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South Salt Lake City Council 

Regular Meeting Agenda 
 

Public notice is hereby given that the South Salt Lake City Council will hold a Regular Meeting on 
Wednesday, June 17, 2026, in the City Council Chambers, 220 East Morris Avenue, Suite 200, 
commencing at 7:00 p.m., or as soon thereafter as possible.  
 
To watch the meeting live click the link below to join:  
https://zoom.us/j/93438486912  

 
  Watch recorded City Council meetings at: youtube.com/@SouthSaltLakeCity 
 

Conducting          Ray deWolfe, At-Large 
Council Chair         Sharla Bynum 
Sergeant at Arms         South Salt Lake PD  

 
Opening Ceremonies 

1. Welcome/Introductions      Ray deWolfe 
2. Pledge of Allegiance        Sharla Bynum  

  
Approval of Minutes 
 May 27th, Work Meeting 
 May 27th, Regular Meeting 
  
No Action Comments 

1. Scheduling         City Recorder 
2. Public Comments/Questions     

a. Response to Comments/Questions 
     (at the discretion of the conducting Council Member) 

3. Mayor Comments 
4. City Attorney Comments  
5. City Council Comments 

 
Action Items 
Unfinished Business 

1. A Resolution of the South Salt Lake City Council    Mayor Wood  
Acknowledging that a Public Hearing was Held on  
the Compensation Increase for the Elective and Statutory  
Officers of the City was Held Separately from any other  
Public Hearing Pursuant to Utah Code § 10-3-818 

2. Council Q & A: Budget for Fiscal Year 2026-2027   Mayor Wood 
3. Council Action to Adopt and Operate on Each Fund    Mayor Wood 

Budget of the Fiscal Year 2026-2027 Tentative Budget 
as the Fiscal Year 2026-2027 Interim Budget Separately by Ordinance  

a. General Fund 
b. Public Safety Service Special Revenue Fund 
c. Lease Debt Service Fund 
d. Capital Improvements Fund 
e. Public Works Campus Construction Fund 
f. Water Utility Fund 

https://www.google.com/url?q=https://zoom.us/j/93438486912&sa=D&source=calendar&ust=1690381299839112&usg=AOvVaw1Q7Zop0qtXQMI1guLVag7L
https://www.youtube.com/@SouthSaltLakeCity
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g. Waste Water Fund  
h. Solid Waste Fund 
i. Stormwater Utility Fund 
j. Insurance Reserve Fund 
k. Transportation Utility Fund  

4. An Ordinance of the South Salt Lake City Council    Mayor Wood 
Adopting a Final Tax Rate for the General Purposes  
of the City 

5. An Ordinance of the South Salt Lake City Council    Mayor Wood  
Adopting a Proposed Tax Rate for the Public Safety  
Services Purposes of the City 

Public Hearing – 7:30 (Or As Soon Thereafter as Possible) 
to receive public comment regarding proposed amendments to all 2025/2026 fund budgets 

1.       Mayor Wood, for the City, to present information and answer questions 
2.       Open Public Hearing 
3.       Receive Public input 
4.       Close Public Hearing 
5.       Discussion by the City Council 
6.       At Conclusion of Discussion by the Council, Motion and Second by Council 
 a. To move action until a future specified meeting date; 
 b. To take it to a work meeting for further discussion; or 
 c. To take final action on the matter by adopting the budget amendment    
    by Ordinance       

  
Motion for Closed Meeting 
 
Adjourn 
 
 
Posted June 12, 2026  
 
Those needing auxiliary communicative aids or other services for this meeting should contact 
Ariel Andrus at 801-483-6019, giving at least 24 hours’ notice. 
 
In accordance with State Statute and Council Policy, one or more Council Members may be connected 
electronically. 

 
Public Comments/Question Policy 

The public is invited to address the Council and/or Mayor concerning City business. Speakers must come 
to the podium and state their name and city of residence. Comments are limited 3 minutes, or less, at 
the discretion of the conducting Council Member, who will inform you when your time has expired. All 
remarks must be pertinent to City business, free of personal attacks and argumentative questions, and 
align with the City-adopted Dignity Index. The conducting Council Member determines whether a 
response will be given. The Council may choose to respond at a future regularly scheduled meeting. City 
employee grievances must be processed according to adopted personnel rules. 
 
Have a question or concern? Call the connect line 801-464-6757 or email connect@sslc.gov 
 
 





































FY27 Budget Questions #3 
 
Joy Glad 
Corey Thomas 
Sharla Bynum 

Nick Mitchell 
Irvin Jones 
Ray deWolfe 

Clarissa Williams 

 

Answers Collected: 
●​ Comparison of what other cities are proposing in regards to COLA/Merit pay. 

○​ See Attachment #1 
●​ (1)How much of the 11.7 million in cuts were operational expense cuts, deferring or eliminating 

projects versus transfers to different funds? Ray deWolfe 
○​ The 11.7 million dollars in cuts were as follows: 

■​ General Fund - 5.6% reduction - $1,451,026  
■​ Public Safety Service Special Fund -​4.2% reduction - $1,346,350  
■​ Capital Improvement Fund - 44% reduction -  $8,663,795  

○​  There were no transfers to different funds 
●​ (2) What is the Total increased annual premium cost of health insurance employees on the 

Family Plan will pay? What percentage of our employees are on that plan? Ray deWolfe 
○​ See Attachment #2 
○​ Value Family plan - annual increase $1,171.20 - 40 employees 
○​ Ned Family plan - annual increase $1,054.80 - 81 employees 

●​ (3) Does a PD our size warrant two deputy chiefs?  Wondering if that could be a cut. Sharla 
Bynum 

○​ Two Deputy Chiefs allow for a more manageable span of control by dividing 
responsibility for major operational and administrative functions. This structure improves 
supervision, accountability, communication, and decision-making while ensuring 
continuity of leadership when the Chief is unavailable. 

○​ The position also supports community policing by allowing one Deputy Chief to focus on 
field operations and public safety services, while the other oversees support services, 
professional standards, training, technology, accreditation, and strategic initiatives. This 
separation enables greater attention to community engagement, problem-solving, and 
organizational development without compromising daily operations. 

○​ As policing continues to grow in complexity through increased reporting requirements, 
technology demands, risk management, recruitment and retention challenges, grant 
management, and evolving community expectations, two Deputy Chiefs provide the 
leadership capacity necessary to effectively manage these responsibilities and maintain 
service levels. 

○​ The proposed promotion utilizes an existing authorized position within the department. 
The current vacant Lieutenant position will not be filled, resulting in a streamlined 
command structure consisting of one Chief, two Deputy Chiefs, and four Lieutenants. 
This approach maintains overall staffing levels while reallocating leadership resources to 
better align with the department's operational and administrative needs. 

○​ The cost of promoting a Lieutenant to Deputy Chief is limited to the difference between 
the budgeted salary and benefits of the Lieutenant position and those associated with 
the Deputy Chief position. Because the position already exists within the department's 



authorized staffing levels and the vacant Lieutenant position will remain unfilled, the net 
fiscal impact is limited to that salary and benefit differential.  

○​ This organizational adjustment strengthens succession planning, enhances 
executive-level oversight, and improves the department's ability to manage long-term 
strategic initiatives while maintaining focus on day-to-day operations. It also increases 
organizational resilience by ensuring critical leadership functions are distributed 
appropriately, reducing reliance on a single executive position and allowing for more 
responsive service delivery to the community. The structure reflects best practices used 
by similarly sized and growing law enforcement agencies and positions the department 
to effectively address future public safety challenges while maintaining accountability 
and operational efficiency. 

○​ $8,812 cost to promote a Lieutenant to a Deputy 

 
 

Attachments: 
Attachment #1 



 
 
Attachment #2 



 
 
 




























































































































































































