
























Emigration Canyon
Project Updates

Tamaran Woodland, PE, CFM; 
Assistant City Engineer



MSD Transportation Master Plan

Emigration Canyon Road Safety Improvement Project

Emigration Creek Culverts

Freeze Creek Wall Reconstruction

Emigration FEMA Flood Map Update  

Emigration Canyon
 Capital Improvement Projects



Transportation Master Plan for all MSD Municipalities

• Asphalt Condition Assessment – Completed

• Finalizing Pavement Cross-Sections

• Traffic Modeling to Project Future Needs  

MSD Transportation Master Plan



Engineering Kick-off Meeting – March 10th

Project Website  – April

Council Presentation  – April 21st 

Stakeholder Work Group – 2 Meetings

• Early April

• After Open House

Public Open House – End of May

Public Hearing – End of June

  

Emigration Canyon
 Road Safety Improvement Project



Emigration Creek Culverts

On-site Meeting February 9th

Plans and Specifications – 95%

• Minor Design Changes

• Maintain Access Through Construction

Temporary Construction Easements

Anticipated Construction – Fall 2026*



Freeze Creek Wall Reconstruction

New Project

• Gabion Basket evaluation between 

Freeze Creek and Margarethe Lane

Design Contract Pending  



Emigration FEMA Flood Map Update

Study Completed

Submitted to FEMA

• Multiple Iterations

• In FEMA’s Court 

  



Questions



EMIGRATION CANYON  
  

RESOLUTION NO.  R2026-07   DATE: March 17, 2026 
A RESOLUTION PROVIDING PAID BEREAVEMENT LEAVE FOR EMPLOYEES 

PURSUANT TO UTAH CODE ANN. § 10-3-1103 

WHEREAS, pursuant to Utah Code Ann. § 10-8-84 the Emigration Canyon (“Emigration 
Canyon”), is authorized to enact and administer employee policies, including those related to 
health, disability, and death benefits for its elective or appointive officers and employees; and 

WHEREAS, Utah Code Ann. § 10-3-1103, requires the governing body of each 
municipality to provide, by ordinance or resolution, for at least three work days of paid 
bereavement leave for employees following the end of a pregnancy by way of miscarriage or 
stillbirth under specified circumstances; and 

WHEREAS, the City Council of Emigration Canyon desires to comply with Utah Code 
Ann. § 10-3-1103 by adopting a policy that incorporates the required bereavement leave 
provisions, ensuring the well-being and support of municipal employees during times of personal 
loss; 

NOW, THEREFORE, BE IT RESOLVED by the City Council of Emigration Canyon, 
Utah, that the following bereavement leave policy is hereby adopted and shall apply to all eligible 
Emigration Canyon employees, effective immediately upon passage of this resolution: 

Section 1: Definitions 
As used in this policy: 

• "Miscarriage" means the spontaneous or accidental loss of a fetus, regardless of the 
gestational age or the duration of the pregnancy. 

• "Stillbirth" shall have the meaning consistent with applicable Utah law, generally 
referring to the loss of a fetus after 20 weeks of gestation. 

Section 2: Eligibility for Bereavement Leave 
Eligible employees shall be granted at least three (3) work days of paid bereavement leave 
following:  

a) The end of the employee's pregnancy by way of miscarriage or stillbirth; or  
b) The end of another individual's pregnancy by way of miscarriage or stillbirth, if:  

i. The employee is the individual's spouse or partner; or 
ii. The employee is the individual's former spouse or partner; and  

iii. The employee would have been a biological parent of a child born as a result of the 
pregnancy;  



iv. The employee provides documentation to show that the individual intended for the 
employee to be an adoptive parent, as that term is defined in Utah Code Ann. § 81-
13-101, of a child born as a result of the pregnancy; or  

v. Under a valid gestational agreement in accordance with Utah Code Ann. Title 81, 
Chapter 5, Part 8, Gestational Agreement, the employee would have been a parent 
of a child born as a result of the pregnancy. 

Section 3: Administration of Leave 
• Bereavement leave under this policy shall be paid at the employee's regular base rate of 

pay and shall not include any special forms of compensation, such as incentives, bonuses, 
or shift differentials. 

• Leave days do not need to be taken consecutively but must be used within a reasonable 
period following the qualifying event, as determined by the municipal administration in 
consultation with the employee. 

• Employees must notify their supervisor as soon as practicable and provide any required 
documentation to verify eligibility, such as a medical certification or other evidence of 
the miscarriage or stillbirth. 

• This leave is in addition to any other applicable leave entitlements under municipal 
policy or state/federal law and does not count toward overtime calculations. 

• If additional time off is needed, employees may request to use accrued paid time off 
(PTO), vacation, or other available leave, subject to approval by the municipal 
administration. 

Section 4: Application and Enforcement 
This policy applies to all full-time and part-time employees of the Emigration Canyon, including 
elective and appointive officers, and shall be administered by the municipal administration or 
designee in a manner consistent with Utah Code Ann. § 10-3-1103. The City Council may 
amend this policy as needed to maintain compliance with state law. 

Section 5: This Resolution shall take effect immediately upon adoption. 

ADOPTED AND APPROVED at a duly called meeting of the Emigration Canyon City Council 
on this 17th day of March 2026. 

***Signatures on Following Page*** 
  



EMIGRATION CANYON COUNCIL 
       
       
By: David Brems, Mayor  
 
 
ATTEST: 
             
Diana Baun, City Recorder 
 
Voting: 
Mayor Brems   voting ________ 
Council Member Griffith  voting ________ 
Council Member Hawkes  voting ________ 
Council Member Harris  voting ________ 
Council Member Pinon  voting ________ 
 
 

 



Multi-Jurisdictional 

Hazard Mitigation Plan: 

 2025 Update 



Hazard Mitigation

▪ Hazard Mitigation is any sustained action to reduce or eliminate the long-term 

risk to human life and property from hazards.

▪ 2025 Multi-Jurisdictional Hazard Mitigation Plan 

▪ A detailed roadmap that identifies vulnerabilities and generates strategies to reduce 

risk

▪ Provides an organized well-documented evaluation of specific hazards 

▪ Evaluates hazards, capabilities & sets goals for each jurisdiction and the county as 

a whole 

▪ Outlines mitigation actions and identifies funding opportunities to help complete 

hazard reduction projects 

▪ The primary purpose of mitigation planning is to systematically identify policies 

actions, and tools before a disaster strikes. 
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Purpose and Plan Participants

▪ The 2025 MJHMP builds upon the 2019 plan, serving as a strategic 

planning document for Salt Lake County and its 26 participating 

entities, including: 23 cities and towns, 2 School Districts, and 1 

Community College 

▪ The 2025 Multi-Jurisdictional Hazard Mitigation Plan (MJHMP) 

incorporates updated hazard vulnerability data, reflecting changes 

since 2019. 

▪ The purpose of this information is to support community 

planners, emergency managers, elected officials, and the public 

in making informed decisions about land use, public 

infrastructure, emergency preparedness, and resource allocation.
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Why Multi-Jurisdictional Planning 

▪ Shared Risks – Shared Solutions 

▪ Hazards like earthquakes, floods, and wildfires don’t just stop at jurisdictional lines. A 

regional approach strengthens coordination and consistency 

▪ Fosters Collaboration and Efficiency 

▪ Allows jurisdictions and the county to combine resources, expertise, and data collection, 

saving time and money compared to each individual jurisdiction and school having an 

individual plan. 

▪ Encourages collaboration between local governments, school districts, utilities, and special 

services districts 

▪ Increased Funding Competitiveness

▪ A countywide plan helps smaller jurisdictions access FEMA and other grants they might 

not qualify for on their own  

▪ Integrated Mitigation Strategy 

▪ Helps ensure mitigation actions identified by the county and local jurisdictions are 

complementary, avoiding gaps and redundancies 
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Federal Requirements for Local Plans 

▪ Required under Robert T. Stafford Disaster Relief and 

Emergency Assistance Act to be eligible for non-emergency 

disaster assistance and hazard mitigation funding. 

▪ Plan must be updated every 5 years.

▪ Plan must meet state and federal planning requirements outlined in 

FEMA’s Local Mitigation Planning Policy Guide.

▪ Jurisdictions must have a FEMA-approved and locally 

adopted plan to apply for key grant programs, including: 

▪ Hazard Mitigation Grant Program (HMPG)

▪ Hazard Mitigation Grant Program Post Fire 

▪ High-Hazard Potential Dam (HHPD) Rehabilitation Grant Program 
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Plan Structure 
▪ The benefits of the plan structure - allows local governments to work 

together to create a multi-jurisdictional plan. Salt Lake County is 

designated as the lead jurisdiction. 

▪ 2 Volume structure allows for streamlined organization – readers can 

easily navigate to the sections most relevant to them. 

▪ Volume 1: Countywide Overview Base Plan 

▪ Describes the planning process, profiles each identified hazard, assesses Salt Lake 

County’s capabilities, evaluates progress on 2019 mitigation actions, outlines 

updated/new mitigation actions for the next 5 years 

▪ Volume 2: Jurisdiction-Specific Annexes 

▪ Profiles each identified hazards specific to each community, assesses jurisdictions 

capabilities, reviews local hazard histories and vulnerabilities, evaluates progress on 

2019 mitigation actions, and outlines updated/new jurisdiction-specific mitigation 

actions for the next 5 years 
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Hazard Identification Overview 

▪ 19 hazards identified using historical/current data, 

modeling tools (HAZUS), and subject matter expert input
▪ New hazards added since 2019 plan highlighted in red

▪ Natural Hazards: 

▪ Avalanche, Drought, Earthquake, Extreme Heat, Extreme Cold, 

Flooding, Heavy Rain, Sever Winter Weather, High-Wind, 

Landslide/Slope Failure, Lightning, Public Health Epidemic-

Pandemic, Radon, Tornado, Wildfire 

▪ Man – Made and Technological Hazards: 

▪ Civil Disturbance, Dam Failure, Hazardous Materials, Terrorism and 

Cyberterrorism 
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Stakeholder Engagement

▪ The plan must provide an opportunity for stakeholders to 

be involved, including:

▪ Local and regional agencies involved in hazard mitigation activities

▪ Agencies that have the authority to implement mitigation actions

▪ Neighboring communities

▪ Representatives of businesses, academia, and other private organizations

▪ Representatives of nonprofit organizations, including community-based 

organizations that work directly with and/or provide support to underserved 

communities and socially vulnerable populations
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Public Outreach

▪ “Whole Community” 

Approach

▪ The plan must document an 

opportunity for the public to 

participate.

▪ Digital surveys

▪ Public workshops

▪ Public plan review
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Public Outreach
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Methodology 

▪ The information gathered during the MJHMP planning process utilized the following five steps: 

▪ Hazard Identification: This involves identifying and prioritizing the natural hazards that 

threaten Salt Lake County, including assets in other jurisdictions

▪ Hazard Profiles: Each natural hazard that threatens Salt Lake County has a separate 

hazard profile that includes its location, extent/magnitude/severity, previous occurrences, 

and likelihood of future events. 

▪ Identify Assets: Identify the assets in Salt Lake County at risk to hazards. Information includes 

people, structures, community lifelines, and other critical facilities; natural, historic, and cultural 

resources; and the economy and other activities that have value to the community.

▪ Analyze Impacts: Determine where hazards overlap with assets identified in the previous step, 

including descriptions of the assets’ vulnerabilities and describing potential impacts

▪ Summarize Vulnerability: Information from hazard profiles, vulnerability assets, changes in 

development, potential impacts, and losses are summarized to help Salt Lake County understand 

the most significant risks and vulnerabilities.
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HMP Annexes 

• Analyzes jurisdiction-specific data such as geography, population, and commercial 

hazards (manufacturing, transportation, etc)

• Identifies funding sources & communicates priorities to stakeholders

• Outlines opportunities to increase community education and awareness 

• Builds and reinforces partnerships with government, organizations, businesses & 

the public

• Identifies long-term strategies for risk reduction with input from stakeholders and 

the public

• Integrates planning efforts with all other emergency planning & preparedness

• Assists with compliance with FEMA for any future needed cost reimbursement
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Goals of Mitigation Actions
▪ Goal 1: Protect the lives, health, and safety of the county’s citizens before, during, and after a 

disaster.

▪ Goal 2: Protect and eliminate and/or reduce damage and disruptions to critical facilities, 

structures, and infrastructure from hazards.

▪ Goal 3: Enhance and protect the communications and warning systems in the county.

▪ Goal 4: Promote education and awareness programs, campaigns, and efforts designed to 

encourage citizens as well as both public and private entities to mitigate and become more 

resilient to disasters.

▪ Goal 5: Ensure and promote ways to sustain government and private sector continuity of 

services during and after a disaster.

▪ Goal 6: Advocate, support, and promote the continued coordination and integration of disaster 

planning efforts throughout the county.

▪ Goal 7: Advocate, support, and promote the use of laws and local regulations and ordinances 

aimed at mitigating hazards and enhancing resilience.

▪ Goal 8: Preserve and protect natural systems, natural resources, and other environmental assets 

against the effects of hazards.
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Example of Mitigation Tasks

14



Adoption

▪ Plan was submitted, reviewed and approved by State 

and Federal Emergency Management Agencies

▪ Adopted by Salt Lake County Council in July

▪ Adopted by MSD in August

▪ Proposed for adoption to jurisdictions 

▪ Please review as needed and I am here for any questions
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Questions?
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Emigration Canyon Monthly Report February 2026 

Calls for service: 37   

 

Crime/Police Stats: 

In the month of February, Unified Police Department responded to 37 calls for service. 

Incidents of Note: 

Officer responded to a welfare check on a suicidal individual involving a gun. The officer was 
able to locate the individual and speak with them about their situation. This individual was 
appropriately cared for, and the weapon was secured and booked into UPD evidence for 
safekeeping.  

Officers responded to two another welfare checks on suicidal individuals, these individuals 
were spoken with and dealt with appropriately.  

Six people were found sleeping in their vehicles this month along the pullouts in the upper 
canyon. One of the individuals was on probation and had several weapons offenses.  

A DUI arrest was made where damage to property occurred.  

CALLS FOR SERVICE OFFENSE COUNTS 
Cell Hang Up 7 
Traffic Stop/Radar 16 
Traffic Accident 1 
Parking Complaint 1 
Burglary Alarm (False) 1 
Abandoned Vehicle 1 
Suspicious 2 
Welfare Check 3 
Citizen/Motor Assist 1 
Reckless 1 
Road Rage 2 
Fraud 1 

 

 

 

 

 

 

 



Heat Map of Calls for Service in Emigration Canyon 
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