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Memorandum
To: Mayor, Town Council
From: Dawn Brecke, Treasurer
Date: June 17, 2026
Re: June 24, 2026 Town Council Meeting

Public Safety Tier 2 Pick-Up Election

Utah Retirement Systems (URS) requires participating employers that elect to pay all or a
portion of the employee contribution for Tier 2 Public Safety Retirement System members to
certify that election each year.

The Town of Springdale has historically elected to "pick up" the employee contribution required
of Tier 2 public safety employees. This action allows the Town to pay the required contribution
directly to URS on behalf of eligible employees, ensuring consistency in compensation and
retirement benefits among public safety personnel.

For Fiscal Year 2026-27, the required Tier 2 Public Safety employee contribution rate has
increased to 5.98% of eligible compensation from 4.73%. To continue the Town's participation

in the pick-up program, URS requires the Town Council to approve and certify the election for
the upcoming fiscal year.

The Town currently has one police officer in the Tier 2 Public Safety system.

Please don’t hesitate to contact me with questions. Thank you.



Instructions:

Utah Retirement Systems Employer Election TO Pick-up

PO Box 1590

Salt Lake City, UT 84110-1590

7 013667318 | 800-753-7318 Member Contributions
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1. This form is designed to notify Utah Retirement Systems (URS) of an Employer’s formal election to pick-up
retirement contributions.

2. This form and accompanying documentation must be returned to URS for processing.

3. A separate Election must be indicated and submitted for each URS system for which the Employer is electing to
pick-up Employee contributions, whether on a single form or multiple submitted forms.

4. For information regarding employer pick-up contributions, please refer to Internal Revenue Code Section 414,
and IRS Revenue Ruling 2006-43. If you would like to update the Employer Election to Pick-Up Member Contributions form
on file for your employees, please input the total amount you are electing to pick-up. By submitting this information,
it will amend your previous election, and it cannot be less than the previous pick-up amount.

5. An Employer should consult its legal, financial, and tax advisors if it has any questions concerning the
consequences of member contribution pick-ups and submitting this form.

SECTION A » EMPLOYER INFORMATION

Employer
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SECTION B » PICKUP AMOUNT(S)
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Attach written documentation to this form that provides evidence that the Employer formally elected to prospectively pick-up

e-named Employer certifies that it has taken formal action to provide that the contributions on behalf of its covered employees
owing URS System, although designated as employee contributions, will be paid by the employer in lieu of employee
jons. (Please check the box and fill in the portion of employee contributions picked-up for each affected system below).

employee contributions. (For example, ordinance, resolution, governing body meeting minutes, etc.)

Tier 1 Firefighters’ Retirement System, with a pick-up election of 9% of salary that will be paid by the Employer in lieu of
employee contributions. This election only available to employers initially entering participation with URS in the Firefighters’
Retirement System.

Tier 2 Public Safety and Firefighter Contributory Retirement System, with a pick-up election of Bﬂﬁ% of salary that will be
paid by the Employer in lieu of employee contributions for members serving as a Public Safety Officer.

Tier 2 Public Safety and Firefighter Contributory Retirement System, with a pick-up election of % of salary that will be
paid by the Employer in lieu of employee contributions for members serving as a Firefighter.

SECTION C » CERTIFICATION AND SIGNATURE

| acknowledge and certify the following:

I represent and have the authority to sign and submit this form on behalf of the participating employer;
The Employer has taken all appropriate and necessary actions to make a formal Employer pick-up of employee contributions on

behalf of its employees;
The election to pay for the Employee contributions shall constitute an Employer pick-up of designated contributions pursuant to

Internal Revenue Code Section 414(h);

From and after the date of the pick-up election, an Employer may not: 1) have a cash or deferred election right with respect to the
designated Employee contributions; 2) be permitted to opt out of the pick-up; or 3) have the option of choosing to receive or receiving
the contributed amounts directly instead of having them paid by the Employer to the specified system/plan;

In order for contributions to be considered paid by the employer, and therefore not subject to Social Security and Medicare tax
(FICA), the Employer contributions: 1) Must be mandatory for all Employees covered by the retirement system; and 2) Must be a
salary supplement and not a salary reduction - in other words, the Employer must not reduce Employee salary to offset the amount
designated as Employee contributions;

Future modifications to this Employer election may be disallowed or limited;

The election autharized to be taken by the foregoing is not contrary to any governing provisions of the Employer;

| understand that URS is not providing the Employer legal, financial, or tax advice relating to making a “pick-up” election or submitting
this form; and

The information provided on this form and attached documentation is correct and can be relied upon by URS.

| agree that the Employer will indemnify URS from and against any claims or other liability including attorney fees based upon

the Employer’s failure to comply with pick-up election requirements.

Printed Name of Employer Representative (Binding Official) Signature of Binding Official Title
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