Utah Career Path High
Governing Board of Directors

Board Meeting

Date: September 29, 2025 Career Path ngh
Time: 3:30 PM
Location: 290 N Flint Street, Kaysville UT

Career Path High changes lives and strengthens society by guiding students
on a path to college success and career readiness.

AGENDA

CALL TO ORDER

CONSENT ITEMS
o August 11, 2025 Board Meeting Minutes

REPORTS
o Director Report
o Finance Report

VOTING AND DISCUSSION ITEMS

o LEA Licenses

o Director Travel Consideration

o Policies:
o Child Abuse & Neglect Policy
o Electronic Resources Policy
o Hotline Complaint Policy
o Bullying and Hazing Policy

CALENDARING
o Next Board Meeting November 17, 2025 @ 3:30pm

ADJOURN

In compliance with the Americans with Disabilities Act, persons needing accommodations for this meeting should call 801-444-9378 to make
appropriate arrangements. One or more board members may participate electronically or telephonically pursuant to UCA 52-4-207.
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Utah Career Path High
Governing Board of Directors

Board Meeting

Date: August 11, 2025 Career Path High
Location: 290 N. Flint Street; Kaysville, UT 84037

In Attendance: Jeff Lund, Kelly Simerick, Natalie Brush, Angie Osguthorpe, Paul Ray

Excused Board Members:

Others In Attendance: Stacey Hutchings, Hannah Dorius, Erin Winterton, Nicole Jones

MINUTES

CALL TO ORDER
Angie Osguthorpe called the meeting to order at 9:06AM.

CONSENT ITEMS
o May 20, 2025 Board Meeting and Closed Session Minutes
o July 21, 2025 Board Meeting and Closed Session Minutes

Paul Ray made a motion to approve May 20, 2025 Board Meeting and Closed Session
Minutes. Jeff Lund seconded. Motion passed unanimously. Votes were as follows: Jeff
Lund, Aye; Angie Osguthorpe, Aye; Kelly Simerick, Aye; Natalie Brush, Aye; Paul Ray, Aye.

VOTING AND DISCUSSION ITEMS
o MOU with Davis Technical College
The board discussed the MOU. Several clarifications were made to the document and
important pieces were highlighted. The board discussed several more clarifications that
realistically align with the school’s charter and mission.

Kelly Simerick made a motion to approve the MOU with Davis Technical College as
discussed. Natalie Brush seconded. Motion passed unanimously. Votes were as follows:
Jeff Lund, Aye; Angie Osguthorpe, Aye; Kelly Simerick, Aye; Natalie Brush, Aye; Paul Ray,
Aye.

CALENDARING
o Next Board Meeting September 15, 2025 @ 3:30pm.

ADJOURN
At 9:52AM Jeff Lund motioned to adjourn the meeting. Motion passed.
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Effective 8/2021, the followir

SY25-26 LEA-S(pecific) Requests

Is this a
RENEWAL
Request
from SY24-
252 (Y/N)
Granite SD 1/5/2021 999999 Example Educator N
Utah Career Path High 9/15/2025 819137 Solly Dylan N
Utah Career Path High 9/15/2025 774339 Suzzi Rylan N
Utah Career Path High 9/15/2025 696449 Watts Chelsea N
Utah Career Path High 9/15/2025  [FEBEE VicNeely Michael N



1g are NOT allowed for LEA-S: Audiologist, Deaf Education, Preschool Special Ed., School Psychologist, Schoa

Secondary Math Level 3  Chemistry Educator is enrolling in EPP Fall 2021

Secondary  Business & Mark Social Studies Composite In process of pursuing AEL license to becon
N/A Business & Mark General Financial Literacy Looking into licensing options to become g
N/A Spanish Music (K-12) Currently hold a bachelor's degree in Spani

Secondary PE Health



Il Social Worker, Special Ed (K-12), Speech Language Pathologist, Speech Language Therapist

Pedagogical
Modules
Has LEA Specific Completed
Is Educator's tab in CACTUS Does Educator Does Educator and LEA
Assignment been Have a current Have a current certificate  Application
in CACTUS? completed? ¥ BACKGROUND ETHICS check? received? Received? PE ONLY:
(Y/N) (Y/N) check? (Y/N) (Y/N) (Y/N) (Y/N) CPR Cert #
Y Y Y Y Y Y
Y Y Y Y Y N/A
Y Y Y N/A Y N/A
Y Y Y N/A Y

N/A
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Enrollment

Staffing
School Improvement Plan

School Security

Goals

Career Path High
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Leadership Team

Stacey Hutchings Director/Principal
Jessica Aydlette Assistant Principal / Operations Director
Joshua Epperson Special Programs Director
Alexis Leavitt School Counselor
‘General Education Teachers

Jessika Chandler English & Lead Teacher
Karen MacDonald English & Lead Teacher
Stephanie Wilson Math

Trey Gunderson Math

Dawn Fambro Science

Dylan Solly Social Studies

Rylan Suzzi Social Studies

Chelsea Watts Art & Spanish

Scott Paradis Teacher

Julia Hammond Teacher

Alycia Wilkins Teacher

Kady Coombs Paraprofessional
Anneliese Pixton Marketing & Data Specialist
Mike McNeely School Safety Specialist

Secretaries & Parapros

Mindy Loyola Secretary
Liz Held Secretary
Kate Stevenson Secretary
Rachel Daniels Attendance Clerk
Kaylee Coil Paraprofessional

Levi Bach Marketing Intern
Career Path High
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ol Enrollment Status  Race  Sex  Advisors O Registered @) ©Enroll
GRADL

Class of 2025 g Graduate Seniors
e 11 12 Total

137
L5

Active

15

Effective 9/24/2025

[ 48
Withdrawn O
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e Analysis
e Strategic Plan
o Vendor Consolidation & Technology

Streamlining

Brand Messaging Overhaul

GRADUTE';.]G;SEHOOL/' = Enrollment Funnel Optimization
=t Performance Measurement &

Continuous Improvement

):.( LOCATED ON THE CAMPUS OF DAVIS TECHNICAL CO

Career Path High




PA System Installed

Doors in main building installed - waiting for
electronics

Stop the Bleed Training completed by staff

Waiting for state to provide panic alerts
School Safety Specialist hired - starts November

Career Path High

Go to high school, graduate with a career.
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e Goal 1 - Science Curriculum
o Interim Assessments
o UDL & Blended Learning
o Align curriculum and increase rigor
e Goal 2 - Math Instruction
o Marzano & Modern Classrooms
Strategies
o Instructional Coaching Cycles
o Professional Learning Communities
e Goal 3 - College and Career Readiness
o Learning Strategies Curriculum
o Learner Profiles - weekly goals with
students with report to parents.
o  Student Portfolios - digital planners

Career Path High

Go to high school, graduate with a career.




End of Year Outesme Measures



On Time vs EOY Completion

B End Of Term [ Difference

75% 7%

Quarter

87% 4%

0% 25% 50% 75% 100%



e End of Year Course Completion - 90%
o Math End of Year Completion - Increase by 5%

Graduation Rate - 88% State Average
Davis Tech Course Completion - 5% Increase

Davis Tech Program Completion - 5% Increase

Enrollment - 200 Students

Career Path High

Go to high school, graduate with a career.
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(eals - 2025- 202
e Previous Years Goals
e End of Year Course Completion - 90%
o Math End of Year Completion - Increase by 5%
Graduation Rate - 88% State Average
Davis Tech Course Completion - 5% Increase Davis
Tech Program Completion - 5% Increase
Enrollment for 2023 - 2024 - 200 Students
e MOU Davis Tech Goals
Each year 85% of upperclass students are or have
enrolled in DTC Programs by February 1st
67% of students maintain adequate progress (70%)
Students maintain a continuous schedule without

breaks between courses.

Career Path High

Go to high school, graduate with a career.




Academic Achievement
School Improvement Plan
Personalized, Competency Based
College and Career Readiness
. /

L ! Culture

i ; School Safety

& FISH! Philosophy
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8 Growth

k2 Marketing Focus
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Go to high school, graduate with a career. “';‘:‘ wi&
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September 25th - Parent Teacher Conferences Z_ -

October 15th - End of 1st Quarter

October 16th - 17th - Fall Break

October 20th - 2nd Term

October 20th - 24th - College Week
November 27th - 28th - Thanksgiving Break
December 19th - Last Day of 1st Semester

December 22nd - January 5th - Winter Break




Mission
Statement

Career Path High
changes lives and
strengthens society by
guiding students on a
path to college success
and career readiness.

Career PathHigh

Touchstone

We succeed by building
positive relationships,
encouraging clear
communication, fostering
an inclusive community
of respect, collaborating
to embrace academic
challenges, honoring
student achievement, and
developing learning
momentum that

continues into the future.

'y
Vision

Career Path High’s
partnership with Davis
Technical College will

create a learning
community that
empowers students and
fosters achievement.
Through an optimal blend
of virtual instruction and
hands-on mentored
training, our students will
receive a world-class
education that prepares
them to be strong leaders
and contributing citizens.



Net Income
Income
Revenue From Local Sources
Revenue From State Sources
Revenue From Federal Sources
Revenue from Other Sources
Total Income
Expenses
Instruction/Salaries
Employee Benefits
Purchased Prof & Tech Serv
Purchased Property Services
Other Purchased Services
Supplies & Materials
Property
Debt Services & Miscellaneous
Total Expenses
Total Net Income

Utah Career Path High

Statement of Activities

Created on September 11, 2025
For Prior Month

Annual Year-to-Date

June 30, 2026 August 31, 2025
Budget Actual % of Budget
104,365 22,367 21.4%
2,293,347 403,877 176 %
38,970 0 0.0%
210,198 0 0.0 %
2,646,880 426,244 16.1 %
1,579,277 101,828 6.4 %
388,030 23,284 6.0 %
240,674 32,898 13.7%
201,050 32,724 16.3 %
101,820 7,737 7.6 %
115,029 22,884 19.9%
0 23,938 0.0 %
21,000 821 3.9%
2,646,880 246,114 9.3%
0 180,130 0.0 %




Utah Career Path High
Statement of Financial Position
Created on September 11, 2025

For Prior Month

Period Ending Period Ending

08/31/2025 08/31/2024
Actual Actual
Assets & Other Debits
Current Assets
Operating Cash 2,223,683 2,325,578
Accounts Receivables 25,429 194,205
Total Current Assets 2,249,112 2,519,783
Net Assets
Fixed Assets 851,767 851,768
Depreciation (594,116) (423,904)
Total Net Assets 257,651 427,864
Total Assets & Other Debits 2,506,763 2,947,647
Liabilities & Fund Equity
Current Liabilities 12,865 84,060
Long-Term Liabilities 211,176 379,939
Fund Balance 2,102,593 2,257,460
Net Income 180,129 226,188

Total Liabilities & Fund Equity 2,506,763 2,947,647




Career Path High
Policy: Hotline Complaint Policy
Approved: , 20

Purpose

The purpose of this policy is to outline, in accordance with Utah Administrative Code R277-123-
7, how Career Path High (the “School”) responds to and resolves Utah State Board of Education
(“USBE”) public education hotline complaints received as referrals from the USBE Internal
Audit Department.

Policy

After the School receives a hotline complaint, if contact information for the complainant is
available, designated School personnel will contact the complainant promptly and document (a)
the School personnel that contacted the complainant; (b) the type of contact made (phone, email,
etc.); (c) the date of the contact; and (d) the resolution of the concern or action steps to be taken.

The School will make at least two good faith attempts to contact a complainant when contact
information is available.

The School will investigate, respond to, and attempt to resolve hotline complaints in accordance
with the requirements set forth in R277-123-7 and School policy. If the School determines that a
hotline complaint should have been addressed by way of the School’s applicable grievance
policy, the School may inform the USBE Internal Audit Department. To the extent allowed by
R277-123 and applicable law, complainants should not use the hotline to bypass the School’s
grievance policies.



Career Path High

Child Abuse and Neglect Reporting Policy
Adopted: June 11, 2013

Revised: November 12, 2018

Revised: August 19, 2019

Revised:

Purpose

Utah Career Path High (the “School”) takes seriously the legal responsibility of its personnel to
protect the physical and psychological well-being of its students. We believe that the School’s
personnel have an important role to play in the elimination of child abuse because they are in a
unique position to observe children over extended periods of time on a daily basis.

Policy

School personnel shall report suspected child abuse and neglect in accordance with Utah Code §
80-2-602, § 53E-6-701, and Utah Administrative Code Rule R277-401. The law provides
serious penalties for failure to fulfill one’s duty to report.

Whenever any School employee, contracted or temporary employee, or volunteer has reason to
believe that a child is, or has been, the subject of abuse or neglect, or observes a child being
subjected to conditions or circumstances which would reasonably result in abuse or neglect,
he/she shall immediately report the suspected abuse or neglect to the nearest peace officer, law
enforcement agency, or the Division of Child and Family Services.

In addition, whenever any School employee, contracted or temporary employee, or volunteer has
reasonable cause to believe that a student may have been physically or sexually abused by a
School employee or volunteer, he/she shall immediately report that belief and all other relevant
information to the Director. The Director, after having received such a report or otherwise
having his/her own reasonable cause to believe that a student may have been physically or
sexually abused by a School employee or volunteer, shall immediately report that information to
the Utah State Board of Education.

All reports made regarding child abuse or neglect shall be documented in writing.

The Director shall establish administrative procedures that will comply with the provisions of
Utah Code § 53E-6-701, Utah Code § 80-2-602 et seq., and Utah Administrative Rule R277-401
and will help the School’s personnel to understand and fulfill their legal responsibilities
concerning child abuse and neglect.



Administrative Procedures
Child Abuse and Neglect Reporting

1. If a School employee or volunteer has reason to believe that a child is, or has been, the
subject of abuse or neglect, or observes a child being subjected to conditions or
circumstances which would reasonably result in such, the person shall immediately make
an oral report to the nearest peace officer, law enforcement agency, or Division of Child
and Family Services (“DCFS”). The person shall also make a report to the School’s
Director, but the requirement to notify the Director does not satisfy the person’s personal
duty to report to law enforcement or DCFS.

a.

The oral report to law enforcement or DCFS may be made with the Director
present, but must be made by the person making the report.

The reporting person must record the name of the individual and the agency
contacted to make the required report.

The reporting person must complete and provide the Child Abuse and Neglect
Reporting Form to the Director within twenty-four (24) hours. The Director will
keep the form in a separate file, and it shall not be placed in the student’s
permanent file. The form should also be sent to the agency to which the oral
report was given.

School will preserve the anonymity of the person making the report and any
others involved in any investigation.

2. To determine whether or not there is reason to believe that abuse or neglect has occurred,
School employees may (but are not required to) gather information only to the extent
necessary to determine whether a reportable circumstance exists.

a.

Investigations by staff prior to submitting a report shall not go beyond what is
minimally necessary to support a reasonable belief that a reportable problem
exists.

It is not the responsibility of the Director or any other School employees to prove
who the abuser is or that the child has been abused or neglected, or to determine
whether the child is in need of protection.

School employees shall not contact the parents, relatives, friends, neighbors, etc.
for the purpose of determining the cause of the injury and/or apparent neglect.



d. School employees shall not conduct interviews with the child or contact the
suspected abuser.

e. Notes of voluntary or spontaneous statements by the child shall be given to the
investigational agency.

3. Investigations of reports of abuse for children seventeen (17) years of age and younger
are the responsibility of DCFS.

a. School employees shall not contact the child’s parents, relatives, friends,
neighbors, etc. for the purpose of determining the cause of the injury and/or
apparent neglect.

b. School personnel shall cooperate with DCFS and share all information with
DCEFS that is relevant to DCFS’s investigation of an allegation of abuse or
neglect. Additionally, School employees shall cooperate with DCFS and law
enforcement employees authorized to investigate reports of alleged child
abuse and neglect, including:

i. allowing appropriate access to students;
ii. allowing authorized agency employees to interview children consistent
with DCFS and local law enforcement protocols;
iii. making no contact with the parents or legal guardians of children being
questioned by DCFS or law enforcement authorities; and
iv. maintaining appropriate confidentiality.

c. If school officials are contacted by parents about child abuse reports, school
personnel shall not confirm or deny that a contact or investigation is taking
place. A school employee should refer the caller to law enforcement or DCFS.

4. 1If the suspected perpetrator of child abuse or neglect is a School employee or volunteer,
that report shall be made immediately to the Director. The Director shall then
immediately report the allegation to the Utah State Board of Education. Steps shall be
taken to ensure that further abuse or neglect is prevented by the suspected perpetrator.

5. Persons making reports or participating in good faith in an investigation of alleged child
abuse or neglect are immune from any civil or criminal liability that otherwise might
arise from those actions, as provided by law.



The Director shall annually (a) provide each School employee with the School’s Child
Abuse and Neglect Reporting Policy and Procedures including a copy of the Child Abuse
and Neglect Reporting Form and (b) notify each School employee of the mandatory
reporting requirements of this Policy and Procedure and Utah Code Sections 53E-6-701
and80-2-602.

The Director will provide School personnel once every three years with training and
instruction on child sexual abuse and human trafficking prevention and awareness,
including (a) responding to a disclosure of child sexual abuse in a supportive, appropriate
manner; (b) identifying children who are victims or may be at risk of becoming victims
of human trafficking or commercial sexual exploitation; (c) the mandatory reporting
requirements of this Policy, Utah Code § 53E-6-701 and § 80-2-602; and (d) appropriate
responses to incidents of sexual extortion, including connecting victims with support
services. Newly hired staff will be provided with the same training and the written policy
at the beginning of their employment.

The training and distribution of materials will be documented.

. Educational neglect means that, after receiving a notice of compulsory education
violation under Utah Code Section 53G-6-202, the parent or guardian fails to make a
good faith effort to ensure that the child receives an appropriate education.

a. When School personnel have reason to believe that a child may be subject to
educational neglect, school personnel shall submit the report described in Utah
Code Subsection 53G-6-202(8) to DCFS.

b. When School personnel have a reason to believe that a child is subject to both
educational neglect and another form of neglect or abuse, School personnel may
not wait to report the other form of neglect or abuse pending preparation of a
report regarding educational neglect.



*%*CONFIDENTIAL***
Child Abuse and Neglect Reporting Form

ORAL REPORT MADE TO DIRECTOR:
Date: ‘ Time:

CHILD’S INFORMATION:

Name: ‘ Age: Sex: Birth Date:

Address:

PARENT/GUARDIAN INFORMATION:

Father Name: Mother Name:
Father Address: Mother Address:
Father Phone: Mother Phone:
Guardian #1 Name: Guardian #2 Name:
Guardian #1 Address: Guardian #2 Address:
Guardian #1 Phone: Guardian #2 Phone:

CIRCUMSTANCES LEADING TO THE SUSPICION THAT THE CHILD IS A VICTIM OF ABUSE OR NEGLECT:

DATE AND TIME OF OBSERVATIONS
Date: Time:

ADDITIONAL INFORMATION:

Oral Report Made To: Written Report Made To:
Agency: Agency:
Individual’s Name: Individual’s Name:
Date: Date:
Time: Time:
Reporting Individual: Director:
Name: Name:
Date: Date:
Signature Signature:

***DO NOT PLACE THIS FORM IN THE STUDENT’S CUMULATIVE FILE***




Career Path High

Bullying and Hazing Policy
Adopted: 06.11.2013
Revised: 09.29.2025

Purpose

The purpose of this policy is to prohibit bullying, cyber-bullying, hazing, retaliation, and abusive
conduct involving Utah Career Path High (the “School”) students and employees. The School’s
Board of Directors (the “Board”) has determined that a safe, civil environment in School is
necessary for students to learn and achieve high academic standards and that conduct
constituting bullying, cyber-bullying, hazing, retaliation, and abusive conduct disrupts both a
student’s ability to learn and the School’s ability to educate its students in a safe environment.

Policy

Prohibited Conduct

Bullying, cyber-bullying, hazing, retaliation, and abusive conduct towards students and
employees are against federal, state, and local policy and are not tolerated by the School. The
School is committed to providing all students with a safe and civil environment in which all
members of the School community are treated with dignity and respect. To that end, the School
has in place policies, procedures, and practices that are designed to reduce and eliminate this
conduct — including, but not limited to, civil rights violations — as well as processes and
procedures to deal with such incidents. Bullying, cyber-bullying, hazing, retaliation, and abusive
conduct towards students and/or employees by students and/or employees will not be tolerated in
the School. Likewise, abusive conduct by students or parents or guardians against School
employees is prohibited by the School and will not be tolerated in the School.

In order to promote a safe, civil learning environment, the School prohibits all forms of bullying
of students and School employees (a) on School property, (b) at a School-related or sponsored
event, or (¢) while the student or School employee is traveling to or from School property or a
School-related or sponsored event.

The School prohibits all forms of bullying, cyber-bullying, hazing, abusive conduct of or
retaliation against students and School employees at any time and any location.

Students and School employees are prohibited from retaliating against any student, School
employee or an investigator for, or witness of, an alleged incident of bullying, cyber-bullying,
hazing, abusive conduct, or retaliation.

Students and School employees are prohibited from making false allegations of bullying, cyber-
bullying, hazing, abusive conduct, or retaliation against a student or School employees.



Students and School employees are prohibited from sharing a recording of an act of bullying,
cyber-bullying, hazing, abusive conduct, and retaliation in order to impact or encourage future
incidents.

Students and School employees are prohibited from creating or distributing sexually explicit or
nonconsensual intimate images.

In addition, School employees, coaches, sponsors and volunteers shall not permit, condone or
tolerate any form of hazing, bullying, cyber-bullying, or abusive conduct and shall not plan,
direct, encourage, assist, engage or participate in any activity that involves hazing, bullying,
cyber-bullying, or abusive conduct.

Any bullying, cyber-bullying, hazing, abusive conduct, or retaliation that is found to be targeted
at a federally protected class is further prohibited under federal anti-discrimination laws and is
subject to OCR compliance regulations.

Definitions

Abusive Conduct — For purposes of this policy, “abusive conduct” means verbal, nonverbal, or
physical conduct of a parent or guardian or student directed toward a School employee that,
based on its severity, nature, and frequency of occurrence, a reasonable person would determine
is intended to cause intimidation, humiliation, or unwarranted distress. A single act does not
constitute abusive conduct.

Action Plan — For purposes of this policy, “action plan” means a process to address an incident
of bullying, cyber-bullying, hazing, or retaliation.

Bullying — For purposes of this policy, "bullying" means student bullying and staff bullying

Civil Rights Violations — For purposes of this policy, “civil rights violations” means violations as
outlined in the following federal laws:
(1) Title VI of the Civil Rights Act of 1964 (prohibits discrimination on the basis of race,
color, or national origin);
(2) Title IX of the Education Amendments of 1972 (prohibits discrimination on the basis of
sex);
(3) Section 504 of the Rehabilitation Act of 1973 (prohibits discrimination on the basis of
disability); or
(4) Title II of the Americans with Disabilities Act (prohibits discrimination on the basis of
disability).

Cyber-bullying — For purposes of this policy, "cyber-bullying" means using the Internet, a cell
phone, or another device to send or post text, video, or an image with the intent or knowledge, or
with reckless disregard, that the text, video, or image will hurt, embarrass, or threaten an



individual, regardless of whether the individual directed, consented to, or acquiesced in the
conduct, or voluntarily accessed the electronic communication.

Hazing — For purposes of this policy, “hazing” means a School employee or student
intentionally, knowingly, or recklessly committing an act or causing another individual to
commit an act toward a School employee or student that:

(1) (a) endangers the mental or physical health or safety of a School employee or student;

(b) involves any brutality of a physical nature, including whipping, beating, branding,
calisthenics, bruising, electric shocking, placing of a harmful substance on the body,
or exposure to the elements;

(c) involves consumption of any food, alcoholic product, drug, or other substance or other
physical activity that endangers the mental or physical health and safety of a School
employee or student; or

(d) involves any activity that would subject a School employee or student to extreme
mental stress, such as sleep deprivation, extended isolation from social contact, or
conduct that subjects a School employee or student to extreme embarrassment,
shame, or humiliation; and

(2) (a)(i) is committed for the purpose of initiation into, admission into, affiliation with,
holding office in, or as a condition for membership in a School or School sponsored
team, organization, program, club, or event; or

(11) 1s directed toward a School employee or student whom the individual who
commits the act knows, at the time the act is committed, is a member of, or candidate
for membership in, a School or School sponsored team, organization, program, club,
or event in which the individual who commits the act also participates.

(3) The conduct described above constitutes hazing, regardless of whether the School
employee or student against whom the conduct is committed directed, consented to, or
acquiesced in, the conduct.

Incident — For purposes of this policy, “incident” means a verified incident of bullying, cyber-
bullying, hazing, abusive conduct, or retaliation that is prohibited in Utah Code § 53G-9-601 et
seq.

Retaliate or Retaliation — For purposes of this policy, "retaliate or retaliation" means an act or
communication intended:

(1) as retribution against a person for reporting bullying or hazing; or

(2) to improperly influence the investigation of, or the response to, a report of bullying or
hazing.

School Employee — For purposes of this policy, “School employee” means an individual working
in the individual’s official capacity as:

(1) a School teacher;

(2) a School staff member;



(3) a School administrator; or

(4) an individual:
(a) who is employed, directly or indirectly, by the School; and
(b) who works on the School’s campus(es).

Staff Bullying — For purposes of this policy, “staff bullying” means a School employee, with the
intent to cause harm, repeatedly committing a written, verbal, or physical act against a student or
another School employee, or engaging in a single egregious act toward another employee
involving an imbalance of power, that:
(1) creates an environment that a reasonable person would find hostile, threatening, or
humiliating; and
(2) substantially interferes with a student’s or employee’s educational or professional
performance, opportunities, or benefits.

Student Bullying — For purposes of this policy, “student bullying” means one or more students,
with the intent to cause harm, repeatedly committing a written, verbal, or physical act against
another student, or engaging in a single egregious act toward another student involving an
imbalance of power, that:

(1) creates an environment that a reasonable person would find hostile; and

(2) interferes with a student’s educational performance, opportunities, or benefits.

“Student bullying” and “staff bullying” do not mean instances of:
(1) ordinary teasing, horseplay, argument, or peer conflict;
(2) reasonable correction of behavior by a School employee; or
(3) reasonable coaching strategies and techniques by a School employee who is a coach.

Verification — For purposes of this policy, “verification” means that an alleged incident has been
found to be substantiated through a formal investigation process done by the School as outlined
in this policy.

Volunteer — For purposes of this policy, “volunteer” means a non-employee with significant,
unsupervised access to students in connection with a School assignment.

Reporting Prohibited Conduct

Students who have been subjected to or witnessed bullying, cyber-bullying, hazing, or
retaliation, and students who have witnessed abusive conduct, must promptly report such
prohibited conduct to any School personnel orally or in writing. School personnel who receive
reports of such prohibited conduct must report them to the Director.

School employees who have been subjected to or witnessed hazing, bullying, cyber-bullying,
abusive conduct, or retaliation must report such prohibited conduct to the School’s Director
orally or in writing.



Each report of prohibited conduct shall include:
(1) the name of complaining party;

(2) the name of person subjected to the prohibited conduct (if different than complaining
party);

(3) the name of perpetrator (if known);
(4) the date and location of the prohibited conduct; and
(5) a statement describing the prohibited conduct, including names of witnesses (if known).

In connection with a report of prohibited conduct, students and School employees may request
that their identity be kept anonymous, and reasonable steps shall be taken by the Director and
others involved in the reporting and investigation to maintain the anonymity of such individuals,
if possible. School employees must take strong responsive action to prevent retaliation, including
assisting students who are subjected to prohibited conduct and his or her parents or guardians in
reporting subsequent problems and new instances of prohibited conduct.

The Director or his/her designee shall promptly make a reasonably thorough investigation of all
complaints of prohibited conduct, including, to the extent possible, anonymous reports, and shall,
in accordance with the Consequences of Prohibited Behavior section below, administer
appropriate discipline to all individuals who violate this policy. Formal disciplinary action is
prohibited based solely on an anonymous report.

The Director may report to OCR all incidents of bullying, hazing, cyber-bullying, abusive
conduct, or retaliation that he/she reasonably determines may be violations of a student’s or
employee’s civil rights.

It is the School’s policy, in compliance with state and federal law, that students have a limited
expectation of privacy on the School’s computer equipment and network system, and routine
monitoring or maintenance may lead to discovery that a user has violated School policy or law.
Also, individual targeted searches will be conducted if there is reasonable suspicion that a user
has violated policy or law. Personal electronic devices of any student suspected of violation of
this policy will be confiscated for investigation and may be turned over to law enforcement.

Investigation of Alleged Incidents

The School will investigate all allegations of bullying, cyber-bullying, hazing, retaliation, and
abusive conduct in accordance with this policy and applicable law. The Director or his/her
designee will investigate such allegations, and the School shall ensure that the investigator is
provided adequate training to conduct such an investigation. The Director or his/her designee
will be the point person with training and expertise to assist, direct, and supervise training of
other employees in the responsibilities set forth in this paragraph.



The School will investigate these alleged incidents by interviewing:
(1) the individual who was allegedly targeted;

(2) the individual who is alleged to have engaged in the prohibited conduct;

(3) the parents or guardians of the students who were allegedly targeted and the individual
who is alleged to have engaged in prohibited conduct;

(4) any witnesses;
(5) School staff familiar with the student who was allegedly targeted;

(6) School staff familiar with the individual who is alleged to have engaged in prohibited
conduct; or

(7) Other individuals who may provide additional information.

The individual who investigates an alleged incident will inform an individual being interviewed
that (1) to the extent allowed by law, the individual is required to keep all details of the interview
confidential; and (2) further reports of bullying will become part of the review. However, the
confidentiality requirement described in this paragraph does not apply to conversations with law
enforcement, requests for information pursuant to a warrant or subpoena, a state or federal
reporting requirement, or other reporting required by R277-613.

In conducting this investigation, the School may (1) review disciplinary reports of involved
students; and (2) review physical evidence, including video or audio, notes, email, text messages,
social media, or graffiti.

The School will report alleged incidents of bullying, cyber-bullying, hazing, retaliation, and
abusive conduct to law enforcement when the Director reasonably determines that the alleged
incident may have violated criminal law.

The School shall follow up with the parents or guardians of all parties to:
(1) inform parents or guardians when an investigation is concluded;

(2) inform parents or guardians what safety measures will be in place for their child, as
determined by the investigation;

(3) provide additional information about the investigation or the resolution consistent with
the Family Educational Rights and Privacy Act of 1974, 20 U.S.C. 1232g (“FERPA”);
and

inform parents or guardians of the School’s Parent Grievance Policy if the parents or
4) inform parents or guard f the School’s Parent G Policy if the parent
guardians disagree with the resolution of the investigation.



If the investigation results in a verification of an incident of bullying, cyber-bullying, hazing,
retaliation, or abusive conduct, the School shall create and implement an action plan for each
such incident in accordance with Utah Code § 53G-9-605.5 and R277-613.

In addition, following verification of an incident of bullying, cyber-bullying, hazing, retaliation,
or abusive conduct, the Director may, if he/she determines it is appropriate:
(1) use accountability practices in accordance with policies established by the School; and

(2) provide supportive services designed to preserve the student’s access to educational
opportunities and a sense of safety.

However, a student to whom an incident of bullying, cyber-bullying, hazing, retaliation, or
abusive conduct is directed is not required to participate in a restorative justice practice with an
individual who is alleged to have engaged in prohibited conduct. If the School would like any
student to participate in a restorative justice practice, the School will notify the student’s parent
or guardian of the restorative justice practice and obtain consent from the student’s parent or
guardian before including the student in the process.

Parental Notification

The Director or his/her designee will timely notify a student’s parent or guardian if:
(1) the student threatens suicide; or

(2) the student is involved in an incident (including if the student is subjected to the incident
or is the person who caused the incident) and of the action plan to address the incident.

The Director or his/her designee will attempt to contact the parent or guardian by telephone to
provide this notification and to discuss the matter. If the parent or guardian is not available by
telephone, the Director or his/her designee will provide the parent or guardian the required
notification by email.

The Director or his/her designee will produce and maintain a record that:

(1) verifies that the School notified each parent or guardian as required above. If an in-
person meeting takes place, the Director or his/her designee may ask the parent or
guardian to sign the record acknowledging that the notification was provided. If a
telephone conversation takes place, the Director or his/her designee may document on the
record such details as the date and time of the telephone call, who was spoken to, and
brief notes regarding the notification that was provided and the content of the
conversation. If an email is sent, the Director or his/her designee will retain a copy of the
email; and

(2) tracks implementation of the action plan addressing the incident, if applicable.



The School will retain the record for at least as long as the student is enrolled at the School and
will provide or expunge the record in accordance with Utah Code § 53G-9-604. The School will
maintain the confidentiality of the record in accordance with the state and federal student data
privacy laws referenced in Utah Code § 53G-9-604.

In addition to notifying the parent or guardian as set forth above, the Director or his/her designee
will provide the parent or guardian with the following:
(1) suicide prevention materials and information as recommended by the Utah State Board of
Education in accordance with Utah Code § 53G-9-604(2)(b);

(2) information on ways to limit a student’s access to fatal means, including firearms or
medication; and

(3) information and resources on the healthy use of social media and online practices as
provided in R277-613.

Action Plan to Address Incidents

Following verification of an incident of bullying, cyber-bullying, hazing, retaliation, or abusive
conduct, the School shall develop and implement an action plan. The action plan shall include:
(1) with respect to the targeted student and in direct coordination with the student’s parent or
guardian:

(a) atailored response to the incident that addresses the student’s needs;

(b) a mechanism to consider consequences or accommodations the student may need
regarding decreased exposure or interactions with the student who caused the
incident;

(c) notification of the consequences and plan to address the behavior of the student who
caused the incident, to the extent allowed by FERPA;

(d) support measures designed to preserve the student’s access to educational services
and opportunities; and

(e) to the extent available, access to other resources the parent requests for the student;
and

(2) with respect to the student who caused the incident and in direct coordination with the

student’s parent or guardian:

(a) arange of tailored and appropriate consequences, making reasonable effort to
preserve the student’s access to educational services and activities;

(b) a process to determine and provide any needed resources related to the underlying
cause of the incident;

(c) supportive measures designed to preserve the student’s access to educational services
and opportunities while protecting the safety and well-being of other students; and

(d) a process to remove the student from School in an emergency situation, including a
description of what constitutes an emergency.

The School may not include in an action plan a requirement that the student to whom the
incident was directed change the student’s:



(1) educational schedule or placement; or
(2) participation in a School sponsored sport, club, or activity.

The School shall try to involve the parent or guardian of a student who was involved in an
incident of bullying, cyber-bullying, hazing, retaliation, or abusive conduct in the development
and implementation of an action plan. However, if, after the School attempts to involve a parent
or guardian in the development and implementation of an action plan, the parent or guardian
chooses to not participate in the process, the School may develop and implement an action plan
without the parent or guardian’s involvement.

The School shall communicate with the parent or guardian of each student involved in an
incident of bullying, cyber-bullying, hazing, retaliation, or abusive conduct about the
implementation of the action plan. Specifically, the School shall provide regular updates on the
implementation of the action plan to each such parent or guardian. The updates shall include:
(1) the outcome of the School’s investigation (if not already provided at the conclusion of the
investigation);

(2) a discussion of safety considerations for the student who is the subject of the incident; and
(3) an explanation of the School’s process for addressing the incident.
The Director or his/her designee shall oversee the implementation of the action plan, monitor the
implementation of the communication plan/requirements within the action plan, and assist the
School with case-specific needs when the School is addressing an incident of bullying, cyber-

bullying, hazing, retaliation, or abusive conduct.

Consequences of Prohibited Behavior

If, after an investigation, a student is found to be in violation of this policy by participating in or
encouraging conduct prohibited by this policy, the student shall be disciplined by appropriate
measures up to, and including, suspension and expulsion, pursuant to Utah Code § 53G-8-205
and School policy, removal from participation in School activities, and/or discipline in
accordance with regulations of the U.S. Department of Education Office for Civil Rights (OCR).

If, after an investigation, a School employee is found to be in violation of this policy, the
employee shall be disciplined by appropriate measures, which may include termination,
reassignment or other appropriate action.

School officials have the authority to discipline students for off-campus or online speech that
causes or threatens a substantial disruption to School operations, including violent altercations or
a significant interference with a student’s educational performance and involvement in School
activities.

Grievance Process for School Employees




As explained above, a School employee who has experienced abusive conduct must report the
abusive conduct to the School Director orally or in writing. If the School employee is not
satisfied with the Director or designee’s investigation of the abusive conduct and/or the resulting
disciplinary action (or recommended disciplinary action) against the perpetrator, the School
employee may address/raise the issue in accordance with the School’s Staff Grievance Policy.

Grievance Process for Parents and Guardians

A parent or guardian of a student who caused an incident of bullying, cyber-bullying, hazing,
retaliation, or abusive conduct may appeal one or more of the consequences included in an action
plan in accordance with the School’s Parent Grievance Policy.

Additional Provisions

The Director will ensure compliance with OCR regulations when civil rights violations are
reported, as follows:
(1) Once the School knows or reasonably should know of possible student-on-student
bullying, cyber-bullying, or hazing, the School must take immediate and appropriate
action to investigate.

(2) If it is determined that the bullying, cyber-bulling, or hazing of a student did occur as a
result of the student’s membership in a protected class, the School shall take prompt and
effective steps reasonably calculated to:

(a) end the bullying, cyber-bullying, or hazing;
(b) eliminate any hostile environment; and
(c) prevent its recurrence.

(3) These duties are the School’s responsibilities even if the misconduct is also covered by a
separate anti-bullying policy and regardless of whether the student makes a complaint,
asks the School to take action, or identifies the bullying, cyber-bullying, or hazing as a
form of discrimination.

The Director will take reasonable steps to ensure that any person subjected to prohibited conduct
will be protected from further hazing, bullying, cyber-bullying, abusive conduct, and retaliation
and that any student or School employee who reports such prohibited conduct will be protected
from retaliation.

If the Director believes that any person who was subjected to or who caused conduct prohibited
by this policy would benefit from counseling, the Director may refer such individuals for
counseling.

If the Director believes that it would be in the best interests of the individuals involved, the
Director may involve the parents or guardians of a student who was subjected to or a student
who caused hazing, bullying, cyber-bullying, or retaliation in the process of responding to and
resolving conduct prohibited by this policy.



Incidents of bullying, cyber-bullying, hazing, and retaliation will be reported in the School’s
student information system as required.

Student Assessment

The Director or his/her designee will assess the prevalence of bullying, cyber-bullying, hazing,
and retaliation in the School, specifically locations where students are unsafe and additional adult
supervision may be required, such as playgrounds, hallways, and lunch areas.

Training

The Director will ensure that School students, employees, coaches, and volunteers receive
training on bullying, cyber-bullying, hazing, retaliation, and abusive conduct from individuals
qualified to provide such training. The training shall meet the standards established by the Utah
State Board of Education’s rules and include information on:

(1) bullying, cyber-bullying, hazing, retaliation, and abusive conduct;

(2) discrimination under the following federal laws:
(a) Title VI of the Civil Rights Act of 1964;
(b) Title IX of the Education Amendments of 1972;
(c) Section 504 of the Rehabilitation Act of 1973; and
(d) Title II of the Americans with Disabilities Act of 1990;

(3) how bullying, cyber-bullying, hazing, retaliation, and abusive conduct are different from
discrimination and may occur separately from each other or in combination;

(4) how bullying, cyber-bullying, hazing, retaliation, and abusive conduct are prohibited
based upon race, color, national origin, sex, disability, or religion;

(5) the right of free speech and how it differs for students, employees, and parents or
guardians; and

(6) safe digital citizenship.

The training will also complement the suicide prevention program required for students under
R277-620 and the suicide prevention training required for licensed educators consistent with
Section 53G-9-704(1), and also include information on when issues relating to R277-613 may
lead to student or employee discipline.

The training shall be offered to:
(1) new school employees, coaches, and volunteers within the first year of employment or
service;

(2) all School employees, coaches, and volunteers at least once every three years after the
initial training; and



(3) all students (regardless of whether they are involved in athletics or extracurricular
activities or clubs) at a frequency determined by the Director.

In addition to the training requirements described above, any student, employee, or volunteer
coach participating in a School sponsored athletic program, both curricular and extracurricular,
or extracurricular club or activity, shall, prior to participating in the athletic program or activity,
participate in bullying, cyber-bullying, hazing, retaliation, and abusive conduct prevention
training. This training shall be offered to new participants on an annual basis and to all
participants at least once every three years. The School will inform student athletes and
extracurricular club members of prohibited activities under R277-613 and potential
consequences for violation of the law and the rule.

The School will maintain training participant lists or signatures and provide them to the Utah
State Board of Education upon request.

Liaison to Utah State Board of Education

The Director or his/her designee shall act as the School’s liaison to the Utah State Board of
Education regarding bullying, cyber-bullying, hazing, abusive conduct, and retaliation.

Distribution of Policy and Signed Acknowledgement

The School will inform students, parents or guardians, School employees, and volunteers that
hazing, bullying, cyber-bullying, abusive conduct, and retaliation are prohibited by distributing a
copy of this policy to such individuals annually. A copy of this policy will also be posted on the
School’s website and included in any student conduct or employee handbooks issued by the
School.

On an annual basis, School employees, students who are at least eight years old, and parents or
guardians of students shall sign a statement indicating that they have received this policy.
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Purpose

Utah Career Path High (the “School”) recognizes the value of computer and other electronic
resources to facilitate student learning and help the School’s employees accomplish the School’s
mission. The School has therefore made substantial investments to establish a network and
provide various electronic resources for its students’ and employees’ use. Because of the
potential harm to students and the School from misuse of these resources, the School requires the
safe and responsible use of computers; computer networks, including e-mail and the Internet; and
other electronic resources. This policy is intended to ensure such safe and responsible use and to
comply with Utah Administrative Rule R277-495, Utah Code § 53G-7-227, Utah Code § 53G-7-
1001 et seq., the Children’s Internet Protection Act, and other applicable laws.

Electronic Devices

The School recognizes that various forms of electronic devices are widely used by both students
and employees and are important tools in today’s society. The School seeks to ensure that the
use of electronic devices, both privately-owned devices and devices owned by the School, does
not cause harm or otherwise interfere with the learning, safety, or security of students or
employees. The Director shall therefore establish reasonable rules and procedures regarding the
use of electronic devices at School and School-sponsored activities in compliance with
applicable laws.

Internet Safety

It is the School’s policy to: (a) prevent user access over its computer network to, or transmission
of, inappropriate material via Internet, electronic mail, or other forms of direct electronic
communications; (b) prevent unauthorized access and other unlawful online activity; (c) prevent
unauthorized online disclosure, use, or dissemination of personal identification information of
minors; and (d) comply with the Children’s Internet Protection Act (section 254(h) of title 47,
United States Code). The Director shall establish procedures to accomplish these objectives and
ensure compliance with applicable laws.

Student Acceptable Use of School Electronic Resources
The School makes various electronic resources available to students. These resources include

computers and other electronic devices and related software and hardware as well as the School’s
network and access to the Internet. The School’s goal in providing such electronic resources to



students is to enhance the educational experience and promote the accomplishment of the
School’s mission.

Electronic resources can provide access to a multitude of information and allow communication
with people all over the world. Along with this access comes the availability of materials that
may be considered inappropriate, unacceptable, of no educational value, or even illegal.

The Director shall ensure that rules and procedures regarding students’ use of the School’s
electronic resources are established and clearly communicated to students and their
parents/guardians. The Director will ensure that safeguards are in place to restrict access to
inappropriate materials and that the use of the Internet and other electronic resources is
monitored. The Director shall ensure that students receive appropriate training regarding these
rules and procedures.

Staff Acceptable Use of School Electronic Resources

Improper use of the School’s electronic resources by employees has the potential to negatively
impact students, damage the School’s image, and impair the School’s electronic resources.
Therefore, this policy is intended to govern employees’ and volunteers’ use of the School’s
electronic resources, and employees must agree to these terms as a condition of employment.
The Director shall establish rules and procedures regarding employees’ use of the School’s
electronic resources.

Review and Approval

This policy will be reviewed and approved regularly to ensure that it continues to meet the
School’s needs.



POLICY SUMMARIES

Amending Bullying and Hazing Policy

SB 223 from the 2025 legislative session amended the definition of bullying and broke it
down into “staff bullying” and “student bullying.” Both of these bullying definitions
require repeated misconduct or a single egregious act that involves an imbalance of
power. In light of SB 223, the USBE amended its bullying rule in R277-613 to not only
incorporate the new definitions of staff bullying and student bullying, but to make other
changes as well. These other changes include, but aren’t limited to, amending the
definition of “civil rights violation,” prohibiting students and employees from creating or
distributing sexually explicit or nonconsensual intimate images, and adding “safe digital
citizenship” to the list of bullying and hazing topics schools must train on. The school’s
Bullying and Hazing Policy has been revised to comply with the changes brought about
by SB 223 and the revised rule in R277-613.

New Hotline Complaint Policy

R277-123 requires each school to have on its website a link to the school’s local
education hotline or a link to the USBE’s public education hotline so that the public can
report alleged violations. The school does not have its own local hotline but does have a
link on its website to the USBE’s public education hotline. R277-123 also now requires
each school to adopt a hotline complaint policy. Per R277-123, this policy must establish
how a school will respond to hotline complaints and contain steps a school must go
through when responding to such complaints. The proposed Hotline Complaint Policy
tracks the requirements in R277-123. It also explains that if a hotline complaint received
by the school should have been addressed via the school’s applicable grievance policy,
the school may inform the USBE’s Internal Audit Department (the department who
handles USBE hotline complaints). This policy emphasizes that complainants should not
use the hotline to bypass the school’s grievance policies.

Amending Electronic Resources Policy
SB 178 from the 2025 legislative session prohibits students from using cellphones, smart
watches, or emerging technologies at school during classroom hours unless:

e Itistorespond to animminent health or safety threat, to respond to a school-wide
emergency, to use the SafeUT Crisis Line, for a student’s IEP or Section 504
accommodation Plan, or to address a medical necessity; or

e The school establishes a policy that allows the students to use cellphones, smart
watches, or emerging technologies during classroom hours.

The Electronic Resources Policy and Procedures have been revised to address the exceptions
noted above. Some other changes have also been made as well.




Amending Child Abuse and Neglect Reporting Policy

Proposed revisions to the school’s Child Abuse and Neglect Reporting Policy have been made to
bring the policy into better compliance with Utah law and USBE rule. New language has been
added and existing language amended to better explain the circumstances under which school
employees and volunteers must report suspected abuse or neglect to the authorities. Language
has also been added to clarify that when there is reasonable cause to believe a student has
been abused by a school employee or volunteer, such abuse should not only be reported to the
authorities but also to the school’s administration, who then must report the suspected abuse
to the Utah State Board of Education. Updated language has also been added to the school’s
Child Abuse and Neglect Reporting Procedures, including language with respect to new training
requirements in this area required by HB 40 from the 2025 legislative session (this bill added
school personnel training requirements with respect to sexual extortion).




HOTLINE TRAINING ACKNOWLEDGEMENT

Training Link: https://www.youtube.com/watch?v=gwbgoAHSOr]|

This training explains the requirements of Utah Board Rule R277-123, which establishes an
optional process for reporting violations of statute and rule in public education. It outlines how
the Public Education Hotline and LEA-level hotlines function, the responsibilities of the Utah
State Board of Education’s Internal Audit Department, and the duties of local boards and LEA
administrators in receiving, investigating, and resolving hotline complaints.

ACKNOWLEDGMENT

By signing below, | confirm that | have completed this training.

Signature
Board Member or Administrator Name Date




