinking.

Supporting 
Documentation:
• Collaborative Art at 

MWMA 2020-2025
• Schoolwide Gifts & 

Challenges Lesson 2014-
2024

• MWMA 9th Grade Council 
& Trip 2022-2025

• MS Capstone Fair Tradition 
2014-2024

At Mountain West Montessori Academy, all aspects of the institution promote 
learners’ lifelong skills by providing intentional, structured experiences that cultivate 
non-academic competencies which are essential for future success. The school offers 
a coherent set of learning opportunities that systematically build creativity, curiosity, 
collaboration, risk taking, and design thinking. For example, for the past four years 
elementary students have participated in a large-scale, collaborative art installation 
created across six classrooms within each kiva, fostering creativity, teamwork, and 
shared problem-solving. Since the school opened in 2014, learners have engaged in 
the "Gifts & Challenges" core lesson, a schoolwide practice that helps students 
understand their strengths, identify areas for growth, and develop a healthy 
willingness to take risks and embrace a growth mindset. In middle school, leadership 
and collaboration are formally developed through the ninth-grade council, where 
student representatives plan, fundraise, and coordinate an annual ninth-grade trip—
an authentic experience in teamwork, responsibility, and decision-making. 
Additionally, all secondary students engage in a yearlong Capstone course that 
culminates in a public Capstone Fair, where they present interest-driven projects 
requiring creativity, critical inquiry, and design thinking. Collectively, these structures 
ensure that MWMA students engage in rich, ongoing experiences that build the 
lifelong skills needed for their next steps in learning and for success beyond school.
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Supporting 
Documentation:
• Collaborative Art at 

MWMA 2020-2025
• Schoolwide Gifts & 

Challenges Lesson 2014-
2024

• MWMA 9th Grade Council 
& Trip 2022-2025

• MS Capstone Fair Tradition 
2014-2024

https://drive.google.com/file/d/1nrmfE5NOb_x
KTgmsgcWwWxxOdDRl0qyt/view?usp=sharing
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Supporting Documentation:
• Collaborative Art at MWMA 2020-2025
• Schoolwide Gifts & Challenges Lesson 2014-

2024
• MWMA 9th Grade Council & Trip 2022-2025
• MS Capstone Fair Tradition 2014-2024

https://docs.google.com/document/d/1ZQ1jJ3Gyfc
vSKll9BbNLE7_3bBZo3cZ7/edit?usp=sharing&ouid=115
387522752646215773&rtpof=true&sd=true

https://docs.google.com/document/d/1-jiKxTSIjvZyvC4ULl2POjW-
u3cCjcC3/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
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https://drive.google.com/file/d/1nrmfE5NOb_xKTgmsgcWwWxxOdDRl0qyt/view?usp=sharing
https://drive.google.com/file/d/1nrmfE5NOb_xKTgmsgcWwWxxOdDRl0qyt/view?usp=sharing
https://docs.google.com/document/d/1ZQ1jJ3GyfcvSKll9BbNLE7_3bBZo3cZ7/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1ZQ1jJ3GyfcvSKll9BbNLE7_3bBZo3cZ7/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1ZQ1jJ3GyfcvSKll9BbNLE7_3bBZo3cZ7/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1-jiKxTSIjvZyvC4ULl2POjW-u3cCjcC3/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1-jiKxTSIjvZyvC4ULl2POjW-u3cCjcC3/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1-jiKxTSIjvZyvC4ULl2POjW-u3cCjcC3/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1-jiKxTSIjvZyvC4ULl2POjW-u3cCjcC3/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
https://docs.google.com/document/d/1-jiKxTSIjvZyvC4ULl2POjW-u3cCjcC3/edit?usp=sharing&ouid=115387522752646215773&rtpof=true&sd=true
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Growth in Learning
Standard 30: Learners’ progress is measured through a balanced system that includes 
assessment both for learning and of learning. Professional staff members and learners 
collaborate to determine learners’ progress toward and achievement of intended learning 
objectives based on assessment data gathered through formal and informal methods. Assessment 
data are systematically used for ongoing planning, decision making, and modification of 
curriculum and instruction.

Supporting Documentation:
• MWMA SCSB 5 Year 

Comprehensive Review
• Acadience Reading 

Longitudinal Achievement 
Data: Kinder BOY to EOY and 
Sixth Grade Cohort

• MWMA Longitudinal Math 
Assessment Data by Grade 
Level

• MWMA Literacy Progress 
Monitoring 2021-2025

• MWMA Math & Literacy Goals 
2024-25 and 2025-26

Mountain West Montessori Academy educators excel at measuring learner's 
progress through a balanced system of assessments both formative and summative. 
Professional staff members and students work collaboratively to review progress 
toward intended learning objectives using a combination of formal assessments, 
informal checks for understanding, and ongoing performance data. This balanced 
approach is supported by multiple data sources, including Acadience Reading and 
Math data, and consistent literacy and math progress monitoring that tracks growth 
throughout the year. Teachers systematically analyze these data sets—along with 
classroom-based assessments—to inform instructional planning, adjust curriculum 
delivery, and identify students needing enrichment or intervention. Additionally, 
each instructional team sets math and literacy goals during Professional Learning 
Community (PLC) meetings based on current and trend data, ensuring that 
assessment results directly shape decision-making and instructional modifications. 
Administration and the Board of Directors use the results of the 5-Year 
Comprehensive Review not only to validate areas of success but also to chart the 
course for future improvement efforts. Through these intentional, data-driven 
practices, MWMA ensures that student progress is measured comprehensively and 
used meaningfully to advance learning for all students. 

30
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Supporting Documentation:
• MWMA SCSB 5 Year 

Comprehensive Review
• Acadience Reading Longitudinal 

Achievement Data: Kinder BOY 
to EOY and Sixth Grade Cohort

• MWMA Longitudinal Math 
Assessment Data by Grade Level

• MWMA Literacy Progress 
Monitoring 2021-2025

• MWMA Math & Literacy Goals 
2024-25 and 2025-26
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Supporting Documentation:
• Acadience Reading Longitudinal Achievement Data: Kinder 

BOY to EOY and Sixth Grade Cohort
• MWMA Longitudinal Math Assessment Data by Grade Level
• MWMA Literacy Progress Monitoring 2021-2025
• MWMA Math & Literacy Goals 2024-25 and 2025-26
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Supporting Documentation:
• Acadience Reading Longitudinal Achievement Data: Kinder BOY to EOY and Sixth Grade 

Cohort
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Supporting Documentation:
• MWMA Longitudinal Math Assessment Data by Grade Level
• MWMA Literacy Progress Monitoring 2021-2025

https://drive.google.com/file/d/1t
aOcFNiGXGXp_sOtrZuYlm_9Lfc-
l5lN/view?usp=sharing

34

https://drive.google.com/file/d/1taOcFNiGXGXp_sOtrZuYlm_9Lfc-l5lN/view?usp=sharing
https://drive.google.com/file/d/1taOcFNiGXGXp_sOtrZuYlm_9Lfc-l5lN/view?usp=sharing
https://drive.google.com/file/d/1taOcFNiGXGXp_sOtrZuYlm_9Lfc-l5lN/view?usp=sharing
https://drive.google.com/file/d/1taOcFNiGXGXp_sOtrZuYlm_9Lfc-l5lN/view?usp=sharing
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Supporting Documentation:
• MWMA Math & Literacy Goals 2024-25 and 2025-26

35
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Stakeholder Feedback Analysis
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Student Performance Analysis
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Learning Environment Observations 
Analysis

39

Excerpts from Final Report (37 pages)

“Mountain West Montessori Academy (MWMA) policies, priorities, and procedures 
guide a supportive, respectful, and safe learning culture reflecting its mission and 
core beliefs.”

“The accreditation team observed classroom practices that maintained consistent 
conduct and discipline protocols, including the Montessori Peace Table process, 
which provides a structured, step-by-step approach to conflict resolution that 
transitions students from adult-mediated guidance to self-directed problem-solving.”

“The school's environment promotes both emotional safety and high expectations.”

“Evidence from professional development records indicates annual participation in 
the American Montessori Society Conference and individualized professional learning 
plans for those unable to attend, in-house professional development tailored to staff 
needs, and weekly training opportunities for paraeducators.”

“School leadership uses data to inform training and the implementation of programs 
and processes that empower educational staff to positively impact student learning.” 
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Excerpts from Final Report (37 pages)

“Consistent practices for teacher supervision and evaluation are in place, including 
classroom observations, data analysis, and individualized end-of-year conferences 
highlighting strengths and areas for growth.”

“School leadership embraces Montessori learning philosophies while making 
thoughtful adjustments to meet current educational needs, resulting in high levels of 
learner engagement across multiple grade spans.”

“MWMA's commitment to inclusive, culturally responsive engagement is further 
evident in both program design and community practices. The philosophy of Cosmic 
Education grounds instruction in a globally oriented framework that explores 
interconnectedness among people, cultures, and systems, emphasizing the 
contributions of diverse civilizations and shared human responsibility.”

“Students report appreciation for hands-on materials, visual learning, opportunities to 
accelerate, in-depth projects, and the independence afforded through capstone 
experiences and student-led clubs.”

41

Excerpts from Final Report (37 pages): Suggestions

“The accreditation team encourages leadership to expand its robust data systems to 
include the systematic collection, analysis, and communication of longitudinal data 
from graduates better to understand students' preparedness for their next 
educational transitions.”

“Some students expressed frustration with perceived repetition of content and 
remaining in the same classroom grouping for extended periods.” 

“Digital learning data reveal increasing reports of student distraction and inconsistent 
integration of technology to deepen engagement.”

“Teachers expressed a desire to see administrators in classrooms more frequently to 
provide ongoing, formative feedback.”

42
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Outcome: Accredited with Merit

Average Scores for All 
Accredited Schools:

FY2023 — 294
FY2024 — 300
FY2025 — 299

Our Score: 359

43

Cognia Board 
Governance 
Certification

Three Phases:
1. Reflection & Analysis
The board conducts a self-assessment against the governance 
standards and examines institutional data. Then gathers feedback 
about their performance from school leaders and community 
members.

2. Engagement
Cognia conducts an independent third-party review. This includes 
examination of evidence and observation of a board meeting. 

3. Progress & Feedback
Cognia provides a report identifying strengths and improvement 
opportunities. The board then demonstrates progress on identified 
improvement work within three years of the review. 

Independent Recognition of 
Excellence

44
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Parent Survey
2025-26 End of Year

45

Parent Survey Results
• Safe Environment

• Comfortable & Welcoming

• Response to Concerns

• Clear & Timely Communication

• Parent Resources

• Parental Involvement

• Strengths & Opportunities

46
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Survey Questions: Q1
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Survey Questions: Q2
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Survey Questions: Q3
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Survey Questions: Q4
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Survey Questions: Q5

51

Survey Questions: Q7
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What do you value most about our 
school?

• Teaching our kids to lead themselves.
• The small size and how welcoming the people at the front desk are. They are also very 

sweet and patient with the students.
• Care for the kids and their learning processes.
• The teachers and staff, and the quality of the school lunch.
• The teachers are amazing.
• The detailed care they provide to each individual student.
• The staff and the school online presence.
• The staff make us feel welcome and we know parent teacher cooperation is supported.
• The flexible learning environment.
• The sense of community—I think the staff actually cares about our kids’ well-being. I think 

the teaching methods help them learn better than traditional methods.
• The sense of community and the SpEd department.
• The Montessori philosophy.
• Educational engagement through activities and field trips.
• One of the biggest things for me is the safety and how attentive every staff members is 

anytime I have interacted with them. Everyone is always happy to answer questions, help 
however they can, and make you feel comfortable. The attitude and overall vibe 
throughout the school is honestly unmatched.

53

What improvements would you like 
to see at our school?

• Please do better at disciplining difficult students. It’s not fair when the whole class suffers 
because the difficult children are allowed to get away with everything.

• More outdoor time or integration of nature.
• Better gates around the school grounds.
• No early release on Friday make it a full day.
• More resources, teaching materials and pay going to staff. I know that’s a state budget 

thing…and not an MWMA controlled thing…but I think school staff nation wide need and 
deserve more support.

• You are already awesome at field trips and travel, but more could never hurt.
• Better communication prior to an event. I hear about some events either the day before or 

day of. For example, there are many times I had not heard about a food donation night 
like Panda or Chick-fil-A until the night before.

• The bullying needs to be better addressed.
• Field trip in kindergarten?
• Knowing the safety features that are in place for the kids (because of all the sad things that 

happen at schools). I know you guys do stuff, just not sure on what it is.
• More information/clarify on what is expected of students to the parents (my son is young 

and I don’t always get the message). Also, things going back and forth in backpacks.
• More recess time.
• My big dream—to expand the middle school and/or annex the giant field into a building 

for a high school program. J We don’t ever want to leave!
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Highlighting a 
Strength
Preparation Week

55

Highlighting a 
Challenge
Balancing Impact of Challenging 
Behaviors
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Just a Reminder

Board approved a purchase of two-way radios with 
wearable panic buttons more than a year ago. We are 
now moving forward with that purchase!

57


