MT. PLEASANT CITY
RESOLUTION 2026-06
A RESOLUTION ADOPTING A MOTOR VEHICLE RECORD (MVR) POLICY FOR MT. PLEASANT CITY
WHEREAS Mt. Pleasant City is committed to ensuring the safety of employees, the public, and City assets;
WHEREAS operation of City vehicles presents potential risks and liability exposure;
WHEREAS risk management standards recommend adoption of a formal Motor Vehicle Record policy;
WHEREAS the City desires to establish clear standards for driver eligibility and monitoring;

NOW, THEREFORE, BE RESOLVED by the City Council of Mt. Pleasant City, Utah, as follows:

SECTION 1. ADOPTION OF POLICY
The Motor Vehicle Record (MVR) Policy is hereby adopted as Exhibit A.
SECTION 2. PURPOSE
Promote safety, reduce risk, and establish driver standards.
SECTION 3. IMPLEMENTATION
City staff are authorized to implement and enforce this policy.
SECTION 4. EFFECTIVE DATE
This Resolution shall take effect upon adoption.

PASSED AND ADOPTED this ___ day of __________, 2026.

________________________________
Michael T. Olsen, Mayor

ATTEST:
________________________________
City Recorder


VOTE:
Council Member Russell Keisel   Yea ___ Nay ___ Absent ___
Council Member Jakob Howcroft   Yea ___ Nay ___ Absent ___
Council Member Rondy Black     Yea ___ Nay ___ Absent ___
Council Member Lynn Beesley    Yea ___ Nay ___ Absent ___
Council Member Cade Beck     Yea ___ Nay ___ Absent ___




















EXHIBIT A:  
Mt. Pleasant City Motor Vehicle
Record Program
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Purpose 
The City of Mt. Pleasant, Utah Motor Vehicle Program establishes standards and procedures for the safe, efficient, and responsible use of city-owned, leased, or rented motor vehicles. The program is designed to reduce risk, control costs, protect public assets, and ensure compliance with Utah state law while reflecting the City’s commitment to safety, professionalism, and public stewardship. 
 
Scope 
This program applies to all City of Mt. Pleasant employees, volunteers, temporary staff, and contractors who operate a motor vehicle on behalf of the City within the State of Utah. It covers all vehicle types, including passenger vehicles, vans, trucks, specialty vehicles, trailers, and equipment regulated under Utah law. 
 
Program Objectives 
This program is designed to: 
· Promote safe driving practices and reduce motor vehicle accidents in accordance with Utah traffic laws 
· Ensure compliance with Utah Code and applicable federal motor carrier regulations when required 
· Protect City assets and manage liability exposure 
· Standardize vehicle use, maintenance, and reporting procedures 
· Support employee accountability, public safety, and community trust. 
 
City employees and staff are to follow standards, policies, and procedures as stated in the City Of Mount Pleasant Government Policy Manual. (Policy 402- 404) 
These policies include: 
· Vehicle use guidelines 
· Vehicle assignment and scheduling 
· Vehicle inspection and maintenance 
· Toll road usage, fuel, and milage 
· Cleanliness 
· Vehicle safety restraints/seatbelts 
 
Records Management and Privacy 
Driver records, including MVRs and medical information, shall be: 
· Maintained securely 
· Accessed only by authorized personnel 
· Retained in accordance with applicable record retention schedules 
 
Driver Qualification Program (DQP) 
The City establishes this Driver Qualification Program (DQP) to ensure that all individuals who operate motor vehicles on behalf of the City are properly licensed, qualified, trained, and capable of driving safely. This policy is intended to reduce motor vehicle crashes, injuries, fatalities, and liability exposure while promoting responsible vehicle operation and compliance with all applicable laws and City policies. 
Driving a motor vehicle for City business is a privilege, not a right, and is contingent upon continued compliance with this policy. 
 
The purpose of this policy is to: 
· Protect the safety of employees, residents, and the public 
· Reduce preventable vehicle crashes and associated costs 
· Establish uniform standards for driver eligibility and oversight 
· Demonstrate due diligence and reasonable care in City operations 
This policy applies regardless of vehicle type, frequency of driving, or employment classification, unless otherwise stated. 
 
 Program Administration 
The Driver Qualification Program shall be administered by the Recorder, Safety Officer, or another designated department. 
The Program Administrator is responsible for: 
· Reviewing and approving driver eligibility 
· Conducting motor vehicle record (MVR) reviews 
· Maintaining program records 
· Coordinating driver training 
· Enforcing compliance with this policy 
 
Driver Eligibility Requirements 
1. General Requirements. To be eligible to drive on City business, an individual must: 
· Possess a valid driver license appropriate for the vehicle operated 
· Meet minimum age requirements established by the City 
· Be physically and mentally capable of safely operating a motor vehicle 
· Be authorized to work and drive in the United States 
2. Commercial and Specialized Vehicles. Employees operating commercial motor vehicles or specialized equipment must: 
· Possess a valid Commercial Driver License (CDL), if required 
· Maintain required endorsements 
· Meet applicable medical certification and testing requirements 
3. Medical and Fitness-for-Duty. The City may require medical certification or fitness-for-duty evaluations when: 
· Required by law for certain positions 
· A safety concern is identified 
· Following serious crashes or medical leave 
 
Driver Authorization 
· Only individuals approved by the City of Mt. Pleasant may operate City vehicles. 
· Drivers must possess a valid Utah driver’s license appropriate for the vehicle being operated. 
· Drivers must meet minimum age and licensing requirements as established by Utah law and City policy. 
· Authorization may be revoked for unsafe driving behavior, license suspension, or violations of Utah traffic statutes or City policy.  
· Authorization shall specify the types of vehicles the driver is permitted to operate 
· Drivers must sign an acknowledgment agreeing to comply with this policy 
Authorization may be suspended or revoked at any time for noncompliance. 
 
Driver Training Requirements 
1. Required Training. 
All authorized drivers must complete: 
· Defensive driving training 
· City vehicle use and safety policies 
· Distracted driving and seat belt compliance training 
2. Specialized Training.  
 Additional training is required for drivers operating: 
· Emergency vehicles 
· Heavy trucks or equipment 
· Snowplows or seasonal equipment 
· Vehicles requiring towing or trailering 
3. Refresher and Remedial Training 
· Refresher training shall be required periodically or following preventable crashes or violations, as determined by the Recorder, Safety Officer, or another designated department head. 
 
Driver Responsibilities 
Authorized drivers shall: 
· Maintain a valid driver license at all times 
· Immediately report license suspensions, restrictions, or revocations 
· Comply with all traffic laws and City policies 
· Wear seat belts and ensure passenger compliance 
· Refrain from distracted, impaired, or fatigued driving 
· Report all vehicle crashes and incidents promptly 
Prohibited Activities 
· Driving under the influence of alcohol, drugs, or impairing substances 
· Reckless or aggressive driving 
· Transporting unauthorized passengers 
· Towing or hauling without proper authorization and training 
· Smoking or vaping in City vehicles 
 
Backing Policy 
1. Avoid Backing When Possible 
· Plan routes and parking to minimize or eliminate the need to back up 
· Use pull-through parking whenever available 
· Park in a manner that allows for forward exit 
2. Required Backing Procedures 
When backing is unavoidable, employees must: 
· Perform a 360-degree visual check around the vehicle before entering 
· Check mirrors and, if equipped, backup cameras (do not rely solely on cameras) 
· Back slowly and cautiously, maintaining full control of the vehicle 
· Yield to all pedestrians and moving vehicles 
· Avoid backing into blind or congested areas whenever possible 
3. Use of a Spotter 
A spotter is required when: 
· Visibility is obstructed or limited 
· Operating large vehicles or equipment 
· Backing in congested, high-traffic, or pedestrian-heavy areas 
A. Spotter Guidelines: 
· Maintain clear visual contact with the driver at all times 
· Use agreed-upon hand signals or communication methods 
· Stand in a safe, visible location (never directly behind the vehicle) 
· Immediately signal the driver to stop if any hazard arises 
B. If No Spotter is Available 
· Exit the vehicle and re-check surroundings before backing 
· Back slowly and stop immediately if visibility becomes unclear 
 
 
Reporting Requirement 
As stated in Mt. Pleasant City Policy 403.5.5 
Employees must notify their supervisor within 24 hours if: 
· Their driver’s license is suspended, revoked, or restricted 
· They are charged with DUI, reckless driving, or similar offenses 
· They are involved in an accident while operating a vehicle for City business 
All crashes shall be reviewed to determine preventability and contributing factors. Corrective actions may be implemented to prevent recurrence. 
 
Corrective Action and Discipline 
Failure to comply with this policy may result in: 
· Mandatory retraining or coaching 
· Temporary suspension of driving privileges 
· Permanent revocation of driving privileges 
· Disciplinary action up to and including termination of employment 
Disciplinary actions shall be administered in accordance with City personnel policies and applicable labor agreements. 
Failure to comply with this policy may result in suspension of driving privileges or disciplinary action consistent with the City Discipline Policy and Personnel Policies. 
Use of Personal Vehicles 
Employees authorized to use personal vehicles for City business must: 
· Maintain valid registration and insurance meeting City requirements 
· Submit proof of insurance upon request 
· Comply with all requirements of this policy 
 
Motor Vehicle Record (MVR) Review 
1. Initial Review 
· A motor vehicle record review shall be conducted prior to authorizing any individual to drive on City business. MVRs shall be evaluated for a minimum lookback period of three (3) years. 
2. Ongoing Monitoring 
· MVRs shall be reviewed at least annually 
· Additional MVR reviews may be conducted following crashes, violations, or changes in driving status 
3. Disqualifying or Reviewable Driving History 
· The City may deny or revoke driving privileges for, but not limited to: 
· Driving under the influence of alcohol or drugs 
· Reckless or careless driving 
· Excessive speeding 
· Hit-and-run violations 
· Driving with a suspended or revoked license 
· A pattern of preventable crashes or moving violations 
The City will use the State of Utah license suspension policy as the suspension policy.  
 
Acknowledgement 
All authorized drivers must acknowledge and agree to comply with the City of Mt. Pleasant Motor Vehicle Program as a condition of operating a City vehicle. 
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Appendix A: EMPLOYEE DRIVER AUTHORIZATION FORM 
 
Mt. Pleasant City Motor Vehicle Record Authorization Form 
 
 
Employee Name: __________________________ 
Department: __________________________ 
Driver’s License Number: __________________________ 
State Issued: __________________________ 
Date of Birth: __________________________ 
Position Title: __________________________ 
[image: Shape] 
Authorization 
I authorize Mt. Pleasant City to obtain and review my Motor Vehicle Record from the State of Utah or other authorized agency for the purpose of determining my eligibility to operate vehicles on behalf of the City. 
I understand that the City may review my driving record periodically as required by City policy and insurance requirements. 
I agree to notify my supervisor within 24 hours if: 
· My driver’s license is suspended, revoked, or restricted 
· I am charged with DUI, reckless driving, or similar offense 
· I am involved in an accident while operating a vehicle for City business 
I understand that failure to maintain a valid driver’s license or maintain an acceptable driving record may result in disciplinary action or loss of driving privileges. 
I have read and understand the Mt. Pleasant City Motor Vehicle Record Program. 


Employee Signature: __________________________ 
Date: __________________________ 
[image: Shape] 
Authorized By: __________________________ 
Date: __________________________ 
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