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Description automatically generated]South Summit Fire Protection District
Regular Business Meeting Minutes
May 21, 2025
6:30   PM
102 Thorn Creek Dr.
Kamas, UT  84036


In attendance:
Commissioner Black
Commissioner Louder
Commissioner Stembridge
Chief Thorell
Fire Marshall Coleman
Secretary/Clerk Melanie Mitchell
Guest List Attached

1. Swearing in of New Full-Time Employee
Commissioner Stembridge Called the meeting to order at 6:35. Chief Thorell asked Donna Wright to introduce her family.  After the introductions, Chief Thorell swore in Donna Wright as the newest member of the SSFPD.  The Chief told the audience because of her past actions and the impression she made on current crew members; she had earned this place in the Department.  
2. Review Minutes of April 16, 2025, Regular Board Meeting Minutes 
Commissioner Stembridge asked if everyone had a chance to review the April 16, 2025, minutes.  Commissioner Louder stated he had reviewed the minutes and made a motion to approve the April 16, 2025, minutes as written with Commissioner Black seconding the motion.  Motion pass unanimously.  (Black-yes: Louder-yes; Stembridge-yes) There was no further discussion. 
         3.       Review Finances for May 2025
                     Zions Bank Debt Service Schedule .pdf
                    Ambulance Base Rates -2025.pdf
             BudgetvsActualsBudget May 19, 2025(4).pdf
There was a problem with the tablets pulling up the links and the Board worked with them for a short time to see if the problem could be rectified. 
Again, this month, there was some concern noted regarding how much money is being spent out of the EMS Budget. The Chief told the Board there should be less spending in that account in the future.  There was some catch-up on supplies and inventory  that was needed to be done from the handover from Wasatch County.  Commissioner Louder asked if there was any reimbursement coming in for supplies used.  It was noted that we cannot bill for supplies. There was a discussion regarding the cost of IO needles and their use and training the crews on the use of IO needles. It was noted the Chief had asked that the supply room be kept locked so personnel could not stock their personal kits with things that are not needed.  Fire Marshall Coleman noted he had a training presentation on IO sizing  that he could offer to the crews.  Commissioner Black also remarked that it may be to the District’s  advantage to only let paramedics use the IO’s until the rest of the crew can be educated more in the use of IO’s. There was a discussion regarding the fuel bill.  It was noted that the fuel bill had doubled this month.  Commissioner Louder noted that the crews should not be driving the apparatuses and ambulances around without any need. The small engine fuel bill was excessive this month.  The reason for the increase is the old fuel in the small engines was dumped, and new fuel was put in those to be ready for upcoming seasonal use.   After some discussion, Commissioner Stembridge advised the Chief to keep an eye on the EMS budget making sure there was no over spending.  After reviewing the updated Debt Service Schedule from Zions Bank as well as the May 19, 2025, Budget, Commissioner Louder made a motion to approve the May 19, 2025, Budget.  Commissioner Black seconded the motion.  Motion passed unanimously.  (Black-yes: Louder-yes: Stembridge-yes).  There was no further discussion. 
a. Remaining Grant Money Expenditure(Information Only)
It was explained to the Board that there is still some money left on the grant we received, and we need to take care of the remaining balance by June 15, 2025
           4.      Public Comment
	No Public comment at this time
          5.      District Business
           A.    Policy & Procedures
	a.    New Mandated Policies (Information Only)
                   Utah’s Government Data Privacy Act (GDPA)  
                             Workplace Violence
                              Multifactor Authentication (MFA)     
                               Artificial Intelligence (AI)
	Board Information on needed policies for 2025.pdf
	b.  Looking Ahead to 2025 (Information Only)
                              OSHA Regulations
                              NFPA 1750
		This is still in the development stages at this time.  May be some time before this is actually put into practice. 
                              Hazard Chemicals
                              Advanced Technologies
                              Mental Health and Wellness Programs
South Summit Fire Protection is involved with First Responder First and moving forward with the Mental Health and Wellness Program.
                              Mutual Aid Agreements (Information Only)	
This agenda item was for Board information only.  The Board was given information regarding what may be coming in the future as far as new policies that will be mandated or suggested by the government.  There was a discussion regarding the MFA as well as the AI. The Board was informed about the At this time, we have policies in place, and we do not need to adopt any for the above-mentioned policies at this time. 
c.   Grievance Policy (for adoption)
                          Grievance_Procedure.pdf
There was a discussion regarding some of the policies that are referred to in the Grievance Policy. Commissioner Louder and Commissioner Black noted that the District had adopted those previously when Fire Marshall Coleman was working on the policies.  The acceptance was done through Lexipol.   The Board reviewed the Grievance Procedure policy.  Commissioner Black wanted to make sure the verbiage on this policy reads that” if there is any appeal, the matter goes to the  Fire Chief and two or more (quorum)  of the  Commissioners and not just to the Chair of the Board.  Commissioner Louder made a motion to accept the Grievance Policy with the caveat that the verbiage mentioned above being correct. Commissioner Black seconded the motion.  The motion carried unanimously.  (Black-yes: Louder-yes; Stembridge-yes) Commissioner Louder instructed Clayton Querry, who was appointed by the Chief to be in charge of getting policies to the Board, to work with Secretary/Clerk Mitchell and Chief Thorell to make sure all the policies are updated with an adoption policy date and to make sure the Policy Manual is up to date.  
	d.  Personnel Complaint (for adoption)
                           Personnel_Complaints.pdf
Commissioner Black asked if there were any personnel complaint forms available to the employees as stated in the policy.  IF those forms are not available, the Board may need to wait until next month to adopt this policy.  Chief Thorell assured there  would have the forms available.  Commissioner Black also asked for clarification on who held the role of Division Chief.  It was noted that Fire Marshall Coleman was the Division Chief. Commissioner Louder made the motion to adopt the Personnel Complaint Policy with the understanding there will be complaint forms made available to the employees and on the website.  Commissioner Black seconded the motion.  The motion passed unanimously.  (Black-yes: Louder-yes; Stembridge-yes).  There was no further discussion. 
            e.   Health and Safety Officer (review and adopt)
	    Health_and_Safety_Officer__HSO_.docx
Health and Safety is a regulatory need to have someone in a position that has authorization to sign off on District safety plans and other mandatory regulations.   It was noted that Chief Eric Larsen is  the Health and Safety Officer for the District.  He will be in  charge of putting together a committee to help him.  Commissioner Black noted there was some good information for Eric Larsen as the Health and Safety Officer. It was noted that Captain Larsen has about half of the needed for this position and the District will need to go forward to get him the remainder of the training.  Commissioner Black made a motion to accept the Health and Safety Officer policy.  Commissioner Louder seconded the motion.  The motion passed with a unanimous vote.  (Black-yes; Louder-yes; Stembridge-yes).  No further discussion. 
	 
                      f.   Apparatus Vehicle Backing(review and adopt)
	           Apparatus_Vehicle_Backing_.pdf
Commissioner Black wanted to make sure there was verbiage regarding spotters, etc. in the policy.  That was confirmed. Commissioner Louder made the motion to accept the Apparatus Vehicle Backing policy with Commissioner Black seconding the motion. The motion passed unanimously.  (Black-yes; Louder-yes-Stembridge-yes).  No further discussion. 
                      g.   Personal Protective Equipment(review and adopt)
                               Personal_Protective_Equipment_.pdf   
This policy states the District’s responsibility is to provide updated PPE.  The responsibility of the crew members is to make sure their  PPE is clean and ready to go when needed. The information regarding the condition of the PPE should be reported to the Health & Safety Officer.   After reviewing this policy, Commissioner Louder made a motion to accept the Personal Protective Equipment Policy.  Commissioner Black seconded the motion.  The motion passed unanimously.  (Black-yes; Louder-yes; Stembridge-yes).  No further discussion. 
           Louder – Black passed no further discussion
                     h.   Reporting for Duty(review and adopt)
	          Reporting_for_Duty.pdf
This policy instructs employees how to call in sick and what should happen when they are called in to work an emergency. It states  a Captain can tell an employee they are relieved of their duty if anything is noted to be grossly negligent and the pay regarding that relief of duty. Commissioner Louder made the motion to accept the Reporting for Duty Policy with Commissioner Louder seconding.  The motion passed unanimously.  (Black-yes; Louder-yes; Stembridge-yes). No further discussion. 
              B.      Social Media Postings by SSFPD Employees (Discussion-Public Complaint)
  The Chief explained to the Board there is a Policy in place to address this situation.  There was a general public complaint regarding employee posts on social media that may have been inappropriate. Chief Thorell told the Board that had visited with the crews regarding this  and what direction he took in talking with the crews regarding the complaint. He presented the        Lexipol Policy to them with instructions on what information might be inappropriate postings.  They were instructed to log on to Lexipol and read the guidelines.  Commissioner Black noted that in a small community it is difficult when these incidents occur.  She felt, however, that Chief  Thorell had done his  “due diligence” by approaching the crews and giving them training on the policy and what is expected.  Commissioner Louder told the Board that after he was notified of the situation, he visited some of the department member post.  Some of the posts address random things that were happening at the station, but there were some that were not appropriate for posting.  He feels that if there is going to be posts regarding the District and its activities, those should be posted on the District Facebook Account and not on personal accounts especially if there is personal information and/or personal identification. Thea Atkinson is in charge of posting on the District website and is knowledgeable in what is appropriate. If anyone wants to post on their personal website, they should check with Thea to make sure all is appropriate. 
           C. Follow-up from April Meeting
	    a.  Policy Committee
	     b. Fire Marshall Schedule on Web Site
	     c. Fire Marshall Schedule to Melanie for informational purposes
	    d.  Fire Marshall Monthly Report of work (printout for Board)
The Board address items that were to happen since the last meeting.  Fire Marshall Coleman told the Board he was getting his information on the Website.  He has been working with our IT department, Secure Cloud on designing an up dated website.  Commissioner Black noted that the position that Fire Marshall Coleman holds is very important and is a very busy one.  She informed Fire Marshall Coleman she felt that he should be housed at Station 41 as opposed to his office being at Station 42. She feels it is important the Fire Marshall be housed at the main fire station where he is visible not only to the crews but  the public as well.   Commissioner Louder would, again,  like to see the Fire Marshall’s availability and where he can be located when needed.  
          D.      Change of Payroll Status (Information Only)
                       It was explained to the Board that everyone in the District is now being paid on a bi-weekly basis. 
          E.       Purchase of Device Protection (Secure Cloud Information -possible adoption)
                       Malware protection purchase information.docx
The Board was shown the price  to purchase Malware protection for 10 District computers  for a year.  Wacey Richards, who is our IT man suggested we purchase this.  It is a good protection for our computers and something we need to keep current on.
Commissioner Louder made a motion to purchase the license for Malware protection for 10 licenses in the District with Commissioner Black seconding the motion. The motion passed unanimously.  (Black-yes: Louder-yes; Stembridge-yes).  No further discussion. 
       F.       Voting Option/Election ILA 
                       One Election Information.docx
	     17B-1-306(6) - (6) (a)
The Board was made aware of the possibility of the District not having to hold a general election if there were not enough candidates to require on.  This would help with the cost of the election.  Commissioner Louder made the motion to hold only one election (General) for the 2024 election.  Commissioner Black seconded the motion with the motion passing with a unanimous vote.  (Black-yes; Louder-yes; Stembridge-yes).  No further discussion. 
		 



          G.     Voting Interlocal Agreement with County
                         Interlocal Agreement 2025 election.pdf
  After reviewing the Voting Interlocal agreement between Summit County and the District, Commissioner Louder made a motion to accept the Interlocal Agreement.  Commissioner Black seconded the motion.  The motion passed unanimously.  (Black-yes; Louder-yes; Stembridge-yes).  No further discussion. 
        H.     Impact Fee Proposal Zions Bank 
 Impact Fee Bid 2025.pdf     
Aaron Sanbourne submitted a proposal for a new Impact fee Study for the District.  After reviewing the proposal, Commissioner Louder motioned to accept the bid from Zions Bank to do a new impact fee study for the District.  Commissioner Black seconded the motion with the motion being passed unanimously.  (Black-yes; Louder-yes; Stembridge-yes).  No further discussion. 
         I.          Zoom Meeting with North American Recovery
          The Zoom meeting was not held due to technical problems.
         J.       Gold Cross Billing Services
There was representative from Gold Cross Billing Servies.  Tyler Peterson, Director of Gold Cross Services,  presented a power-     point to the Board outlining  the Gold Cross Billing procedures, cost, etc. After the presentation from Peterson, there was a discussion by the Board regarding how we should move forward.  Commissioner Louder stated he thought we should start out negotiating with Gold Cross paying 3% of the funds collected and at the end of a year, re-evaluate the proceeds and the collection expense and decide on the percentage to pay  Gold Cross in the negotiated future. After some discussion, the Board felt it was important to the District to make the change from JCI Billing Service to Gold Cross Billing Services.
         a.  Resolution to Adopt Change of Billing Company
                               11-Resolution #4-2025 Resolution to Transition Ambulance Billing Services from JCI to Gold Cross.docx
[bookmark: _Hlk201035763]The Board adopted Resolution #4 –2025  Resolution to Transition Ambulance Billing Services from JCI Billing Services to Gold Cross Billing Services.  Commissioner Louder motioned to accept Resolution #4-2025- To Transition Ambulance Billing Services from JCI Billing Services to Gold Cross Billing Services.  Motion was  seconded by Commissioner Black.  The motion  passed unanimously.  (Black-yes;Louder-yes; Stembridge-yes) There was no further discussion.
6.      Unfinished District Business
Motion to Take from the Table
Description: The following Agenda Items were tabled during the April 16, 2025, Regular Business Meeting, and require a motion to be taken from the table for further discussion. If approved, the assembly will proceed with deliberation on the matters. (See Agenda Items 6-a, b, and c.)
Action Required: A member must make a motion to move these items from the table, second the motion, and a majority vote is required for approval of the motion. 
    a.   Fire Station Living (Tabled from Last Month)
                               Fire Station Living.docx
                b.   Family Time at the Fire Station(Tabled from Last Month)
                              Family Time at the Fire Station.docx
                   c.    Pets, Service Animals, and Working Dogs in Fire Stations, Facilities, and Vehicles (Tabled from Last Month)
                                Pets, Service Animals, and Working Dogs in Fire Stations, Facilities, and Vehicles.docx
  Black motioned to accept Louder  as written seconded policy Louder – passed  no further discussion
Motion was made by Commissioner Louder to  move from the agenda items 6a, 6b, and 6c from the table for further     discussion.  The motion was seconded by Commissioner Black.  Motion carried by a unanimous vote.  (Black-yes; Louder-yes; Stembridge-yes). The Board continued discussion regarding the agenda items. 
a. Fire Station Living
Commissioner Black commented that the Board needed to pass these policies, and the Chief interjected with a” no we don’t.” Commissioner Black asked if this policy was a Lexipol policy.  Chief Thorell told the Board he had no idea where the policy came from, how it got on the agenda, and that it cannot apply to our District.  We cannot enforce The “On Call Personnel” portion of the policy because of the way “on call” is defined and how the “on call” employees are paid.  Chief Thorell made the comment that it would be nice if he were consulted when there are policies written that affect the Department. Commissioner Black told the Chief that the policies being discussed had been out to him and that she had not seen any correspondence from him regarding any of them. She stated it would have been nice if there had been some correspondence from the Chief in the form of a phone call to email. There is a communication problem between the Chief and the Board.  The Chief was disgruntled with the process of putting items on the agenda.  Commissioner Louder stated that we need to have this policy in place and the Chief can then amend the policy and bring to back to the Board for ratification.  Commissioner Black explained to the Chief that if the paragraph in this policy regarding the “on call” personnel is not what he would like, he needs to write what he would like the policy to read. The Chief stated the District needs to be using the Lexipol policies.  Commissioner Black stated her understanding of what happened in the May meeting regarding these policies.  These policies are important policies.  They have been postponed twice.  Chief Thorell was instructed by the Board to get the policies written how he would like them to read to present to the Board today. She stated that she had not seen anything from the Chief regarding any of these policies.  The Chief  told the Board these policies were not important to him, and he was not concerned about their content, and we didn’t need to have them.  Commissioner Black informed the Chief that we do need to have these policies.  There is a huge problem with having a child here at the fire station with no supervision and we need a policy to address that.  The Chief then told the Board he had addressed the situation.  It was felt that there still needed to be a policy.  These policies back the Chief and the District up if needed.  Chief Thorell stated that his authority as the Chief, as the operations officer to tell the employees they can’t do that.  Commissioner Black told the Chief that again there needs to be a policy to fall back on. Again, the Chief told the Board that these policies were not of any importance to him.  He stated that he did not need a “activist” Board Member and Clerk making policies for the District without consulting him.  Commissioner Black again reiterated to the Chief that he had been sent these policies before they were brought to  the Commissioner.  Chief Thorell said he did not write these policies.  He was informed that we could have written or edited the policies to say what he would like to see in policy.  Commissioner Louder stated that the Commission has asked the Chief to amend these policies.  These policies need to be put into place, and he feels they are important to the District because of prior circumstances, and we need to have policies in place to address those circumstances.  Fire Fighter Querry, who has been asked to help with the policies, ask the Board how much input they would like from the firefighters.  It was noted that the firefighters need to be involved with the policy writing.  The Board does not want to write the policies.  Commissioner Louder has recommended multiple times that these policies that are needing to be put into place be address by the employees.  The District is different from Wasatch Fire or Park City Fire and the policies need to be written to the specific needs and wants of the employees and the Chief.  However, the policies needed are important and need to be written with the content that he feels he can sign his name to them.  Firefighter Querry asked if the Board could postpone the adopting of the above policies until he an get a chance to talk with the crews and the captains.  Commissioner Black noted that the Living in the Fire Station policy could be postponed until next month.  Commissioner Louder stated that a recommendation be made to postpone the Fire Station Living Policy with the understanding that FF Querry and the Chief will edit this policy to their liking and have it ready in a couple of weeks to present to the Board at the June 18, 2025, meeting so they can read it and accept it if appropriate.  The Board does not want to have to debate every policy. 
The Chief noted that he did not have any problems with the Family Time at the Fire Station.  It was a general consensus that the Board needs to adopt this policy at this meeting and FF Querry and his committee go over the policy and again bring any recommendations they may have to the Board next meeting for ratification. 
b. Family Time at the Fire Station
The Chief noted that he did not have any problem with the Family Time at the Fire Station policy. It was a general consensus that the Board needs to adopt this policy at this meeting and FF Querry and his committee go over the policy and, again, bring any recommendations they may have to the Board next meeting for possible ratification. 


Commissioner Louder made the motion to accept the Family Time at the Fire Station policy.  Motion  was seconded by Commissioner Black.  Motion passed unanimously.  (Black-yes;Louder-yes; Stembridge-yes) No further discussion. 
c. Pets, Service Animals, Working Dogs in Fire Stations, Facilities, and Vehicles
Chief Thorell again stated there were problems with this policy.  He noted several reasons he believed the policy was 
Incorrect.  Commission Black noted that the dog that is in the fire station now should not be in the station.  There have been several reasons noted in the past meetings regarding the reasons why and it was noted the dog is not a “service dog.”  The Chief said the dog is a “service dog” in training.   There were many questions regarding what kind of a service dog is needed in the fire station.  Commissioner Louder stated the rules regarding service dogs and what the requirements are to be such. 
d. Chief Thorell again said the policy does not allow for a service dog in training.  He told the Board that having the dog in the station was something that he allowed.  He also commented he had talked with all the members of the Department regarding the dog, and everyone agreed to have the dog in the fire station.  There was more discussion regarding the requirements and what the Department is looking for in terms of the needs of a service dog or if we need an emotional support dog.  It was noted by Commissioner Louder that an emotional support dog does not fall under the same category as a service dog. It is not a service dog.  Given that information, the District does not have to allow an emotional support dog in the fire station. Commissioner Louder stated that he is not in favor of allowing the dog to be in the District. Commissioner Black noted she agreed with Commissioner Louder.   Commission Louder noted several requirements of a service dog regarding the training and the control with a lease  and none of those requirements have been met.  Commissioner Black explained the dog has had free reign at the fire station and the dog has done damage to the building.  Chief Thorell was not aware of the damage spoken of.  Chief  Thorell was given a video showing the station damage that was done by the dog.  Commissioner Black noted that the irresponsibility of the care taker of the dog is not acceptable and we have to have a policy in place tonight to take care of what has been happening in the station.  Commission Black made a motion to adopt the Pets, Service Animals, Working Dogs in Fire Stations, Facilities, and Vehicles policy, with again, the understanding that if the District population would like to change the policy,  do so and bring it back to the Board for ratification.  Commissioner Louder seconded the motion.  The motion passed unanimously.  (Black-yes;Louder-yes; Stembridge-yes) Commissioner Stembridge told FF Querry we would get him copies of the three policies for him to present to the District employees to make sure common sense is used and that no one is being imposed upon by the policy.  Commissioner Black reminded FF Querry that this is a professional fire department.  The reason they are here is to respond to any and all calls coming to the District and be at 100% ready for those calls. There is no room for someone to be worrying about what they are going to do with their dog when a call comes in.  Time is of the upmost importance, not having to find something to do with an animal before getting ready to leave the station on a call. Commissioner Black noted that the employee has ample time on their days off to train a dog.  If there is a need for an emotional support dog, Tracy Madsen trains dogs specifically for that and, if needed, we can have her bring a dog to the station for a short period of time. The expectation is for everyone to be 100% ready for anything coming down the pike. Commissioner Black specifically asked FF Querry to make sure those parameters are passed along to all the employees when they are taking about changes being made. 
7.      Fire Chief Report
          A.     Operations Update 
	Chief Thorell told the Board the system is working very well.   He told us there was a cardiac arrest save, and the patient is home and doing well.  We had a track hoe accident that was managed well.  He has been meeting with the other Chiefs regarding how the moneys received from the county’s new propositions will be disbursed.  Commissioner Louder and Commissioner Stembridge asked if the yearly allocation from the county to the District would be affected by this.  Chief Thorell noted that ILA was a 50-year contract and should not be affected by these decisions.  Total revenue that will be disbursed is approximately $34M.  The Chief is proud of the way the members of the Department are taking the initiative in many areas.   There is an AMET class starting the first of June.  Commissioner Black noted the crews have been outside in full gear training and that is nice to see.  Commissioner Louder noted that same.  He did note that the overhead doors are still being left open.  He reminded everyone that we live in an area where there is potential for rodents. The District needs to try to keep the overhead doors closed.  There was a discussion regarding the attendance to the Utah State Firefighter’s Convention in Spanish Fork this year.  FF Fish is registered to take the Mental Health workshop that is being offered. There are some members of the District that may be in line for an award this year.  Commissioner Louder would like to see enough members go to fill our delegate responsibility. 
8.     Fire Marshall Jackson Coleman
         A.     Inspection Report
Fire Marshall Coleman told the Board there had been nine (9) residential clearance inspections, and no commercial clearance inspections as of this date. Eight (8)  of the inspections were exempt. Six (6) were  change of occupancy or business inspections,  as well as twelve (12)  suppression inspections.  Fire Marshall Coleman is attending a class on inspector class.   He has been busy working on District personal issues and investigations. He and FF Atkinson are building a business inspection program.  There was a multi-jurisdictional investigation on a business in Browns Canyon.  He is working on an investigative report that is due tomorrow to the county.  The  ACLS,  BLS, and PALS  course is set up some of our people to be ACLS  and PALs. Instructor certifications.   He is  working on First Due with the Chief, doing inspections on the District vehicles.  He noted that the District has a secured spots with Wasatch on aerial and EVO Training. Chief Thorell noted he had all employees do the EVO  training on-line. 
9.      Closed Session
         *  The Board will meet in a closed session to discuss the character competence, or health of an individual
At 8:00 PM,  Commissioner Black made a  motion to go into closed session to discuss the character, competence, or health of an individual.   Commissioner Louder seconded the motion with the motion passing unanimously.   (Black-yes;Louder-yes; Stembridge-yes)
At 8:17 PM,  Commissioner Louder made a motion to come out of the closed session and return to the open session.  Commissioner Black seconded the motion.  The motion passed unanimously.  (Black-yes; Louder-yes; Stembridge-yes)
10.    Review Correspondence if Needed, Pay March Bills 
           Transaction List to May 19, 2025.pdf
        After reviewing the March bills, Commissioner Louder motioned to pay the March bills with Commissioner Black seconding the
           motion. The motion passed with a unanimous vote.  (Black-yes: Louder-yes: Stembridge-yes).  No further discussion
[bookmark: _Hlk198288845]11.    Adjourn
Commissioner Louder motioned to  adjourn with Commissioner Black coming in with the second.  Motion passed unanimously.  (Black-       yes: Louder-yes: Stembridge-yes).  No further discussion.  

 The meeting adjourned at  8:30 PM.
**NOTICE**
PUBLIC NOTICE IS HEREBY GIVEN THAT THE South Summit Fire Protection District will hold its’ regular meeting at the above time and place. An agenda has been posted in at least three places 24 hours in advance of the meeting.
Note: The Board of Commissioners reserves the right to change the order of this agenda for this meeting at any time to best accommodate the needs of the District. In compliance with the Americans with Disabilities Act, individuals needing special accommodations for this meeting should notify Melanie Mitchell- 435-659-8553 or mmitchell@southsummitfd.gov   at least 24 hours prior to this meeting.
 Note: The Board of Commissioners for the South Summit Fire Protection District values public comment and encourages civil discourse.  Public comments will be taken during the Public Comment section of this meeting.  Time allowed for individual comments will be established by the Board Chairman prior to starting any public comment portion of the meeting.

**Electronic and Telephone participation available for Board Members
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