CVTD BOARD MEETING AGENDA
December 11, 2024

Notice is hereby given that the Cache Valley Transit District will hold its regular meeting beginning at: 5:30 pm on
Wednesday, December 11, 2024. The meeting will be at the Bridgerland Technical College, 1301 N 600 W Logan, Utah,
Community Room 840. The public may also participate via the link below.

Estimated time of
consideration

5:30 PM BOARD MEETING AGENDA

1. Call to Order
2. Pledge of Allegiance
3. Consent agenda
a - approval of agenda
b - approval of minutes - November 20, 2024

¢ - next meeting - January 22, 2025 at the Logan Library

&

Public comments

5:35 PM . Board Business

. Presentation of FY2025 budget - Curtis Roberts, Administration Director
Public hearing on FY2025 budget - Patrick Jenkins, Board Chair

5

A

B

C. Consideration of FY2025 budget - Patrick Jenkins, Board Chair

D. Consideration of retirement plan update - Curtis Roberts, Administration Director
E

. Election of 2025 Chair and Vice Chair - Patrick Jenkins, Board Chair

6:15PM 6. Management Report

6:30 PM

N

Board Chair Report
A. Recognition of employee anniversaries

8. Public comments

6:40 PM 9. Adjourn

The public may join the meeting by calling: 1-669-900-9128 and using the following meeting ID and passcode. Meeting ID: 878 2690
2078 Passcode: 919386

The public may join the meeting by pasting the meeting Link below into their browser:
https://us02web.zoom.us/j/87826902078?pwd=QmxiV1JONCtKVFdHSXFGWks5MzFWdz09
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Regular Board Meeting Minutes
Cache Valley Transit District
Wednesday, November 20, 2024
5:30 pm
Bridgerland Technical College
1301 North 600 West, Logan, Utah
Room 840

Present: Patrick Jenkins, Lieren Hansen, Ron Bushman, Flor Estrada, David Geary, Glen
Schmidt, and Shaun Bushman

Excused: Mike Arnold and Jeff Turley
Others: Todd Beutler, Mindy Spackman, and Charise VanDyke

Regular Meeting Agenda

1. Call to order: Board Chair Patrick Jenkins
2. Pledge of Allegiance led by Lieren Hansen

3. Consent Agenda: Patrick Jenkins asked for a motion to approve the consent agenda.
Dave Geary moved; Lieren Hansen seconded. Vote unanimous. Curtis Roberts was
unable to make it to the meeting, so Mindy Spackman and Todd Beutler will be
presenting on his behalf.

A. Approval of Agenda
B. Acceptance of Minutes — October 23, 2024
C. Next Board Meeting — December 11, 2024

4. Public comments: No questions or comments.

Board Business
5. Board Business:

A. Presentation of 3™ quarter financial report - Glen Schmidt, Finance Committee
Chair: The budget is going as expected. Some equipment that was purchased for
maintenance for the new facility came in at a lower cost than was expected; it will
be reclassified from capital to a non-capital line (maintenance) if needed (if it is
needed it will be brought to the Board).

B. Presentation of FY2025 tentative budget - Curtis Roberts, Administration
Director: The Board has been going through the budget since August. Opened to
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the Board for any further questions or discussion. Discussion about professional
associations. The executive team already went through and filtered out less useful
professional associations and kept the programs and associations that add value
and provide funding opportunities for the District.

. Presentation of capital plan - Curtis Roberts, Administration Director: There will

be around 7 million dollars in the fund balance after the facility is finished; this
capital projects plan shows how those funds will be used in the future. The
District is in a cash intensive industry; to go after federal grants it is better to have
cash in hand (it is one of the reasons the District has been so successful with
grants). When the District went after the 18 million dollars for the facility we had
cash in hand for the match — it put the District in a stronger position to then secure
that funding (others hadn’t even secured the funding). We’ve identified the
ongoing costs for capital projects that are needed to run the District for the next
five years (vehicle replacements, maintenance, etc.); the matching funds needed
for those projects are around 6 million dollars. The conceptual items go beyond
those 5 years and are things that the District is looking at depending on what is
found in the planning study, growth, direction of the board, etc.; these amounts
are conceptual. For example, the District may grow to the point where it is
financially more viable to have a small storage unit to store a couple of buses to
reduce deadhead miles. Discussion about transfer centers. Everything currently
comes in and out of the Transit Center; it may make sense to create a north and
south point for routes to transfer instead of going all the way to the transit center.
The Loop could then connect those points to the rest of the system. Discussion
about planning. The staff goes through a strategic planning process of 5, 10, and
15 years, so that there aren’t surprise costs in the future. The 5-year horizon
matters from a procurement standpoint because there are contracts that go out for
5 years. Discussion about training simulators. Technology for simulators has
really progressed in the last few years (other agencies are also using them more),
which is why they are being considered. One of the challenges that the District
faces is when training a new bus driver, a senior bus driver is taken off route to
train them, which can lead to shift coverage issues. Whereas a simulator can help
with this; a simulator doesn’t eliminate on-road training but could increase the
efficiency of training. A simulator can also be used to train on multiple real-life
scenarios and challenges. They could also be used to retrain drivers; for example,
if they keep hitting bus signs on the right side of their bus there can be simulations
tailored to this to practice and retrain. There are different levels of investment or
partnerships that could be explored, but the District is not at that stage of research
yet. Discussion about the new facility construction. The District didn’t have to
draw as much from the fund balance because staff was able to get additional
funding (5 million dollars), the contractor didn’t use as much of the contingency
budget as expected (which comes back to the District if it is not used), and the
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cash wasn’t drawn from the facility budget as quickly as expected (the District
was able to earn interest on that money because it was in the account for longer).

Consideration of FY2025 tentative budget - Curtis Roberts, Administration
Director: Shaun Bushman motioned to approve the FY2025 tentative budget.
Glen Schmidt seconded. No further discussion. Vote unanimous.

Management Report:

A.

Update on zero emission bus study - Todd Beutler, CEO/General Manager: A
quick update. The zero-emission bus study is a study to look at what vehicle types
are currently available and do a peer review to gather information about those
vehicles in operation. The goal is to present the Board with the information
needed to determine what direction the District wants to take moving forward. A
presentation on this study will be in December or January.

Update on post route change survey - Todd Beutler, CEO/General Manager:
There were 17 responses to the follow-up survey about the realignment (changes
to routes 6, 7, and 8). Of those responses, between 75 to 90 percent of respondents
(depending on the route) said that the changes helped them or there was no
change (so mostly positive). There were 10 to 25 percent of respondents who said
that the change impacted them in a negative way. In response to the question
“How did you hear about the survey?” — they saw the information about the
survey in a variety of ways and covered all the communication methods we are
using (social media, announcements on the bus, on the app, etc.).

Board Chair Report:

A.

Recognition of employee anniversaries - Patrick Jenkins, Board Chair: Employee
anniversaries include 12 years for Julie Barrett (driver) and 22 years for Dick
Coats (maintenance supervisor).

Public comments: No questions or comments.

Adjourn: Board Chair Patrick Jenkins adjourned the meeting.



Cache Valley Transit District

Comparative Presentation with TENTATIVE PROPOSED BUDGET

Revenues:
Sales tax
Federal and state grants
Charges for services
Interest income
Other

Total operating revenues

Expenditures:
Operations:

Salaries and benefits
Professional fees
Insurance
Public outreach/Community engagement
Subscriptions and memberships
Software
Supplies
Fuel
Tires
Training and travel
Utilities
Equipment purchases <$5,000

Total operations

Preventative maintenance
Salaries and benefits
Professional fees
Parts and operating costs
Other maintenance costs

Total preventative maintenance

Facilitiy maintenance
Salaries and benefits
Contracted services
Other maintenance costs

Total facility maintenance
Total operating expenses
Operating revenues less expenses

Capital Activities
Capital grants revenue
Capital outlay
Bus purchases
Equipment and improvements
Land and land improvements

Net capital outlay

Net income (loss)

Planned use of fund balance for capital outlay

Net change to equity after planned uses

2024 2025 Dollar Percentage
2024 Projected Proposed Increase over Increase over
Budget to Year-end Budget 2024 Budget 2024 Budget
8,679,000 8,362,000 8,362,000 (317,000) -3.65%
2,137,000 3,073,000 4,205,000 2,068,000 96.77%
100,000 96,000 108,000 8,000 8.00%
300,000 645,000 210,000 (90,000) -30.00%
10,000 280,000 12,000 2,000 20.00%
11,226,000 12,456,000 12,897,000 1,671,000 14.89%
6,847,000 6,042,000 7,460,000 613,000 8.95%
703,000 654,000 765,000 62,000 8.82%
196,000 179,000 250,000 54,000 27.55%
40,000 28,000 35,000 (5,000) -12.50%
33,000 18,000 36,000 3,000 9.09%
161,000 148,000 218,000 57,000 35.40%
129,000 107,000 68,000 (61,000) -47.29%
1,072,000 765,000 960,000 (112,000) -10.45%
139,000 135,000 141,000 2,000 1.44%
68,000 56,000 84,000 16,000 23.53%
215,000 197,000 352,000 137,000 63.72%
53,000 38,000 721,000 668,000 1260.38%
9,656,000 8,367,000 11,090,000 1,434,000 14.85%
657,000 606,000 744,000 87,000 13.24%
11,000 9,000 11,000 - 0.00%
466,000 476,000 446,000 (20,000) -4.29%
23,000 17,000 38,000 15,000 65.22%
1,157,000 1,108,000 1,239,000 82,000 7.09%
102,000 108,000 170,000 68,000 66.67%
120,000 116,000 163,000 43,000 35.83%
87,000 78,000 110,000 23,000 26.44%
309,000 302,000 443,000 134,000 43.37%
11,122,000 9,777,000 12,772,000 1,650,000 14.84%
104,000 2,679,000 125,000
17,850,000 24,596,000 272,000
- - 225,000
1,431,000 92,000 560,000
26,750,000 24,380,000 750,000
(10,331,000) 124,000 (1,263,000)
(10,227,000) 2,803,000 (1,138,000)
10,227,000 1,138,000



CACHE VALLEY TRANSIT DISTRICT
RESOLUTION NO. 2024-01

BE IT RESOLVED BY THE CACHE VALLEY TRANSIT DISTRICT
THAT THE ATTACHED BUDGET BE ADOPTED FOR FISCAL YEAR 2025

1. Fiscal Year 2025 Budget as attached

Budget Resolution Authorization

Reviewed by: Todd Beutler

General Manager Date

Approved by: Patrick Jenkins

Board-Chair Date



RN T RO  PRE-APPROVED 401(a) PLAN for
.~ GOVERNMENTAL ENTITIES
Ay 2 ADOPTION AGREEMENT #02010

]
|
|
|
]
|
|

The undersrgned Employer hereby adopts the Document Prov:der s Pre- Approved 401(a) Plan in the form of a non-standardized
Plan, as set out in this Adoption Agreement and the Pre-Approved Defined Contribution Plan Document #02 and all completed
Addendums and agrees that the following definitions, elections and terms shall be part of such Plan. Where applicable, certain
j |tems have a Default Prowsmn |nd1cated below the |tem number that W|ll apply if no electlon is made by the Employer.

Complete the sections of this adoptlon agreement that correspond W|th the plan type you are adoptlng as follows

PLAN TYPE . SECTIONS FOR COMPLETION IF APPLICABLE
; IE 401(a) Governmental Proflt Sharmg Plan Parts 1, 2, 3; Addendums A, B, C, D, E
[:] 401(a) Governmental Money Purchase Plan ' Parts 1, 2, 3; Addendums A, C, D, E

Note Addltlonal Addendums may be completed as approprlate

P B

PART 1: COMPLETE THIS PART 1 FOR ALL PLAN TYPES

| EMPLOYER INFORMATION

1. Employer Name: Cache Vallev Transn Dlstrlct
(Thls Planis a Mult:ple Employer Plan [:] Yes, B No. If Yes, enter the name of the Plan Sponsor above and refer to Addendum

c)y
Address 754 West 600 North
l C|ty Loga  State: UT fZip Code: 84321 Phone: 435-752-2877
‘, : : : > | | i T
2. Contact Person: Curtis Roberts | Phone. 435-7l3—6963 SF A SR A RS Y

TrusteelCustodian: T Rowe Price
Employer's Taxable Year Ends:
(month)/12131 (day) (e g- 12/31)

6. The Plan Administrator shall be:

] (a) The Employer

I:] (b) Other (specify name, address, phone):

Default - (a)
7. The type of entities that may partmpate in the Plan shall include only Governmental Entities. Confirm this is a
governmental entity by checking the box [E

l PLAN INFORMATION

had Ho

| 5. Employer Identification Number (EIN): 56-2414341

8. Document Prowder PenServ Plan Servrces Inc

i ) o e | E-mail:

: 7 Address: 420 Dresher Road, Horsham, PA 19044 Phone: 215-444-9812 plandocuments@penserv.com
|9. Name of Plan Cache Valley Transd 401( ) Proflt Sharlng Plan

! ) - .

10. 3- Dlglt Plan Number 11. Buslness Code (see Form 5500 Instructions): N/A

12. This Plan shall be governed by the Iaws of the state or commonwealth where the Employer's (or in the case of a corporate
T Trustee, such Trustee s) prlnclpal place of busmess is located unless another state or commonwealth is specified:

|13, Effectlve Date The Employer has completed and 5|gned thls AdOptlon Agreement in order to:

| initial Amendment/Restatement '

bossorro oo s iy = | Effective Date | Effective Date
ll O (a) Establlsh a new plan (not earlrer than the 1St day of current Plan Year) | | Not applicable
l ' Restate a plan prewously adopted by the Employer (The restated effective | |
| K (b) ‘ date should not be earlier than the first day of the Plan Year in which the ' 7/1/2010 [ 1/1/2025
L plan is restated.) _ _ ]

Oc) | | Amend a plan prevrously adopted by the Employer (Amendments made, if
_— 7" | applicable: ) o | — E—
O | Merger, amendment and restatement of the ‘Plan and the Plan | l
" |intothe ___ Plan _— _ (surviving Plan) | (merger)
‘ O (e) | | Restatement of the Plan AND a restatement of the _ Plan AND |
| - | @ merger ofthe _____Planintothe _____Plan. ... | T e

| (f) Amendment of a Plan to a wastlng Trust [ |
Copyright 2018 PenServ Plan Services, Inc. 1

Control #02010 401(a) Govt'l (11-18)



'O | ; If the plan ‘contains a Cash or Deferred Arrangement (CODA) ‘the effective
5 g ~date of the CODA (cannot be earlier than the first day the CODA is adopted) T——

|14, Plan Year
| E (a) The calendar year

i:l (b) The 12- consecutlve month penod begmnlng on

O | | An initial short Plan Year begmmng on and 'ending' on _____ and thereafter the 12-consecutive month period
beganmng on __andendingon _____
‘ [:I (d) A short Plan Year beglnnmg on and ending on

Default {a)

15 L|m|tatton 7Year
l X (a) The PHEn Year -
ij (b) The calenclar year-
| E] (c) | The 12- consecutlve month perlod beglnnlng on ___

; 01 (d) " An initial short Plan Year beglnmng on and ending on and thereafter the 12-consecutive month period
: , beginmng on i and ending on
: |:] (e) A short Plan Year begmnmg on and ending on

Defaul’t (a)
16 Valuatlons Date{s

| @ (a) | Da|ly
| D (b) Last day of the Plan Year
(c) Last day of the followmg months of the Plan Year: o) g

| (d) Other (not Iess frequently than annually).

l Defau!t {a)

7. Compensatton prowswns For purposes of Sections 12.09 (Employer Altocatlons) and 12.39 (415 Compensation) of the Plan,
the followmg definitions will apply:

(a) | Compensatlon shall mean alI of each Partlmpant s
- . J (1) | Form W-2 wages
' l:l (2) Seotnon 3401 wages '
[:] (3) l 415 safe harbor compensation

(A) | Such Compensation ) mcludes |:] (u ) does not include such amounts which are actually paid to the
‘ Participant during the Plan Year and includes employer contributions made pursuant to a salary
l reduction agreement which are not includible in the gross income of the Employee under sections 125,

N 132( )(4), 402(e)(3), or 402(h)(1)(B) of the Code.

t | (B) Amounts received by an Employer pursuant to a nonquallfied unfunded deferred compensation plan [
% g | (i) shall; or [J (ii) shall not be considered Compensation in the year the amounts are actually received.
' | Such amounts __mev_ be considered Compensation only to the extent includible in gross income.

Defau!t (1)

| (b) Compensatlon shall be determmed over the followmg Determlnatlon period: E (1) the Plan Year; or [](2) a consecutive
12-month period ending with or within the Plan Year. Enter the day and the month this period begins: (day)
! (month). For Employees whose employment commencement date is less than 12 months before the end of the 12-month
| period designated, compensation will be determined over the Plan Year.
 Default (1)
(c) | For purposes of allocatmg Employer Contributions, Compensation [] (1) shall [ (2) shall not include amounts paid prior
' to a Participant's Entry Date.
___ Default(1)
| (d) | Amounts earned but not patd during the Limitation Year solely because of the tlmmg of pay perlods and pay dates:
| [ (1) shall [ (2) shall not be included in Compensation for the Limitation Year, provided the amounts are paid during
‘ | the first few weeks of the next Limitation Year, the amounts are included on a uniform and consistent basis with respect
_ ] Tto all similarly situated employees, and no compensation is included in more than one Limitation Year.
(e) (1) l The provisions of the Plan regardmg the inclusion of certain post-severance Compensation in the definition of
_ l Compensation shall apply in Limitation Years beginning after (enter year): 2010.

Copyright 2018 PenServ Plan Services, Inc. 2
Control #02010 401(a) Govt’l (11-18)



(2)

L __(.3..)

M M

(2)

4+

'In computmg a Partlc:lpants Compensation (as defined under Section 12.09 of the Plan), the following shall be

Compensatlon X (A) shall ¢ B) shall not include amounts pald within 2 % months after severance from
I employment (or the end of the Limitation Year that includes the date of severance) for unused accrued bona
! fide sick, vacation or other leave that the Employee would have been able to receive if employment had

| continued; and amounts received by an Employee pursuant to a nonqualified unfunded deferred compensation

pIan which would have been paid at the same time if employment had continued, but only to the extent includible
| in gross income.

Compensatlon shall |nc|ude post severance Compensatlon pald to:

Any ParUCIpant who is permanentiy and totally disabled (Check this box only if salary continuation

[0 (A) | applies to all Participants who are permanently and totally disabled for a fixed or determinable

| period.) |
O (B) Any permanently and Iotally disabled Partlmpant who |mmed|ately ‘before becoming dlsabled was

| not a Highly Compensated Employee

_ | excluded: ,
All Nonelective
- o - ) Contributions Contributions
[0 (A) | No exclusions. All compensation will be included. O O
. [(B) | Elective Deferrals O O
g Overtlme O O
O o) Bonuses O O
O (e) Commlsston O O
O ) Frmge Beneflts O g
0O G) ‘ 'Deemed 125 O O
mEGH ‘Compensatlon in excess of § O O
awm A NRA Non-taxable Compensatlon (see Section 12.25 of the Plan) O O
Other (specn‘y) Compensation shall not include contributions made to a
' nonqualified deferred compensation plan, except for deferrals into
B (J) | 457(b) plans; other amounts which receive special tax benefits, such as X Od

. premiums for group term life insurance (but only to the extent that the

| premiums are not includible in the gross income of the Participant.

Spemfy here if the exclusions in (1) above apply dlfferently to other money sources such as Elective Deferrals,
IEmponer Matching:

AIIocatlon Perlods for Contrlbutlons

All Nonelective
| Contributions Contribution

O | Weekly
i:](B) | Bi-weekly
‘ ”D (C) 7| Quarterly

X (D) | Annual Matchmq Contributions and Additional Nonelective
| Contributions

i
- K (E) | Per Pay Includes FICA Afternatwe Contnbutlons
I

OX B O00
00 0Onoono

O (F) | Other (specify):

f Spemfy here if the allocation penods in ( ")(1)) above abﬁl'ym&-i_fferéntly'tb other mbney sources such as Elective

Deferrals, Employer Matching:

| Noie AII definitions of Compensatlon contained in this Item 17 are considered safe harbor except items 17(e)(1), (e)(3), (f)(1)(C),
| (D), (E) and (H). Under these elections, Compensation could fail to be nondiscriminatory and may result in more complex
| nondiscrimination testing. Under Item 17(f)(1)(J), the Employer may describe this election from the elections available under ltem
‘17(f) 1)(A)-(1), or a contribution thereof as to a Participant Group (e.g. Division A Employees shall have no exclusions to

Compensation; Division B Employees shall have overtime excluded); or describe another exclusion (e.g. Exclude Stipend pay from

Compensatton)

[:] (b) Age _ (not Iess than Age 55) and comp!etlon of Years of Servsce

Defau!t (a)
I

i
! &7@) Not appllcable B
I

19 Normal Retlremeﬂt Age shall mean:

Copyright 2018 PenServ Plan Services, Inc. 3
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Note: If an age between 55 and less than 62 is inserted, no reliance will be afforded on the Opinion Letter issued to the plan that such age is |
| reasonably representative of the typical retirement age for the industry in which the participants work. For purposes of (a) and (b) below, an age of
| 50 is permitted if substantially all Participants are qualified public safety employees as defined in Code § 72(t)(1

(a) PROFIT SHARING PLAN

X (1) Age 85 (not to exceed age 65)
(not to exceed age 65) or the

' The later of age

U@ | commencement Date R I B _
Note: If for Plan Years beglnnlng before January 1 1988, Normal Retirement Age was determined with reference to the
anniversary of the participation commencement date (more than 5 but not to exceed 10 years), the anniversary date for
Participants who first commenced participation under the Plan before the first Plan Year beginning on or after January 1, 1988,
shall be the earlier of (a) the tenth anniversary of the date the Participant commenced participation in the Plan (or such
- anniversary as had been elected by the Employer, if less than 10) or (b) the fifth anniversary of the first day of the first Plan Year

| beginning on or after January 1, 1988. The Participation Commencement Date is the first day of the first Plan Year in which the
Participant commenced participation in the Plan. -
| (b) MONEY PURCHASE PLAN

Age (not less than 55 nor in excess of55) Note: The aée selected must not be earlier than the earliest retirement age that
| is reasonably representative of the typical retirement age for the industry in which the plan participants work. Age 62 or older

| automatically meets this requirement. B ]

Default — age 65

Tvees OF CONTRIBUTIONS PERMITTED e e
l 20 ThlS Plan will accept the followmg types of Contrlbutlons (Check all that apply or N/A)

(not to exceedisth) ahniversary of the Participation

Profit Money
Sharing Purchase

X Employer Nonelective Contrlbutlon & (|

; IE ' ‘Employer ltllatohmg Contrlbutlon (see Addendum C) X N/A
' O() | Paid Time Off (PTO) Contributions 0 O
I:] (d) 1 Employer “Pick- up” Contrlbutlon _ O O
( B (e) | Social Security Replacement X O
lj-(f)-_;“Employee Mandatory Contrlbutlon . O O

| O (g) Employee Nondeductlble/After Tax Contrlbutron O O
O O

l:] (h) i Rollovers from other ellglble Plans
. ELIGIBILITY

| Note: Refer to Addendum B for separate ellglblllty provsstons for Elective Deferrals and Employer Matchlng Contributions related to a traditional
401(k) Thls section refers ‘to Employer Nonelective Contributions only.

21. Age and Serwoe Reqmrements
l LAl Employees of the Employer (mcludrng employers requ:red to be aggregated under sections 414(b) (c), (m), o
| Code) will be eligible to participate in this Plan except the following:

: (a Not appllcable There rs no age or serwce reqwrement
(cannot exceed age 21)

O (e) 1 Employees who have not completed Year(s) of Serwce or Month( ) of Service; or Day(s) of Service.
(Cannot exceed 1 year unless the Plan provides a nonforfeitable rlght to 100% of the Participant's account balance derived
. from Employer contributions after not more than 2 years of service in which case up to 2 years is permissible. If the Year(s)
| | of Service selected is or includes a fractional year, an employee will not be required to complete any specified number of
L Hours of Service to receive credit for such fractional year. Cannot exceed 1 year for Elective Deferral Contributions.)
I

; Default (a)

22 Eltglb!e Classes of Employees
All Employees who are members of ellglble classes of employees shall be ellglble to par’uolpate in the Plan except

r (o) of the

O (b} Employees who have not attained age

‘ |:| (a) Not appltcable There are no excluswns
( [E (b Collectlvely B alned Employees (see Sectlon 12 08 of the Plan)

I X (c) Nonresldent Aliens (see Section 12.25 of the Plan)

'O (d) J Employees who become Employees as the result ofa “§410( )( )(C) transaotton (see Section 12. 0"1 of the Plan)
I Employees of the following employer(s) aggregated with the Employer under section 414(b), (c), (m), or (o) of the Code:

{j )

Copyright 2018 PenServ Plan Services, Inc.
Control #02010 401(a) Govt'l (11-18)
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D (f Employees Leased from Any Leased Emp!ovee

! O (g) Hourly Rated Employees
| Other (speolfy) Temporary Employees: Independent Contractors; Part-time employees as defined in the Employer's
X (h) Policies; Individuals elected or appointed at the Board of Trustees:; Reclassified Employees (defined as Employees who
were eligible prior to 2023 and are now one of the above exclusions are no longer eligible) (Note: Insert an exclusion
| | category, e.g. Division A Employees. Specific individuals may not be named.)
Important Note: Employees for this Employer that remain after the exclusions above are Categorized under Covered
Employee Classifications — Class I, Il and Il as outlined in the Employer’s Handbook.
23. Eligibility under the Plan will be extended to all Employees who satisfied the eligibility requirements of this Plan with the
followmg prlor unrelated employer(s) O a) : E (b) Not applicable. Default (b)
|24 The eligibility and service requirements above [ (a) are . (b) are not waived with respect to Employees employed on the
Effective Date of this Plan. If these requirements are waived, such Employees shall become Participants in the Plan as of the
Effective Date of the Plan. Default (b) DE— E—

| SERVICE
' 25. Service for eligibility and vesting will be determined on the basis of the method selected below. Only one method may be
selected and such method will be applied to all Employees covered under the Plan.
EI (a) | On the basis of actual hours for which an Employee is paid or entitled to payment
' O o) | On the basis of days worked. An Employee will be credited with ten (10) hours of service if under Section 12.21 of the
b | Plan such Employee would be credited with at least one (1) Hour of Service during the day
O (c) On the basis of weeks worked. An Employee will be credited with forty-five (45) Hours of Service if under Section 12.21
: © | of the Plan such Employee would be credited with at least one (1) Hour of Service during the week
On the basis of semi- monthly payroll periods. An Employee will be credited with ninety-five (95) Hours of Service if under
[ (d) Section 12.21 of the Plan such Employee would be credited with at least one (1) Hour of Service during the semi-monthly
| payroll period
j O (e) | On the basis of months worked. An Employee will be credited with one hundred ninety (190) Hours of Service if under
‘ Section 12.21 of the Plan such Employee would be credited with at least one (1) Hour of Service during the month

E] (f On the ba5|s of Elapsed Tlme as provided for in Sectlon 12.37(b) of the Plan. (Do not complete ltems 26 and 27)

Default (a)
26 A Year of Service shall mean I:I (a) a 12-consecutive month. penod during which an Employee completes at least (not
to exceed 1000) Hours of Service with the Employer; or [X] {b) Not applicable
27. A Break in Service shall mean EI (a) a 12-consecutive month period during which an Employee does not complete more than
—_(not to exceed 500) Hours of Service; or X ( (b) Not applicable

r28 Subsequenl E||g|b||ity Computatmn Perlpds under Sectlon 2 02(3) shall commence W|th

l I:I The annlversary of the Employee s employment commencement date or
IZ (b) The Plan Year whrch commences prior to the Employee's first anniversary of his employment commencement date.
Default (b)

|29 Subsequent Vestlng Computatlon Perrods under Sect|on 5 03(b) shall commence with:
[ E] (a) The annlversary of the Employee s employment commencemenl date or
X (b) The Plan Year wh|ch commences prior to the Employee s flrsl annlversary of hls employment commencement date

T

' Default (b)

l ENTRY DATE
30 An Employee who has completed the ellglblllty requuements shall enter the Plan on the follow:ng Entry Date
(a) All Nonelective
& —— o ) o - ] e ) ' Contributions Contributions
O | There are no age and service requirements. Entry Date shall mean the ] N/A
| 1| Employee's employment commencement date —
i E (2) | The day on whloh the Employee satlsfles the ellg:blllty requ:rements X O
—— '|fﬁé fl_rstday of the Plan Year in which the Employee satisfies the ellglblllty'
@) | requirements : - .
' | The first day of the first month or the first day of the 7th month of the Plan Year
[ O - coinciding with or next following the satisfaction of the Plan's eligibility O O
L | requirements
| - ' The first day of the month in which the Parhctpant satisfies the el|g|b|l|ty' '
Di(ws_ﬂ‘lwrequ:rements | D B 0
| The first day of the followung ‘month after the Employee satisfies the ellglblllty
, D (61_. requirements . O O
5
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| | The first day of the Plan Year which immediately follows the Plan Year in which
o) | the Participant satisfies the eligibility requirements. Note: This option may not 0 0
be selected unless the maximum age and service requirements otherwise
B l selected in this adoption agreement, if applicable, are reduced by ' year. | 7 |
| _ I:I (8) ' The first day of each of the following months of the Plan Year (must include the . O
| . | 1st and the 7th month of the Plan Year):

Defaul’t - (4)
& (b Spemfy here if the entry date in (a) above appl:es dlfferently to other money sources such as Elective Deferrals Employer
| Matching: Employee must defer at least 1% of Compensation for each quarter to receive the Match for such guarter.

1 31. Notwithstanding the Entry Date selected in Item 30 above, [ (a) an Employee who has completed the eligibility requirements
as of will (leave blank if inapplicable) will become a Participant immediately on such date, or the Entry Date specified
in Item 30, if earlier; or [J (b) Not applicable. Default (b)

l—-- TSRS

NONELECTIVE EMPLOYER CONTRIBUTIONS

I PROFIT SHARING PLAN
| 32. Employer contributions shall be limited to the Employer's current or accumulated profits. |
| Default-(b) - - Of(a)Yes [ (b)No
33 Allocat|on of Proflt Sharlng Plan Nonelectwe Employer Contnbutrons shall be made as follows:
I] (a) Employer Contributions will be allocated to each Partlmpant in the ratio that such Partlcrpant s Compensation bears to
| the Compensation for all Participants.

Partlmpant Group Allocation Method (as described in section 3. O3(b) of the Plan): Each Partrcrpant shall be in a separate
| allocation group. Note: Only Class Ill Employees will receive the additional Nonelective Contribution under Item
34 below.

MONEY PURCHASE PLAN

I A i i R s A LA

| 34. The allocahon of Employer Contrrbuhons and Forfertures (choose one):

& (b) |

IZ] {a 11. 5% (not to exceed 25%) of each Ellglble Partlcrpants Compensatlon or

| D(b) | $

I - .l o -

- 35. The Employer I:I (a) shall E] b) shall not make contributions on behalf of disabled Participants on the basis of the

! Compensation each such Participant would have received for the Limitation Year if the Participant had been paid at the rate
of Compensation paid immediately before becoming permanently and totally disabled. Such imputed Compensation for the
disabled Participant may be taken into account only if the Participant is not a Highly Compensated Employee, and
contributions made on hehalf of such Participant will be nonforfeitable when made. Compensation will mean compensation
as that term is defined in Section 12.39 of the Plan.

| ADDITIONAL NONELECTIVE EMPLOYER CONTRIBUTIONS

36. O Daws Bacon PIan The Employer shall allocate contnbutlons based on Sect|on 3 05 of the Plan This allocation shall apply
to Ei (a) Profit Shartng Plan I] (b) Money Purchase Plan

(nol to exceed the dollar limitation under section 415(c)(1)(A) of the Code)

If |tem 36 rs cheoked the Employer must complete the Contractors Retrrement Plan Addendum D.

ADDITIONAL ALLOCATION CONDITIONS

| 37. Employer Contributions for a Plan Year shall be allocated among the accounts of eechil’erticlpant who set'isfy the following
additional allocation conditions (check all that apply):

| - o AN | Nonelective | 5
X (a)__ 1I ) e o B ) l Contributions| Contributions | Forieiires
=_El(ﬂ l None - ) ) X O
I:I (2) l (not to exceed 1 000) Hours of Servlce for the Plan Year O O O
5 l:I (3) | Employed by the Employer on the last day of the Plan Year O O O
I:I | Employees who terminated employment (w:thm the Plan Year) with at O ‘ O 0
| | least 501 Hours of Service. See Note after 37(a)(5) _ | . | ‘
I:I Employees who terminated employment (W|th|n the Plan Year) with at 0 0 0
‘ | least _ Hours of Service. See Note after 37(a)(5)
I Default (1) shaH apply to all sources
Copyright 2018 PenServ Plan Services, Inc. 6
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l Note: Items 37(a)(4) and (5) relate only to Terminated Participants -
If item 37(a)(4) is elected by the Employer, the Plan require a Participant to complete during a Plan Year 501 Hours of
Service (or to be employed for at least 91 consecutive calendar days under the Elapsed Time Method) to share in the
. allocation of Employer Contributions for that Plan Year where the Participant is not employed by the Employer on the
last day of that Plan Year, including the Plan Year in which the Employer terminates the Plan.

| If Item 37(a)(5) is elected by the Employer, the Plan require a Participant to complete during a Plan Year the number of
Hours of Service selected, not to exceed 1000 hours (or to be employed for at least 91 consecutive calendar days under
the Elapsed Time Method) to share in the allocation of Employer Contributions for that Plan Year where the Participant
| is not employed by the Employer on the last day of that Plan Year, including the Plan Year in which the Employer
__terminates the Plan. _
Spemfy here if any additional allocation conditions in (a) above apply to other money sources such as Employer Matchlng
| B (b) | Contributions: Employee must have deferred at least 1% of Compensation into the 457(b) Plan during each quarter to

| receive the Employer Match
O (c) A Partlmpant who ret:res durlng the Plan Year shall share in Employer Contrlbutlons

|
l | D (1 [ Regardless of the Partuc:pant s satlsfactuon ofthe requlrements of 37( ) above
1

l:l (2)
: I:I (o) : A Parthlpant who dies during the Plan Year shall share in Employer Contnbutlons
] O l R_eéa;cllees ofthe Participant's satisfaction ofthe requirements of 37(a) above

E_l (2) | Only if the Parhcnpant satisfies the requwements of 37(a) above

‘ O (e) A Partlmpant who becomes Dlsabled durlng the Plan Year shall share |n Employer Contrlbutlons
7 I:I (1) [ Rag;a_rdless of the Partlmpant s satlsfactlon of the reqmrements of 37(a) above
L l:l (2) l Only if the Par’ucrpant iatlsfles the requxrements of 37(a) above
| EMPLOYEE CONTRIBUTIONS e

Y |Zl (,;) | Direct Rollovers: The Plan will accept a Direct Rollover of an Eligible Rollover Distribution from: (Check each
L 1 = that applles or N/A.} -

| (1) ! | Not applloable The Plan W|ll not accept Dlrect Rollovers from any plan
A qual:fled plan described in section 401(a) or 403(a) of the Code, excludmg After-Tax Employee

Only lf the Partnclpant satlsfles the requlrements of 37( ) above

Dr(z _Contributions
l A quallfled plan described in section 401(a) or 403(a) of the Code, including After-Tax Employee
O (3)
. l """ | Contributions
0 (4) An annuity contract described in section 403{b) of the Code, excluding After-Tax Employee

| Contributions

‘ i 0 ) An eligible plan under section 457(b)”ofthe Code which is maintained by a state, political subdivision
| l =97 of a state, or any agency or instrumentality of a state or political subdivision of a state

7[] (6) l Desngnated Roth accounts from plans checked above
Default (1)

X (b) | Part:c:pant Indirect Rollover Contributions from Other Employer Plans: The Plan will accept a Participant
- * | contribution of an Eligible Rollover Distribution from: (Check each that applies or N/A.)

K1) Not appllcable The Plan will not accept Rollover Contrrbutlons from any employer plan

'lj(z A qualified plan described in section 401(a) or 403(a) of the Code

) An annuny contract described in sectlon 403(b) of the Code

| 0 ;_) An ellglble plan ‘under section 45?(b) of the Code which is maintained by a state pohtacal subdivision
. of a state, or any agency or instrumentality of a state or political subdivision of a state

I:] (5) | Designated Roth accounts from plans checked above

| Default ) -

X (c) Partlclpant Rollover Contrlbutlons from IRAs The Plan I:I 1)W|II X (2) w:ll not accept a Partrclpant Rollover
Contribution of the portion of a distribution from an individual retirement account or annuity described in section
’ 408(a) or 408(b) of the Code that is eligible to be rolled over and would otherwise be includible in gross income.
| Default (2)

| X (d)  The Plan O] hﬁ?.u’m (2) W|Il not perm|t ln -Plan Roth Rollovers

| 39 If rollovers are permltted above the followmg |nd|V|duals are permltted to make rollover contrtbuhons

| I:I AII Employees
[:] {b) l Employees after becomlng a Partlclpant

40 Involuntary Cash out Prowsmns and Treatment of Rollovers

Copyright 2018 PenServ Plan Services, Inc. 7
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| $ 1,000 Enter an amount from $0 to $5000, which will be the value of the Employee’s vested account balance for purposes

(a)  of the Plans involuntary cash-out rules. Default ($1,000) For amounts over $1,000 to $5,000, amounts will be auto
| rolledintoanlRA
! - The Employer I:] (1) elects D (2 does not elect to exclude rollover contributions in determlnlng the value of the
| (b) Participant's nonforfeitable account balance for purposes of the Plan’s involuntary cash-out rules.
| Default (1) o

If the Employer has elected to exclude rollover contrlbutlons the election shall apply ‘with respect to distributions made
[ (e} after: (Enter a date not earlier than December 31, 2001), with respect to Participants who separated from service
after (Enter a date not earller than December 31 2001)

7. (d) | Not appl:cable No rollovers shall be permltted under the Ptan
41 Employee Mandatory Contrtbutlons

L ZI (a) | Are Employee Mandatory Contr:butlons permttted to be made in thls PIan'P . - [ Yes ' X No

l [ (b) If Yes complete ltems (b)(l) through (b)(3)

; |:| 1) | The amount of Employee Mandatory Contnbut:ons shall be %

l Are these contributions section 3121 IRC contributions meant to be part of a '

| ! D ( ) | Social Security Replacement Plan? | O yes [ No
l [:l (3) | Are Employee Mandatory Contributions treated as Employer Pick-Up ] Yes j [ No

| Contributions pursuant to Section 3.07(b) of the Plan?
If Yes mdrcate wh|oh employer contrlbutlons

42 Employee Nondeductlbte/After Tax Contrlbutlons are perm|tted to be made in thlS Plah . Oa) Yes K (b) No

| 43, PTO Allocations

(a) : ;Iltaen Emp!oyer shall make contributions based on accrued unpa|d PTO amounts to the O()Yes  [K(2) No

' lf Yes" |s selected |n ( ) above, the following PTO allocations in (b) and (c) below apply:
' (b) The followmg Employees are eI|g|bIe for PTO Contrlbutlons

| ’ [:l (1) All Employees

[:I (2) | Non-Highly Compensated Employees
| The followmg classes of Employees (Describe groups e. g. School Business Official and Superlntendent only):

|:|(31

(c) | PTO Contrlbutlon Amounts pursuant to Sectlon 3 07 of the Plan ahall be paid as follows

l:l (1) I Annual Employer Contrlbuttor\s allocated as follows

An Employee Designated PTO where the amount of the accrued PTO shall be determined by ellglble
Employees each Plan Year (and if the Employer so elects not to exceed a maximum amount). If this item is
elected by the Employer then to the extent that the Participant elects to contribute less than the entire PTO,
the remainder of the PTO shall be

Ow| Forfetted at the end of the Plan Year or
) Remain in the PTO bank ofthe Employee and

O Upon termlhatlon of service, the Partlmpant (select one): [ (i) shall be deemed to elect to
contribute all of the accrued PTO to the Plan; or [ (ii) may elect any portion of the accrued PTO
to contribute to the Plan

O« )J‘ Minimum PTO Amount: - O (A) None; or ‘O®)s
|
|
T

b

0@

|
T

O J At termination ofemployment aIIocated as follows:
|

Excess PTO Amounts. The plan limits PTO allocations based on seohon 415 and any other IRS limitations that

O (5) | may apply. The excess amounts shall be: [J (A) forfeited; or (] (B) remain in the Participant's PTO bank; or
| ' [J (C) Other (must be a method that satisfies IRS guidance): _____
i D ( Other method of PTO allocation (must satisfy IRS gwdance)

| VESTING AND FORFEITURE REQUIREMENTS
: _4__4 Vestmg Schedute

} Each Partlclpants vested percentage |n hls Employer Contrlbutlon Account shall be determ:ned as follows
|
|
[

E (1) | Vesting Formula #1-100% |mmed|ate vestlng

i e e AT .

i I:] (2 | Vestlng Formula #2 - 100% vested after (not to exceed 3) Years of Servloe
|:J (3) : Vesting Formula #3

Copyright 2018 PenServ Plan Services, Inc. 8
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7 Ye.ars ‘of Se-rvice Vested Eeroentade
- Less than 1 | % -
| %
- '?n'(notless than 20%)
7 %(not lessrthan 40%)
%(not less than 60%)
%(not less than 80%) o

W N -

(02BN LN
1
1
]
4
1

| ”5 or more 100%
O (b) Specify here if a vesting schedule in (a) above applles d:fferently to other money sources suoh as Employer lVlatchlng
Contributions:

K| Speclfy here if a vestlng schedule selected is usmg the pre- 1974 vesting rules for governmental entities and specify the
[ (c) | Vesting Schedule. Such schedule must satisfy IRS guidelines, including issued IRS Directives. If selected, complete
| | Addendum E.
All Participants as of
0@ | Formula selected above.
( ) All of an Employee s Years of Service with the Employer are counted to determine the nonforfeitable percentage in
the Employee's account balance derived from Employer contributions except:

D (1) l Years of Service before age 18

_ will be 100% vested as of 'the -earlier of s"uch d'ate or the'date specified by the Vesting -

45,

O (2) l Years of Serwce durlng a perlod for whloh the Employee made no mandatory contrlbutlons

3 Years of Servnce before the Employer malntarned this Plan ora predecessor plan

l ' 0 (4) | Years of Service before January Ti 1971 unless the Employee has had at least 3 Years of Service after
December 31, 1970

[ (5) | Years of Service before the effectlve date of ERISA if such service would have been disregarded under the

Break in Service rules of the prior plan in effect from time to time before such date. For these purposes, Break
| | in Service rules are rules which result in the loss of prior vesting or benefit accruals, or which deny an employee
| - eligibility to participate, by reason of separation or failure to complete a required period of service within a
| specified period of time
E (6) | Not applicable

( Default (ﬁ)

| (b) Years of Serwce for ellglblllty and vestlng purposes WI|| also include

O (1) Years of Servrce with the followmg named predecessor employers

| | Years of Service with the followmg named predecessor employers during the time a qualified plan was
* D@ | maintained:

>Z< (3) Not applloable
46 Employer contrlbutlon forfeltures not used to restore Parttolpants Aocounts will be (check all that apply):

O (a) Allocated |n addition to the Employer Contnbutlons

[J(b) |Used to reduce otherW|se required Employer contr:butlons or

O ) ' Used to reduce Employer Matchlng Contributions and any remainder allocated in addition to the Employer Confribution
= (applloable to 401(k) plans only)

' O (d) Used to reduce Employer Contrlbutlons in the followung order and manner
E] (1) . For the current P!an Year

l:l (2) | Forthe subsequent Plan Year

| =15 | Mither (c)
; E (e) 1 Not appllcable 100% vesttng has been elected and there are no forfeltures under the Plan

Defau!t (b)

47. Forfeitures arlelng ‘on account of distribution of a Partlmpant s vested benefit shall be allocated as of the last day of the Plan
_Year which is concurrent with or next follows:

a) Employee s termlnatlon of employment

D

O (b) Employee havmg mcurred a 1 -year Break in Servrce
O (c) Employee havmg ancurred 2 consecutlve 1 -year Breaks in Serwce
O ¢

d) | Employee havmg |ncurred 5 oonsecutlve 1 -year Breaks m Servuce
O (e) The Iater of the payment of the vested beneflt or the Employee hawng mourred 5 consecutlve 1-year Breaks in Service

Copyright 2018 PenServ Plan Services, Inc. 9
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‘ E (t) - Not aopli.c“able-
Defau.‘t (a)

OPTIONAL FORMS OF BENEFIT
| 48 The beneflt optlons under the Ptan |nc|ude the followmg (check aII optlons whlch apply)

Kt (a) Smgte sum payment

IE (b) | . “Ad hoc Dlstrlbutsons

m (c) lnstallment Payments over Slngle or Jomt Llfe Expectancy

‘ I;I . Annu1ty Payments over the hfe or jomt Iwes of the Parhmpant and beneflclary
‘ Default (a), (b), and (c) Note If "(d)" is selected such annuity shall become the normal form of retrrement benef:t

| DISTRIBUTIONS

| 49. Unless earlier distribution is required by Sections 8.02 or 5.04 of the Plan, if a Participant terminates employment for a reason
| other than retirement on or after the Participant's Normal Retirement Age, death or Disability of the Participant, the Participant
shall be eligible for payment of benefits as soon as administratively feasible following the:

[:I (a) | Last day of the Plan Year coincident with or next following the date of termination
[J(b)  Lastday of the Plan Year after the Participant incurs (up to 5) consecutive 1-year Breaks in Service

i IE (c) | Date of termination
D (d) | | Distributions shall not be permitted until the Participant attains the Normal Retirement Age under the Plan, regardless if
| termination of service has occurred

Default (c)

| 50 In- Servrce d:strlbut:ons
Note In -service dtstrlbutron prowsmns do not apply to Money Purchase Plans

‘The followmg in-service provisions apply to this Plan (check all that apply to this Plan and the contribution to which they

D@ ey, — T T ,
| i | o
| O | 24-month rule o | O 0

| O (:? 60 m_o“n_th_o_art_mpatron rule o (] O
: I I:] (3 Hardshrp distribution provisions : - |:] O O
El(4) ' Financial Har;h_l_o_B_lstrlbutlon Prowsmns : _ ‘ . l:l 3 O O

D_v(.S)_ ; ﬁhtﬁeTg?:?lgh%foﬁgfbM)(Any age may be inserted for I:I | | m 0O

| O (6) | Attainment of Age 59 1/2 - ] B : = |

I:i (7 | Distrlbutlon at any time : N/A : I:I £

1 | (b) Speufy here |fthe in-service dlstr:butlon provrs:ons in (a) above apply dlfferently to other money sources such as Elective
| Deferrals, Employer Matching, In-Plan Roth Rollovers:
| Note: Elective Deferrals and income allocable are not permitted to be part of an in-service distribution unless the
| participant has attained age 59 % or there is a hardship.
51. Loans to participants are permitted. , X (a) Yes [ (b) No

| INVESTMENT PROVISIONS

52 Dlrectlon of Investments

! | @7) St

nvestments erI be determlned 1n the dlscretlon of the (choose one)

S S ==
|

i I:| (1) Trustee D (2) Ernployer | X (3) Partrcrpants
The Trustee shaII lnvest |n accordance wrth the prowsmns of the Trust Agreement attached hereto

| Default (3)
Partlcmant Directed Investments: If the Part|c1pants have been deS|gnated to determine mvestments then the followmg

| {bl i provrsmns shall apply: -
i (1) ‘ Each Partlmpant may dlrect the |nvestment of (choose one)
T D (A) ‘ The Vested Percentage of hIS or her Partrcnpant Account
! ; E (B) The entlre balance of hls or her Part|C|pant Account or
Copyright 2018 PenServ Plan Services, Inc. 10
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Mlj(C) l . % -of the Employer l'\lon-Elective Account Balance, %... o-f-t.he Employer Match Account

| Balance, % of the Employer QNEC Account Balance, % of the Employer QMAC Account
l Balance, % of the Employer Money Purchase Account Balance, % of the Employee
| Elective Deferral Account Balance, % of the Employee "after-tax” Account Balance, % of

- L the Rollover/Transfer Account Balance
Default (b)(f)(B)
(2) The investments from which a Part|C|pant may ‘choose when dlrectmg investment of his or her Participant
| Account ("Available Investments”) shall be the following

X (A) | Any mvestment acceptable to the Employer or

[J(B) | Such other mvestments or mvestment funds as may be selected by the Employer according to the
Plan's written investment policy as prepared by the Employer as revised from time to time. In making
| such selection, the Employer shall use the care, skill, prudence and diligence under the circumstances
then prevailing that a prudent person acting in a like capacity and familiar with such matters would use
in the conduct of an enterprise of a like character and with like aims. The Available Investments under
the Plan shall be diversified. The Employer shall notify the Trustee in writing of the selection of the
Available Investments under the Plan and any changes thereto.

Default (b)(ZJ(A)
(3) Direction of investment shall be made to the Trustee in such form as may be acceptable to the Trustee.
Unless the Trustee adopts rules allowing directions to be made by telephone, direction must be made by
| written order delivered to the Trustee. Within a reasonable time after receipt of investment directions, the
| Trustee shall implement such directions, and the Trustee shall have no duty to diversify investments so
directed, and the Trustee need not consider whether such investments are authorized by the laws of any
| jurisdiction as a trust investment. If any investment orders are not received, or, if received, are unclear in the |
opinion of the Trustee, all or a portion of the contribution may be held uninvested without liability for loss of
‘income or appreciation, and without liability for interest, pending receipt of such orders or clarification.
The Trustee shall maintain a segregated account for each of the accounts for which investment is directed by
‘a Participant.
The Trustee and Plan Administrator are authorized to establish any reasonable rules and procedures
governing Participant-directed accounts which they deem desirable. Any such rules and procedures will be
applied to all Participants on a nondiscriminatory basis. The Trustee is specifically authorized to establish
any rules and procedures which it deems necessary or advisable to comply with the requirements of section
404(c) of ERISA.
The Trustee may reqwre any Partlclpant to enter into an agreement W|th the Trustee consenting to the
Trustee's rules and procedures and providing such other provisions and indemnities as the Trustee shall
require before allowing the Participant to direct any investment of his account.
(7) To the extent allowed by law, the Trustee shall not be liable for any loss resultmg from the Participant's
l | direction of the investment of all or any portion of his Participant's Account.
Allocatlon of Earnlngs and Losses: To the extent that the Trustee maintains segregated accounts for Participants, the
() | actual earnings and losses with respect to each segregated account shall be allocated to such account. To the extent
that the Trustee does not maintain segregated accounts for Participants, the earnings and losses of the Trust shall be
| atfecated e Fte o Participants Aocannta, g0, Ihe boss spedilied helak uhogss GRe). !
0O | Participant's Account balance as of the preceding Valuation Date, less subsequent distributions, withdrawals,
*' | forfeitures from the account, and insurance premium payments
| Participant's Account balance as of the preceding Valuation Date, less subsequent distributions, withdrawals,
O 2) | forfeitures from the account, and insurance premium payments, plus one-half of Elective Deferrals and
| Employee Nondeductible Contributions, if applicable

l On a time- we|ghted basis taking into account the balances in Partlcapants ‘Accounts as of the most recent

6)

|

‘ 3 D (3 | Valuation Date and the actual dates of any increases or decreases in the Participant's Accounts

; % l Any portion of a Partucrpants Account that is subJect to the investment control of the Participant shall be
(4)

3 . adjusted for investment experience at the close of each business day

Default (c)(‘!)

53. lfelected below the Trurstee' lS‘ authorlzed to mvest an amount no: to exceed the percentage of plan assets speclfled in quallfled '
_employer s securities (as defined in ~section 407(d)(5 ) of ERISA).

l

' X (a) Investment in quallfled employer secuntaes |s not permltted
l O (b} Investment in quallfled employer securlttes is permltted |n an amount not to exceed % of plan assets
|

Default (a)

f 54 Llfe lnsurance Provusmn

; E (a } The Trustee shall not be authonzed to purchase Ilfe insurance contracts on the llves of the Partrcrpants

l O (b) The Trustee shall be authorlzed to purchase llfe |nsuranoe contracts on the lives of the Partlmpants at the dlrectlon ofthe
| =% | Ol (1) Plzn Admmlstrator__nl:lr 2) the Participant.

Defaul’t {a)
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l PART 2 COMPLETE THIS PART 2 FOR ALL PLAN TYPES
OVERRlDlNG > LANGUAGE FOR MULTIPLE PLANS

55 If the Employer maintains or ever maintained another qual|f|ed plan in wh|ch any Partlctpant in thls Plan is (or was) a Parhcrpant
or could become a Participant, the Employer must complete this section. If the Participant is covered under another qualified
deflned contribution plan maintained by the Employer other than a pre approved plan

If the Partlcnpant is covered under another quallfled deflned oontrrbutlon plan mamtalned by the Employer, other than a '
| pre- approved plan:

IZI (a) The provrsrons of Sectlon 6 02 of Artlcle VI wnll apply as |f the other plan were a pre- approved plan

1 O (b) l Provnde the method under whlch the plans W|Il lrm:t total annual addltlons to the maximum permissible amount,
I | _and will properly reduce any excess amounts, in a manner that precludes employer discretion:

56 The Employer W|shee to add overrldmg language to sat|sfy section 416 in the case of required aggregation under multiple plans:
K (a) | No
[ (b) | Yes, (Employer must attach overriding language, if elected.):

| 57. If 56(b) above is elected complete the followmg

l O (a) | Interest Rate Mortahty Table: ;or
O®) | ' The interest rate and mortallty table specrfled to determine * ‘present value” for top-heavy purposes in the defined benefit
plan. P — e

ADDENDUMS TO ADOPTION AGREEMENT #02010

| The Fo[lowmg Addendums apply (see Part 3)

KA Restatement Effeotlve Dates l:] D Contractor s Retlrement Plan Schedule

O B Cash or Deferred Plan Elechons EI E Pre 1974 Vestmg Schedules

e R SO el ottt
C] C Multnple Employer Participation Agreement Lo : eIt

RELlANCE ON OPINION LETTER
The adopting Employer may rely on an opinion letter issued by the Internal Revenue Service as evidence that the Plan is qualified under §
401 of the Internal Revenue Code except to the extent provided in Rev. Proc. 2017-41.

An Employer who has ever maintained or who later adopts any plan (including a welfare benefit fund, as defined in § 419(e) of the Code,
which provides post-retirement medical benefits allocated to separate accounts for key employees, as defined in § 419A(d) (3)
of the Code, or an individual medical account, as defined in § 415(1) (2) of the Code) in addition to this Plan may not rely on the opinion
letter issued by the Internal Revenue Service with respect to the requirements of § 415 and 416.

The Employer may not rely on the opinion letter in certain other circumstances, which are specified in the opinion letter issued with
respect to the Plan or in Rev. Proc. 2017-41.

This Adoption Agreement may be used only in conjunction with basic Plan Document #02.

| The Provider will inform the adopting Employer of any amendments it makes to the Plan or of its discontinuance or abandonment
of the Plan.

NOTICE: Failure to properly complete this Adoption Agreement may result in disqualification of the Plan. The Employer's tax
advisor should review the Plan and Trust and this Adoption Agreement prior to the Employer adopting such Plan.

The Provider will prepare two separate Adoption Agreements for the Employer’'s signature where such Employer is adopting
both a Profit Sharing Plan and a Money Purchase Plan.

The adopting Employer must complete a new Adoption Agreement upon first adoption of the Plan. Additionally, upon any
modifications to a prior election, making of new elections, or restatement of the Plan, a new Adoption Agreement must be

completed.

SIGNATURES

| Name of Employer

AT T s S S 1

| Authorized S|gnature l Date:

Print Name/Title of S|gner

Copyright 2018 PenServ Plan Services, Inc. 12
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om e e :_',;-DDENDUM A: REST_'_‘ TEMENT EFFECTIVE DATES
NOTE IF THIS PLAN IS NOT A RESTATEMENT OF ANY EXISTING PLAN THIS ADDENDUM DOES NOT APPLY

401(a) PROFIT SHARING and MONEY PURCHASE PLANS

| Provision - N o Effectlve Date
- - - o 7 - - ; Proft Shanng Money Purchase

| V@ .(a) ‘ The eltg|b|I|ty reqmremente uinderiltem 272 S | 1/1/25 .

|'_T]”(b The Emptoyer contrlbutuon prowsuons under ltem | | T R _
|:] (c) The Vesting Formula under Item o 7 | - _ -
lj(d) Pr tn E‘;erutce Diletrlbutlonisidnder Item 7 ‘ - | - _7 V | N/A
| [:I (Aeu) | Fmanc:al Hard;hlp Dletrlbutlons under ltem | . ; N/A
(D) | Hardship Distributions under Item 1 ] N/A
i_:] (g) Loen.t;rc;\nsmns under ttem ‘ - l __,__ .
O Deflnltlon ofPReiquilred Beglnning D;te under Item ‘ R o 1 _ .
| [:I (i) Entry Date(s) under Item T __ o

O Amended to |nclude I:I Tradlttona] 401(k) |:| De5|gnated Roth | N/A
O (k Commencement of Electlve Deferrals : N/A
O {I) | Matchrng Contnbutlons under ltem | N/A

! N = S

g (m) | Enter Prowsmn and Item Number sf apphcable

T
Om Enter Provrsmn and Item Number if appllcable ‘

O (o)w Other: } |

0 If this boita'cwiehenecked. t‘he feltowing protected'benefits from another elan must”be incorporated into the provisions of
| this Plan:
= L S - i o s

| Note: If a 411(d)(6) protected benefit in the Plan or a plan being merged into the Plan is not either (1) available as a provision

| through the Pre-Approved Plan or (2) the subject of a prior determination, advisory or opinion letter, the Employer cannot rely on

| the Pre-Approved Plan Provider’s opinion letter for qualification with respect to such benefit. If a 411(d)(6) protected benefit in

| the Plan or a plan being merged into the Plan is not permitted in a pre-approved plan, as described in Section 6.03 of Revenue
Procedure 2017-41, such provision must be discontinued no later than the date the Employer adopts this Pre-Approved Plan or,
in the case of a merger, the merger date and shall apply only to the extent required under Code Section 411(d)(6).

Copyright 2018 PenServ Plan Services, Inc. 13
Control #02010 401(a) Govt'l (11-18)
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ELIGIBLE 457(b) DEFERRED COMPENSATION PLAN & TRUST
FOR GOVERNMENTAL ENTITIES
 ADOPTION AGREEMENT

The under5|gned Employer which is a Political Subdivision, Agency or Instrumentality of a State or
Local Government, hereby adopts an eligible deferred compensation plan in the form of the Eligible
Deferred Compensation Plan & Trust which is attached hereto and agrees that the following
deflmtlons elecuons and terms shall be a part of such Plan.

" EMPLOYER INFORMATION

1. Employer Name: Cache Valley Transit District

Address: 754 West 600 North .

1
City: Logan | State: UT Zip Code: 84321 | Phone: 435-752-2877
: Email:
2. Contact Person: Curtis Roberts Phone: 435-713-6963 .
croberts@rideconnectutah.gov

3. Employer Identification Number: 56-2414341

4, The Administrator shall be (entity that administers the Plan):

|E (a) | The Employer (default)

D (b) | Other (specify):

5. Th|s Plan shall be governed by the laws of the State or Commonwealth of: Utah

..'f“;,‘j__ e ~ PLAN INFORMATION

6. Name of Plan: Cache Valley Transit 457(b) Plan l

7. Plan Year shall mean:

(@) | The calendar year (default)

D (b) | The 12-consecutive month period beginning on

8. Effective Date. The Employer has completed and signed this Adoption Agreement in order to:

Amendment or
Restatement
Effective Date

Initial
Effective Date

Establish a new 457(b) plan (not earlier than the 1% day

@ N/A
of current Plan Year)

E] (b) Restate a 457(b) plan previously adopted by the 7/1/2010 17172025
Employer

Amend a 457(b) plan previously adopted by the
|:| (c) | Employer. The amendments made herein are:

9. The Valuation Date for the Plan shall be: & (a) daily (default); |:| (b) annual; D (c) monthly;
D (d) quarterly; or ] (e) other:

10. The Normal Retirement Age under the Plan means (choose one):

1@ Any age selected by the Employee from age to age 70 1/2. The age inserted can
be no less than the earliest age at which a Participant has the right to retire under the

Copyright 2020-2023 PenServ Plan Services, Inc.
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Employer's basic pension plan without consent of the Employer and to receive immediate |
retirement benefits with actuarial or similar reduction because of retirement before some
later age specified in the Employer's basic pension plan. (default, with age 65)

(b) |Age 65

[:] (c) |The later of:

(1) [The latest normal retirement age specified in the Employer's basic pension plan,

(2) |Age 65

[](d) |The earliest retirement age under the Employer's/State’s basic pension plan

Important Note: The “Normal Retirement Age or NRA" is used to determine the 3-year period that
the Participant can calculate their special catch-up contributions. The calculation is for the 3 years
prior to the year that the participant would attain the NRA. The age cannot be less than 65 unless

the earliest age under the basic pension plan is less than 65.

11. The minimum amount which may be deferred by a Participant in any calendar month is §

L@ |[$ X (b) |$0 (default)
S SRR . ELIGIBILITY.

12. (a) EI|g|b|Ilty for Elective Deferrals shall be extended to (indicate all employees eligible to
participate in the Plan):

|:| (1) | All Employees (default)

O @) Independent Contractors

|:] (3) | Leased Employees

Only the following Employees are eligible to participate in the Plan (describe):

Other (explain): The following Employees are not eligible to participate in the Plan:

Temporary Employees; Independent Contractors; Collectively Bargained Employees;

X 5) Nonresident Aliens with no US Compensation; Employees who are classified as part-time
Employees in the Employee Handbook; Individual elected or appointed to the Board of

Trustees; Reclassified Employees; Employees that were eligible before 2025 and are now

part of the list above are no longer eligible to participate.

12. (b) Eligibility for Employer Contributions shall be extended to (indicate all employees eligible
to participate in the Plan):

[1(1) | All Employees (default)

D (2) | Independent Contractors

D (3) | Leased Employees

Only the following Employees are eligible to participate in the Plan (describe):
@) J

E] (5) | Other (explain} No Employer contributions shall be made to this Plan
Aol e ~ CONTRIBUTIONS

13. The Plan sha!l accept the followmg contribution types (check all that apply and complete the
corresponding section(s) of the Adoption Agreement, if applicable):

Copyright 2020-2023 PenServ Plan Services, Inc.
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rlz (a) | Pre-Tax Elective Deferrals [tems 14, 19, 20

@ (b) | Post-Tax Roth Elective Deferrals Item 15

) Mandatory Employee Contribution | ltem 17

l:] (d) | Employer Nonelective Contributions Item 21

|:| {e) | Employer Matching Contributions Item 22

@ (f) | Rollovers Items 23 -25
] {g) | Accrued Unpaid Sick/Vacation Pay ltem 18

D (h) | Transfers from other Governmental 457(b) Plans N/A

[ -Employer Contributions for Certain Military Personnel as defined N/A

in Section 4.14(b) of the Plan

14. Pre-Tax Elective Deferrals are permitted to be made to the Plan by Participants as follows:

@ (a) | The maximum permitted by law (default)

L] (b) | Elective Deferrals of up to % (not to exceed 100%) of a Participant's Compensation

HIGHE; per year
15. Post-Tax Roth 457(b) Elective Deferrals

X (a) | Are permitted

Highly Compensated Employees E (1) may; or D (2) may not designate the extent to
which an excess contribution is comprised of pre-tax Deferrals and Roth Deferrals

(default)
D (b) | Are not permitted

16. Age 50 Catch-up Contributions

E] (a) | Are permitted (default)

Employer Matching Contributions, if applicable, @ (1) will; or D (2) will not be made
with regard to Age 50 Catch-up Contributions

(1) | Are not permitted

17. Mandatory Employee Contributions

|:| (a) | Shall apply as follows

Om % of each eligible Employee’'s Compensation

D (2) | Other (specify):
Such Mandatory Employee Contributions are contributions under section 3121(b)(7)(F)
IRC, and I:] (A) are; I:] (B) are not part of a Social Security Replacement Plan

@ (b) | Shall not apply
18. Accrued Unpaid Sick/Vacation Pay provisions of the Employer’s policy

[ (a) | shall apply. An addendum shall be added reflecting the provisions used in the Employer's
3
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policy.

(b) | Shall not apply
Caution: In consideration of the following provisions, an Employer should determine whether
Automatic Enrollment is permitted under the applicable State law prior to adopting this provision.

19. Automatic Enrollment: If an eligible Employee fails to make an affirmative election not to
participate in the Plan with respect to Elective Deferrals, the Automatic Enrollment provisions
@ (a) shall; or I:I (b) shall not apply (default).

20. Amount of Automatic Elective Deferral: If Item 19(a) is elected, the following percentage or
amount shall be automatically deducted from the Employee’s compensation and contributed

to the Plan as an Elective Deferral:

D (@) | N/A, Automatic Enrollment does not apply (default, uniess item 19(a) was selected)

X (b) 6 % (default at 3%)

D (c) %, with automatic increases each subsequent Plan Year of %

(@ |3

[T e $ with automatic increases each subsequent Plan Year of $ or % of

21. Employer Nonelective Contributions shall be made as follows:

compensation.

> (a) | N/A. Employer Nonelective Contributions shall not be made (default)

Clw) | $ per Participant

D (c) % of each Participant’s Compensation

[](d) | Other (specify):

22. Employer Matching Contributions shall be made as follows:

(a) | N/A. Employer Matching Contributions shall not be made (default)
1) Employer will match salary deferrals at % not to exceed % of
Compensation
[1(c) | Other (specify):
R ~ ROLLOVER PROVISIONS S
23. Direct Rollovers: The Plan will accept a Direct Rollover of an Eligible Rollover Distribution from
(check each that applies or N/A):

[J(a) | N/A. The Plan will not accept Direct Rollovers from any employer pian

< (b) A qualified plan described in section 407(a) or 403(a) of the Code, excluding after-tax
employee contributions (default)

X] © An annuity contract described in section 403(b) of the Code, excluding after-tax
employee contributions (default)

An eligible plan under section 457(b) of the Code which is maintained by a state, political

(d) | subdivision of a state, or any agency or instrumentality of a state or political subdivision

of a state (default)

@ (e) | Designated Roth accounts from any of the plans selected above

Copyright 2020-2023 PenServ Plan Services, Inc.
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24. Participant Rollover Contributions from Other Employer Plans: The Plan will accept a
Participant contribution of an Eligible Rollover Distribution from (check each that applies or
N/A):

[](a) | N/A. The Plan will not accept Participant Rollover Contributions from any employer plan.

(b) A qualified plan described in section 401(a) or 403(a) of the Code, excluding after-tax
= employee contributions (default)

X (o) An annuity contract described in section 403(b) of the Code, excluding after-tax
employee contributions (default)

An eligible plan under section 457(b) of the Code which is maintained by a state, political

D4 (d) | subdivision of a state, or any agency or instrumentality of a state or political subdivision

of a state (default)

X (e) Designated Roth accounts from any of the plans selected above

25. Participant Rollover Contributions from Traditional IRAs

Are permitted. Only applies to the portion of a distribution from an individual retirement |
X (a) | account or annuity described in section 408(a) or 408(b) of the Code that is eligible to be
rolled over and would otherwise be includible in gross income.

D (b) | Are not permitted

AT

; G ~ VESTING AND FORFEITURES -
26. Each Participant's Vested Percentage in his Employer Contribution Account shall be determined

as follows:
Nonelective Matching
@ (a) Vesting Formula #1 - 100% vested at all times IE E
D (b) Vesting Formula #2 - 100% vested after _____ (not to I—_-I D

exceed three) Years of Service
L Vesting Formula #3:

[ [l

Years of Service Vested Percentage
Less than 1

i

2 (not less than 20%)
3 (not less than 40%)
4 (not less than 60%)
5 (not less than 80%)
6 or more 100%

D (d) Notwithstanding the Vesting Formula selected above, all Participants as of ___ will be

100% vested.

27. Forfeitures not used to restore Participant's Accounts or pay expenses will be (choose one):

Nonelective Matching
[] (a) allocated in addition to the Employer Contributions ] ]
[] (b) used to reduce any required Employer contributions [l ]
[ ] (c) used to reduce Employer Matching Contributions and any
remainder allocated in addition to the Employer ] ]
Contribution

Copyright 2020-2023 PenServ Plan Services, Inc.
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[ ] (d) used to reduce Employer Contributions in the following
order and manner: I:] [:|
I:] (1) for the current Plan Year
[](2) for the subsequent Plan Year
D (3) Other (describe; must be determined on a
nondiscriminatory basis):

& (e) N/A. 100% vesting has been elected and there are no forfeitures under the Plan

28. Forfeitures arising on account of termination of employment shall be allocated as of the last
day of the Plan Year which is concurrent with or next follows:

[ @ Employee's termination of employment

] (b) Employee having incurred a 1-year Break in Service

O (o Employee having incurred 2 consecutive 1-year Breaks in Service

(] (@) Employee having incurred 5 consecutive 1-year Breaks in Service

(e The later of the payment of the vested benefit or the Employee having incurred
Sconsecutive 1-year Breaks in Service

E (f) N/A 100% vesting has been elected and there are no forfeitures under the Plan.
) | g

VR '_ - DISTRIBUTIONS AND TRANSFERS OUT OF THE PLAN

29. The following distributions or transfers are permitted:

[l (a) | Unforeseeable Emergency Distributions *

[ In-Service Distributions at age 59 V2 * (Permitted after 12/31/2019) shall apply to: LA
contributions; or select D 2) Elective Deferrals; |:] (3) Employer Contributions; D (4) Rollovers

[](c) | In-service Distribution in case of Qualified Birth of Child or Adoption

L___| (d) | Transfers to State DB Plan (Purchase Service Credits) *

[J(e) | Transfers to another 457(b) Governmental Plan

lz ) Single Sum Payment Distributions

E (g) | Periodic Distributions

IE (h) | Ad hoc Distributions

0 Annuity purchase

D 0 $5,000 in-service distributions permitted *, **

X k) Mandatory cash-out at $5,000 *, **

X M In-Plan Roth Rollover

*If this Plan is intended to be a FICA Replacement Plan, this option is not permitted.

**Either (j) or (k) may be selected, not both.

If no items are selected in item 29, then no distributions or transfers are permitted.

30. Partiapant loans |:| (a) shall; or & (b) shall not be available under the Plan (default).
_INVESTMENT PROVIDERS
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28. The Employer authorizes investment options available through the following organizations:

Investment Provider Information

Trustee

Custodian

Issuer

T Rowe Price

L]

X

[l

]

[

]

=

[

[

N 0 i AUTHORIZED SIGNATURE

Name of Employer: Cache Valley Transit District

Signature of Employer:

Date:

Name of Signer:

Title:

Copyright 2020-2023 PenServ Plan Services, Inc.
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ADDENDUM A RESTATEMENT EFFECTIVE DATES

457(b) PLAN

Provision

K (a) The eligibility requirements under Item 22

O (b) | The Employer contribution provisions under Item
O (c) fhe Veéting Forrrnularunder Item

[ (d) In-Service"Distri“butions under ltem

[ (e) | Finaﬁcial Hardship-DiéLributions under ltem

Fgm Hardship Distributions under Item

O (g) Loan Provisions under Iltem

O ) | Defin-ition of Required Beginning Date under Item

O 7 VEntry Déte(s) unde.r-ltem | i

!:I () - Am;a.nded to include DrTraditionaI 401(k); [J Designated Roth
O (k) | Corﬁméﬁcerﬁent of Elective Deferrals

Om | Matching Contributidné uﬁder ltem

[ (m) Enter Pfovision and Iltem Number, if applicable: _______

O (n) Enter Provision and Item Number, if applicable:

X (o) Other: Jtem 20(b)

Copyright 2020-2023 PenServ Plan Services, Inc.
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Effective Date

1/1/25

1-1-2025

NOTE IF THIS PLAN IS NOT A RESTATEMENT OF ANY EXISTING PLAN THIS ADDENDUM DOES NOT APPLY

Notes

All EES eligible
rior to 1/1/25

This applies only
to newly eligible

| Employees on or

after 1-1-2025
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