Delta-Sutherland-Oasis Cemetery Maintenance District
Board Meeting Minutes
July 7, 2025, 6:00 p.m.
94 East Main Street
Delta, UT

Present: Christina Stanworth, Chair/Oasis Caretaker; Marci Jackson, Vice Chair; Tony Stanworth, Treasurer/Oasis Sexton; Denise Dennison, Delta Sexton/Caretaker; Carol Meinhardt, Secretary to Board
Excused:  Matthew Basset, Sutherland Sexton/Caretaker
Also in attendance: Angela Willoughby

1.   Motion to Open DSO Cemetery Maintenance Board meeting.
	Marci Jackson made a motion to open the DSO Cemetery Maintenance District Board July 7 meeting; Tony Stanworth 2nd the motion; all in favor.

2.  Review, discuss, and motion to approve 04/07/2025 meeting minutes: The minutes for April, 7, 2025 meeting were reviewed by Board Members. 
Marci made a motion to approve the April 7, 2025, meeting minutes; Tony 2nd the motion; all in favor.  

3.  2025 Cemetery district project updates: As far as projects, the sealing for the asphalt at the Sutherland Cemetery is complete, the two sod cutters for Oasis and Sutherland have been paid for. Christina said they would wait on the tree removal to make sure there was adequate money available.  
Carol passed out a paper showing revenue and expenses year to date.  So far this year we have not spent much on operating expenses.  Our certified tax rate that was completed in June was .000179.  Last year it was .000201.  Carol called Bonnie to see why our rate went down and she said because there was a million dollar increase in tax money and that keeps us at where we said we needed to be to operate.  Also included on the paper is a tally of plots sold and burials to date.
Christina stated that Matthew could go ahead and get a quote for tree removal. We need to look at the trade-out of lawnmowers that are getting old and replacing them with new ones.  They will be sold on public sell or the state website.  
Christina would like to talk to Matthew about downsizing on the dumpster.
Denise purchased a tamper-plate compactor for Delta.
Cemeteroes need to fertilize again as well as grub treatment.

4.  2026 Projects/Purchases: 
Delta: Replace the JD riding mower, and Husqvarna mower
Oasis: Cement in the Flag section, tree trimming and removal of old tree
Sutherland: Matthew is not here so we will get with him later

5. Any other business: 
· Angela Willoughby submitted a letter regarding burial plots at Oasis Cemetery associated with the Rutherford family plots.  She stated her family has an interest in purchasing the plots if the cemetery is going to reclaim them.  According to the Utah state code 8-5-1, which is to petition the court for a declaration of abandonment, the cemetery can reclaim them. Christina stated that the cemetery will file for reclaiming and contact her at a later date. She also stated that their family was not being taxed properly.  Their taxes go to Hinckley-Deseret Cemetery instead of Oasis.  She asked if there was anything that could be done to change that.  Christina stated she would contact the person that does addresses and see if there is a reason as to why people’s tax money for the cemetery is not going to the correct district. 

· Denise has a list of plots that were all purchased over sixty years ago that need to be reclaimed according to Utah code for the Delta Cemetery.  Carol will take care of advertising and contacting the county recorder.

· Christina stated that Matthew has brought it to her attention that he wanted Board members to look into a possible change of how caretakers and sextons are being paid.  He asked if there was a salary schedule that is used. Christina stated that Scott Bassett set up the salary schedule that was based on size and workload and number of burials of each cemetery for both caretaker and sexton and it increases yearly with the COLA increase set by the government.  Since we are part-time employees, our biggest workload is during the mowing season; and since we are set up under the State’s Local and Special District we are funded by tax revenue.  It includes a lot of volunteer and service work.  We are not run by the city county government, so we are limited on capital.  Our burials average about the same each year.  Christina handed out some information that was researched comparing our sexton and caretakers’ salary to those that Matthew had submitted as well as others Carol had researched. (This research is filed with the minutes.) In 2023 the total cemetery salary was 55% of tax money received.  In 2024 it was 59% and year to date 2025 it is 63% of the money we receive from the county to operate for the year. Other Local and Special Districts cemeteries in the state that were similar to our revenue were paid close to what we are.  Most of the Special Districts are smaller than us. The salary of cemeteries run by City County was much more mainly because cemetery was only one of their duties and they were full-time employees. The cemeteries run by city county government charge big fees for their services and plot sales.  There are only about 15 cemeteries in the state that are part of the Local and Special Districts. Our certified tax rate for the year is .000179 and the revenue we be $112,000.  Our salary budgeted for 2025 was  $81,000. Christina stated that she does not feel that our payroll should be inflated to the point that we are not able to operate the cemetery with the funds we receive. We need to be cohesive. Signing up for this job as caretakers and sextons, we knew that a lot of the work would be a service to the community.  It was concluded that we are not able to look at pay raise at this time.  A suggestion or possibility for the future is that we could come up with our own COLA and cap it.  Example give a 6% COLA yearly but keep it at that.  Marci asked if Matthew made a proposal as to what he would like to see happen. Christina said he would like us to discuss a reevaluation and a pay scale for the future.  Possibly like city county government pay scale where it is based on years of service. Tony commented that for the time we need to keep it where it is.  We need to keep it within the means of our budget.  Marci stated that we need to look at the cemeteries and see what are the needs of the caretakers and sextons to help make their job to be more efficient.  As Board Members, we need to make sure proper equipment is purchased for each cemetery as needed. There is a big mole/vole problem at the Sutherland cemetery right now, which could be causing extra work.  Tony stated that we need to give Matthew a chance to state his reasoning, but for now we stay where we are. This topic will be tabled until Matthew has a chance to present his side.  It will have to be an increase across the board. When mapped out on an hourly basis the pay is not unreasonable.  Sometimes the snow needs to be cleared during the winter months, but not often.  There is not a lot of maintenance Nov through March (5 months).

· All cemeteries need a sign to hang on the fence and or building stating the rules of the cemetery. It needs to state that from Apr 1 to Oct 15 anything outside of permanent bases during mowing season will be removed. It needs to include rules for Memorial day and Mother’s Day and include contact info for the sexton.

· Denise stated there is a problem with people bringing their dogs to the cemetery to do their job.  She would like a sign that says no animals allowed in the cemetery.  Angela stated there is a rule that states animals are not allowed in the cemetery; it just needs to be enforced.  It is ok to put up a sign.

6. Motion to adjourn – Tony made a motion to adjourn the meeting 2nd by Marci
	
2025 Meeting schedule: October 6, December 3, 2025


Board Member 4-year terms:  
Delta (2022-2026) Christina Stanworth
Oasis (2021-2025) Tony Stanworth
Sutherland (2022-2026) Marci Jackson




