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Project Highlights
	Timeline: 			2024	
	Target Industry:		Advanced Manufacturing
	County:			Salt Lake County
	County Class:			1
	Capital Investment: 		$10,000,000
	Jobs:				172
	Average Wage:		$122,933

Company Overview

Torus is a global energy solutions company that designs, engineers, and manufactures energy storage and management products for the residential, commercial, and large-scale utility sectors. The company's mission is to empower communities and individuals to become their own renewable energy providers, thereby making clean, renewable energy storage and management products accessible to all. Torus recently opened a manufacturing facility in South Salt Lake City, UT and has a team of ~70 people, the majority of which are engineers. Torus is committed to American-made manufacturing and solely uses US-made steel in the fabrication of its products.

	
Incentives Committee Recommendation 
Total amount of EDTIF, post-performance refundable tax credit:
	           $1,943,145

	The amount represents the following percentage of new state revenues:
	           30%

	Number of years that incentive is approved for:
	           10 Years

	
	



Jobs & Revenue
Full time jobs over project lifetime:		172

New State Wages & Revenue:
	New State Wages over 10 years:   
	$169,277,127

	New State Revenue over 10 years:
Withholding over 10 years:
	$6,477,150
$6,153,984
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Proposed Motion
The Governor's Office of Economic Opportunity Board recommends Torus, Inc., for an EDTIF post-performance refundable tax incentive. This incentive is not to exceed a 30% reduction in state tax paid for 10 years on new state tax revenue above the baseline established for the preceding 12 months. New state revenue is projected to be $6,477,150 over 10 years.
· Total EDTIF incentive not to exceed $1,943,145 EDTIF post-performance refundable tax credit.
· Annual EDTIF incentive amount based on 30% of qualified new incremental state tax revenues generated and receipted in the previous calendar year.
· Total incentive not to exceed 30% of qualified new incremental state tax revenues over 10 years with a contractual recapture provision for any excess funds paid to the company.
· Must meet new qualified employment projections, employee headcount at the stated 110% wage criteria at 50% for each project year.
· Annual total project average salary of new employees (not each new position, this is an aggregate annual number) to be at least 110% the county average wage each excluding company contributed health insurance.
· Must commit to keep operation in Utah for the length of the incentive period, 10 years.
· Incentives are site specific and subject to local incentive participation.
· Local incentive proposal must be presented and approved by the GOEO Incentives Committee in order for the company to be eligible for the incentive.
· Only new state revenue and new jobs created after the GOEO Board final approval date are eligible for this incentive.
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