










 

From Taylor Kordsiemon  
Date Tue 8/18/2026 5:13 PM 
To Ingrid Swenson i.swenson@stansburypark.gov 
Ingrid, 
I’ve looked through everything that you sent over. If I am understanding you correctly, Mr. 
Wilson has asked that his two adjoining parcels be combined into a single plat, and you would 
like to know the Board’s obligations in connection with his request. If that understanding is 
mistaken, please let me know. Otherwise, here are my answers to your questions: 

1. Does the Board have the right not to sign the plat? 
Yes. In fact, the Utah Supreme Court has squarely held that special service districts, such as 
Stansbury Service Agency, are not land use authorities and do not have independent authority 
to approve subdivision plats or parcel consolidations. Metro. Water Dist. of Salt Lake & Sandy v. 
SHCH Alaska Tr., 2019 UT 62, ¶34, 452 P.3d 1158. In other words, the Board has no legal 
authority to sign or otherwise approve Mr.Paulson’s request to combine his two parcels. 
If Mr. Wilson wants to have his two plats combined into one, he needs to make a request with 
the applicable land use authority. Unless I am mistaken, Stansbury Park is an unincorporated 
community, which means that Tooele County is the applicable land use authority. 
Utah Code § 17-79-101(b). The decision on whether to grant or deny Mr. Wilson’s request 
belongs to the County. 

2.   Does the Board have an obligation to sign the plat? 
No. For the same reasons outlined above, the Board has an obligation not to sign the plat 
because it has no legal authority to do so. 

3. Can the current Board change the decision that the Board made in March 2019? 
No. All evidence suggests that Mr. Wilson’s predecessors in interest were deeded the property 
in question, Mr. Wilson has since recorded a quitclaim deed that purports to give him title to 
the property, and the decision to deed Mr. Wilson the property was approved by the Board. As a 
result, Mr. Wilson has a vested interest in the property that cannot be taken away except for a 
public use and payment of just compensation. 

4. Should the board in March 2019 have requested a quitclaim deed when they received 
the letter from Mr. Poulson? 

Yes. Because the original deed had not been recorded and was not available, it was appropriate 
to require Mr. Wilson to obtain and record a quitclaim deed. It serves to memorialize his rights 
in the property while also protecting the Board against liability because, due to the nature of a 
quitclaim deed, it did not warrant that it had an interest in the property to give away. 

5. Is the quitclaim deed acceptable for the current board to sign the plat? 

mailto:i.swenson@stansburypark.gov


The quitclaim deed serves only to show that Mr. Wilson owns the parcel of property that had 
originally been deeded to the Mechams. Assuming it is accompanied by a deed showing that he 
has title to the adjoining property, it shows that he owns the property interests necessary to 
request that the two parcels be combined into one. Such a request is referred to as a “simple 
boundary adjustment.” Utah Code § 17-79-102(76). A property owner is entitled to have a 
request for a simple boundary adjustment approved so long as the request satisfies the 
following conditions: 

• The request includes a valid conveyance document; 
• The request describes all lots or parcels affected by the proposed boundary adjustment; 

and 
• Granting the request would not: 

o affect a public right-of-way, county utility easement, or other public property; 
o affect an existing easement, onsite wastewater system, or an internal lot 

restriction; or 
o result in a lot or parcel out of conformity with land use regulations. 

Utah Code § 17-79-806(3)(b). The quitclaim deed serves to satisfy the first of those 
requirements. So long as his request meets the other requirements, he is entitled to have his 
request approved. That said, the decision to approve or deny combining the two parcels into 
one belongs to Tooele County, not the Board of the Stansbury Service Agency. 
 
Please let me know if you have any other questions! 
 
Taylor P Kordsiemon 
Manning Curtis Bradshaw & Bednar PLLC 
201 South Main Street, Suite 750 Salt Lake City, Utah 84111 



















































Stansbury Service Agency Board of 
Directors Meeting

AUGUST 19, 2026
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Agenda

Stansbury Service Agency Board of Directors Meeting
I. Call to Order

II. Roll Call

III. Pledge of Allegiance

IV.  Sheriff Update

V. Public Comments

VI. Review of Public Comments

VII. General Manager Updates:
◦ A. Operations
◦ B. Projects
◦ C. Finances



Agenda

Stansbury Service Agency Board of Directors Meeting
Discussion Items:
◦ Discussion of the GM job description, Qualifications, and hiring process.
◦ Discussion of Vacating and Amending Lot 27 of Golf Course Island 

Subdivision #3 Plat.
◦ Discussion of the Sagewood Trail.

Action Items:

2026.08.05 A 
◦ Board Review and possible approval of August 5, 2026, Board Meeting 

Minutes.

2026.08.06 A 
◦ Board Review and possible approval of July Financial Statements, 

Purchases, and Journal Entries.

2026.08.07 A
◦ Approval of Vacating and Amending Lot 27 of Golf Course Island 

Subdivision #3 Plat.

2026.08.08 A
◦ Possible Approval of the GM job description, Qualifications, and hiring 

process.



Agenda

Stansbury Service Agency Board of Directors Meeting
Board member reports and requests.

Open comment session for individual Board Members to present 
final thoughts on any subject covered in the meeting, updates on 
individual projects not covered by the GM, and requests for 
future board actions.

Motion to Adjourn



Sheriff Update



Public Comments



Review of Public 
Comments from the last 
meeting



Public Comments 
From 15 July Meeting

• Murray Kendall, 405 Country Club.
• Asked about Trimming Vegetation at the entryway along SR 36.  Not an issue currently, but likely to 

become an issue in the future. – Operations is monitoring that and will adjust as necessary.
• Asked about the old tennis courts in Brent Rose Park. – No plans to currently do anything with them.



GM Update



Administration



Move to Sharepoint
19 August 2026

• Deactivated all but 1 Dropbox account – 15 August 2026
• All files transferred to Sharepoint
• 1 dropbox account kept active (Ingrid) to fix any issues with transfer

• File reorganization within Sharepoint
• Boards and Committee section updated in Sharepoint



Stansbury Days
19 August 2026

• New traffic pattern and scheduling for vendor and car show access worked well.

• Golf course took advantage of new parking lot to help alleviate parking issues

• Parade had some 35 Entries/Additional help and bathrooms? Needed at staging area
• We did block the road across the causeway just before until just after the parade.

• Some concerns that the food trucks ran out of food and were not available later in the evening
• Need to fill in dead space/possibly a second shift of food trucks

• Issue with the fireworks
• Communication within the vendor and between vendor and fire marshal cause an early start
•  Vendor assume responsibility and offered recompense and future concessions





Vendor Response
19 August 2026

• Accepted full responsibility for the issue. This is their Public Statement:
To the Stansbury community and everyone who came out for Stansbury Days, we sincerely 
apologize.
Our fireworks show on Saturday started forty minutes earlier than scheduled.
We know many of you missed it, and we’re truly sorry for the disappointment.
This was our error, and we take full responsibility.
To make it right, we’re offering a drone show at no cost to the community as our way of 
saying sorry.
We’re also working directly with the organizers to address the financial aspects.
We value our relationship with Stansbury and hope this helps rebuild trust.
Thank you for your understanding.

• Forego the remainder of the payment for this year: $ 4,100
•Suggested a move to a water-based show

• Free use of the barge





Operations



Greenbelt Irrigation



Golf Course Greenbelts

1

2

3



Golf Course Greenbelt #1



Golf Course Greenbelts



Rabbit Ditch Irrigation



Other Actions
• Lake mower diverted from cutting weeds to collecting clippings in coves

• Re-sodding in clubhouse

• Removal of pier structure on pond by hole 3

• Fence for Clubhouse area

• Sale of Water Shares



Clubhouse Area Fence
19 August 2026



Parking Lot Fence
Fence Types



Parking Lot Fencing
Costs



Irrigation Pond
17 August 2026



Projects



Capital Maintenance Projects
19 August 2026



Capital Projects
19 August 2026



Capital Projects
19 August 2026

• Millpond Bridge – 
• BMEI will need to redrill the pipe for the electrical connection
• Reavely provided scope of work to complete engineering plan set.  

• Looking at some other engineers
• Accurate projected cost estimate critical

• Fire Suppression in Pro Shop
•  Underway; need to coordinate with SPID for checks of the system



Impact Fee Projects
19 August 2026

• Soundwall Trail – 
• Petitioned UDOT for review during the September review period
• Tooele County – Asked UDOT why they aren’t funding the whole project with 

their trail project money since it’s on their list.

• Millpond Park -
• Finalizing plan set for review and RFP submission.

•  Oscarson Park-
• Blu Line provided a downscoped plan
• Need to review for a decision to move forward 



Finances



TOTAL REVENUE – GENERAL FUND
1 January – 31 July 2026
1 Aug 2025

1 1  S E P  2 0 2 5



TOTAL REVENUE  – GENERAL FUND
As of 31 July 2026

$0

$1,000,000

$2,000,000

$3,000,000

$4,000,000

$5,000,000

$6,000,000

Jan Feb Mar Apr May Jun Jul Aug Sep Nov Dec

Total Revenue - 1 Jan - 31 Jul 2026 

Budget

Revenue

Projected



REVENUE –GENERAL GOVERNMENT
As of 31 July 2026

$192K

$125K



REVENUE –GOLF COURSE
As of 31 July 2026



Pool Revenue 
As of 15 August



TOTAL EXPENSES – GENERAL FUND
1 January – 31 July 2026
1 Aug 2025

1 1  S E P  2 0 2 5



EXPENSES –GOLF COURSE
As of 31 July 2026



EXPENSES vs REVENUE –GOLF COURSE
As of 31 July 2026

$1.5 M

$1.2 M

$818K

$802K



EXPENSES – PARKS AND REC
As of 31 July 2026



Discussion Items



Discussion of the GM job description, 
Qualifications, and hiring process.



1. Purpose: Document the SSA’s approach to recruiting and hiring the replacement for a General Manager 

2. Applicability:  The SSA General Manager Position

3. Requirements:
1. Select the most qualified individual
2. Rigorous Vetting Process
3. Best interest of SSA for long-term success
4. Competitive compensation
5. BOD  majority vote (supermajority 5 of 6)
6. Meets minimum job qualifications
7. Quantifiable Assessment Process
8. Board members on a hiring committee must be limited so as not to create a quorum in a private meeting
9. Board members can apply, but are excluded from the process.



4. Roles/Responsibility: 
1. Board Chair – Establish Strategy and facilitate process; Establish Schedule; Collect and consolidate feedback; 

establish a hiring committee and define charter.
2. Board Members – Define and modify hiring requirements, vote, interview candidates, provide feedback
3. 3rd Party subject matter experts – Assist as requested by chair
4. Policy committee chair – Monitor compliance with approved policy
5. Clerk – Facilitate communication, prepare announcement, post announcement, schedule
6. HR – Verifies announcement meets process, monitors compliance with procedures
7. Current GM (if leaving voluntarily) – Participate in interviews, provide feedback
8. Selection Committee Lead – Selects committee members, directs activities of the committee, ensures timelines 

are met,  and ensures requirements are met



5. Steps: 
1. Chair identifies need and informs board
2. Chair establishes tentative hiring schedule
3. Chair assigns Committee Lead to hiring committee – board concurrence (not the chair)
4.    Committee Lead develops and presents proposed strategy, staffing, costs, and detailed schedule 
5. Board votes to approve strategy, staffing, cost, and schedule proposal or directs board liaison to modify the plan 

and return to the Board
6. Hiring Committee drafts posting
7. Chair facilitates discussion and approval of posting (or directs Hiring Committee to modify the posting and return 

to Board)
8. Clerk

a. Posts job listing, 
b. Collects applications
c. Compiles a Candidate Summary indicating whether each candidate meets minimum requirements
d. Distributes Candidate Summary and application packages that do meet minimum standards to Hiring 

Committee Members
9. Hiring Committee performs quantified assessment and updates the Candidate Summary
10. Committee Lead presents the Candidate Summary, top candidates, and recommendations to board (closed 
meeting ok)
11.  Board discussion and Board directs Hiring Committee to interview certain candidates (closed meeting ok)
12.  Clerk schedules interviews with candidates
13.  Hiring Committee performs initial interviews and updates Candidate Summary



14. Hiring Committee presents updated Candidate Summary and recommendations to board, including 
salary recommendation (closed meeting ok)
15. Chair – facilitate BOD discussions (closed meeting is ok)
16. Board action item (open meeting recommended), may include:  

a. Vote to extend offer (go to step 17)
b. Vote to assign action items to hiring committee

a. Hiring committee completes actions as directed by the board
b. Go back to step 14

c. Vote to hold additional interviews
a. Clerk coordinates additional interviews as directed by the board (closed meetings ok)
b. Go back to step 15

17. Clerk extends offer to and negotiates offer with top candidate with guidance from the Board
18. If offeree is a current board member, acceptance of the offer is also an effective resignation from the 
Board.
 19. Board ratifies final employment package
20. Committee Lead updates Candidate Summary
21. Clerk initiates onboarding process

6.  Exceptions:  BOD may vote for a temporary GM to act until formal process is completed. Go to step 15.  



GM Qualifications
19 August 2026

• Bachelor’s Degree in any relevant field from an accredited institution.

• Six years of relevant experience in any related field, two of which must be managerial 
experience.
• Education may be substituted for experience, except for the two years of managerial experience

• Proven experience in government management and operations

• Valid Utah Driver’s license

• Authorization to work in the United States

• Availability for evening meetings and to respond to emergency calls outside work hours

• Regular walking is required; reasonable accommodation available



GM Preferred Skills and Knowledge
19 August 2026

•Financial management skills such as budgeting, financial analysis, and reporting

•Strong writing skills to draft policies, reports, and grants

•Ability to present in public Forums

• Familiarity with applicable state regulations and funding sources

• Knowledge of land use planning, zoning regulations, and community development principles.

• · Familiarity with equipment, parks, golf courses, swimming pools, facilities, operations and 
maintenance, and in-depth knowledge of irrigation systems and equipment.

• · Familiarity with operations and maintenance of equipment, parks, golf course, swimming pool, 
facilities, and irrigation systems and equipment.



Tentative Schedule
19 August 2026
 19 August – Approval of Job Description/changes

  21 August – Submission of Job Announcement 

  21 September – Job announcement closure

  21 September – 14 October – Committee review of applications

  14 October Board interview of advanced candidates

   28 October – Board announcement of selected candidate

    1 November – New GM on board/start of transition period

   



Discussion of  Vacating and Amending Lot 27 
of Golf Course Island Subdivision #3 Plat.



Joseph Wilson Lots to be combined
19 August 2026



Requirements
19 August 2026

• There must be a valid deed for the property in Joe Wilson’s name.
• The Quitclaim deed is sufficient for this purpose.

• The parcels are adequately identified.
• The survey is complete and fully defines the parcels to be transferred.

• The County is the land use authority asking for the lot adjustments.

• The Agency does not have the right to object (not sign the plat) unless the request would:
• affect a public right-of-way. Utility easement, or other public property.
•  affect an existing easement, onsite wastewater system, or an internal lot restriction.
• result in a parcel out of conformity with land use regulations.



Discussion of the Sagewood Trail.



Discussion with Ivory
13 August 2026

• Previous discussion
• Prior to accepting trail in Sagewood Gardens II would like to have it asphalt paved
• Ivory didn’t want to just pave part of it so tentative agreement approved by previous board for cost 

sharing.
• Agency contribution was the 2.6 water shares to pave all existing and future trails

• Current Discussion
• Does the current board want the trail paved?
•  Ivory perhaps moving it back to the HOA.  Not feasible
• Grading still needs to be done right
• If we want to look for a separate company to do the paving it will cost more since it would just be the 

service agency doing it.



Action Items



2026.08.05

Board Review and possible 
approval of August 5, 2026, 
Board Meeting Minutes.



2026.08.06

Board Review and possible 
approval of July Financial 
Statements, Purchases, and 
Journal Entries.



2026.08.07

Possible Approval of Vacating 
and Amending Lot 27 of Golf 
Course Island Subdivision #3 
Plat.



2026.08.08

Possible Approval of the GM 
job description, 
Qualifications, and hiring 
process.



GM Preferred Skills and Knowledge
19 August 2026

• Master’s degree in Business Administration or equivalent desired.

• Organizational and project management skills, with the ability to prioritize tasks and meet 
deadlines

•Familiarity with equipment, parks, golf course, swimming pool, facilities operations and 
maintenance.  

• In-depth knowledge of irrigation systems desired.

• Ability to develop and maintain positive working relationships with other organizations and the 
public

•Familiarity with government contracting, negotiation and meeting management.



Board Member 
Reports and 
Discussion 
Items

Open comment 
session for individual 

Board Members to 
present final thoughts 
on any subject covered 

in the meeting, 
updates on individual 
projects not covered 

by the GM, and 
requests for future 

board actions.



Motion to 
Adjourn
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