AGENDA
COUNTY COUNCIL
Wednesday, April 15, 2026

NOTICE is hereby given that the Summit County Council will meet, on Wednesday,
April 15, 2026, electronically, via Zoom, and at the anchor location of the Summit County Courthouse,
60 N. Main Street, Coalville, UT 84017

(All times listed are general in nature, and are subject to change by the Board Chair)

To view Council meeting, live, visit the "Summit County, Utah" Facebook page.
OR
To participate in Council meeting: Join Zoom webinar: https://zoom.us/j/772302472
OR
To listen by phone only: Dial 1-301-715-8592, Webinar ID: 772 302 472

12:30 PM Work Session

1. 12:30 PM - Pledge of Allegiance (5 min)

2. 12:35PM - Interview applicants for the vacancy on the Eastern Summit County Planning
Commission (30 min)
ESCPC Interview Schedule.docx

3. 1:05 PM - Discussion regarding sales tax revenues; Matt Leavitt (15 min)
Staff Presentation - 2026 1st Qtr Summit County Sales Tax Update.pdf

4. 1:20 PM - Continued discussion regarding a proposed Rezone and Master Planned
Development for the Junction Commons, a 19-building mixed use redevelopment project at
Junction Commons (formerly Outlets Park City), located at 6699 N Landmark Dr, Kimball
Junction, Summit County, UT; Parcel FSE-1; Applicant: Elliott Workgroup representing SRE
Ontario LLC. Project #24-087. Amir Caus, AICP, Senior Planner (90 min)
Junction Commons Master Planned Development Staff Memo - April 15, 2026 Work Session
(Housing and Traffic).pdf

2:50 PM Closed Session - Personnel (10 min)

3:00 PM Convene as the Governing Board of North Summit Fire Service District
1. 3:00 PM - Review and possible approval of amendments to Section 9 and Section 12 of the

Personnel Policies, replacing vacation and sick time with paid time off (PTO), and updating
the tattoo/body art policy; Ben Nielson and Tyler Rowser (5 min)
NSFD Personnel Policy Updates.pdf

2. 3:05PM - Review and possible approval of the Notification of Employer Social Security
Coverage (District Social Security Exemption) to Utah Retirement Systems; Ben Nielson and
Tyler Rowser (5 min)
NSFD Staff Report Notification to URS.pdf

3. 3:10 PM - Discussion and possible adoption of the North Summit Fire Service District Fire
Chief Employment Contract with Benjamin Nielson (10 min)
Chief Contract 2026 ACB recc to Council [address redacted].pdf


https://zoom.us/j/772302472
https://summitcounty.granicus.com/services/legistar/download/pdf/4035953/ESCPC_Interview_Schedule.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4035954/Staff_Presentation_-_2026_1st_Qtr_Summit_County_Sales_Tax_Update.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4035955/Junction_Commons_Master_Planned_Development_Staff_Memo_-_April_15__2026_Work_Session__Housing_and_Traffic_.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4035956/NSFD_Personnel_Policy_Updates.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4035957/NSFD_Staff_Report_Notification_to_URS.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4035958/Chief_Contract_2026_ACB_recc_to_Council__address_redacted_.pdf

Dismiss as the Governing Board of the North Summit Fire District

3:20 PM Work Session, Continued

1.

3:20 PM - Update from UDOT on bridge reconstruction at Jeremy Ranch; Jessica Rice (15
min)

3:35 PM Consideration of Approval

1.

7.

3:35 PM - Discussion and appointment of a member to serve on the Eastern Summit County
Planning Commission (5 min)

Appointment to ESC Planning Commission.docx

3:40 PM - Discussion and possible action regarding a discretionary tax abatement for Parcel
SS-67-13; Stephanie Paice (5 min)

Staff Report Discretionary Abatement for SS-67-13.pdf

3:45 PM - Discussion and possible adoption of Ordinance No. 1007, An Ordinance of Summit
County Enacting Title 8, Chapter 2 to the Summit County Code, Community Clean Energy
Program; Emily Quinton (40 min)

Consideration of Ordinance No 1007 - Slides.pdf

Consideration of Ordinance No 1007 - Staff Report.pdf

Summit County Ordinance No 1007 Community Clean Energy Program.pdf

4:25 PM — Discussion and possible adoption of Proclamation No. 2026-03, a Proclamation
Recognizing National Animal Care and Control Appreciation Week and Summit County’s
Animal Control Employees (10 min)
Proclamation_AnimalControlAppreciationWeek 2026.pdf

4:35 PM - Continued discussion and possible action regarding Ordinance No. 820-A, an
Ordinance Approving and Adopting the 4th Amended Development Agreement (DA) for the
Utah Olympic Park Specially Planned Area. Parcels PP-63-A, PP-62-3-UAF, KJS-6-1AM, PP-62-
KIS, PP-62-4, and PP-62-KJS, located in Summit County, Utah. Applicant: Utah Olympic
Legacy Foundation (UOLF); Laura Kuhrmeyer (60 min)

Amended and Restated UOP DA redline 4.9.2026

5:35 PM - Discussion and possible approval of Ordinance No. 1008, an Ordinance Amending
Title 1, Chapter 11 to the Summit County Code, Disposition of County Real and Personal
Property; Dave Thomas (15 min)

Legal Memorandum - Disposal of Real Property.docx

Ordinance No. 1008 Disposition of Real Property.docx

5:50 PM - Council and Manager comments (10 min)

6:00 PM Public Input

Public comment is for any matter not on the Agenda and not the subject of a pending land use
application. If you would like to submit comments to Council, please email

publiccomments@ summitcountyutah.gov by 12:00 p.m. on Wednesday, April 15, 2026. If you wish to
interact with Council, for public input, please appear in person, or use the “Raise Hand” button at the
bottom of the chat window in Zoom.

6:00 PM Public Hearing

1.

Public Hearing and possible approval of Ordinance No. 1009, and Ordinance Amending the
Snyderville Basin Development Code Chapters 10-8-17, Accessory Buildings, 10-2-10 Use
Table, and Chapter 10-11-1 Definitions; Ray Milliner, Principal Planner

Staff Report Accessory Buildings Structures.pdf


https://summitcounty.granicus.com/services/legistar/download/pdf/4035959/Appointment_to_ESC_Planning_Commission.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4035960/Staff_Report_Discretionary_Abatement_for_SS-67-13.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4035961/Consideration_of_Ordinance_No_1007_-_Slides.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4035962/Consideration_of_Ordinance_No_1007_-_Staff_Report.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4035963/Summit_County_Ordinance_No_1007_Community_Clean_Energy_Program.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4030050/Proclamation_AnimalControlAppreciationWeek_2026.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4031268/Amended_and_Restated_UOP_DA__redline_4.9.2026_.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4035964/Legal_Memorandum_-_Disposal_of_Real_Property.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4035965/Ordinance_No._1008_Disposition_of_Real_Property.pdf
mailto:publiccomments@summitcountyutah.gov
https://summitcounty.granicus.com/services/legistar/download/pdf/4035951/Staff_Report_Accessory_Buildings_Structures.pdf

Ordinance 1009 Accessory Buildings.pdf

Council Communications
1. Fiscal year 2025 and 2026 Fraud Risk Assessment; Cindy Keyes
Staff Report 2025 2026 Fraud Risk Assessment.pdf

Adjourn


https://summitcounty.granicus.com/services/legistar/download/pdf/4035950/Ordinance_1009_Accessory_Buildings.pdf
https://summitcounty.granicus.com/services/legistar/download/pdf/4035952/Staff_Report_2025_2026_Fraud_Risk_Assessment.pdf

Interview Schedule
Eastern Summit County Planning Commission

Wednesday, April 15, 2026
At the anchor location of the Summit County Courthouse
60 N Main Street, Coalville, UT 84017
OR
Zoom webinar: https://zoom.us/j/772302472

Phone: 1-301-715-8592, Webinar ID 772 302 472

(3 vacancies; 2 applicants)
12:35 PM John Olive *Zoom
12:50 PM Gale Pace *In Person

The vacancy is a result of Marion Wheaton’s term expiring February 28, 2026. The term of a
new member would expire on February 28, 2029.

Interview Instructions (Zoom only)

For your interview with Council, please use one of the two following options:

1. By phone only: Dial 1-301-715-8592, Meeting ID: 772 302 472

2. By video chat: Join Zoom meeting: https://zoom.us/j/772302472 When you join the
meeting, set up your audio preferences. You will be muted upon entering the
meeting.

When Council finishes the interview prior to yours, the moderator will unmute your
microphone so you can interview with Council.


https://zoom.us/j/772302472
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fzoom.us%2Fj%2F772302472&data=04%7C01%7Cajones%40summitcounty.org%7C404114443d1f431b354f08d9e738e198%7C497f0086ed7845149cc43715b1894e4e%7C0%7C0%7C637795053765742535%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=O%2FOSpV07lD%2BQ4Jf8mMvRlwwH3H2CIBfwRihXFOiVnTM%3D&reserved=0

Summit County
Sales Tax Update

Subtitle




Sales Taxes & Rates in Summit County: Base Rates

Co. Rural

County Mass Option | Transp Co Public/ Hosp Resort Total
Area State Local Option | Transit Add Trans Transp Infra Trans (ESST) RAP Comm Base
Summit County 4.85% 1.00% 0.25% 0.25% 0.25% 0.25% 0.20% 0.50% 0.10% 1.10%  8.75%
Coalville 4.85% 1.00% 0.25% 0.25% 0.25% 0.25% 0.20% 0.50% 0.10% 7.65%
Francis 4.85% 1.00% 0.25% 0.25% 0.25% 0.25% 0.20% 0.50% 0.10% 7.65%
Henefer 4.85% 1.00% 0.25% 0.25% 0.25% 0.25% 0.20% 0.50% 0.10% 7.65%
Kamas 4.85% 1.00% 0.25% 0.25% 0.25% 0.25% 0.20% 0.50% 0.10% 7.65%
Oakley 4.85% 1.00% 0.25% 0.25% 0.25% 0.25% 0.20% 0.50% 0.10% 7.65%
Park City 4.85% 1.00% 0.25% 0.30% 0.25% 0.25% 0.25% 0.20% 0.50% 0.10% 1.60%  9.55%

Snyderville Basin Tr
Dist 4.85% 1.00% 0.25% 0.30% 0.25% 0.25% 0.25% 0.20% 0.50% 0.10% 1.10%  9.05%




Sales Taxes & Rates in Summit County: Add’l Rates

State Transient Local

Area Room Room Room Total Rooom Restaurant
Summit County 1.07% 3.00% 4.07% 1.00%
Coalville 1.07% 3.00%  1.00% 5.07% 1.00%
Francis 1.07% 3.00% 4.07% 1.00%
Henefer 1.07% 3.00%  1.00% 5.07% 1.00%
Kamas 1.07% 3.00%  1.00% 5.07% 1.00%
Oakley 1.07% 3.00% 4.07% 1.00%
Park City 1.07% 3.00%  1.00% 5.07% 1.00%

Snyderville Basin Tr
Dist 1.07% 3.00% 4.07% 1.00%




General County Operations Resources

2026 Budgeted Revenues 2024 Actual Revenues

Contributions — 1,576,973

~ 2,256,621

Contributions

Miscellaneous Miscellaneous

Fines Fines 1,140,128

Fees Fees

Intergovernmental

Intergovernmental 12,475,174

Licenses & permits Licenses & permits 3,559,633

Sales taxes 34,547,850 Sales taxes

[

7,849,482

Property taxes

36,328,030 Property taxes 32,772,415

- 10,000,000 20,000,000 30,000,000 40,000,000 - 10,000,000 20,000,000 30,000,000




Supporting County General Operations

Local Sales Tax (Municipal Services Fund) County Option Sales Tax (General Fund)
2024 2025 % Chg 2026 % Chg 2024 2025 % Chg 2026 % Chg

Jan 1,048,623 803,981 -23.3% 1,048,819 30.5% 492,958 360,321 -26.9% 488,898 35.7%
Feb 1,119,323 1,262,090 12.8% 1,283,079 1.7% 595,190 666,560 12.0% 649,246 -2.6%
Mar 1,081,910 1,152,742 6.5% 1,001,515 -13.1% 613,432 644,099 5.0% 597,131 -7.3%
Apr 1,187,363 1,031,823 -13.1% 705,840 647,731 -8.2%
May 1,150,349 1,263,101 9.8% 672,238 736,285 9.5%
Jun 855,875 756,301 -11.6% 388,336 351,234 -9.6%
Jul 768,309 850,389 10.7% 379,521 386,577 1.9%
Aug 924,735 1,090,738 18.0% 426,896 487,470 14.2%
Sep 921,977 942,062 2.2% 433,027 433,630 0.1%
Oct 929,708 996,984 7.2% 431,231 472,482 9.6%
Nov 959,120 909,032 -5.2% 444,158 427,894 -3.7%
Dec 1,014,726 871,936 -14.1% 467,779 407,088 -13.0%
Total 11,962,018 11,931,179 -0.3% 3,333,412 3.6% 6,050,606 6,021,372 -0.5% 1,735,276 3.8%

2026 Budget 11,962,000 2026 Budget 6,050,600

% of Budget Received ---> 27.9% % of Budget Received ---> 28.7%

% of Months Collected --->> 25.0% % of Months Collected --->> 25.0%




Special Revenue Type - Room Tax

Transient Room Tax

2024 2025 % Chg 2026 % Chg
Jan 1,292,420 403,264 £ -68.8% 919,826 128.1%
Feb 2,230,780 2,494,469 11.8% 2,128,296 -14.7% " 4,000 Summit County Transient RoomTax
Mar 2,909,577 3,026,866 4.0% 2,849,195 -5.9% E Revenues
3,500 S 5 - Wi i i i -
oo 3,565,384 3303294 7.4% § L With Historical Comparison
May 3,152,128 3,150,734 0.0% ﬁ 3,000 K
Jun 644,422 437,504 -32.1% /
2,500 - :
Jul 575,280 540,181 -6.1% / — 7026
Aug 745,321 604,989 -18.8% 2,000 ; 3 - — —Hist Avg
Sep 1,070,706 985,599 -7.9% "/ L Hist Min
1,500 : _=- 3 .
Oct 960,313 879,263 -8.4% / ,° \‘ J— Hist Max
Nov 830,948 875,927 5.4% 1000 4~ T
Dec 1,407,505 938,466 -33.3% I e, \
500 —\ oo
Total 19,384,785 17,640,556 -9.0% 5,897,317 -0.5% N
Jan FebMarAprMayJun Jul AugSep Oct NovDec
2026 Budget 18,550,400 (500)
% of Budget Received ---> 31.8%
% of Months Collected --->> 25.0%
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Special Revenue Type - Restaurant Tax

Restaurant Tax
2024 2025 % Chg 2026

Jan 252,396 199,060 -21.1% 258,707
Feb 472,247 492,262 4.2% 494,599
Mar 582,225 631,727 8.5% 596,339
Apr 671,395 674,809 0.5%
May 626,728 669,061 6.8%
Jun 182,523 204,433 12.0%
Jul 251,260 265,400 5.6%
Aug 366,024 349,796 -4.4%
Sep 395,008 415,876 5.3%
Oct 384,575 378,134 -1.7%
Nov 363,155 402,433 10.8%
Dec 317,115 286,235 -9.7%
Total 4,864,651 4,969,225 2.1% 1,349,644

2026 Budget 4,700,000

% of Budget Received --->
% of Months Collected --->>

% Chg

30.0%
0.5%
-5.6%)

2.0%

Thousands

800

700

600

500

400

300

200

100

Summit County RestaurantTax

Revenues
- With Historical Comparison -

/ — (26
L e - s
/ o K e Hist Min
Zz \
’ , G Hist Max
/ \

v v o

’ \ ! )
/ \ // .

Jan Feb Mar Apr May Jun Jul Aug Sep

Oct Nov Dec

28.7%
25.0%
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Special Revenue Type - Emergency Services Tax

Rural Hospital (ESST)
2024 2025 % Chg 2026 % Chg
an 1,232,469
Feb 1,816,400
Mar 1,796,030
- FY 2025 Budget: $6.5M
un -
o 2 FY 2025 Actual: $7.5M
Aug 160,564
Sep 1,087,598
Oct 1,199,280
Nov 1,088,663
Dec 991,863
Total 4,527,974 4,844,898
2026 Budget 16,535,250
% of Budget Received ---> 29.3%
% of Months Collected --->> 25.00/;|

12



Transit & Transportation Sales Taxes

2010
2011
2012
2013
2014
2015
2016
2017
2018
2019
2020
2021
2022
2023
2024
2025
2026
2026

1st Qtr

Mass Transit

1,190,062
1,280,725
1,363,434
1,585,039
1,672,291
1,863,896
1,981,989
2,077,060
2,158,693
2,218,539
2,255,479
2,651,766
3,173,918
3,425,902
3,645,933
3,590,771
3,582,200
1,035,301

2nd Qtr

Add Mass
Trans

1,994,404
4,735,546
5,081,396
5,073,894
6,125,932
7,476,373
7,895,312
8,270,209
8,211,794
8,585,900
2,443,730

3rd Qtr

Transportation

1,994,462
4,735,543
5,081,503
5,074,919
6,127,889
7,476,959
7,910,695
8,271,169
8,213,408
9,057,600
2,443,848

(A1) District

222,663
750,241
881,749
1,057,470
1,141,890
1,214,648
1,196,382
1,226,500
345,059

4th Qtr

(A2) Local

216,437
710,445
857,057
1,010,528
1,063,922
1,103,856
1,093,473
1,122,600
303,750

(A3) County

284,468
4,024,878
1,305,379
1,592,704
1,919,372
2,027,893
2,112,478
2,106,061
2,003,900

612,217

5th Qtr

Cnty Transit

1,090,870
3,974,984
4,929,777
6,026,192
O87%7298
6,677,020
6,636,949
6,777,400
1,976,690

Budget
YTD Actuals

Combined
1,190,062
1,280,725
1,363,434
1,585,039
1,672,291
1,863,896
1,981,989
6,065,926
11,914,250
17,936,286
19,145,340
23,166,874
28,140,813
29,837,908
31,295,314
31,048,838
32,356,100
9,160,594

% A

7.6%
6.5%
16.3%
5.5%
11.5%
6.3%
206.1%
96.4%
50.5%
6.7%
21.0%
21.5%
6.0%
4.9%
-0.8%
4.2%
28.3%
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Visitors & Visitor Impacts — A Preview

6,000,000

5,000,000

4,000,000

3,000,000

2,000,000

1,000,000

0
2019 2020 2021 2022 2023 2024 2025

Out of Market Visitors 2019 - 2025; source: Placer.ai




Visitors & Visitor Impacts — A Preview

700

600

Peak: 651 min
28.7% difference

From Pandemic

500

Pandemic: 487 min 2024: 499 min
400

300 2026: 347 min
200
100

0
2019 2020 2021 2022 2023 2024 2025 2026

Median Time (minutes) Spent in Market; source: Placer.ai
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Why Are Visitors Important? Jobs

Largest Industries
@

Accommodation and Food Services

Arts, Entertainment, and Recreation

Retail Trade

Construction

Government

Health Care and Social Assistance

Other Services (except Public Administration)
Professional, Scientific, and Technical Services

Real Estate and Rental and Leasing

Administrative and Support and Waste Management and
Remediation Services

Manufacturing

Finance and Insurance

Educational Services

Wholesale Trade

Information

Management of Companies and Enterprises
Transportation and Warehousing
Agriculture, Forestry, Fishing and Hunting
Utilities

Mining, Quarrying, and Oil and Gas Extraction

IndustryJobs @ NationalAverage

S| |
I E—
] |
[— |
[ — I

- |

| |

- |

- |

- |

B |

1]

1l

o] 2.000 4000

6.000

Source: Lightcast Developer
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Why Are Visitors Important? Economy

Top Industry GRP

Accommodation and Food Services
Real Estate and Rental and Leasing
Finance and Insurance
Professional, Scientific, and Technical Services
Retail Trade

Construction

Arts, Entertainment, and Recreation
Government

Health Care and Social Assistance
Information

Manufacturing

Wholesale Trade

Administrative and Support and Waste Management and
Remediation Services

Other Services (except Public Administration)
Management of Companies and Enterprises
Utilities

Transportation and Warehousing

Mining. Quarrying, and Oil and Gas Extraction
Agriculture, Forestry, Fishing and Hunting

Educational Services
0.

8

@® GrossRegionaProduct

é.

$£200.0M

$600.0M

$800.0M

Source: Lightcast Developer
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Why Are Visitors Important? Revenues

Annual Median Spend Per Visit - Room Tax
$0.80
$0.70
$0.60
$0.50
$0.40
$0.30
$0.20
$0.10
$0.00
2019 2020 2021 2022 2023 2024 2025

Defines non-resident visits using aggregated, anonymized mobile data to identify individuals traveling to a specific area (e.g., city, POI) from outside their home,
typically defined by True Trade Area (TTA) mapping. It distinguishes between daily tourists/visitors and Seasonal Visitors (2-5 month stays), separating them
from Permanent Residents (5+ months). Source: Placer.ai




Why Are Visitors Important? County Programs
& SerVICGS (added since 2017)

. Increased lobbying efforts on both State and .
Federal level; more participation in NACO

. Economic development small business grants
program

. Housing Authority
o Housing and Transit Reinvestment Zone

o Financial Administration Ordinance and
department

. Public Engagement department
. Lands & Natural Resources department

. Acquisition of conservation easements and open
space properties

. Additional requirements for maintaining minutes, .
number of meetings, boards

. Election requirements increased
. Lawsuits (Dakota Pacific, Hideout, etc)
o Children’s Justice Center property D

. Significant increase in property valuations, leadinge
to appeals, etc

. Revisiting development code for eastern Summit o
County

L]
. Increasing activity in Eastern Summit County
Water Conservancy District

. Reorganization of Major Crimes division

Full-time Search & Rescue position
o Stipend program for volunteers

Changed EMS program, delivery of services,
funding

Increased Stormwater Management program

MS4 (Municipal Separate Storm Sewer System)
program

Reinstituted transportation division
Improving technology security

Instituted a “floater” program, utilize positions
efficiently between departments

Leadership training programs

Increased responsibility for properties and
facilities (CJC building), roundabouts

Sustainability efforts including solar panels, EV
charging stations

Fairgrounds improvements, reconstruction

County Fair size and participation, added outside °

consulting services
Library checkout lockers
Pandemic efforts

Mental health and substance abuse prevention
efforts

Increased Senior Citizens programs
Constructed and remodeled facilities (ongoing)

Imposed new sales taxes for transit and
transportation

Reauthorized RAP tax, issued bonds

Canyons Village Assessment Area, issued bonds,
construction projects & land acquisition

Changed transient room tax allocations with PC
Chamber Bureau

Emergency Services Sales Tax
Issued S50M General Obligation bonds

o Purchase of Ure Ranches

o Purchase of 910 Ranch

o Conservation easements
Impacted Communities/Resort Communities Tax
Public Improvement District
Public/Private Partnership
Cline/Dahle partnership development
S$99M bond project, including BRT
Improve ERP and HR programs

. Performance management changes

19



Questions?
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Community Development Department
P.O. Box 128

60 North Main Street

Coalville, Utah 84017
summitcounty.org

STAFF MEMO

To: Summit County Council (Council)

From: Amir Caus, AICP, Senior Planner

Date of Meeting: April 15, 2026

Type of Item: MPD-Rezone (NMU-1), MPD-Conditional Use Permit, MPD-Low Impact
Permit, and Development Agreement — Work Session

Process: Legislative and Administrative Review

File: 24-087

Proposal

The applicant is requesting a Master Planned Development (MPD) for the Junction Commons, a
19-building mixed use redevelopment project located at 6699 N Landmark Dr (Parcel FSE-1),
Kimball Junction, Summit County, UT. The applicant is proposing to Rezone Parcel FSE-1 from
the Town Center Zone to the Neighborhood Mixed-Use 1 (NMU-1) Zone.

The project includes the redevelopment of the upper portion of the property into a residential
project while the lower portion of the property would be developed with additional infill
development.

The upper portion of the property is currently developed with ~98,000 sq. ft. of retail space.
The applicant is proposing to demolish ~82,000 sq. ft. of the existing retail and replace it with a
10-building residential project which includes 433 units (391 apartments and 42 townhomes)
and a ~7,200 sq. ft. amenity/clubhouse space within one of the three apartment buildings. One
of the buildings is proposed to be mixed use and would contain ~7,300 sq. ft. commercial. The
applicant is also proposing two parking structures in the upper portion of the property. The
lower portion of the property is currently developed with ~230,000 sq. ft. of retail space. The
applicant is proposing to infill the parking area with a 9-building mixed-use project with ground
floor commercial (~54,000 sq. ft.) and upper floor residential (77 apartments — counted as part
of the 433 units total).

The applications/processes involved in this project include;

e MPD-Rezone to Neighborhood Mixed-Use 1 (NMU-1) Zone

e MPD-Conditional Use Permit

e MPD-Low Impact Permit

e Development Agreement

e Potential Final Subdivision/Condo Plat (for any for-sale units)

21



Project Description

Project Name: Junction Commons Master Planned Development (MPD)
Applicant(s): Elliott Workgroup

Property Owner(s): SRE Ontario LLC

Location: 6699 N Landmark Dr, Kimball Junction, Summit County, UT
Zone District: Town Center (TC)

Parcel Number and Size: FSE-1 (37.32 acres)

Type of Process: Legislative (Rezone and Development Agreement) -

Administrative (Conditional Use Permit, Low Impact Permit,
and Final Subdivision Plat)

Final Land Use Authority: Summit County Council (Rezone and Development
Agreement) and Snyderville Basin Planning Commission
(Conditional Use Permit, Low Impact Permit, and Final
Subdivision/Condo Plat)
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cker Hill
Blat B
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Kimballunction}
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. . ; 7 n n and data cbtained from various sources, including Summit County
o e 1in =752 feet Pritadom @I which is not respansible for its accuracy or tmeiness.
Imagery courtesy of Google

The Council held an introductory Work Session on March 18, 2026. The Council directed Staff
and the Applicant to return for a Work Session to discuss overall housing numbers, including
the affordable housing. As part of that discussion, the Council wanted to include transportation
and overall traffic.
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The Council held the following Work Session on April 1, 2026 to discuss housing and
transportation and overall traffic. Following the 90-minute discussion, the Council continued
the discussion to the April 15, 2026 meeting.

Recommendation

The applicant is seeking feedback from the County Council.

Public Notice, Meetings and Comments
This item was publicly noticed as a Work Session with the Summit County Council.

Public hearing notices will be published and courtesy postcards will be mailed for future public
hearings.

Attachments

The applicant has not provided additional information for this packet.

March 18, 2026 Council Meeting
April 1, 2026 Council Meeting
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Benjamin L. Nielson
Fire Chief

Tyler J Rowser
Administrative Battalion Chief

Tyler D. Leavitt
Deputy Fire Marshal

STAFF REPORT

To: Summit County Council

From: Fire Chief Nielson

Date: April 15, 2026

Subject: Approval of Personnel Policy Updates — PTO and Tattoo Policies

PURPOSE

The purpose of this report is to request approval from the Summit County Council
for updates to the District’s personnel policies related to Paid Time Off (PTO) and
Tattoo/Appearance standards.

BACKGROUND

The North Summit Fire Service District has conducted a comprehensive review of
its personnel policies to ensure they reflect current operational needs, workforce
expectations, and industry best practices.

On April 9, 2026, the Administrative Control Board reviewed the proposed updates
to:

e Section 9 — Fringe Benefits (Paid Time Off Policy)
e Section 12 — Productive Work Environment (Tattoo/Appearance Policy)

Following review and discussion, the Administrative Control Board voted to provide
a positive recommendation for approval of both policy updates.

SUMMARY OF PROPOSED POLICY UPDATES
Paid Time Off (PTO) Policy Updates

The updated PTO policy is designed to improve operational efficiency,
accountability, and fairness. Key components include:

e Structured PTO accrual schedules based on years of service

North Summit Fire District
PO Box 187 | 90 E. Center Street
Coalville, Utah 84017
435-336-2221 | Emergency 9-1-1
www.NorthSummitFireUT.gov
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e Implementation of a formal PTO bidding and scheduling process for
suppression personnel

¢ Defined deadlines and procedures for PTO requests

o Establishment of PTO caps and buyout provisions to manage long-term
Liability

e Introduction of blackout holiday provisions to ensure adequate staffing
during critical dates

These updates enhance workforce planning and ensure the District can maintain
appropriate staffing levels while supporting employee leave benefits.

Tattoo / Appearance Policy Updates

The updated tattoo and appearance policy provides clear, enforceable standards
while maintaining a professional public image. Key components include:

e Clear expectations for professional appearance and grooming

e Defined restrictions on tattoo placement (e.g., head, face, neck, and hands)
e Prohibition of offensive or inappropriate content

o Establishment of an administrative approval process for visible tattoos

e Guidelines for covering non-approved tattoos while on duty

These updates align District standards with modern practices while maintaining
community trust and professionalism.

DISCUSSION

The proposed policy updates are intended to modernize District policies, improve
clarity, and support operational readiness.

e« The PTO policy changes provide better scheduling structure, reduce

administrative burden, and ensure consistent staffing during critical periods.

o The tattoo policy updates establish clear expectations that balance

employee expression with the professional standards expected of public safety

personnel.

Both policies have been reviewed internally and are consistent with practices seen

in comparable fire service organizations.
FISCAL IMPACT

o« PTO Policy: Potential long-term impacts related to leave accrual liability;
however, caps and structured usage are designed to mitigate financial risk.
e Tattoo Policy: No direct fiscal impact.
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RECOMMENDATION

It is recommended that the Summit County Council approve the proposed updates
to:

e Section 9 — Fringe Benefits (Paid Time Off Policy)
e Section 12 — Productive Work Environment (Tattoo/Appearance Policy)

as recommended by the Administrative Control Board on April 9, 2026.

ATTACHMENTS

e Updated Section 9 — Fringe Benefits (PTO Policy)
e Updated Section 12 — Productive Work Environment (Tattoo/Appearance
Policy)

Respectfully submitted,

Benjamin L. Nielson
Fire Chief
North Summit Fire Service District
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Adopted: October 15, 2025
Effective: October 16, 2025

SECTION 9 - FRINGE BENEFITS

A. Employee Cateqgories:

As used in this Section:

1. Administrative Division employees working 40 hours per week (2080 hours
annually) are defined as Full-Time Administrative Employees.

2. Suppression Division employees working an equivalent of 56 hours per week
(2912 hours annually) are defined as Full-Time Suppression Employees.

3. Qualifying Part-time Employees are defined as employees working the
equivalent of 30 hours per week (1560 hours annually) or more.

r Health Insuran

The District may pay a premium for health, dental, life insurance, accidental death
and dismemberment, and disability insurance up to a maximum amount
designated by the Fire Chief for Full-Time Employees and their dependents.

The District may pay a premium for health insurance for Qualifying Part-Time
Employees.

Part-time, temporary, seasonal employees, contractors, and volunteers are not
eligible for any benefits, except those as required by law.

ntinuation of Benefits:

The District recognizes and follows COBRA regulations for insurance coverage
after employment by the District for all employees. Employees separating from
District employment who are participating in health care prior to the qualifying
event will be allowed to continue group medical and dental insurance coverage
at cost to the employee for up to eighteen (18) months from the date of separation
(except when terminated for cause). The District assesses up to a minimum of
2% of the premium as an administrative fee. (see Utah Code §31A-22-714, or
Consolidated Omnibus Budget Reconciliation Act, 1985 (COBRA)). Employees
and/or dependents shall be notified within thirty (30) days from date of separation
regarding extension and conversion privileges and must reply in writing within
sixty (60) days of notice or forfeit their extension right. Payment must be made

9-1
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Adopted: October 15, 2025
Effective: October 16, 2025

within forty-five (45) days of acceptance of COBRA benefits or benefits will be
canceled.

1. Dependents of employees are eligible to continue insurance at their cost for
up to thirty-six (36) months upon the occurrence of the following:

a. Upon legal separation or divorce from the covered employee;
b. The death of the covered employee;
c. When dependents cease to be dependent under the definition of the policy;

d. When Medicare-eligible employees cease participation in employer-
sponsored plans.

2. Insurance cannot be continued beyond any of the following:
a. The date the premium is not paid;

b. The date when the individual becomes covered under any other group
health plan or is entitled to Medicare benefits;

c. Inthe case of a spouse, when the spouse remarries or becomes covered
under another group health plan; and

d. On the date when the employer ceases to provide any group plan, except
the District would be obligated to allow employees or dependents to
continue coverage under any replacing group policy or policies.

D. General Group Insurance Programs:

Disability coverage beginning on 31t day for accidents and illness is also provided
for full-time employees. Family & Medical Leave without pay shall run concurrently
during disability but shall begin the first day the employee is not able to work. In
the event of long-term disability, health, dental and life insurance premium
payments will be paid by the District for a period of six (6) months from date of
inception of the disability. An employee returning to work after disability leave shall
provide a return-to-work release from their physician listing accommodations, if
any. The District may restrict the employee’s return to work if the accommodations
preclude the employee from fully participating in their job responsibilities. An
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Adopted: October 15, 2025
Effective: October 16, 2025

employee who cannot return to their regular work responsibilities or perform the
essential functions of the job after the 6-month period following the inception of the
disability shall be separated from employment with the District.

1. Dental insurance is available for all full-time employees. There shall be no
compensation in lieu of coverage.

. Social Security:

All employees are required by law to have a valid Social Security number.

Full-time employees participating in the Utah Retirement System (URS) are
exempt from Social Security tax.

Part-time employees are required to contribute to the Social Security system.

. Leave Status:

PTO, comp time, holidays, trade time, or funeral leave shall not be used to create
overtime. The purpose of leave is to supplement the employee’s full-time
workweek.

. Paid Time Off (PTO):

1. The District believes that a reasonable period of time away from the job
encourages good health and the well-being of employees. This is a benefit to
the District, as well as the employee. Therefore, it is the policy of the District
to grant paid PTO to full-time employees.

N

2. All full-time employees are eligible for PTO as accrued. Years of District
service, for establishing PTO accrual rates, shall be the employee’s full-time
hire date.

3. Accumulation of PTO shall be based upon the following schedule for 26 pay
periods per year:

a. Full-time Suppression:

Employees shall accrue PTO leave according to the following schedule:
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Adopted: October 15, 2025
Effective: October 16, 2025

Year of Service Accrual Hours Per- | Hours Per | Days per
€aro Pay-Period Year year

Hire date through the end of the 15! year 13 338 14.08
H H nd

?ﬁ(\){lgg:nq of the 2"° vear through the end of the 14.75 383.5 15.97
P th

Betﬁlnnlnq of the 6" year through the end of the 16.75 435 5 18.14

10" year — — E—
A th

Betﬁlnnlnq of the 11" year through the end of the 18.75 487 5 20.31

15" year E— E— E—
A th

Betﬁlnnlnq of the 16" year through the end of the 2125 550 5 23 02

20" year = —_—

Beginning of the 21t year and over 22.25 578.5 24.48

b. Full-time non-exempt Administrative:

Employees shall accrue PTO leave according to the following schedule:

Year of Service Accrual Hours Per- Hours Per | Days per
Pay-Period Year Year

Hire date through the end of the 15t year 5.25 136.5 17.06
H H nd th

Ssgrlnnlnq of the 2"° year through the end of the 5 6.50 169 2112
I th

?gtﬁlcggr;q of the 6" year through the end of the 8.25 2145 26.81
I th

I?Setﬁl\r;g;r;q of the 11" year through the end of the 950 247 30.87
A th

?gtﬁlcggr;q of the 16" year through the end of the 1 286 35.75

Beginning of the 215! year and over 12 312 39
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c. Full-time FLSA-Exempt Administrative

Employees shall accrue PTO leave according to the following schedule:

Adopted: October 15, 2025
Effective: October 16, 2025

. Hours Per- Hours Days per

Year of Service Accrual Pay-Period Per Year Year

Hire date through the end of the 15t year 6.75 175.5 21.93
H H nd th

ssgrmnlnq of the 2"° vear through the end of the 5 8 208 26
PR th th

Ssgrmnlnq of the 6" year through the end of the 10 975 253 5 3168
P th th

Ssgrmnlnq of the 11" year through the end of the 15 1 286 3575
PR th th

ssgrmnlnq of the 16" year through the end of the 20 12.75 3315 41 43

Beginning of the 21t year and over 13.5 351 43.87

4. PTO leave may not be accrued during a period of time when an employee is
on long-term disability or is on extended leave without pay and has exhausted

all FMLA entitlement.

5. Former employees who are re-hired with reinstatement rights following military
service shall be entitled to assume the same eligibility for PTO as enjoyed as

outlined in Section 7, Paragraph H.

6. Employees may carry unused PTO over to the next year, to a maximum of:

a. Suppression Employees 960 hours.
b. Administrative Employees 680 hours.

c. At the end of the calendar year, any accrued PTO in excess of the

maximum hours shall be forfeited.

7. _Utilization: Suppression: Paid Time Off (PTO) Bidding and Usage Policy

A. Purpose

This policy establishes procedures for scheduling and using Paid Time Off

(PTO) to ensure equitable access to leave while maintaining adequate

staffing levels.
B. Annual PTO Bid Process

a. Each November, a seniority-based PTO bid will be conducted for

the upcoming calendar year.

b. The bid will be conducted separately for each shift.

c. Employees will select PTO dates in order of seniority.
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Adopted: October 15, 2025
Effective: October 16, 2025

d. Once selected, approved PTO dates will be recorded and
considered scheduled leave for the upcoming year.
e. Minimum PTO Selection Requirement
f. _During the annual bid, each employee is required to select (bid) a
minimum amount of PTO equal to:
g. 25% of their anticipated maximum PTO accrual for the upcoming
year.
h. This requirement ensures proactive scheduling and helps balance
staffing needs throughout the vyear.
i. Accrual Requirement for PTO Usage
. Employees shall not use PTO prior to accruing the necessary leave
balance.
k. Any PTO selected during the bid that has not yet been accrued at
the time of use:
[.  Must be deferred until sufficient PTO has been accrued, or
m. May be adjusted in coordination with supervision, consistent with
district policy.
C. PTO Blackout Holidays for Suppression:
To ensure adequate staffing levels during critical operational periods, the
following holidays are designated as PTO Blackout dates:
a. Independence Day (July 4)
b. Thanksgiving Day
c. Christmas Day (December 251)
D. PTO Requests Outside of Annual Bid
a. All PTO requests outside of the annual bid must be submitted
through the Scheduling Software no later than:
b. End of business (4:00 PM) on the last business day of the month,
two (2) months prior to the requested day off.
c. Example:
If an employee wishes to take November 15th off, the request must be
submitted by 4:00 PM on the last business day of September.
d. Late Requests: Any PTO request submitted after this deadline:
e. Requires supervisor approval, and
f. The employee is responsible for securing their own coverage to
ensure shift obligations are met.
g. This requirement is intended to maintain adequate staffing levels
and minimize operational disruptions.
h. Exceptions may be considered for emergencies or unforeseen
circumstances, subject to approval.
E. Call-Out Procedures
Employees who need to call out for a scheduled shift must:

a. Firefighters shall notify the on-duty captain.
b. Captains shall notify the Battalion Chief

9-6
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c. Call-out notification should be at least one (1) hour prior to the
scheduled start time.
d. Failure to provide proper notice may result in corrective action,
consistent with district policy.
e. The supervisor does not have to approve a call-out.

F. Changes to Scheduled PTO
a. Employees may request changes to previously approved PTO:
b. Changes are subject to supervisory approval.
c. Staffing minimums must be maintained.
d. Shift trades or coverage arrangements may be required depending
on operational needs.

G. Administration
a. The Fire Chief or designee is responsible for administering this
policy.
b. Supervisors will ensure compliance and equitable application
across all shifts.

H. Exceptions
a. Exceptions to this policy may be granted by the Fire Chief based on
operational necessity or extenuating circumstances.

[.  Administrative
Administrative employees shall request time off through the scheduling
software at least 5 days in advance.

8. An authorized holiday that falls within the time period of an administrative
employee's scheduled PTO shall not be charged as PTO.

9. The District will not advance PTO days.

10. Administrative employees may request up to 96 PTO hours per calendar
year in 8-hour increments. Administrative employees shall have a minimum
of 96 PTO hours before becoming eligible for a buyout, and the buyout may
not reduce their PTO hours below the minimum.

11. Suppression employees may request up to 144 PTO hours per calendar year
in 24-hour increments. Suppressed employees shall have a minimum of 144
PTO hours before becoming eligible for a buyout, and the buyout may not
reduce their PTO hours below the minimum.

12.Buyouts in sections 10 & 11 shall be requested before November 15" each
calendar year.

13. Scheduled paid leave and trade time may be taken consecutively up to a

9-7
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maximum of 30 calendar days with the approval of the Fire Chief, unless
taken in conjunction with FMLA.

14. Shift-suppression personnel may use PTO in half-shift (12-hour) increments.

15.Resignation_or Retirement:

a. Upon resignation, an employee will be paid the cash value of 50%
of the earned PTO (carried over and earned) of the maximum
defined in section 7.

b. Upon an eligible retirement, an employee will be paid the cash
value of 100% of the earned PTO (carried over and earned) up to
the maximum defined in section 7.

C. Deductions from termination pay may be made where the
terminating employee has outstanding obligations to the District.
The District may withhold the payment of termination pay if the
employee fails to return District property in their possession.

d. An employee who takes PTO in their final 2 weeks or doesn’t give
notice _shall not be paid out for unused PTO. Unless it is for a
medical retirement, or the Chief determines it is in the district's best
interest.

16.Record Keeping: The official record of accrued and used PTO is to be kept by
the District through a formal leave accounting system. Any discrepancies shall
be reconciled directly through the Human Resource Officer. If discrepancies
are not reported within thirty (30) days, all information shall be deemed correct.

H. Call Out:

1. Firefighters shall notify the on-duty captain that PTO will be used no later than
one (1) hour prior to the employee's regular reporting time.

2. Captains shall notify the Battalion Chief that PTO will be used at least one (1)
hour before the employee's regular reporting time.

3. Supervisors are charged with the responsibility to approve or disapprove PTO
requests and may require the employee to provide evidence of illness orinjury.

w

I. Workers Compensation:

1. In the event an employee is injured on the job, they must immediately
report the injury to the Human Resource Officer, and submit to any necessary
drug testing (see Section 12) and apply for workers compensation. The employee

9-8
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may additionally utilize compensated PTO in accordance with the following
formula: "Gross monthly compensation minus industrial compensation equals total
compensation subject to PTO utilization. The number of hours to be charged shall
be determined by dividing the total amount subject to use by the appropriate
hourly compensation rate." This shall not be construed as allowing a gross
income, inclusive of industrial compensation, in excess of the employee's regular
monthly salary or earnings.

2. Insurance benefits are provided for more serious or longer-term illness or
accidents. While insurance policies pay 60% of the normal wage, PTO time and
PTO time may be used on a pro-rata basis to maintain normal income. The
employee may supplement the disability benefit first with accrued PTO and PTO
to receive 40% of their normal wage. During the duration of an employee
supplementing their disability benefit, PTO and PTO accruals will continue. If no
PTO or PTO time is available, normal insurance proceeds only are payable and
PTO and PTO will not accrue.

J. Dependent Care Leave:

An eligible employee may request up to 24 hours per year of Dependent Care
Leave to care for the eligible employee’s child, spouse, or parent who is ill or
injured but may not have a serious health condition (non-FMLA qualifying event).

1. NSFSD may require an eligible employee to provide information about the
need for Dependent Care Leave.

2. An eligible employee’s PTO accrual shall be reduced by the number of hours
taken by an employee as Dependent Care Leave under this paragraph.

K. Funeral Leave:

1. Funeral leave with pay, not to exceed one (1) week, may be allowed in the
loss of the following:

a. Spouses, Adult Designee (as noted for health insurance) Son, Daughter,
Mother, Father, Grandson, Granddaughter, Stepmother, Stepfather,
Stepson, Stepdaughter, Son-in-law, and Daughter-in-law.

2. Funeral leave with pay, not to exceed one shift, may be allowed in the loss of
the following:
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a. Grandparents, Sister, Brother, Father-in-law, Mother-in-law, Sister-in-law,
and Brother-in-law.

3. Employees desiring extended funeral leave may request to use comp time,
PTO, or leave without pay. Leave without pay may be used only if the
employee has no accrued comp time or PTO. Funerals which occur during
use of PTO shall be treated as described in this paragraph and not be
charged to PTO.

4. If a funeral is attended or death occurs while an employee is on leave of
absence, there will be no time off with pay forthcoming.

L. Holiday Leave:

1. The following days have been designated by the District to be paid holidays
for Administrative Employees™:

New Year's Day January 1st

Martin Luther King Jr. Day 3" Monday in January
Presidents Day 3" Monday in February
Memorial Day Last Monday of May
Juneteenth June 19"

Independence Day July 4t

Pioneer Day July 24t

Labor Day 15t Monday in September
Veteran's Day November 11t
Thanksgiving Day 4% Thursday of November
Day after Thanksgiving Friday after Thanksgiving Day
Christmas Day December 25"

Personal Day (Birthday) TBD as per individual

2. When any of the above holidays fall on a Sunday, the following Monday shall
be observed as the holiday. When any of the above holidays fall on a
Saturday, the preceding workday shall be observed as the holiday.

3. Should a holiday occur while an employee is on PTO, the employee will not
be charged with PTO the day of the holiday.

1 Suppression accrues PTO at higher rates to compensate for the lack of any paid holidays (see paragraph G above)

9-10
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4. Holiday Pay: Administrative Employees who are required to work on a
designated holiday will receive compensation at the regular rate for the holiday
plus compensation at the regular rate for all hours actually worked on the
holiday.

M. Court or Jury Leave:

Each full time employee entitled to paid leave under these rules shall, during
regularly scheduled work time only, be entitled to leave of absence with full pay
for such period of required absence when, in obedience to a subpoena or
direction by proper authority, the employee is to appear as a witness in a case
involving the federal government, the State of Utah, or a political subdivision
thereof, to serve on a jury or as a witness in a grievance/hearing. Witness or jurors
fees paid to employees on leave with pay status shall be returned to the District
for deposit in the general fund. Per diem and witness or juror fees may be retained
by an employee who elects to use PTO leave while on jury duty or acting as a
witness. Absence due to litigation not required by the employee's position, but as
an individual, shall be taken as PTO leave, comp time, or leave withoutpay.

N. Maternity Leave:

1. An employee who becomes pregnant may continue working until such time as
they can no longer satisfactorily perform their duties or their physical condition
is such that their attending physician deems continued employment to be
hazardous to the employee’s health or the health of the unborn child.

2. PTO or Family & Medical Leave without pay, which is available to cover the
time for physical examinations and periods of incapacitation, will be available
to the pregnant employee for the same purpose.

3. Leave granted for maternity purposes shall be allowed. Such leave may also
be eligible for short-term disability compensation according to District
insurance program guidelines.

4. Employees who have exhausted all accumulated PTO but have not exhausted
their FMLA leave, shall be granted Family & Medical Leave without pay for
maternity and other allowed purposes. Family & Medical Leave with-out-pay
shall run concurrently with the use of PTO and shall begin the first day the
employee is not able to work. Employees desiring extended leave due to
"pregnancy disability" shall receive it on the same basis as any other disability.
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0. Military Leave:

Leave shall be granted for a period of active military service. Extended military
leave is six (6) months or more, not to exceed five (5) years unless approved by
the District. Short-term military leave is any leave of less than six (6) months in
duration, normally not longer than 120 hours.

1.

Short-term Military Leave is authorized for full-time employees pursuant to the
following conditions:

. Administrative Employees are entitled to one hundred and twenty (120)

hours and Suppression Employees are entitled to one-hundred and sixty-
eight (168) hours of military leave per year without loss of regular pay or
other fringe benefits. The employee may take military leave when
activated. After the employee has exhausted their hours of military leave,
they may take unpaid leave or substitute PTO or trades.

. Whenever possible, employees who are members of reserve units of the

military shall notify the Fire Chief and Human Resource Officer within one
week of receipt of an activation notice, and shall indicate in writing their
intention and anticipation with regard to participating in periods of active
duty. Such written notification shall be made a part of the individual
employee's personnel file.

. Employees requesting short term military leave may go on leave without

pay status prior to using accrued PTO and comp-time.

. While on short term military leave without pay, none of the employee's

benefits shall accrue, except that health, dental and life insurance benefits
will remain in force.

. Ifthe employee does not return to District employment after six (6) months,

the Fire Chief may declare the position vacant.

Extended Military Leave without Pay shall be granted to employees who enlist,
are drafted, or are recalled to active service in the armed forces of the United
States in accordance with the provision of the Universal Military Training and
Service Act. Former employees shall be permitted to return to District
employment without loss of benefits pursuant to the provisions of the Utah
Code §39-3-1. The following conditions shall apply:

9-12
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. USERRA provides that an individual may serve up to 5 years in the

uniformed services, in a single period of service or in cumulative periods
totaling 5 years and retain the right to re-employment by their pre-service
employer (38 USC 4312(c)).

. The employee must have satisfactorily completed the period of active duty

and furnish a certificate to that effect.

. The District shall follow USERRA regulations regarding the reinstatement

of an employee returning from active military duty. If the employee declines
an offer for position vacancy, reinstatement rights may be canceled by the
Fire Chief.

. If, due to a service connected disability or for some other reason, an

employee is not qualified to perform all the duties of their former position,
they will be placed in the closest comparable position for which they are
qualified or the employee will be placed on a list of eligibles for
consideration for future openings. Under the American's With Disabilities
Act, reasonable accommodation shall be provided unless to do so would
prove to be an undue hardship.

P. Administrative Leave:

In cases of training, special educational pursuits, hardships, or other cases not
provided for in these policies, the Fire Chief, may grant short-term leaves at full
pay, partial pay, or without pay. The approval or denial of such requests is at the
discretion of the Fire Chief and is not subject to appeal.

Q. Family & Medical Leave Without Pay:

The District will comply with all applicable requirements of the Family & Medical
Leave Act of 1993 (FMLA).

1.

Eligibility: All employees who have worked for the District for at least 12
months (which need not be a consecutive 12 month period) and have worked
for the District at least 1250 hours in the previous consecutive 12 month period
qualify for family & medical leave without pay.

2. Eligible employees may receive up to 12 weeks of unpaid, job protected, leave

9-13
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in any 12-month period for the following reasons:
a. To care for a child upon birth or upon placement for adoption or foster care;
b. To care for a parent, spouse, or child with a serious health condition, or,

c. When an employee is unable to work because of a serious health
condition. A serious health condition is defined as "any illness, injury,
impairment, or physical or mental condition that involves either inpatient
care or continuing treatment by a health care provider”™ (i.e. doctors,
podiatrists, dentists, clinical psychologists, optometrists, chiropractors,
nurse practitioners, nurse midwives, and Christian Scientist practitioners).
In addition, a single event or occasion, which results in a regimen of
continuing treatment under the supervision of the health care provider,
such as a regimen of medication or physical therapy, qualifies. Excluded
from coverage are voluntary or cosmetic treatments, which are not
medically necessary and preventive physical examinations. An employee
returning to work after FMLA leave for their own serious health conditions
shall provide a return to work release from their physician listing
accommodations, if any. The District may restrict the employee’s return to
work if the accommodations preclude the employee from fully participating
in their job responsibilities.

d. When a family member is called on active military duty or called to active
military duty

3. Eligible employees may receive up to 26 weeks of unpaid, job protected, leave

in any 12-month period to care for a family member who sustained an injury
or illness in the line of active military duty.

. Notice & Verification: Employees who want to take FMLA leave ordinarily must
provide the District with at least 30 days’ notice of the need for leave, if the
need for leave is foreseeable. If the need is not foreseeable, the employee
should give as much notice as is practicable. The employee notice shall
contain the reason for the leave, the anticipated timing of the leave and the
expected duration of the leave. In addition, employees who need leave for
their own or a family member's serious health condition must provide medical
certification of the serious health condition within 15 days after the request or
as soon thereafter as is seasonably possible. The District may also require a
second or third opinion (at the District's expense), periodic recertification of
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the serious health condition (as frequently as every 30 days), and, when the
leave is a result of the employee's own serious health condition, a fithess for
duty report to return to work. The District may deny leave to employees who
do not provide proper advance leave notice or medical certification within
established time frame.

. District Communication Requirements: Upon receiving notice of an employee
need for FMLA leave the District must provide the employee with a detailed
notice specifying the employee's rights and obligations in connection with the
law and District policy and explain any consequences of a failure to meet these
obligations. The District notice shall include:

a. A statement that the leave will be counted against the employee's annual
FMLA leave entitlement;

b. Requirements for the employee to furnish medical certification of a
serious health condition and the consequences for failing to do so;

c. The requirement for the employee to use accrued paidleave,

d. Any requirements for the employee to make or participate in the
payment of insurance premiums, and the methods for doing so;

e. Any requirement of the employee to present a fitness for duty certificate
in order to return to work;

f. The employee reinstatement rights to the same or equivalent job;

g. The employee's status as a "key employee" and the conditions under
which reinstatement may be denied, and

h. The employee's potential liability for health insurance premiums paid by
the District during the leave if the employee does not return towork.

. Method of Leave Usage: The leave may be taken intermittently or on a
reduced leave schedule without the District's approval when medically
necessary; therefore Supervisors shall take an active role in verifying medical
necessity, especially in the case of emergencies and short notice situations.
Medically necessary FMLA leave may be taken in half-hour, hourly, daily or
weekly blocks of time, but may not be taken intermittently for any other non-
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medical purpose.

. Employee Entitlements: Employees taking qualified FMLA leave are entitled
to receive health benefits during the leave at the same level and terms of
coverage as if they had been working throughout the leave. In addition, the
District shall reinstate an employee returning from FMLA leave to the same or
equivalent position with equivalent pay, benefits, and other employment terms
as previously provided. The District's obligation under FMLA to reinstate an
employee returning from leave ceases once the employee has used up their
12/26 week entitlement and continues on another form of leave, paid or
unpaid. Also, the District may deny reinstatement if it can be demonstrated
that the employee would not otherwise have been employed at the time the
reinstatement request is made, such as when an employee's position is
eliminated due to alayoff.

. Accrued Benefit Impact: Employees use of FMLA leave will not result in the
loss of any employment benefit that accrued prior to the start of the
employee's leave. However, the employee must first use any accrued paid
PTO, compensatory time, and PTO during a FMLA leave for the employee's
own serious health condition or for a seriously ill family member. In addition,
the employee must first use any accrued paid PTO or compensatory time, but
not PTO, during FMLA leave to care for a newborn or newly placed child, and
no more than 5 paid sick days may be included in FMLA leave taken to care
for a seriously ill family member (see PTO policy). In calculating the number
of leave days used as part of the 12/26 week FMLA limit, all paid leave shall
beincluded.

. Defining 12 month period: The District shall use a rolling 12-month period
measured backward from the date an employee uses any FMLA leave.

10.Return to Work

a. Upon returning to work, an employee whose FMLA leave was due to the
employee’s own serious health condition shall provide a release to return
to work from his health care provider. In addition, an employee who has
been absent due to illness or injury may also be required to undergo a
Return to Work / Fitness for Duty Evaluation through a District-appointed
physician. In such event, the district shall cover the cost of such
examination.
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b. If the employee has not exhausted their FMLA or other leave, the
employee shall be restored to the same position held before the FMLA
leave or to an equivalent position with equivalent pay and benefits, unless
the employee has been identified as a “key employee.”

11. Temporary Work Assignments: Where medical necessity dictates the need to
use scheduled intermittent leave or a reduced work schedule, the District may
require the employee to transfer temporarily to an alternative position that
better accommodates recurring periods of leave than the employee's regular
position. In addition, the District may transfer an employee to a part-time job
with the same hourly rate of pay and benefits as long as the employee is not
required to take more leave than is medically necessary.

12.Record Keeping Requirements: Records retention for FMLA purposes must
be maintained in accord with record keeping requirements of the Fair Labor
Standards Act (FLSA). Records must be kept for a minimum of three years,
which includes the following information:

a. Basic payroll records;

b. Dates that FMLA leave is taken;

c. Hours of FMLA leave;

d. Copies of employee notification given to employer;

e. Copies of employer notices regarding employee rights and obligations;

f. Copies of District policies and procedures describing benefits and leave
provisions;

g. Premium payments of employee benefits;

h. Documents pertaining to disputes regarding designation of FMLA leave.
All records relating to medical information must be kept in separate,
confidential medical files.

R. Retirement:

The District is a participant in the Public Employee and Firefighters retirement
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programs of the Utah Retirement Systems (URS).

Qualifying suppression personnel participate in the URS Tier | or Tier Il, Division
“‘B”, Firefighters Retirement System. Qualifying Administrative personnel
participate in the Tier | or Tier Il Public Employees Noncontributory Retirement
System.

The District endorses the concept that performance, not age should be the
standard for retaining qualified employees. There shall be no set retirement age
from District employment. Contributions into the retirement system shall be made
for all employees working full time.

1. Employees, at their discretion, may choose to retire any time after they are
eligible under the provisions of the Retirement Act.

2. Employees over retirement age, as defined by the Social Security
Administration, can be retained or hired as long as they are physically and
mentally able to satisfactorily discharge the duties of the position.

3. The retirement system provides a number of benefits to the employee,
including retirement benefits, death benefits, and survivor's allowances.
Contributions are made by the employer as allowed by the retirement system.

4. All employees who have previously participated with URS prior to July 1, 2011
shall be enrolled in the Tier | retirement.

5. Effective July 1, 2011, all existing employees who have not participated and
all newly hired employees shall be enrolled with the URS Tier Il retirement
unless previously enrolled within a URS retirement system.

6. Employees working less than full time but at least 20 hours per week and
receiving any other non-mandated benefit from the District will also be enrolled
in the District Retirement program.

7. Retirement credit will continue to accrue while an employee is receiving short-
term disability.

8. Retirement credit will not accrue while an employee is receiving long-term

disability or when an employee is on unpaid leave and has exhausted all
FMLA entitlement.
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S. Unemployment Insurance:

The District participates in the State Unemployment Insurance Program; and
each person that terminates will be eligible for unemployment benefits in
accordance with the rules and provisions as provided by the State. Employees
terminated for cause shall not be eligible for unemployment benefits from the
District.

T. Education Assistance:

When determined by the Fire Chief that additional training or education is required
for the proper performance of a job, the District shall allow rescheduling of work
time together with compensation for time spent in training plus associated
expenses.

If a full-time employee desires to enhance their own job skills through training or
academic pursuits which are viewed by the Fire Chief as being directly related to
the job or a position to which one may wish to become promoted, and the
employee initiates such a request; the District may give consideration in work
schedule accommodations and tuition expenses.

Tuition expenses must be budgeted during the District’'s regular budget process.
Employees requesting tuition reimbursement must be employed, full time, by the
District for a minimum of 2 years. The District may choose to participate at a rate
of 100% of tuition expenses. Education expenses may be taxable by the IRS.
Employees with approved educational assistance must enter into a written
agreement that upon termination (voluntary or involuntary, except for reduction in
force) they will refund to the District monies received for educational assistance
based upon the following schedule:

Time Period Between Date Of Termination & Portion Of Expenses

& Conclusion of Educational Course(s) Refunded To District
Less than one Year 100%
One Year, But Less than Two Years 75%
Two Years, But Less than Three Years 50%
Three Years, But Less than Four Years 25%
Greater than Four Years 0%

9-19



Adopted: October 15, 2025
Effective: October 16, 2025

Employees who participate in this benefit shall maintain a 3.0 grade or better (on
a 4.0 scale) in all classes at the end of each term orsemester.

Benefit Limitation:

The benefits described in this section constitute the total and complete benefit
package offered and available to all District employees who qualify for
participation according to eligibility requirements established by this policy
manual.
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SECTION 12 - PRODUCTIVE WORK ENVIRONMENT

A. General Conduct:

The very nature of governmental service makes public relations one of the most
important aspects of the job. The quality of our interactions impacts all employees
of the District and the public perception of the District as a whole. Employees are
to take every opportunity through the course of performing their job to create
"good will" with the public. Employees are required to be courteous and show
understanding in spite of the difficulty of situations which may arise. Reports of a
negative nature will be investigated by supervisors, and disciplinary actions could
result.

1. Employees are expected to adhere to and abide by the Firefighter Code of
Ethics, which is incorporated herein by reference.

2. Employees are expected to apply themselves to their assigned duties during
the full schedule for which they are being compensated.

3. Employees are expected to make prudent and frugal use of District funds,
equipment, building and supplies.

4. Employees are expected to observe work place rules.

5. Employees are to report conditions or circumstances that would prevent them
from performing their job effectively or completing assigned tasks.

6. Employees are expected to practice dress and grooming habits which are
consistent with the District’'s purpose and beneficial in promoting a favorable
public image. The Fire Chief is responsible for determining what creates a
professional business environment in the District.

. Uniform & Grooming Standards:

The purpose of this policy is to establish a standard for professional appearance.
This policy applies to all employees of the District, while on duty or while
representing the District in related activities. In order to portray a positive public
image and demonstrate pride and professionalism, it is the policy of the District to
maintain high standards regarding employee appearance, dress, and grooming.
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All employees shall adhere to good personal hygiene practices, including neat
and clean appearance, well-groomed hair, and proper attention to oral
hygiene, absence of offensive body odors, and attire that is appropriate to
their line of work. Employees' general appearance while on-duty and/or in
uniform must reflect a positive and professional image at all times.

Uniform items are provided by the District for all employees. Replacement of
uniform items shall be on an as needed basis, and shall be monitored by District
officers.

a. Administrative Personnel -- Individuals in administrative or support staff
positions shall be well-groomed and attired in clothing items that are
professional and business-like in nature.

b. Uniforms -- Suppression Personnel -- Suppression personnel are to dress
according to the uniform standards set forth herein. Suppression
personnel are to be appropriately attired at the start of the shift until they
are relieved from duty following the conclusion of their shift.

c. Safety Uniform/Turnout Gear (Suppression personnel) -- Protective
clothing and equipment is provided to all suppression personnel for use
as required when working in a hazardous environment, during firefighting
activities or during any other similar conditions during training activities.
The District shall provide a complete ensemble of personal protective
equipment for structural and wildland firefighting to all suppression
employees. The components of the turnout gear are set forth herein.

d. Physical Training Uniforms (Suppression personnel) -- The physical
training (PT) uniform may be worn during physical training activities, but
shall not be worn out of the station when responding to emergency scenes
unless it is fully covered by a duty uniform and/or emergency PPE. The
components of the PT uniform shall be outlined herein.

e. No other insignia, emblem, advertising button, ribbon, jewelry or device
shall be attached to the uniform without authorization of the Fire Chief.

Employee uniforms must be properly fitted, clean, pressed, and in good
condition. Shoes or boots shall be shined and in good condition. All shirts
shall be tucked into the uniform pants. District issued insignias, belt buckles,
and badges shall be polished and worn in the proper place.
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Employees are responsible for laundering and maintenance of all uniform
items. Worn, torn, or faded uniforms shall not be permitted to be worn. It is
the responsibility of the employee to notify theirimmediate supervisor in the
event that a uniform item is in need of repair or replacement.

Approval/Pre-Approval: All body art must be approved by the NSFD

administration before a firefighter may expose it while on duty. To request
approval, the member must email the fire administration with a clear
description and an image or drawing of the body art that will be visible. The
administration will respond by email with approval or denial. This request may
be submitted before body art is applied.

Tattoo Guidelines: Body art shall not be on the head, face, neck, (anything
above the neckline of a duty T-shirt or hands below the wrist). Approved visible
body art must not contain offensive language, vulgarity, nudity, violence, racist
or_ethnically offensive imagery or language, or other obscene material.
Unapproved body art includes marks that advocate discrimination, promote
gangs, supremacist, extremist affiliation, or depict or promote drug use,
sexually explicit acts, or other inappropriate content. Uniforms may not be
altered to conceal tattoos, brands, or mutilations and must be worn in
accordance with NSFD uniform standards. The NSFD administration reserves
the right to approve or disallow visible body art at any time; non-approved
body art must not be exposed while on duty.

Covering Body Art: The member will meet with the administration to determine
an_appropriate method for covering non-approved body art. The chosen
covering must be applied at the beginning of the shift and remain in place until
the member is off duty. Approved covering options include department-
approved arm sleeves or department-approved long-sleeve T-shirts.

The following additional guidelines apply to suppression personnel:

a. Hair — Hair must be properly cut so as to present a neat appearance at
all times. Employees' hair shall be cut so as not to hang below the
bottom of the collar line, or it must be pulled back and secured at all
times and in such a way that allows for full coverage by the protective
safety hood. Any hair ties, combs, or barrettes must be neutral in color.
Mohawks, spiked hair, unnatural hair coloring, and/or radical hairstyles
that draw unnecessary attention are not appropriate on-duty or at District-
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related functions.

b. Facial Hair — Employees will be freshly showered and clean-shaven when
reporting for duty. Mustaches and sideburns will not obstruct and/or
interfere with the wearing of uniforms or breathing apparatus facemasks.
Mustaches shall not extend over the upper lip or more than one half inch
past the corners of the mouth or one quarter inch below the corners of the
mouth. Sideburns shall be neatly trimmed and may not extend down
below the lower part of the ear opening, shall be of even width, not flared,
and shall end with a clean horizontal line. Beards, goatees, or any facial
hair on the chin, cheeks, underneath the lower lip or throat shall not be
allowed.

c. Earrings or other visible body piercing items — Earrings or other visible
body piercing items shall not be worn by suppression employees while on
duty.

d. Rings/Jewelry — It is strongly recommended that for safety purposes,
rings not be worn while on duty. If a suppression employee chooses to
wear a ring, it must not protrude above the band; additionally, it is
highly suggested that it be modified so that it will break away when
snagged. Any ring that interferes with required safety protective equipment
shall not be worn. Necklaces may be worn but must be worn under the
clothing and not visible.

e. Cosmetics — Employees wearing cosmetics shall ensure that the
appearance is conservative and in good taste.

7. Supervisors may request a uniform inspection at any time and employees
shall be required to display all uniform items at that time.

8. The wearing of District-issued uniform items, including footwear, while off-
duty is prohibited without prior approval of a Chief Officer, with the exception
of when an employee is traveling to and from work or is attending a district
related training or event.

9. Employees wearing any NSFSD identifying items while off-duty shall

recognize that the wearing of such identifies them with the NSFSD, thus, their
behavior while wearing such items shall reflect positively on the District.
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10.Only current District employees shall wear any District-issued uniform items
unless prior permission from the Fire Chief has been received.

11.Any uniform elements issued by the District or purchased with District-
issued uniform allowance monies shall remain as District property. Thus,
when an employee terminates, all uniform items shall be returned, clean and
in as good a condition as possible. The cost of uniform items not returned
may be deducted from the employee’s final paycheck.

C. Driving Requirements:

To ensure District employees meet driving standards as set forth in this policy and
are in compliance with state and local laws. This policy applies to all prospective
and current employees, including all full-time, part-time, volunteer and temporary
personnel.

1. Driver’s License Verifications

The District will conduct driver's license verifications for each employee
required to drive, or who has the potential to drive, District-owned vehicles.
Verifications will be done initially upon post-offer of employment, prior to
approval of driving privileges, and on an annual basis thereafter.

2. Driving Requirements:
a. All employees are required to possess a valid Utah Driver’s License to
operate any District vehicle or use their personal vehicle for District
business. (License must be carried on the person when operating a

vehicle.)

b. Employees must be twenty-one years of age or older to operate a District
vehicle.
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c. All emergency responders must complete the District’'s emergency vehicle
operation course prior to being approved to operate emergency vehicles.

d. While operating a District vehicle or while operating any vehicle on District
business, employees must comply with any and all restrictions placed on
his/her driver’s license.

e. Any change in status of a driver’s license must be reported to the Fire Chief
or Administrator within 24 hours. Change in status means that an
individual’s previously valid driver's license is subsequently expired,
refused, cancelled, revoked, suspended, or restricted by the Department of
Public Safety, Driver License Division.

f. Any arrest, charge (including citation)! and/or conviction for a violation of
driving under the influence (DUI) of drugs or alcohol must be reported to the
Administration or Fire Chief prior to the employee’s next scheduled shift or
within twenty-four (24) hours, whichever is sooner. In order to comply with
District policies and to protect the interests of the District and the public the
District serves, internal disciplinary action may be taken prior to adjudication
by the court.

3. An individual in a driving position who has a status change in his/her driver’s
license will be removed immediately from all driving responsibilities and may
be placed on paid leave pending an internal investigation. A license suspension
or revocation may cause disciplinary action up to and including dismissal.

4. Unusual circumstances with individual cases will be evaluated on their own
merits.

5. Privately Owned Vehicles:

a. Active members (those on active status with the fire district, are not on
reserve or a trainee) are encouraged to respond first to their assigned
station to respond with apparatus or second, another station closer to the
members current location, rather than responding to the scene of an
emergency in a Privately Owned Vehicle (POV) unless:

b. The scene is between the member’s location and a station, and the

! See EMS rule R426-5-3200
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member has appropriate safety gear with them, or

. An Incident Commander instructs them to respond to a different station or
to go to the scene in their POV.

. All reserve and trainees will respond to their assigned station or other
station as directed by the IC.

When responding in a privately owned vehicle, members are reminded
that they are not in an emergency vehicle. Members must follow all
applicable Utah State and local jurisdictions motor vehicle laws while
driving to the stations or an emergency scene:

Members may not:

1) Exceed the posted speed limit

2) Run through red lights

3) Run through stop signs without stopping.

4) Force other vehicles from the road.

5) Install or use any emergency lights, sirens or warning devices on any
personally owned motor vehicle

If a member responds to an incident scene, they must:

1) Park outside of the emergency scene in a safe location so that
incoming and outgoing emergency vehicles can move unimpeded.

2) Leave enough room for arriving apparatus to park.

3) Obey instructions from IC and law enforcement officials regarding
parking.

4) Dim or turn off headlights so that other traffic and responders will not
be blinded.

5) Exit and enter their vehicle in a safe manner.
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6) Wear appropriate PPE for the incident.

h. Under no circumstances will a member respond POV to an emergency
scene with any minor children who will be left unattended in a vehicle.
Family or non-members will not be allowed at emergency scenes
anywhere in the hot or warm zones of a hazardous incident.

**Remember that private vehicles are subject to normal traffic laws. Responding

to an emergency does not exempt drivers from traffic laws.

D. Outside Employment:

District employment shall be the principal vocation of full-time employees. An
employee may engage in outside employment, receive honoraria, or paid
expenses, subject to the following conditions:

1.

The outside employment must not interfere with efficient performance of the
employee's District position. In the event the Fire Chief determines that the
outside employment is interfering with the employee’s District position, the
Fire Chief shall notify the employee in writing that the outside employment
must cease. Interference would include (but is not limited to) conducting the
outside employment during District paid hours and using District equipment.

The outside job must not conflict with the interests of the District.

The outside employment must not be the type that would reasonably give rise
to conflicting interests or duties.

The employee is required to sign a statement concerning outside employment,
notify the Fire Chief, and gain approval for acceptable outside employment,
prior to accepting the employment. The employee will acknowledge in the
signed statement that they understand any injuries occurring while conducting
outside employment will not qualify for District worker's compensation
coverage.

If the Fire Chief determines that either the employment or payment could
reasonably present a real or potential conflict of interest, the Fire Chief shall
deny permission. The Fire Chief's decision may not be grieved. Failure to
notify the employer and to gain approval is grounds for disciplinary action.
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Employees may jeopardize their employment with the District through
unsatisfactory performance reviews affected by outside employment.

E. Conflict Of Interest:

Employees shall not use their District position or any influence, power, authority,
confidential information derived there from, or District time, equipment, property,
or supplies for private gain. Employees shall not receive outside compensation
for their performance of District duties except in cases of:

1.

2.

Awards for meritorious public contribution publicly awarded.

Receipt of honoraria or expenses paid for papers, speeches, or appearances
made by employees with the approval of the Fire Chief, or on their own time
for which they are not compensated by the District, nor prohibited by these
rules.

Receipt of usual social amenities, ceremonial gifts, or insubstantial advertising
gifts as established by state law (see Section 17, Paragraph B). When an
employee's responsibilities require an action or a decision which could be
interpreted as a conflict of interest, the employee shall declare the potential
conflict. The Fire Chief may then determine and notify the employee of the
status of the potential conflict, either approving of the activity or listing the
objections of the District.

F. Political Activity:

Except as otherwise provided by law or by rules and regulations promulgated by
the State of Utah or the federal government for federally aided programs, District
employees may voluntarily participate in political activity subject to the following
provisions:

1.

No person shall be denied the opportunity to become an applicant for a
position by virtue of political opinion or affiliation.

No person employed by the District may be dismissed from service as a result
of political opinion or affiliation.

An employee may voluntarily contribute funds to political groups and become
a candidate for public office. The intent of this provision is to allow the
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individual freedom of political expression, and to allow employees to serve as
county party officers and as state or county delegates.

4. No employee may directly or indirectly coerce, command, advise or solicit any
employee covered under the personnel system to pay, lend, or contribute part
of their salary or compensation or anything else of value to any party,
committee, organization, agency or person for political purposes. No
supervisor, captain, employee, Board member or the Fire Chief, may attempt
to make any employee's employment status dependent upon the employee's
support or lack of support for any political party, committee, organization,
agency, or person engaged in a political activity.

5. No employee may engage in any political activity during the hours of
employment nor shall any person solicit political contributions from District
employees during hours of employment. Hours of employment are those
hours for which the employee is receiving compensation from the District.
The use of District equipment or resources for political activity is also
prohibited. Nothing in this section shall preclude voluntary contributions by a
District employee to the party or candidate of the employee's choice, or
participation on the employee’s own time.

6. Nothing contained in this section shall be construed to permit partisan political
activity by any District employee who is prevented or restricted from engaging

in such political activity by the provisions of the Federal Hatch Act.

G. Discrimination Based on Protected Categories:

1. Discrimination in any form is a serious offense which will not be tolerated.

2. Employees may use the HOTLINE AT 435-395-7334 for any complaints. If this
method is used, the caller must be specific as to who is involved, the date and
time of the occurrence(s). Please see paragraph 5 below.

3. Discrimination based on a protected class is defined as discrimination of any
person because of race, color, religious creed, sex, national origin, age,
military status, disability, sexual orientation, gender identification or any other
factor protected by law.

a. Examples of discrimination may include but is not limited to:
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Using racial and ethnic slurs or offensive stereotypes and making jokes
about these characteristics,

Recruiting or hiring practices,
Promotion opportunities, and

Adverse employment actions

Discrimination may result in disciplinary action up to and including termination
of employment.

a. Employees or officials who willfully report a false claim may be subject to
disciplinary action.

Reporting and Investigating Claims:

a.

If an employee believes they have been subjected to discrimination, they
should:

1)

2)

3)

Make a written record of the date, time and nature of the incident, and
the names of any witnesses,

Report the incident immediately to any of the following: A supervisor in
the employee’s chain of command, the Human Resource Officer, Fire
Chief, the Personnel Director, or the County Attorney’s Office, Civil
Division, and

All incidents must be reported regardless of their seriousness. There
shall be no retaliation against an employee who in good faith reports
an incident of discrimination or against anyone who provides
information about violations. Complaints may be submitted by any
individual irrespective of whether the complainant was personally
subjected to the offending behavior.

Supervisors who knowingly allow or tolerate any discrimination are in
violation of this policy and are subject to disciplinary action up to and
including termination of employment. Supervisors must deal quickly and
fairly with allegations of discrimination whether or not there has been a
formal complaint. They are responsible to:
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1) Make sure the District’s policy is communicated to employees; and

2) Any complaint received by a supervisor shall be immediately reported
to the Fire Chief, Human Resource Officer and Personnel Director so
that the matter can be investigated.

c. The Personnel Director, or their designee, will conduct a fair and impartial
review of the discrimination complaint. All such complaints will be handled
with as much confidentiality as possible in order to encourage reporting
and to protect the privacy of the parties.

d. An employee accused of discrimination and facing disciplinary action shall
be entitled to receive notice of charges, the evidence to be used against
them, and an opportunity to respond before disciplinary action may be
taken per Section 13 of these policies.

6. Resolution

a. The complainant shall be notified if any disciplinary action has been taken
or not taken as a result of the official complaint. If either party to the
complaint is not satisfied with the action taken or not taken they may file a
written appeal with the Administrative Control Board through the Personnel
Director within ten (10) working days of receiving official notification of the
case resolution from the Fire Chief or Personnel Director.

b. If the complainant is not satisfied with the Board’s decision, they have a
statutory right to request an investigation by the Utah Division of

Antidiscrimination and Labor.

H. Sexual Harassment:

The giving or withholding of job benefits based on the granting of sexual favors
and any behavior or conduct of a sexual or gender based nature which is
demeaning, ridiculing or derisive and results in a hostile, abusive, or unwelcome
work environment constitutes sexual harassment. (See paragraph 7 below.)

Employees may use the HOTLINE AT 435-395-7334 for any complaints. If this

method is used, the caller must be specific as to who is involved, the date and
time of the occurrence(s). Please see Paragraph 8, subparagraph b 1.
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It is the Policy of the District that:

1. Unlawful discrimination/harassment of coworkers of any type, on or off duty,
based on sex/gender, subtle or otherwise, shall not be tolerated and violators
will be subject to disciplinary action up to and including termination.

2. Retaliation or reprisals are prohibited against any employee who opposes a
forbidden practice, has filed a charge, testified, assisted or participated in any
manner in an investigation proceeding or hearing under this policy.

3. False or bad faith claims regarding sexual harassment shall result in
disciplinary action against the accuser.

4. An employee accused of sexual harassment and facing disciplinary action
shall be entitled to receive notice of charges, the evidence to be used against
them, and an opportunity to respond before disciplinary action may be taken.

5. Records and proceedings of sexual harassment claims, investigations, or
resolutions are confidential and shall be maintained separate and apart from
the employee’s personnel file.

6. All employees, supervisors and management personnel shall receive training
on the sexual/gender harassment policy and grievances procedures during
orientation and annually during in service training.

7. Prohibited Conduct: Any deliberate, unwanted, or unwelcome behavior of a
sex/gender based nature, whether verbal, non-verbal, or physical is

prohibited. There are two major categories of sexual/gender harassment:

a. Quid Pro Quo the granting or conditioning of tangible job benefits on the
grant of sexual favors, and

b. Creating a hostile or unwelcome work environment. Creation of a hostile
work environment can occur through any or all of the following general
means:

1) Level One: Sex Role Stereotyping

a) Assignments made or denied solely on the traditional historic
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2)

3)

4)

Adopted: Month, Date, Year
Effective: Month, Date, Year

perceptions regarding the types of jobs that specific gender
may/should perform.

b) Comments or written material reinforcing traditional historic
perception regarding gender.

Level Two: Gender Harassment/Discrimination

a) Intentional or unintentional behavior/conduct of a visual, verbal,
nature directed at a specific gender which is demeaning, ridiculing

or derisive of that gender.

a) Creating an environment that demonstrates a demeaning, ridiculing
or derisive attitude toward a specific gender.

Level Three: Targeted or Individual Harassment

a) Intentional behavior predicated on gender or expressing sexuality
which is directed at a specific group orindividual.

b) Offensive conduct may be verbal, visual or physical and includes
unwanted physical touching.

Level Four: Criminal Touching

a) The intentional unwanted touching of the breasts, buttocks, or
genitals of another.

b) Forcible sexual abuse.

8. Any employee who is being sexually harassed or who has personal
knowledge of clearly offensive conduct may address the issue either through
the formal or informal processes described below.

a.

Informal Process: Employees who are experiencing an unwelcome or
hostile work environment at levels 1-3 as described above may, if they so
desire, choose to address that unwelcome behavior/conduct informally by
notifying the individual responsible for the behavior that the behavior is
objectionable. That the conduct/behavior is unwelcome and that future
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similar behavior will result in a formal complaint.

. Employees experiencing sexual harassment at this level are not required
to use the informal process and may file a formal complaint if they so
desire.

1)

3)

This notification may be: orally in person; in writing signed or unsigned;
through a supervisor either orally or in writing.

The victim may ask the supervisor for assistance in determining what
to say and how to approach the offending employee; request the
supervisor to accompany the victim when the victim gives the offending
employee notice; ask the supervisor to give notice to the offending
employee, accompanied by the victim; ask the supervisor alone to
provide notice to the offending employee.

If circumstances involve the immediate supervisor, the employee shall
seek assistance through the Human Resource Officer, Fire Chief,
Personnel Director or the County Attorney’s Office, Civil Division.

. Formal Process: Employees who are experiencing an unwelcome or
hostile work environment which is clearly offensive or at Level 4 as
described above, or who have been subjected to quid pro quo type sexual
harassment, should address that unwelcome behavior/conduct through
the formal remedial process.

1)

Complaints shall be in writing and specify the identity of the victim; the
identity of the offending employee; the offensive behavior that the
offender engaged in; the frequency of the offensive behavior; damage
the victim suffered as a result of the offensive behavior; How the victim
would like the matter settled; and what the victim would like to see
happen.

The victim will be allowed a reasonable amount of time during work
hours to prepare a formal complaint. The victim should submit formal
written complaints to any of the following:

a) The District Human Resource Officer

b) The Fire Chief;
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Effective: Month, Date, Year

c) The Personnel Director, or
d) County Attorney’s Office, Civil Division.

9. Remedies: Employees found guilty of sexual harassment shall face
disciplinary action ranging from a letter of reprimand to termination based on
all the circumstances of the case, as well as the offending employee’s prior
work history. Information contained in the complaint and/or investigation files
shall be released only with the written authorization of the victim and the
Personnel Director.

10.Records: Information related to any sexual harassment complaint,
proceeding, or resolution shall be maintained in separate and confidential
sexual harassment complaint files. This information shall not be placed or
maintained in any employee’s personnel file.

11.Victim Protection: Individual complaints, either verbal or written, are
confidential. Victims of alleged sexual harassment shall not be required to
confront the accused outside of a formal proceeding. Retaliation or reprisals
are prohibited against any employee who opposed a practice forbidden under
this policy, or who has filed a charge, testified, assisted or participated in any
manner in an investigation, proceeding or hearing. Any employee engaging in
prohibited retaliatory activities shall be subject to disciplinary action up to and
including termination. Retaliation is an additional and separate disciplinary
offense. Retaliation may consist of, but is not limited to:

a. Open hostility;
b. Exclusion or ostracism;
c. Special or more closely monitored attention to work performance;

d. Assignment to demeaning duties not otherwise performed during the
regular course of the employee’s duties.

I. Drug Free Workplace:

A healthy and productive work force, safe working conditions free from the effects
of drugs and alcohol is essential to the maintenance of quality operations and all
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Adopted: Month, Date, Year
Effective: Month, Date, Year

services provided to the public. It is the policy of the district that the unlawful
manufacture, distribution, dispensation, possession or use of a controlled
substance, drug paraphernalia and/or alcoholic beverage in the workplace is
expressly prohibited. All processes, procedures, actions and requirements
undertaken or imposed by the district shall be in conformance with Utah Code
§34-41-101 et. Seq. Drug and Alcohol Testing and the Omnibus Transportation
Employee Testing Act of 1991, revised as of February 15, 1994. In order to
achieve a drug-free work place all individuals who are extended a conditional offer
of employment with the district and employees in safety sensitive positions shall
be required to participate in controlled substances testing.

1. Testing

2. When an applicant has been extended a conditional offer of employment but
before beginning work;

3. When there is a reasonable suspicion to believe that an employee is in an
impaired state;

4. When an employee has been involved in an on duty accident or has been
injured on duty

5. On a random basis for employees in safety sensitive positions;
a. Return to duty testing (as defined by paragraph 2(k) below));
b. Follow up testing.
6. Definitions:
a. Alcohol — Alcohol is defined as an intoxicating agent in beverage alcohol,
ethyl alcohol, or other low molecular weight alcohols in methyl and

isopropyl alcohol no matter how packaged or in what form the alcohol is
stored, utilized or found.

b. Controlled Substance — Controlled substances are defined as marijuana
(THC), cocaine, phencyclidine (PCP), opiates, and amphetamines
(including methamphetamine) or any other substances which are included
in the, Utah Controlled Substances Act (Utah Code §58-37-1 et. Seq.).
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Adopted: Month, Date, Year
Effective: Month, Date, Year

. Drug — Any substance recognized as a drug in the United States
Pharmacopeia or other drug compendia, including the Utah Controlled
Substances Act, (Utah Code §58-37-1 et. Seq.) or supplement to any of
those compendia.

. Drug Testing — The scientific analysis for the presence of drugs or their
metabolites in the human body in accordance with the definitions and
terms of this policy.

. Random Testing — The unannounced drug testing of an employee in a
Safety Sensitive Position who was selected for testing by using a method
uninfluenced by any personal characteristics other than job category.

Reasonable Suspicion — Knowledge sufficient to induce an ordinarily
prudent and cautious individual under the circumstances to believe that a
prohibited activity is occurring.

. Reasonable Suspicion Testing — An articulated belief based on recorded
specific facts and reasonable inferences drawn from those facts that an
employee or volunteer is in violation of this drug-free workplace policy.

. Positive test — Any test result showing a blood alcohol content of 0.02 or
greater or the presence of any controlled substance, its metabolites in the
test subject or a sample that has been tampered with.

Refusal to Submit to Testing — Failure to provide adequate breath or urine
sample without a valid or verified medical explanation, after the employee
has received notice they are being tested and a breath or urine sample is
required, or engages in conduct that clearly obstructs the testing process.

Safety Sensitive Position — shall include any position which involves
emergency response or driving of District Vehicles, or any position involved
in the operation of Dangerous Equipment.

. Return to duty testing — The drug/alcohol testing with a verified negative
test result for controlled substances or their metabolites, of an employee
who has been released back to work after seeking help from a
rehabilitation program.
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10.

1.

12.

Adopted: Month, Date, Year
Effective: Month, Date, Year

I. Follow-up testing — The drug/alcohol testing of an employee who has
sought professional help from a rehabilitation program. The employee shall
be tested monthly while under the care of the Substance Abuse
Professional and upon release from a rehabilitation program. The
employee shall be tested a minimum of six (6) times in the following twelve
(12) months following their return to duty. Employees may be subjected to
follow up drug/alcohol testing for a period not to exceed sixty (60) months.

Follow-up testing beyond one year shall be based on a need assessment
provided by a substance abuse professional.

If the employee seeks help prior to discovery, then confidentiality, job security,
and promotional opportunities will be protected. But if the employee does not
attempt to seek help and the problem comes to the attention of the district, the
employee will be terminated per paragraphs 16 and 18 below. Discovery
begins with the notification when an employee has been notified of a random
drug test.

The extent of District assistance, if an employee comes forward prior to
discovery, shall be limited to referral to a community resource program with
financial limitations as provided in the district health and medical insurance
plan.

If an employee is under treatment with a drug that alters their ability to perform
the essential functions of a specific position, the employee shall be reassigned
if a current job opening exists which the employee is qualified.

The district shall require a final applicant selected for a position with the District
to undergo a drug screen test to detect the presence of illegal drugs, controlled
substances or their metabolites in the body. Refusal to take such a test shall
be grounds for denial of employment. An applicant, who tests positive for a
controlled substance or its metabolites, as defined in the definitions of this
policy, shall be denied employment with the District.

Employees shall not use, be under the influence of or be in possession of
alcohol while on duty, on District premises or while in District vehicles. District
premises include buildings, parking lots, grounds and vehicles owned by
District or personal vehicles while being used for District business. Under the
influence is defined as having blood alcohol content in excess of .02%.
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14.

15.

16.

17.

18.

19.

20.

21.

Adopted: Month, Date, Year
Effective: Month, Date, Year

If an employee in a safety sensitive position is called to work outside the
regularly scheduled work period, the employee has the right to refuse to go to
work if the employee has used alcohol and feels that they may be impaired.
The employee must notify their supervisor if they have consumed any alcohol
in the last four hours prior to being called in. Employees exercising this option
shall have job security and promotional opportunities protected.

Employees trafficking, selling, using, possessing or being at the work place
under the influence of alcohol, illegal or illegally obtained controlled
substances shall be subject to immediate suspension and such conduct may
be grounds for termination of employment.

When a supervisor makes a determination that there is a reasonable suspicion
to believe that an employee is under the influence of, or is in possession of
alcohol or controlled substances, the employee shall be subject to
drug/alcoholtesting.

Employees performing in safety sensitive positions are subject to random
drug/ alcohol tests.

The District maintains the right to conduct unannounced inspections of District
owned property, vehicles, work stations, equipment, desks, cabinets, etc.

The District maintains the right to utilize detection methods necessary for the
enforcement of this policy including blood, urine, or other tests, and the use of
electronic detection equipment and trained animals.

Failure to cooperate with these detection methods or inspections is grounds
for termination of employment.

Upon required testing due to an accident or reasonable suspicion, the
employee tested shall not engage in the operation of any District equipment
or engage in any employment related duties, which their supervisor deems
dangerous to themselves or others until the results of the tests are received
and the employee is released back to work by the District.

If any alcohol test result shows a blood alcohol content of 0.04% or greater,
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23.

24.

25.

26.

Adopted: Month, Date, Year
Effective: Month, Date, Year

the employee shall be terminated.

If an employee test result shows an alcohol concentration of greater than
0.02% but less than 0.04%, the employee shall not be permitted to perform in
a Safety Sensitive Position for at least twenty-four (24) hours.

If an employee has self-disclosed prior to discovery (see paragraph 3 above)
and tests positive for a controlled substance or the test results show a blood
alcohol content of 0.04% or greater, the employee may be referred to a
Substance Abuse Professional who shall perform an evaluation at the district’s
expense, to determine whether the employee has a drug/alcohol problem.
This employee may also be provided with information about drug or alcohol
treatment programs in the area. The district shall have no obligation or duty to
pay for or provide financial assistance for a drug/alcohol treatment program.
Referral to treatment creates no protections from other disciplinary actions.

If a drug test result shows that the employee has tested positive for a
controlled substance, the employee shall be terminated.

Employees may direct any questions regarding this policy to the Human
Resource Officer.

Reporting Violations — All employees have the responsibility to
immediately report unsafe working conditions or hazardous activities that may
jeopardize their safety, the safety of fellow employees and the safety of the
public we serve. This includes the responsibility to immediately report any
violations of this Drug and Alcohol policy.

. Nonsmoking Policy:

It is the policy of the district to comply with all applicable federal, state, and local
regulations regarding smoking and the use of tobacco products (including e-
cigarettes or vaporless cigarettes) in the work place and to provide a work
environment that promotes productivity and the well-being of its employees.

1.

The district recognizes that smoking in the work place can adversely affect
employees. Accordingly, smoking is restricted at all District facilities and
grounds.
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Smoking is prohibited inside all District facilities and vehicles. The Supervisors
are responsible for implementing and monitoring smoking regulations, and
supervisors/department managers are expected to enforce such regulations.
The smoking policy applies to employees during working time and to
customers and visitors while on District premises.

Employees who wish to smoke may do so outside of District facilities and
vehicles, as long as, they are at least 25’ from any entry way, exit, open or
closed window or air intake.

Employees are expected to exercise common courtesy and to respect the
needs and sensitivities of coworkers as regards the smoking policy. However,
smokers have a special obligation not to abuse break and work rules.
Complaints about smoking issues should be resolved at the lowest level
possible but may be processed through the District's grievance procedure.
Employees who violate the policy will be subject to disciplinary action.

The district does not discriminate against individuals on the basis of their use
of legal products, such as tobacco, if the use occurs during non-working time
or off of the District’s premises.

. Serious & Communicable Diseases:

It is the policy of the district that employees with infectious, long-term, life
threatening, or other serious diseases may work as long as they are physically
and mentally able to perform the duties of their job without undue risk to their own
health or that of other employees or customers of District services.

1.

Serious diseases for the purposes of this policy include, but are not limited to,
cancer, heart disease, multiple sclerosis, hepatitis, tuberculosis, drug resistant
tuberculosis, chronic fatigue syndrome, human immune deficiency virus
(“HIV”) and acquired immune deficiency syndrome (“AIDS”).

The district will support, where feasible and practical, educational programs to
enhance employee awareness and understanding of serious diseases.

Employees afflicted with a serious disease are to be treated no differently than

any other employee. However, if the serious disease affects their ability to
perform assigned duties, such employees are to be treated like other
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employees who have disabilities that limit their job performance and will be
provided reasonable accommodation as long as there is no undue hardship
on District operations.

Employees who are diagnosed as having a serious disease and who want an
accommodation shall inform their supervisor, the Fire Chief or the Personnel
Director of their condition as soon as possible. Anyone receiving such a report
shall respond with compassion and understanding. In addition, they shall
review with the employee District policy on such issues as employee
assistance, leaves and disability, infection control, requesting and granting
accommodations, the District's continuing expectation regarding the
employee’s performance and attendance, and available benefits.

Employees who have a serious disease and who want an accommodation
shall provide the Fire Chief and Human Resource officer with any pertinent
medical records needed to make decisions regarding job assignments, ability
to continue working, or ability to return to work. The district may also require
a doctor’s certification of an employee’s ability to perform job duties safely.
Additionally, the District may request that an employee submit to a medical
examination if it believes the employee is a health or safety threat to
themselves or others.

. The district will maintain the confidentiality of the diagnosis and medical
records of employees with serious diseases, unless otherwise required by law.
Information relating to an employee’s serious disease will not be disclosed to
other employees unless the information is, in the opinion of the Fire Chief,
necessary to protect the health or safety of the employee, coworkers, or
others.

. The District will comply with applicable occupational safety regulations
concerning employees exposed to blood or other potentially infectious
materials. Universal precautions, engineering and work practice controls, and
personal protective equipment will be utilized to limit the spread of diseases
in the work place.

. Employees concerned about being infected with a communicable disease by a
coworker, customer, or other person shall convey this concern to their
supervisor, the Fire Chief or the Human Resource Officer. Employees who
refuse to work with or perform services for a person known or suspected to
have a serious disease, without first discussing their concern with a supervisor,
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will be subject to discipline, up to and including termination. In addition, where
there is little or no evidence of risk of infection to the concerned employee, that
employee may be assigned to work with or perform services for any other
employee or customer as required by the district.

L. Work Place Violence:

Itis the policy of the NSFD that threats or acts of physical violence, including verbal
abuse, bullying, intimidation, harassment, and/or coercion which involve or affect
District employees, or which occur on District property or at District functions shall
not be tolerated.

1.

Threats or Acts of Violence are defined as conduct against persons or property
that is sufficiently severe, offensive, or intimidating to alter the condition of
District employment, or to create a hostile, abusive or intimidating work
environment for one or more District employees.

Prohibited workplace violence includes, but is not limited to, the following:

a. Threats or acts of violence occurring on District premises, regardless of the
relationship of the district with the individual(s) involved.

b. Threats or acts of violence not occurring on District premises but involving
someone who is acting in the capacity of a representative of the District.

c. Threats or acts of violence not occurring on District premises but involving
an employee of the District if the threats or acts of violence affect the
legitimate interests of the District.

Any employee who experiences or withesses such acts, conduct, behavior, or
communications that would fall within the definition above shall immediately
notify their immediate supervisor or another member of management. Failure
to report such information according to the guidelines within this policy shall be
grounds for disciplinary action.

The district shall promptly and thoroughly investigate any report of threats or

acts of violence. The identity of the individual making a report shall be
protected to the greatest extent possible.
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5. Any employee determined to be responsible for threats of or actual violence or
other conduct that is in violation of these guidelines shall be subject to
disciplinary action, up to and including dismissal.

6. Incidents of workplace violence that involve criminal conduct shall be referred
to law enforcement for investigation and handling.

7. Atthe sole discretion of the Fire Chief, any employee who exhibits any potential
warning signs, symptoms, and risk factors may be required to submit to a
psychological fithess for duty evaluation. The cost of such evaluation shall be
at the expense of the district.

8. Reporting Procedure:

a. Ifthe act of violence constitutes an emergency, an employee who witnesses
or is made aware of the situation shall call 911. After contacting 911, the
employee shall immediately contact the senior officer on duty. Upon receipt
of such a report, the Fire Chief shall be notified as soon as possible.

b. If a situation of workplace violence occurs but does not constitute an
immediate emergency, the employee shall contact his immediate

supervisor.

c. It shall be the responsibility of the Fire Chief to direct the investigation into
the allegation and determine any appropriate and necessary action.

. Employee Education:

It shall be the policy of the district to conduct regularly scheduled training to ensure
the highest quality of service is provided to the residents and visitors of the North
Summit area and to develop teamwork and efficiency of operations during
emergency incidents.

a. The training officers will organize, coordinate, and schedule training to meet
local, state, and federal guidelines for all Fire, EMS, and Special Operations
training. All training shall be documented, and records maintained by the
Training Officer.
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b. The Training Officers will be responsible to ensure compliance with all District
Policies, Procedures, Standard Operating Guidelines, and that all safety
regulations will be followed during training exercises.

c. Every attempt shall be made to offer quality training in-house. However, from
time to time, persons may wish to attend training outside the district. All
personnel wishing to participate in outside training must fill out the “Outside
Training Request” form and submit it to the Fire Chief for approval. Selection
of participating applicants will be based on the district’s training needs,
timeliness of applications, prior outside training of the applicants and seniority.
All registration costs and fees for training materials will be paid in full by the
district upon approval of the requested training.
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Benjamin L. Nielson
Fire Chief

Tyler J Rowser
Administrative Battalion Chief

Tyler D. Leavitt
Deputy Fire Marshal

STAFF REPORT

To: Summit County Council

From: Fire Chief Nielson

Date: April 15, 2026

Subject: Approval of Notification of Employer Social Security Coverage Filing with
Utah Retirement Systems (URS)

PURPOSE

The purpose of this report is to request approval from the Summit County Council
to submit a Notification of Employer Social Security Coverage to the Utah
Retirement Systems (URS) to document that the District is exempt from Social
Security participation.

BACKGROUND

During a recent internal review of District employment and retirement
documentation, it was identified that the required Notification of Employer
Social Security Coverage form was not previously filed with URS.

This filing is a standard administrative requirement to formally document an
employer’s Social Security participation status. The District qualifies as Social
Security exempt, as eligible employees participate in the Utah Retirement
Systems (URS) in lieu of Social Security.

The absence of this filing appears to be an administrative oversight rather than a
change in practice or employee benefit structure. The District has been operating
consistent with URS participation requirements; however, the formal notification
document was not submitted.

DISCUSSION

Submitting this notification will:

e Formally document the District’s Social Security exempt status with URS
e Ensure compliance with State administrative requirements

North Summit Fire District
PO Box 187 | 90 E. Center Street
Coalville, Utah 84017
435-336-2221 | Emergency 9-1-1
www.NorthSummitFireUT.gov
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e Correct District records and eliminate any potential discrepancies
e Provide clarity for future audits, reporting, and employee records

This action does not change employee benefits, retirement participation, or payroll

practices. It is strictly a corrective administrative filing to accurately reflect the
District’s existing status.

FISCAL IMPACT

There is no direct fiscal impact associated with this action. The filing does not

alter current contribution rates, employee benefits, or District financial obligations.

RECOMMENDATION

It is recommended that the Summit County Council approve the submission of
the Notification of Employer Social Security Coverage to the Utah
Retirement Systems to document the District’s Social Security exempt status and
correct this administrative oversight.

ATTACHMENTS
e Notification of Employer Social Security Coverage (URS Form)

Respectfully submitted,

Chief Benjamin L. Nielson
Fire Chief
North Summit Fire Service District
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Utah Retirement Systems NOTIFICATION OF EMPLOYER

PO Box 1590

Salt Lake City, UT 84110-1590 SOCIAL SECURITY COVERAGE
801-366-7318 | 800-753-7318

www.urs.org Fax:801-366-7759

INSTRUCTIONS 1. Use this form to notify URS of an employer’s Social Security coverage.
2. Please type or print clearly in black ink.

3. Complete this form only if you are a current, participating URS employer.
Otherwise, call 801-366-7302 and request the brochure, “Is URS Right for You?”

4. Mail and or fax the completed and signed form to the address above.

5. Please note this form is for URS administrative purposes only.

SECTION A » EMPLOYER INFORMATION

Employer Name Employer Number E-mail Address

North Summit Fire Service District 632 TRowser@NorthSummitFireUT.gov
Street Address City State Zip Telephone Number

90 E Center St, Coalville, UT 84017 435 -350- 3473

SECTION B » URS SYSTEMS AFFECTED BY SOCIAL SECURITY EXEMPTION STATUS

I am certifying that the above referenced employer is exempt from Social Security coverage. | acknowledge that the
exemption applies to participating in the following URS systems.

Coverage Affected by the Change:

Public Employees X Yes [ ] No L] N/A
Public Safety* X Yes [ ] No L] N/A
Firefighters* X Yes [ ] No L] N/A

Effective Date of Coverage Change: 16 July 2025

(mm/dd/yyyy)
*Contribution rate changes may apply.

SECTION C » EMPLOYER CERTIFICATION

By signing below, you:
» Certify that the information provided on this form is true, correct, and complete, to the best of your knowledge.
» Understand that URS does not provide tax, legal, or accounting advice.

» Understand this form has been prepared for informational purposes only and is not intended to provide,
and should not be relied upon, for tax, legal, or accounting advice.

Print Name of Employer’s Duly Authorized Representative Title Date
Canice Harte Council Chair 15 April 2026
Signature

EMSS-104/20/18
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NORTH SUMMIT FIRE SERVICE DISTRICT

FIRE CHIEF
EMPLOYMENT CONTRACT

THIS AGREEMENT is made and entered into this ___ day of ,2026 by and between
NORTH SUMMIT FIRE SERVICE DISTRICT, a political subdivision of the State of Utah
(hereinafter referred to as “District”), whose address is 86 Center Street, Coalville, Utah
84017, and BENJAMIN NIELSON (hereinafter referred to as “Nielson”), whose address is

. The District and Nielson are sometimes
referred to herein individually as a “Party” and collectively as the “Parties.”

RECITALS

WHEREAS, the District desires to employ the services of Nielson as the Fire Chief of
the District through a written employment contract; and,

WHEREAS, the District desires to:

Provide certain benefits to Nielson,

Establish certain conditions of employment,

Set working conditions for Nielson,

Secure and retain the services of Nielson and to provide inducement for him to

remain in such employment,

5. Make possible full work productivity by assuring peace of mind on the part of
Nielson,

6. Provide deterrents against malfeasance or dishonesty for personal gain on the
part of Nielson, and

7. Provide a just means for compensation and for terminating Nielson’s service

should he become unable to fully discharge his duties or when the District may

desire to otherwise terminate his employment.

B w N

NOW, THEREFORE, in consideration of the mutual covenants herein contained,
Section 1: ¥ POWERS AND DUTIES

The District hereby agrees to employ Benjamin Nielson as the Fire Chief of the North
Summit Fire Service District to exercise powers and perform the duties specified in Summit
County Code, Title 2, Chapter 25, as well as those duties and requirements enumerated in
the attached job description (Exhibit A) which is incorporated by reference herein, and to
perform other legally permissible and proper duties as the Summit County Council (as the
governing body of the District) or the Administrative Control Board may from time to time
assign not inconsistent with, or in conflict with, the provisions of this Agreement, Summit
County Code, or state or federal law.

-1-
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Section 2:

TERM

The term of this Agreement shall be for a period of three (3) years from March 28, 2026
to March 27, 2029 (the “Term”).

a.

Section 3:

Nothing in this Agreement shall prevent, limit or otherwise interfere with the
right of District to terminate the services of Nielson at any time, subject only to
the provisions established by this Agreement. Nothing in this Agreement shall
prevent, limit, or otherwise interfere with the right of Nielson to resign at any time
from his position with the District upon thirty (30) days written notice to the
Administrative Control Board.

In the event the District intends not to renew or renegotiate the Agreement with
Nielson at the end of the Term, Nielson shall be given a minimum of thirty (30)
days written notice.

Nielson agrees to remain in the exclusive employ of the District during the term
of this Agreement. The term “employed” however, shall not be construed to
include occasional teaching, writing, speaking, consulting performed on Nielson’s
time off, even if outside compensation is provided for such services. Further,
Nielson shall be allowed to work up to five (5) night shifts per month for the
Washington Terrace Volunteer Fire Department. Said activities are expressly
allowed, provided that in no case is any activity allowed which would present a
conflict of interest with the District. De Minimis use of District’s equipment (such
as laptop computer) for such purposes is hereby authorized.

TERMINATION AND SEVERANCE PAY

Probationary Period. During the first six (6) months of Nielson’s employment,
Nielson shall be employed “at will” (the “Probationary Period”). As such, Nielson
may be terminated without cause during the Probationary Period and shall not be
entitled to “Severance” as set forth in Section 3(b) below.

Termination without Cause. In the event Nielson is terminated or asked to resign
by the Administrative Control Board for any reason other than as set forth in
Section 3(c) below, and Nielson is willing and able to perform his duties under this
Agreement, then in that event the District agrees to pay Nielson the following
(together, referred to as “Severance”):

(i) a lump sum cash payment equal to six (6) months aggregate salary;

(ii)  the employee share of COBRA, to the extent that Nielson elects to take
Cobra, to maintain health care coverage consistent with that which was
received at the time of termination; and

-0
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(iii)  all paid time off, deferred compensation and all other accrued benefits
to date at 100%.

C. Termination for Cause. In the event Nielson is terminated with cause, which is
defined for purposes of this contract as: (i) an intentional act or acts of dishonesty
in the performance of your duties as an employee of the District that is injurious
to the mission, financial condition, results of operations or reputation of the
District, taken as a whole; (ii) any material breach of this Agreement; (iii) a
material breach of your fiduciary duties to the District including not complying
with and not enforcing District policies; (iv) your conviction, or pleading of nolo
contendere of any felony, or any misdemeanor involving moral turpitude; (v) your
imprisonment for any reason; (vi) any act of fraud or willful misconduct in the
performance of your duties hereunder; (vii) your repeated failure to obey the
District’s policies or the instructions of the Administrative Control Board; (viii) a
disability as set forth in Section 5; or (ix) your repeated failure to perform your
obligations and duties, then the District shall have no obligation to pay the
Severance indicated, except for items for which the Nielson may be legally
entitled.

d. Resignation. Inthe event Nielson voluntarily resigns as the Fire Chief of the North
Summit Fire Service District, the District will be under no obligation to continue
to compensate Nielson after the date of resignation except for items for which
Nielson may be legally entitled.

Section4: COMPENSATION

a. Nielson’s salary shall be $150,000.00 per year, effective immediately upon the
Governing Body’s approval of this Agreement.

b. Nielson shall be paid installments at the same time as other employees of the
District are paid.

C. The District agrees that Nielson is eligible for an annual increase in salary, which
shall be up to the maximum potential percentage increase provided for all District
employees in the annual budget.

d. Nielson shall be eligible for year-end bonus programs as may be applicable to
other employees of the District as recommended by the Administrative Control
Board and authorized by the Governing Body in the annual budget.

Section 5: DISABILITY

In the event Nielson is permanently disabled or is otherwise unable to perform his
duties because of sickness, accident, injury, mental incapacity, or health for a period of six
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(6) successive months and has not or cannot obtain a medical release to return to work, this
Agreement will be deemed terminated and no additional compensation or Severance shall
be paid as indicated in Section 3(c) of this Agreement.

Section 6: BENEFITS

a. All provisions of the District’'s personnel policies, and other regulations,
directives, policies, practices and procedures shall apply to Nielson unless
otherwise provided herein. This shall include the following benefits as contained
in the District’s Personnel Policies:

(1) Health Insurance

(2) Dental Insurance

(3) Life Insurance

(4) Retirement: Nielson shall take retirement through Tier I Program of the Utah
Retirement Systems (“URS”).

(5) 401k (if offered to all District employees)

(6) Family and Medical Leave

(7) Long Term Disability

(8) Military Reserve Leave

b. Accumulation of vacation shall be at the maximum accrual rate per the District’s
Personnel Policies.

C. The District shall provide access to a vehicle, including maintenance and fuel, for
Nielson’s business and personal use. Such benefit to be documented on IRS form
W-2.
Section 7: POLICIES

All provisions of the District’s regulations, directives, policies, practices, and
procedures shall apply to Nielson unless otherwise provided herein.

Section 8: HOURS OF WORK

[tis recognized that Nielson must devote a great deal of his time outside normal office
hours to business of the District, and to that end Nielson will be allowed to take
administrative time off as he shall deem appropriate during normal office hours.

Section 9: PROFESSIONAL DEVELOPMENT

a. The District will provide through the budgeting process resources, as it deems
appropriate, for Nielson to attend seminars, short courses, professional association
meetings, and similar functions for his continued professional development and for

-4 -
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the good of the District. District agrees to pay for Nielson to attend
conference/training the District determines Nielson should attend.

b. District will provide through the budget process resources, as it deems appropriate,
for Nielson to maintain professional association memberships that are held by
Nielson and any civic club memberships (e.g.; Rotary Club International) where
Nielson participates.

Section 10: PERFORMANCE EVALUATION

The Administrative Control Board shall annually review the performance of Nielson
in March of each year subject to a process, form, criteria, and format for the evaluation that
shall be mutually agreed upon by the Administrative Control Board and Nielson. The process
at a minimum shall include the opportunity for both parties to: (1) prepare a written
evaluation, (2) meet and discuss the evaluation, and (3) present a written summary of the
evaluation results. The final written evaluation should be completed and delivered to Nielson
within 30 days of the evaluation meeting.

Section 11: INDEMNIFICATION

As required under Federal, State or Local Law, and at the express written request of
Nielson, District shall defend, save harmless and indemnify Nielson against any tort,
professional liability claim or demand or other legal action, whether groundless or
otherwise, arising out of an alleged act or omission occurring in the performance of Nielson'’s
duties or resulting from the exercise of judgment or discretion in connection with the
performance of those duties or responsibilities, unless the act or omission involved willful
or wanton conduct. Legal representation for Nielson shall be provided by the District or their
insurance carrier as may be required, but shall not be provided for allegations or
determinations of willful or wanton conduct of Nielson. If provided, legal representation,
provided by District for Nielson, shall extend until a final determination of the legal action
including any appeals brought by either party, and the District shall indemnify Nielson
against any and all losses, damages, judgments, interest, settlements, fines, and court costs.

Nielson recognizes that the District shall have the absolute right to settle any claims
or lawsuits unless the settlement is of a personal nature to Nielson, in which event Nielson
may exercise his veto over the settlement. Further, District agrees to pay all reasonable
litigation expenses of Nielson throughout the pendency of any litigation to which Nielson is
a party, witness or advisor to the District. Such expense payments shall continue beyond
Nielson's service to the District as long as litigation is pending. Further, District agrees to pay
Nielson’s reasonable consulting fees and travel expenses when Nielson serves as a witness,
advisor or consultant to District regarding pending litigation.
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Section 12:

RESIDENCE

During the term of this Agreement, Nielson agrees that he shall live within the
boundaries of Summit County, Utah, unless otherwise approved by the Administrative
Control Board.

Section 13:

BONDING

District shall bear the full costs of any fidelity or other bonds required of Nielson
under any law or ordinance.

Section 14:

Section 15:

GENERAL PROVISIONS

This Agreement sets forth and establishes the entire understanding between
the District and Nielson relating to the employment of Nielson by the District.
Any prior discussions, representations, written or verbal agreements by or
between the parties are merged into superseded and rendered null and void
by this Agreement. The parties by mutual written agreement may amend any
provision of this Agreement during the life of the Agreement. Such
amendments shall be incorporated and made a part of this Agreement.

This Agreement shall be binding upon and inure to the benefit of the heirs at
law and executors of Nielson.

If any provision, or any portion thereof, contained in the Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement,
or portion thereof, shall be deemed severable, and shall not be affected and
shall remain in full force and effect.

This agreement supersedes any and all prior agreements between the parties.
Any such agreements are null and of no force or effect.

NO REDUCTION OF BENEFITS

The District shall not at any time during the term of the Agreement reduce the salary,
compensation, or other financial benefits of Nielson, except to the degree of such a reduction
across-the-board for all employees of the District, or the result of disciplinary action.
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Section 16: NOTICES

Notices pursuant to the Agreement shall be given by deposit in the custody of the
United States Postal Service, postage prepaid, addressed as follows:

a. DISTRICT: Administrative Control Board
86 Center Street
PO Box 187
Coalville, UT 84017

b. NIELSON: Benjamin Nielson
I
|

(or as amended by Nielson)

Alternatively, notices required pursuant to this Agreement may be personally served
in the same manner as is applicable to civil judicial practice. Notice shall be deemed given as
of the date of personal service or as of the date of deposit of such written notice in the course
of transmission in the United States Postal Service.

[signatures on following page]
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IN WITNESS WHEREOF, North Summit Fire Service District has caused this
Agreement to be signed and executed in its behalf by the Chair of the Summit County Council,
acting as the Governing Body of the District, and the Benjamin Nielson has signed and
executed this Agreement, the day and year first above written.

ATTEST:

MALENA STEVENS
County Clerk

APPROVED AS TO FORM:

RYAN P.C. STACK
Deputy County Attorney

NORTH SUMMIT FIRE SERVICE DISTRICT

By: SUMMIT COUNTY COUNCIL, Acting as the
Governing Body

Canice Harte
Chair

By: ADMINISTRATIVE CONTROL BOARD

STEVEN DALLIN
Chair

NIELSON

BENJAMIN NIELSON

-8-
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EXHIBIT A
-9.
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North Summit Fire District

Fire Chief/ Fire Marshal
Job Description Position: /

JOB SUMMARY

The Fire Chief is appointed by the Summit County Council and reports to and serves under the
direction of the North Summit Fire Service District Administrative Control Board (ACB). The Fire
Chief manages all facets of the Fire District. The primary function of this position is to provide for the
sole command over all officers, members and employees of the Fire District as well as provide
measures seen necessary to the prevention and extinguishing of fires, the protection of life and
property, the rendering of emergency medical services, the preservation of order and observance of
Federal and State laws, ordinances of the County and rules and regulations of the Fire District. The
Fire Chief is also responsible for emergency preparedness, hazard mitigation, response, and
recovery, planning and budgeting.. The Fire Chief will perform professional and technical work in the
field of fire prevention.

TOOLS AND EQUIPMENT USED

Emergency medical care equipment, fire apparatus, fire pumps, hoses, and other standard
firefighting equipment, power equipment, small hand tools, ladders, radio, personal computer,
phone.

PHYSICAL DEMANDS

The physical demands described here are representative of those that must be met by a Firefighter
and/or Engineer to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential
functions.

While performing the duties of this job, the employee is frequently required to stand; walk; run; jump;
use hands to finger, handle, or operate objects, tools, or controls; and reach with hands and arms. The
employee is occasionally required to sit; climb; balance; stoop, kneel, crouch, or crawl; talk and hear;
and taste or smell.

The Fire Chief must frequently lift and/or move up to 50 pounds and occasionally lift and/or move
185 or more pounds. Specific vision abilities required by this job include close vision, distance vision,
color vision, peripheral vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions. While performing the
duties of this job, the employee regularly works in general office and all weather conditions.
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North Summit Fire District

Fire Chief/ Fire Marshal
Job Description Position: /

The employee occasionally works near moving mechanical parts and in high, precarious places and
is occasionally exposed to wet and/or humid conditions, fumes, or airborne particles, toxic or caustic
chemicals, risk of electrical shock, and vibration, heat and sub-zero temperatures.

The noise level in the work environment is usually moderate, except during certain firefighting or
EMS activities when noise levels may be loud.

ESSENTIAL DUTIES, FUNCTIONS AND RESPONSIBILITIES

Assumes full management responsibility for operating a Fire Based EMS Department,
which includes all Fire District services and activities, enforcement of the provisions
of the Fire Prevention code and the laws and regulations of the assigned jurisdiction,
suppression, investigation, inspection, public education, the provision of Emergency
Medical Services and general emergency management.

Works closely with Summit County general emergency management teams,
Emergency Medical Services, and other Fire Districts within Summit County.
Manages the development and implementation of Fire District goals, objectives,
policies, and priorities for each assigned service area; establishes appropriate service
and staffing levels; allocates resources accordingly.

Continuously monitors and evaluates the efficiency and effectiveness of service
delivery methods and procedures; assesses and monitors workload, administrative
and support systems, and internal reporting relationships; identifies opportunities
for improvement; directs the implementation of changes.

Represents the Fire District to elected and appointed officials and outside agencies;
explains and interprets Fire District programs, policies, and activities; negotiates and
resolve sensitive, significant, and controversial issues.

Selects, trains, motivates, and evaluates Fire District personnel; provides or
coordinates staff training; works with employees to correct deficiencies, and issues
discipline where necessary.

Plans, directs, and coordinates, through the Deputy Chief and Fire Captains, the Fire
District’s strategic goals; meets with management staff to identify and resolve
problems; assigns projects and programmatic areas of responsibility; reviews and
evaluates work methods and procedures.

Manages and participates in the development and administration of the annual Fire
District budget to be recommended by the ACB to the Governing Body for adoption;
reports the forecast of additional funds needed for staffing, equipment, materials, and
supplies; directs the monitoring of and approves expenditures.

Directs the preparation of and implements budgetary adjustments, as necessary and
as approved by the ACB.
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North Summit Fire District

Fire Chief/ Fire Marshal
Job Description Position: /

Coordinates Fire District activities with those of other Districts and outside agencies
and organizations; prepares and presents staff reports and other necessary
correspondence.

Ensures proper maintenance and availability of equipment, apparatus, buildings, and
other facilities.

Responds to major fire alarms and personally directs fire suppression activities, as
necessary.

Supervises fire incident investigations.

Directs and participates in the research of alternative approaches to fire suppression,
hazardous material handling, fire and life safety code, and emergency programs.
Participates on a variety of boards and commissions; attends and participates in
professional group meetings and conferences; stays abreast of new trends and
innovations in the field of fire science.

Resolves compliance problems within scope of knowledge and authority.

Inspects existing structures, new construction, and remodel sites for compliance with
fire codes, and issues citations or other orders where violations are found.

Reviews building and fire sprinkler plans to assure fire code requirements are met.
Participates in the inspection of hydrants, sprinkling systems, and elements of a fire
prevention or protection system.

Investigates complaints received by the Fire Prevention Division; establishes and
maintains comprehensive records of all business transacted such as complaints,
inspections, investigations, notices served and permits written.

Investigates origin and circumstances of fires which involve loss of life, injury to any
person or persons or damage or destruction of property. Takes charge of evidence of
the origin of the fire.

Provides public education in fire prevention, including giving talks, demonstrations,
and presentations to community groups, schools and other organizations or
institutions.

MINIMUM QUALIFICATIONS

Bachelor's degree from an accredited university in Fire Science Management, Business or
Public Administration. Experience in lieu of education is acceptable.

Must have at least ten (10) years’ experience as a full time firefighter

Must have at least three (3) years’ supervision experience in a full time firefighter setting.
(preference given for experience as Fire Captain/Fire Battalion Chief)

Must have American Heart Association Basic Life Support (BLS) for Healthcare Providers.
Must have Utah Firefighter II certification from Utah Fire Rescue Academy.*

Must have Utah Hazmat Operations certification from Utah Fire Rescue Academy.*
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North Summit Fire District

Fire Chief/ Fire Marshal
Job Description Position: /

Must have Fire Officer [ from Utah Fire Rescue Academy.*

Must have NWCG Firefighter II or higher certification.*

Must have NREMT Emergency Medical Responder or higher certification.*

Must have Utah Apparatus Driver Operator — Pumper certification.*

Must have Utah Apparatus Driver Operator — Aerial certification.*

* Equivalent certifications are acceptable with reciprocity agreement to be completed within 90

days of employment

Must live within 45 minute driving distance of Coalville Station 21

Must be a citizen of the United States of America at the time of application or provide proof

of appropriate work permit.

e Must have the ability to learn the operation of fire suppression and other emergency
equipment. Must have the ability to learn to apply standard firefighting, basic and advanced
life support, and fire prevention techniques.

e Must be able to perform strenuously or to peak physical effort during emergency, training, or
station maintenance activities for prolonged periods of time under conditions of extreme
heights, intense heat, cold or smoke.

e Must be able to read, write and speak the English language. Must have the ability to follow
verbal and written instructions, and the ability to communicate effectively orally and in
writing.

Must have a stable driving history without a record of suspension or revocation in any State.

e Must possess or be able to obtain, within 90 days of employment, a valid Utah Driver's
License.

e No felony convictions or disqualifying criminal history within the past seven (7) years. Must
be of good moral character and of temperate and industrious habits.

e This is a safety sensitive position and must pass a criminal background check and drug screen.

This position does not qualify for telecommuting.

This job description does not constitute an employment agreement between the employer and
employee and is subject to change by the employer as the needs of the employer and requirements of
the job change.



Memorandum:

Date: April 15, 2026

To: Council Members

From: Amy Jones

Re: Appointment of Member to Serve on the Eastern Summit County Planning Commission

Appoint one member to serve on the Eastern Summit County Planning Commission. The term
will expire on February 28, 2029.

Council interviewed the following applicants:
John Olive
Gale Pace
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Assessor

SUMMIT 60 North Main

COUNTY Coalville, UT 84017
AesESsOR summitcountyassessor.org

TO: Summit County Council

FROM: Stephanie Poll, Summit County Assessor

DATE: 15 April 2026

RE: Consideration of Discretionary Tax Abatement — Parcel: SS-67-13

Statement of Facts

1) On January 23, 2025, an individual fraudulently recorded a QCD changing the ownership from Jenny
Marzo to Brandon Monthey and Debra Lyon (attached). The Recorder’s office has confirmed that this
was fraudulent.

2) The TYLER system task list of ownership changes prompted the Asessor’s office to remove the
exemption and send out notification to who we thought were the new owners.

3) A case has been filed in Third District Court, CASE NO. 25-L.05672 (attached).

4) Jenny Marzo has made application and the exemption has been reinstated for 2026.

Staff Recommendation

The Assessor’s office followed the correct procedures and while there is not necessarily a county error,
we feel that the removal of the exemption would not have taken place had there not been fraudulent
activity against the taxpayer. The staff recommend approving this discretionary abatement for 2025.

Refund Calculation

Difference in Primary and Non-Primary Taxes Tax Year 2025 would be: $1,766.17. This is for the
home and 1 acre. The remaining acreage in on greenbelt and was not affected.
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signed in the presence of , .D,.m ) 1 ot
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EXHIBIT A

LEGAL DESCRIPTION

Order Number: 26363

BEGINNING AT A POINT THAT IS DUE EAST 10887.985 FEET AND DUE SOUTH 3014.628 FEET FROM THE
NORTHWEST CORNER OF SECTION 18, TOWNSHIP 1 SOUTH, RANGE 5 EAST, SALT LAKE BASE AND
MERIDIAN, SUMMIT COUNTY, UTAM (SAID NORTHWEST CORNER BEARING 1°06°56” WEST FROM
SOUTHWEST CORNER AND BEING THE BASIS OF BEARING FOR THIS DESCRIPTION); THENCE NORTH
1°43°22” EAST 528.620 FEET; THENCE NORTH 21"31’21’ WEST 255 FEET; THENCE NORTH 63°12°33” EAST 228.028
TEET; THENCE NORTH 44°42° EAST 675.296 FEET; THENCE NORTH 40°19°43” EAST 114.046 FEET; THENCE
SOUTH 54° EAST 1163.858 FEET; THENCE SQUTH 16°13'07” WEST 1167.639 FEET; THENCE NORTH 74° WE ST
1342.148 FEET TO THE POINT OF BEGINNING.

TOGETHER WITH AND SUBJECT TO A 50 FOOT RIGHT OF WAY DESIGNED AS RIGHT OF WAY “D” AND “H".

RIGHT OF WAY “D”: A 50 FOOT RIGHT OF WAY, 25 FEET ON EACH SIDE OF ITS CENTER LINE DESCRIBED AS
FOLLOWS: BEGINNING AT A POINT WHICH IS SOUTH 89°50°48” WEST ALONG THE SECTION LINE 3271.013
FEET AND DUE SOUTH 392.243 FEET FROM THE NORTHEAST CORNER OF SECTION 16, TOWNSHIP 1 SOUTH,
RANGE 5 EAST, SALT LAKE BASE AND MERIDIAN, SAID CORNER BEING NORTH §9°49"27” EAST 15,876.138
FEET FROM THE NORTHWEST CORNER OF SECTION 18, TOWNSHIP 1 SOUTH, RANGE 5EAST, SALT LAKE
BASE AND MERIDIAN, WHICTI CORNER IS NORTH 1°06°55" WEST (USED AS THE BASIS OF BEARING IN THIS
DESCRIPTION) FROM THE SOUTHWEST CORNER OF SAID SECTION 18; THENCE SOUTH 40°19°43” WEST
1727.082 FEET; THENCE SOUTH 44°42’ WEST 675.296 FEET; THENCE SOUTH 63°12°33” WEST 228.028 FEET;
THENCE SOUTH 21°31°21* EAST 255.000 FEET; THENCE SOUTH 1°43°22” WEST 528.620 FEET.

RIGHT OF WAY “H”: A 50 FOOT RIGHT OF WAY, 25 FEET ON EACH SIDE OF ITS CENTER LINE DESCRIBED AS
FOLLOWS: BEGINNING AT A POINT NORTH 89°38°12” EAST ALONG THE SECTION LINE 3710.608 FEET AND
DUE NORTH 10,577.943 FEET FROM THE SOUTHWEST CORNER OF SECTION 20, TOWNSHIP 1 SOUTH, RA RANGE 5
EAST, SALT LAKE BASE AND MERIDIAN, WHICH CORNER IS NORTH 89°23'18” EAST (USED AS THE BASIS OF
BEARING IN THIS DESCRIPTION) FROM THE NORTHWEST CORNER OF SECTION 30, TOWNSHIP 1 SOUTH,
RANGE 5 EAST, SALT LAKE BASE AND MERIDIAN; THENCE SOUTH 11°00° EAST 211.132 FEET; THENCE SOUTH
26°46°16” EAST 621.631 FEET; THENCE SOUTH 38°01°26" EAST 844.171 FEET; THENCE SOUTH 50°07°50” EAST
1146571 FEET; THENCE SOUTH 21°31°21” EAST 126.608 FEET TO A POINT OF INTERSECTION WITH CENTER
LINE OF ANOTHER 50 FOOT RIGHT OF WAY RUNNING EAST-WEST; THENCE SOUTH 21°31°21” EAST 255.00
FEET; THENCE SOUTH 1°43°22” WEST 665.301 FEET; THENCE SOUTH 16°05’10” WEST 1118.805 FEET; THENCE
SOUTH 0° 40°43” WEST 1004.628 FEET TO THE SOUTH LINE OF SECTION 17, TOWNSHIP 1 SOUTH, RANGE 5
EAST, SALT LAKE BASE AND MERIDIAN.

Parcel No#: S8S8-67-13

QO&2Z7F 17 BrO144TF PeO119S

01230523 Page 2 of 2 Summit County
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Margaret H. Olson, #6296
Summit County Attorney

Byron F. Burmester, #6844
Prosecutor

6300 Justice Center Road

Park City, Utah 84098
Telephone (435) 615-3828
molson@summitcountyutah.gov
fburmester@summitcounty.org

Attorneys for Plaintiff
IN THE THIRD DISTRICT COURT
in and for SUMMIT COUNTY
STATE OF UTAH
THE STATE OF UTAH, INFORMATION
Plaintiff, Summons
Vs. OTN No.
BRANDON EUGENE MONTHEY, Case No.
D.O.B. September 24, 1974
Judge Richard E. Mrazik
Defendant.
SCSO Case No. 25-L05672

The undersigned prosecutor states on information and belief that the defendant, either
directly or as a party, committed the crime(s) of:

1. FORGERY, in violation of Utah Code 76-6-501, a third degree felony, as follows, to wit:

That on or about January 23, 2025, in Summit County, State of Utah, the defendant, did,
with purpose to defraud anyone, or with knowledge that he was facilitating a fraud to be
perpetrated by anyone, () alter any writing of another without his authority or uttered the
altered writing; or (b) make, complete, execute, authenticate, issue, transfer, publish, or
utter any writing so that the writing or the making, completion, execution, authentication,
issuance, transference, publication or utterance: (i) purported to be the act of another,
whether the person was existent or nonexistent; (ii) purported to be an act on behalf of
another party without the authority of that other party; or (iii) purported to have been
executed at a time or place or in a numbered sequence other than was in fact the case, or to
be a copy of an original when no such original existed.
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This Information is supported by a Statement of Probable Cause as follows:

On January 22, 2025, Defendants BRANDON MONTHEY and DEBRA LYON entered
Zions Bank at 3880 South 700 East in Salt Lake City, Utah and presented a Quit-Claim Deed for
parcel No. SS-67-13 in Summit County, Utah. Joshua Williams was a notary public at the Zions
Bank and observed Defendant MONTHEY and Defendant LYON sign the document and
notarized the signatures. There were no other people present.

Jenny Marzo is the lawful owner of parcel No. SS-67-13. She does not know either
Defendant MONTHEY or Defendant LYON. She did not authorize the transfer of parcel No.
SS-67-13. Marzo did not sign or otherwise affix her name to the Quit-Claim Deed.

On January 23, 2025, Defendants BRANDON MONTHEY and DEBRA LYON entered
the Summit County Recorders Office in Coalville, Utah and filed the Quit-Claim Deed for parcel
No. SS-67-13, now bearing the signature of Jenny Marzo, with Stacey Rees. The Defendants
paid a $40 fee recording the transfer of the property from Jenny Marzo to the Defendants.

This Information is based on evidence obtained from the following witnesses:
Kevin Moody

[The State reserves the right to supplement its
witness list as additional discovery warrants] -

Authorized for presentment
and filing April 11, 2025.

MARGARET H. OLSON
Summit County Attorney

/s/ Byron F. Burmester
Prosecutor

DEFENDANT'S LAST KNOWN ADDRESS:

4323 South Crusader Drive
Murray, UT 84107
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Discussion and consideration of
Ordinance No. 1007/
Enacting the Community Clean Energy Program

Emily Quinton
Sustainability Director
April 15, 2026

COMMUNITIES |

100% Committed to Clean Energy

L
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Outline

Refresher: what is the Community Clean Energy Program?
About the March 4, 2026 PSC order approving the program
Explanation of initial program rate and customer noticing and opt out

Anticipated timeline

Program ordinance
 Ordinance details: what does it do?
e Discussion and consideration of ordinance

Requested Council Action:
« Share reaction and questions with staff for discussion

* Discuss and consider adopting Ordinance No. 1007
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About the Community Clean Energy Program and
how we got here
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About the Community Clean Energy Program

The Community Clean Energy Program is a brand new program giving Utahns the ability to
choose clean, reliable, affordable clean energy through Rocky Mountain Power (RMP)

The Community Clean Energy Program was designed through a partnership between RMP and

the Utah Renewable Communities (URC, formally the Community Renewable Energy Agency),
of which we are a member

In March 2026, the program was approved by the Utah Public Service Commission (PSC)

If Summit County adopts the program, all eligible RMP customers in unincorporated Summit
County will have a new option for choosing clean energy through their power bill

By investing in clean energy, the Community Clean Energy Program will help meet Utah'’s
growing energy needs while keeping power reliable and air cleaner for generations

The 19 communities involved in this effort adopted “Utah Renewable Communities” (URC) as an informal name
for this work. It should be noted that the formal name of the program is the Community Clean Energy Program.



Driving clean energy development

Program goals
> Drive the development of clean energy while keeping the program affordable and accessible
> Build enough program resources to match the amount of electricity used annually by participants

Net-100%
\ /

-~ -
- -

—

| E——

) YEAR 2 YEAR 3
Consumption Clean energy
("load™) generated
. Additional Renewable Energy from URC

. Electricity from Traditional Sources
. Renewable Energy in Grid

100




Renewable options comparison

Homes, businesses, and local governments served by RMP have a few different ways to access clean
energy. These include:

« Blue Sky allows participants to voluntarily contribute $1.95 per 100 kWh “block” to support renewable
energy by:
» Supporting grants to help organizations offset the cost of rooftop solar and
« Fund the purchase of renewable energy certificates (RECs) nationwide

» Subscriber Solar offers shares in an existing 20 MW solar farm in Southern Utah. Participation is capped
and RMP has not indicated they plan to build more projects for this program

» Customers with the resources that own their home or business can install rooftop solar. Doing so
supports renewable energy growth and directly lowers monthly bills by producing at least a portion of
the electricity used by the home or business

By supporting the development of large-scale, new, and regionally based

clean energy projects, the Community Clean Energy Program can create
impact that is unique to other options.
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Enabling
Legislation and
Rules Adopted

Utah legislature
and PSC
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Program development process
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Recent PSC approval and key program details
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PSC order

* On March 4th, the PSC issued an order approving the Community Clean Energy Program

* The order addressed key details like the initial program rate and customer opt out details,
while leaving more complex issues for a follow up ruling

* What does this mean?
* The order allows the program to move forward!

* The 90-day clock for communities to consider the ordinance has begun (until June 2)

* While the program is readied for launch, the URC board and support staff and RMP wiill
continue collaborating with the other Parties* in the docket to propose solutions to remaining
issues to the PSC

» At the same time, URC and RMP are currently conducting negotiations with clean energy
developers towards executing a contract for the first URC program resource(s)

*Other Parties: Division of Public Utilities, Office of Consumer Services, Sierra Club,

and Western Resource Advocates
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Initial program rate: residential flat fee

Eligible residential customers: Qualifying low income residential
$4 per month customers: $0 per month
$3.88 monthly program participation fee + $3.88 monthly program participation fee -
$0.12 monthly surcharge for low income program $3.88 monthly enhanced bill credit
= $4.00 per month = $0.00 per month
2L &y €
=9 A
Eligibility

All residential customers in participating communities are eligible to participate except those on Schedule 135.
Residential customers in participating communities with rooftop solar on Schedule 136 or 137 are eligible to participate.
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How do customers qualify for the low income offerings?

Here's how:

OPTION 1: OPTION 2:

Apply for the Home 4 Apply directly to Rocky Mountain
Energy Assistance Target g@ Power's Home Electric Lifeline
Program (HEAT) Program (HELP)

Who qualifies? Those who...

-4 have a Rocky Mountain Power bill

B live in a community participating in
the program

'I oy
o))
—

. Once approved for HEAT, you will
[&4 have a household income at or below PP Y

4; automatically be enrolled in Rocky

150% of the federal poverty level / Mountain Power’s Home Electric

‘ ‘ :I\ Lifeline Program (HELP) to get
the benefits of both programs

! l

Once enrolled in HELP, you will

automatically receive an extra
{ $ monthly bill credit to participate UTAH
. RENEWABLE
. in the program for free COMMUNITIES
- 00% Camimitted 18 Clein Erergy

Qualified low income customers can:

> Participate for free
> Opt out any time with no termination fee
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Initial program rate: non-residential volumetric rate

Non-residential customers: $0.00609 per kWh used per month +
$0.12 monthly surcharge for low income program per month.

The total monthly cost depends on the amount of electricity used.

Example scenario: a medium office building used 6,880 kWh in May
- Without the program, their total RMP bill is $847.39 for the month
- With the program, the bill is an additional $42.02 for a total of $889.41, a ~5% increase

TN R
[E]n) W7
Eligibility
All non-residential customers in participating communities are eligible to participate except those with rooftop solar on
Schedule 135. Non-residential customers in participating communities with rooftop solar on Schedule 136 or 137 are
eligible to participate.
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Program rates: long term

 Like all utility rates, the rates for the Community Clean Energy Program will be periodically
adjusted and communicated accordingly

* Adjustments will occur no more than annually per the statute
* The PSC order says the following:

"While future Program rates may diverge from those under RMP’s proposal contingent on
later determinations regarding Resource Valuation and changes to other underlying
variables, no evidence in the record suggests that Program rates are likely to meaningfully
increase from the initial rates approved in this order. Instead, under RMP’s proposal, they
would decrease rather significantly after the first two years. At the Program'’s inception,
customers will be deciding whether to opt-out with reference to rates that are likely to be
higher than rates charged later, after the reserve balances are sufficiently established."
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Anticipated timeline & opt out details

"Implementation Date" "Commencement Date"
Noticing begins Revenue collection begins
~November 2, 2026 ~January 1, 2027

Ordinance No fee cancellation
PSC program adoption:
approval: within 90 days

RMP preps billing
system:
5 months following

Noticing period: period:

60 days following ~ 4 months

March 4, 2026 of PSC approval: . : implementation following
ends June 2,2026 adoption window commencement

N\

Fee-Free Cancellation
Period of 6 months

Program-eligible customers can opt out at any time after noticing begins
* There is no termination fee if a customer opts out within the six month “cancellation period”
« After the cancellation period, there is a $30 termination fee for residential customers
* The termination fee varies depending on rate schedule for non-residential customers
* Qualifying low-income customers never pay a termination fee

» Customers moving into or annexed into a participating community will be provided with a
similar noticing and cancellation period, and can also exit the program at any time
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Background on the ordinance

« Per the Act and Rules: “an eligible community identified in the application must pass an ordinance...in order to
become a participating community” and “the local ordinance...shall be adopted by the municipality or county
within 90 days after the date of the commission order approving the community clean energy program”. URC
and RMP were required to include a draft ordinance in the Program Application

« URC's outside attorney, Phil Russell, drafted the ordinance in 2022 with input from several URC board
members and their municipal attorneys. The board adopted this first draft model ordinance in January 2023

« Ahead of the Program Application being filed, the board adopted an updated model ordinance in January
2025 to reflect changes to Utah code made during the 2024 legislative session and other minor changes.
This version was shared with the County Council on 11/19/2025

* Following the PSC order on March 4th, the ordinance was updated one more time to reflect the order and was
distributed to all 19 communities to finalize

« The Summit County Attorney’s office assisted in transforming the template ordinance into the execution
version Ordinance No. 1007 before Council today

Note: the ordinance does not spell out every detail regarding how the URC program works, instead, it
refers to the PSC order, administrative rules, and Act for specific details
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Ordinance preamble

The preamble lays out the history and context for the development of the Community Clean Energy
Program, and the steps our community took to be eligible to enact the program:

« 2019 passage of HB 411 Community Renewable Energy Act, later changed to the Community “Clean”
Energy Act, creation of rules adopted by the PSC

* Requirement that interested communities come together under a governance agreement to enable
cooperative decision-making among communities and with RMP

* The requirement that interested communities sign a Utility Agreement with the utility and then adopt
an ordinance following adoption of the program by the PSC

« Optional details about our community’s health, safety, welfare, environmental stewardship, and other
motivations to participate in the program
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Ordinance details

The ordinance adopts the Community Clean Energy Program

« Put another way: by vote of the Summit County Council, our community is opted in, then all eligible
RMP customers in our community have the choice whether to stay in the program or opt out

Details covered in Exhibit A to the ordinance:
 All customers except those on Schedule 135 (net metering) are eligible

* Program implementation begins the day that RMP sends the first notices. RMP must provide two
notices to each customer, each separate from the monthly bill

» Customers are automatically enrolled and can opt out anytime by providing notice to RMP

* There are circumstances in which a customer does not pay a termination fee for opting out: during the
“cancellation period”, ceasing to be a RMP customer or moving out of a participating community,
undergoing bankruptcy proceedings, or being enrolled in Schedule 3 bill assistance

» Clean energy resources can be acquired by RMP for the program
 The PSC determines the program rate and can approve adjustments to the rates
« RMP is responsible for billing customers and notifying them of changes to the program rate

19
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Ordinance details continued

Communities that adopt the program are responsible for:
« Entering into a utility agreement (we have already signed the utility agreement)
o Costs: Summit County is only responsible for*:
» Costs we have already covered via our contribution to the Agency when we joined. The

Agency was required to cover costs incurred by the Division of Public Utilities and
Office of Consumer Services in hiring consultants to evaluate the program

* Reimbursing RMP for the cost of providing two notices to all customers (estimated to be
~$16,000)

* Costs to participate in the program ourselves, on our RMP bills, if we keep County
facilities enrolled

*The ordinance states that Summit County will not be responsible for any other program costs.
While not an obligation, an ask has been made to URC members to consider an additional
voluntary contribution to the Agency’s budget later in 2026. This would help bridge the gap
between now and when the Agency’s costs will be covered by program revenue.

20
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Analysis and next steps
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Policy analysis

Summit County has played an important role in bringing the Community Clean Energy Program to life:

» Council Members and staff have engaged in researching, analyzing, and evaluating ways to make
renewable energy widely available for over a decade. This work has always involved coordination with
RMP, other local governments, and non-profit partners to look within Utah and nationally for potential
solutions. These efforts helped to drive the development and passage of HB 411, creating the pathway
for the Community Clean Energy Program to exist

* While pursuing large-scale solutions, the County has also offered programs to lower barriers to adoption
of clean energy, such as past “solarize” campaigns and fee waivers, and ongoing educational efforts aimed
at raising awareness about the health, environmental, and economic benefits of clean energy

* And throughout the years, the County has also pursued several strategies to power County operations
with clean energy, notably through rooftop solar and the Elektron solar project

From Resolutions 2019-29 and 2026-04:

1. Renewable Energy Goals: Summit County will implement strategies and policies to...
b. Achieve an amount equivalent to 100% of the annual electric energy supply for
participating customers from a renewable energy resource by 2030.
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Policy analysis continued

 The Community Clean Energy Program, should the Council choose to enact it, will provide a new
opportunity for all eligible homes and businesses within our community to choose clean energy through
their RMP bill. At a time when energy demand is increasing, the Community Clean Energy Program offers
a unique and possibly once-in-a-generation opportunity to bring community and customer support
together to drive the development of clean energy for Utah and the region. Taking this action would
contribute to avoiding air pollution and greenhouse gas emissions, and supporting human and
environmental health, which aligns with the County’s and Health Department’s vision and mission.

« Between the Act, Rules, Program Application, PSC ruling, and plans and preparations of URC and RMP,
numerous provisions are in place to protect and inform customers of their option to remain in the
program or exit

* Ordinance No. 1007 is available for the Summit County Council to discuss and consider adopting:

 |f Council adopts the ordinance, we will officially bring the Community Clean Energy Program to our
community and will continue to be part of the URC board, collaborating with RMP to launch and
operate the program

 |f Council does not adopt the ordinance, the Community Clean Energy Program will not be an option
for our community and we will no longer be part of the URC board
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Discussion and possible Council action
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Thank you!

Additional information can be found in several locations:

« All meeting materials are posted to the Utah Public Notice website
« @UtahRenewableCommunities on Instagram, Facebook, YouTube
* Online at https://www.utahrenewablecommunities.org/

e Subscribe to the URC e-newsletter (scan the QR code)

UTAH

RENEWABLE
COMMUNITIES

100% Committed to Clean Energy
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STAFF REPORT

To:

From:

Summit County Council
Emily Quinton, Sustainability Director

Date of meeting: April 15, 2026
Subjects: (1) Informational briefing regarding Community Clean Energy Program

March 4, 2026 “Order Approving Program with Modifications” from the
Utah Public Service Commission

(2) Discussion and consideration of Ordinance No. 1007 Enacting Community
Clean Energy Program

PRESENTATION PURPOSE & REQUESTED COUNCIL ACTION

Staff will provide an update and overview of the March 4, 2026 order by the Utah Public Service
Commission approving the Community Clean Energy Program and will introduce Ordinance No.
1007 Enacting the Community Clean Energy Program. Staff request that Council Members share any
guestions they have about the program, the recent PSC order, and Ordinance No. 1007. If Council
Members are ready, it is requested that Council discuss and consider Ordinance No. 1007.

SUMMARY OF KEY POINTS

The Utah Public Service Commission (PSC) approved the Community Clean Energy Program
on March 4, 2026.

Summit County has been engaged in the effort to build the Community Clean Energy
Program as a member of the Community Renewable Energy Agency, also called the Utah
Renewable Communities (URC), since 2021. The Community Clean Energy Program is a joint
effort between URC and Rocky Mountain Power (RMP).

Following the recent PSC approval, all 19 communities involved have one final decision to
determine whether to enact the final program within our respective boundaries by adopting
the program ordinance. The ordinance adoption process runs 90 days from the PSC order
through June 2, 2026.

The Community Clean Energy Program, should the Summit County Council choose to enact
it, will provide a new opportunity for nearly all homes and businesses within our community
to choose clean energy through their RMP bill. A new line item will be added to customer
RMP bills to support the investment in clean energy, with the option to exit at any time.
The program is several months from kicking off. It is estimated that customers won’t receive
notices alerting them that the program is about to start until the end of 2026. Then, the new
URC clean energy line item on their bill would start in early 2027 (estimated).
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e Theinitial residential rate set by the PSC is $4 per month and income-eligible customers can
receive a bill credit, enabling them to participate for free.
e The program supports the addition of new, utility-scale clean energy development to the
RMP grid and is distinct from other clean energy offerings.
e Ordinance No. 1007 is available for the Summit County Council to discuss and consider
adopting.
o If adopted, the Community Clean Energy Program will be available to our community
and Summit County will continue to be part of the URC Agency, collaborating with
RMP to launch and operate the program.
o If not adopted, the Community Clean Energy Program will not be an option for our
community and Summit County will no longer be part of the URC Agency.

NOTE ABOUT PROGRAM NAME

This effort has gone by various names over the years that staff have used publicly and with Council,
most notably: Utah 100, CREA, and recently, URC. In recent weeks as URC has worked with RMP to
issue a press release about the PSC order and prepare for program implementation, consensus has
been reached to align with how the program is named in statute: Community Clean Energy Program.
The communities intend to continue using Utah Renewable Communities or URC to describe our
collaboration. Therefore, it is the Community Clean Energy Program brought by URC and RMP.
Because staff and Council Members are used to using other names, it is possible that URC may still
be used more broadly in this presentation.

BACKGROUND

Legislative background

During the 2019 General Session, the Utah State Legislature passed the Utah Community Renewable
Energy Act (Act)?, Utah State Code §54-17-901 to §54-17-909? (later renamed the “Community Clean
Energy Act” in 20243), creating a pathway for communities to work together to establish a new clean
energy program in partnership with RMP, a subsidiary of PacifiCorp, for residents and businesses in
participating communities. Rules Governing the Community Clean Energy Program (Rules), Utah
Administrative Code R746-314%, were also adopted in 2019 by the PSC to implement the Act. The
Act and associated Rules outlined a process whereby interested communities could work with RMP
to develop a Program Application that the utility could file with the PSC on behalf of those
communities. During the 2026 legislative session, additional amendments were adopted by the
State legislature to this section of code® regarding additional customer noticing and opt out features.

1 HB 411 (2019) Community Renewable Energy Act

2 State Code §54-17-901 to §54-17-901 Community Clean Energy Act

3 HB 241 (2024) Clean Energy Amendments

4 Utah Administrative Code R746-314 Rules Governing the Community Renewable Energy Program

> HB 238 (2026) Utah Energy Generation and Transmission Planning
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These changes are not anticipated to have a significant impact on the Program and are pending the
Governor’s signature.

Community involvement

To pursue this opportunity, and as contemplated by the original version of the Act, 23 Utah
communities, including Summit County® established clean energy goals by the end of 2019, taking
the first step towards participating in the effort to jointly design a program in partnership with RMP.
Eighteen of the original 23 interested communities continued participating by adopting the
Interlocal Cooperation Agreement Among Public Entities Regarding the Community Renewable
Energy Program, creating the Community Renewable Energy Agency (Agency), known informally as
URC. Following a change to the enabling legislation in 20247 which removed the requirement that a
community establish a clean energy goal to be eligible to participate, one additional community,
Midvale City, joined the Agency in 2024, bringing the number of participating communities to 19.
Summit County was one of the first communities to join the Agency by adopting the governance
agreement in April 20218,

Three subcommittees were formed by the board in 2021 to advance program development: the
Program Design, Low-Income Plan, and Communications Committees. Board members and support
staff from URC communities appointed to and supporting these committees have worked diligently
and thoughtfully since 2021 to design the program, with the Program Design Committee working
closely with the Agency’s legal and technical consultants and directly with RMP to negotiate the
program. In addition, board officers serving in the roles of Chair, Vice-Chair, Treasurer, and Secretary
have been appointed by the board over the years to assist in managing the Agency’s finances,
planning and running meetings, documenting the Agency’s activities, and organizing the appointed
board members from each of the 19 member communities. Summit County Council Members and
staff have consistently participated in the Program Design and Low-Income Plan Committees, and
Emily has served as the Board Secretary throughout the life of the Agency so far.

It is important to note that beyond completing the steps necessary to engage in the development
of the Community Clean Energy Program and being an active member of the Board and committees,
Summit County has been engaged in collaborating with other local governments to identify and
pursue solutions to drive clean energy development for over a decade. This includes the co-
commissioning of a study along with Park City Municipal and Salt Lake City which, when completed
in 2017°, helped to spur continued work with RMP to pursue legislation that become the foundation
from the Community Clean Energy Program today.

6 Staff report from November 20, 2019, and Resolution 2019-29
7sB214 (2024) Community Renewable Energy Amendments

8 Staff report from April 28, 2021 and Resolution 2021-04
92017 Community Renewable Energy Study
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ABOUT THE COMMUNITY CLEAN ENERGY PROGRAM

Goals and basic information about how the program will work

URC’s goals with the Community Clean Energy Program are to drive the development of clean
energy while keeping the program affordable and accessible for customers and to build enough
program resources to match the amount of electricity used annually by program participants. While
no longer required for communities to have joined the Agency, the URC board still aims to push for
making net-100% clean electricity available to homes and businesses in participating communities
by 2030, however, this target may be adjusted over time.

The clean energy counting towards the Community Clean Energy Program is proposed to come from
both existing clean energy on the grid plus new clean energy projects specifically built to serve
participating customers. These resources are and will be part of the PacifiCorp grid. PacifiCorp is
RMP's parent company whose grid serves six states'?, including Utah. The Community Clean Energy
Program has been developed and will be implemented in collaboration with RMP, and all
participants will remain RMP customers. RMP will continue to be required to provide reliable power
to all customers, regardless of a customer’s program participation status. Additional program details
are covered later in this document and are further defined through the Act, Rules, Program
Application, and March 4th (and possibly future) PSC Orders.

Why create a new clean energy option?

Participating Communities, as defined under the Act, are served by RMP —i.e., they do not have
their own municipal utilities —and their options for procuring clean energy resources are, therefore,
limited. The Community Clean Energy Program would offer homes and businesses in unincorporated
Summit County (and any of the 19 communities that move forward) with a new option for
supporting clean energy. Furthermore, the program creates a unique opportunity to drive
investment in new clean energy at scale, since collectively URC members represent about 25% of
RMP's electricity sales in Utah'?, and in total, RMP serves about 80% of the electric load in Utah.

There are a variety of other reasons for communities to be involved in driving clean energy
development in Utah, including economic development, particularly for rural communities,
promoting energy sources that do not create air pollution, and more. Utah is facing an energy
shortage, as our energy supply is projected to decrease while demand rises, according to Governor
Cox’s Operation Gigawatt!?. We see the Community Clean Energy Program as part of the solution:

101 February 2025, PacifiCorp announced their plans to exit Washington, which will reduce the number of states they
operate in to five in the coming years

1 This estimate is based on the 19 currently participating communities. It is possible that not all 19 communities enact
the final program by passing the ordinance

12 |nformation on Operation Gigawatt
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the program will add hundreds of megawatts of new clean energy to the RMP grid to support our
communities’ clean energy goals and the region’s growing energy needs.

The electricity used to power our homes and businesses comes from a collection of power plants
connected to the grid. This includes electricity generated by natural gas, coal, wind, solar,
hydropower, and more. Throughout the day, power plants are dispatched to generate enough
electricity to meet the demand. Wind and solar power plants have no fuel costs, so they are often
dispatched before coal and gas plants which do have fuel costs. When coal and natural gas plants
generate electricity, greenhouse gases and air pollutants are emitted into the atmosphere as
byproducts. By adding more clean energy to the grid, the URC program may reduce how often fossil
fuel plants need to run, avoiding pollution that would otherwise have been created.

In addition to the environmental and health benefits, the URC program supports economic growth
by bringing new energy development to areas of the state that are hotspots for solar, wind, or other
clean energy development. New clean energy projects create construction and operational jobs; can
provide resources to public schools via the Trust Lands Administration if projects are sited on certain
state land; support private landowners if sited privately; and add to local counties’ tax base. These
benefits were captured in a recent study by The Western Way?3.

Program comparison
Homes, businesses, and local governments served by RMP have a few different ways to access clean
energy. These include:

o Blue Sky: The Blue Sky'# program has been around for nearly 26 years and allows participants
to voluntarily contribute at $1.95 per 100 kWh “block” or 1.95 cents per kWh to support
renewable energy. Blue Sky is an important program that supports grants to help
organizations offset the cost of rooftop solar, including rooftop solar installs on Summit
County facilities. Blue Sky participants also fund the purchase of renewable energy
certificates (RECs) nationwide which, while helpful to the industry, does not significantly
catalyze the growth of new utility-scale clean energy.

e Subscriber Solar'®: The program offers RMP customers shares in an existing 20 MW solar
farm in Southern Utah. While allowing customers to directly purchase a share of clean energy
is an important benefit compared with Blue Sky, Subscriber Solar has a capped participation
opportunity and RMP has not indicated they plan to build more projects to make available
to additional subscribers.

13 The Economic Benefits of Utah’s Rural Renewable Energy Industry publication from The Western Way

14 Blue Sky program
15 Subscriber Solar program
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e Onsite generation!®: Customers can install rooftop or ground mounted solar at their homes
or businesses. This is an important option to support renewable energy growth and energy
security. However, it’s expensive and only available to some types of customers with the
funding and property types that allow for it.

For these reasons, the Community Clean Energy Program developed by URC and RMP offers a
unique option for customers in that it will support the development of new clean energy at scale,
be available to almost all RMP customers in participating communities (except those on Schedule
135 net metering) and is driven by the partnership between communities and RMP.

HOW AND WHY DID SUMMIT COUNTY GET INVOLVED

As previously mentioned, Summit County has a long history of pursuing community scale clean
energy solutions and has been an active member of the URC Agency since 2021. Through the support
of the County Council, County Administration, and staff, Summit County has completed all required
steps to be an eligible community to adopt the Community Clean Energy Program. This process is
outlined in Attachment A.

We became officially involved in 2021 to contribute to the effort to create a new option for clean
energy for homes and businesses in our community. Joining the URC Agency provided an
opportunity to advance our mission in promoting the health, safety, and welfare of residents and
our sustainability and climate change action goals. When Summit County joined the Agency as an
anchor community, we made a financial contribution to the Agency’s budget for program
development costs, totaling $41,098.22 over two fiscal years. Each of the 19 communities that are
part of the URC Agency contributed to the program development costs in an amount that was
proportional to each community’s population and electricity load. Next, in terms of the official
process in Attachment A, we signed the Utility Agreement!’ along with the other URC members in
time to be included in RMP’s initial Program Application filing in January 2025. Now that the PSC has
approved the program, the Summit County Council has a final decision on whether to adopt the
program ordinance. Doing so would bring the approved Community Clean Energy Program to all
homes and businesses within our community.

The Utah, regional, and national energy and climate change action context has changed a lot since
Summit County joined the Agency in 2021. These changes do not fundamentally impact why Summit
County has been involved in the effort to create the Community Clean Energy Program as clean
energy continue to be an important climate mitigation action and key piece of the energy puzzle
that supports a healthy community and environment.

16 Information on customer generation within RMP territory
17 March 8, 2023 staff report regarding the Utility Agreement
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PUBLIC SERVICE COMMISSION ORDER AND PROGRAM SOLICITATION

Program approval

As described by step 5 in Attachment A, the Act and Rules dictated that the proposed Community
Clean Energy Program be filed by RMP with the PSC. Following years of careful work and
negotiations between the URC and RMP, on January 24, 2025, and June 4, 2025, RMP submitted
parts | and ll, respectively, of a two-part Application to Implement Community Clean Energy Program
Authorized by the Community Clean Energy Act (Docket 25-035-06'8). As required by the Act, the
Program Application included, among other items, information about the customers within the
boundaries of the participating communities, projected rates under the proposed program, the
Utility Agreement, plans for low-income assistance for each community, a draft ordinance that
establishes an eligible community’s participation in the program, and more. Rounds of direct,
rebuttal, and surrebuttal testimony by the Parties to the docket followed*®. The application process
concluded with a Hearing and Public Witness Hearing in front of the PSC on December 16 and 17,
2025. The Parties to the docket are: RMP, URC, the Division of Public Utilities (DPU), the Office of
Consumer Services (OCS), Western Resource Advocates, and the Sierra Club. Each party participated
in the rounds of testimony and the hearing.

On March 4, 2026, the Utah PSC issued an Order?® in Docket 25-035-06 (“Order”) approving the
Program with modifications. The PSC ruling was generally favorable for the program and URC Agency
interests and provides clarity on how the program will work, the initial cost to participate, and more.
However, the PSC did not resolve every issue the URC Agency and RMP raised in this docket. For
unresolved items, the Order provided guidance and clear action items for the communities and RMP
to move forward. URC is actively engaged with RMP to advance these items while also beginning to
prepare for implementation of the program later this year. The following statements are copied
from the Order providing key language around the approval:

e Findings of Fact 1.2 “The PSC concludes the Act does not require the PSC to approve a
Resource Valuation methodology as a prerequisite to approving the Program.”

e Findings of Fact 1.3 “The PSC will consider the issue of Resource Valuation in a later
proceeding, and the PSC encourages parties to be as proactive and collaborative as possible
given the Agency’s time constraints.”

e Findings of Fact 2.2. “The PSC approves certain modifications to RMP’s Program.”

e On page 23: “The PSC finds the Program, as modified in this order and subject to future
determinations that ensure the Program resources’ costs are allocated consistently with the
Act, will facilitate the Agency’s constituent Communities obtaining access to renewable

18 pocket No: 25-035-06: Application to Implement Community Clean Energy Program Authorized by the Community
Clean Energy Act

19 All testimony is available on the docket website, linked in the footnote above. There are a few cases where
information is redacted in the filed testimony to protect sensitive business information.

20 March 4, 2026 Order Approving Program with Modifications
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resources without shifting costs to non-participating customers. We find the Program to be
in the public interest.”

The PSC approval of the Community Clean Energy program on March 4, 2026, set off the 90-day
ordinance adoption window, as required by the statute. Each URC community has until June 2, 2026,
to pass the required ordinance to formally adopt the Program. More information about the
ordinance is provided in the “Program Ordinance” section below.

Program Solicitation

As previously reported?! by County staff, separately and ahead of the Program Application, on
November 19, 2024, RMP filed an Application for Approval of Solicitation Process with the PSC
describing the proposed process to solicit bids from clean energy developers (Docket 24-035-5522).
The PSC granted the application in May 202523, clearing the way for URC to issue a Request for
Proposals (RFP) on May 22, 2025%. Fifteen bids were initially received by the July 10 RFP deadline,
one of which was later withdrawn?°. From there, these bids were evaluated and scored by URC
technical consultants, and an “initial short list” of six projects was selected by URC for further
evaluation by RMP. URC received the results of this analysis in December 2025 and used this
information to create a “final short list”. In February 2026, the URC board approved Resolution 2026-
022%¢ selecting all four final short list projects for power purchase agreement (PPA) negotiations. PPA
negotiations are currently underway and the process to execute an agreement with one or more
projects will eventually coincide with follow-up on the Program Application with the PSC and
preparations towards implementing the URC program.

PROGRAM DETAILS
Between the PSC order, the Program Application, and the underlying Act and Rules, there are several
key details about how the program will work that this section covers.

Customer participation and opt-out

The URC program was established under statute as an “opt-out” program, meaning that every
eligible RMP customer in a community which adopts the program ordinance will be automatically
enrolled with the option to exit at any time. Customers in these communities will see a new clean
energy line item (“Schedule 100”) on their RMP bills as early as late 2026 or the first quarter of 2027.

21 November 19, 2025 staff report
22 pocket No. 24-035-55 Application of Rocky Mountain Power for Approval of Solicitation Process for the Community
Renewable Energy Program and Motion to Deviate from Utah Admin. Code R746-314-402(4)

23 psc approval of resource solicitation
24 URC RFP website
25 yRre blog post regarding responses to the RFP

26 YRC Resolution 2026-02 Resolution of the Board Selecting Projects for Contract Negotiation
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The new line item will only appear after certain additional processes by the Agency and RMP are
completed and approved by the PSC.

This means that if the Summit County Council adopts the ordinance, all eligible RMP customers in
unincorporated Summit County will be automatically enrolled when the Program commences, likely
not until early 2027, with the choice to opt out. Customers will be able to exit the program at any
time. There will be an initial six-month “cancellation period” whereby customers exiting the
program can do so without incurring a termination fee. After the “cancellation period” customers
can still exit at any time but will be subject to a termination fee. The termination fees are outlined
in Attachment B. Qualified low-income customers (those enrolled in RMP’s Schedule 3 Home Electric
Lifeline Program, or HELP program?’) can also opt out any time and will never pay a termination fee.

Customer noticing and estimated timeline
There are two distinct but important milestones in executing the Program, defined in the Order and
the Act.

® “Program Implementation” happens when the first customer notices are mailed.

e “Program Commencement” is when RMP initiates collection of Program rates.

Once the ordinance deadline of June 2 passes and RMP concludes its customer service upgrades,
which are estimated to take approximately five months, eligible RMP customers in participating
communities (those that adopt the ordinance) will receive their first official notices about the
Program. The first noticing date is defined as the beginning of “Program Implementation.”

All eligible RMP customers in communities that adopt the Ordinance will receive two notices
separate from their bills. This includes at least one mailed notice. The second notice will be mailed
or digital, depending on customer communication preferences (i.e. if the customer has signed up
for online billing.) Large commercial customers on Schedules 8 or 9 that have an electric load of one
megawatt or greater will be offered a noticing meeting, which may be conducted in-person or via
video conference. All RMP customers in a participating community will be eligible for the
Community Clean Energy Program except for customers with rooftop solar on Schedule 135.

The URC Agency forecasts that customer noticing will begin in late 2026. As required in the Act and
Rules and the Utility Agreement, any community that enacts the program (by passing the ordinance)
is responsible for reimbursing RMP for the cost of providing the two required notices to all program
eligible RMP customers within the community’s boundaries. This expense is estimated to be
$15,15.78 for Summit County. Beyond the required noticing process, any community moving
forward with the program will work under guidance from the Agency’s Low-Income Plan committee

27 Information on utility bill assistance from RMP and Utah Community Action
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to implement additional outreach strategies committed to in each community’s plan for low-income
assistance, which was filed along with the Program Application.

After the first notices go out, there will be two billing cycles, or approximately 60 days, until the
clean energy line item appears on RMP customer bills. This period of initial Program rate collection
is defined as “Program Commencement.” The Agency is estimating that Program Commencement
will occur in early 2027.

Please note that Utah House Bill 238 from 2026 passed and is currently awaiting the Governor’s
signature. This bill adds additional requirements for the customer notices that are not expected to
add additional burden to the already planned noticing process (see footnote 5 for link).

Initial program rate

One of the most significant outcomes of the PSC Order is the establishment of the initial program
rate. The PSC Order established an initial residential flat rate totaling S4 per month ($3.88 per month
plus a $0.12 low-income program surcharge). This amount is in line with the Agency’s targeted dollar
amount to keep the program affordable and accessible to customers.

The low-income proposal from the Agency was also approved by the PSC. Income-qualified residents
who are on Schedule 3 (RMP’s HELP assistance program) will see a monthly rate of $3.88 which will
be matched by a $3.88 credit on their bill, making the program free for these customers.

For all other (non-residential) customer classes, the PSC approved a volumetric rate of $0.00609 per
kWh and a low-income surcharge of $S0.12 per month. Bill impacts for these commercial customers
will depend on the amount of electricity they use each month.

Program rates over time

Rates will be adjusted periodically (not more than annually) to account for actual customer
participation, annual administrative cost true-ups, and the program valuation and resource costs.
Regular rate adjustments happen with all other utility ratemaking and are not unique to the
Community Clean Energy Program. It is not expected that future URC rates will increase significantly
from the initial program rate. Importantly, the PSC in its Order recognized that future rates may
even decline as the required administrative and resource reserve funds are established. Page 24 of
the PSC Order states:

“While future Program rates may diverge from those under RMP’s proposal
contingent on later determinations regarding Resource Valuation and changes to
other underlying variables, no evidence in the record suggests that Program rates
are likely to meaningfully increase from the initial rates approved in this order.

10
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Instead, under RMP’s proposal, they would decrease rather significantly after the
first two years. At the Program’s inception, customers will be deciding whether to
opt-out with reference to rates that are likely to be higher than rates charged later,
after the reserve balances are sufficiently established.”

While this is not guaranteed and will be influenced by multiple factors including additional future
resource procurements, the PSC found it within the public interest to allow the Program to begin
with an initial fixed rate of $S4 per month.

PROGRAM ORDINANCE

How the ordinance was developed

A draft of the ordinance was included in the Program Application filed by RMP in 2025 as required
by the Act and Rules. The ordinance was originally drafted in 2022 and 2023 by URC’s outside
attorney with input from several municipal attorneys representing communities on the URC
Program Design Committee. The URC board adopted this first draft of the template ordinance
through Resolution 2023-0128 in January 2023. Prior to the filing of the Program Application, the
board adopted an updated template ordinance through Resolution 2025-022°. This next version was
updated to reflect changes to the Act and Rules that removed the requirement that communities
adopt a renewable energy goal by the end of 2019 to be eligible to participate.

Following the March 4, 2026, PSC Order, URC board members and our outside attorney prepared
final revisions to the template ordinance. These edits included minor changes like updating the date
of the PSC order and other changes to clarify where program details live, whether in the Act, Rules,
Program Application, or PSC order. From there, staff from the Summit County Attorney’s office and
Sustainability division finalized an execution-ready version, Summit County Ordinance No. 1007,
provided in the agenda packet and in Attachment C to this document.

Ordinance details

The ordinance must do two key things:
e Enact the approved program by the community adopting the ordinance and
o Make it clear that the PSC has the final say on how the program will work.

There are three sections in the ordinance that cover the following:
® Preamble: describes the history and context for development of the URC program, including
the Act, Rules, Program Application, and PSC order. The preamble also lays out the steps
Summit County took to be eligible to enact the program. The preamble is the one part of the

28 YRC board resolution 2023-01 Resolution of the Board Approving Model Ordinance Language

23 URC board resolution 2025-02 Resolution of the Board Approving Updated Model Ordinance Language
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ordinance that may look different for each of the 19 communities depending on how each
community chooses to describe their reasoning for being part of the program.

Program adoption: while short in length, this is the “action” of the ordinance - that the
community’s governing body votes to adopt the Community Clean Energy Program.

Exhibit A: provides an overview of the program, not by spelling out every detail regarding
how the URC program works, but by referring to the PSC order, Rules, Act for specific details.
Exhibit A also describes key elements of the approved program that will occur if Summit
County adopts the ordinance. This includes:

Enabling all retail electricity customers in the current and future boundaries of
unincorporated Summit County to participate in the Program. Customers with
rooftop solar are eligible to participate, except those on Schedule 135 (the older net
metering schedule).

Defining the program “Implementation Da