ORDINANCE NO. 2025-14

AN ORDINANCE AMENDING THE CENTERVILLE COMPENSATION
SCHEDULE TO ADD POSITION AND PAY RANGE FOR CODE
ENFORCEMENT OFFICER

WHEREAS, the City Council may fix the compensation or compensation schedule for
municipal officers and employees in accordance with Utah Code § 10-3-818; and

WHEREAS, the City Council desires to amend the Centerville Employee Compensation
Schedule for municipal officers and employees to add the new position and pay range for Code
Enforcement Officer as more particularly provided herein.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF
CENTERVILLE CITY, STATE OF UTAH, AS FOLLOWS:

Section 1. Amendment. The Centerville Compensation Schedule is hereby amended to
add position and pay range for Code Enforcement Official as more particularly set forth in
Exhibit A, attached hereto and incorporated by this reference.

Section 2. Severability. If any section, part, or provision of this Ordinance is held
invalid or unenforceable, such invalidity or unenforceability shall not affect any other portion of
this Ordinance, and all sections, parts, and provisions of this Ordinance shall be severable.

Section 3. Effective Date. This Ordinance shall become effective immediately upon
publication or posting, or thirty (30) days after passage, which occurs first.

PASSED AND ADOPTED BY THE CITY COUNCIL OF CENTERVILLE CITY,
STATE OF UTAH, THIS 18" DAY OF NOVEMBER, 2025.

CENTERVILLE CITY

l\%ﬁ)?(?lark A. Wilkinson

ATTEST:

Voting by the City Council:

“AYE" “NAY” “ABSENT”
Councilmember Hayman /
Councilmember Hirst g §
Councilmember Mecham /
Councilmember Plummer 65 ¥
Councilmember Summerhays

compensation-(compensation schedule)-2025-code enforcement Page 10f 3 October 21, 2025



CERTIFICATE OF PASSAGE AND PUBLICATION OR POSTING

According to the provisions of the Utha Code § 10-3-713, as amended, I, the municipal recorder
of Centerville City, hereby certify that foregoing ordinance was duly passed by the City Council
and published or posted as required by law on the following referenced dates.

%/WM pWW/U DATE: _| |//w/ 2025

JENNIFER ROBISON, City‘Recorder

RECORDED this 241* day of Mvamleer 2005,

PUBLISHED OR POSTED this Z_vi”‘ day of ?‘JO\/W/!W ,2025.
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EXHIBIT A
CENTERVILLE EMPLOYEE COMPENSATION SCHEDULE

(Amended November 18, 2025)
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Administration
CITY MANAGER
CITY ATTORNEY
ADMINISTRATIVE SERVICES DIRECTOR
COMMUNITY SERVICES MANAGER
CITY RECORDER
IT MANAGER
WHITAKER MUSEUM DIRECTOR

POLICE CHIEF

LIEUTENANT

SERGEANT

MASTER POLICE OFFICER
PATROL OFFICER -1l

PATROL OFFICER IN TRAINING

DISPATCHER/LEAD

DISPATCHER I

EMERGENCY MANAGEMENT/ADMINISTRATIVE ASSISTANT
DISPATCHER |

ADMINISTRATIVE ASSISTANT

Public Works
PUBLIC WORKS DIRECTOR
DEPUTY PUBLIC WORKS DIRECTOR
GIS ADMINISTRATOR/IT SUPPORT TECHNICIAN
DRAINAGE UTILITY SUPERVISOR
STORMWATER COORDINATOR
MASTER MECHANIC
JOURNEY MECHANIC
APPRENTICE MECHANIC
ADMINISTRATIVE ASSISTANT
WATER SUPERVISOR
LEAD WATER MAINTENANCE OPERATOR
WATER ELECTRICIAN
WATER MAINTENANCE OPERATOR Il
WATER MAINTENANCE OPERATOR Il
WATER MAINTENANCE OPERATOR |

STREET SUPERVISOR

LEAD STREET MAINTENANCE OPERATOR
STREET MAINTENANCE OPERATOR |1l
STREET MAINTENANCE OPERATOR |1
STREET MAINTENANCE OPERATOR |

Finance
FINANCE DIRECTOR
CITY TREASURER
ACCOUNTANT il
ACCOUNTANT |
ACCOUNTING TECHNICIAN 11
ACCOUNTING TECHNICIAN |

Community Development
COMMUNITY DEVELOPMENT BIRECTOR
PLANNER II
PLANNER |
PLANNING & ZONING TECHNICIAN
CODE ENFORCEMENT OFFICER

Parks & Cemetery
PARKS & RECREATION DIRECTOR
PARKS SUPERVISOR
LEAD PARKS MAINTENANCE SPECIALIST
PARKS MAINTENANCE SPECIALIST Ill
PARKS MAINTENANCE SPECIALIST Il
BUILDING CUSTODIAN
PARKS MAINTENANCE SPECIALIST |

Court
COURT ADMINISTRATOR
JUDICIAL ASSISTANT 11l

JUBICIAL ASSISTANT Il

JUDICIAL ASSISTANT |

Centerville City Employee Compensation Schedule

FY26 Salary Ranges (annual)

FY26 Salary Ranges (hourly)

Min Mid Max Min Mid Max
S 136,896 | S 164,395 | S 197,274 S 6586 | S 79.04 | S 94 84
S 124,926 | § 149911 [ S 179,893 S 60.06 | S 7207 |S B6.49
S 106,199 | S 127,439 | S 152,927 S 5106 |5 6127 | S 73.52
S 71,964 | S 86,357 | S 103,628 5 3460 |5 4152 S 4582
S 68,142 | 5 81,770 | § 98,125 S 3276 | S 3831 |5 47.18
S 66,137 | S 79,365 | S 95,238 5 3180|S 38.16 | S 45.79
S 41,904 | § 50,285 | S 60,342 S 2015 | S 2418 | S 29.01
S 125,886 | $ 151,063 | § 181.275 S 6052 | S 7263 |S 87.15
S 105,791 | S 126,949 | S 152,339 S 5086 | S 6103 |5 7324
S 87,436 | 5 104,923 | $ 125,908 S 4204 |5 5044 |5 60.53
S 80,575 | S 96,650 | S 116,027 5 38.74 |5 46.49 | S 55.78
S 64,741 | S 77,689 | 5 93,227 S 3113 |S 372351% 44 82
S 58,267 | § 69,920 | § 83,905 S 2801|S 3362 |5 4034
S 66,609 | S 79931 |5 95,917 33 3202 |5 3843 |5 46.11
S 49,146 | 5 58975 | S 70,770 S 2363 |5 2835 |5 34.02
S 48,567 | S 58,280 | § 69,936 S 2335|§ 2802 |S 33.62
S 45,807 | S 56,168 | § 67,401 5 2250 |5 2700 (S 32.40
S 42,754 | § 51,305 | § 61,566 S 2055 | § 2467 | S 2560
S 112,344 | $ 134812 | S 161,775 S 54.01 |5 6481 |5 77.78
5 98,344 | S 118,013 | § 141,615 S 4728 |5 56.74 | S 68.08
S 75873 | S 91,047 | S 109,257 S 3648 | S 4377 ]S 52.53
S 63,824 | S 83,789 | S 100,545 5 335715 20.28 | S 438 34
S 53,353 | S 64,024 | 5 76,8289 S 256515 3078 | S 36.94
S 61,533 |5 73,839 |5 38,607 S 2958 | S 3550 |5 42 60
S 54,998 | S 65,998 | § 79,197 5 2644 | S 3173 | S 38.08
S 45,442 | 5 55731 | S 66,877 S 2233 |5 26.79 | S 3215
S 42,754 | S 51,305 | S 61,566 53 2055 |5 2467 |S 28.60
S 74946 | 5 89,936 | S 107,923 S 36.03 |5 4324 |5 5189
S 60,407 | S 72,488 | 5 86,986 S 2904 |5 3485 |S 41.82
S 66,976 | 5 30372 |5 96,448 S 3220 (S 3864 | S 4637
> 53,396 | § 64,075 | 5 76,8590 S 2567 | S 3081 |S 36.97
S 48,169 | S 57,803 | S 68,364 S 2316 |5 27.79 | S 33:35
S 44013 | 5 52,815 | S 63,378 5 2116 | S 2539 (S 3047
S 68,855 | 5 32,626 | S 99,151 5 33105 3972 |'S 47.67
S 56,822 | § 68,187 | S 31,824 S 2732 |S 3278 |5 3534
S 53,297 | 5 63,957 | S 76,748 S 2562 |5 3075 | S 36.90
S 46,457 | S 55,749 | 5 66,899 S 2234 |5 2680 | S 32.16
S 43,385 | S 52,063 | S 62,475 5 2086 |5 2503 | S 3004
S 112,526 | 5 135031 (S 162,037 S 5410 (S 6492 | S 77.90
S 75592 | S 90,710 | S 108,352 H 3634 |5 4361 |S 5233
S 62,743 | & 75292 | $ $0,350 5 3016 | S 36.20 | S 43 44
S 55,805 [ 5 66,966 | S 80,358 S 2683 | S 3220 |S 38.63
S 52,245 | 5 62,635 |5 75,234 5 2512 |5 3014 | S 36.17
3 48,687 | 5 58,424 | 5 70,109 S 2341 |S 28.09 | S 33.71
5 106,885 | § 128262 | S 153,915 S 5135915 61.66 | S 7400
S 63,242 | S 75,851 [ S 91,068 S 3040 |5 3649 |5 43.78
S 53,669 | S £4,403 | S 77,283 S 25.80 | S 3096 |5 37.16
S 48353 | S 58,023 | § 69,628 S 2325 |5 27.90|S 3347
S 44737 | S 53,685 | S 64,422 S 2151 (S 2581 |5 30.97
S 100,714 | 5 120,856 | 5 145,028 S 4342 | S 58.10 | S 69.72
S 66,846 | S 80,215 | S 96,258 S 3214 | S 385715 46.28
S 54,541 | S 65,449 | S 78,538 S 26.22 | S 3147 |5 37.76
S 50,125 | § 60,150 | S 72,180 S 24105 2892 | S 3470
S 44452 |5 53343 |5 64,011 S 2137 |5 2565 | S 30.77
S 41,797 | 5 50,157 | S 60,188 S 2009 |5 2411 |5 2894
S 41,308 | 5 49570 | S 59,434 S 1986 | S 2383 (S 28.60
S 58,010 |5 69,612 | 5 33,535 S 2789 |5 3347 |S 4015
S 48,774 | 5 58,529 | S 70,235 S 2345 |5 28.14 | S 33.77
5 42613 |5 51,136 [ § 61,363 S 2049 |S 2458 | S 29.50
S 39,656 | S 47588 |5 57,105 S 1907 |5 2288 (S 2745




