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1. PURPOSE AND PHILOSOPHY 

The Board of Education of Nebo School District desires to establish student enrollment and school 
transfer procedures in accordance with Utah law to provide legally compliant, consistent, and equitable 
practices among all the schools in Nebo School District. 

2. DEFINITIONS 

2.1. “Adjusted Capacity” is the total number of students who can be enrolled in a school if the class 
size is at least equal to the district’s average class size for the corresponding grade in an 
elementary school and a similar class in a secondary school. Adjusted Capacity for each school 
is established by the Board of Education. 

2.2. “Administrative Transfer” occurs when a student is moved from their resident school to a 
nonresident school at the sole discretion of the district. Administrative Transfers are utilized 
under special and unique circumstances to address the critical educational needs of a student. 
An Administrative Transfer shall be approved by the resident and nonresident school 
administrators and the respective Director of Elementary Education, Secondary Education, or 
Special Education. An Administrative Transfer may also be initiated and completed by the 
respective Director of Elementary Education, Secondary Education, or Special Education. An 
Administrative Transfer may occur when the district determines a student would be better served 
by being transferred to another school or program within the district for any of the following 
reasons: (a) student discipline; (b) providing appropriate educational services for “at-risk” 
students, special education students, and Section 504 students; or (c) any other reason deemed 
to be in the best interest of the student and/or the district.  

2.3. “Custodial parent(s)” or “parent(s)” means the natural or adoptive father and/or mother of a 
minor student who has the right under Utah law and/or an applicable court order to make 
enrollment decisions for the student, as more fully set forth in Section 5 below.  

2.4. “Custody” is defined in Section 5 below.  

2.5. “Early Enrollment” is the period of time when an application may be submitted to the district 
requesting admission to a school that is not a student’s resident school for the next school year. 
Utah State Board of Education Standard Open Enrollment Applications for Early Enrollment are 

NEBO SCHOOL DISTRICT BOARD OF EDUCATION 
POLICIES AND PROCEDURES 



JECB – Student Enrollment 
 

Page 2 of 21 

accepted beginning November 15 through the first Friday in February for admission for the next 
school year.  

2.6. The “emotional or physical safety” of a student is defined for purposes of paragraph 8.14 as 
special and unique emotional or physical safety concerns that affect the critical academic needs 
of a student. Generally, such safety concerns only exist when the student’s critical academic 
needs cannot be adequately addressed at the resident school after interventions have proven to 
be unsuccessful. Emotional or physical safety concerns do not satisfy the requirements of 
paragraph 8.14 if such safety concerns are merely anticipated or based solely upon speculation. 
Evidence of such emotional or physical safety concerns should be based upon documentation 
or other evidence provided by the student’s school, the custodial parent(s) / legal guardian(s), 
and/or medical professionals. Meetings with school personnel, parent(s) / legal guardian(s), and 
other individuals who have specific knowledge of the facts and circumstances of the safety 
concerns may be held in order to gather more information. Some examples of reasons that 
generally do not warrant the transfer to a closed school under emotional and physical safety 
under paragraph 8.14 include, but are not limited to: (a) the student desires to attend the same 
school with certain friends; (b) teacher preference; (c) program choice; and (d) athletic 
participation.  

2.7. “Employee” is defined for purposes of paragraphs 8.7 and 8.14 as an individual who is currently 
employed by the district at the requested transfer school AND: 

2.7.1. the individual is an administrative or certified employee who is employed as a 0.5 or 
more Full Time Equivalent (FTE); OR 

2.7.2. the individual is a classified employee who is employed to work twenty (20) hours or 
more per week; OR 

2.7.3. the individual is a certified or classified employee who has been employed at the 
requested transfer school for the past two (2) consecutive years or since the inception 
of the school; OR 

2.7.4. the individual is a head varsity coach or head advisor of a Utah High School Activities 
Association (UHSAA) sponsored team or group; OR 

2.7.5. the individual is an assistant varsity coach or assistant advisor of a UHSAA sponsored 
team or group who: (i) has been employed in that same position at the requested transfer 
school for the past two (2) consecutive years or since the inception of the school; and 
(ii) has been paid a district approved stipend for that position; OR 

2.7.6. the individual is a head advisor/director of cheerleading, orchestra, band, or choir; OR 

2.7.7. the individual is an assistant advisor/director of cheerleading, orchestra, band, or choir 
who: (i) has been employed in that same position at the requested transfer school for 
the past two (2) consecutive years or since the inception of the school; and (ii) has been 
paid a district approved stipend for that position.  

2.8. “Exigent circumstances” generally means circumstances beyond the control of an individual(s).  

2.9. “Health care facility” means the same as that term is defined in UTAH CODE ANN. § 26-21-2. 

2.10. “Human services program” means the same as that term is defined in UTAH CODE ANN. § 62A-
2-101.  

2.11. “Late Enrollment” is the period of time when an application may be submitted to the district 
requesting admission to a school that is not a student’s resident school for the next or current 
school year. Utah State Board of Education Standard Open Enrollment Applications for Late 

https://le.utah.gov/xcode/Title26/Chapter21/26-21-P2.html
https://le.utah.gov/xcode/Title62A/Chapter2/62A-2-S101.html?v=C62A-2-S101_2021050520210505
https://le.utah.gov/xcode/Title62A/Chapter2/62A-2-S101.html?v=C62A-2-S101_2021050520210505
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Enrollment are submitted after the first Friday in February for admission for the next school year, 
or for admission for the current school year.  

2.12. “Legal guardian(s)” means a person or persons who has been appointed by the court and 
vested with legal custody rights and responsibilities to manage the affairs of a minor student.  

2.13. “Maximum Capacity” is the total number of students who can be enrolled in a school if each of 
the classrooms were to have an enrollment at least equal to the district’s average class size for 
the corresponding grade in an elementary school and a similar class in a secondary school. 
Maximum Capacity for each school is established by the Board of Education.  

2.14. “Minor student” is defined as a child who has reached the age of six (6) years but has not 
reached the age of eighteen (18) years, but does not include an emancipated minor.  

2.15. “Nonresident student” is a student who lives outside the boundaries of their assigned school 
attendance area.  

2.16. “Open Enrollment” refers to those enrollment procedures prescribed by UTAH CODE ANN. § 53G-
6-301 et seq., UTAH ADMIN. CODE R277-437, and Section 8 of this policy.  

2.17. “Open Enrollment Threshold” is the maximum number of students to be enrolled in a school 
during Early Enrollment and Late Enrollment which is determined as follows:  

2.17.1. Early Enrollment Threshold is the projected enrollment that is the greater of ninety 
percent (90%) of the “Maximum Capacity”; or “Maximum Capacity” minus forty (40) 
students.  

2.17.2. Late Enrollment Threshold is the actual school enrollment that is the greater of ninety 
percent (90%) of “Adjusted Capacity”; or “Adjusted Capacity” minus forty (40) students.  

2.18. “Power of Attorney” is a legal instrument, signed and notarized by an individual(s) who has 
legal custody of a minor student, that designates a responsible adult as the student’s custodian 
and grants the designated adult authority to take any appropriate action on behalf of the student, 
including authorization of education and medical services. A “Power of Attorney” does not confer 
legal guardianship (see UTAH CODE ANN. § 53G-6-302(5)). Both the granting party and the 
designated adult shall agree to: (a) assume responsibility for any fees or other charges relating 
to the student’s education; AND (b) if eligible for fee waivers, provide the district with all financial 
information requested by the district for purposes of determining eligibility for fee waivers (see 
UTAH CODE ANN. § 53G-6-302(3)).  

2.19. “Responsible adult” is defined as an individual twenty-one (21) years of age or older who is 
willing and able to provide reasonably adequate food, clothing, shelter, and supervision for a 
minor student (see UTAH CODE ANN. § 53G-6-303(1)).  

2.20. A “sibling” of a student seeking enrollment under paragraph 8.14 and for ninth grade 
participation in high school activities under paragraph 6.7 is defined as follows: 

2.20.1. a brother or sister who is currently enrolled or has been accepted for enrollment in the 
requested transfer school; AND 

2.20.2. both the sibling and the student seeking enrollment are currently in good standing in 
regards to their academics, attendance, and behavior.  

2.21. “Supervision” and “supervise” is defined in UTAH CODE ANN. § 53G-6-302 and means a minor 
child is receiving services from a state agency, local mental health authority, or substance abuse 
authority with active involvement or oversight; and engaged in a human services program that is 
properly licensed or certified and has provided the school district receiving the minor child with 
an education plan that complies with the requirements of UTAH CODE ANN. § 62A-2-108.1. 

https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-P3.html?v=C53G-6-P3_2018012420180124
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-P3.html?v=C53G-6-P3_2018012420180124
https://www.schools.utah.gov/file/36d7b78f-4db0-448f-95b4-7f066833f99c
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S302.html?v=C53G-6-S302_2020051220200512
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S302.html?v=C53G-6-S302_2020051220200512
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S303.html
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S302.html?v=C53G-6-S302_2020051220200512
https://le.utah.gov/xcode/Title62A/Chapter2/62A-2-S108.1.html?v=C62A-2-S108.1_2019051420190514
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3. NEW STUDENT REGISTRATION AND ENROLLMENT 

3.1. Except as provided in paragraphs 3.1.1 and 3.1.2, to be enrolled in a district school, a child must 
be at least five years old before September 2 of the year in which admission is sought, in 
accordance with UTAH CODE ANN. § 53G-4-402. 

3.1.1. A child may be enrolled in a district school if the child moved to Utah during the relevant 
year and was a resident enrolled in kindergarten in accordance with the previous state’s 
age requirements and transferred to Utah after the beginning of the school year.  

3.1.2. A military student may be enrolled in accordance with subsection 6.10 and the Interstate 
Compact on Educational Opportunity for Military Children.  

3.1. Before a student can be enrolled in and attend district schools and programs for the first time, 
the student’s parent, guardian, or other legally responsible individual (“enroller”) must complete 
the registration process outlined in this section. The registration process may be completed using 
an online application.  

3.2. As required by law, and to ensure proper student placement, the enroller must provide the district 
with the documents and information outlined in this section.  

3.3. Birth certificate or other proof of identity. 

3.3.1. The district’s new-student registration process must include written notice to enrollers 
that the student’s birth certificate or other proof of identity is required, as described below 
and consistent with UTAH CODE ANN. § 53G-6-603.  

3.3.1.1. The notice must explain that by the first day of school the enroller must provide 
to the district a certified copy of the student’s birth certificate.  

3.3.1.2. The notice must direct the enroller that if the birth certificate is unavailable, the 
enroller may provide other reliable documentation proving the student’s 
identity, biological age, and relationship to the enroller, along with a signed 
and notarized affidavit explaining why a birth certificate cannot be provided.  

3.3.1.3. The enroller may use a template of an affidavit provided by the District.  

3.3.1.4. The reliable documentation described in paragraph 7.1.1 may include: 

3.3.1.4.1. a religious, hospital, or physician certificate showing the student's 
date of birth; 

3.3.1.4.2. an entry in a family religious text; 

3.3.1.4.3. an adoption record; 

3.3.1.4.4. previously verified school records; 

3.3.1.4.5. previously verified immunization records; 

3.3.1.4.6. documentation from a social service provider; or 

3.3.1.4.7. other legal documentation, including from a consulate, that 
reflects the student's biological age. 

3.3.2. If a birth certificate or other reliable proof is not provided within 30 days of the first day of 
school, the District shall assign a review team to work with the person enrolling the 
student to determine the student’s biological age for enrollment and appropriate 

https://le.utah.gov/xcode/Title53G/Chapter4/53G-4-S402.html?v=C53G-4-S402_2018012420180124
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S603.html?v=C53G-6-S603_2018012420180124
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placement in school. The review team must include at least three members, and at least 
one of which must have completed training on prevention of child sexual abuse and 
human trafficking required under UTAH CODE ANN. § 53G-9-207.  

3.3.3. In addition to any duty to comply with the mandatory reporting requirements described 
in UTAH CODE ANN. §§ 53E-6-701 and 62A-4a-403, a school shall report to local law 
enforcement and to the Utah Criminal Investigations and Technical Services Division of 
the Department of Public Safety (as established in UTAH CODE ANN. § 53-10-103), any 
sign of child trafficking that the review team identifies in carrying out the review team's 
duties described in paragraph 7.1.2.  

3.4. Immunization record.  

3.4.1. As provided in UTAH CODE ANN. § 53G-9-306, upon enrollment of a student in a District 
school for the first time, the District shall request a complete and updated immunization 
record of the student. In the absence of an immunization record, an immunization 
exemption form must be completed and submitted to the school.  

3.4.2. Requirements for student immunizations, including conditional enrollment, are more fully 
described in Nebo School District Policy JHCB, Immunization of Students.  

3.5. Proof of residency.  

3.5.1. An enroller must provide proof of residency during the registration process to determine 
whether the student is a resident, as described in section 6.  

3.5.2. Proof of residency may include records of mortgage payments or lease payments, a 
notarized affidavit from the enroller’s landlord, utility bills, valid driver’s license, voter 
registration documentation, and church or religious records.  

3.6. For secondary students, a report card or check-out form from the previous school attended, 
along with a copy of the student’s transcript or transcript authorization request.  

3.7. The payment of student fees, or waiver of fees documentation has been completed and 
submitted to the school.  

3.8. The student’s cumulative educational file and other educational records or information relevant 
to the student.  

3.9. Toilet Training Requirement 

3.9.1. According to UTAH CODE ANN. § 53G-7-203 and UTAH ADMIN. CODE R277-631, a child 
may not attend kindergarten school until the child is toilet trained. A child is toilet trained 
when the child can independently complete the following: 

3.9.1.1. Communicate toileting needs to an adult;  

3.9.1.2. Use the toilet without help;  

3.9.1.3. Dress and undress; and  

3.9.1.4. Maintain hygiene after using the toilet (ensuring clothing and restroom are free 
from urine or feces, hands are washed, etc.).   

3.9.2. Upon enrolling a student entering kindergarten, a parent shall indicate that the student 
is toilet trained.  

https://le.utah.gov/xcode/Title53G/Chapter9/53G-9-S207.html?v=C53G-9-S207_2019051420190514
https://le.utah.gov/xcode/Title53G/Chapter9/53G-9-S306.html?v=C53G-9-S306_2022050420220504
https://www.nebo.edu/pubpolicy/J/JHCB.pdf
https://le.utah.gov/xcode/Title53G/Chapter7/53G-7-S203.html?v=C53G-7-S203_2024050120240501
https://schools.utah.gov/adminrules/administrativerules/_administrative_rules_/_effective_rules/R277631EffectiveJune2024.pdf
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3.9.3. If the school administrator determines that a student who has begun kindergarten 
attending school is not toilet trained, meaning the student has toileting accidents with 
sufficient frequency to impact the educational experience of the student or the student’s 
peers, the school will notify the student’s parent that the student will be unenrolled from 
kindergarten school within five school days. 

3.9.4. Parents may contact the school counselor to request resources on toilet training, and a 
school counselor may provide parents with resources on toilet training. A school principal 
may, but is not required to, create an individualized plan for a student that permits the 
student’s parent, for a limited time, to aid in the student’s toilet training at the school. 
Toilet training at a school must take place in a private restroom with no other students 
present.  

3.9.5. A student who has been unenrolled under paragraph 3.9.4 may be re-enrolled upon 
notice from the student’s parent/guardian to the school administration that the student 
has become toilet trained. A re-enrolled student under this paragraph is not guaranteed 
enrollment in the same kindergarten classroom as previously assigned. If upon re-
enrollment the school administrator determines the student is still not toilet trained, the 
student will be unenrolled under paragraph 3.9.4.  

3.9.6. UTAH ADMIN. CODE R277-631 includes exceptions for students with disabilities or other 
conditions. A school may not deny or revoke the enrollment of a student who is not toilet 
trained if the student has an Individualized Education Program (IEP) under Nebo School 
District Policy JS, Special Education, or if the student’s lack of toilet training is due to a 
condition that is subject to federal child find requirements or is addressed in Section 504 
plan. A student whose lack of toilet training is suspected to be due to a disability must 
be referred for an evaluation in accordance with Nebo School District Policy JR, Section 
504 of the Rehabilitation Act of 1973.  

4. ANNUAL REGISTRATION 

4.1. The parent of a district student returning for the next school year must complete an online 
registration process.  

4.2. The annual online registration process will include the following: 

4.2.1. Parents must review, verify, and if necessary update their contact information;  

4.2.2. Parents must review, verify, and if necessary update student information as requested; 

4.2.3. Parents and students must review and agree to district policies and procedures; and 

4.2.4. Parents may be requested to provide additional information to facilitate enrollment and 
participation in the next school year.  

5. CUSTODY 

5.1. Parents generally have custody rights over their minor students. Custody includes physical 
custody and legal custody. Physical custody refers to the number of nights a child spends at 
each parent’s home, and legal custody means the right to make important decisions about the 
child. In cases of divorce, Utah recognizes several custody arrangements, including sole legal 
and sole physical, joint legal and joint physical, joint legal and sole physical, and split custody. 
The divorce decree or other order of the court typically sets forth the custody arrangement for 
the minor children and may need to be consulted to determine the rights of each parent when 
disagreements related to enrollment arise between them.  

5.1.1. Utah law requires a divorce decree or other order granting joint legal or joint physical 
custody to include a parenting plan that sets forth the decision-making authority of each 

https://schools.utah.gov/adminrules/administrativerules/_administrative_rules_/_effective_rules/R277631EffectiveJune2024.pdf
https://kb.nebo.edu/policy/jr
https://kb.nebo.edu/policy/jr
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parent regarding the child’s education. The parenting plan includes an education plan 
that designates (1) the home residence of the child for purposes of identifying the school 
in which the child will be enrolled, (2) the parent that has authority to make education 
decisions for the child if the parents cannot agree, and (3) whether one or both parents 
may have access to the child during school and authority to check the child out of school. 
When parents disagree on enrollment decisions for their child, the education plan should 
be consulted and followed.  

5.1.2. Unless otherwise set forth by court order, in cases where parents disagree on enrollment 
decisions of their child and no education plan is provided to the district, the parent having 
the child the majority of the time as set forth by court order is designated the custodial 
parent for purposes of enrollment.  

5.2. In certain situations where parental rights have been terminated or suspended, a court may 
appoint a legal guardian(s) in the best interests of the minor student. In that event, the legal 
guardian(s) is given the custody rights over the minor student.  

5.3. In limited situations as specifically provided by Utah law and this policy, a person who has legal 
custody over a minor student may issue a Power of Attorney to a responsible adult. In that event, 
the responsible adult is given the custody rights over the minor student.  

6. RESIDENT STUDENTS 

6.1. The district may not deny enrollment to a resident student except as permitted by law or other 
district policy. 

6.2. In general, the school district of residence of a minor student is the district in which the student’s 
custodial parent or legal guardian resides, subject to the exceptions described in this section. 
UTAH CODE ANN. § 53G-6-302(2). Accordingly, a student who lives with the student’s custodial 
parent or legal guardian within the geographical boundaries of Nebo School District is considered 
a resident.  

6.3. A student is also considered a resident of the district under the following conditions.  

6.4. Custodial Parent Lives in Utah: 

6.4.1. State Agency. A minor student is a resident if the student lives in the district and is in 
custody of or supervised by a Utah State agency (i.e., foster parents), local mental health 
authority, or substance abuse authority. Documentation of the custody or supervision 
must be provided to and approved by the Coordinator of School Services.  

6.4.2. Child Placement Agency. A minor student is a resident if the student lives in the district 
and is supervised by an approved child placement agency (i.e., proctor parents). The 
agency must be licensed by the State of Utah and satisfy all education and support 
coordination requirements. The agency shall pay all student fees, deposits, or other 
charges in accordance with Utah law and district policy (See UTAH CODE ANN. §§ 62A-2-
108.1 and 62A-4a-606). Documentation of the supervision by the agency shall be 
provided to and approved by the Coordinator of School Services.  

6.4.3. Exigent Circumstances. A minor student is a resident if the student lives in the district 
with a responsible adult resident of the district if a determination has been made by the 
Coordinator of School Services in accordance with rules made by the USBE that all of 
the following criteria are satisfied:  

6.4.3.1. the student’s physical, mental, moral, or emotional health is best served;  

https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S302.html?v=C53G-6-S302_2020051220200512
https://le.utah.gov/xcode/Title62A/Chapter2/62A-2-S108.1.html?v=C62A-2-S108.1_2019051420190514
https://le.utah.gov/xcode/Title62A/Chapter2/62A-2-S108.1.html?v=C62A-2-S108.1_2019051420190514
https://le.utah.gov/xcode/Title62A/Chapter4A/62A-4a-S606.html?v=C62A-4a-S606_2018032220180322
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6.4.3.2. exigent circumstances exist that cannot be appropriately addressed under the 
Open Enrollment procedures set forth in Section 8 below (see UTAH CODE ANN. 
§ 53G-6-401, et seq. and UTAH ADMIN. CODE R277-437);  

6.4.3.3. the enrollment of the student does not violate any other law or rule of the Utah 
State Board of Education; AND 

6.4.3.4. the responsible adult resident is issued a Durable Power of Attorney by the 
individual(s) who has legal custody of the minor student granting the 
responsible adult full authority to take any appropriate action, including 
authorization for educational or medical services, in the interests of the child.  

6.4.4. Human Services Program. A minor student is a resident if the student lives in the district 
while receiving services from a health care facility or human services program, as 
defined by Utah law, if a determination has been made by the Coordinator of School 
Services in accordance with rules made by the USBE that all of the following criteria are 
satisfied:  

6.4.4.1. (a) the student’s physical, mental, moral, or emotional health is best served;  

6.4.4.2. (b) exigent circumstances exist that cannot be appropriately addressed under 
the Open Enrollment procedures set forth in Section 8 below (see UTAH CODE 
ANN. § 53G-6-401, et seq. and UTAH ADMIN. CODE R277-437); AND  

6.4.4.3. (c) the enrollment of the student does not violate any other law or USBE rule.  

6.4.5. Educational Service Provider. A minor student is a resident if the student and the 
student’s custodial parent live in Utah and the student has been accepted in a District 
program offered through a contracted Educational Service Provider in accordance with 
the contract.  

6.5. Custodial Parent Lives outside of Utah: 

6.5.1. Relative. A minor student is a resident if the student lives in the district with a responsible 
adult who is a resident of the district and is the child's noncustodial parent, grandparent, 
brother, sister, uncle, or aunt, and a determination has been made by the Coordinator 
of School Services that all of the following criteria are satisfied:  

6.5.1.1.  the student’s presence in the district is not for the primary purpose of attending 
school;  

6.5.1.2. the responsible adult is given authority by a Durable Power of Attorney by the 
individual(s) who has legal custody of the minor student;  

6.5.1.3. the student’s physical, mental, moral, or emotional health is best served;  

6.5.1.4. the student is prepared to abide by district and school policies and rules; AND  

6.5.1.5. tuition is paid.  

6.5.2. Parents Moved from Utah. A minor student is a resident if the student lives in the district 
with a responsible adult and a determination has been made by the Coordinator of 
School Services that all of the following criteria are satisfied:  

6.5.2.1. The student and the student’s custodial parent or guardian previously lived 
within the geographical boundaries of the district, the student was enrolled in 
and attending a district school, and the student’s custodial parent or guardian 

https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-P4.html?v=C53G-6-P4_2018012420180124
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-P4.html?v=C53G-6-P4_2018012420180124
https://www.schools.utah.gov/file/36d7b78f-4db0-448f-95b4-7f066833f99c
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-P4.html?v=C53G-6-P4_2018012420180124
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-P4.html?v=C53G-6-P4_2018012420180124
https://www.schools.utah.gov/file/36d7b78f-4db0-448f-95b4-7f066833f99c
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has moved from Utah but left the student living within the district’s geographical 
boundaries without unenrolling the student from a district school;  

6.5.2.2. The student’s parent or guardian has executed a Durable Power of Attorney 
that delegates powers regarding care, custody, property, and schooling to a 
responsible adult with whom the student resides;  

6.5.2.3. The responsible adult with whom the student resides is a resident of the 
district;  

6.5.2.4. The student’s physical, mental, moral, or emotional health is best served by 
considering the student to be a resident for school purposes;  

6.5.2.5. The student is prepared to abide by district and school policies and rules; AND  

6.5.2.6. The student’s attendance in the school will not be detrimental to the school or 
district. 

6.6. Married or Emancipated 

A minor student is a resident if the student lives in the district and is married or has been 
determined to be an emancipated minor by a court of law or a state administrative agency 
authorized to make that determination.  

6.7. Homeless Students 

A minor student is a resident if the student lives in the district and is deemed “homeless” under 
the Stewart B. McKinney Homeless Assistance Act, 42 U.S.C. § 11431 (see also Nebo School 
District Policy JECC, Students in Homeless Situations, and UTAH ADMIN. CODE R277-616. All 
‘homeless” determinations shall be approved by the Coordinator of School Services.  

6.8. Interstate Compact on the Placement of Children 

A minor student is a resident if the student lives in the district and is supervised by a Utah State 
agency under the Interstate Compact on the Placement of Children, effectuated through the 
Utah Department of Human Services and an analogous agency in another state. UTAH CODE 
ANN. § 62A-4a-701. Tuition must be paid unless the Utah agency has assumed all financial 
responsibility for the student (see UTAH CODE ANN. §§ 62A-2-108.1 and 62A-4a-606). Student 
enrollment under this provision requires approval by the Coordinator of School Services.  

6.9. Foreign Exchange Students 

6.9.1. A minor student is a resident if the student lives in the district and is an approved foreign 
exchange student by the Utah State Board of Education (i.e., J-1 Visa students). Tuition 
must be paid unless the foreign exchange program and student satisfy the requirements 
of UTAH CODE ANN. § 53G-6-707 and UTAH ADMIN. CODE R277-612. Students to be 
enrolled under this paragraph must be approved by the Coordinator of School Services. 
Enrollment of the minor student under this provision requires the responsible adult 
resident to be issued an appropriate Power of Attorney by the individual(s) who has legal 
custody of the minor student.  

6.9.2. The District does not support F-1 Visa students.  

6.10. Military Students  

6.10.1. The Coordinator of School Services shall assist in the transfer and enrollment of students 
whose parents are active duty members of the uniformed services in accordance with 
Utah law -- the Interstate Compact on Educational Opportunity for Military Children (the 

https://www.govinfo.gov/app/details/USCODE-2011-title42/USCODE-2011-title42-chap119-subchapVI-partB-sec11431
https://www.nebo.edu/pubpolicy/J/JECC.pdf
https://www.nebo.edu/pubpolicy/J/JECC.pdf
https://www.schools.utah.gov/file/bd2c956e-bbb0-4936-b5f5-ac439d272865
https://le.utah.gov/xcode/Title62A/Chapter4A/62A-4a-P7.html?v=C62A-4a-P7_1800010118000101
https://le.utah.gov/xcode/Title62A/Chapter4A/62A-4a-P7.html?v=C62A-4a-P7_1800010118000101
https://le.utah.gov/xcode/Title62A/Chapter2/62A-2-S108.1.html?v=C62A-2-S108.1_2019051420190514
https://le.utah.gov/xcode/Title62A/Chapter4A/62A-4a-S606.html?v=C62A-4a-S606_2018032220180322
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S707.html?v=C53G-6-S707_2019051420190514
https://www.schools.utah.gov/file/a992f807-6d45-45f9-8d4c-2b72011e31e4
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“Interstate Compact”), UTAH CODE ANN. § 53E-3-901 et seq., and the rules and 
procedures promulgated by the “Interstate Commission on Educational Opportunity for 
Military Children,” which purpose is to remove barriers to educational success imposed 
on children of military families because of frequent moves and deployment of their 
parents by:  

6.10.1.1. Facilitating the timely enrollment of children of military families and ensuring 
that they are not placed at a disadvantage due to difficulty in the transfer of 
education records from the previous school district or variations in entrance 
or age requirements.  

6.10.1.2. Facilitating the student placement process to accommodate variations 
between Nebo School District’s requirements and the previous school 
district’s requirements related to minimum school age, attendance, 
scheduling, sequencing, grading, course content, and assessment.  

6.10.1.3. Facilitating the qualification and eligibility for participation in educational 
programs, and in extracurricular, academic, athletic, and social activities.  

6.10.1.4. Facilitating the on-time graduation of children of military families.  

6.10.1.5. Providing for the uniform collection and sharing of information between and 
among member states, schools, and military families under the Interstate 
Compact.  

6.10.1.6. Promoting flexibility and cooperation between the educational system, 
parents, and the student in order to achieve educational success for the 
student.  

6.10.2. The district may not charge tuition to a transitioning military child placed in the care of a 
non-custodial parent or other person standing in loco parentis.  

6.10.3. A transitioning military child, placed in the care of a non-custodial parent or other person 
standing in loco parentis, may continue to attend the school in which the student was 
enrolled while residing with the custodial parent.  

6.10.4. Provisional Enrollment. 

6.10.4.1. An eligible student under this subsection is a student who is a dependent 
child of a member of the uniformed services who is:  

6.10.4.1.1. Relocating to the state and does not reside in the state during 
the district’s enrollment period; or 

6.10.4.1.2. relocating out of the state during the school year.  

6.10.4.2. Provisional enrollment under this subsection means enrollment in the district 
by an eligible student 

6.10.4.2.1. Before the eligible student relocates to the state, or 

6.10.4.2.2. after the eligible student’s parent relocates out of the state, 
but before the eligible student relocates out of the state.  

6.10.4.3. The district shall allow an eligible student to: 

6.10.4.3.1. Provisionally enroll in a district school at the same time and in 
the same manner as individuals who reside in the state, or 

https://le.utah.gov/xcode/Title53E/Chapter3/53E-3-P9.html?v=C53E-3-P9_2018012420180124
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6.10.4.3.2. Provisionally enroll in the district’s virtual education options in 
the same manner as an individual residing in the state.  

6.10.4.4. The district may not require proof of residency from an eligible student at the 
time the eligible student applies to enroll in the district. Instead, the district 
shall require proof of residency within 10 days after the eligible student’s first 
day of residence in the state.  

7. SCHOOL AND PROGRAM ENROLLMENT  

7.1. Except as provided in this section, an enrolled resident student must be enrolled in the school in 
which boundaries the student is a resident according to section 6.  

7.2. Notwithstanding paragraph 7.1, the district may assign a student to attend a school or program 
other than that in which the student is a resident.  

7.3. In an effort to retain the benefits of neighborhood schools, to maintain strong school and 
community loyalty, and to promote stability and predictability of student enrollment numbers, it is 
strongly preferred that students in the district enroll in and attend the schools in the boundaries in 
which they reside. Notwithstanding this preference, students may attend another school within 
the district through the Open Enrollment procedures or through an Administrative Transfer. In 
addition, students who have been enrolled in and attending a school other than their boundary 
school may return to their boundary school by following the procedures in this section.  

7.4. Students Returning to District Boundary School After Completion of Any Grade Level: 
Students who have been or are currently enrolled in and attending a charter school, a private 
school, a school outside of the district, or a non-boundary school within the district, and who will 
complete a grade level at that particular school, may enroll in their boundary elementary school, 
junior high school, or high school, as applicable, for the upcoming school year in accordance 
with the same enrollment and registration procedures, forms, and timelines established for 
district students attending their boundary schools. Enrollment and registration information should 
be submitted as soon as possible, but no later than the first day of school.  

7.5. Students Returning to District Boundary School During the Current School Year: Students 
who are currently enrolled in and attending a charter school, a home school, a private school, a 
school outside of the district, or a non-boundary district school, and who wish to return and enroll in 
their boundary school may do so in accordance with the conditions set forth below:  

7.6. Elementary and Secondary School: An elementary or secondary student may return and enroll 
in their boundary school only within the first two (2) weeks of each term by: (a) providing notice to 
and properly unenrolling the student from the non-boundary school; (b) providing the boundary 
school with the student’s educational records from the previous non-boundary school; (c) completing 
the applicable enrollment and registration forms at the boundary school; (d) providing any required 
documentation and information to the boundary school; and (e) obtaining authorization and approval 
from the boundary school confirming that there are no current academic, attendance, or behavioral 
issues or concerns that need to be specifically addressed prior to enrollment.  

7.7. Open Enrollment: The Open Enrollment option is available to in-district and out-of-district 
students whose custodial parent(s) or legal guardian(s) live in the State of Utah. Open Enrollment 
allows a student to enroll in and attend a school in Nebo School District other than the school in 
which boundaries he/she resides. The terms and conditions of the Open Enrollment option are 
set forth in UTAH CODE ANN. § 53G-6-401, et seq. and UTAH ADMIN. CODE R277-437 (see Section 
8 below).  

7.8. Administrative Transfer: The district may, in its sole discretion, transfer a student to a 
nonresident school for special and unique circumstances to address the critical academic needs 
of a student. Administrative Transfers are generally done in situations when the student’s specific 
academic needs cannot be adequately addressed at the resident school. Some examples of 

https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S302.html?v=C53G-6-S302_2020051220200512
https://www.schools.utah.gov/file/36d7b78f-4db0-448f-95b4-7f066833f99c
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reasons that generally do not warrant an Administrative Transfer include, but are not limited to: 
(a) the student desires to attend the same school with certain friends; (b) teacher preference; (c) 
program choice; and (d) athletic participation. Administrative Transfers may be granted for any 
of the following reasons: (a) student discipline; (b) providing appropriate educational services for 
“at-risk” students, special education students, and Section 504 students; or (c) any other reason 
deemed to be in the best interest of the student and/or the district.  

7.8.1. Administrative Transfers are reserved only for students who are residents of the district. 
The principal of the receiving school shall consult with the principal of the resident school 
to assist in evaluating the transfer. Either or both principals may request a meeting with 
the student and his/her custodial parent(s) / legal guardian(s) to gather more information 
relative to the proposed transfer. The district’s Director of Elementary Education, 
Secondary Education, Special Education, or other designated district official may also 
be involved, as appropriate, in regards to a proposed transfer.  

7.8.2. Administrative Transfers of secondary school students shall include a transcript, 
attendance record, and a discipline report from the resident school. In addition, if a 
secondary school student desires to participate in Utah High School Activities 
Association (UHSAA) sponsored athletics, the custodial parent(s) / legal guardian(s) 
must complete the Nebo School District Athletic Eligibility and Transfer Form(s) and the 
UHSAA Transfer of Eligibility Forms, if applicable. All transfers must be in compliance 
with Utah law, Nebo School District policies, Utah State Board of Education rules, and 
the constitution, bylaws, policies, and rules of UHSAA.  

7.8.3. Administrative Transfers should not be utilized if: (a) the reasons do not concern the 
critical academic needs of a student; (b) the student’s specific needs can be adequately 
addressed at the resident school; (c) there is a need to maintain appropriate student-
teacher ratios in a particular grade, class, program, or school; (d) the student has 
committed serious infractions of the law, violated district or school policies and rules, or 
has been guilty of chronic misbehavior; (e) the proposed transfer could reasonably cause 
disruptions in the receiving school or place unreasonable burdens on school personnel; 
or (f) the proposed transfer is not in the best interests of the student and/or the school.  

7.8.4. Administrative Transfers must be approved by both the receiving school and the resident 
school principals and the respective Director of Elementary Education, Secondary 
Education, or Special education. An Administrative Transfer may also be initiated and 
completed by the respective Director of Elementary Education, Secondary Education, or 
Special Education. The receiving principal may allow for provisional enrollment of the 
student and establish terms and conditions under which enrollment would be permitted 
or continued. Such students must remain in good standing by maintaining acceptable 
behavior, attendance, and grades. If the student fails to abide by these terms and 
conditions, the student will be returned to his/her resident school. Administrative 
Transfers are granted on an individual student basis, and there are no transfer 
guarantees for siblings, neighbors, or friends.  

7.8.5. The custodial parent(s) / legal guardian(s) of students who are subject to an 
Administrative Transfer may be responsible to provide transportation or otherwise 
assure that the student gets safely to and from school.  

7.8.6. Administrative Transfers must be approved when transitioning from elementary school 
to middle, from middle to junior high, and from junior high to high school.  

7.8.7. In secondary schools, an Administrative Transfer is for all grades within that school. In 
the event an Administrative Transfer was approved for a particular junior high school, the 
Administrative Transfer does not extend to the next designated high school in the system.  
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8. OPEN ENROLLMENT (EARLY AND LATE)  

The Open Enrollment option is available only to in-district students and out-of-district students whose 
custodial parent(s) or legal guardian(s) live in the State of Utah. Open Enrollment allows a student to 
enroll in and attend a school in Nebo School District other than the school in which boundaries he/she 
resides. Application for Open Enrollment may be made during the Early Enrollment Period or the Late 
Enrollment Period, as described in this section. A student has a better opportunity of being accepted 
during the Early Enrollment Period rather than the Late Enrollment Period. Accordingly, Early 
Enrollment should be the preferred method of transferring a student. The terms and conditions of the 
Open Enrollment option are set forth below in this Section 8 and in UTAH CODE ANN. § 53G-6-401, et 
seq. and UTAH ADMIN. CODE R277-437.  

8.1. District Responsibilities:  

8.1.1. The district shall provide information about the district and its schools, programs, 
policies, and procedures to all students who are residents of the State of Utah who have 
expressed an interest in applying to attend schools in Nebo School District other than 
their respective school of residence.  

8.1.2. The district shall designate which schools and programs will be available for Open 
Enrollment during the coming school year. The district, in its sole and absolute discretion, 
may allow a specified number of student openings available through Open Enrollment 
in certain schools, programs, classes, and/or grade levels which are deemed “closed” 
as per this policy.  

8.1.3. A resident district shall pay to a nonresident district one-half of the resident district’s 
residual per student expenditure for each resident student properly registered in the 
nonresident district in accordance with applicable Utah laws and regulations.  

8.1.4. For each school in the district, the district shall post on its website the following 
information: (a) the school’s Maximum Capacity; (b) the school’s Adjusted Capacity; (c) 
the school’s projected enrollment in the calculation of the Open Enrollment Threshold; 
(d) the school’s actual enrollment on October 1, January 2, and April 1; (e) the number 
of nonresident student enrollment requests; (f) the number of accepted nonresident 
student enrollment requests; and (g) the number of resident students transferring to 
another school.  

8.2. Application During the Early Enrollment Period 

8.2.1. Early Enrollment applications shall be submitted to the district using the process 
described on the District website.  

8.2.2. Applications must be timely submitted. Applications are accepted from November 15 
through the first Friday in February for enrollment to begin the following school year in 
the requested school/program of the district. Applications received after the first Friday 
in February will not be considered during the Early Enrollment Period.  

8.2.3. The student’s custodial parent(s) / legal guardian(s) may request on their application a 
particular school/program from a list of those that are open for enrollment as identified 
by the district. The district shall determine which schools are open for enrollment during 
the coming school year. Schools may be closed by the district if the estimated enrollment 
of the school/program exceeds the applicable Open Enrollment Thresholds for Early 
Enrollment (“Maximum Capacity”).  

8.2.4. The student’s application shall identify the reason(s) for enrolling in the requested 
school/program in the district.  

https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-P4.html?v=C53G-6-P4_2018012420180124
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-P4.html?v=C53G-6-P4_2018012420180124
https://www.schools.utah.gov/file/36d7b78f-4db0-448f-95b4-7f066833f99c
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8.2.5. The student’s parent or legal guardian shall receive written notification within six (6) 
weeks after receipt of the application by the district or by March 31st, whichever is later, 
as to whether the application has been accepted or denied.  

8.2.6. All submitted applications must also include a five-dollar ($5.00) processing fee.  

8.3. Application During the Late Enrollment Period 

8.3.1. Late Enrollment applications shall be submitted to the district using the process 
described on the District website.  

8.3.2. Late Enrollment means 

8.3.2.1. Application for admission during the current school year, and  

8.3.2.2. Application submitted after the first Friday in February for admission for the 
next school year.  

8.3.3. Notification of Acceptance or Rejection 

8.3.3.1. Parents will be notified of acceptance or rejection of Late Enrollment 
applications for the next school year within two weeks of receipt of the 
application or by the Friday before the new school year begins, whichever is 
later.   

8.3.3.2. Parents will be notified of acceptance or rejection of Late Enrollment 
applications for the current school year within two weeks after receipt of the 
application.  

8.3.4. Students whose Late Enrollment applications are accepted by the district during the 
current school year may enroll only within the first two (2) weeks of each term.  

8.3.5. The student’s application may identify the reason(s) for enrolling in the requested 
school/program of the district.  

8.3.6. All submitted applications must also include a five-dollar ($5.00) processing fee.  

8.4. Acceptance and Rejections of Applications.  

8.4.1. Criteria for the acceptance or rejection of Open Enrollment applications include the 
following:  

8.4.1.1. For an elementary school, the capacity of a grade level.  

8.4.1.2. For a secondary school, the capacity of a comprehensive program. 

8.4.1.3. The ability to maintain a heterogeneous student population.  

8.4.1.4. Maintenance of reduced class sizes in a Title I school that uses federal, state, 
and local monies to reduce class sizes for the purpose of improving student 
achievement, or in a school that uses school trust monies to reduce class size.  

8.4.1.5. Not offering, or having capacity in, an elementary or secondary special 
education class or other special program the student requires.  

8.4.1.6. The willingness of a prospective student to comply with district and school 
policies.  
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8.4.1.7. Giving priority to intradistrict transfers over interdistrict transfers.  

8.4.1.8. Serious infractions of law or school rules, chronic misbehavior which is likely 
to endanger persons, property, cause serious disruptions in the school, or 
place unreasonable burdens on the school staff.  

8.4.2. Criteria for the acceptance or rejection of Open Enrollment applications may not include 
the following:  

8.4.2.1. Previous academic achievement.  

8.4.2.2. Athletic or other extracurricular ability.  

8.4.2.3. Special education services for which space is available.  

8.4.2.4. Proficiency in the English language.  

8.4.2.5. The student’s race, color, religion, gender, national origin, disability, or any 
other classification protected by law.  

8.4.2.6. Previous disciplinary proceedings, except as provided in paragraph 8.4.1.8. 
Notwithstanding the foregoing, the district may, in its sole and absolute 
discretion, provide for provisional enrollment of a student with prior behavior 
problems and establish terms and conditions under which enrollment of the 
student would be permitted or continued.  

8.5. The district office shall provide written notification to the student’s parent(s) / legal guardian(s) of 
acceptance or justification for the rejection of any Early Enrollment applications and Late 
Enrollment applications within the time periods set forth above.  

8.6. The district office shall also provide written notification to the resident school district upon 
acceptance of a nonresident student for enrollment.  

8.7. A student enrolled in a nonboundary school under the Open Enrollment procedures is generally 
eligible to participate in extracurricular activities at the school consistent with eligibility standards 
as applied to students that reside within the school attendance area, subject to the following.  

8.7.1. Notwithstanding the foregoing, students are subject to eligibility guidelines established 
by the Utah State Board of Education and UHSAA regarding student participation in 
interscholastic competition. Specifically, there is no presumption of eligibility for 
participation in UHSAA sanctioned activities for students transferring schools under 
these Open Enrollment procedures. School transfers may adversely affect the student's 
eligibility to participate in athletics sanctioned by UHSAA. All transfers must be in 
compliance with Utah law, Nebo School District policies, Utah State Board of Education 
rules, and the constitution, bylaws, policies, and rules of UHSAA.  

8.7.2. A student’s application for open enrollment must be approved before the student may 
register or try out for any groups or teams associated with that school.  

8.7.3. For example, a student may have attended a junior high school under these Open 
Enrollment procedures. The student’s custodial parent(s) / legal guardian(s) would have 
to submit an application and receive approval for their student to attend a high school 
that is not the student's resident high school.  

8.7.4. Ninth grade students may participate only on teams, groups, and other extracurricular 
programs of the high school:  

8.7.4.1. in which boundaries the student is a resident under section 6;  
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8.7.4.2. at which a sibling of the student currently attends;  

8.7.4.3. at which the student’s custodial parent /legal guardian is employed; or 

8.7.4.4. whose boundary is the same as the junior high school where the student is 
currently enrolled or has been accepted for enrollment. 

8.7.5. For purposes of subsection 8.7.4:  

8.7.5.1. a ninth grade student's resident high school is determined by the address of the 
student’s custodial parent(s)/legal guardian(s) and the school boundary area 
associated with that address;  

8.7.5.2. the “sibling” of the student must meet the qualifications and definition set forth 
in paragraph 2.18;  

8.7.5.3. the student’s custodial parent/legal guardian must be currently employed at the 
high school, and must meet the definition of an “employee” as defined in 
paragraph 2.7; and 

8.7.5.4. the junior high school where the student is currently enrolled or has been 
accepted for enrollment is the boundary feeder school for the high school.  

8.8. Students who enroll in schools/programs through the Open Enrollment procedures are subject 
to compliance with all district and school policies, rules, and procedures.  

8.9. Once enrolled in a nonresident school, the student may remain enrolled in that school consistent 
with paragraph 8.12 and subject to compliance with all district and school policies, rules, and 
procedures established for all students, and the student is not required to submit annual or 
periodic applications, until one of the following occurs:  

8.9.1. The student graduates from high school;  

8.9.2. The student is no longer a Utah resident;  

8.9.3. The student is suspended or expelled from school; OR  

8.9.4. The district determines that enrollment within the particular school/program will exceed 
Open Enrollment Threshold capacities.  

8.10. The determination of which nonresident student(s) will be excluded from continued enrollment in 
the nonresident school during a subsequent year (as per Paragraph 6.9.4 above) is based upon 
time in the nonresident school, with those most recently enrolled being excluded first and the 
use of a lottery system when multiple nonresident students have the same number of school 
days in the school. Nonresident students who will not be permitted to continue their enrollment 
shall be notified no later than March 15th of the current school year. Nonresident students may 
be eligible for relocation in other open schools in the district in accordance with UTAH ADMIN. 
CODE R277-437.  

8.11. The custodial parent(s) / legal guardian(s) of a student enrolled in a school that is not the 
student’s school of residence may remove the student from that school for enrollment in another 
public school by submitting notice of intent to enroll the student in the district of residence or 
another nonresident district.  

8.12. The district shall designate the schools which students shall attend as they progress from 
elementary school to middle school, junior high school, and high school. School boundaries are 
established by the district using nondiscriminatory criteria in order to maintain stability and 
predictability of student enrollment numbers. Students who attend a nonresident school under 

https://www.schools.utah.gov/file/36d7b78f-4db0-448f-95b4-7f066833f99c
https://www.schools.utah.gov/file/36d7b78f-4db0-448f-95b4-7f066833f99c
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the Open Enrollment procedures are not automatically enrolled in the next designated middle 
school, junior high school, or high school. Students must submit another Open Enrollment 
application for each school or program.  

8.13. A student who is enrolled in a school that is not the student’s school of residence because school 
bus service is not provided between the student’s neighborhood and the school of residence for 
safety reasons: (a) shall be allowed to continue to attend the school until the student finishes the 
highest grade level offered; and (b) shall be allowed to attend the Middle School, Junior High 
School and High School into which the school’s students feed until the student graduates from 
high school.  

8.14. A student may be allowed to enroll in a nonresident school that is determined to be “closed” by 
the district due to the Open Enrollment Threshold if: (a) enrollment in a specific school is 
necessary to protect the emotional or physical safety of a student, based on sufficient 
documentation and evidence; (b) if a sibling currently attends that school; OR (c) if a parent / 
legal guardian is an employee of the school. Any school enrollments permitted under the 
provisions of this paragraph are done so in the sole and absolute discretion of the district.  

8.15. No student who resides in the attendance area of a school within the district shall be displaced 
or excluded because of students transferring from outside the school attendance area under 
these Open Enrollment procedures.  

8.16. Notwithstanding the dates set forth in the policy for submitting applications and notifying custodial 
parent(s) / legal guardian(s) of acceptance or rejection of applications, the Board of Education 
may delay the dates if it is not able to make a reasonably accurate projection of the Early 
Enrollment school capacity or Late Enrollment school capacity of a school due to: (a) school 
construction or remodeling; (b) drawing or revision of school boundaries; or (c) other 
circumstances beyond the control of the district. The delay may extend no later than four (4) 
weeks beyond the date the Board of Education is able to make a reasonably accurate projection 
of the Early Enrollment school capacity or Late Enrollment school capacity of a school.  

8.17. A student who transfers between schools, whether effective on the first day of the school year or 
after the school year has begun, by exercising an Open Enrollment option under this policy may 
not transfer to a different school during the same school year by exercising an Open Enrollment 
option. This restriction on transfer does not apply to a student transfer made for “health or safety 
reasons.” For purposes hereof, “health or safety reasons” are situations in which enrollment in a 
specific school/program is necessary: (a) to protect the health of the student as determined by a 
specific medical recommendation from a medical doctor; or (b) to protect the emotional or 
physical safety of a student, based on documentation/evidence provided by the student’s 
previous school, the custodial parent(s) / legal guardian(s), a clinical psychologist who is tracking 
the student, or cumulative information.  

8.18. Appeal Process:  

8.18.1. Denial of the initial or continuing enrollment of a student under the Open Enrollment 
procedures may be appealed in writing by the student’s custodial parent(s) / legal 
guardian(s) to the Elementary Director or Secondary Director, or their respective 
designee, within ten (10) calendar days from the date of the notice of the denial. Failure 
to appeal within the above time period shall constitute a waiver of rights to contest the 
denial of enrollment.  

8.18.2. The Elementary Director or Secondary Director, or their respective designee shall form 
an appeals committee that shall hear and rule on all Open Enrollment appeals. The 
parent(s) / legal guardian(s) pursuing the appeal must present persuasive evidence to 
the Appeals Committee that the Open Enrollment application was inappropriately 
denied. The Appeals Committee shall render a written decision to the student’s parent(s) 
/ legal guardian(s), including a statement of their right to request in writing a review by 
the Superintendent, or his/her designee, within ten (10) calendar days.  
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8.18.3. If no request for an appeal is received within the ten (10) calendar days, the Appeals 
Committee’s decision is final. If a request for an appeal is received within the time period, 
the Superintendent, or his/her designee, shall review the Appeals Committee’s decision 
and either uphold or overturn it. The Superintendent or designee shall communicate 
his/her decision to the student’s parent(s) / legal guardian(s). The Superintendent’s, or 
his/her designee’s, decision shall also include a statement of their right to request in 
writing an appeal before the Board of Education within ten (10) calendar days.  

8.18.4. If no request for an appeal is received within the ten (10) calendar days, the 
Superintendent’s, or his/her designee’s, decision in final. If a request for an appeal is 
received within the time period, the Board of Education shall schedule and conduct a 
hearing and issue a written decision to the student’s parent(s) / legal guardian(s) 
concerning the enrollment. The Board of Education’s decision is the final decision of the 
district. The Board’s decision shall be upheld in any subsequent judicial or non-judicial 
proceedings unless the Board’s decision is found, by clear and convincing evidence, to 
be in violation of applicable law or regulation, or to be arbitrary and capricious.  

8.19. Funding:  

8.19.1. A nonresident student who enrolls in Nebo School District is considered a resident of 
this district for purposes of state funding.  

8.19.2. A resident district shall pay the nonresident district for each of the resident district’s 
students who enroll in the nonresident district one-half (½) of the amount by which the 
resident district’s per student expenditure exceeds the value of the state’s contribution, 
and if a student is enrolled in a nonresident district for less than a full year, the resident 
district shall pay a portion of the amount set forth above based on the percentage of 
school days the student is enrolled in the nonresident district.  

8.20. Transportation: The custodial parent(s) / legal guardian(s) of students enrolled in a 
school/program under these Open Enrollment procedures are responsible to provide 
transportation or otherwise assure that the student gets safely to and from school, unless 
otherwise specified in a student’s Individualized Education Program (IEP) or a Section 504 
Accommodation Plan. The district may provide bus transportation for nonresident students on a 
“space available” basis on established and approved routes within the district to the 
school/program of attendance so long as the student’s presence does not increase the cost of 
the bus route.  

9. STUDENT REGISTRATION FOR NON-UTAH RESIDENTS  

In order to comply with Utah law and to ensure proper student placement, Nebo District requires the 
following documents and information to be provided to the school prior to student registration of non-
Utah residents:  

9.1. Schools shall not register nonresident, foreign exchange, or privately placed foreign students 
without authorization from the Coordinator of School Services.  

9.2. Students whose custodial parent(s) / legal guardian(s) are not a resident of the State of Utah 
may be required to pay tuition. If applicable, tuition shall be paid in full prior to the enrollment and 
registration of the student in school. Tuition determinations and payments shall be handled by 
the Coordinator of School Services.  

9.3. All documentation and information described in Section 3 above.  

9.4. The payment of student fees, or waiver of fees documentation has been completed and 
submitted to the school. 
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EXHIBITS 
Nebo School District – Determination of Residency Status or School Transfer 

 
REFERENCES 
Stewart B. McKinney Homeless Assistance Act, 42 U.S.C. § 11431 
Interstate Compact on Educational Opportunity for Military Children -- UTAH CODE ANN. § 53E-3-901, et seq. 
UTAH CODE ANN. § 30-3-10 through 10.9 
UTAH CODE ANN. § 53G-4-402 
UTAH CODE ANN. § 53G-6-301 et seq.  
UTAH CODE ANN. § 53G-6-401, et seq. 
UTAH CODE ANN. § 53G-6-503 
UTAH CODE ANN. § 56G-6-707 
UTAH CODE ANN. § 62A-2-108.1 
UTAH CODE ANN. § 62A-4a-606  
UTAH CODE ANN. § 62A-4a-701 
UTAH ADMIN. CODE R277-437 
UTAH ADMIN. CODE R277-472 
UTAH ADMIN. CODE R277-612 
UTAH ADMIN. CODE R277-616 
Nebo School District Policy JECC, Students in Homeless Situations 
Nebo School District Policy JHCB, Immunization of Students 

 
FORMS 
[None]

 
HISTORY 
Revised 12 November 2025 – added school entrance age requirement in conjunction with repeal of Policy JEB; modified toilet training 
requirement per HB 76 (2025).  
Revised 8 January 2024 2025 – added requirement that students be toilet trained per HB 331 (2024); removed provisional enrollment 
contract from resident categories.  
Revised 7 February 2024 – added category of resident student for those accepted into a Nebo educational service provider program.  
Revised 10 August 2022 – added another category for a ninth grade student to be eligible to participate in extra-curricular activities 
at the high school whose boundary is the same as the junior high school where the student is currently enrolled or has been accepted 
for enrollment; revised the definitions of “employee” and “sibling.” 
Revised 11 May 2022 – changed early open enrollment from December 1-third Friday in February to November 15-first Friday in 
February, per HB380 (2022); revised birth certificate requirements per HB230 (2022); added sections describing annual registration 
and enrollment; clarified open enrollment procedures.  
Revised 14 July 2021 – added definitions per HB125 (2017) and HB416 (2019); added provisional enrollment for children of uniformed 
service members per SB145 (2021); reorganized and added headings; updated citations; revised section on open enrollment 
application; made technical changes. 
Revised 9 May 2018 – added education plan to definition of custody per HB48 (2018); added provision for residence of student if 
parents move from state per HB178 (2018); clarified capacity of secondary school comprehensive program per SB148 (2018); 
simplified review process for open enrollment denial.  
Revised 11 October 2017 – revised definition and application of “custodial”; added provision for students receiving certain health 
care or human services, per HB125 (2017); made technical changes. 
Revised 13 August 2014 – added home school to provision for students returning to boundary school.  
Revised 13 November 2013 – added discretion for district to allow limited open enrollment in closed schools; added provisions related 
to notification of open enrollment decisions.  
Revised 11 September 2013 – revised definition of and provisions regarding siblings.  
Revised 12 September 2012 – revised definition of sibling as one who attended requested school at least one full term during previous 
year; reassigned administrative responsibilities from Student Services to School Services; added reference to IEP or 504 plan related 
to transportation;  
Revised 14 September 2011 – added substantially to definition of “employee”; limited returns to boundary schools to first two weeks 
of term; added deadlines to late open enrollment.  
Revised 8 December 2010 – added provisions for ninth grade students participating in high school activities.  
Revised 11 August 2010 – revised paragraph on administrative transfer; revised provisions for custodial parent living outside Utah; 
added provisions under interstate compact for military children; made technical changes.  
Revised 10 March 2010 – added definitions of “emotional or physical safety,” “employee,” and “sibling”; substantially revised 
determination of residency chart.   
Revised 13 May 2009 – added deadlines for late open enrollment. 
Revised 10 September 2008 – title changed to “Student Enrollment and School Transfer”; administrative procedures incorporated 
into policy; scope expanded beyond open enrollment to include custody, enrollment of resident students, in-district transfers, early 
and late open enrollment, and registration for Utah residents and non-Utah residents.  
Adopted 9 December 1992 – policy adopted as “Admission of Non-Resident Students to Facilitate the Concept of ‘Choice,’” in 
accordance with HB 202 (1990), which enacted UTAH CODE ANN. §§ 53A-2-207 through 213, establishing the open enrollment 
program.  

 

https://www.govinfo.gov/app/details/USCODE-2011-title42/USCODE-2011-title42-chap119-subchapVI-partB-sec11431
https://le.utah.gov/xcode/Title53E/Chapter3/53E-3-P9.html?v=C53E-3-P9_2018012420180124
https://le.utah.gov/xcode/Title30/Chapter3/30-3.html
https://le.utah.gov/xcode/Title53G/Chapter4/53G-4-S402.html?v=C53G-4-S402_2018012420180124
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-P3.html
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-P4.html
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S503.html?v=C53G-6-S503_2019051420190514
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S707.html?v=C53G-6-S707_2019051420190514
https://le.utah.gov/xcode/Title62A/Chapter2/62A-2-S108.1.html?v=C62A-2-S108.1_2019051420190514
https://le.utah.gov/xcode/Title62A/Chapter4A/62A-4a-S606.html?v=C62A-4a-S606_2018032220180322
https://le.utah.gov/xcode/Title62A/Chapter4A/62A-4a-P7.html?v=C62A-4a-P7_1800010118000101
https://www.schools.utah.gov/file/36d7b78f-4db0-448f-95b4-7f066833f99c
https://www.schools.utah.gov/file/0835bc1c-381d-4917-8696-14224c7e025e
https://www.schools.utah.gov/file/a992f807-6d45-45f9-8d4c-2b72011e31e4
https://www.schools.utah.gov/file/bd2c956e-bbb0-4936-b5f5-ac439d272865
https://www.nebo.edu/pubpolicy/J/JECC.pdf
https://www.nebo.edu/pubpolicy/J/JHCB.pdf
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 NEBO SCHOOL DISTRICT 
DETERMINATION OF RESIDENCY STATUS OR SCHOOL TRANSFER 

STATUS OF STUDENTS REQUESTING  
ADMISSION 

MUST ADMIT 
 AS  

RESIDENT 
MAY ADMIT 

 AS  
RESIDENT 

MAY ADMIT UNDER  
OPEN  

ENROLLMENT12 

 

REQUIRES 
POWER OF 

ATTORNEY11 

MUST ADMIT IF 
MEETS MCKINNEY 

CRITERIA 
 

CHARGE TUITION 
MAY ADMIT UNDER 

ADMINISTRATIVE 
TRANSFER14 

1. Parent or legal guardian of minor1 lives in district: 
a. Student lives in district with parent or legal 

guardian. S       

b. Resident student lives in district but wishes 
to transfer to another school in the district 
outside his/her school’s boundary area. 

  D    E 
2. Parent or legal guardian of minor1 lives out of district but within Utah: 
a. Student lives in district and is in custody of 

or supervised by a Utah State agency. 
(i.e., foster parents) (Need documentation) D       

b. Student lives in district and is supervised by 
an approved2 child placement agency. 

 (i.e., proctor parents) (Need 
documentation) 

D       

c. Student lives with a responsible3 adult 
resident of the district, but parents or legal 
guardian lives elsewhere in the state. 

 D D D    

d. Student lives in district and is emancipated.4  E       

e. Student lives in district and is homeless.5  
    E   

2. Both parents of minor1 live outside Utah: 
a. Student lives with person designated by the 

court as legal guardian.13 E       

b. Student lives with responsible adult.7 
 D  D  D  

c. Student lives in district and is emancipated.4 

E       

d. Student lives in the district and is homeless.5 
    E   

e. Student is supervised by a Utah State 
agency under an Interstate Compact.8  D    D9  

f. Student is a USBE approved10 exchange 
student. (i.e., J-1 Visa students)  D  D  D10  
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FOOTNOTES 

1 A “minor student” is under the age of 18 years. Students 18 years of age or older are adults and entitled to choose their own residence. Students may be required to conform to the same 
rules as minors if they wish to attend the regular high school instead of the adult high school. 

2 Agency must be licensed by the State of Utah and meet education support and coordination requirements. Agency shall pay student fees, deposits, or other charges in accordance with 
state law and district policy. (See UTAH CODE ANN. §§ 62A-2-108.1 and 62A-4a-606). 

3 A resident 21 years of age or older who is willing and able to provide reasonably adequate food, clothing, shelter, and supervision for the child (see UTAH CODE ANN. § 53G-6-303(1)), 
and a determination has been made in accordance with district policy that all of the following criteria are satisfied: 

1. The student’s physical, mental, moral, or emotional health is best served; 
2. Exigent circumstances exist that cannot be appropriately addressed under UTAH CODE ANN. § 53G-6-402 (“Open Enrollment”); AND 
3. Enrollment does not violate any other law or rule of the Utah State Board of Education. 

4 A “minor student” (under 18 years of age) can only be emancipated by: (a) marriage; (b) court order; OR (c) determination by an authorized state administrative agency. 
5 A “minor student” (under 18 years of age) who does not have a fixed, regular, and adequate residence. (See UTAH ADMIN. CODE R277-616 and Stewart B. McKinney Homeless Assistance 

Act, 42 U.S.C. § 11431, et seq.). 
6  
7 The student may be admitted as a resident if: (a) the student resides with responsible adult; (b) the responsible adult obtains an appropriate Power of Attorney from the custodial parent; 

(c) the responsible adult is willing and able to provide reasonably adequate food, clothing, shelter, and supervision for the child (see UTAH CODE ANN. § 53G-6-303(1)); AND (d) a 
determination has been made in accordance with district policy that all of the following criteria are satisfied: 

1. The student’s physical, mental, moral, or emotional health is best served; 
2. The student is prepared to abide by district and school policies and rules; AND 
3. Tuition is paid. 

8 A legal contract between states which must be effectuated through Utah State Human Services and an analogous agency in another state. (See UTAH CODE ANN. § 62A-4a-701, et seq.) 
9 Student must be admitted to school. Tuition must be paid unless the Utah State agency has assumed all financial responsibility for the student in which case the 

student is to be viewed as falling under category 1. b. (See UTAH CODE ANN. §§ 62A-2-108.1 and 62A-4a-606). 
10 Exchange program and student must satisfy requirements of UTAH CODE ANN. § 53G-6-707 and UTAH ADMIN. CODE, R277-612; otherwise student pays tuition. 
11 A Power of Attorney issued by the party who has legal custody of the minor student designating the “responsible adult” as the student’s custodian and granting the “responsible adult” 

authority to take any appropriate action on behalf of the student, including authorization for education and medical services in the interest of the student. A Power of Attorney 
does not confer legal guardianship (see UTAH CODE ANN. § 53G-6-302(4)). Both the granting party and the “responsible adult” empowered by the Power of Attorney shall agree 
to: 

1. Assume responsibility for any fees or other charges relating to the child’s education; AND 
2. If eligibility for fee waivers is claimed, provide the district with all financial information requested by the district for purposes of determining eligibility for fee waivers. 

(See UTAH CODE ANN. § 53G-6-302(3)). 
12  Follow procedures set forth in Nebo School District Policy JECB, Student Enrollment and School Transfer. (See UTAH CODE ANN. § 53G-6-302  and UTAH ADMIN. CODE, 

R277-437). 
13 Generally, a legal guardianship is the preferred way in which to enroll a student who lives in the district but whose parents live outside the state of Utah. 
14 “Administrative Transfers” are reserved for resident students and are permitted in very special and unique circumstances to address the critical educational needs of a student. 

Administrative Transfers require the approval of the principals of both the receiving school and the sending school and the respective Director of Elementary Education, Secondary 
Education, or Special Education. Administrative Transfers may also be effectuated by the respective Director of Elementary Education, Secondary Education, or Special Education. 
Students transferred on Administrative Transfer are also generally placed on a “Provisional Enrollment Contract” which lists conditions of attendance in relation to behavior, 
grades, and attendance. 

 

https://le.utah.gov/xcode/Title62A/Chapter2/62A-2-S108.1.html?v=C62A-2-S108.1_2019051420190514
https://le.utah.gov/xcode/Title62A/Chapter4A/62A-4a-S606.html?v=C62A-4a-S606_2018032220180322
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S303.html?v=C53G-6-S303_2019051420190514
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S402.html?v=C53G-6-S402_2019051420190514
https://www.schools.utah.gov/file/bd2c956e-bbb0-4936-b5f5-ac439d272865
https://www.govinfo.gov/app/details/USCODE-2011-title42/USCODE-2011-title42-chap119-subchapVI-partB-sec11431
https://www.govinfo.gov/app/details/USCODE-2011-title42/USCODE-2011-title42-chap119-subchapVI-partB-sec11431
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S303.html?v=C53G-6-S303_2019051420190514
https://le.utah.gov/xcode/Title62A/Chapter4A/62A-4a-P7.html?v=C62A-4a-P7_1800010118000101
https://le.utah.gov/xcode/Title62A/Chapter2/62A-2-S108.1.html?v=C62A-2-S108.1_2019051420190514
https://le.utah.gov/xcode/Title62A/Chapter4A/62A-4a-S606.html?v=C62A-4a-S606_2018032220180322
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S707.html?v=C53G-6-S707_2019051420190514
https://www.schools.utah.gov/file/a992f807-6d45-45f9-8d4c-2b72011e31e4
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S302.html?v=C53G-6-S302_2020051220200512
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S302.html?v=C53G-6-S302_2020051220200512
https://www.nebo.edu/pubpolicy/J/JECB.pdf
https://le.utah.gov/xcode/Title53G/Chapter6/53G-6-S302.html?v=C53G-6-S302_2020051220200512
https://www.schools.utah.gov/file/36d7b78f-4db0-448f-95b4-7f066833f99c
https://www.schools.utah.gov/file/36d7b78f-4db0-448f-95b4-7f066833f99c


Nebo School District Board of Education 

Policy JEB 

SCHOOL ENTRANCE AGE 

1. No child may be admitted to school who is not five years of age or older before September 2, of the school year in 
which enrollment is sought, regardless of whether the child is kindergarten ready or transferring from a private or out-
of-state school. 

2. A school-eligible child may be enrolled in any grade for which the child is adequately prepared, in the opinion of 
authorized representatives of the district. In appropriate cases, initial enrollment may be in a grade other than 
Kindergarten. 

3. The law does not require that a qualified five year old child be first enrolled in kindergarten before moving into first 
grade. 

4. This policy will remain in compliance with State law. 

Revised: 10/90 

Page 1 of 1JEB Policy School Entrance Age

3/29/2007http://www.nebo.edu/policy/J/JEB.htm
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Adopted
Budget

Working
Budget Encumbrances

Year to Date 
Receipts or 

Expenditures
Working Budget 

Balance
% Rec 
or Exp

Revenues
Local sources

Property taxes 77,334,629$     77,334,629$     -$                  2,591,660$       74,742,969$     3%
Interest income 3,500,000         3,500,000         -                    1,463,111         2,036,889         42%
Other local revenue 2,435,769         2,435,769         -                    834,083            1,601,686         34%

Total local sources 83,270,398       83,270,398       -                    4,888,854         78,381,544       6%

State sources 283,716,143     283,716,143     -                    68,318,247       215,397,896     24%

Federal sources 20,000              20,000              -                    -                    20,000              0%

Total revenues 367,006,541     367,006,541     -                    73,207,101       293,799,440     20%

Expenditures
Salaries

Teachers 107,775,750     107,775,750     -                    17,965,938       89,809,812       17%
Teachers on special assignment 10,285,747       10,285,747       -                    1,875,966         8,409,781         18%
Technicians 3,053,631         3,053,631         -                    374,879            2,678,752         12%
Administrators 12,284,614       12,284,614       -                    3,146,314         9,138,300         26%
Coordinators and managers 4,052,378         4,052,378         -                    1,018,992         3,033,386         25%
Secretaries and clerks 10,193,053       10,193,053       -                    2,005,188         8,187,865         20%
Media personnel 1,921,603         1,921,603         -                    291,695            1,629,908         15%
Counselors 7,943,850         7,943,850         -                    1,300,280         6,643,570         16%
Social workers and psychologists 243,675            243,675            -                    42,925              200,750            18%
Health services personnel 928,725            928,725            -                    161,798            766,927            17%
Coaches and advisors 475,000            475,000            -                    76,614              398,386            16%
Custodial personnel 9,350,000         9,350,000         -                    2,368,912         6,981,088         25%
Maintenance personnel 4,584,186         4,584,186         -                    1,193,849         3,390,337         26%
Warehouse and delivery personnel 225,000            225,000            -                    58,420              166,580            26%
Bus drivers 5,970,000         5,970,000         -                    633,502            5,336,498         11%
Bonuses 2,666,238         2,666,238         -                    42,464              2,623,774         2%
Training stipends 333,500            333,500            -                    22,861              310,639            7%
Overtime 500,000            500,000            -                    88,541              411,459            18%
Extra duty 1,387,697         1,387,697         -                    691,200            696,497            50%

Total salaries 184,174,647     184,174,647     -                    33,360,338       150,814,309     18%

Benefits
Retirement 39,110,773       39,110,773       -                    6,381,698         32,729,075       16%
Social Security 13,889,007       13,889,007       -                    2,483,521         11,405,486       18%
Health, LTD, and life insurance 23,864,158       23,864,158       -                    2,900,839         20,963,319       12%
Other 4,741,000         4,741,000         103,960            4,635,978         1,062                100%

Total benefits 81,604,938       81,604,938       103,960            16,402,036       65,098,942       20%

NEBO SCHOOL DISTRICT

September 30, 2025

GENERAL FUND - BASIC PROGRAMS

Financial Report

FY2026
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Year to Date 
Receipts or 

Expenditures
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Balance
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or Exp

NEBO SCHOOL DISTRICT

September 30, 2025

GENERAL FUND - BASIC PROGRAMS

Financial Report

FY2026

Purchased services
Contracted Services 45,349,438       45,349,438       4,685,647         4,316,224         36,347,567       20%
Training and Development 208,500            208,500            3,800                24,409              180,291            14%
Travel 841,162            841,162            23,015              125,090            693,057            18%
Communications 448,500            448,500            1,975                117,185            329,340            27%
Utilities 6,818,700         6,818,700         18,598              1,397,613         5,402,489         21%
Indirect Costs (2,309,250)        (2,309,250)        -                    -                    (2,309,250)        0%
Other 1,476,510         1,476,510         500                   8,069                1,467,941         1%

Total Purchased Services 52,833,560       52,833,560       4,733,535         5,988,590         42,111,435       20%

Supplies and materials
Supplies 5,946,560         5,946,560         348,225            1,947,342         3,650,993         39%
Textbooks 4,428,527         4,428,527         205,050            880,304            3,343,173         25%
Library and audio visual 508,529            508,529            -                    369,685            138,844            73%
Food 121,000            121,000            15,886              23,507              81,607              33%
Fuel 1,530,500         1,530,500         -                    109,347            1,421,153         7%

Total supplies and materials 12,535,116       12,535,116       569,161            3,330,185         8,635,770         31%

Property
Equipment 7,655,041         7,655,041         874,083            4,670,135         2,110,823         72%
Construction and improvements -                    -                    -                    (225)                  225                   0%

Total property 7,655,041         7,655,041         874,083            4,669,910         2,111,048         72%

Total expenditures 338,803,302     338,803,302     6,280,739         63,751,059       268,771,504     21%

Excess (deficiency) of revenues 28,203,239       28,203,239       (6,280,739)        9,456,042         25,027,936       -1%

Other sources (uses)
Transfers in (out) (30,770,242)      (30,770,242)      -                -                    (30,770,242)      0%
Sale of assets -                    -                    -                    63,801              (63,801)             0%

Total other sources (uses) (30,770,242)      (30,770,242)      -                    63,801              (30,834,043)      -0%

Net change in fund balance (2,567,003)$      (2,567,003)$      (6,280,739)$      9,519,843$       (5,806,107)$      

Fund balances - beginning
Nonspendable 1,000,000$       1,000,000$       
Restricted -                    -                    
Committed 19,000,000       19,000,000       
Assigned 47,500,325       47,500,325       
Unassigned 37,915,568       37,915,568       

Total fund balances - beginning 105,415,893     105,415,893     

Fund balances - ending
Nonspendable 1,000,000         1,000,000         
Restricted -                    -                    
Committed 19,500,000       19,500,000       
Assigned 43,428,839       43,428,839       
Unassigned 38,920,051       38,920,051       Percent of fiscal year expired: 25%

Total fund balances - ending 102,848,890$   102,848,890$   Percent of school year expired: 18%
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Adopted
Budget

Working
Budget Encumbrances

Year to Date 
Receipts or 

Expenditures
Working Budget 

Balance
% Rec 
or Exp

Revenues
Local sources

Property taxes -$                  -$                  -$                  -$                  -$                  0%
Other local revenue 564,906            564,906            -                    261,199            303,707            46%

Total local sources 564,906            564,906            -                    261,199            303,707            46%

State sources 85,475,751       85,475,751       -                    38,237,160       47,238,591       45%

Federal sources 10,675,153       10,675,153       -                    719,629            9,955,524         7%

Total revenues 96,715,810       96,715,810       -                    39,217,988       57,497,822       41%

Expenditures
Salaries

Teachers 21,088,780       21,088,780       -                    4,551,864         16,536,916       22%
Teachers on special assignment 6,387,500         6,387,500         -                    1,158,094         5,229,406         18%
Technicians 12,340,805       12,340,805       -                    1,783,068         10,557,737       14%
Administrators 195,356            195,356            -                    48,839              146,517            25%
Coordinators and managers 562,225            562,225            -                    180,212            382,013            32%
Secretaries and clerks 488,680            488,680            -                    117,015            371,665            24%
Counselors 1,070,000         1,070,000         -                    161,001            908,999            15%
Social workers and psychologists 2,365,000         2,365,000         -                    417,373            1,947,627         18%
Health services personnel 6,175,000         6,175,000         -                    1,024,510         5,150,490         17%
Maintenance personnel -                    -                    -                    20,211              (20,211)             0%
Bus drivers 15,000              15,000              -                    340                   14,660              2%
Bonuses 1,515,304         1,515,304         -                    1,523,488         (8,184)               101%
Training stipends 3,642,207         3,642,207         -                    499,507            3,142,700         14%
Overtime -                    -                    -                    1,252                (1,252)               0%
Extra duty 1,010,700         1,010,700         -                    635,762            374,938            63%

Total salaries 56,856,557       56,856,557       -                    12,122,536       44,734,021       21%

Benefits
Retirement 10,801,202       10,801,202       -                    2,076,555         8,724,647         19%
Social Security 4,223,034         4,223,034         16,438              906,434            3,300,162         22%
Health, LTD, and life insurance 6,899,271         6,899,271         -                    722,120            6,177,151         10%

Total benefits 21,923,507       21,923,507       16,438              3,705,109         18,201,960       17%

Purchased services
Contracted Services 2,464,500         2,464,500         400,597            956,317            1,107,586         55%
Training and Development 106,500            106,500            4,020                55,524              46,956              56%
Travel 314,500            314,500            -                    53,400              261,100            17%
Communications 32,500              32,500              3,647                4,748                24,105              26%
Indirect Costs 1,261,750         1,261,750         -                    -                    1,261,750         0%
Other 15,862,666       15,862,666       -                    127                   15,862,539       0%

Total Purchased Services 20,042,416       20,042,416       408,264            1,070,116         18,564,036       7%

NEBO SCHOOL DISTRICT

September 30, 2025

GENERAL FUND - CATEGORICAL PROGRAMS

Financial Report

FY2026
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Working
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Working Budget 
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NEBO SCHOOL DISTRICT

September 30, 2025

GENERAL FUND - CATEGORICAL PROGRAMS

Financial Report

FY2026

Supplies and materials
Supplies 3,156,801         3,156,801         7,909                1,952,028         1,196,864         62%
Textbooks 50,000              50,000              7,034                23,865              19,101              62%
Library and audio visual -                    -                    -                    (254)                  254                   0%
Food 47,750              47,750              -                    6,433                41,317              13%
Fuel 67,500              67,500              -                    12,511              54,989              19%

Total supplies and materials 3,322,051         3,322,051         14,943              1,994,583         1,312,525         60%

Property
Equipment 2,166,500         2,166,500         508,695            1,489,194         168,611            92%
Construction and improvements 200,000            200,000            18,140              49,523              132,337            34%

Total property 2,366,500         2,366,500         526,835            1,538,717         300,948            87%

Total expenditures 104,511,031     104,511,031     966,480            20,431,061       83,113,490       20%

Excess (deficiency) of revenues (7,795,221)        (7,795,221)        (966,480)           18,786,927       (25,615,668)      20%

Other sources (uses)
Transfers in (out) 7,795,221     7,795,221     -                (34,087)         7,829,308     -0%
Sale of assets -                    -                    -                    43,147              (43,147)         0%

Total other sources (uses) 7,795,221         7,795,221         -                    9,060                7,786,161         0%

Net change in fund balance -$                  -$                  (966,480)$         18,795,987$     (17,829,507)$    

Fund balances - beginning
Nonspendable -$                  -$                  
Restricted -                    -                    
Committed -                    -                    
Assigned -                    -                    
Unassigned -                    -                    

Total fund balances - beginning -                    -                    

Fund balances - ending
Nonspendable -                    -                    
Restricted -                    -                    
Committed -                    -                    
Assigned -                    -                    
Unassigned -                    -                    Percent of fiscal year expired: 25%

Total fund balances - ending -$                  -$                  Percent of school year expired: 18%
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Adopted
Budget

Working
Budget Encumbrances

Year to Date 
Receipts or 

Expenditures
Working Budget 

Balance
% Rec 
or Exp

Revenues
Local sources

Property taxes 77,334,629$     77,334,629$     -$                  2,591,660$       74,742,969$     3%
Interest income 3,500,000         3,500,000         -                    1,463,111         2,036,889         42%
Other local revenue 3,000,675         3,000,675         -                    1,095,282         1,905,393         37%

Total local sources 83,835,304       83,835,304       -                    5,150,053         78,685,251       6%

State sources 369,191,894     369,191,894     -                    106,555,407     262,636,487     29%

Federal sources 10,695,153       10,695,153       -                    719,629            9,975,524         7%

Total revenues 463,722,351     463,722,351     -                    112,425,089     351,297,262     24%

Expenditures
Salaries

Teachers 128,864,530     128,864,530     -                    22,517,802       106,346,728     17%
Teachers on special assignment 16,673,247       16,673,247       -                    3,034,060         13,639,187       18%
Technicians 15,394,436       15,394,436       -                    2,157,947         13,236,489       14%
Administrators 12,479,970       12,479,970       -                    3,195,153         9,284,817         26%
Coordinators and managers 4,614,603         4,614,603         -                    1,199,204         3,415,399         26%
Secretaries and clerks 10,681,733       10,681,733       -                    2,122,203         8,559,530         20%
Media personnel 1,921,603         1,921,603         -                    291,695            1,629,908         15%
Counselors 9,013,850         9,013,850         -                    1,461,281         7,552,569         16%
Social workers and psychologists 2,608,675         2,608,675         -                    460,298            2,148,377         18%
Health services personnel 7,103,725         7,103,725         -                    1,186,308         5,917,417         17%
Custodial personnel 9,350,000         9,350,000         -                    2,368,912         6,981,088         25%
Maintenance personnel 4,584,186         4,584,186         -                    1,214,060         3,370,126         26%
Warehouse and delivery personnel 225,000            225,000            -                    58,420              166,580            26%
Bus drivers 5,985,000         5,985,000         -                    633,842            5,351,158         11%
Bonuses 4,181,542         4,181,542         -                    1,565,952         2,615,590         37%
Training stipends 3,975,707         3,975,707         -                    522,368            3,453,339         13%
Overtime 500,000            500,000            -                    89,793              410,207            18%
Extra duty 2,398,397         2,398,397         -                    1,326,962         1,071,435         55%

Total salaries 241,031,204     241,031,204     -                    45,482,874       195,548,330     19%

Benefits
Retirement 49,911,975       49,911,975       -                    8,458,253         41,453,722       17%
Social Security 18,112,041       18,112,041       16,438              3,389,955         14,705,648       19%
Health, LTD, and life insurance 30,763,429       30,763,429       -                    3,622,959         27,140,470       12%
Other 4,741,000         4,741,000         103,960            4,635,978         1,062                100%

Total benefits 103,528,445     103,528,445     120,398            20,107,145       83,300,902       20%

Purchased services
Contracted Services 47,813,938       47,813,938       5,086,244         5,272,541         37,455,153       22%
Training and Development 315,000            315,000            7,820                79,933              227,247            28%
Travel 1,155,662         1,155,662         23,015              178,490            954,157            17%
Communications 481,000            481,000            5,622                121,933            353,445            27%
Utilities 6,818,700         6,818,700         18,598              1,397,613         5,402,489         21%
Indirect Costs (1,047,500)        (1,047,500)        -                    -                    (1,047,500)        0%
Other 17,339,176       17,339,176       500                   8,196                17,330,480       0%

Total Purchased Services 72,875,976       72,875,976       5,141,799         7,058,706         60,675,471       17%

NEBO SCHOOL DISTRICT

September 30, 2025

GENERAL FUND - COMBINED PROGRAMS

Financial Report

FY2026
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NEBO SCHOOL DISTRICT

September 30, 2025

GENERAL FUND - COMBINED PROGRAMS

Financial Report

FY2026

Supplies and materials
Supplies 9,103,361         9,103,361         356,134            3,899,370         4,847,857         47%
Textbooks 4,478,527         4,478,527         212,084            904,169            3,362,274         25%
Library and audio visual 508,529            508,529            -                    369,431            139,098            73%
Food 168,750            168,750            15,886              29,940              122,924            27%
Fuel 1,598,000         1,598,000         -                    121,858            1,476,142         8%

Total supplies and materials 15,857,167       15,857,167       584,104            5,324,768         9,948,295         36%

Property
Equipment 9,821,541         9,821,541         1,382,778         6,159,329         2,279,434         77%
Construction and improvements 200,000            200,000            18,140              49,298              132,562            34%

Total property 10,021,541       10,021,541       1,400,918         6,208,627         2,411,996         76%

Total expenditures 443,314,333     443,314,333     7,247,219         84,182,120       351,884,994     21%

Excess (deficiency) of revenues 20,408,018       20,408,018       (7,247,219)        28,242,969       (587,732)           4%

Other sources (uses)
Transfers in (out) (22,975,021)      (22,975,021)      -                    (34,087)             (22,940,934)      0%
Sale of assets -                    -                    -                    106,948            (106,948)           0%

Total other sources (uses) (22,975,021)      (22,975,021)      -                    72,861              (23,047,882)      -0%

Net change in fund balance (2,567,003)$      (2,567,003)$      (7,247,219)$      28,315,830$     (23,635,614)$    

Fund balances - beginning
Nonspendable 1,000,000$       1,000,000$       
Restricted -                    -                    
Committed 19,000,000       19,000,000       
Assigned 47,500,325       47,500,325       
Unassigned 37,915,568       37,915,568       

Total fund balances - beginning 105,415,893     105,415,893     

Fund balances - ending
Nonspendable 1,000,000         1,000,000         
Restricted -                    -                    
Committed 19,500,000       19,500,000       
Assigned 43,428,839       43,428,839       
Unassigned 38,920,051       38,920,051       Percent of fiscal year expired: 25%

Total fund balances - ending 102,848,890$   102,848,890$   Percent of school year expired: 18%
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Adopted
Budget

Working
Budget Encumbrances

Year to Date 
Receipts or 

Expenditures
Working Budget 

Balance
% Rec 
or Exp

Revenues
Local sources

Interest income 250,000$          250,000$          -$                  -$                  250,000$          0%
Other local revenue 17,600,000       17,600,000       -                    -                    17,600,000       0%

Total local sources 17,850,000       17,850,000       -                    -                    17,850,000       0%

Total revenues 17,850,000       17,850,000       -                    -                    17,850,000       0%

Expenditures
Purchased services

Travel 500,000            500,000            -                    -                    500,000            0%

Total Purchased Services 500,000            500,000            -                    -                    500,000            0%

Supplies and materials
Supplies 14,350,000       14,350,000       -                    -                    14,350,000       0%
Textbooks 1,500,000         1,500,000         -                    -                    1,500,000         0%
Library and audio visual 500,000            500,000            -                    -                    500,000            0%

Total supplies and materials 16,350,000       16,350,000       -                    -                    16,350,000       0%

Property
Equipment 1,000,000         1,000,000         -                    -                    1,000,000         0%

Total property 1,000,000         1,000,000         -                    -                    1,000,000         0%

Total expenditures 17,850,000       17,850,000       -                    -                    17,850,000       0%

Excess (deficiency) of revenues -                    -                    -                    -                    -                    0%

Other sources (uses)
Transfers in (out) -                -                -                -                -                0%

Total other sources (uses) -                    -                    -                    -                    -                    0%

Net change in fund balance -$                  -$                  -$                  -$                  -$                  

Fund balances - beginning
Nonspendable -$                  -$                  
Restricted -                    -                    
Committed -                    -                    
Assigned 12,525,922       12,525,922       
Unassigned -                    -                    

Total fund balances - beginning 12,525,922       12,525,922       

Fund balances - ending
Nonspendable -                    -                    
Restricted -                    -                    
Committed -                    -                    
Assigned 12,525,922       12,525,922       
Unassigned -                    -                    Percent of fiscal year expired: 25%

Total fund balances - ending 12,525,922$     12,525,922$     Percent of school year expired: 18%

NEBO SCHOOL DISTRICT

September 30, 2025

SCHOOL ACTIVITIES FUND

Financial Report

FY2026
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Adopted
Budget

Working
Budget Encumbrances

Year to Date 
Receipts or 

Expenditures
Working Budget 

Balance
% Rec 
or Exp

Revenues
Local sources

Property taxes 2,575,118$       2,575,118$       -$                  71,566$            2,503,552$       3%
Interest income 75,000              75,000              -                    18,544              56,456              25%
Other local revenue 700,000            700,000            -                    34,373              665,627            5%

Total local sources 3,350,118         3,350,118         -                    124,483            3,225,635         4%

State sources 4,149,634         4,149,634         -                    1,056,483         3,093,151         25%

Federal sources 785,000            785,000            -                    -                    785,000            0%

Total revenues 8,284,752         8,284,752         -                    1,180,966         7,103,786         14%

Expenditures
Salaries

Teachers 1,965,000         1,965,000         -                    322,043            1,642,957         16%
Teachers on special assignment 115,000            115,000            -                    -                    115,000            0%
Technicians 1,975,000         1,975,000         -                    171,072            1,803,928         9%
Secretaries and clerks -                    -                    -                    1,374                (1,374)               0%
Coaches and advisors 1,827,125         1,827,125         -                    1,542                1,825,583         0%
Extra duty 58,500              58,500              -                    50,415              8,085                86%

Total salaries 5,940,625         5,940,625         -                    546,446            5,394,179         9%

Benefits
Retirement 1,042,569         1,042,569         -                    101,075            941,494            10%
Social Security 464,090            464,090            -                    45,983              418,107            10%
Health, LTD, and life insurance 383,657            383,657            -                    28,391              355,266            7%

Total benefits 1,890,316         1,890,316         -                    175,449            1,714,867         9%

Purchased services
Contracted Services 63,000              63,000              -                    8,465                54,535              13%
Training and Development 2,500                2,500                -                    -                    2,500                0%
Travel 10,000              10,000              -                    2,245                7,755                22%
Communications 1,500                1,500                -                    173                   1,327                12%
Indirect Costs 47,500              47,500              -                    -                    47,500              0%
Other 524,385            524,385            -                    -                    524,385            0%

Total Purchased Services 648,885            648,885            -                    10,883              638,002            2%

Supplies and materials
Supplies 160,000            160,000            -                    41,633              118,367            26%
Textbooks 5,000                5,000                -                    -                    5,000                0%
Food 500                   500                   -                    194                   306                   39%
Fuel 5,000                5,000                -                    472                   4,528                9%

Total supplies and materials 170,500            170,500            -                    42,299              128,201            25%

NEBO SCHOOL DISTRICT

September 30, 2025

NON  K  -  12  PROGRAMS FUND

Financial Report

FY2026
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NEBO SCHOOL DISTRICT

September 30, 2025

NON  K  -  12  PROGRAMS FUND

Financial Report

FY2026

Property
Equipment 25,000              25,000              111                   3,963                20,926              16%

Total property 25,000              25,000              111                   3,963                20,926              16%

Total expenditures 8,675,326         8,675,326         111                   779,040            7,896,175         9%

Excess (deficiency) of revenues (390,574)           (390,574)           (111)                  401,926            (792,389)           5%

Other sources (uses)
Transfers in (out) 576,959        576,959        -                -                576,959        0%

Total other sources (uses) 576,959            576,959            -                    -                    576,959            0%

Net change in fund balance 186,385$          186,385$          (111)$                401,926$          (215,430)$         

Fund balances - beginning
Nonspendable -$                  -$                  
Restricted 3,478,368         3,478,368         
Committed -                    -                    
Assigned -                    -                    
Unassigned -                    -                    

Total fund balances - beginning 3,478,368         3,478,368         

Fund balances - ending
Nonspendable -                    -                    
Restricted 3,664,753         3,664,753         
Committed -                    -                    
Assigned -                    -                    
Unassigned -                    -                    Percent of fiscal year expired: 25%

Total fund balances - ending 3,664,753$       3,664,753$       Percent of school year expired: 18%
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Adopted
Budget

Working
Budget Encumbrances

Year to Date 
Receipts or 

Expenditures
Working Budget 

Balance
% Rec 
or Exp

Revenues
Local sources

Property taxes 2,514,479$       2,514,479$       -$                  -$                  2,514,479$       0%

Total local sources 2,514,479         2,514,479         -                    -                    2,514,479         0%

Total revenues 2,514,479         2,514,479         -                    -                    2,514,479         0%

Expenditures
Purchased services

Other 2,514,479         2,514,479         -                    -                    2,514,479         0%

Total Purchased Services 2,514,479         2,514,479         -                    -                    2,514,479         0%

Total expenditures 2,514,479         2,514,479         -                    -                    2,514,479         0%

Excess (deficiency) of revenues -                    -                    -                    -                    -                    0%

Other sources (uses)
Transfers in (out) -                -                -                -                -                0%

Total other sources (uses) -                    -                    -                    -                    -                    0%

Net change in fund balance -$                  -$                  -$                  -$                  -$                  

Fund balances - beginning
Nonspendable -$                  -$                  
Restricted -                    -                    
Committed -                    -                    
Assigned -                    -                    
Unassigned -                    -                    

Total fund balances - beginning -                    -                    

Fund balances - ending
Nonspendable -                    -                    
Restricted -                    -                    
Committed -                    -                    
Assigned -                    -                    
Unassigned -                    -                    Percent of fiscal year expired: 25%

Total fund balances - ending -$                  -$                  Percent of school year expired: 18%

NEBO SCHOOL DISTRICT
Financial Report

September 30, 2025

PASS-THROUGH TAXES FUND
FY2026

Page 10
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Budget

Working
Budget Encumbrances

Year to Date 
Receipts or 

Expenditures
Working Budget 

Balance
% Rec 
or Exp

Revenues
Local sources

Property taxes 48,663,636$     48,663,636$     -$                  1,667,556$       46,996,080$     3%
Interest income 500,000            500,000            -                    181,586            318,414            36%

Total local sources 49,163,636       49,163,636       -                    1,849,142         47,314,494       4%

Total revenues 49,163,636       49,163,636       -                    1,849,142         47,314,494       4%

Expenditures
Property

Equipment -                    -                    -                    -                    -                    0%

Total property -                    -                    -                    -                    -                    0%

Total expenditures -                    -                    -                    -                    -                    0%

Excess (deficiency) of revenues 49,163,636       49,163,636       -                    1,849,142         47,314,494       4%

Other sources (uses)
Paying agent and bond issuance costs (25,000)             (25,000)             -                    (1,000)               (24,000)             4%
Principal (39,350,860)      (39,350,860)      -                    -                    (39,350,860)      0%
Interest (9,799,138)        (9,799,138)        -                    -                    (9,799,138)        0%

Total other sources (uses) (49,174,998)      (49,174,998)      -                    (1,000)               (49,173,998)      0%

Net change in fund balance (11,362)$           (11,362)$           -$                  1,848,142$       (1,859,504)$      

Fund balances - beginning
Nonspendable -$                  -$                  
Restricted 1,494,809         1,494,809         
Committed -                    -                    
Assigned -                    -                    
Unassigned -                    -                    

Total fund balances - beginning 1,494,809         1,494,809         
Fund balances - ending
Nonspendable -                    -                    
Restricted 1,483,447         1,483,447         
Committed -                    -                    
Assigned -                    -                    
Unassigned -                    -                    Percent of fiscal year expired: 25%

Total fund balances - ending 1,483,447$       1,483,447$       Percent of school year expired: 18%

NEBO SCHOOL DISTRICT

September 30, 2025

DEBT SERVICE FUND

Financial Report

FY2026
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Adopted
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Budget Encumbrances

Year to Date 
Receipts or 

Expenditures
Working Budget 

Balance
% Rec 
or Exp

Revenues
Local sources

Property taxes 22,121,677$     22,121,677$     -$                  646,873$          21,474,804$     3%
Interest income 2,000,000         2,000,000         -                    655,660            1,344,340         33%
Other local revenue 150,000            150,000            -                    283,650            (133,650)           189%

Total local sources 24,271,677       24,271,677       -                    1,586,183         22,685,494       7%

State sources 9,250,759         9,250,759         -                    2,312,690         6,938,069         25%

Total revenues 33,522,436       33,522,436       -                    3,898,873         29,623,563       12%

Expenditures
Purchased services

Contracted Services -                    -                    -                    185,166            (185,166)           0%

Total Purchased Services -                    -                    -                    185,166            (185,166)           0%

Property
Equipment 2,480,000         2,480,000         1,412,111         938,700            129,189            95%
Property purchases 1,500,000         1,500,000         57,406              1,740                1,440,854         4%
Construction and improvements 89,960,462       89,960,462       77,403,843       9,953,361         2,603,258         97%

Total property 93,940,462       93,940,462       78,873,360       10,893,801       4,173,301         96%

Total expenditures 93,940,462       93,940,462       78,873,360       11,078,967       3,988,135         96%

Excess (deficiency) of revenues (60,418,026)      (60,418,026)      (78,873,360)      (7,180,094)        25,635,428       -84%

Other sources (uses)
Transfers in (out) 21,398,062   21,398,062   -                -                21,398,062       0%
Bond sale proceeds 10,000,000       10,000,000       -                    10,000,000       -                    100%
Bond sale premiums (discounts) -                    -                    -                    282,456            (282,456)           0%
Sale of assets -                    -                    -                    38,190              (38,190)         0%
Paying agent and bond issuance costs (50,000)             (50,000)             -                    (105,648)           55,648              211%
Principal (7,090,000)        (7,090,000)        -                    -                    (7,090,000)        0%
Interest (5,416,838)        (5,416,838)        -                    -                    (5,416,838)        0%

Total other sources (uses) 18,841,224       18,841,224       -                    10,214,998       8,626,226         54%

Net change in fund balance (41,576,802)$    (41,576,802)$    (78,873,360)$    3,034,904$       34,261,654$     

NEBO SCHOOL DISTRICT

September 30, 2025

CAPITAL PROJECTS FUND

Financial Report

FY2026
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NEBO SCHOOL DISTRICT

September 30, 2025

CAPITAL PROJECTS FUND

Financial Report

FY2026

Fund balances - beginning
Nonspendable 300,000$          300,000$          
Restricted -                    -                    
Committed 73,813,948       73,813,948       
Assigned -                    -                    
Unassigned -                    -                    

Total fund balances - beginning 74,113,948       74,113,948       

Fund balances - ending
Nonspendable 300,000            300,000            
Restricted -                    -                    
Committed 32,237,146       32,237,146       
Assigned -                    -                    
Unassigned -                    -                    Percent of fiscal year expired: 25%

Total fund balances - ending 32,537,146$     32,537,146$     Percent of school year expired: 18%
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Adopted
Budget

Working
Budget Encumbrances

Year to Date 
Receipts or 

Expenditures
Working Budget 

Balance
% Rec 
or Exp

Revenues
Local sources

Interest income 500,000$          500,000$          -$                  55,631$            444,369$          11%
Other local revenue 3,725,000         3,725,000         -                    838,739            2,886,261         23%

Total local sources 4,225,000         4,225,000         -                    894,370            3,330,630         21%

State sources 3,000,000         3,000,000         -                    -                    3,000,000         0%

Federal sources 7,250,000         7,250,000         -                    6,117                7,243,883         0%

Total revenues 14,475,000       14,475,000       -                    900,487            13,574,513       6%

Expenditures
Salaries

Coordinators and managers 1,434,365         1,434,365         -                    199,378            1,234,987         14%
Secretaries and clerks 1,252,500         1,252,500         -                    151,765            1,100,735         12%
Maintenance personnel 165,000            165,000            -                    41,649              123,351            25%
Warehouse and delivery personnel 265,000            265,000            -                    61,531              203,469            23%
Cooks 2,800,000         2,800,000         -                    309,801            2,490,199         11%
Overtime -                    -                    -                    6,257                (6,257)               0%

Total salaries 5,916,865         5,916,865         -                    770,381            5,146,484         13%

Benefits
Retirement 750,000            750,000            -                    97,172              652,828            13%
Social Security 475,000            475,000            -                    58,054              416,946            12%
Health, LTD, and life insurance 415,000            415,000            -                    42,165              372,835            10%
Other 160,000            160,000            -                    156,405            3,595                98%

Total benefits 1,800,000         1,800,000         -                    353,796            1,446,204         20%

Purchased services
Contracted Services 837,500            837,500            55,914              248,019            533,567            36%
Training and Development 5,000                5,000                -                    1,015                3,985                20%
Travel 20,000              20,000              -                    2,627                17,373              13%
Communications 5,000                5,000                -                    70                     4,930                1%
Indirect Costs 1,000,000         1,000,000         -                    -                    1,000,000         0%
Other 5,500                5,500                -                    3,047                2,453                55%

Total Purchased Services 1,873,000         1,873,000         55,914              254,778            1,562,308         17%

Supplies and materials
Supplies 675,000            675,000            1,670                97,325              576,005            15%
Food 6,152,500         6,152,500         1,391,160         791,310            3,970,030         35%
Fuel 15,000              15,000              -                    1,985                13,015              13%

Total supplies and materials 6,842,500         6,842,500         1,392,830         890,620            4,559,050         33%

NEBO SCHOOL DISTRICT

September 30, 2025

CHILD NUTRITION FUND

Financial Report

FY2026
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NEBO SCHOOL DISTRICT

September 30, 2025

CHILD NUTRITION FUND

Financial Report

FY2026

Property
Equipment 200,000            200,000            33,231              29,647              137,122            31%

Total property 200,000            200,000            33,231              29,647              137,122            31%

Total expenditures 16,632,365       16,632,365       1,481,975         2,299,222         12,851,168       23%

Excess (deficiency) of revenues (2,157,365)        (2,157,365)        (1,481,975)        (1,398,735)        723,345            -17%

Other sources (uses)
Transfers in (out) 1,000,000         1,000,000         -                -                1,000,000     0%
Sale of assets -                    -                    -                    -                    -                0%

Total other sources (uses) 1,000,000         1,000,000         -                    -                    1,000,000         0%

Net change in fund balance (1,157,365)$      (1,157,365)$      (1,481,975)$      (1,398,735)$      1,723,345$       

Fund balances - beginning
Nonspendable 500,000$          500,000$          
Restricted 11,026,211       11,026,211       
Committed -                    -                    
Assigned -                    -                    
Unassigned -                    -                    

Total fund balances - beginning 11,526,211       11,526,211       

Fund balances - ending
Nonspendable 500,000            500,000            
Restricted 9,868,846         9,868,846         
Committed -                    -                    
Assigned -                    -                    
Unassigned -                    -                    Percent of fiscal year expired: 25%

Total fund balances - ending 10,368,846$     10,368,846$     Percent of school year expired: 18%
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Adopted
Budget

Working
Budget Encumbrances

Year to Date 
Receipts or 

Expenditures

Working
Budget
Balance

% Rec 
or Exp

Revenues
Local sources

Property taxes 153,209,539$   153,209,539$   -$                                           4,977,655$       148,231,884$   3%
Interest income 6,825,000         6,825,000         -                                             2,374,532         4,450,468         35%
Other local revenue 25,175,675       25,175,675       -                                             2,252,044         22,923,631       9%

Total local sources 185,210,214     185,210,214     -                                             9,604,231         175,605,983     5%

State sources 385,592,287     385,592,287     -                                             109,924,580     275,667,707     29%

Federal sources 18,730,153       18,730,153       -                                             725,746            18,004,407       4%

Total revenues 589,532,654     589,532,654     -                                             120,254,557     469,278,097     20%

Expenditures
Salaries

Teachers 130,829,530     130,829,530     -                                             22,839,845       107,989,685     17%
Teachers on special assignment 16,788,247       16,788,247       -                                             3,034,060         13,754,187       18%
Technicians 17,369,436       17,369,436       -                                             2,329,019         15,040,417       13%
Administrators 12,479,970       12,479,970       -                                             3,195,153         9,284,817         26%
Coordinators and managers 6,048,968         6,048,968         -                                             1,398,582         4,650,386         23%
Secretaries and clerks 11,934,233       11,934,233       -                                             2,275,342         9,658,891         19%
Media personnel 1,921,603         1,921,603         -                                             291,695            1,629,908         15%
Counselors 9,013,850         9,013,850         -                                             1,461,281         7,552,569         16%
Social workers and psychologists 2,608,675         2,608,675         -                                             460,298            2,148,377         18%
Health services personnel 7,103,725         7,103,725         -                                             1,186,308         5,917,417         17%
Coaches and advisors 2,302,125         2,302,125         -                                             78,156              2,223,969         3%
Custodial personnel 9,350,000         9,350,000         -                                             2,368,912         6,981,088         25%
Maintenance personnel 4,749,186         4,749,186         -                                             1,255,709         3,493,477         26%
Warehouse and delivery personnel 490,000            490,000            -                                             119,951            370,049            24%
Cooks 2,800,000         2,800,000         -                                             309,801            2,490,199         11%
Bus drivers 5,985,000         5,985,000         -                                             633,842            5,351,158         11%
Bonuses 4,181,542         4,181,542         -                                             1,565,952         2,615,590         37%
Training stipends 3,975,707         3,975,707         -                                             522,368            3,453,339         13%
Overtime 500,000            500,000            -                                             96,050              403,950            19%
Extra duty 2,456,897         2,456,897         -                                             1,377,377         1,079,520         56%

Total salaries 252,888,694     252,888,694     -                                             46,799,701       206,088,993     19%

Benefits
Retirement 51,704,544       51,704,544       -                                             8,656,500         43,048,044       17%
Social Security 19,051,131       19,051,131       16,438                                       3,493,992         15,540,701       18%
Health, LTD, and life insurance 31,562,086       31,562,086       -                                             3,693,515         27,868,571       12%
Other 4,901,000         4,901,000         103,960                                     4,792,383         4,657                100%

Total benefits 107,218,761     107,218,761     120,398                                     20,636,390       86,461,973       19%

NEBO SCHOOL DISTRICT

September 30, 2025

ALL FUNDS

Financial Report

FY2026
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NEBO SCHOOL DISTRICT

September 30, 2025

ALL FUNDS

Financial Report

FY2026

Purchased services
Contracted Services 48,714,438       48,714,438       5,142,158                                  5,714,191         37,858,089       22%
Training and Development 322,500            322,500            7,820                                         80,948              233,732            28%
Travel 1,685,662         1,685,662         23,015                                       183,362            1,479,285         12%
Communications 487,500            487,500            5,622                                         122,176            359,702            26%
Utilities 6,818,700         6,818,700         18,598                                       1,397,613         5,402,489         21%
Indirect Costs -                    -                    -                                             -                    -                    0%
Other 20,383,540       20,383,540       500                                            11,243              20,371,797       0%

Total Purchased Services 78,412,340       78,412,340       5,197,713                                  7,509,533         65,705,094       16%

Supplies and materials
Supplies 24,288,361       24,288,361       357,804                                     4,038,328         19,892,229       18%
Textbooks 5,983,527         5,983,527         212,084                                     904,169            4,867,274         19%
Library and audio visual 1,008,529         1,008,529         -                                             369,431            639,098            37%
Food 6,321,750         6,321,750         1,407,046                                  821,444            4,093,260         35%
Fuel 1,618,000         1,618,000         -                                             124,315            1,493,685         8%

Total supplies and materials 39,220,167       39,220,167       1,976,934                                  6,257,687         30,985,546       21%

Property
Equipment 13,526,541       13,526,541       2,828,231                                  7,131,639         3,566,671         74%
Property purchases 1,500,000         1,500,000         57,406                                       1,740                1,440,854         4%
Construction and improvements 90,160,462       90,160,462       77,421,983                                10,002,659       2,735,820         97%

Total property 105,187,003     105,187,003     80,307,620                                17,136,038       7,743,345         93%

Total expenditures 582,926,965     582,926,965     87,602,665                                98,339,349       396,984,951     32%

Excess (deficiency) of revenues 6,605,689         6,605,689         (87,602,665)                               21,915,208       72,293,146       -11%

Other sources (uses)
Transfers in (out) -                    -                    -                                             (34,087)             34,087              0%
Bond sale proceeds 10,000,000       10,000,000       -                                             10,000,000       -                    100%
Bond sale premiums (discounts) -                    -                    -                                             282,456            (282,456)           0%
Sale of assets -                    -                    -                                             145,138            (145,138)           0%
Paying agent and bond issuance costs (75,000)             (75,000)             -                                             (106,648)           31,648              142%
Principal (46,440,860)      (46,440,860)      -                                             -                    (46,440,860)      0%
Interest (15,215,976)      (15,215,976)      -                                             -                    (15,215,976)      0%

Total other sources (uses) (51,731,836)      (51,731,836)      -                                             10,286,859       (62,018,695)      -20%

Net change in fund balance (45,126,147)$    (45,126,147)$    (87,602,665)$                             32,202,067$     10,274,451$     
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NEBO SCHOOL DISTRICT

September 30, 2025

ALL FUNDS

Financial Report

FY2026

Fund balances - beginning
Nonspendable 1,800,000$       1,800,000$       
Restricted 15,999,388       15,999,388       
Committed 92,813,948       92,813,948       
Assigned 60,026,247       60,026,247       
Unassigned 37,915,568       37,915,568       

Total fund balances - beginning 208,555,151     208,555,151     

Fund balances - ending
Nonspendable 1,800,000         1,800,000         
Restricted 15,017,046       15,017,046       
Committed 51,737,146       51,737,146       
Assigned 55,954,761       55,954,761       
Unassigned 38,920,051       38,920,051       Percent of fiscal year expired: 25%

Total fund balances - ending 163,429,004$   163,429,004$   Percent of school year expired: 18%
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Fund 10, 
General Fund

Fund 21, 
Student 

Activities Fund

Fund 23,
Non K-12

Programs Fund

Fund 26,
Pass-Through 
Taxes Fund

Fund 31,
Debt Service 

Fund
Fund 30, Capital 

Projects Fund

Fund 50,
Child Nutrition 

Fund Total
Revenues
Local sources

Property taxes 77,334,629$     -$                  2,575,118$       2,514,479$       48,663,636$     22,121,677$     -$                  153,209,539$   
Interest income 3,500,000         250,000            75,000              -                    500,000            2,000,000         500,000            6,825,000         
Other local revenue 3,000,675         17,600,000       700,000            -                    -                    150,000            3,725,000         25,175,675       

Total local sources 83,835,304       17,850,000       3,350,118         2,514,479         49,163,636       24,271,677       4,225,000         185,210,214     

State sources 369,191,894     -                    4,149,634         -                    -                    9,250,759         3,000,000         385,592,287     

Federal sources 10,695,153       -                    785,000            -                    -                    -                    7,250,000         18,730,153       

Total revenues 463,722,351     17,850,000       8,284,752         2,514,479         49,163,636       33,522,436       14,475,000       589,532,654     

Expenditures
Salaries

Teachers 128,864,530     -                    1,965,000         -                    -                    -                    -                    130,829,530     
Teachers on special assignment 16,673,247       -                    115,000            -                    -                    -                    -                    16,788,247       
Technicians 15,394,436       -                    1,975,000         -                    -                    -                    -                    17,369,436       
Administrators 12,479,970       -                    -                    -                    -                    -                    -                    12,479,970       
Coordinators and managers 4,614,603         -                    -                    -                    -                    -                    1,434,365         6,048,968         
Secretaries and clerks 10,681,733       -                    -                    -                    -                    -                    1,252,500         11,934,233       
Media personnel 1,921,603         -                    -                    -                    -                    -                    -                    1,921,603         
Counselors 9,013,850         -                    -                    -                    -                    -                    -                    9,013,850         
Social workers and psychologists 2,608,675         -                    -                    -                    -                    -                    -                    2,608,675         
Health services personnel 7,103,725         -                    -                    -                    -                    -                    -                    7,103,725         
Coaches and advisors 475,000            -                    1,827,125         -                    -                    -                    -                    2,302,125         
Custodial personnel 9,350,000         -                    -                    -                    -                    -                    -                    9,350,000         
Maintenance personnel 4,584,186         -                    -                    -                    -                    -                    165,000            4,749,186         
Warehouse and delivery personnel 225,000            -                    -                    -                    -                    -                    265,000            490,000            
Cooks -                    -                    -                    -                    -                    -                    2,800,000         2,800,000         
Bus drivers 5,985,000         -                    -                    -                    -                    -                    -                    5,985,000         
Bonuses 4,181,542         -                    -                    -                    -                    -                    -                    4,181,542         
Training stipends 3,975,707         -                    -                    -                    -                    -                    -                    3,975,707         
Overtime 500,000            -                    -                    -                    -                    -                    -                    500,000            
Extra duty 2,398,397         -                    58,500              -                    -                    -                    -                    2,456,897         

Total salaries 241,031,204     -                    5,940,625         -                    -                    -                    5,916,865         252,888,694     

Benefits
Retirement 49,911,975       -                    1,042,569         -                    -                    -                    750,000            51,704,544       
Social Security 18,112,041       -                    464,090            -                    -                    -                    475,000            19,051,131       
Health, LTD, and life insurance 30,763,429       -                    383,657            -                    -                    -                    415,000            31,562,086       
Other 4,741,000         -                    -                    -                    -                    -                    160,000            4,901,000         

Total benefits 103,528,445     -                    1,890,316         -                    -                    -                    1,800,000         107,218,761     

Purchased services
Contracted Services 47,813,938       -                    63,000              -                    -                    -                    837,500            48,714,438       
Training and Development 315,000            -                    2,500                -                    -                    -                    5,000                322,500            
Travel 1,155,662         500,000            10,000              -                    -                    -                    20,000              1,685,662         
Communications 481,000            -                    1,500                -                    -                    -                    5,000                487,500            
Utilities 6,818,700         -                    -                    -                    -                    -                    -                    6,818,700         
Indirect Costs (1,047,500)        -                    47,500              -                    -                    -                    1,000,000         -                    
Other 17,339,176       -                    524,385            2,514,479         -                    -                    5,500                20,383,540       

Total Purchased Services 72,875,976       500,000            648,885            2,514,479         -                    -                    1,873,000         78,412,340       

NEBO SCHOOL DISTRICT
Financial Report

September 30, 2025

FY2026 WORKING BUDGET SUMMARY
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NEBO SCHOOL DISTRICT
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FY2026 WORKING BUDGET SUMMARY

Supplies and Materials
Supplies 9,103,361         14,350,000       160,000            -                    -                    -                    675,000            24,288,361       
Textbooks 4,478,527         1,500,000         5,000                -                    -                    -                    -                    5,983,527         
Library and Audio Visual 508,529            500,000            -                    -                    -                    -                    -                    1,008,529         
Food 168,750            -                    500                   -                    -                    -                    6,152,500         6,321,750         
Fuel 1,598,000         -                    5,000                -                    -                    -                    15,000              1,618,000         

Total Supplies and Materials 15,857,167       16,350,000       170,500            -                    -                    -                    6,842,500         39,220,167       

Fuel

Property
Equipment 9,821,541         1,000,000         25,000              -                    -                    2,480,000         200,000            13,526,541       
Total supplies and materials -                    -                    -                    -                    -                    1,500,000         -                    1,500,000         
Construction and Improvements 200,000            -                    -                    -                    -                    89,960,462       -                    90,160,462       

Total Property 10,021,541       1,000,000         25,000              -                    -                    93,940,462       200,000            105,187,003     

Total expenditures 443,314,333     17,850,000       8,675,326         2,514,479         -                    93,940,462       16,632,365       582,926,965     

Excess (deficiency) of revenues 20,408,018       -                    (390,574)           -                    49,163,636       (60,418,026)      (2,157,365)        6,605,689         

Other sources (uses)
Transfers in (out) (22,975,021)      -                    576,959            -                    -                    21,398,062       1,000,000         -                    
Bond sale proceeds -                    -                    -                    -                    -                    10,000,000       -                    10,000,000       
Bond sale premiums (discounts) -                    -                    -                    -                    -                    -                    -                    -                    
Payments to bond escrow agent -                    -                    -                    -                    -                    -                    -                    -                    
Sale of assets -                    -                    -                    -                    -                    -                    -                    -                    
Paying agent and bond issuance costs -                    -                    -                    -                    (25,000)             (50,000)             -                    (75,000)             
Principal -                    -                    -                    -                    (39,350,860)      (7,090,000)        -                    (46,440,860)      
Interest -                    -                    -                    -                    (9,799,138)        (5,416,838)        -                    (15,215,976)      

Total other sources (uses) (22,975,021)      -                    576,959            -                    (49,174,998)      18,841,224       1,000,000         (51,731,836)      

Net change in fund balance (2,567,003)$      -$                  186,385$          -$                  (11,362)$           (41,576,802)$    (1,157,365)$      (45,126,147)$    

Fund balances - beginning
Nonspendable 1,000,000$       -$                  -$                  -$                  -$                  300,000$          500,000$          1,800,000$       
Restricted -                    -                    3,478,368         -                    1,494,809         -                    11,026,211       15,999,388       
Committed 19,000,000       -                    -                    -                    -                    73,813,948       -                    92,813,948       
Assigned 47,500,325       12,525,922       -                    -                    -                    -                    -                    60,026,247       
Unassigned 37,915,568       -                    -                    -                    -                    -                    -                    37,915,568       

Total fund balances - beginning 105,415,893     12,525,922       3,478,368         -                    1,494,809         74,113,948       11,526,211       208,555,151     

Fund balances - ending
Nonspendable 1,000,000         -                    -                    -                    -                    300,000            500,000            1,800,000         
Restricted -                    -                    3,664,753         -                    1,483,447         -                    9,868,846         15,017,046       
Committed 19,500,000       -                    -                    -                    -                    32,237,146       -                    51,737,146       
Assigned 43,428,839       12,525,922       -                    -                    -                    -                    -                    55,954,761       
Unassigned 38,920,051       -                    -                    -                    -                    -                    -                    38,920,051       

Total fund balances - ending 102,848,890$   12,525,922$     3,664,753$       -$                  1,483,447$       32,537,146$     10,368,846$     163,429,004$   
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NEBO SCHOOL DISTRICT 

BOARD MEETING MINUTES 
Wednesday, September 10, 2025 

 
The Board of Education of Nebo School District met in a Board meeting on Wednesday, September 10, 2025, in the 
Boardroom of the Nebo District Administration Office located at 350 S Main in Spanish Fork, Utah. The meeting 
commenced at 3:04 PM. Board members present were Shannon Acor, Kristen Betts, Scott Wilson, John Taylor, Rick 
Ainge, Brain Rowley and Shauna Warnick. Staff members present were Superintendent Rick Nielsen, Michael 
Harrison, Reed Park, Ben Ford, Suzanne Kimball, Alicia Rudd, Frank Daybell, Mike Larsen, Dave Rowe, Bart Peery 
and Raquel Baum.  
 
Shannon Acor welcomed everyone to the Board meeting. 

 
1. Board Work Session 

 
Item 1A: Discussion of Board Meeting Agenda and Review of Consent Agenda. 
 
President Shannon Acor reviewed the Consent Agenda and inquired of any questions from the Board 
members. Kristen Betts mentioned baseball field concerns from patrons at various high schools and Shauna 
Warnick inquired of a few items on the “Claims” report that is provided each month. Business Administrator 
Michael Harrison was able to provide the Board with detailed information of the claims and expressed his 
appreciation to Shauna for reaching out prior to Board meeting, giving him time to research the data.    
 
Superintendent Nielsen mentioned that there will be a closed session.    

 
Item 1B: Board Member Reports 

• Brian Rowley asked for clarification on overpaid lunch accounts. It is district practice to 
refund the balance to the parent or for the parent to transfer funds from one student to 
another student in the household using the lunch app if they wish.  

• Kristen Betts mentioned the positive feedback from parents and grandparents about the 
elimination of gate receipts. They have expressed their gratitude for the change.   

• Rick Ainge also mentioned positive comments about gate receipts and feels like it has been 
a good start to the school year.  

• Scott Wilson attended activities during Payson City Onion Days and was approached by 
the mayor and other city council members expressing their gratitude for the beautiful new 
high school. They also expressed appreciation for the School Board and Superintendent 
Staff. 

• Shauna Warnick reported on the positive feedback pertaining to the new cell phone policy.  
• Shauna Warnick reviewed items from USBA; 

o Leadership Academy, Sept. 25-27, 2025  
a. Shauna and Superintendent Nielsen will be presenting on “Highly 

Effective Cohesive Boards.”   
o Fall Regional Meeting will be held on Oct. 2 at 6:00 PM  
o JLC discussion items; 

a. SB37 Minimum Basic Tas Rate Amendments 
b. Statewide Attendance and Attendance Ambassadors 

• John Taylor also mentioned parents expressing thanks for the new cell phone policy. He 
knows of a teacher who removed phones from two students and he felt very supported by 
the parents. He did mention hearing of one high school seminary allowing cell phones in 
class.  

• Shannon Acor echoed the positive feedback gate receipts and the new cell phone policy.  
• Shannon Acor and her husband had the opportunity to meet the new owners of the Payson 

Stadium Cinema who are from Chicago. They are partnering with Angel Studios. 
 
Item 1C: Committee Reports & Board Training 
  

• Operations Coordinator Dave Knudsen and Maintenance Supervisor Darald Miller shared 
the amazing Capital Projects accomplished during the summer of 2025.  



 
 

2. Items for Board Discussion 
 
Item 2A: Policy GDC – Hiring Practices  

• Assistant Legal Counsel Jeff Peterson explained that this policy was amended to clarify 
definitions and procedures. The amendment also removed “Section 7. Placement on Salary 
Schedule” as it is already included in the applicable employee handbooks.  

 
Item 2B: Policy IKF – Curriculum Standards and Graduation Requirements: Academic and Citizenship 
Credit and Grading.  

• Assistant Legal Counsel Jeff Peterson explained that this policy was amended due to Utah 
State Legislation pertaining to credit guidelines for PE participation and method of using 
packets to earn credits in other subject areas. Packets may not be used to improve a previous 
course grade.  

 
Item 2C: Items from Superintendent  

• The Superintendent invited Assistant Superintendent Ben Ford to review the final 2026-2027 
Academic School Year Calendar and the tentative 2027-2028 Academic School Year Calendar. 
Both calendars are on for approval later in the meeting.   

• The Superintendent shared the list of schools assigned to each Board member and the School 
Community Council schedules for both secondary and elementary schools.   

• The Superintendent invited Business Administrator Michael Harrison to review the enrollment 
trends and projections as of date. The Board discussed the possible reasons for the impact of a 
slight decline in enrollment this year.  

• The Superintendent shared a summary by school of the class change fee revenue. This item 
needs more discussion on consistency of implementation.  

• The Superintendent shared the Board Committee Meeting Schedule for 2025-2026. The first 
meeting is Wednesday, Sept. 17.  

• Secondary Director Bart Peery followed up with the Board with clarifications to the Title IX 
report that was shared in the August Board meeting.   

• The Superintendent mentioned a recent audit email that Board members received as part of an 
audit process taking place. He reminded them to respond in the next week or so.   

• The Superintendent mentioned that the Panorama survey window is September 22 to October 
10.   

• The Superintendent mentioned an upcoming Mental Health Screener on September 29 at 
Diamond Fork Middle School. The district plans to hold another screener in the spring and 
schools will hold a screener in conjunction with a SEP conference. 

• The Superintendent mentioned the Advanced Science/Service Dog class at Payson High 
School. The school has teamed up with Guide Dogs of America. Due to some questions from 
students, the Board discussed the class expectations and strands of standards from the State 
curriculum. The dogs are only approved to be present this class and not in any other classes or 
other areas of the school. Secondary Director Bart Peery offered that he would be happy to visit 
with the students.  

• The Superintendent and Board discussed student travel. The Board would prefer to see more 
detailed and itemized itineraries.  

 
3. Items for Board Action (see 6:00 PM meeting) 

 
4. Special Business  

 
Item 4A. Consideration of convening a closed session to discuss matters related to legal/litigation issues, real 
property transactions, procurement, and student or personnel issues involving a person’s character, 
competence, or health. 
 

President Shannon Acor announced the need to convene for a closed session at 5:00 PM. 
 
Kristen Betts presented the motion to convene a closed session. 
John Taylor seconded the motion. All members present voted in favor. 



 
 

       President Shannon Acor announced at 5:00 PM that the Board meeting was temporarily adjourned. 
  
The Board convened the closed session at 5:03 PM. 
  
President Shannon Acor announced at 5:28 PM that all items of the closed session were covered and adjourned 
the closed session. 

  
The Board reconvened the Board meeting at 5:28 PM. 

  
President Shannon Acor announced at 5:28 PM that the Board meeting was temporarily adjourned until 6:00 
PM. 

 
The Board of Education of Nebo School District reconvened the Board meeting at 6:02 PM. Board members present 
were Shannon Acor, Rick Ainge, Kristen Betts, Brian Rowley, John Taylor, Shauna Warnick and Scott Wilson. Staff 
members present were Superintendent Rick Nielsen, Michael Harrison, Reed Park, Ben Ford, Suzanne Kimball, Alicia 
Rudd, Frank Daybell, Mike Larsen, Dave Rowe, Bart Peery and Raquel Baum.  
 
The agenda was as follows:  
 
1. OPENING  

A.  Pledge of Allegiance     
                                          
2. AGENDA APPROVAL  
 A.  Approval of Board Agenda 
 
3.           CONSENT AGENDA       
 A.  Financial Report 
 B. Claims 
 C.  Minutes of the Work Session and General Board Meeting held on August 13, 2025.  
 D. New Employees and Separations 
 E.  Requests for Leave Without Pay  
 F.  Requests for LAND Trust Amendments  
 G. Student Educational Travel 
 
4. PROGRAM REVIEW AND REPORT 
 A.  Barnett Elementary School Presentation – Brent Hogan 
 B. PEAK Awards – Seth Sorensen and Lindsey Hughes  
 
5. PUBLIC PARTICIPATION   
 A.  Public Opportunity to Address the Board 
 
6. ITEMS FOR BOARD DISCUSSION  
 
7. ITEMS FOR BOARD ACTION  
               A. Consideration of Approval of the 2026-2027 Academic School Year Calendar and the Tentative   

2027-2028 Academic School Year Calendar.  
 B. Consideration of LEA Specific Licenses.  
 C. Consideration of Spanish Fork City Construction Reimbursement Agreement.  
 D. Consideration Deeds and Easements in Springville City.     
  
8. SPECIAL BUSINESS  
 A. Motion & Vote – Board Closed Session 
 B. Board Closed Session (Legal, Property, Personnel and/or Other Closed Session Issues) 
 
Agenda Item 1:  OPENING 
  
 Item No. 1A:  Pledge of Allegiance – Lincoln Sanders, student from Barnett Elementary. 
 



 
Agenda Item 2:  AGENDA APPROVAL 
 

Item No. 2A: Shauna Warnick presented a motion to approve the Board Agenda. She mentioned that there 
will not be a closed session after the general meeting.  
Brian Rowley seconded the motion. All members present voted in favor. 
 

Agenda Item 3: CONSENT AGENDA     
 

Item No. 3: Rick Ainge reviewed items listed on the Consent Agenda and inquired of any questions from the 
Board. He then presented a motion to approve the following items listed on the Consent Agenda:    
 

               A.  Financial Report  
B.  Claims 

 C.  Minutes of Work Session & General Board Meeting held on August 13, 2025. 
   D.  New Employees and Separations 

E.  Requests for Leave Without Pay  
F.  Requests for LAND Trust Amendments 
G. Student Educational Travel 
John Taylor seconded the motion. All members present voted in favor.  
 

Agenda Item 4: PROGRAM REVIEW AND REPORT 
  
 Item 4A. President Shannon Acor welcomed Barnett Elementary to the Board meeting. Fifth grader Kate 
Cozzens introduced the Barnett choir directed by Brittany Sanders. The choir sang two amazing songs; “Show the 
World” and “Bulldogs Stand.”   
  
 Item 4B. President Shannon Acor invited Public Information Officer Seth Sorensen and Customer Experience 
Administrator Lindsey Hughes to recognize the following PEAK Award recipients;  
 

• Brooke Rasmussen, Secretary, Spanish Fork Jr. High, nominated by Preston Parish, Saia Naulu 
and Alyssa Larsen.  

• David Strong, Transportation, nominated by Cory Mendenhall 
• Amberlie Green, Custodian, Canyon Elementary, nominated by Dona Jean Fox, Amy Windsor 

and Hailey Lopez. 
• Kayli Carter, Teacher, Oakridge, nominated by Jennifer Hannett 

 
Agenda Item 5: PUBLIC PARTICIPATION  
 

Item No. 5A:  Public Opportunity to Address the Board 
 
Name    City   Schools   Topic                            
 
No patrons signed up to address the Board.  

  
Agenda Item 6:  ITEMS FOR BOARD DISCUSSION  
  
Agenda Item 7: ITEMS FOR BOARD ACTION  

 
Item No. 7A: Brian Rowley made the motion to approve the 2026-2027 Academic School Year Calendar and 
the Tentative 2027-2028 Academic School Year Calendar. 
Shauna Warnick seconded the motion. All members present voted in favor. 
 
Item No. 7B: Kristen Betts made the motion to approve the LEA Specific Licenses.  
Rick Ainge seconded the motion. All members present voted in favor. 
 
Item No. 7C: Scott Wilson made the motion to adopt the Board Resolutions approving the Construction 
Reimbursement Agreement between Nebo School District and Spanish Fork City for the improvements of 
two softball fields identified as fields 9 and 10 located within the Spanish Fork Sports Park. 
John Taylor seconded the motion. All members present voted in favor. 



 
 

 
President Shannon Acor announced at 6:33 PM that all items on the agenda were covered and asked for a motion to 
adjourn the Board meeting.  
 
Shauna Warnick presented the motion to adjourn the meeting.  
Scott Wilson seconded the motion. All members present voted in favor.  
 
The meeting was adjourned at 6:33 PM. 

 
 
 



BOARD MOTION 
 
Proposed Motion 
I make the motion to adopt the Board Resolution approving the Quit Claim Deed between Nebo 
School District, as Grantor, and Steven and Lisa Daybell, as Grantee, conveying approximately 
0.15 acres of land adjacent to the Springville High School site in Springville, Utah. 
 

 
BOARD RESOLUTION 

 
RESOLVED that, after due consideration, the Board of Education of Nebo School District hereby 
approves the Quit Claim Deed between the Board of Education of Nebo School District, as 
Grantor, and Steven R. Daybell and Lisa N. Daybell, as Grantee, in the form attached hereto, 
conveying 0.15 acres of land adjacent to the Springville High School site in Springville, Utah.  
 
 

– SEE ATTACHED QUIT CLAIM DEED & SURVEY MAP – 
 
 
Approved:  8 October 2025 
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1. PURPOSE AND PHILOSOPHY 

Personnel employed by Nebo School District constitute the most important resource for effectively 
conducting a quality learning program. The Board of Education recognizes that every employee can 
make important contributions to student learning. The Board therefore strives to employ the most 
qualified personnel to fill each position. This policy is adopted to ensure that the recruitment and 
selection of employees meets that end and is orderly and consistent across the District. The 
procedures outlined herein apply only to the hiring of new employees and not to transfers 
within the District.  

2. BOARD DELEGATION 

2.1. The Board of Education assigns to the Superintendent and his/her staff the process of 
employee recruitment. This includes the development and implementation of strategies and 
procedures for recruiting, screening, and selecting personnel. The Superintendent and 
his/her staff are charged with employing the best available candidates (i.e., those with the 
highest capabilities, the strongest commitment to quality education, and the greatest 
probability of effectively implementing the District’s instructional programs). 

2.2. The Board of Education retains the legal responsibility to approve the employment of all 
employees. All personnel selected for employment must be recommended by the 
Superintendent and approved by the Board of Education. In recommending candidates for 
employment, the Superintendent shall communicate any deficiencies to the Board so that the 
Board may make an informed decision. Should the Board not approve the employment of a 
candidate being recommended by the Superintendent, the Superintendent shall submit other 
recommendations. 

3. ANTIDISCRIMINATION STATEMENT 

In the recruitment and selection of employees, Nebo School District does not discriminate on the 
basis of race, color, sex, sexual orientation, gender identity, pregnancy (including childbirth, 
breastfeeding, or any condition related to pregnancy or breastfeeding), age, religion, national origin, 
disability, or any other legally protected class(es) as defined by applicable state and federal law. 

NEBO SCHOOL DISTRICT BOARD OF EDUCATION 
POLICIES AND PROCEDURES 
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4. HIRING PROCEDURES FOR CERTIFIED AND CLASSIFIED EMPLOYEES  

4.1. Identification of Vacancy 

4.1.1. Staffing allocations are established by the Superintendent or his/her designee.  

4.1.2. Vacancies are identified by the school/department administrator or his/her designee.  

4.1.3. When a vacancy is identified in a school/department, the administrator or his/her 
designee takes the following steps:  

4.1.3.1. Submits the termination of the former employee if the vacancy is created 
by retirement, resignation, transfer, or dismissal; and 

4.1.3.2. Submits a request to the Department of Human Resources (HR) to open 
the position.  

4.1.4. All openings must be authorized by HR. 

4.2. Recruitment and Application 

4.2.1. Following authorization, HR advertises the opening and invites qualified individuals 
to submit applications.   

4.2.2. Vacancies will be advertised for a reasonable period of time, at least five (5) days. 
Exceptions may be made by the Superintendent or his/her designee.  

4.2.3. Applicants shall apply electronically. All applications and supporting documentation 
for employment shall be received and maintained by HR. Applicants shall submit 
references and a discipline record from prior employment if applying to work as an 
educator or if the applicant would have significant unsupervised access to students. 

4.2.4. Utah law defines a “prohibited submission” as a submission, statement, or document 
that articulates an individual's position, view, contribution, effort, or experience 
regarding a policy, program, or initiative that promotes differential treatment based 
on an individual's race, color, ethnicity, sex, sexual orientation, national origin, 
religion, or gender identity. UTAH CODE ANN. § 67-27-107. A prohibited submission 
includes a submission, statement, or document that relates to a policy, program, or 
initiative regarding anti-racism, bias, critical race theory, implicit bias, 
intersectionality, racial privilege, or other discriminatory practices as defined in UTAH 
CODE ANN. § 53B-1-118. The District may not encourage, solicit, or compel the use 
of prohibited submissions in recruitment and applications. 

4.2.5. HR will maintain a roster of qualified applicants. All properly submitted and updated 
applications will automatically be eligible for consideration for any openings in the 
specific field applied for. Applicants must update their applications at least annually. 
Applicant files are placed on inactive status one (1) year after the most recent login. 
Applicant files are deleted two (2) years after the most recent login.  

4.3. Selection of Candidate 

4.3.1. Once the application deadline has passed, HR may pre-screen the applications. HR 
will then approve a list of candidates and provide it, along with the application and 
supporting documentation of each candidate, to the requesting principal/supervisor.  

4.3.2. The principal/supervisor reviews all the application materials from those candidates 
approved by HR and selects candidates to be interviewed.  

4.3.3. Interviews for certified or classified positions are to be conducted by the principal or 
supervisor. Unless otherwise approved by HR, only members of the Nebo 
Management Team should be present during interviews. Others present during an 

https://le.utah.gov/xcode/Title67/Chapter27/67-27-S107.html?v=C67-27-S107_2024070120240501
https://le.utah.gov/xcode/Title53B/Chapter1/53B-1-S118.html?v=C53B-1-S118_2024070120240501
https://le.utah.gov/xcode/Title53B/Chapter1/53B-1-S118.html?v=C53B-1-S118_2024070120240501
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interview must first complete a training module approved by HR and sign an affidavit 
verifying completion of the training and agreement to abide by it. Under special 
circumstances, interviews may also be conducted by HR personnel and/or the 
appropriate director.  

4.3.4. No employment offer will be made until: (a) the vacancy has been advertised for a 
reasonable period of time, at least five (5) days; (b) the job has been closed; and (c) 
files of qualified applicants have been considered. Exceptions to these conditions 
may only be made by the Superintendent or his/her designee.  

4.3.5. Until a hiring decision has been made and approved by HR and all other applicable 
District personnel, the principal/supervisor must not indicate to prospective 
employees whether they will be hired or recommended for employment. Prior to the 
hiring decision, the principal/supervisor shall indicate no more than that the 
prospective employee will be informed when the decision has been made and 
approved through HR.  

4.3.6. Following the interviews, the principal/supervisor completes a reference check, 
which includes, among other things, checking the references and the discipline 
record from the applicant’s prior employment. The principal or supervisor shall then 
select the most qualified candidate and submit to HR the recommendation and 
authorization to employ. The recommendation will be reviewed for approval by 
applicable District personnel. 

4.3.7. Prohibited submissions, as defined in paragraph 4.2.4, may not be used to grant 
preferential treatment to any candidate.  

4.3.8. Once approval is given, the principal/supervisor will be notified by HR that the 
prospective employee has been approved for hire pending completion of the hiring 
process. The principal/supervisor will then contact the prospective employee and 
offer him/her the position, indicating that the offer is contingent on approval by the 
Board of Education. If the prospective employee accepts the offer, the 
principal/supervisor will notify the other applicants in a timely manner.  

4.3.9. HR will coordinate completion of the hiring process, including criminal background 
checks, TB tests, preparation of contracts and other forms, and any other 
requirements. Schools/departments may not allow new employees to begin work 
until they have completed the HR requirements and received a Cleared to Work form.  

4.3.10. If a new employee is issued a Cleared to Work form before the District has received 
verification of all licenses, degrees, certificates, and qualifications necessary for the 
position, the new employee will be hired in an at-will position until the Director of 
Human Resources verifies all qualifications have been met. Notwithstanding the 
foregoing, no Cleared to Work form may be issued, and an employee may not begin 
working, before completion of a required criminal background check and reference 
check.  

4.3.11. Final approval of all hiring decisions always rests with the Board of Education. 

4.4. Special Appointment 

The Superintendent or Director of Human Resources may make direct appointments from 
within or without the certified and/or classified employees, upon Board approval, of qualified 
candidates to any position vacancy when such action will best serve District needs. 

5. HIRING PROCEDURES FOR ADMINISTRATORS 

5.1. Identification of Vacancy 

5.1.1. Staffing allocations are established by the Superintendent or his/her designee. 
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5.1.2. Vacancies are identified by the Superintendent or his/her designee.  

5.1.3. When the Superintendent/designee identifies a vacancy, he/she submits a request 
to HR to open the position. 

5.2. Recruitment and Application 

5.2.1. HR advertises the opening in a manner that describes the job and other appropriate 
details.   

5.2.2. Vacancies will be advertised for a reasonable period of time, at least five (5) days. 
Exceptions may be made by the Superintendent or his/her designee.  

5.2.3. Applicants shall apply electronically. All applications and supporting documentation 
for employment shall be received and maintained by HR. 

5.2.4. HR will maintain a roster of qualified applicants. All properly submitted and updated 
applications will automatically be eligible for consideration for any openings in the 
specific field applied for. Applicants must update their applications at least annually. 
Applicant files are placed on inactive status one (1) year after the most recent login. 
Applicant files are deleted two (2) years after the most recent login.  

5.3. Selection of Candidate 

5.3.1. Once the application deadline has passed, HR may pre-screen the applications. HR 
will then provide a list of candidates, along with the application and supporting 
documentation of each, to the Superintendent or his/her designee.  

5.3.2. The Superintendent/designee appoints a selection committee that will include, but 
not be limited to, a Board member, the appropriate District director, and at least one 
other District staff member.  

5.3.3. The committee shall screen the applications and select a number of applicants to be 
interviewed. The committee will then interview those applicants.  

5.3.4. After the interview process, the committee will determine which of the candidates 
shall be designated as finalists and inform the Superintendent of the committee’s 
conclusions. If the committee decides there are no applicants who are adequately 
qualified to be declared finalists, the position will be advertised again and the process 
repeated. 

5.3.5. The Superintendent may choose to interview any of the finalists recommended by 
the committee, make any legal inquiry necessary, consult with the committee, or use 
other appropriate methods to help arrive at a decision. The Superintendent will 
nominate a candidate or candidates for the position to the Board of Education for 
final consideration. The Board will make the final appointment. 

5.3.6. HR will coordinate completion of the hiring process, including criminal background 
checks (consistent with Nebo School District Policy GBN, Employment Background 
Checks), TB tests, preparation of contracts and other forms, and any other 
requirements. New employees may not begin work until they have completed the HR 
requirements and received a Cleared to Work form.  

5.4. Special Appointment  

5.4.1. The Superintendent may make direct appointments from within or without the 
Management Team, upon Board approval, of qualified candidates to any 
administrative vacancy when such action will best serve District needs. 

6. REFERENCE CHECK REQUIREMENTS FOR APPLICANTS AND VOLUNTEERS 

https://kb.nebo.edu/policy/gbn
https://kb.nebo.edu/policy/gbn
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6.1. Reference checks as described in this section may be required for applicants and 
volunteers as provided in UTAH CODE ANN. § 53G-11-410.  

6.2. As used in this Section 6, the following terms are defined as follows: 

6.2.1. “Child” means an individual who is younger than 18 years old. 

6.2.2. “Applicant” means an applicant for employment by the District. 

6.2.3. “Physical abuse” means the same as that term is defined in UTAH CODE ANN., § 
80-1-102. 

6.2.4. “Potential volunteer” means an individual who: (a) has volunteered for but not 
yet fulfilled an unsupervised volunteer assignment; and (b) during the last three 
(3) years has worked in a qualifying position. 

6.2.5. “Qualifying position” means paid employment that requires the employee to 
directly care for, supervise, control, or have custody of a child. 

6.2.6. “Sexual abuse” means the same as that term is defined in UTAH CODE ANN., § 
80-1-102. 

6.2.7. “Student” means an individual who: (a) is enrolled in a school district or charter 
school in any grade from preschool through grade 12; or (b) receives special 
education services from a school district or charter school under the Individuals 
with Disabilities Education Act, 20 U.S.C. Section 1400, et seq. 

6.2.8. “Unsupervised volunteer assignment” means a volunteer assignment at the 
District that allows the volunteer significant access to a student. 

6.3. Before hiring an employee applicant or giving an unsupervised volunteer assignment to 
a potential volunteer the District shall: 

6.3.1. Require the applicant or potential volunteer to sign a release authorizing the 
applicant’s or potential volunteer's previous qualifying position employers to 
disclose information regarding any employment action taken or discipline 
imposed for the physical abuse or sexual abuse of a child or student; 

6.3.2. Request that the applicant's or potential volunteer’s most recent qualifying 
position employer disclose information regarding any employment action taken 
or discipline imposed for the physical abuse or sexual abuse of a child or student 
by the applicant; AND 

6.3.3. Document the efforts taken to make a request described in Section 6.3.2. 

6.4. The District may not hire an applicant who does not sign a release described in Section 
6.3.1. 

6.5. The District may not give an unsupervised volunteer assignment to a potential volunteer 
who does not sign a release described in Section 6.3.1. 

6.6. The District shall use its best efforts to request information before hiring an applicant; or 
giving an unsupervised volunteer assignment to a potential volunteer. 

6.7. In accordance with federal and state law, the District may request from the applicant or 
potential volunteer other information the District determines is relevant. 

6.8. In the event the District receives a request described in Section 6.3.2 from another school 
district or charter school, the District shall use its best efforts to respond to the request 

https://le.utah.gov/xcode/Title53G/Chapter11/53G-11-S410.html?v=C53G-11-S410_2021050520210901
https://le.utah.gov/xcode/Title80/Chapter1/80-1-S102.html?v=C80-1-S102_2021051920210901
https://le.utah.gov/xcode/Title80/Chapter1/80-1-S102.html?v=C80-1-S102_2021051920210901
https://le.utah.gov/xcode/Title80/Chapter1/80-1-S102.html?v=C80-1-S102_2021051920210901
https://le.utah.gov/xcode/Title80/Chapter1/80-1-S102.html?v=C80-1-S102_2021051920210901
https://sites.ed.gov/idea/statute-chapter-33/subchapter-i/1400
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within twenty (20) business days after the day on which the District received the request. 
A school district, charter school, or other employer who in good faith discloses 
information within the scope of the request described in Section 6.3.2 is immune from 
civil and criminal liability for the disclosure as per UTAH CODE ANN. § 53G-11-410. 

7. PLACEMENT ON SALARY SCHEDULE 

7.1. Employees will be compensated according to their assigned step and lane on the applicable 
Salary Schedule as provided in the applicable employee handbook.  

8. PROVISIONAL AND CAREER STATUS 

8.1. Except for temporary and at-will employees, new employees, whether formerly employed by 
the District or newly hired for the first time, and regardless of step assignment on the Salary 
Schedule, are provisional employees as defined in UTAH CODE ANN. § 53G-11-501.  

8.2. Provisional employees with no immediate prior experience at another school district must 
work for Nebo School District on at least a half-time basis for three (3) consecutive years to 
obtain career employee status as defined in UTAH CODE ANN. § 53G-11-501.  

8.3. Provisional employees with one or more years of previous employment with a school district 
immediately prior to being hired at Nebo School District may, at the discretion of the Director 
of Human Resources, be awarded career status after three (3) consecutive years of District 
employment.  

8.4. Additional provisions related to career status are found in Nebo School District Policy GCPD, 
Employee Discipline, Administrative Leave, and Orderly Termination.  

 
EXHIBITS 
None 
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Nebo School District Policy GBHA, Scope of Employment 
Nebo School District Policy GBN, Employment Background Checks 
Nebo School District Policy GCBA, Employment and Supervision of Relatives 
Nebo School District Policy GCPD, Employee Conduct and Discipline 
Nebo School District Policy GDA, Classified Employee Job Review 
Nebo School District Certified Employee Handbook 
Nebo School District Classified Employee Handbook 
Nebo School District Management Team Handbook 

 
FORMS 
Nebo School District Authorization and Consent for Reference Checks 
Nebo School District Consent for Background Check and Ongoing Monitoring 

 
HISTORY 
Revised: 8 October 2025 – added prohibited submissions per HB 261 (2024); made changes to align with current practice and 
employee handbooks.  
Revised: 8 December 2021 – added provision for at-will employment pending verification of credentials. 
Revised:  7 February 2018 - added requirement of positive evaluation for step increase; made technical changes. 
Revised: 13 July 2016 – added reference check requirements per HB175 (2016). 
Revised: 8 July 2015 – added requirement for checking references and discipline record.  

https://le.utah.gov/xcode/Title53G/Chapter11/53G-11-S410.html?v=C53G-11-S410_2021050520210901
https://le.utah.gov/xcode/Title53G/Chapter11/53G-11-S501.html?v=C53G-11-S501_2020051220200512
https://le.utah.gov/xcode/Title53G/Chapter11/53G-11-S501.html?v=C53G-11-S501_2020051220200512
https://www.nebo.edu/pubpolicy/G/GCPD.pdf
https://www.nebo.edu/pubpolicy/G/GCPD.pdf
https://le.utah.gov/xcode/Title34A/Chapter5/34A-5.html?v=C34A-5_1800010118000101
https://le.utah.gov/xcode/Title53B/Chapter1/53B-1-S118.html?v=C53B-1-S118_2024070120240501
https://le.utah.gov/xcode/Title53E/Chapter6/53E-6.html
https://le.utah.gov/xcode/Title53G/Chapter11/53G-11-P5.html?v=C53G-11-P5_2018012420180124
https://le.utah.gov/xcode/Title53G/Chapter11/53G-11-P4.html?v=C53G-11-P4_2018012420180124
https://le.utah.gov/xcode/Title67/Chapter27/67-27-S107.html?v=C67-27-S107_2024070120240501
https://le.utah.gov/xcode/Title80/Chapter1/80-1-S102.html?v=C80-1-S102_2021051920210901
https://kb.nebo.edu/policy/gbeb
https://kb.nebo.edu/policy/gbeg
https://kb.nebo.edu/policy/gbha
https://kb.nebo.edu/policy/gbn
https://kb.nebo.edu/policy/gcba
https://kb.nebo.edu/policy/gcpd
https://kb.nebo.edu/policy/gda
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Revised: 10 June 2015 – amended antidiscrimination statement per SB296 (2015); revised candidate selection process; added 
provision for steps granted to applicants with previous experience; updated Utah Code references; added provision for career status 
of previously employed applicants; made technical changes.  
Revised: 12 March 2014 – added paragraph allowing superintendent or HR director to make direct appointment.  
Adopted: 8 February 2012. 
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