Conditions of the District
March 2026

Manager Note:  
We are entering the final month of preparation for the upcoming season, and much of our attention is centered on several major operational areas.	

Hiring is progressing exceptionally well this year. We are fortunate to have a strong number of returning staff, which has given us flexibility to broaden our search for new seasonal employees. To date, we have received over 30 applications for our seasonal positions and 18 for our intern program. We will be participating in job fairs at UVU and BYU, and we expect these events to further expand our candidate pool. Additionally, we will attend the University of Utah job fair during the weeks of March 9th and 16th. Our staffing goals include bringing on 20–24 seasonal employees and three interns for the season.

In addition to our hiring efforts, Eric, Scott, and I will travel to Portland to attend the AMCA National Meeting. This conference provides valuable opportunities to stay up to date on emerging research, technologies, and best practices within mosquito control, and we look forward to bringing that information back to the team.

We are also closely tracking Utah’s evolving weather patterns. Temperature variability, precipitation, and snowpack levels all play a critical role in shaping mosquito activity. This year’s snowpack is notably low—currently around 62% of normal—which points toward a potentially dry season. While reduced water availability may mean fewer mosquito breeding sites, it also raises concerns about the potential for another significant West Nile virus year. Historically, low water conditions can concentrate mosquito populations and increase the risk of disease transmission, so we are preparing accordingly.

At the same time, we are finalizing our pesticide order for the season. Early estimates suggest overall price increases of approximately 6–8%. Fortunately, our existing inventory is strong, giving us flexibility in what we purchase; however, rising chemical costs remain a consistent budget factor each year.


Conferences 2026:
AMCA National Meeting – March 23-26th
AMCA Washington Days- May 12-14, Washington DC
UMAA – October 26-28 Ogden, Utah
UASD – November 4-6 , Layton, Utah

C02 Trap Update

Many mosquito abatement programs are exploring a move from dry ice to compressed CO₂ cylinders for baiting surveillance traps. This shift is often driven by logistical challenges with dry ice supply, inconsistent sublimation rates, staff safety considerations, and the desire for more controlled CO₂ output during trapping operations.

Before adopting gassed CO₂, it’s important to conduct a structured comparison between the two systems—looking at efficacy, cost, labor requirements, reliability, and practical field deployment. The transition typically requires small-scale trials, equipment adjustments, staff training, and operational planning. This year, our District will be taking the first step’s in this process.  The outline found below.  

2026 C02 Potential Outline (solidified with intern hiring)

1. Analyze Dry Ice vs. Compressed CO₂
· Compare trap catch rates from historical dry-ice data to a pilot test with compressed CO₂.
· Evaluate consistency of CO₂ release (dry ice sublimation vs. regulator-controlled flow).
· Assess availability and reliability of dry ice vs. cylinders in your area.
· Compare cost per trapping night, including labor and storage.
· Examine safety considerations (handling dry ice vs. high-pressure cylinders).
· Identify which trap types (EVS, CDC light traps, BG-Sentinel) adapt well to compressed CO₂.
2. Conduct a Field Pilot Test
· Run side-by-side trap deployments using dry ice and gassed CO₂ over several nights.
· Test different flow rates (commonly 250–500 mL/min depending on trap type).
· Track species diversity, abundance, and trap performance variability.
· Document equipment reliability, cylinder life, and ease of setup.

After the initial test, we will work on selecting delivery equipment, retrofitting current traps, and breaking down c02 filling procedures and SOP’s for future use.  
1. Misc. 
· Board Training Reminder –All will need Open and Public Meeting Training -Special District Board Member Training defined on term. We will do an Open and Public Meeting training in our in-person meeting in March. 

2. Safety Report:
Date: February 9th-March9 th  


Safety Items since Last Report:
Leading Indicators
	
	Area Safety Audits
	Seasonal Safety Training 
	Safety Committee Mtgs.

	Monthly Goal
	3
	Determined by Hiring Number
	1

	Completed
	3
	0
	1

	Year to Date
	6
	0
	2





Reports
	
	Close Calls
	First Aid Incidents
	Workers Comp. Incidents
	Public Complaint
	Lost Time Incidents
	Liability Claims
	Property Claims
	Auto Accidents
	Notices of Violations

	This Month
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Year to Date
	0
	0
	0
	0
	0
	0
	0
	0
	0




