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CiTYy COUNCIL
WORK AGENDA

Thursday, August 7, 2014

NorTice Is HEREBY GIVEN that the Herriman City Council shall assemble for a
meeting in the Herriman Community Center, located at
13011 South Pioneer Street (6000 West), Herriman, Utah.

** Please Note**
This meeting is an open meeting for anyone that would like to attend. This work meeting is for observation
purposes or to listen as the Mayor and City Council member’s work together with staff on city issues. It is not
anticipated for the public to discuss these items unless called upon or recognized by the chairperson to speak.

5:00 PM - WORK MEETING: (Front Conference Room)
1. COUNCIL BUSINESS

A.Planning Updates — Bryn McCarty, Planning Supervisor

B.Discussion regarding amendments to the Policy and Procedures Manual Section 1-6 —
Tami Moody, Interim Assistant City Manager/P10

C.Discussion considering an amendment to the City Council annual meeting schedule —
Gordon Haight, Interim City Manager

D.Discussion considering the deer mitigation program — Gordon Haight, Interim City
Manager

E. Discussion regarding an Interlocal Agreement to unify surrounding communities within
Jordan School District boundaries — John Brems, City Attorney

F. Other Updates

2. MAYOR AND COUNCIL COMMENTS

3. ADJOURNMENT

In accordance with the Americans with Disabilities Act, Herriman City will make reasonable accommodation for participation in the
meeting. Request assistance by contacting Herriman City at (801) 446-5323, providing at least 48 hours advance notice of the meeting.

Certificate of Posting
I, Jackie Nostrom, the duly appointed, gqualified, and acting City Recorder of Herriman City, Utah, do hereby certify that the above and
foregoing is a full, true and correct copy of the agenda; it was emailed to at least one newspaper of general circulation within the
geographic jurisdiction of the public body. The agenda was also posted at the principal office of the public body. Also posted on the Utah
State Public Notice Website http://www.utah.gov/pmn/index.html and on Herriman City’s website at www.herriman.org

Posted and Dated this 31 day of July 2014 Jackie Nostrom, CMC
City Recorder

13011 S. Pioneer Street » Herriman, Utah 84096

(801) 446-5323 office = (801) 446-5324 fax * Herriman.org
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2. COUNCIL BUSINESS:
B. Discussion regarding amendments to the Policy and Procedures Manual Section 1-6 —
Tami Moody, Interim Assistant City Manager/PIO

NOTES:







SECTION II: PROTECTION FROM CONTRACTOR CAUSED LOSSES/LIABIL...ES

L. GENERAL POLICY. Herriman will take all necessary precautions and steps in written
contracts to prevent loss and liability arising from entering relationships with indenendent
contractors. AL ch independent contractor agre:  nts will be reviewed by the __Zy
Attorney.

2. SUPERVISOR RESPONL.....c.. ..

It is the supervisor’s responsibility to ensure that no work is performed by any private
contractor until:

(1) A written contract between Herriman and the independent contractor has
been entered into and signed by both parties.

(2) e independent contractor agreement has been reviewed by the City
1 ney.

(3) T signed written contract has been attested by the City Recorder.
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signature. The job ap  cant shall provide a copy of required certified
educational transcripts either with the application or upon hi

E. General Aptitude Test Battery (Gz.. . ,. When necessary, job applicants may be
required to take the GATB. If administration of the GATB is deemed necessary, it may
be administerec the Department of Workforce Services.

F. Other Tests. Job Applicants may be screened or may be required to take other
tests which Herriman deems necessary for a specific position. Job applicants for certain
positions may require skills for which a known level of competence must exist such as
mathematics or timed typing tests. When Herriman uses other ability tests, Herriman
shall make reasonable accommodations for disabled applicants.

G. Job Applicant Disqualification. An application may be rejected for, but
limited to, the f owing reasons. When the Job Applicant:

(1) Does not meet minimum qualifications established for the position.

(2)  Is physically or mentally unable to perform the essential duties and
responsibilities of the position with, or without, reasonable
accommodation(s) (determined only after a conditional offer of
employment, pending the results of a medical examination, has been
extended to a job applicant).

(3)  Has falsified a material fact or failed to complete the application.

(4)  Has failed to timely file the application.

(5)  Has an unsatisfactory employment history or poor work references.

(6)  Has failed to attain a passing score, if an examination is required.

B. Interviewing.

(1)  Herriman will select applicants to interview from those who have passed
the preliminary screening tests and job applications. Job-related duties and
qualifications will provide the basis for initial screening of job applicants.
During the interview, all job applicants should  advised that any and all
of the information provided will | verified.

(2)  Individuals conducting job interviews who are personally acquainted with
the job applicant should not participate in the interview. Individuals
conducting job interviews shall only ask questions that pertain to the job
position. The Pre-Employment Inquiry Guide should be reviewed by the
interviewer before the interview begins. In addition, during the interview
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(3)  Liability insurance coverage provided for  >loyees.

Volunte service experience will be recognized for determining minimum
qualifications for an employment position with Herriman.

City employees shall not volunteer with respect to official, City-sponsored events
or functions, such as . urt Herriman Days.

A City ¢ sloyee may volunteer to perform other types of services for the City or
the City’s benefit if such services are not the same type of service which the
employee is employed to perform for the City. For pt _ ises of this subsection,
the phrase “same type of service” means similar or identical services determined
by the C ~Manager. ...e decision of the City Manager may not be appealed.
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(a) ... supervisor making the determination that reasonable suspicion exits
shall submit written documentation setting forth the specific,
contemporaneous articulable observations concernino the appearance,
behavior, speech or body odors of th vhich resulted in
the reasonable suspicion determination. xeasonaoie suspicion of use of a
controlled substance may also be based on observation of indications of
the chronic and withdrawal effects of controlled substances.

[1] The required observations underlying reasonable suspicion testing
must be made by a supervisor or Herriman official who has
received at least two (2) hours of annual training on the physical,
behavioral, speech, and performance indicators of alcohol and drug
use.

[2] ~ Observations underlyingt  -easonable suspicion testing must be
documented in writing and signed by the supervisor or Herriman
designated official within twenty-four (24) hours or before the
results of the test are announced, whichever is later.

(b)  Reasonable suspicion testing may not be conducted by the same
supervisor who makes the reasonable suspicion determination.

Special requirements associated with reasonable suspicion alcohol testing.

(a)  + ohol testing is authorized only if the observations set forth above are
made during, just proceeding, or just after the performance of employee’s
duties.

(b)  Ifanalcohol test is not adi " ‘stered within two (2) hours following the
identification of reasonable suspicion, the supervisor shall prepare and
maintain documentation stating why the test was not administered within
two (2) hours.

(©) If an alcohol test is not administered within eight (8) hours following the
identification of reasonable suspicion, the supervisor shall cease attempts
to administer an alcohol test and shall prepare and maintain documentation
stating why the test was not administered within eight (8) hours.

Special requirements associated with reasonable suspicion drug testing. If a drug
test is not administered within thirty-two (32) hours following the identification of
reasonat  suspicion, the supervisor shall cease attempts to administer a

controlle  ubstance test, and shall prepare and maintain documentation stating
why the test was not administered within thirty-two (32) hours.

Upon required testing due to reasonable suspicion, the employee tested shall not
engage in the operation of any employment-related duties which the employee’s
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supervisor deems da  rous to themselves or others until the resu > the tests
are received and the employee is released back to work by Human Resources.
Because of the serious nature of illegal use or abuse of alcohol, controlled
substances, and/or medication, appropriate employee disciplinary action will be
taken.

DISCIPLINARY At . Because of the serious nature of i  al use or abuse of
alcohol, controlled substances, and/or medication, appropriate employee disciplinary
action will be taken.

SCOPE. This policy covers all employees of and applicants for employment.
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Administration pursuant to the Omnibus Transportation
Employees Testing Act of 1991.

2] If you refuse to submit to the required testing you may be
subject to disciplinary action, up to and including
termination.

(3)  Herriman employees who are not required by Herriman to hold a CDL,
b who are employed in safety-sensitive positions, while not subject to
te  agunder federal statute, are subject to preemployment, reasonable
s icion, random, annual, postaccident, return-to-duty, and follow-up
d  and alcohol testing under this policy.

(a) When conducting any of the above noted tests on Non-CDL safety-
sensitive employees, Herriman shall provide the employee with the
following notice:

[1] ...¢ drug and/or alcohol test you are being required to take
is required by the policies and procedures of Herriman.

[2] If you refuse to submit to the required testing you may be
subject to disciplinary action.

Preemplc 1ent Testing. Herriman requires a final applicant selected for a
position with Herriman to undergo an alcohol and drug screen test to detect the
presence  alcohol and illegal drugs or controlled substances in the body. Refusal
to take such a test shall be grounds for denial of employment. An applicant who
tests positive for controlled substances or whose test detects a BAC of .04 or

" herw  se denied employment with Herriman.

(1) [ zandalcohol testing shall be conducted after the selected applicant
h een extended a conditional offer of employment but before beg” ~
work.

(2) ¢ HfHerriman’s job announcements and conditional offers of
¢ loyment shall contain the following notice:

(a) ipplicants selected for employment with Herriman shall be
required to take a drug and alcohol test with negative results as a
precondition of employm

(b) A positive test result or failure to submit to the required testi

shall result in a withdrawal of any conditional offer of employment
with Herriman.
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(1] ...¢ required observations underlying reasonable suspicion
testing must be made by a supervisor or Herriman official
who has received at least two (2) hours of annual training
on the physical, behavioral, speech, and performance
indicators of alcohol and drug use.

Observations underlying the reasonable suspicion testing
must be documented in writing and signed by the
supervisor or Herriman designated official within twenty
four (24) hours or before the results of the test are
announced, whichever is later.

(b) Reasonable suspicion  ting may not be conducted by the same
supervisor who makes the reasonable suspicion determination.

S ial requirements associated with reasonable suspicion alcohol testing.

(a) Alcohol testing is authorized only if the observations set forth
above are made during, just proceeding, or just: rthe
performance of safety-sensitive functions.

(b) If an alcohol test is not administered within two (2) hours
following the identification of reasonable suspicion, the supervisor
shall prepare and maintain documentation stating why the test was
not administered within two (2) hours.

(c) If an alcohol test is not administered within eight (8) hours
following the identification of reasonable suspicion, the supervisor
shall cease attempts to administer an alcohol test and shall prepare
and maintain docur  tation stati ~ why the test was not
administered within eight (8) hours.

S al requirements associated with reasonable suspicion drug testing. If
a drug test is not administered within thirty two (32) hours following the
identification of reasonable suspicion, the supervisor shall cease attempts
to administer a controlled substance test, and shall prepare and maintain
documentation stating why the test was not administered within thitty two
(¢ hours.

T n uw testing due to reasonable suspicion, the employee tested

¢ . not engage in the operation of any Herriman equipment or engage in
¢ employment related duties which the employee’s supervisor deems
dangerous to themselves or others until the results of the tests are received
and the employee is released back to work by Human Resources.

E. Random Testing.

16
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[5] Summary reports on the consortiums prograrr ~ >wing that
the consortium tested at the prescribed minimum annual
rates for alcohol and/or controlled substances.

t Testing,.

viving CDL driver, surviving employee in a safety-sensitive

. or any other employee involved in an accident resulting in

to equipment or facilities that is estimated by a supervisor to be
an $1,000, medical attention, loss of life, or issuance of a moving
itation to the employee, shall be tested as soon as practical for

alcohol and controlled drugs.

(@)

(b)

©
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An employee who is subject to postaccident testing shall remain
readily available for such testing or shall be deemed to have
refused to submit to testing.

The results of tests conducted by Federal, State, or Local law
enforcement officers having independent authority to conduct tests
to detect alcohol or controlled substances may be used by the
employer to meet postaccident testing requirements.

Time frames for testing and consequences of failure to test:
[1]  Alcohol.

[a] If the test is not administered within two (2) hours
following the accident, the supervisor shall prepare
and submit documentation stating why the test was
not administered within two (2) hours.

[b] If the test is not administered within eight (8) hours
following the accident, the supervisor shall cease
attempts to administer an alcohol test and shall
prepare and sub * documentation stating why the
test was not administered within eight (8) hours.

2] Controlled Substances. If the test is not administered within
thirty-two (32) hours following the accident, the supervisor
shall cease attempts to administer a controlled substance
test, and shall prepare d submit documentation stating
why the test was not administered within thirty-two (32)
hours.

n required testing due to an accident or reasonable cause, the
loyee tested shall not engage in the operation of any Herriman
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(e Special or more closely monitored attention to work performance.

(« Assignment to demeaning duties not otherwise performed during
the regular course of the employee’s duties.
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