MT. PLEASANT CITY
RESOLUTION NO. 2026-07
A RESOLUTION ADOPTING A RETURN-TO-WORK POLICY FOR MT. PLEASANT CITY
WHEREAS Mt. Pleasant City is committed to employee health and safety;
WHEREAS workplace injuries may require modified duty;
WHEREAS a return-to-work policy reduces costs and supports recovery;
WHEREAS the City desires to establish clear procedures;

NOW, THEREFORE, BE IT RESOLVED by the City Council of Mt. Pleasant City, Utah, as follows:

SECTION 1. ADOPTION OF POLICY
The Return-to-Work Policy is hereby adopted as Exhibit A.
SECTION 2. PURPOSE
Facilitate safe return to work and reduce costs.
SECTION 3. IMPLEMENTATION
City staff are authorized to implement and enforce this policy.
SECTION 4. EFFECTIVE DATE
This Resolution shall take effect upon adoption.

PASSED AND ADOPTED this ___ day of __________, 2026.

________________________________
Michael T. Olsen, Mayor

ATTEST:
________________________________
City Recorder


VOTE:
Council Member Russell Keisel    Yea ___ Nay ___ Absent ___
Council Member Jakob Howcroft    Yea ___ Nay ___ Absent ___
Council Member Rondy Black   Yea ___ Nay ___ Absent ___
Council Member Lynn Beesley     Yea ___ Nay ___ Absent ___
Council Member Cade Beck    Yea ___ Nay ___ Absent ___





















EXHIBIT A
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Mt. Pleasant City Return to Work Program
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Purpose
The City of Mt. Pleasant is committed to providing a safe work environment to our employees.  But if an employee becomes injured on the job, we will do everything we can to help the employee heal and return to work as quickly as possible.  When employees are able to work and be a contributing team member, the injured employee heals faster, we are more productive and the morale of our entire organization is lifted.

Scope
This program applies to all City of Mt. Pleasant employees, part time, and temporary staff. 

Workers Compensation Coordinator: 
Mt. Pleasant City Recorder, Natalie Crosby, is our Workers Compensation Coordinator (WCC), phone number is 435-851-9300, n.crosby@mpcityut.gov.  The Workers Compensation Coordinator will help injured employees and their supervisors achieve the goal of helping injured employees get healthy and back to being a contributing team member.

Medical Providers:  
If a life-threatening injury occurs, 911 should be called to access normal emergency care.  Employees with routine, non-life-threatening injuries should be taken by their supervisor to:    
Revere Health Family Medicine- Mt. Pleasant
1075 US-89, 
Mt. Pleasant, UT 84647
If the Network Provider is not available (after hours, etc.), call the Workers Compensation Coordinator to arrange medical care.  
Employees must seek care from the provider designated by the WCC.  Failure to do so may affect their workers compensation claim.

Injury Reporting:
All injuries must be reported immediately to the employee’s supervisor.  Supervisors report these injuries to the Workers Compensation Coordinator, who begins a workers compensation claim and helps to arrange medical care.  All injuries must be reported the day they occur.  Failure to report injuries could jeopardize coverage of the injury.



Post Injury Procedures:
After receiving medical treatment, these steps must be taken:
1. Employee and his/her supervisor deliver all paperwork from the medical provider to the Workers Compensation Coordinator. 
2. WCC and the injured employee’s supervisor review any restrictions given by medical provider with the injured employee’s job description and determine if the employee’s normal job meets the restrictions.  If not, a Restricted/Light/Transitional Duty job will be assigned to accommodate the restrictions.  (Sample light duty jobs are attached.)
3. Injured employees must comply with the restrictions they are given.  Failure to do so could slow their recovery or cause further injury. Failure to comply with restrictions may result in disciplinary action.

Restricted/Light/Transitional Duty:  
Mt. Pleasant City will accommodate restricted duty jobs for workers injured on the job.  The WCC will work with the supervisor to design a work strategy that meets the injured employees’ restrictions and accomplishes Mt. Pleasant City’s goals.

Follow Up:  
Injured employee’s supervisor and the Workers Compensation Coordinator will regularly follow up with the employee and medical providers to make sure the employee is getting the care required, attending their medical appointments, complying with their restrictions and that any restricted duty assignments are helping the employee move closer to their regular job duties.

Interaction With Adjusters:  
One of the best ways to help an employee get healthy and return to work quickly is to communicate with adjusters who manage the workers compensation injury claim.  Adjusters have access to resources and have a vast knowledge of how to help injured employees get better.  Utah Local Governments Trust has partnered with Constitution State Services (CSS) to adjust claims.  They can be reached at 800-243-2490.



Ideas for Restricted/Light/Transitional Duty Jobs
Jobs may include but are not limited to:
· Update Safety Data Sheet notebook.
· Take inventory of chemicals used by entity/Update inventory list.
· Update Emergency Response Plan and other policies and procedures.
· Verify all phone numbers on plans, policies, procedures, etc.
· Do facility audits, checking for unsafe conditions/Customize facility audit forms for each department/building.
· Test emergency equipment like fire extinguishers, smoke detectors, exit signs, emergency lighting, carbon monoxide meters, etc. (Make sure the alarm is silenced or you’ll have some explaining to do…).
· Calibrate confined space entry meters.
· Verifying property schedules to ensure all buildings and vehicles are insured and property that the entity no longer owns is removed from the list.
· Update Volunteer Roster, making sure emergency contact information is correct.
· Reading radio read water meters.
· Code enforcement.
· Surveying traffic signs and ordering new signs or scheduling sign service.
· Conducting playground safety assessments. 
· Train other employees on avoiding accidents, Toolbox safety talks, specific job tasks, quality assurance, etc.
· Answering the telephone.
· Filing paperwork.
· Taking inventory (but not physically moving inventory stock).
· Tool room/storage checkout.
· Organizing tools (as long as lifting restrictions are met).
· Placing purchase orders by phone, fax, e‐mail etc.
· Making photocopies
· Collating printed materials.
· Shredding documents.
· Dispatching service calls.
· Greeter/receptionist/front desk assistant.
· Computer data entry work.
· Outgoing mail stuffing, applying postage.
· Incoming mail opening, mail bin distribution. 
· Light stocking of supplies for bathrooms/kitchen areas. 
· Jobsite safety monitor, ensure employees are wearing the appropriate equipment, etc.
· Light food preparation.
· Light surface cleaning, counters, phones, computers.
· Volunteer at a non‐profit (Check with your claim adjuster to gain access to this program.)
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