STAFF PROFESSIONAL DEVELOPMENT FUND
Guidelines and Application Process

. Purpose: The Staff Professional Development Fund {(SPDF) is designed to provide staff with funding for
personal and professional development directly related to their job responsibilities.

Il. Applicant eligibility: All benefit-eligible exempt (professional/executive) and non-exempt (classified)
staff paid from an appropriated fund, who have completed one six-month probation period, may apply,
One-year appointments are not eligible for funding,

lll. Committee structure:
A. The SPDF committee administers the SPDF and is composed of benefit-eligible (non-faculty)
employees of Southern Utah University (the University).
B. The committee consists of;
i. Chair, Past-President of the Staff Assacifation
fi. Staff Association President
jii. Two executive board members
iv. Three staff members as selected by the chair

IV. Funding philosophy:

A. The fund has been set up to support staff as they develop professionally in areas directly relating to
their current employment responsibilities. The fund is not designed to be the sole source of
funding but promotes professional development in the following areas:

i. Professional presentations and/or publication
ii. Conference attendance
iii. Service in professional associations or organizations
iv. Workshop and program development for University staff
v. Continuing education courses for maintenance of state licenses as required for employment

B. Acceptable fund uses:
i. Registration fees
ii. Licensure study materials
ili. Travel expenses associated with professional presentations or conference attendance

C. Unacceptable fund uses:
i. Expenses associated with activities that do not support the mission of the University
ii. Expensesthat do not relate directly to current job responsibilities
fii. Expenses for a person that would qualify for funding from the Faculty Scholarly Support Fund
iv. Licensure testing fees and travel

V. Application guidelines:
A. Application process:

i. Applications are downloaded at the Staff Association website. Multiple individuals, from the
same department must complete the group application. Funding for group applications will be
divided equally between applicants.

it. Application is filled out and submitted by the applicant/group before 5:00 pm on the due date.
thecomplete applications will not be considered. Late applications will be reviewed at the next
deadline,

ii. Applications are reviewed by the SPDF Committee and all applicants are informed of the
status of their application by the SPDF Committee Chair,



iv. Accepted applications are required to pravide a one page report due 30 days after the travel
or end of the project or by June 30th of the current fiscal year, whichever comes first. This
report should explain how the award benefited the applicant, their department, and the
institution. Applicants who do not complete this pari of the process may not be considered
for future awards.

B. Application requirements and restrictions:
i. Completed application form must be submitted prior to deadline.

ii. Department minimum 25% match and strong department endorsement noted. Financial
match beyond the 25% is evidence of stronger support and may help the applicatian.

iil.  Attach letters/emails of conference acceptance or registration.

iv. The award of funds is viewed as a contract between the staff member and the University.
Any deviation from proposed use of funds requires committee approval.

v. Retroactive applications will not be considered. Exceptions to the deadline will be considered
on a case by case basis after proper documentation Is recelved.

vi. Eligible staff members may receive a maximum of $750 from the fund every other fiscal year.
There is no limit to the number of proposals that can be submitted per staff member, but this
total award may not be exceeded in the applicable two-year period.

C. Application deadlines: Apptications for award of funds will be accepted for consideration on or
before 5:00pm the following dates:
i. Junel.
ii. September 1.
iil. December 1.
iv. March 1.

D. Committee funding considerations and procedures
i.  Awards will be based on the following:
a. How the experience will cantribute to the ability of the applicant to perform their job;
h. The practicality of the proposal in relation to available resources;
¢. The applicability of the request to the staff member’s role at the University;
d. The impact/exposure of employee attending the event as a representative of Southern
Utah University.
e. Available funding.

ii. The committee wili make the recommendation to approve, postpone, or reject any
application.

VI. Allecation and dishursement of Funds;
A. Awards are dependent on availability, proper application and appropriate approval, Application is
hot a guarantee of funding.

B. Disbursement: Upon acceptance, funds will be transferred to the recipient’s appropriated (E&G)
departmental account.



DELIVERING ON
AMERICA’S PROMISE

THE INAUGURATION OF SCOTT LWYATT

MONDAY, SEPTEMBER 8

11 am- 2 pm Recess Games Upper Quad
5pm Bread & Soup Night Business Quad
TUESDAY, SEPTEMBER 9

4 pm Outdoor Event: hikes & cookout Mountain Center
8 pm Miss SUU Auditorium
WEDNESDAY, SEPTEMBER 10

Noon Pizza & Politics with President Wyatt Living Room

6 pm Alumni Homecoming Awards Banguet Gilbert Great Hall
8 pm Art/Performance Showcase Gala Library
THURSDAY, SEPTEMBER 11

11:30 am Inauguration Convocation & 9/11 memorial Gilbert Great Hall

Featuring Billy Collins

11:30-2:30 pm Academic presentations Sharwan Smith Center

3 pm National Day of Service Thunderbird Gardens
Thunderhird Gardens clean up

8 pm Powder Puff Foothall Game Eccles Coliseum

9 pm Pep Rally Harris Center Stairs

FRIDAY, SEPTEMBER 12

1pm Processional robing and line up Gilbert Great Hall

2 pm Inauguration Installation Ceremony Centrum

3:30 pm Inauguration Celebration Multi-purpose Quad

6 pm SUUSA/Alumni Reunions; 5-50 year reunions Hunter Conference Center

8 pm Forever Red Celebration Upper Quad
Featuring Chuck Negron of Three Dog Night,
The Party Crashers, and Firewaorks

Midnight True T-Bird Old Sorrel Statue

SATURDAY, SEPTEMBER 13

7 am Cedar Half Marathon Cedar City

9am Alumni/Emeriti Pancake Breakfast Alumni House

10 am Parade University Blvd

Noon-5 pm SUUSA Reunions Alumni House

4 pm ~ Tailgate Eccles Coliseum

6 pm Football Game Eccles Coliseum

Black Student Union After game Dance

Ballroom



The Campus Sexual Violence
Ellmlnatlon ACt http://www.cleryact.info/campus-save-act.html

The Campus Sexual Violence Elimination Act, or Campus SaVE Act (SaVE), is a 2013 amendment to the
federal Jeanne Clery Act. SaVE was desighed by advocates along with victims/survivers and championed by a bi-
partisan coalition in Congress as a companion to Title IX that will help bolster the response to and prevention of
sexual violence in higher education. President Obama signed the measure into law as part of the Violence Against
Women Reauthorization Act of 2013 on March 7, 2013.

SaVE requires colleges and universities, both public and private, participating in federal student aid programs
(covering virtually every campus in the United States) to increase transparency about the scope of sexual violence
on campus, guarantee victims enhanced rights, provide for standards in institutional conduct proceedings, and
provide campus community wide prevention educational programming,

Institutions must implement SaVE no later than October 1, 2014 — in effect by the 2014-2015 academic year.
Institutions have been given this time in order to make any necessary changes to their formal policies and
procedures so this process should be ongoing during the 2013-2014 academic year. Campus community members
should be afforded the opportunity during this time to be involved in crafting these new procedures to ensure they fit
the unique needs of their community.

Increased Transparency

Colleges and universities beginning with the 2013 calendar year will have to begin collecting and reporting statistics
for domestic violence, dating violence and stalking (as defined by the Violence Against Women Act) occurring on-
campus, on public property within and adjacent to campus, and at non-campus properties like off-campus student
organization housing and remote classrooms. [nstitutions are afready required to report sexual assault statistics,

Institutions must collect statistics from a broad range of campus officials including Resident Advisots, Deans and
athletic coaches, campus police or security, and local law enforcement. The law requires disclosures to protect the
confidentiality of victims in these statistical disclosures as well as any public record keeping, to the extent provided
by law,

Victims’ Rights

Institutions must adopt and publish procedures no later than October 1, 2014 to afford all students and employees
who report an incident of sexual violence - covering sexual assault, domestic violence, dating violence and stalking
— specific rights whether or not they pursue any formal complaint or not. Additionally, written notice of these rights
must be provided io a student or employee when they report their victimization.

Institutions must afford any student or employee who reports that they have been the victim of an incident of sexual
violence, either on or off-campus, with the following information and rights:
Possible sanctions or protective measures that may result from an institutional disciplinary proceeding (see Conduct
Proceedings below for additional information);
Procedures that should be followed in the event of an incident of sexual violence including —

1. The importance of preserving evidence for proof in criminal proceedings,

2. To whom the offense should be reported;

3. Options for reporting to law enforcement including the right to be assisted by campus authorities;

4. The right to decline to report to law enforcement; and



5. Information about no contact orders issued by a court,
Notification about existing counseling, health, mental health, victim advocacy, legal assistance and other services
available on and off-campus. '
[nstitutions must make changes to the academic, living, transportation and working situations of any victim if
requested and reasonably available whether or not a formal report is made.

Conduct Proceedings
[n addition to reporting to law enforcement, victims also have the option to seek protective or disciplinary action
directly with their institution. Institutions must adopt and disclose policies that —
State the standard of evidence (which under current Title IX guidelines is “preponderance of the evidence” or more
likely than not); ,
Provide a “prompt, fair and impartial investigation and reselution”;
Provide proceedings must be conducted by officials who receive annual sexual violence training, including on how
to conduct an investigation, protect the safety of victims and promotes accountability;
Require that both accuser and accused are entitled to the same opportunities to have others present, including the
opportunity to be accompanied to any refated meeting or proceeding by an advisor of their choice (an institution
may not meet this requirement by denying both parties the right to an advisor);
Require that both the accuser and accused shall be simultaneously informed, in writing, of —

‘1, The outcome of any institutional disciplinary proceeding;

2. The procedures for the accused and the victim to appeal the results of the proceeding;

3. Any change to the results; and '

4,  When such results become final.

Education Programs
Institutions must provide primary prevention and awareness programs for all incoming students and new employees,
along with ongoing prevention and awareness campaigns, that —

Includes a statement that the institution prohibits sexual violence;

The definition of domestic violence, dating violence, sexual assault, and stalking in their jurisdiction {the institution
must still follow the federal definitions when collecﬁing statistics, offering victims assistance and conducting
disciplinary proceedings);

The definition of consent for sexual activity in their jurisdiction;

Bystander intervention;

Risk reductien; and

Information about disciplinary proceedings and victims’ rights as required by SaVE.

Conclusion

When the Campus SaVE Act takes full effect beginning with the 2014-2015 academic year students and
employees with have many important, additional rights and options to seek redress if they have been the
victim of an act of sexual violence. The U.S. Department of Education’s Clery Act Compliance Division
that has the power to investigate alleged violations and issue findings will enforce these provisions. If an
institution is found to be in violation of the Clery Act they may face a warning, civil penalties up to $35,000
per violation, the limitation or suspension of federal student aid etigibility, or the loss of eligibility to
participate in federal student aid programs. |



