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MINUTES OF THE STUDY SESSION — MAY 14, 2024

The Board of Education of the Alpine School District met in a study session on Tuesday, May 14, 2024,
at 4:00 PM. The study session took place in the board room at the Alpine School District office.

Board members present: President Sara M. Hacken, Vice President Julie E. King, Stacy M. Bateman, Sarah L.
Beeson, Dr. Mark J. Clement, Joylin Lincoln, and Ada S. Wilson.

Also present: Superintendent Dr. Shane J. Farnsworth, Business Administrator Jason Sundberg, and members of the
administrative staff. There were 14 others in attendance.

1. School LAND Trust Presentation
Scott Sumner, Executive Director of Leadership, Results & School Achievement, led training on
School LAND Trust plans for the school board as outlined in state statute. He reported that the district’s
allocation for LAND Trust funds for 2024-25 is $12,333,308, which is approximately $144 per pupil.
Utah Code 53G-7-1206 explains the Trust LAND program, and R277-477-4 outlines the appropriate
use of the funds. Board members thanked Scott for the smooth process of receiving and reviewing the
plans for their schools. Once the state approves the plans, they go on the state website for the public to
view.

2. Annual Health Report and Assurances

Jess Benson, PE & Health Specialist (Grade 7-12), gave the annual health report and assurances. The
Secondary Human Sexuality Committee approved Health I and II and the videos for CTE child
development, medical anatomy, and physiology classes. Health teachers will be going through training
to teach the harmful effects of pornography. There were no new maturation items approved for 2023-
24. Currently, all schools use the same presentation for the maturation program presented by staff. Kim
Lowe, Nurse Supervisor for Alpine School District, reviewed the health department data regarding teen
pregnancy, sexually transmitted diseases, and sexual abuse cases.

3. Board Governance

Board Member Stacy Bateman led the conversation on chapter 4 about staying connected in the book
Resilient Leadership.

The meeting adjourned at 5:05 PM.

MINUTES OF THE BOARD MEETING — MAY 14, 2024

The Board of Education of the Alpine School District met in a board meeting on Tuesday, May 14, 2024,
at 6:00 PM. The meeting took place in the board room at the Alpine School District office.

Board members present: Board President Sara M. Hacken, Vice President Julie E. King, Stacy M.
Bateman, Sarah L. Beeson, Dr. Mark J. Clement, Joylin Lincoln, and Ada S. Wilson.

Also present: Superintendent Dr. Shane J. Farnsworth, Business Administrator Jason Sundberg, and
members of the administrative staff. There were approximately 105 others in attendance.

Board President Sara Hacken conducted the meeting.



Board Meeting Minutes

PLEDGE OF ALLEGIANCE

The Pledge of Allegiance was offered by Cami Harper.

INSPIRATIONAL THOUGHT OR REFLECTION

An inspirational thought was offered by Lisa Adams.

RECOGNITIONS

Art Students from the Skyridge Cluster

May 14, 2024

The following students have had their art displayed at the district office for the past three months:

Belmont Elementary
Nolan Barker

David Cruz

Claire Hatch

Melissa Marcos-Penaloza

Alice Teran
Katie Velis

Fox Hollow Elementary

James Christensen
Harper Dimond
Owen Erb

Sloane McMullen
Bentley Peterson
Rulon Wade

Liberty Hills Elementary

Scarlett Bean
Scarlett Cameron
Olive Garlock
Ellie Kim

Linden Tribe
Penny White

Juana Jaimes
Bryanna Madsen
Lyla Jo Stanley
Alexandra Wiggins

Eaglecrest Elementary
Reed Bower

Olivia Lyman
Maddox Ozuna
Caroline Reid

Lillian Strong

Clara Sylvester

Freedom Elementary
London Dabb

Nora Dunn

Carley Johns
Charlotte Rich
Connor Owens
James Spencer

Sego Lily Elementary
Telayach Belingchee
Nazareth Diaz-Hernandez
EyreLynn Gledhill
Natalie Makin

Katie Powell

Bea Stevenson

Traverse Mountain Elementary
Emma Curtis

Maya Dotter

Luke Grossen

Cole Hurless

Lucy Jex

East Shore Online
Macy Hortin
Jasper Lowe
Kassidy Rowe
Cambrie Spencer

Lehi Jr. High
Lillian Bigler

Camille Gardner
Walker Johnson
Trevin Mitchell
Annas Smith
Kaycee Speaker
Bria Wilson

Skyridge High
Zoe Barrus

Sylvie Dyches
Adell Gardiner
Amelie Haymond
Portia Hugh
Kylee Hunt

Viewpoint Middle
Xailiya Flox
Abigail Given
Felicity Hoffert
London Johnson
Mischka Juinio
Julia Lee
Alexander Lyon
Audrey Lyman
Elise Nguye
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RISE Awards (Remarkable, Inspiring, Selfless, Encouraging)

Matt Longson, a teacher at Lakeridge Jr. High, was nominated by student Ella Van Dyke.

Hannah Claridge, a teacher at Shelley Elementary, was nominated by parents Marci and Scott Woolley.
Elizabeth Thayn, a translator at Central Elementary, was nominated by employee Rita Lewis.

Alicen Waldron, a hearing specialist at Westlake High, was nominated by student Serry Kipp.

ESS Aspiring Educator Scholarship Recipients

Recipients of the ESS Aspiring Educator $2,000 Scholarship:

Liana Giles — American Fork High Molly Hendrickson — Skyridge High
Ellie Ostler — Skyridge High Grace Allphin — Pleasant Grove High
Kassidi Connelly — Pleasant Grove High ~ Jennifer Theurer — Pleasant Grove High

META Support

In 2024, META donated $146,059 for Community Action Grants and additional grants to Cedar Valley
and Westlake cluster schools to promote and support STEM education and the expansion of effective
technology in teaching and learning. They have donated over $1.6 million to the Alpine School District
Foundation.

State Championship
Lone Peak High - 2023-24 UHSAA 6A State Tennis Champions

COMMUNITY COMMENTS
John Barrick encouraged the board to vote on a three-way split instead of a two-way one because of the
interlocal agreements signed.

John Gadd spoke against the data used by MGT for the reconfiguration study. He also shared concerns
about the talk on social media about the board passing a lease revenue bond for a high school in the west
before there is a potential split.

Jacob Zonts requested that ASD become a Utah Fits All Scholarship vendor. He homeschools his
children and would like them to have access to the resources the district can offer.

MINUTES

Board President Sara Hacken recommended the approval of the April board meeting minutes.
Sarah Beeson motioned to approve the April board meeting minutes, Ada Wilson seconded it, and
the motion passed unanimously.

CLAIMS

Superintendent Farnsworth recommended the Board accept the April claims report.

Check numbers 00248201 through WXHE4ZUQ, totaling $32,317,928,22, and 00005297 through
00005355, totaling $385,837.19 with a total of $32,752,272.06 were presented for the Board’s acceptance.
Stacy Bateman motioned to accept the claims, Sarah Beeson seconded it, and the motion passed
unanimously.
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ROUTINE BUSINESS ITEMS

1. Monthly Budget Summary

The latest budget report was included for the Board’s review.

2. Alpine Foundation Report Summary

The latest Alpine Foundation report was included for the Board’s review.

3. Personnel Hiring and Releasing

Personnel Actions — Certified

Certified Employee — New Hires

Employee

Avery, Crystal
Busby, Rebecca
Chipman, Angela
Duersch, Jennifer
Frost, Sadie
Hancock, Camden
Johnson, Kjirsten
Powell, Jessica
Rice, Spencer
Terry, Bekkah
Tingey, Ramzie

Assignment
Grade 1
Kindergarten
Grade 1
Grade 4
Kindergarten
SPED - (M/M) Resource
Grade 4

Art

Grade 6
Kindergarten
Grade 1

Woolstenhulme, Brooklyn Grade 1

Certified Employee — Re-hires

Employee

Barton, Alyssa
Bondehagen, Natalie
Bouche, Julie
Burnett, Kayleigh
Cathey, Annelise
Easley, Amy
Fuquay, Emily
Hancock, Camden
Ivey, Stephanie
Lloyd, Emma
Pratt, Amorah

Assignment

English

Special Education
Yoga

CTE - Health Science
Kindergarten
Counselor

SPED - Speech L/P
SPED - (M/M) Resource
SPED - Speech Tech.
English

SPED - Speech L/P

Certified Employee — Interns

Employee
Dunston, Elise
Lehikainen, Haley
Morley, Kate
Rotz, Kirsten

Assignment
Grade 3
TBD

TBD

Grade 3

May 14, 2024

Location Date

ES - Brookhaven 08/09/24
ES - Trailside 08/09/24
ES - Desert Sky 08/09/24
ES - Belmont 08/09/24
ES - Meadow 08/09/24
HS - Mountain View 05/06/24
ES - Dry Creek 08/09/24
HS - Cedar Valley 03/11/24
ES - Traverse Mountain 08/09/24
ES - Bonneville 08/09/24
ES - Silver Lake 08/09/24
ES - Desert Sky 08/09/24
Location Date

HS - Westlake 08/09/24
ES - Dan Peterson 08/09/24
MS - Lehi 08/09/24
HS - Lone Peak 08/09/24
ES - Dry Creek 08/09/24
HS - Cedar Valley 08/01/24
ES - Dan Peterson 08/09/24
HS - Mountain View 08/09/24
ES - Eaglecrest 08/09/24
HS - Lehi 08/09/24
ES - Brookhaven 08/09/24
Location Date

ES - Lindon 08/09/24
ES - North Point 08/09/24
ES - Orchard 08/09/24

ES - North Point

08/09/24
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Certified Employee — Resignations

Employee
Alexander, Anna
Allred, Ashley
Anderson, Dana
Arnold, Ellerie
Barazoto, McKenzee
Bean, Kalie

Beck, Gay

Bybee, Carrisa
Chidester, Rachel
Christensen, Katherine
Cox, Charles
Danneman, Amber
Dunn, Dalton
Foxley, Laura
Gillman, Natalie
Goss, Rhylee
Gubler, Emily
Haycock, Taryn
Haynie, Camille
Holbrook, Whitney
Howe, Abigail
Hunt, Deena
Joyner, Elise
Kendall, Parker
Maires, Mikail
Matheson, Lilian
Nicosia, Jadyn
Pettit, Ashley
Read, Trevor
Schow, Enola
Soules, Heather
Strasburg, Madison
Timothy, Sarah
Toland, Maizie
Urbina, Kristofer
Van Dyke, Ariel
Walker, Kelsey
Whitford, Amanda
Yadira, Rubio
Zenner, Barbara
Zhixiao, Zhang

Assignment
German
Kindergarten
SPED

Visual Arts

Grade 3

Special Education
Kindergarten
Grade 2

Grade 4

German

Social Science
Dance

CTE

Grade 6

Spanish

Grade 2

Grade 1

SPED - (S/P) Autism
Grade 5

Grade 2

History

Grade 2

Grade 5

Grade 2

Grade 4

Grade 2- DLI Portuguese
Grade 2

Grade 6

SPED - Speech L/P
Grade 5

Science 7-9

Grade 6

SPED - Speech L/P
Grade 6

SPED - (M/M) Resource
Health

Grade 1

Grade 3

Grade 5

SPED - (M/M) Resource
Chinese

May 14, 2024

Location Date

HS - American Fork 05/24/24
ES - Eaglecrest 05/24/24
MS - Viewpoint 05/24/24
ES - Harbor Point 05/24/24
ES - Orchard 05/24/24
ES - Traverse Mountain 05/24/24
ES - Highland 05/24/24
ES - North Point 05/24/24
ES - North Point 05/24/24
MS - Orem/HS -Timp. 05/24/24
HS - Skyridge 05/24/24
MS - Lehi 05/24/24
HS - Cedar Valley 05/24/24
ES - Dry Creek 05/24/24
MS - Frontier 05/24/24
ES - Westmore 05/24/24
ES - Thunder Ridge 05/24/24
ES - Lehi 05/24/24
ES - Freedom 05/24/24
ES — Parkside 05/24/24
MS - Lakeridge 05/24/24
ES - Barratt 05/24/24
ES - Harbor Point 05/24/24
ES - Windsor 05/24/24
ES - Mount Mahogany 05/24/24
ES - Rocky Mountain 05/24/24
ES - Eaglecrest 05/24/24
ES - Harbor Point 05/24/24
MS - Pleasant Grove 05/24/24
ES - Eagle Valley 05/24/24
MS - Orem 05/24/24
ES - Rocky Mountain 05/24/24
ES - Liberty Hills 05/24/24
ES - Bonneville 05/24/24
HS - Westlake 05/24/24
MS - Lehi 05/24/24
ES - Westmore 05/24/24
ES - Pony Express 05/24/24
ES - Thunder Ridge 05/24/24
ES - Rocky Mountain 05/24/24
HS - Cedar Valley 05/24/24
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Personnel Actions — Classified
Classified Employee — Resignations/Terms

Employee Assignment Location Date

Cutler, Edwin Bus Driver DO - Transportation 4/22/2024
Fackrell, McKay Onsite Tech DO - Technology 4/05/2024
Smith, Denis Bus Driver DO - Transportation 4/18/2024
Tiffany, Reed Electrician DO - Physical Facilities 4/19/2024

4. Student Trip Requests

The student trip requests were included for the Board’s review.

5. LEA-Specific Licenses

The LEA Specific License applications were included for the Board’s review.

Superintendent Farnsworth recommended approval of the routine business. Mark Clement
motioned to approve the routine business, Sarah Beeson seconded it, and the motion passed
unanimously.

ACTION ITEMS

1.

2024-25 Certified Negotiated Agreement

Superintendent Farnsworth recommended approval of the 2024-25 Certified Negotiated
Agreement. AEA President Mike Gowans and his team thanked the board for the ability to negotiate
and collaborate with the district. He reported that the teachers passed the tentative contract with a 92%
approval. Julie King motioned to approve the agreement with the understanding that the

referenced policies will be an action item in future board meetings. Stacy Bateman seconded,
and the motion passed unanimously.

2024-25 Classified Negotiated Agreement

Superintendent Farnsworth recommended approval of the 2024-25 Classified Negotiated
Agreement. AESP President Lisa Adams thanked the board and the negotiations team for the
collaborative effort. Mark Clement motioned to approve the 2024-25 Classified Negotiated
Agreement, and Ada Wilson seconded it. Joylin Lincoln made a friendly amendment to add that
the reference policy in the agreement would be an action item in a future board meeting. Mark
and Ada agreed with the friendly amendment. The board voted on the motion, and it was passed
unanimously.

2024-25 LAND Trust Plans

Superintendent Farnsworth recommended approval of the 2024-25 School LAND Trust Plans.
Sarah Beeson motioned to approve the LAND Trust Plans, Stacy Bateman seconded it, and the
motion passed unanimously.

Resolution 2024-006 — Authorizing a Vehicle Declared Excess for Disposition

Superintendent Farnsworth recommended approval of Resolution 2024-006, authorizing a
vehicle declared excess for disposition. Julie King motioned to approve resolution 2024-006,
Sarah Beeson seconded it, and the motion passed unanimously.
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5. Resolution 2024-007 — Authorizing a Vehicle Declared Excess for Disposition

Superintendent Farnsworth recommended approval of Resolution 2024-007, authorizing a
vehicle declared excess for disposition. Julie King motioned to approve Resolution 2024-007,
Stacy Bateman seconded it, and the motion passed unanimously.

6. Resolution 2024-008 — Cell Tower Lease Agreement Between ASD and Verizon (CVHS)
Superintendent Farnsworth recommended approval of Resolution 2024-008, acceptance of a cell
tower agreement between ASD & Verizon Wireless located at Cedar Valley High School. Julie
King motioned to approve Resolution 2024-008, Joylin Lincoln seconded it, and the motion
passed unanimously.

7. Resolution 2024-009 — Cell Tower Lease Agreement Between ASD and Verizon (SHS)
Superintendent Farnsworth recommended approval of Resolution 2024-009, acceptance of a cell
tower agreement between ASD & Verizon Wireless located at Skyridge High School. Stacy
Bateman motioned to approve Resolution 2024-009, Joylin Lincoln seconded it, and the motion
passed unanimously.

8. Policy 1620 — Community Committee (Revised)
Superintendent Farnsworth recommended approval of the revisions to Policy 1620 -
Community Committee. Kraig Brinkerhoff, Executive Director of Legal Services, explained that the
District Community Council has been removed from the policy and replaced with a focus on using
School Community Councils for ad hoc committees as needed. Sarah Beeson motioned to approve
Policy 1620, and Joylin seconded it. The board members thanked those who have served on the
District Community Council. The motion passed unanimously.

9. Determination of Configuration to Send to Utah County for Certification

Superintendent Farnsworth reported that on April 30, 2024, the Board voted to send two
reconfiguration options to the county for certification. The district received a letter from the Utah
County Clerk stating only one option can be submitted for certification, so the board will need to vote
again on which option to send. If certification is received for the option submitted, a board meeting
will be held on May 28th to present the feasibility study and open the 45-day window for public
comment. The previously scheduled July 12th board meeting will be canceled. On July 16th, the
Board of Education will decide whether or not to put a district reconfiguration on the November
ballot. Business Administrator Jason Sundberg presented the data for options 3 (two-way split) and 4
(three-way split). His presentation's information is available on the business services website
https://alpineschools.org/business/, under historical reports and 2024 district reconfiguration.

Mark Clement motioned to approve sending option 3 to the Utah County Clerk for certification,
and Sarah Beeson seconded it. Julie King, Joylin Lincoln, and Stacy Bateman stated their reasons
for opposing Option 3, a two-way split, emphasizing Option 4 aligns with the interlocal agreements
10 of the 14 municipalities have signed. Mark Clement, Sarah Beeson, Sara Hacken, and Ada Wilson
shared why they supported option 3. The board voted in a roll call vote, and the motion to approve
sending option 3 to the county for certification passed 4 to 3, with Ada Wilson, Mark Clement,
Sara Hacken, and Sarah Beeson voting in favor and Joylin Lincoln, Julie King, and Stacy
Bateman voting against.
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DISCUSSION/ACTION ITEM

1. Begin Boundary Study for Black Ridge and Harvest Elementary Schools
Eric Woodhouse presented the committee’s findings regarding a potential boundary change for Black
Ridge and Harvest elementary schools. The Wildflower development is already within the Black Ridge
boundary, but approximately 30 students who live in villages two and three attend Harvest. These
students need to cross Mountain View Corridor to get to their school. The Black Ridge enrollment is
decreasing for the 2024-25 school year and will go from 812 to 810 with the new boundary. Harvest
Elementary will go from 1,018 to 1,020 students. All families affected by the proposed boundary
change will receive an email and a letter through USPS notifying them of the study. Utah State Statute
53G-4-402 (section 24-b) regulates the process for boundary changes. An opportunity for public
feedback will be given at the following times:
e On May 12, 2024, at 6:00 PM, there will be an open house at Black Ridge and Harvest
elementary schools.
e On June 11, 2024, there will be a board meeting with time for public comment. This meeting
will follow the 6:00 PM public hearing.
e On June 25, 2024, at 6:00 PM, there will be a public hearing for the boundary study at Lake
Mountain Middle School.
e On July 16, 2024, at 6:00 PM, there will be a board meeting with time for public comment.

Julie King motioned to move this to an action item and begin the study for a boundary
adjustment between Harvest and Black Ridge elementary schools. Joylin Lincoln seconded the
motion. The students who live in the Wildflower development on the east side of Mountain View
Corridor would remain in the Harvest boundary. The students on the west side of Mountain View
Corridor would be in the Black Ridge boundary. The board voted on the motion, and it was passed
unanimously.

REPORT

1. Membership Report
Superintendent Farnsworth reported on the enrollment report.

BOARD MEMBERS’ AND SUPERINTENDENT’S REPORTS AND INFORMATION ITEMS

Sarah Beeson reported on her invitation by Summit High School to attend an event at Clear Creek.

Ada Wilson reported on her visit to the CTE house in American Fork. The student skills in the
construction and interior design classes were excellent.

Stacy Bateman reported on the talented students who performed at the ATEC talent show.
Superintendent Farnsworth shared that we are seeing significant growth in our reading and math scores.

Julie King commented on the MTECH graduation. She extended congratulations to all graduates,
particularly the ASD students.

ADJOURNMENT

On motion by Sarah Beeson and seconded by Mark Clement, the meeting adjourned at 9:16 PM.



MINUTES OF THE BOARD MEETING — MAY 28, 2024

The Board of Education of the Alpine School District met in a board meeting on Tuesday, May 28,
2024, at 6:00 PM. The meeting took place in the board room at the Alpine School District office.

Board members present: Board President Sara M. Hacken, Vice President Julie E. King, Dr. Mark J.
Clement, Joylin Lincoln, and Ada S. Wilson. Stacy Bateman and Sarah Beeson joined remotely.

Also present: Superintendent Dr. Shane J. Farnsworth, Business Administrator Jason Sundberg, and
members of the administrative staff. There were approximately five others in attendance.

Board President Sara Hacken conducted the meeting.

PLEDGE OF ALLEGIANCE
The Pledge of Allegiance was offered by Dr. Vicki Carter.

COMMUNITY COMMENTS

Molly Barrington feels that there are needs that are not being met in the district and supports interlocal
agreements signed by the cities. She also spoke about her frustration with moving special education
students and not general education students.

ACTION ITEM

1. Initiate the Public Comment Opportunity Associated with a Possible Two District Configuration

Superintendent Farnsworth reviewed that on May 14th, the board approved sending option 3, a
two-way district configuration proposal, to the Utah County Clerk for certification. ASD received the
certification on May 22nd. Superintendent Farnsworth recommended that the board approve the
motion to open the 45-day window for public comment regarding a two-district reconfiguration.
Business Administrator Jason Sundberg presented the feasibility study for a two-district split.

The complete presentation and data will be available on the Business Services website under
Historical Documents and 2024 Reconfiguration. Ada Wilson motioned to initiate the public
comment opportunity associated with a possible two-district configuration, Mark Clement
seconded it, and the motion passed unanimously. Superintendent Farnsworth emphasized that this
vote was to begin the process of a 45-day window for public comment. There will be a public hearing
on June 11th at 6:00 PM at the district office and the regular board meeting will follow. A second
public hearing will be held on June 25th at 6:00 PM at Lake Mountain Middle School. The public can
also give input on the feedback button on the district website. The 45-day window for public
comment ends on July 12th and state statute requires action within 14 days of the window closing.
During the July 16th board meeting, the board could make the decision to put a reconfiguration on the
November ballot.

ADJOURNMENT

On motion by Joylin Lincoln and seconded by Ada Wilson, the meeting adjourned at 6:50 PM.



Claims Report May 2024

Check No Check Date | Vendor No / Name Batch No m Check Amount

3/16/2023 999721  CEDAR VALLEY HIGH STIPEND 721149 C 142V
00251231 4/27/2023 999490  VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND 790174 C 175V
00251236 4/27/2023 999490  VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND 790174 C 1.66 V
00252595 5/18/2023 999735  LEHIHIGH STIPEND VENDOR 735245 C 1.00 V
00253270 5/25/2023 999490  VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND 790195 C 1.00 V
00253770 6/1/2023 999704  AMERICAN FORK HIGH STIPEND VENDOR 704195 C 11.00 V
00253786 6/1/2023 999704  AMERICAN FORK HIGH STIPEND VENDOR 704195 C 27.00 V
00253812 6/1/2023 999704  AMERICAN FORK HIGH STIPEND VENDOR 704195 C 54.00 V
00253829 6/1/2023 999411  CANYON VIEW STIPEND VENDOR 711182 C 17.00 V
00253830 6/1/2023 999411  CANYON VIEW STIPEND VENDOR 711182 C 38.00 V
00253833 6/1/2023 999417  FRONTIER MIDDLE SCHOOL STIPEND VENDOR 717195 C 5.00 V
00253835 6/1/2023 999417  FRONTIER MIDDLE SCHOOL STIPEND VENDOR 717195 C 3.00 V
00253837 6/1/2023 999417  FRONTIER MIDDLE SCHOOL STIPEND VENDOR 717195 C 3.00 V
00253838 6/1/2023 999417  FRONTIER MIDDLE SCHOOL STIPEND VENDOR 717195 C 4.00 V
00253839 6/1/2023 999417  FRONTIER MIDDLE SCHOOL STIPEND VENDOR 717195 C 8.00 V
00253865 6/1/2023 999735  LEHIHIGH STIPEND VENDOR 735256 C 80.00 V
00253867 6/1/2023 999735  LEHIHIGH STIPEND VENDOR 735256 C 6.50 V
00253877 6/1/2023 999735  LEHIHIGH STIPEND VENDOR 735256 C 5.00 V
00253882 6/1/2023 999735  LEHIHIGH STIPEND VENDOR 735256 C 242V
00253885 6/1/2023 999735  LEHIHIGH STIPEND VENDOR 735256 C 32.00 V
00253896 6/1/2023 999735  LEHIHIGH STIPEND VENDOR 735256 C 2.00 V
00253899 6/1/2023 999735  LEHIHIGH STIPEND VENDOR 735256 C 1.00 V
00253903 6/1/2023 999735  LEHIHIGH STIPEND VENDOR 735256 C 1.50 V
00253907 6/1/2023 999735  LEHIHIGH STIPEND VENDOR 735256 C 75.00 V
00253909 6/1/2023 999735  LEHIHIGH STIPEND VENDOR 735256 C 12.50 V
00253918 6/1/2023 999737  LONE PEAK STIPEND VENDOR 737232 C 4.00 V
00253921 6/1/2023 999737  LONE PEAK STIPEND VENDOR 737232 C 4.00 V
00253924 6/1/2023 999737  LONE PEAK STIPEND VENDOR 737232 C 4.00 V
00253929 6/1/2023 999737  LONE PEAK STIPEND VENDOR 737232 C 139.00 V
00253938 6/1/2023 999737  LONE PEAK STIPEND VENDOR 737232 C 4.00 V
00253948 6/1/2023 999754  OREM HIGH STIPEND 754203 C 5.00 V
00253954 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 3.00 V
00253957 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 20.00 V
00253960 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 3.00 V
00253962 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 5.00 V
00253964 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 5.00 V
00253967 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 3.00 V
00253968 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 5.00 V
00253969 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 20.00 V
00253971 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 5.00 V
00253973 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 3.00 V
00253974 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 3.00 V
00253975 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 20.00 V
00254001 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 3.00 V
00254002 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 5.00 V
00254005 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 5.00 V
00254011 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 10.00 V
00254012 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 5.00 V
00254015 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 20.00 V
00254022 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 5.00 V
00254024 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 5.00 V
00254026 6/1/2023 999435  VIEWPOINT STIPEND VENDOR 776217 C 27.50 V
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VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
VIEWPOINT STIPEND VENDOR 776217
PLEASANT GROVE HIGH STIPEND VENDOR 779184
PLEASANT GROVE HIGH STIPEND VENDOR 779184
POLARIS HIGH STIPEND VENDOR 782051
SKYRIDGE HIGH STIPEND VENDOR 784233
SKYRIDGE HIGH STIPEND VENDOR 784233
SKYRIDGE HIGH STIPEND VENDOR 784233
OAK CANYON STIPEND VENDOR 785128
TIMPANOGOS HIGH STIPEND VENDOR 786222
WESTLAKE HIGH STIPEND VENDOR 789209
MOUNTAIN RIDGE STIPEND VENDOR 794213
MOUNTAIN RIDGE STIPEND VENDOR 794213

WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
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0.94 vV
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WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
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WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796205

AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206
AMERICAN FORK JR HIGH STIPEND VENDOR 705206

FRONTIER MIDDLE SCHOOL STIPEND VENDOR 717200
FRONTIER MIDDLE SCHOOL STIPEND VENDOR 717200
FRONTIER MIDDLE SCHOOL STIPEND VENDOR 717200
FRONTIER MIDDLE SCHOOL STIPEND VENDOR 717200
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FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
717200
721210
721210
721210
721210
721210
721210

O 0O O O O O O O O O O O O O O O O O O O O 0O O O O O O 0O O 0O OO0 0O 0O O 0 o0 0O 0O o0 0O 0O o o0 oo oo oo o o o

5.00 V
1.00 V
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1.50 V
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CEDAR VALLEY HIGH STIPEND
CEDAR VALLEY HIGH STIPEND
CEDAR VALLEY HIGH STIPEND
CEDAR VALLEY HIGH STIPEND
CEDAR VALLEY HIGH STIPEND
CEDAR VALLEY HIGH STIPEND
CEDAR VALLEY HIGH STIPEND
CEDAR VALLEY HIGH STIPEND
CEDAR VALLEY HIGH STIPEND
CEDAR VALLEY HIGH STIPEND
CEDAR VALLEY HIGH STIPEND
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CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

784241
784241
784241
784241
784241
784241
784241
784241
784241
784241
784241
704203
704203
704203
704203
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704203
704203
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704203
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5.00 V
10.00 V
1.00 V
5.00 V
5.00 V
20.00 V
5.00 V
10.00 V
5.00 V
5.00 V
250V
5.00 V
250 V
5.00 V
5.00 V
5.00 V
250V
250V
250 V
250V
4.50 V
5.00 V
200V
200V
5.00 V
2,00V
27.00 V
250V
35.00 V
10.00 V
8.50 V
20.00 V
35.00 V
15.00 V
5.00 V
15.00 V
50.00 V
2,00V
15.00 V
17.50 V
10.00 V
5.00 V
20.00 V
10.00 V
10.00 V
15.00 V
20.00 V
200V
20.00 V
25.00 V
10.00 V
35.00 V
20.00 V
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999721
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999423
999423
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999423
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999450
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CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LAKE MOUNTAIN MIDDLE SCHOOL
LAKE MOUNTAIN MIDDLE SCHOOL
LAKE MOUNTAIN MIDDLE SCHOOL
LAKE MOUNTAIN MIDDLE SCHOOL

721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
721216
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723205
723205
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15.00 V
20.00 V
2.00 V
10.00 V
50.00 V
2.00 V
35.00 V
521V
5.00 V
15.00 V
250V
15.00 V
10.00 V
10.00 V
11.50 V
45.00 V
11.50 V
5.00 V
250V
35.00 V
45.00 V
5.00 V
10.00 V
5.00 V
5.00 V
540 V
5.00 V
5.00 V
1.00 V
5.00 V
6.00 V
5.00 V
7.00 V
3.00 V
5.00 V
3.00 V
2,00V
5.00 V
5.00 V
5.00 V
5.00 V
5.00 V
6.00 V
5.00 V
2.00V
5.00 V
83.00 V
9.00 V
20.00 V
30.00 V
240V
10.00 V
37.00 V
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6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 10.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 1.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 14.50 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 8.00 V
6/15/2023) 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 1.80 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 8.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 10.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 250V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 170V
6/15/2023) 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 3.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 13.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 6.90 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 3.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 8.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 12.50 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 250V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 10.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 17.50 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 7.50 vV
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 8.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 2.00V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 10.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 3.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 12.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 8.00 V
6/15/2023) 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 2,00V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 16.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 110V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 10.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 10.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 3.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 7.50 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 12.50 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
6/15/2023 999450  LAKE MOUNTAIN MIDDLE SCHOOL 750204 C 5.00 V
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6/15/2023 999785  SKYRIDGE HIGH STIPEND VENDOR 784251 C 100.00 V
6/15/2023 999785  SKYRIDGE HIGH STIPEND VENDOR 784252 C 30.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 20.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 2.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 10.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 10.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 7.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 10.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 10.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 44.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 200V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 2.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 3.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 2,00V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 2.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 30.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 2.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 3.00 V
6/15/2023 999485  OAK CANYON STIPEND VENDOR 785134 C 5.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 7.50 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 7.50 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 7.50 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 7.50 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 15.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 250V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 25.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 7.50 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 250V
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6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 47.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 121.50 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 5.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 7.50 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 15.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 15.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 15.47 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 15.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 15.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 7.50 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 200V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 200V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 5.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 25.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 45.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 25.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 7.50 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 3.00 vV
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 4.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 5.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 15.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 1.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 9.50 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 15.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 57.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 30.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 10.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 5.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 234V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 35.00 V
6/15/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789217 C 25.00 V
6/22/2023 999417  FRONTIER MIDDLE SCHOOL STIPEND VENDOR 717205 C 1.05V
6/22/2023 999417  FRONTIER MIDDLE SCHOOL STIPEND VENDOR 717205 C 091V
6/22/2023 999735  LEHIHIGH STIPEND VENDOR 735267 C 52.50 V
6/22/2023 999735  LEHIHIGH STIPEND VENDOR 735267 C 5.00 V
6/22/2023 999735  LEHIHIGH STIPEND VENDOR 735267 C 45.00 V
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LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
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6/29/2023 999704  AMERICAN FORKHIGH STIPEND VENDOR 704210 C 250 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023/ 999411  CANYON VIEW STIPEND VENDOR 711193 C 3.50 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 10.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 7.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023/ 999411 CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 3.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 3.00 vV
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 15.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023/ 999411  CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 15.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 3.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023/ 999411  CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 10.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 3.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 10.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 5.00 V
6/29/2023/ 999411  CANYON VIEW STIPEND VENDOR 711193 C 3.00 V
6/29/2023 999411  CANYON VIEW STIPEND VENDOR 711193 C 10.00 V
6/29/2023 999737  LONE PEAK STIPEND VENDOR 737251 C 25.00 V
6/29/2023 999754  OREM HIGH STIPEND 754220 C 10.00 V
6/29/2023 999754  OREM HIGH STIPEND 754220 C 10.00 V
6/29/2023 999754  OREM HIGH STIPEND 754220 C 10.00 V
6/29/2023 999754  OREM HIGH STIPEND 754220 C 5.50 V
6/29/2023 999754  OREM HIGH STIPEND 754220 C 5.00 V
6/29/2023 999754  OREM HIGH STIPEND 754220 C 250V
6/29/2023 999754  OREM HIGH STIPEND 754220 C 7.50 V
6/29/2023 999786  TIMPANOGOS HIGH STIPEND VENDOR 786242 C 100.00 V
6/29/2023 999488  TIMBERLINE MIDDLE SCHOOL STIPEND VENDOR 788055 C 4.00 V
6/29/2023 999488  TIMBERLINE MIDDLE SCHOOL STIPEND VENDOR 788055 C 8.00 V
6/29/2023 999488  TIMBERLINE MIDDLE SCHOOL STIPEND VENDOR 788055 C 12.00 V
6/29/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789228 C 5.00 V
6/29/2023 999789  WESTLAKE HIGH STIPEND VENDOR 789228 C 200V
6/29/2023 999790  EAST SHORE STIPEND VENDOR 791134 C 10.00 V
6/29/2023 999790  EAST SHORE STIPEND VENDOR 791134 C 10.00 V
6/29/2023 999790  EAST SHORE STIPEND VENDOR 791134 C 5.00 V
6/29/2023 999790  EAST SHORE STIPEND VENDOR 791134 C 10.00 V
6/29/2023 999790  EAST SHORE STIPEND VENDOR 791134 C 5.00 V
6/29/2023 999790  EAST SHORE STIPEND VENDOR 791134 C 5.00 V
1/18/2024 999721  CEDAR VALLEY HIGH STIPEND 721113 C 94.40 V

2/8/2024 015093 CANYON CREEK SOFTWARE, LLC 006623 C 239.00 V

2/8/2024 000345 TODD WAKEFIELD 006936 C 275.00 V
2/22/2024 006294  NOELLE WATTS 007556 C 60.00 V
2/29/2024 004728  MINT JULEP DESIGN LLC 007530 C 292.00 V
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5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024

003900
008829
999996
999996
006381
999996
999991
007813
003002
012601
015644
021630
041441
069150
006307
079081
082155
094680
007813
007583
081796
020095
002884
002884
009037
009024
092170
040258
008292
004370
000312
999996
001105
040685
005170
999996
001426
999996
999996
003301
047340
056610
060500
082084
096705
001407
009027
007786
003182
005474
008166
009014
003070
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TOOELE HIGH SCHOOL

VARSITY YEARBOOK

STIPEND VENDOR

STIPEND VENDOR

THRIVE NURSERY LLC

STIPEND VENDOR

STIPEND VENDOR

FISHER'S TECHNOLOGY

UNITED SPIRIT ASSOCIATION

BRADY INDUSTRIES INC
CARPENTER PAPER CO
CONSERVE-A-WATT LIGHTING
HYLON-KOBURN CHEMICALS INC
PYRAMID SCHOOL PRODUCTS
SAFELITE FULFILLMENT INC
SOUTHWEST SCHOOL & OFFICE SUPPLY
SUNSTONE POTTERY

WAXIE SANITARY SUPPLY

FISHER'S TECHNOLOGY

FRESH AIRE OF UTAH COUNTY
SUMMERHAYS MUSIC - REPAIRS
COLONIAL FLAG

FBLA-PBL

FBLA-PBL

KALI PRIDAY

MARION PACK

VALCOM

STERLING HILTON

NOSWALC ENTERPRISES

STORY CUPBOARD LLC

BELL PHOTOGRAPHERS, INC
STIPEND VENDOR

SKIUTAH

HORIZON HOME HEALTH/KIDS
PRESIDIO NETWORKED SOLUTIONS LLC
STIPEND VENDOR

DEXIMAGING LLC

STIPEND VENDOR

STIPEND VENDOR

HONEY BUCKET

LEI CONSULTING ENGINEER & SURVEYORS, INC
MOUNTAIN VALLEY TEMP CONTROL
NORTH POINTE SOLID WASTE SPEC SERVICE DI
SUNPRO

WHITE CAP CONSTRUCTION SUPPLY
GERARD COLLET

CARTER BABCOCK

ELISE BAGLEY

JORDAN PETERSON

GROOVE TECHNOLOGIES SOLUTIONS
SIGPRO LLC

COURTNEY WHITE

EPIC PRODUCTIONS

007784
007716
007852
008461
008549
008979
092414
009509
009466
009830
009830
009830
009830
009830
009830
009830
009830
009830
009840
009840
009840
009852
009852
009852
009852
009852
009852
009854
009857
009882
009896
009922
009923
009927
009928
009937
009955
009966
009966
009984
009984
009984
009984
009984
009984
009992
009993
009993
009993
009997
009999
010005
010005
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375.00 V
5,552.80 V
31.29 V
81.00 V
183.00 V
103.66 V
21425V
362.61 V
214.00 V
89.30 N
1,157.80 N
1,299.00 N
4,178.13 N
5,961.60 N
85.00 N
609.60 N
4,004.16 N
16,656.36 N
370.00 N
126.00 N
2,862.00 N
55.00 N
1,505.00 N
2,450.00 N
250.00 N
1,000.00 N
5,265.00 N
2,000.00 N
80.00 N
1,150.56 N
2,672.50 N
1,31091 N
3,708.00 N
2,060.00 N
1,164,032.80 N
280.00 N
170.74 N
34.00 N
52.75 N
115.00 N
1,450.00 N
599.50 N
12.00 N
1,382.62 N
119.13 N
163.25 N
75.00 N
205.00 N
100.00 N
22,541.20 N
11,094.00 N
75.00 N
4,405.00 N



5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024

008795
008958
009009
006149
003452
002167
008393
009031
002835
003749
999996
065120
005430
002642
002884
019766
004509
005414
000152
001571
091081
019768
004833
002361
056723
002175
079690
007365
091890
005454
008785
030185
030163
008646
073572
006495
006507
081796
003453
016320
020095
007103
089083
090726
003208
005378
030165
085996
024687
057687
004308
003760
003554
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ETHAN HORD

HEATHER SWANSON

MCKINZIE BORLAND

MOUNTAIN WEST EMBROIDERY

U & SPORTABLE TOILETS

URBAN TENT MEDIALLC

CHEUNG CHAU

EVA MARBLE

MIRANDA HORNE

RYAN C KEMP

STIPEND VENDOR

SONOVA USAINC

CVE TECHNOLOGIES

JONIE SUMSION

FBLA-PBL

COBALT REFRIGERATION, INC.

TETON MUSIC

EZ FLEX SPORTS MATS

ARBITERPAY TRUST ACCOUNT
ROBERT EVELYN

ROCKY MOUNTAIN POWER

CODALE ELECTRIC SUPPLY INC
HUTCH'S HOME FURNISHING'S

LONE PINE ENERGY CONSULTANTS, LLC
MOUNTAINLAND SUPPLY COMPANY
PECK ROCK WASTE SERVICES
STANDARD PLUMBING SUPPLY CO
STONECREEK ESTATES HOA

UTAH VALLEY UNIVERSITY

ZIONS FIRST NATIONAL BANK UT CORP TRUST
NAATAANII TSOSIE

EDUCATORS MUTUAL FLEXIBLE SPENDING
EMIHEALTH

MGT OF AMERICA CONSULTING

SALT LAKE CITY SCHOOL DISTRICT
ESS WEST, LLC

QUILTERS COUNTRY

SUMMERHAYS MUSIC - REPAIRS
CAMALEE GILES

CENTENNIAL SALES

COLONIAL FLAG

SMART CHOICE EMBROIDERY
UNIVERSAL ATHLETIC DBA GAME ONE
UTAH HIGH SCHOOL ACTIVITIES

UTAH STATE UNIVERSITY EASTERN
DENTONS DURHAM JONES & PINEGAR
EDUCATORS MUTUAL INS - DENTAL
TOTAL DENTAL ADMIN AN EMIHEALTH CO

HAROLD DANCE INVESTMENTS/PUTNAM INVESTM

NATIONAL BENEFIT SERVICE TSA - 403(B)
ALPINE ADMINISTRATORS ASSOCIATION
ALPINE EDUCATION ASSOCIATION
ALPINE UNISERV

010005
010005
010005
010005
010005
010005
010009
010009
010009
010009
010014
010022
010031
010039
010044
010047
010049
010052
010077
010101
010125
010142
010142
010142
010142
010142
010142
010142
009908
009909
009951
009954
009954
009958
009960
009969
009979
009979
009990
010006
010006
010006
010006
010006
010006
010016
010025
010025
010028
010028
010030
010030
010030

O 0O O O O O O O O O O O O O O O O O O O O 0O O O O O O 0O O 0O OO0 0O 0O O 0 o0 0O 0O o0 0O 0O o o0 oo oo oo o o o

130.00 N
30.00 N
100.00 N
875.00 N
260.00 N
4,000.00 N
280.00 N
280.00 N
140.00 N
140.00 N
94.00 N
2,695.24 N
149,940.00 N
77.95 N
1,920.00 N
225.00 N
1,699.15 N
11,722.50 N
14,853.86 N
250.00 N
180,244.92 N
0.28 N
2,581.18 N
350.00 N
1,543.77 N
34448 N
56.06 N
180.00 N
25,604.24 N
9,000.00 N
600.00 N
5413.61 N
26,114.29 N
7521521 N
4,652.89 N
1,633.96 N
82.80 N
2,79522 N
487.50 N
7110 N
146.07 N
168.00 N
750.39 N
1,270.00 N
1,500.00 N
18,994.50 N
125,035.20 N
90,953.55 N
450.00 N
118,369.24 N
1,028.00 N
5,883.12 N
60,218.88 N



5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024

082144
003237
090040
090042
088950
090290
008966
042005
006999
000152
999996
000218
999721
004266
009044
004838
008591
011909
008819
017893
005403
005403
005008
054196
007229
056374
006762
003391
031525
006033
007582
005543
091603
095176
019768
008721
037154
043839
056610
053627
001457
035072
005432
013609
069469
032257
006564
040872
043950
000026
045601
007561
007274
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SUNSHINE FUND

TRANSPORTATION SUNSHINE FUND

UAESP

UASSP

UNITED WAY OF CENTRAL & SOUTHERN UTAH
UTAH SCHOOL EMPLOYEES ASSOCIATION
BELISARIO COLORADO

INDUSTRIAL SUPPLY CO

LANGUAGE TESTING INTERNATIONAL
ARBITERPAY TRUST ACCOUNT

STIPEND VENDOR

CHARISSALITTLE

CEDAR VALLEY HIGH STIPEND

JOHNSON CONTROLS INC

USERVE UTAH

CENERGISTIC

MELIA LOSIK

BONNEVILLE BILLING & COLLECTIN
CALIFORNIA STATE DISBURSEMENT UNIT
CHILD SUPPORT SERVICES OFFICE OF RECOVER
INTERNAL REVENUE SERVICE

INTERNAL REVENUE SERVICE

JOHNSON MARK, LLC

MIDLAND FUNDING LLC

MINNESOTA CHILD SUPPORT PAYMENT CENTER
MOUNTAIN LAND COLLECTIONS INC
NEBRASKA CHILD SUPPORT PAYMENT CENTER
OFFICE OF THE ATTORNEY GENERAL
PRIMUS LAW - EXPRESS RECOVERY SERVICES
SECOND ROUND SUBLLC

STATE DISTRIBUTION UNIT - SDU

THE LAW OFFICES OF KIRK A CULLIMORE LLC
UTAH STATE TAX COMMISSION

WELLS FARGO DAVID OVERHOLD/ATTORNEY
CODALE ELECTRIC SUPPLY INC

DOWLAND TILE & STONE

GREAT BASIN TURF PRODUCTS

INTERWEST SAFETY SUPPLY INC

MOUNTAIN VALLEY TEMP CONTROL

ROBERT | MERRILL COMPANY

RPM AUTO PARTS, INC

GATEKEEPER SYSTEMS, INC

ALSCO

BRYSON SALES & SERVICE INC

DAY WIRELESS

FASTENAL

FLEET CHARGE SELECT

HOSE & RUBBER SUPPLY

JACK'S TIRE & OIL

JACKSON GROUP PETERBILT

KENWORTH SALE CO

PREMIER TRUCK GROUP

RED ENGINE SERVICE

010030
010030
010030
010030
010030
010030
010069
010074
010078
010090
010099
010100
010123
010123
010132
010143
010149
010160
010160
010160
010160
010160
010160
010160
010160
010160
010160
010160
010160
010160
010160
010160
010160
010160
009691
009691
009691
009691
009691
009691
009691
009713
009724
009724
009724
009724
009724
009724
009724
009724
009724
009724
009724
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382.00 N
130.00 N
1,594.63 N
1,924.56 N
867.00 N
16,604.48 N
109.04 N
47.10 N
850.00 N
5,307.05 N
20.00 N
874.50 N
94.40 N
1,382.50 N
500.00 N
79,289.00 N
100.00 N
49343 N
93.75 N
7,204.24 N
362.81 N
300.71'N
1,905.38 N
1,159.00 N
828.00 N
2,773.33 N
100.00 N
1,160.00 N
74648 N
1,309.65 N
150.00 N
459.12 N
3,634.03 N
403.60 N
3,236.32 N
135.00 N
431820 N
118.13 N
1,580.00 N
2,470.00 N
4.04 N
38,647.00 N
140.77 N
3,090.12 N
750.00 N
452.02 N
20,669.15 N
350.00 N
5,170.55 N
473.89 N
827.40 N
1,104.98 N
1,097.50 N



5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024

001457
084948
005380
008394
003640
004671
010632
014300
002994
019768
027268
008721
008865
041246
044725
044806
050929
056723
065860
071093
071366
001457
006307
079620
037277
008428
004631
006441
002051
007601
003833
001426
030280
007813
041450
009036
004728
000611
000279
003806
000104
009672
009896
011282
030601
019768
024160
009033
044806
053886
056723
008488
071093
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RPM AUTO PARTS, INC

THOMAS PETROLEUM

TOP NOTCH COLLISION

WESTERN MOUNTAIN BUS SALES INC

AIR QUALITY CONSULTING LLC

AMERICAN CHILLER MECHANICAL SERVICE
BEST AWNING AND SIDING CO

BUSH SALES AND MFG INC

CENTRAL UTAH WATER CONSERVANCY DISTRICT

CODALE ELECTRIC SUPPLY INC
DOUBLE D BOLT

DOWLAND TILE & STONE
FOREARM LLC

HUMPHRIES INC

JOHNSTONE SUPPLY

JONES PAINT AND GLASS
MARSHALL INDUSTRIES INC
MOUNTAINLAND SUPPLY COMPANY
PLATT ELECTRICAL SUPPLY INC.
REFRIGERATION SUPPLIES DISTRIBUTOR
RHINEHART OIL

RPM AUTO PARTS, INC
SAFELITE FULFILLMENT INC
SPRINKLER SUPPLY CO., INC
STOTZ EQUIPMENT

SUMMIT FIRE & SECURITY
AARON WELLS

ANDREA ARBUCKLE

ARTIST CORNER

CINDY PETERSON

CPCNEUTEK

DEXIMAGING LLC

EDUTEK CORPORATION
FISHER'S TECHNOLOGY

IC GROUP

JESSIKA ALLEN

MINT JULEP DESIGN LLC
PINEVIEW HIGH SCHOOL
SHRED-IT USA, LLC

TAYLER ODOM

KIRK'S PIANO SERVICE
BATTERY SYSTEMS INC

BECK'S SANITATION, INC

BISCO

BORDER STATES

CODALE ELECTRIC SUPPLY INC
CUTLER'SINC

GARDNER ENERGY LLC

JONES PAINT AND GLASS
METALMART INC
MOUNTAINLAND SUPPLY COMPANY
NALLY BROTHERS RENTALS
REFRIGERATION SUPPLIES DISTRIBUTOR

009724
009724
009724
009724
009833
009833
009833
009833
009833
009833
009833
009833
009833
009833
009833
009833
009833
009833
009833
009833
009833
009833
009833
009833
009833
009833
009841
009841
009841
009841
009841
009841
009841
009841
009841
009841
009841
009841
009841
009841
009886
009899
009899
009899
009899
009899
009899
009899
009899
009899
009899
009899
009899
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118.53 N
37,171.53 N
6,000.00 N
125.05 N
1,009.60 N
237.50 N
1,613.96 N
1,034.79 N
6,500.00 N
832.64 N
19.06 N
135.00 N
1,960.00 N
155.48 N
47.34 N
24416 N
165.00 N
595.40 N
2232 N
992.29 N
2,310.64 N
107.99 N
300.34 N
7869 N
30.09 N
203.00 N
781.00 N
100.00 N
32470 N
100.00 N
407.56 N
1,978.24 N
650.19 N
122.00 N
1,024.90 N
89.70 N
17,490.00 N
200.00 N
84.28 N
100.00 N
170.00 N
871.16 N
625.00 N
240.94 N
11.30 N
3,409.88 N
55.27 N
200.00 N
7329 N
138.12 N
1,647.59 N
957.50 N
7.50 N



5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024

079620
001252
093252
008840
099051
004349
035100
019766
045565
050929
005007
092321
004110
999996
999996
007383
005999
007813
043042
006316
007427
001444
089083
002518
043700
005007
006281
000429
000291
000152
009039
002127
002884
007227
006022
007488
001525
037277
999996
006515
001957
052097
001035
008365
025791
007583
004728
004962
007687
005280
099488
007813
081796
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SPRINKLER SUPPLY CO., INC

STONE SECURITY

VINYL INDUSTRIES LLC

WASATCH AQUATIC SPECIALTIES
WURTH LOUIS AND COMPANY
PROCARE THERAPY INC

ACCO BRANDS USALLC

COBALT REFRIGERATION, INC.
KENDRICK BROS ROOFING INC
MARSHALL INDUSTRIES INC

MY GUY PEST AND LAWN SOLUTIONS
P.E. VALGARDSON & SONS INC
RIVERVIEW ELEMENTARY PTA
STIPEND VENDOR

STIPEND VENDOR

ALL STAR PHOTOGRAPHY
ANDERSON GSD

FISHER'S TECHNOLOGY

INFINITY TOURS AND EVENTS

M &R SALES INC

QUICKSTEPLLC

TEAM GEAR INTERNATIONAL
UNIVERSAL ATHLETIC DBA GAME ONE
VIEWMONT HIGH SCHOOL

IB ACOUSTICS, INC

MY GUY PEST AND LAWN SOLUTIONS
95 PERCENT GROUP INC

PTSA - CANYON VIEW JR HIGH

LISA BEST

ARBITERPAY TRUST ACCOUNT
NATTY THREADS

AMPLIFY EDUCATION INC

FBLA-PBL

RICHARD NANCE

THE PULSERA PROJECT

PTA - LAKE MOUNTAIN

ROBERT DENNIS ARCHULETA

STOTZ EQUIPMENT

STIPEND VENDOR

KIM NELSON

BYU OFF CAMPUS SCHOLARSHIPS
MCGEE'S STAMP & TROPHY CO
EMBRACE EDUCATION

RAY REUTZEL

DEPT OF HEALTH & HUMAN SERVICES
FRESH AIRE OF UTAH COUNTY

MINT JULEP DESIGN LLC

MOUNTAIN GRAPHICS
RTISCHEDULER

USA WRESTLING UTAH- TECHFALL GEAR CO
YBA SHIRS INC - ORIGIN BRAND MERCH
FISHER'S TECHNOLOGY
SUMMERHAYS MUSIC - REPAIRS

009899
009899
009899
009899
009899
009900
009907
009919
009919
009919
009919
009919
009921
009938
009938
009985
009985
009985
009985
009985
009985
009985
009985
009985
010000
010000
010010
010011
010015
010018
010019
010024
010040
010043
010043
010076
010076
010085
010087
010094
010110
010110
010115
010128
010135
009815
009815
009815
009815
009815
009815
009956
009965

O O 0O O 0O O O O 0O O O O O O O O O O O O O O O O 0O O 0O O 0O 0O 0O 0O 0O 0O 0O 0O o0 0O 0 00O 0O o0 0O o0 oo oo oo o o

128.08 N
304.42 N
1,845.85 N
3,955.40 N
2752 N
3,610.00 N
506.00 N
19,365.00 N
74,011.06 N
3,867.28 N
7,867.10 N
11,500.00 N
2,000.00 N
200.00 N
200.00 N
315.00 N
514.00 N
227.86 N
1,692.55 N
5,796.00 N
3,500.00 N
2,804.85 N
196.00 N
800.00 N
18,960.00 N
5971.75 N
15,712.20 N
96.00 N
449.40 N
2,648.75 N
276.00 N
8,250.00 N
2,750.00 N
15425 N
380.25 N
42.00 N
162.50 N
2,391.66 N
45.00 N
1,971.00 N
500.00 N
8,957.90 N
7,247.04 N
1,500.00 N
47,828.19 N
406.00 N
860.00 N
637.50 N
5,484.00 N
619.00 N
1,685.00 N
1,335.92 N
237.79 N
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5/2/2024| 009034  TAELOR WRIDE 009965 C 150.00 N
5/2/2024 008246  RYLEE VE'E - VE'E LEIS 009967 C 200.00 N
5/2/2024 069469 DAY WIRELESS 009968 C 152.00 N
5/2/2024 001426 DEXIMAGING LLC 009968 C 675.05 N
5/2/2024| 003301 HONEY BUCKET 009968 C 145.00 N
5/2/2024 000951  PRO TURF LANDSCAPING 009968 C 5,662.00 N
5/2/2024| 005130  NATIONAL BUSINESS FURNITURE INC 009976 C 62,437.64 N
5/2/2024 092170 VALCOM 009977 C 2,254.00 N
5/2/2024 008769  ALEXIS WATSON 009987 C 500.00 N
5/2/2024 012463  LASTENIA BOWMAN 009987 C 1,500.00 N
5/2/2024| 007706 QUENCH USAINC 009987 C 165.00 N
5/2/2024 000269  SARGENT & ASSOCIATES 009987 C 6,475.84 N
5/2/2024| 082491  SWIRE COCA-COLA USA 009987 C 167.86 N
5/2/2024 001113  BARBIZON LIGHT OF THE ROCKIES 009991 C 76.20 N
5/2/2024 999996  STIPEND VENDOR 010038 C 8.65 N
5/2/2024 999996  STIPEND VENDOR 010038 C 37.15N
5/2/2024| 999996  STIPEND VENDOR 010038 C 40.00 N
5/2/2024 999996  STIPEND VENDOR 010038 C 100.00 N
5/2/2024| 999996  STIPEND VENDOR 010045 C 55.00 N
5/2/2024 999996  STIPEND VENDOR 010045 C 220.00 N
5/2/2024 081796 SUMMERHAYS MUSIC - REPAIRS 010091 C 80.00 N
5/2/2024 002884  FBLA-PBL 010092 C 3,710.00 N
5/2/2024| 061689  OREM CITY CORP UTILITIES 010140 C 20,999.24 N
5/2/2024 084000 TENNEY'S PIZZA 010147 C 10,716.39 N
5/2/2024| 999991  STIPEND VENDOR 010153 C 138.50 N
5/2/2024 999991  STIPEND VENDOR 092418 C 351.08 N
5/2/2024 999991  STIPEND VENDOR 092418 C 126.09 N
5/2/2024 999991  STIPEND VENDOR 092418 C 22.01 N
5/2/2024| 999991  STIPEND VENDOR 092418 C 590.94 N
5/2/2024 999991  STIPEND VENDOR 092418 C 178.09 N
5/2/2024| 999991  STIPEND VENDOR 092418 C 409.11 N
5/2/2024 999991  STIPEND VENDOR 092418 C 299.73 N
5/2/2024 999991  STIPEND VENDOR 092418 C 50.04 N
5/2/2024 999991  STIPEND VENDOR 092418 C 53.05 N
5/2/2024| 999991  STIPEND VENDOR 092418 C 571.95 N
5/2/2024 999991  STIPEND VENDOR 092418 C 7454 N
5/2/2024| 999991  STIPEND VENDOR 092418 C 1,134.59 N
5/2/2024 999991  STIPEND VENDOR 092418 C 15.85 N
5/2/2024 999991  STIPEND VENDOR 092418 C 268.55 N
5/2/2024 999991  STIPEND VENDOR 092418 C 176.98 N
5/2/2024| 999991  STIPEND VENDOR 092418 C 142.53 N
5/2/2024 999991  STIPEND VENDOR 092418 C 462.30 N
5/2/2024| 999991  STIPEND VENDOR 092418 C 194.14 N
5/2/2024 999991  STIPEND VENDOR 092418 C 446.12 N
5/2/2024 999991  STIPEND VENDOR 092418 C 120.00 N
5/2/2024 999991  STIPEND VENDOR 092418 C 36.55 N
5/2/2024| 999991  STIPEND VENDOR 092418 C 351.08 N
5/2/2024 999991  STIPEND VENDOR 092418 C 27765 N
5/2/2024| 999991  STIPEND VENDOR 092418 C 362.87 N
5/2/2024 999991  STIPEND VENDOR 092418 C 381.01 N
5/2/2024 999991  STIPEND VENDOR 092418 C 19.45 N
5/2/2024 999991  STIPEND VENDOR 092418 C 196.89 N
5/2/2024| 999991  STIPEND VENDOR 092418 C 23842 N
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999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999704
999704
999704
999704
999704
999704
999704
999405
999411
999721
999721
999721
999423
999423
999423
999423
999423
999735
999735
999735
999735
999735
999735
999735
999735
999735
999735
999735
999735
999735
999735
999735
999735
999735
999735
999735
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STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
CANYON VIEW STIPEND VENDOR

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

092418
092418
092418
092418
092418
092418
092418
092418
092418
092418
092418
092418
092418
092418
092418
092418
092418
704175
704175
704175
704175
704175
704175
704175
705179
711177
721187
721187
721187
723172
723172
723172
723172
723172
735200
735200
735200
735200
735200
735200
735200
735200
735200
735200
735200
735200
735200
735200
735200
735203
735203
735203
735203
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456.27 N
108.27 N
178.03 N
166.30 N
110.63 N
150.65 N
160.08 N
1,105.77 N
266.45 N
412.58 N
367.98 N
53.05 N
1,028.94 N
94.91 N
172.79 N
154.12 N
22519 N
50.00 N
50.00 N
25.00 N
160.00 N
50.00 N
58.00 N
50.00 N
1292 N
100.00 N
50.00 N
70.00 N
200.00 N
40.00 N
40.00 N
115.00 N
63.00 N
100.00 N
95.00 N
80.00 N
65.45 N
50.00 N
50.00 N
50.00 N
78.00 N
66.10 N
500.00 N
200.00 N
6545 N
400.00 N
230.00 N
6545 N
65.45 N
20.00 N
20.00 N
20.00 N
47.00 N
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5/2/2024
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5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024

999737
999737
999737
999737
999737
999737
999737
999737
999737
999737
999739
999739
999739
999739
999739
999739
999739
999739
999739
999441
999450
999450
999450
999450
999450
999450
999450
999450
999450
999450
999450
999450
999450
999450
999450
999450
999754
999754
999435
999435
999435
999435
999435
999435
999779
999779
999779
999779
999779
999779
999779
999779
999779

Claims Report May 2024

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

MOUNTAIN VIEW STIPEND VENDOR
MOUNTAIN VIEW STIPEND VENDOR
MOUNTAIN VIEW STIPEND VENDOR
MOUNTAIN VIEW STIPEND VENDOR
MOUNTAIN VIEW STIPEND VENDOR
MOUNTAIN VIEW STIPEND VENDOR
MOUNTAIN VIEW STIPEND VENDOR
MOUNTAIN VIEW STIPEND VENDOR
MOUNTAIN VIEW STIPEND VENDOR

LEHI JR HIGH STIPEND VENDOR

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

OREM HIGH STIPEND

OREM HIGH STIPEND

VIEWPOINT STIPEND VENDOR

VIEWPOINT STIPEND VENDOR

VIEWPOINT STIPEND VENDOR

VIEWPOINT STIPEND VENDOR

VIEWPOINT STIPEND VENDOR

VIEWPOINT STIPEND VENDOR

PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR

737193
737193
737193
737193
737193
737193
737193
737193
737193
737193
739133
739133
739133
739133
739133
739133
739133
739133
739133
741176
750178
750178
750178
750178
750178
750178
750178
750178
750178
750178
750178
750178
750178
750178
750178
750178
754179
754179
776194
776194
776194
776194
776194
776194
el
77177
779177
7777
779177
779177
el
77177
779177
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65.00 N
70.00 N
65.00 N
70.00 N
50.00 N
65.00 N
45.00 N
70.00 N
65.00 N
65.00 N
625.00 N
58.00 N
17341 N
184.97 N
875.00 N
400.00 N
267.72 N
3042 N
15.00 N
120.00 N
35.00 N
35.00 N
35.00 N
35.00 N
35.00 N
35.00 N
35.00 N
35.00 N
35.00 N
35.00 N
35.00 N
40.00 N
35.00 N
9.16 N
35.00 N
35.00 N
240.00 N
337.00 N
161N
511N
250 N
1,260.00 N
2.00 N
3.00 N
7.09 N
50.00 N
325.00 N
150.00 N
200.00 N
350.00 N
58.00 N
98.00 N
150.00 N
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5/2/2024
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5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/2/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024

999779
999782
999782
999782
999782
999782
999782
999782
999782
999782
999782
999785
999785
999785
999785
999785
999785
999785
999785
999485
999786
999786
999786
999786
999789
999789
999789
999789
999789
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999789
999789
999789
999789
999789
999789
999490
999490
999490
999490
999790
999790
999496
006675
007250
000483
092170
006499
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PLEASANT GROVE HIGH STIPEND VENDOR
POLARIS HIGH STIPEND VENDOR

POLARIS HIGH STIPEND VENDOR

POLARIS HIGH STIPEND VENDOR

POLARIS HIGH STIPEND VENDOR

POLARIS HIGH STIPEND VENDOR

POLARIS HIGH STIPEND VENDOR

POLARIS HIGH STIPEND VENDOR

POLARIS HIGH STIPEND VENDOR

POLARIS HIGH STIPEND VENDOR

POLARIS HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR

OAK CANYON STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
EAST SHORE STIPEND VENDOR

EAST SHORE STIPEND VENDOR

77177
782070
782070
782070
782070
782070
782070
782070
782070
782070
782070
784218
784218
784218
784218
784218
784218
784218
784218
785155
786194
786194
786194
786194
789201
789201
789201
789201
789201
789201
789201
789201
789201
789201
789201
789201
789201
789201
789201
789201
789201
790190
790190
790190
790190
791095
791095

WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796180

STRING INSTRUMENT REPAIR
EMS LINQINC

A &Z PRODUCE

VALCOM

GALLEHER LLC

010204
010221
010278
010286
010300
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73.00 N
18.75 N
18.75 N
18.75 N
18.75 N
18.75 N
37.50 N
18.75 N
18.75 N
18.75 N
18.75 N
148.00 N
25.00 N
58.00 N
190.00 N
58.00 N
153.00 N
196.00 N
65.00 N
49.00 N
90.00 N
60.00 N
148.00 N
7.50 N
58.00 N
45.00 N
175.00 N
35.00 N
65.00 N
55.00 N
35.00 N
58.00 N
30.00 N
25.00 N
300.00 N
90.00 N
35.00 N
150.00 N
55.00 N
68.00 N
50.00 N
40.00 N
15.00 N
71.00 N
31.00 N
100.00 N
100.00 N
6.72 N
45.00 N
39,686.52 N
37,163.95 N
2,928.00 N
30,612.36 N
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5/9/2024
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5/9/2024
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5/9/2024
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5/9/2024
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5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024

041140
045565
056610
005007
092778
096243
007813
026591
007813
003728
007213
007388
089083
008733
008976
001986
008770
999996
003565
016230
069322
028238
040193
061689
074225
016250
082500
084000
071048
999996
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
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HUETTER MILL & CABINET INC
KENDRICK BROS ROOFING INC
MOUNTAIN VALLEY TEMP CONTROL
MY GUY PEST AND LAWN SOLUTIONS
VAN BOERUM & FRANK ASSOCIATES
WESTLAND CONSTRUCTION
FISHER'S TECHNOLOGY

DIAMOND RENTAL

FISHER'S TECHNOLOGY

J&D CONSULTING & DESIGN LLC
JEFF MILLER LANDSCAPES LLC
RACHEL NICHOLS - PLATINUM MOBILE DJ
UNIVERSAL ATHLETIC DBA GAME ONE
SLUNKS LLC

CAPITAL MICROSCOPE SERVICES INC
DOLLAMUR SPORT SURFACES

TODD MICHAEL THOMPSON

STIPEND VENDOR

ALPINE CITY

CITY OF CEDAR HILLS

DOMINION ENERGY

EAGLE MOUNTAIN CITY UTILITIES
HIGHLAND CITY

OREM CITY CORP UTILITIES
SARATOGA SPRINGS UTILITIES
TOWN OF CEDAR FORT

SYSCO INTERMOUNTAIN FOOD SERVICE
TENNEY'S PIZZA

RESTAURANT & STORE EQUIPMENT COMPANY
STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

010300
010300
010300
010300
010300
010300
010303
010307
010307
010307
010307
010307
010307
010313
010314
010318
010352
010356
010357
010357
010357
010357
010357
010357
010357
010357
010393
010442
010444
010452
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
092419
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975.00 N
109,578.21 N
6,797.00 N
15,586.96 N
3,800.00 N
3,465,936.15 N
650.00 N
27717 N
1,331.90 N
120.00 N
1,225.00 N
500.00 N
1,273.27 N
5,770.00 N
15,060.42 N
11,626.00 N
550.00 N
71.10N
3,5623.92' N
2,450.84 N
39,065.44 N
9,149.85 N
10,600.18 N
1,899.35 N
21,349.39 N
42280 N
26,277.11 N
8,976.67 N
17,851.00 N
900.75 N
777.03 N
252.96 N
28191 N
184.51 N
7840 N
46.37 N
99.10 N
7971 N
160.34 N
79.84 N
669.21 N
51.55 N
410.69 N
77.81 N
119.54 N
56.33 N
41.92'N
44344 N
15425 N
64.45 N
757.90 N
28322 N
71.26 N
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5/9/2024 999991  STIPEND VENDOR 092419 C 44.02 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 183.73 N
5/9/2024 999991  STIPEND VENDOR 092419 C 198.07 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 190.08 N
5/9/2024 999991  STIPEND VENDOR 092419 C 86.46 N
5/9/2024 999991  STIPEND VENDOR 092419 C 226.76 N
5/9/2024 999991  STIPEND VENDOR 092419 C 396.34 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 356.32 N
5/9/2024 999991  STIPEND VENDOR 092419 C 2325 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 34224 N
5/9/2024 999991  STIPEND VENDOR 092419 C 3727 N
5/9/2024 999991  STIPEND VENDOR 092419 C 211.30 N
5/9/2024 999991  STIPEND VENDOR 092419 C 32226 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 112.14 N
5/9/2024 999991  STIPEND VENDOR 092419 C 279.03 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 622.64 N
5/9/2024 999991  STIPEND VENDOR 092419 C 93.40 N
5/9/2024 999991  STIPEND VENDOR 092419 C 23325 N
5/9/2024 999991  STIPEND VENDOR 092419 C 105.06 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 22191 N
5/9/2024 999991  STIPEND VENDOR 092419 C 29213 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 66.02' N
5/9/2024 999991  STIPEND VENDOR 092419 C 21720 N
5/9/2024 999991  STIPEND VENDOR 092419 C 2522 N
5/9/2024 999991  STIPEND VENDOR 092419 C 96.42 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 66.55 N
5/9/2024 999991  STIPEND VENDOR 092419 C 84.36 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 93.47 N
5/9/2024 999991  STIPEND VENDOR 092419 C 102.05 N
5/9/2024 999991  STIPEND VENDOR 092419 C 86.13 N
5/9/2024 999991  STIPEND VENDOR 092419 C 239.99 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 23.19'N
5/9/2024 999991  STIPEND VENDOR 092419 C 31.70 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 180.85 N
5/9/2024 999991  STIPEND VENDOR 092419 C 46.90 N
5/9/2024 999991  STIPEND VENDOR 092419 C 2253 N
5/9/2024 999991  STIPEND VENDOR 092419 C 24143 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 100.61 N
5/9/2024 999991  STIPEND VENDOR 092419 C 224.86 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 7257 N
5/9/2024 999991  STIPEND VENDOR 092419 C 105.19 N
5/9/2024 999991  STIPEND VENDOR 092419 C 228.07 N
5/9/2024 999991  STIPEND VENDOR 092419 C 401.78 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 24.37 N
5/9/2024 999991  STIPEND VENDOR 092419 C 360.32 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 126.55 N
5/9/2024 999991  STIPEND VENDOR 092419 C 116.35 N
5/9/2024 999991  STIPEND VENDOR 092419 C 206.13 N
5/9/2024 999991  STIPEND VENDOR 092419 C 5227 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 27477 N
5/9/2024 999991  STIPEND VENDOR 092419 C 132.83 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 460.53 N
5/9/2024 999991  STIPEND VENDOR 092419 C 221.39 N
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5/9/2024| 999991  STIPEND VENDOR 092419 C 160.93 N
5/9/2024 999991  STIPEND VENDOR 092419 C 419.46 N
5/9/2024 999991  STIPEND VENDOR 092419 C 209.27 N
5/9/2024 999991  STIPEND VENDOR 092419 C 29351 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 80.30 N
5/9/2024 999991  STIPEND VENDOR 092419 C 59.54 N
5/9/2024| 999991  STIPEND VENDOR 092419 C 502.71 N
5/9/2024 999991  STIPEND VENDOR 092419 C 22715 N
5/9/2024 000483 A& Z PRODUCE 418432 C 50,502.40 N
5/9/2024 052474  MEADOW GOLD DAIRIES 517712 C 14,402.31 N
5/9/2024| 052474  MEADOW GOLD DAIRIES 518432 C 17,201.95 N
5/9/2024 082500 SYSCO INTERMOUNTAIN FOOD SERVICE 617712 C 300,596.69 N
5/9/2024| 082500  SYSCO INTERMOUNTAIN FOOD SERVICE 617712 C 314.57 N
5/9/2024 082500 SYSCO INTERMOUNTAIN FOOD SERVICE 618432 C 303,685.80 N
5/9/2024 004405  MOUNTAIN HIGH SCHOOL 009982 C 255.00 N
5/9/2024 000180  PACIFIC OFFICE AUTOMATION 009982 C 502.77 N
5/9/2024| 000039  QUADIENT FINANCIAL USA, INC 009982 C 500.00 N
5/9/2024 014593  CACHE VALLEY ELECTRIC 009998 C 598.00 N
5/9/2024| 000301  EXPERCOM 009998 C 2,259.73 N
5/9/2024 003070  EPIC PRODUCTIONS 010051 C 5,020.00 N
5/9/2024 007120  KARL'S DISTRIBUTING 010051 C 910.33 N
5/9/2024 008085  LILY FARRAR 010051 C 650.00 N
5/9/2024| 005281  CANYON HOME CARE & HOSPICE 010088 C 62.00 N
5/9/2024 012601  BRADY INDUSTRIES INC 010089 C 1,580.53 N
5/9/2024| 015644 CARPENTER PAPER CO 010089 C 70420 N
5/9/2024 021630 CONSERVE-A-WATT LIGHTING 010089 C 2,751.00 N
5/9/2024 041441  HYLON-KOBURN CHEMICALS INC 010089 C 5,694.34 N
5/9/2024 079081  SOUTHWEST SCHOOL & OFFICE SUPPLY 010089 C 29,844.40 N
5/9/2024| 002872  WELCH EQUIPMENT COMPANY INC 010089 C 6,137.00 N
5/9/2024 999996  STIPEND VENDOR 010161 C 119.00 N
5/9/2024| 006115  C3 TRANSPORTATION 010167 C 950.00 N
5/9/2024 007813  FISHER'S TECHNOLOGY 010167 C 139.00 N
5/9/2024 009046  JEAN ANDREW 010167 C 125.00 N
5/9/2024 007698  OFFICE EQUIPMENT CO 010167 C 40.00 N
5/9/2024| 008571  LOW VISION SERVICES 010171 C 30.00 N
5/9/2024 003982 DS DANCEWEARLLC 010175 C 1,680.00 N
5/9/2024| 054748  MITY-LITEINC 010175 C 5481.00 N
5/9/2024 082520 T MOBILE OFFICE 010175 C 80.00 N
5/9/2024 069469 DAY WIRELESS 010180 C 5213.94 N
5/9/2024 999996  STIPEND VENDOR 010194 C 29.00 N
5/9/2024| 999996  STIPEND VENDOR 010194 C 90.00 N
5/9/2024 999996  STIPEND VENDOR 010194 C 90.00 N
5/9/2024| 999996  STIPEND VENDOR 010194 C 29.00 N
5/9/2024 064564 PERMA BOUND BOOKS 010206 C 1,229.85 N
5/9/2024 006316 M &R SALESINC 010211 C 2,405.00 N
5/9/2024 999996  STIPEND VENDOR 010216 C 1,500.00 N
5/9/2024| 066168  PLEASANT GROVE CITY UTILITIES 010219 C 12,532.93 N
5/9/2024 091081 ROCKY MOUNTAIN POWER 010219 C 94,523.34 N
5/9/2024| 004138  SUMMIT ENERGY LLC 010219 C 86,350.28 N
5/9/2024 999996  STIPEND VENDOR 010223 C 28.05 N
5/9/2024 999996  STIPEND VENDOR 010223 C 49.00 N
5/9/2024 999996  STIPEND VENDOR 010223 C 340.00 N
5/9/2024| 999996  STIPEND VENDOR 010223 C 44820 N
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5/9/2024
5/9/2024
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5/9/2024
5/9/2024
5/9/2024
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5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024

999996
004370
006931
008183
000025
007902
007902
009057
008233
023960
007698
081795
999996
007120
008434
019768
005641
060500
002175
078154
003583
082084
000413
007813
007571
008078
011607
092170
000120
014593
073706
037073
999996
043042
009053
009054
006399
092170
043042
024297
003583
004637
019766
019766
999996
999996
999996
999996
999996
999996
999996
999996
009055
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STIPEND VENDOR

STORY CUPBOARD LLC

RMC PROPERTY SERVICES

ROYAL RESTROOMS MOUNTAIN WEST
SCHOONOVER SPRINKLERS

DOUG ROY

DOUG ROY

SMASH LLC

SP EMBROIDERY DESIGNS LLC
CULLIGAN WATER

OFFICE EQUIPMENT CO
SUMMERHAYS MUSIC CENTER
STIPEND VENDOR

KARL'S DISTRIBUTING

OLIVIA HUISH

CODALE ELECTRIC SUPPLY INC

LTI GRANITE, LA TIERRA INTERIORS
NORTH POINTE SOLID WASTE SPEC SERVICE DI
PECK ROCK WASTE SERVICES

SMITH HARDWARE AND GLASS
SUMMIT FASTENERS

SUNPRO

UTAH TECHNOLOGY STUDENT ASSOCIATION
FISHER'S TECHNOLOGY

JORGE OVALLE-RODRIGUEZ

JOSHUA CLEMENT

BLICKART MATERIALS

VALCOM

BEYONDTRUST CORPORATION
CACHE VALLEY ELECTRIC

SKYWARD, INC

GRAYBAR ELECTRIC COINC

STIPEND VENDOR

INFINITY TOURS AND EVENTS

IVETTE LEAL GRUPO FOLKLORICO LEGADO

MICHELLE ANDREW GRUPO FOLKLORICO SAPICHU

STATE OF UTAH - FUEL NETWORK
VALCOM

INFINITY TOURS AND EVENTS

D&L PLASTERING & CONST. INC
SUMMIT FASTENERS
ASSOCIATED BUSINESS TECHNOLOGIES
COBALT REFRIGERATION, INC.
COBALT REFRIGERATION, INC.
STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

INTERMEXINC

010223
010232
010238
010238
010238
010240
010240
010240
010240
010243
010243
010243
010263
010274
010274
010276
010276
010276
010276
010276
010276
010276
010276
010280
010280
010280
010281
010284
010285
010285
010285
010290
010316
010319
010319
010319
010323
010328
010341
010342
010342
010354
010354
010369
010379
010379
010379
010379
010379
010379
010379
010379
010380
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16.25 N
1,922.50 N
725.00 N
16,800.00 N
1,700.00 N
500.00 N
500.00 N
1,630.00 N
71.50 N
152.20 N
80.00 N
50.00 N
15.00 N
1,904.64 N
50.00 N
18.73 N
10,280.00 N
12.00 N
47425 N
773.05 N
50.00 N
226.47 N
8,902.60 N
166.30 N
1,350.00 N
800.00 N
43.92 N
28,640.00 N
3,992.16 N
8,051.09 N
400.00 N
40,071.40 N
59.00 N
3,185.10 N
100.00 N
75.00 N
29,621.69 N
1,056.00 N
22,750.49 N
11,500.00 N
210 N
1,781.00 N
325.00 N
292.50 N
50.00 N
50.00 N
50.00 N
50.00 N
50.00 N
50.00 N
50.00 N
50.00 N
2,525.00 N
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5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024

056415
065120
999996
008844
006413
001492
007813
043257
047325
002389
008951
000223
000951
003452
008769
009047
003461
041485
000463
000431
006598
008273
999996
999996
030601
019768
008428
008840
002400
003265
008977
006886
008887
006765
011282
008821
019768
027110
008721
039770
008865
037475
041008
043249
097050
044725
044806
046678
046748
031480
051194
050929
054245
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MT STATE SCHOOLBOOK DEPOSITORY
SONOVA USAINC

STIPEND VENDOR

CHRIS RAMOS

CURTIS BLACK

DAVID A WILSON

FISHER'S TECHNOLOGY
INTERMOUNTAIN HEALTH CARE
LEBUS

MONICA DEAN

NATALIE ASHBY

PAYSON HIGH SCHOOL

PRO TURF LANDSCAPING

U & SPORTABLE TOILETS

ALEXIS WATSON

COLIN JONES

FOOD SERVICE SUPPLY
INTERMOUNTAIN WOOD PRODUCTS
MTIENTERPRISES, INC

PTSA - LEHI HIGH SCHOOL
SJOSTRAND CLOTHING LLC
TREVOR WATSON - WATSON CREATIVE
STIPEND VENDOR

STIPEND VENDOR

BORDER STATES

CODALE ELECTRIC SUPPLY INC
SUMMIT FIRE & SECURITY
WASATCH AQUATIC SPECIALTIES
AL'S AUTO PART & SERVICE
ALLRED'S INC

ANDY NORTON - A&A MASONRY
APPLIED INDUSTRIAL TECH INC
BACKFLOW PREVENTION SUPPLY INC
BC SOLUTIONS LLC

BISCO

CHEMTECH-FORD INC

CODALE ELECTRIC SUPPLY INC
DONERITELINES LLC

DOWLAND TILE & STONE

EAST PENN MANUFACTURING CO
FOREARM LLC

GRITTON AND ASSOCIATES, INC
HOUSE OF DRAPERY INC
INTERMOUNTAIN LOCKS

J WILCOX SALES CO

JOHNSTONE SUPPLY

JONES PAINT AND GLASS

L KL ASSOCIATES

LABOR COMMISSION

LGG INDUSTRIAL

MARK'S PLUMBING PARTS
MARSHALL INDUSTRIES INC
MIDWEST FLOOR COVERINGS INC

010392
010453
009959
010066
010066
010066
010066
010066
010066
010066
010066
010066
010066
010066
010067
010067
010067
010067
010067
010067
010067
010067
010179
010179
010200
010200
010200
010200
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
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18,046.25 N
881.83 N
2,066.25 N
100.00 N
95.52'N
134.50 N
756.00 N
368.11 N
2,101.25N
113.00 N
126.80 N
500.00 N
1,940.00 N
310.00 N
75.00 N
500.00 N
4,499.55 N
588.32 N
7,125.95 N
1,952.00 N
3,739.00 N
125.00 N
185.00 N
185.00 N
110.74 N
3,679.95 N
742.00 N
315.00 N
95.98 N
129.67 N
1,055.00 N
420.27 N
44131 N
1,694.36 N
6.16 N
129.00 N
3,320.19 N
3,250.86 N
135.00 N
121.39 N
1,560.00 N
840.00 N
826.80 N
4520 N
1,647.68 N
40.56 N
49472 N
170.11 N
270.00 N
13242 N
214.16 N
2,933.50 N
248.96 N
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5/9/2024
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5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024

056640
056723
061697
065860
071093
071366
071605
072847
001457
079620
037277
082901
000791
096594
009059
004666
002331
007941
005778
001388
008451
089083
092170
019766
001426
007188
046780
008094
081796
007698
007813
002051
036726
005348
013046
006495
056325
999996
018695
093253
091600
001337
007685
041515
090167
008561
006495
006449
006685
006999
008714
000470
019768
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MOUNTAIN WEST CHEMICAL
MOUNTAINLAND SUPPLY COMPANY
OREM CITY CORPORATION

PLATT ELECTRICAL SUPPLY INC.
REFRIGERATION SUPPLIES DISTRIBUTOR
RHINEHART OIL

RICHARDS LABORATORIES

ROTO AIRE FILTER SALES SERVICE
RPM AUTO PARTS, INC

SPRINKLER SUPPLY CO., INC
STOTZ EQUIPMENT

TANNER'S RADIATOR AND A/C
VALLEY GLASS COMPANY
WHEELER MACHINERY COMPANY
KELLY MOUTHPIECES

MACIE SNODDY

PERCUSSION SOURCE

PRINT AND APPAREL

SALT LAKE CHORAL ARTISTS

STG TRAVEL

SYDNEY MELLING

UNIVERSAL ATHLETIC DBA GAME ONE
VALCOM

COBALT REFRIGERATION, INC.
DEXIMAGING LLC

HAILEY RANDALL

LAGOON CORP

ROCKY MOUNTAIN THREADS LLC
SUMMERHAYS MUSIC - REPAIRS
OFFICE EQUIPMENT CO

FISHER'S TECHNOLOGY

ARTIST CORNER

GOPHER SPORT

WORKSPACE ELEMENTS

BYU CONFERENCES & WORKSHOPS
ESS WEST, LLC

MOUNTAIN ALARM

STIPEND VENDOR

CITY SANITATION

VINEYARD TOWN OF

UTAH STATE TAX COMMISSION
LECTICON

SCIENCE INTERACTIVE GROUP
IDENTISYS, INC

UTAH BUREAU OF CRIMINAL ID
MICHELE SMITH

ESS WEST, LLC
MORETRANSLATIONS

ADVANCED CPR TRAINING
LANGUAGE TESTING INTERNATIONAL
CAMILA LOSIK

ADP LEMCO INC

CODALE ELECTRIC SUPPLY INC

010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010201
010236
010236
010236
010236
010236
010236
010236
010236
010236
010271
010279
010279
010279
010279
010279
010292
010296
010297
010297
010297
010305
010327
010343
010370
010381
010381
010384
010390
01039
010401
010401
010405
010435
010443
010449
010449
010455
009812
009812
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1,828.14 N
2,147.99 N
493.59 N
692.77 N
2,088.02 N
780.88 N
40.00 N
248471 N
66.14 N
1,283.81 N
34.64 N
265.00 N
1,233.00 N
1,679.79 N
1,425.00 N
150.00 N
9,476.50 N
9,909.00 N
300.00 N
2,699.00 N
150.00 N
11,700.00 N
15,616.00 N
295.00 N
1,163.51 N
25.00 N
1,560.85 N
300.00 N
57.00 N
45.00 N
1,995.00 N
2,309.00 N
8,330.98 N
361.11 N
137.00 N
209,182.44 N
1,805.00 N
4,175.00 N
738.78 N
1,603.68 N
1,642,799.14 N
57,500.00 N
11,635.00 N
140.76 N
16,818.50 N
207.45 N
229,579.59 N
997.12 N
1,746.00 N
2,857.00 N
400.00 N
6,599.00 N
643.96 N



5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024

021820
044725
009023
056723
071093
001457
008430
008428
093252
001629
005432
009672
013609
023910
007556
026713
032257
006564
040872
041246
043950
045601
007274
001457
073523
078121
084948
005380
019768
043839
050929
060500
071093
008430
008428
006886
011282
019768
023515
027268
041246
044725
044806
046071
000658
050929
056723
061697
065860
071093
071366
072847
001457
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CONSOLIDATED ELECTRICAL DIST
JOHNSTONE SUPPLY

LAYTON ROOFING COMPANY INC
MOUNTAINLAND SUPPLY COMPANY
REFRIGERATION SUPPLIES DISTRIBUTOR
RPM AUTO PARTS, INC

SEARLE ELECTRIC

SUMMIT FIRE & SECURITY

VINYL INDUSTRIES LLC

PHILLIPS HANDCART COMPANY
ALSCO

BATTERY SYSTEMS INC

BRYSON SALES & SERVICE INC
CRUSOILINC

CUMMINS INC.

DISCOUNT GLASS, LLC
FASTENAL

FLEET CHARGE SELECT

HOSE & RUBBER SUPPLY
HUMPHRIES INC

JACK'S TIRE & OIL

KENWORTH SALE CO

RED ENGINE SERVICE

RPM AUTO PARTS, INC
SAFETY-KLEEN SYSTEMS

SMITH POWER PRODUCTS INC
THOMAS PETROLEUM

TOP NOTCH COLLISION

CODALE ELECTRIC SUPPLY INC
INTERWEST SAFETY SUPPLY INC
MARSHALL INDUSTRIES INC

NORTH POINTE SOLID WASTE SPEC SERVICE DI

REFRIGERATION SUPPLIES DISTRIBUTOR
SEARLE ELECTRIC

SUMMIT FIRE & SECURITY

APPLIED INDUSTRIAL TECH INC
BISCO

CODALE ELECTRIC SUPPLY INC
CREATIVE SIGNS & GRAPHICS
DOUBLE D BOLT

HUMPHRIES INC

JOHNSTONE SUPPLY

JONES PAINT AND GLASS

KIMCO FIRE PROTECTION INC

LYNN INC

MARSHALL INDUSTRIES INC
MOUNTAINLAND SUPPLY COMPANY
OREM CITY CORPORATION

PLATT ELECTRICAL SUPPLY INC.
REFRIGERATION SUPPLIES DISTRIBUTOR
RHINEHART OIL

ROTO AIRE FILTER SALES SERVICE
RPM AUTO PARTS, INC

009812
009812
009812
009812
009812
009812
009812
009812
009812
009973
009983
009983
009983
009983
009983
009983
009983
009983
009983
009983
009983
009983
009983
009983
009983
009983
009983
009983
010053
010053
010053
010053
010053
010053
010053
010057
010057
010057
010057
010057
010057
010057
010057
010057
010057
010057
010057
010057
010057
010057
010057
010057
010057
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27.81 N
155.14 N
235.00 N
131.34 N
7.97 N
209.66 N
5,730.77 N
1,004.00 N
8,057.48 N
250.00 N
351.56 N
1,756.42 N
292812 N
3,993.90 N
288.23 N
257.00 N
620.94 N
6,881.18 N
292.81 N
22.80 N
7,455.40 N
2,500.21 N
3,289.99 N
147.91 N
216.97 N
3,449.63 N
32,163.70 N
3,648.00 N
6,265.53 N
288.30 N
935.00 N
12.00 N
69.67 N
1,665.79 N
741.00 N
168.96 N
345.58 N
3,61342 N
2,155.96 N
13.00 N
176.41 N
103.36 N
282.82 N
5,400.00 N
1,580.00 N
1,815.00 N
1,183.22 N

787.92 N

160.93 N
2,780.34 N
1,785.46 N
4,626.96 N

54844 N



5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024

079620
037277
040685
005691
999996
999996
999996
999996
043042
001388
032704
003461
041140
076060
056723
005007
001923
088111
092170
004074
000470
012601
019766
006281
008477
004074
004349
008494
019766
005348
004804
028238
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999405
999405
999405
999405
999405
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SPRINKLER SUPPLY CO., INC

STOTZ EQUIPMENT

HORIZON HOME HEALTH/KIDS

EASTMAN ADAMS PHOTOGRAPHY
STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

INFINITY TOURS AND EVENTS

STG TRAVEL

FIELDTURF

FOOD SERVICE SUPPLY

HUETTER MILL & CABINET INC

KENNY SENG CONSTRUCTION
MOUNTAINLAND SUPPLY COMPANY

MY GUY PEST AND LAWN SOLUTIONS
TARKETT USAINC

US MECHANICAL, LLC

VALCOM

LIFEMED SAFETY INC

ADP LEMCO INC

BRADY INDUSTRIES INC

COBALT REFRIGERATION, INC.

95 PERCENT GROUP INC

SCHOOL AIINC

LIFEMED SAFETY INC

PROCARE THERAPY INC

IVY LANE PEDIATRICS LLC

COBALT REFRIGERATION, INC.
WORKSPACE ELEMENTS

AMERICAN FORK CITY

EAGLE MOUNTAIN CITY UTILITIES
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR

010057
010057
010137
010146
010156
010156
010156
010156
010188
010188
010189
010189
010189
010189
010189
010189
010189
010189
010189
010203
010220
010220
010226
010237
010340
010362
010382
010387
010389
010409
010413
010413
704178
704178
704178
704178
704178
704178
704178
704178
704178
704178
704178
704178
704178
704178
704178
704178
705184
705184
705184
705184
705184
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9,211.40 N
265.76 N
10,772.50 N
52.00 N
18224 N
17.99 N
27548 N
47.93 N
242480 N
2,786.00 N
25,200.00 N
8,157.03 N
13,680.00 N
92,955.89 N
6,000.00 N
14,631.31 N
19,513.62 N
9,967.50 N
50,528.19 N
109.55 N
1,300.00 N
2,213.00 N
295.00 N
5,501.40 N
6,500.00 N
2,293.08 N
2,992.50 N
1,695.37 N
295.00 N
8,067.19 N
23,950.25 N
788.19 N
35.00 N
72.00 N
146.00 N
27.00 N
82.00 N
164.00 N
300.00 N
15.00 N
200.00 N
15.01 N
98.00 N
60.00 N
196.00 N
25.00 N
26.00 N
810.00 N
40.00 N
40.00 N
40.00 N
40.00 N
40.00 N



5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024
5/9/2024

999405
999405
999405
999405
999405
999405
999405
999405
999411
999411
999721
999721
999721
999721
999423
999423
999735
999735
999737
999737
999737
999737
999737
999737
999739
999739
999739
999739
999754
999459
999478
999478
999478
999779
999779
999779
999785
999785
999785
999785
999785
999786
999789
999789
999789
999789
999789
999490
999490
999490
999790
999494
999494
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AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
CANYON VIEW STIPEND VENDOR

CANYON VIEW STIPEND VENDOR

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

CEDAR VALLEY HIGH STIPEND

LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

MOUNTAIN VIEW STIPEND VENDOR
MOUNTAIN VIEW STIPEND VENDOR
MOUNTAIN VIEW STIPEND VENDOR
MOUNTAIN VIEW STIPEND VENDOR

OREM HIGH STIPEND

OREM JR HIGH STIPEND VENDOR

PLEASANT GROVE JR HIGH STIPEND VENDOR
PLEASANT GROVE JR HIGH STIPEND VENDOR
PLEASANT GROVE JR HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
EAST SHORE STIPEND VENDOR

MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR

705184
705184
705184
705184
705184
705184
705184
705184
711180
711180
721194
721194
721194
721194
723178
723178
735211
735211
737200
737200
737200
737200
737200
737200
739137
739137
739137
739137
754184
759185
778184
778184
778184
779184
779184
779184
784223
784223
784223
784223
784223
786201
789207
789207
789207
789207
789207
790197
790197
790197
791096
794190
794190
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50.00 N
40.00 N
40.00 N
40.00 N
50.00 N
40.00 N
50.00 N
40.00 N
160.00 N
100.00 N
200.00 N
69.00 N
160.00 N
30.00 N
40.00 N
53.00 N
60.00 N
12.00 N
100.00 N
55.00 N
200.00 N
105.00 N
55.00 N
5.00 N
400.00 N
400.00 N
200.00 N
20.00 N
480.00 N
108.00 N
44.00 N
28.00 N
20.00 N
100.00 N
30.00 N
58.00 N
58.00 N
550.00 N
21717 N
330.00 N
58.00 N
10.00 N
58.00 N
30.00 N
58.00 N
45.00 N
35.00 N
15.00 N
35.00 N
40.00 N
105.00 N
10.00 N
10.00 N



5/9/2024

5/9/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024

999494
999494
008466
066756
008847
009048
008738
008737
009074
009071
009079
004198
000055
003070
002120
006904
000243
069322
061689
999996
999996
082500
999996
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
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MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
TRISTATE DISTRIBUTORS INC
POSTMASTER

HALIE JOHNSON

MERIDITH J CROWDER
HADLEY HOLMAN BANNER

ILY OLSEN

ISAAC ROMER

JENNIFER WAGSTAFF
MAGGIE KARGIS

AMERICAN FORK POLICE DEPARTMENT
ANYTIME SERVICES

EPIC PRODUCTIONS

GREG CARTER

HURRICANE HIGH SCHOOL
ROCK THE MIC ENTERTAINMENT
DOMINION ENERGY

OREM CITY CORP UTILITIES
STIPEND VENDOR

STIPEND VENDOR

SYSCO INTERMOUNTAIN FOOD SERVICE
STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

794190
794190
010462
010503
010535
010535
010542
010542
010542
010542
010542
010566
010566
010566
010566
010566
010566
010591
010591
010601
010601
010666
010677
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
092420
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10.00 N
10.00 N
889.00 N
901.36 N
250.00 N
500.00 N
80.00 N
80.00 N
40.00 N
150.00 N
350.00 N
853.49 N
310.00 N
5,280.00 N
192.00 N
10.00 N
6,000.00 N
47,657.62 N
21,611.28 N
5.00 N
103.00 N
4,630.87 N
100.00 N
602.53 N
70.61 N
40.74 N
13244 N
520.00 N
476.45 N
94.52 N
51.88 N
44154 N
522.10 N
53.71 N
120.65 N
506.05 N
37.01 N
28715 N
314.86 N
184.78 N
40.54 N
120.98 N
705.96 N
27.64 N
7231 N
108.93 N
55.02 N
217.39 N
12641 N
85.15'N
50.83 N
11.53'N
278.38 N
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5/16/2024| 999991  STIPEND VENDOR 092420 C 41.00 N
5/16/2024 999991  STIPEND VENDOR 092420 C 147.77 N
5/16/2024| 999991  STIPEND VENDOR 092420 C 83.91 N
5/16/2024 999991  STIPEND VENDOR 092420 C 87.38 N
5/16/2024 999991  STIPEND VENDOR 092420 C 209.73 N
5/16/2024 999991  STIPEND VENDOR 092420 C 44763 N
5/16/2024| 999991  STIPEND VENDOR 092420 C 22329 N
5/16/2024 999991  STIPEND VENDOR 092420 C 4716 N
5/16/2024| 999991  STIPEND VENDOR 092420 C 326.84 N
5/16/2024 999991  STIPEND VENDOR 092420 C 882.28 N
5/16/2024 999991  STIPEND VENDOR 092420 C 1,260.22 N
5/16/2024 999991  STIPEND VENDOR 092420 C 24156 N
5/16/2024| 999991  STIPEND VENDOR 092420 C 86.46 N
5/16/2024 999991  STIPEND VENDOR 092420 C 88.82 N
5/16/2024| 999991  STIPEND VENDOR 092420 C 100.02 N
5/16/2024 999991  STIPEND VENDOR 092420 C 3891 N
5/16/2024 999991  STIPEND VENDOR 092420 C 29.61 N
5/16/2024 999991  STIPEND VENDOR 092420 C 25493 N
5/16/2024 052474  MEADOW GOLD DAIRIES 519584 C 18,504.42 N
5/16/2024 082500  SYSCO INTERMOUNTAIN FOOD SERVICE 619584 C 348,588.27 N
5/16/2024 000045 AW.MARSHALL COMPANY 010310 C 46.78 N
5/16/2024 004188  AMERICAN FORK CITY FIRE DEPT 010310 C 45320 N
5/16/2024 056415  MT STATE SCHOOLBOOK DEPOSITORY 010310 C 16,870.50 N
5/16/2024 008740 = REBECCAH HOWARD 010310 C 500.00 N
5/16/2024 008681  PTA- BELMONT ELEMENTARY 010333 C 198.79 N
5/16/2024 007023  JILL JARRETT 010344 C 250.00 N
5/16/2024| 006675  STRING INSTRUMENT REPAIR 010344 C 45.00 N
5/16/2024 999996  STIPEND VENDOR 010345 C 101.50 N
5/16/2024 999996  STIPEND VENDOR 010345 C 90.00 N
5/16/2024 999996  STIPEND VENDOR 010345 C 90.00 N
5/16/2024 005145  SOURCES OF STRENGTH INC 010346 C 1,000.00 N
5/16/2024 999996  STIPEND VENDOR 010363 C 75.00 N
5/16/2024| 078963  SONNTAG RECREATION, LLC 010368 C 5,970.00 N
5/16/2024 006922  STEVE CONGER 010376 C 54725 N
5/16/2024 012601 BRADY INDUSTRIES INC 010415 C 3,669.12 N
5/16/2024 007813  FISHER'S TECHNOLOGY 010415 C 710.00 N
5/16/2024 041441 HYLON-KOBURN CHEMICALS INC 010415 C 25,146.45 N
5/16/2024 005873  PREMIER MEDICAL DISTRIBUTION 010415 C 91.20 N
5/16/2024| 006307  SAFELITE FULFILLMENT INC 010415 C 85.00 N
5/16/2024 094680  WAXIE SANITARY SUPPLY 010415 C 1,348.60 N
5/16/2024 999996  STIPEND VENDOR 010418 C 59.00 N
5/16/2024 004370 STORY CUPBOARD LLC 010431 C 1,261.53 N
5/16/2024 000330  LOTTS ORIGINALS 010433 C 786.75 N
5/16/2024 999996  STIPEND VENDOR 010445 C 90.00 N
5/16/2024 007167  PTA- HIGHLAND ELEMENTARY 010447 C 10.00 N
5/16/2024 999996  STIPEND VENDOR 010448 C 93.76 N
5/16/2024 008094  ROCKY MOUNTAIN THREADS LLC 010464 C 140.00 N
5/16/2024 040685 HORIZON HOME HEALTH/KIDS 010471 C 2,200.00 N
5/16/2024 008099  DIMENSION X, INC. 010474 C 20,000.00 N
5/16/2024 091081 ROCKY MOUNTAIN POWER 010477 C 140,731.02 N
5/16/2024| 004074  LIFEMED SAFETY INC 010481 C 353.60 N
5/16/2024 999996  STIPEND VENDOR 010495 C 260.00 N
5/16/2024 999996  STIPEND VENDOR 010495 C 260.00 N
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5/16/2024 999996  STIPEND VENDOR 010495 C 260.00 N
5/16/2024 999996  STIPEND VENDOR 010495 C 260.00 N
5/16/2024 000050  BIRRELL - PEPSI 010497 C 627.00 N
5/16/2024| 000807 HEATH ENTERPRISES, LLC 010497 C 1,391.00 N
5/16/2024 007937  JO+JAX 010497 C 8,089.50 N
5/16/2024 007120 KARL'S DISTRIBUTING 010497 C 98.99 N
5/16/2024 005074  STARVING STUDENT CARDS 010497 C 5,768.00 N
5/16/2024 040675 HOME DEPOT 010498 C 7,226.62 N
5/16/2024 006387  ABCO GLASS PRODUCTS 010501 C 3,370.21 N
5/16/2024 019768  CODALE ELECTRIC SUPPLY INC 010501 C 11.96 N
5/16/2024 007039  FALCON PAINTING & COMPANY 010501 C 6,630.00 N
5/16/2024| 032735  FILTER TECHNOLOGIES 010501 C 1,620.00 N
5/16/2024 048366  LIGHTING DESIGN 010501 C 1,071.00 N
5/16/2024 056723  MOUNTAINLAND SUPPLY COMPANY 010501 C 178.11 N
5/16/2024 005230 WALL SMART LLC 010501 C 10,850.00 N
5/16/2024/ 002409  WELCH PLUMBING AND MECHANICAL, INC 010501 C 5,051.05 N
5/16/2024 011607  BLICKART MATERIALS 010502 C 833.97 N
5/16/2024/ 000439  PTSA - TIMBERLINE MIDDLE SCHOOL 010502 C 710.00 N
5/16/2024 008952  JOHN NEWALL 010512 C 100.00 N
5/16/2024 005681  ABBEY HALSEY 010513 C 405.00 N
5/16/2024 017261  CERTIFIED SHRED INC 010513 C 65.00 N
5/16/2024 007727  MADELINE WOOD 010513 C 1,000.00 N
5/16/2024 007588  PETER BATES 010513 C 2,000.00 N
5/16/2024| 000683  PTSA - LONE PEAK HIGH SCHOOL 010513 C 215.00 N
5/16/2024 002167 URBAN TENT MEDIALLC 010513 C 1,000.00 N
5/16/2024 007824  BENJAMIN RIDEOUT 010521 C 879.60 N
5/16/2024 008332  CIERA ERICKSON 010521 C 75.00 N
5/16/2024 001456  HEATHER HAYNIE 010521 C 75.00 N
5/16/2024 009078  PLUIM MEDIA 010521 C 300.00 N
5/16/2024 004660 SHOW FILMING 010521 C 700.00 N
5/16/2024 005950 UC BANTAM BASKETBALL 010521 C 2,025.00 N
5/16/2024 064564 PERMA BOUND BOOKS 010530 C 31549 N
5/16/2024 087457  UTAH EDUCATION NETWORK 010546 C 31,425.80 N
5/16/2024 007638  FIRST DIGITAL COMMUNICATIONS LLC 010548 C 17,310.74 N
5/16/2024 092170 VALCOM 010551 C 10,646.00 N
5/16/2024 030280 EDUTEK CORPORATION 010553 C 673.74 N
5/16/2024 000807 HEATH ENTERPRISES, LLC 010559 C 1,080.00 N
5/16/2024 006483  NICKFIFE 010559 C 50.00 N
5/16/2024 001388  STG TRAVEL 010559 C 2,534.00 N
5/16/2024 000152  ARBITERPAY TRUST ACCOUNT 010568 C 10,321.80 N
5/16/2024 006970  REBEKAH LARAWILLEY 010570 C 75.00 N
5/16/2024 008707  STEPHANIE BELL 010570 C 75.00 N
5/16/2024 069322 DOMINION ENERGY 010576 C 49.53 N
5/16/2024 050548  MANDALYN ACADEMY 010576 C 3,937.50 N
5/16/2024 015567  MICHAEL CARON 010576 C 650.00 N
5/16/2024 060500 NORTH POINTE SOLID WASTE SPEC SERVICE DI 010576 C 12.00 N
5/16/2024 054743  PAUL MITCHELL THE SCHOOL 010576 C 750.00 N
5/16/2024| 082084  SUNPRO 010576 C 4847 N
5/16/2024 002589  TAYLOR ANDREWS ACADEMY OF HAIR DESIGN 010576 C 1,500.00 N
5/16/2024 006515  KIM NELSON 010585 C 1,446.50 N
5/16/2024 999996  STIPEND VENDOR 010618 C 180.00 N
5/16/2024 005432  ALSCO 010166 C 149.48 N
5/16/2024 013609  BRYSON SALES & SERVICE INC 010166 C 3,317.00 N
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5/16/2024 023910 CRUSOILINC 010166 C 329.67 N
5/16/2024 032257  FASTENAL 010166 C 812.94 N
5/16/2024| 006564  FLEET CHARGE SELECT 010166 C 7,430.87 N
5/16/2024 043950 JACK'S TIRE & OIL 010166 C 10,092.00 N
5/16/2024 045601 KENWORTH SALE CO 010166 C 1,746.94 N
5/16/2024 007274  RED ENGINE SERVICE 010166 C 671.72 N
5/16/2024 003126  ROYCE INDUSTRIES, LC 010166 C 106.25 N
5/16/2024 001457 RPM AUTO PARTS, INC 010166 C 64.87 N
5/16/2024 084948  THOMAS PETROLEUM 010166 C 41,970.51 N
5/16/2024 005380  TOP NOTCH COLLISION 010166 C 5,000.00 N
5/16/2024 008394  WESTERN MOUNTAIN BUS SALES INC 010166 C 316.37 N
5/16/2024 000152  ARBITERPAY TRUST ACCOUNT 010350 C 18,128.41 N
5/16/2024 002051  ARTIST CORNER 010350 C 209.98 N
5/16/2024 005944  COACHES EDGE 010350 C 1,250.00 N
5/16/2024 008592  DISTEFANO SOLUTIONSLLC 010350 C 275.00 N
5/16/2024 007813  FISHER'S TECHNOLOGY 010350 C 1,665.64 N
5/16/2024 043042  INFINITY TOURS AND EVENTS 010350 C 6,721.75 N
5/16/2024 007937  JO+JAX 010350 C 3,120.00 N
5/16/2024 008661  JULIALOWRY 010350 C 250.00 N
5/16/2024 004728  MINT JULEP DESIGN LLC 010350 C 636.00 N
5/16/2024| 008433  RICHARD KILLIAN 010350 C 656.25 N
5/16/2024 076880  SIGNATURE IMAGES 010350 C 39240 N
5/16/2024 079020 SOUNDWAVES MOBILE DANCE 010350 C 350.00 N
5/16/2024 001388  STG TRAVEL 010350 C 5,615.00 N
5/16/2024 082257  SUPERIOR WATER & AIR INC 010350 C 24.95N
5/16/2024 003208  UTAH STATE UNIVERSITY EASTERN 010350 C 5,300.00 N
5/16/2024 008829  VARSITY YEARBOOK 010350 C 4,428.00 N
5/16/2024 006148  XCEED PRINT SOLUTIONS 010350 C 6,350.00 N
5/16/2024 004349  PROCARE THERAPY INC 010395 C 3,277.50 N
5/16/2024 082257  SUPERIOR WATER & AIR INC 010427 C 26.95 N
5/16/2024 000173  CLASSIC MONOGRAMS 010430 C 203.88 N
5/16/2024 082257  SUPERIOR WATER & AIR INC 010432 C 3495 N
5/16/2024 002765  ALL PHASE ELECTRICAL, INC 010463 C 14,750.00 N
5/16/2024 006643  BEST DEAL CONTAINERS LLC 010463 C 5,500.00 N
5/16/2024 008803  CLEARY BUILDING CORP 010463 C 19,536.00 N
5/16/2024 007556 CUMMINS INC. 010463 C 3,737.16 N
5/16/2024 045565 KENDRICK BROS ROOFING INC 010463 C 4,066.39 N
5/16/2024 061192  OLSEN & PETERSON CONSULTING ENGINEERS, | 010463 C 59,440.00 N
5/16/2024 076462  SHAW INDUSTRIES INC 010463 C 10,218.82 N
5/16/2024 078963  SONNTAG RECREATION, LLC 010463 C 4,162.00 N
5/16/2024 008548  UNVC - CMB CONSULTANTS 010463 C 1,140.83 N
5/16/2024 008094 ROCKY MOUNTAIN THREADS LLC 010465 C 210.00 N
5/16/2024 008494  IVY LANE PEDIATRICS LLC 010466 C 1,207.71 N
5/16/2024 001426 DEXIMAGING LLC 010467 C 2418 N
5/16/2024 008371  BIG O TIRES - PLEASANT GROVE 010470 C 342.94 N
5/16/2024 011282  BISCO 010470 C 153.53 N
5/16/2024 012601 BRADY INDUSTRIES INC 010470 C 132.00 N
5/16/2024 047295 C R LAURENCE CO 010470 C 239.69 N
5/16/2024 019768 = CODALE ELECTRIC SUPPLY INC 010470 C 1,842.39 N
5/16/2024 021820 CONSOLIDATED ELECTRICAL DIST 010470 C 49.08 N
5/16/2024| 024160 CUTLER'SINC 010470 C 39.26 N
5/16/2024 024620  DAL-TILE CORPORATION 010470 C 14.62 N
5/16/2024 027921  DCD TRANSFER 010470 C 37.03 N
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003931
008865
005160
043839
041487
006689
004809
008997
007813
008017
087456
040685
081795
000807
002765
014593
050929
056723
001252
009065
008201
000418
006675
001426
089145
007813
000291
006281
000014
002524
000964
002765
092170
019768
000291
000653
007687
999996
087473
009077
091671
008367
008365
047686
000152
000377
006334
000964
009086
008943
000348
008094
007206
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EWING IRRIGATION PRODUCTS
FOREARM LLC

GENEVA HYDRAULICS INC
INTERWEST SAFETY SUPPLY INC
INTERMOUNTAIN WORKMED - OREM
MR RAD'S COOKIE DOUGH STUDIO
BATTLE BORN GRAPHIXLLC
ELIZAMCMILLEN

FISHER'S TECHNOLOGY

COLTER LINCOLN

IMAGING CAPITAL - CANON FINANCIAL SERV
HORIZON HOME HEALTH/KIDS
SUMMERHAYS MUSIC CENTER
HEATH ENTERPRISES, LLC

ALL PHASE ELECTRICAL, INC

CACHE VALLEY ELECTRIC
MARSHALL INDUSTRIES INC
MOUNTAINLAND SUPPLY COMPANY
STONE SECURITY

KIM ASHBY

ATKINSON FITNESS SERVICE

PTSA - PLEASANT GROVE JUNIOR HIGH
STRING INSTRUMENT REPAIR
DEXIMAGING LLC

STUDIES WEEKLY AMERICAN LEGACY PUBLISHIN
FISHER'S TECHNOLOGY

LISA BEST

95 PERCENT GROUP INC

TJAM, LLC

LEARNING BY DESIGN

MIRACLE BOWL

ALL PHASE ELECTRICAL, INC
VALCOM

CODALE ELECTRIC SUPPLY INC

LISA BEST

SARIAH KELLY

RTISCHEDULER

STIPEND VENDOR

UTAH PARENT CENTER
AYAHEALTHCARE INC

UTAH STATE UNIVERSITY REGISTRAR'S OFFICE
PARKER FAWSON

RAY REUTZEL

LEHI CITY CORP

ARBITERPAY TRUST ACCOUNT

LORI HICKS

MATTHEW NIELSEN

MIRACLE BOWL

NAOMI PENROD

PREMIERE PIANO SERVICE

PTSA - MOUNTAIN VIEW HIGH SCHOOL
ROCKY MOUNTAIN THREADS LLC
VISIBILITY

010470
010470
010470
010470
010472
010478
010504
010504
010504
010509
010509
010511
010520
010523
010527
010527
010527
010527
010527
010541
010544
010544
010544
010549
010549
010556
010558
010561
010562
010565
010577
010582
010593
010582
010598
010598
010600
010604
010608
010610
010620
010634
010635
010644
010670
010670
010670
010670
010670
010670
010670
010670
010670
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74713 N
785.55 N
184.28 N
188.49 N
1,077.00 N
300.00 N
8,642.50 N
875.00 N
293.04 N
650.00 N
805.19 N
15,445.00 N
4,875.00 N
440.00 N
3,024.00 N
38,350.00 N
11,137.46 N
7,387.74 N
73,183.85 N
140.00 N
3,700.00 N
51.00 N
110.00 N
2,088.23 N
241203 N
370.00 N
568.80 N
8,910.00 N
1,217.02 N
4,294.00 N
237.50 N
13,450.00 N
1,053.00 N
7,018.10 N
1,779.00 N
595.00 N
3,092.00 N
20.00 N
3,110.84 N
6,353.75 N
500.00 N
14,906.25 N
10,500.00 N
151,854.05 N
6,516.50 N
300.00 N
350.00 N
1,200.00 N
100.00 N
300.00 N
236.00 N
770.00 N
1,608.48 N
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003452
006515
013107
007692
006281
000050
009084
009051
019766
009050
043042
008733
007650
001388
009052
089083
000046
005795
079670
008646
000394
000152
000218
091201
085001
065669
087466
008834
008834
028248
999996
008392
048445
015093
004728
999991
999996
999996
006381
000345
003900
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999405

Claims Report May 2024

U & S PORTABLE TOILETS

KIM NELSON

BYU DANCE DEPARTMENT

PROPIO LS

95 PERCENT GROUP INC

BIRRELL - PEPSI

R&R PARTNERS INC

CHRIS HOWARD

COBALT REFRIGERATION, INC.

EZRA FALATEA

INFINITY TOURS AND EVENTS

SLUNKS LLC

SPENCER TAYLOR STUDIOS

STG TRAVEL

TARALYN SIMMONDS

UNIVERSAL ATHLETIC DBA GAME ONE

R & H THEATRICAL

AFW LC

SQUIRE & COPC

MGT OF AMERICA CONSULTING

FUEL EDUCATION, LLC

ARBITERPAY TRUST ACCOUNT
CHARISSALITTLE

UTAH RETIREMENT SYSTEMS

TOVANI GROUP

PITNEY BOWES INC

UTAH SCHOOL BOARDS ASSO.

B &H PHOTO VIDEO

B & H PHOTO VIDEO

HAND2MIND

STIPEND VENDOR

ACE RECYCLING & DISPOSAL

LINDON CITY

CANYON CREEK SOFTWARE, LLC

MINT JULEP DESIGN LLC

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

THRIVE NURSERY LLC

TODD WAKEFIELD

TOOELE HIGH SCHOOL

AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR

010670
010686
010294
010439
010459
010476
010499
010540
010540
010540
010540
010540
010540
010540
010540
010540
010543
010552
010554
010564
010574
010594
010613
010614
010622
010625
010633
010640
010640
010659
010665
010667
010667
010683
010683
010683
010683
010683
010683
010683
010683
704184
704184
704184
704184
704184
704184
704184
704184
704184
704184
704184
705189
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1,200.00 N
2,216.50 N
280.00 N
1,658.39 N
7,879.00 N
99.61 N
4,250.00 N
500.00 N
1,300.00 N
500.00 N
4,247.50 N
4,125.00 N
150.00 N
2,390.00 N
750.00 N
5,242.50 N
10,913.13 N
79,151.97 N
12,200.00 N
28,988.70 N
9,046.00 N
6,154.00 N
300.00 N
228,196.35 V
1,853.95 N
14,300.00 N
9,114.28 N
13,950.49 N
9,542.11 N
849.98 N
3,500.00 N
9,507.30 N
7,826.87 N
239.00 N
292.00 N
21425 N
31.29 N
184.66 N
183.00 N
275.00 N
375.00 N
25.00 N
98.00 N
58.00 N
350.00 N
98.00 N
20.00 N
350.00 N
450.00 N
350.00 N
350.00 N
150.00 N
50.00 N
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AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

LONE PEAK STIPEND VENDOR

MOUNTAIN VIEW STIPEND VENDOR
MOUNTAIN VIEW STIPEND VENDOR
MOUNTAIN VIEW STIPEND VENDOR

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

LAKE MOUNTAIN MIDDLE SCHOOL

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM JR HIGH STIPEND VENDOR

OREM JR HIGH STIPEND VENDOR

OREM JR HIGH STIPEND VENDOR

OREM JR HIGH STIPEND VENDOR

OREM JR HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR

705189
705189
705189
705189
705189
705189
705189
717184
717184
735217
735217
737207
737207
737207
737207
737207
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737207
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739144
739144
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750189
750189
750189
754189
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759192
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759192
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759192
784229
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785160
785160
785160
785160
785160
785160
786209
786209
786209
786209
786209
786209
789211
789211
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50.00 N
40.00 N
45.00 N
4.07 N
40.00 N
40.00 N
40.00 N
45.00 N
45.00 N
200.00 N
20.00 N
100.00 N
27.50 N
25.00 N
75.00 N
75.00 N
70.00 N
25.00 N
7419 N
75.01 N
55.00 N
75.00 N
155.00 N
100.00 N
58.00 N
25.00 N
205.00 N
52.00 N
26.00 N
89.50 N
235.00 N
28.00 N
54.00 N
54.00 N
54.00 N
21.77 N
54.00 N
1530 N
25.00 N
54.00 N
30.00 N
49.00 N
40.00 N
40.00 N
40.00 N
166.00 N
166.00 V
350.00 N
200.00 N
45.00 N
50.00 N
20.00 N
90.00 N
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5/16/2024 999789  WESTLAKE HIGH STIPEND VENDOR 789211 C 90.00 N
5/16/2024 999790  EAST SHORE STIPEND VENDOR 791098 C 115.00 N
5/16/2024) 999790  EAST SHORE STIPEND VENDOR 791098 C 10.00 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 25.00 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 20.00 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 22.00 N
5/16/2024) 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 2.00 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 15.00 N
5/16/2024) 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 45.00 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 50.00 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 45.00 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 45.00 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 15.00 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 25.00 N
5/16/2024) 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 45.00 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 25.00 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 25.00 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 45.00 N
5/16/2024) 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 1111 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 15.00 N
5/16/2024) 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 45.00 N
5/16/2024 999494  MOUNTAIN RIDGE STIPEND VENDOR 794199 C 22.00 N
5/16/2024 999782  POLARIS HIGH STIPEND VENDOR 782074 C 18.75 N
5/16/2024 999782  POLARIS HIGH STIPEND VENDOR 782074 C 150.00 N
5/16/2024) 999782  POLARIS HIGH STIPEND VENDOR 782074 C 18.75 N
5/16/2024 999782  POLARIS HIGH STIPEND VENDOR 782074 C 18.75 N
5/16/2024 091201  UTAH RETIREMENT SYSTEMS 010709 C 53,048.00 N
5/16/2024 091201  UTAH RETIREMENT SYSTEMS 010711 C 101,086.27 N
5/16/2024 091201  UTAH RETIREMENT SYSTEMS 010712 C 74,062.08 N
5/23/2024 009040 CARRIE WELTY 010573 C 1,700.00 N
5/23/2024| 004462 HEATHER FRANCIS 010573 C 80.00 N
5/23/2024 043042  INFINITY TOURS AND EVENTS 010573 C 4,777.65 N
5/23/2024 008963  MICAH YOUNG 010573 C 500.00 N
5/23/2024 000401  PTSA- OREM HIGH SCHOOL 010573 C 6,165.00 N
5/23/2024 001388  STG TRAVEL 010573 C 3,332.00 N
5/23/2024 009097 TERA TAYLOR 010573 C 80.00 N
5/23/2024 008917  TREVOR DAVIS 010573 C 50.00 N
5/23/2024 090726  UTAH HIGH SCHOOL ACTIVITIES 010573 C 40.00 N
5/23/2024 091580  UTAH STATE RISK MANAGEMENT 010623 C 3,444.81 N
5/23/2024 009098  ELIZABETH THORUP 010673 C 80.00 N
5/23/2024 005419  KEVIN LEX CRIMAN 010673 C 650.00 N
5/23/2024 046780 LAGOON CORP 010673 C 10,287.80 N
5/23/2024 000597  PTSA - OREM JUNIOR HIGH 010673 C 14.00 N
5/23/2024 002927  RANDALL LUND 010673 C 304.00 N
5/23/2024 001701  ROBIN BRYANT 010673 C 250.00 N
5/23/2024 006449  MORETRANSLATIONS 010708 C 3,700.86 N
5/23/2024 007178  HEALTH REVOLUTION 010713 C 45.00 N
5/23/2024 000653  SARIAH KELLY 010713 C 50.00 N
5/23/2024 009069  BRYCE ROMLESKI 010716 C 100.00 N
5/23/2024 008902  DAMON L. BAHR CONSULTING 010716 C 600.00 N
5/23/2024| 006804 EMMA LARSEN 010716 C 100.00 N
5/23/2024 005610 HANNAH THOMPSON 010716 C 100.00 N
5/23/2024 009064  HOLLY HILL 010716 C 100.00 N
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006999
009073
009076
008589
009072
009067
040258
999996
999996
999996
999996
054748
084000
006449
002112
008188
008253
002054
089083
056415
000218
091890
008326
009103
001492
008178
009104
007226
007600
002951
001525
001701
071304
002957
008328
007637
006495
019766
028248
082500
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
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LANGUAGE TESTING INTERNATIONAL
LORI GEISLER

MIKELL PRICE

RACHEL DOMINGUEZ

SARA CLARK

SAVANNAH JOHNSON
STERLING HILTON

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR
MITY-LITEINC

TENNEY'S PIZZA
MORETRANSLATIONS

ASPEN MEDIA WORKS

KELSEY ELDRIDGE

KILEY BENGTZEN

SHAYNE L BARNEY
UNIVERSAL ATHLETIC DBA GAME ONE
MT STATE SCHOOLBOOK DEPOSITORY
CHARISSA LITTLE

UTAH VALLEY UNIVERSITY
AMY KING

ANDREW SCOTT PAYNE
DAVID A WILSON

DAVID ROY

HANNAH HATHEWAY
MADELENE MERRILL

NICOLAS BRYANT

PATRICE BOLEN

ROBERT DENNIS ARCHULETA
ROBIN BRYANT

STEVEN REVELLI

SUSAN RIGGS

THOMAS MCGOLDRICK

UTAH STATE UNIVERSITY LEADERSHIP CONFERE
ESS WEST, LLC

COBALT REFRIGERATION, INC.
HAND2MIND

SYSCO INTERMOUNTAIN FOOD SERVICE
STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

010716
010716
010716
010716
010716
010716
010716
010717
010717
010717
010717
010718
010754
010765
010782
010782
010782
010782
010782
010787
010802
010815
010823
010823
010823
010823
010823
010823
010823
010823
010823
010823
010823
010823
010823
010853
010875
010878
010889
010894
010895
010895
010895
010895
010902
010902
010902
010902
010902
010902
010902
010902
010902
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140.00 N
100.00 N
100.00 N
100.00 N
100.00 N
100.00 N
12,900.00 N
2140 N
13.60 N
226.25 N
6.50 N
1,161.00 N
9,917.83 N
958.88 N
880.00 N
40.00 N
195.00 N
1,200.00 N
2,604.00 N
554.89 N
1,200.00 N
10,000.00 N
350.00 N
380.00 N
350.00 N
392.75 N
350.00 N
350.00 N
350.00 N
350.00 N
350.00 N
1,100.00 N
350.00 N
350.00 N
350.00 N
10,000.00 N
220,399.92 N
885.00 N
9,299.70 N
4,216.46 N
213346 N
1,476.00 N
81.86 N
1,768.98 N
2230 N
10.50 N
2570 N
30.00 N
5.50 N
15.00 N
940 N
75.00 N
50.00 N
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5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
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5/23/2024
5/23/2024
5/23/2024
5/23/2024

052474
069322
061689
999996
019766
999996
000370
008659
019766
007996
008940
007708
012601
007813
041441
005292
041441
001958
005627
005627
005864
001016
004660
002167
008834
000152
030280
043042
004660
001907
056723
058168
002175
007827
000957
003583
033500
096705
038441
002524
091081
001105
009062
007078
009087
003122
005777
005280
007187
999996
999996
999996
999996
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MEADOW GOLD DAIRIES
DOMINION ENERGY

OREM CITY CORP UTILITIES
STIPEND VENDOR

COBALT REFRIGERATION, INC.
STIPEND VENDOR

PTSA - MOUNTAIN RIDGE JR HIGH
ROXBERRY JUICE CO

COBALT REFRIGERATION, INC.
HEATHER LAMBERT

NATHAN DURSTELER

AUNT FLOW

BRADY INDUSTRIES INC
FISHER'S TECHNOLOGY
HYLON-KOBURN CHEMICALS INC
STEP SAVER TRANSPORTATION
HYLON-KOBURN CHEMICALS INC
STAGE RIGHT

DAN NIELSON HOOPS LLC

DAN NIELSON HOOPS LLC
MATTHEWS PRODUCTION
MCCORMICK'S GROUP

SHOW FILMING

URBAN TENT MEDIALLC

B & H PHOTO VIDEO

ARBITERPAY TRUST ACCOUNT
EDUTEK CORPORATION

INFINITY TOURS AND EVENTS
SHOW FILMING

DRURY CONSTRUCTION COMPANY
MOUNTAINLAND SUPPLY COMPANY
NATIONAL FLOORING BROKERS
PECK ROCK WASTE SERVICES
RENAISSANCE ACADEMIE LLC
SKIN SCIENCE INSTITUTE
SUMMIT FASTENERS

THE FORUM ACADEMY COSMETOLOGY
WHITE CAP CONSTRUCTION SUPPLY
HAND 2 HEART INC

LEARNING BY DESIGN

ROCKY MOUNTAIN POWER
SKIUTAH

DUNCAN MOORE

KYLE MCLEAN

MANHATTAN COLLEGE

NICOLE MARRIOTT FULLMER
ROBERT MCSHINSKY

USA WRESTLING UTAH- TECHFALL GEAR CO
WENDY KOLLER

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

010903
010925
010925
010927
010372
010603
010669
010669
010681
010684
010684
010696
010696
010696
010696
010696
010707
010707
010724
010724
010724
010724
010724
010724
010725
010735
010735
010735
010735
010737
010737
010737
010737
010737
010737
010737
010737
010737
010746
010756
010758
010780
010785
010785
010785
010785
010785
010785
010785
010786
010786
010786
010786
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7,298.44 N
36,965.29 N
154.22 N
1459 N
295.00 N
126.48 N
206.00 N
216.00 N
295.00 N
120.00 N
1,250.00 N
47,000.00 N
33,642.94 N
143.62 N
2,713.80 N
2,469.60 N
811.80 N
7,880.00 N
500.00 N
500.00 N
225.00 N
83442 N
920.00 N
1,400.00 N
1,619.79 N
854.75 N
12,160.46 N
903.74 N
715.00 N
6,991.00 N
8.76 N
1,512.83 N
287.68 N
2,250.00 N
2,250.00 N
2,708.39 N
20,062.50 N
23.77 N
19,020.38 N
4,000.00 N
150,761.95 N
2,880.00 N
100.00 N
100.00 N
3,000.00 N
200.00 N
350.00 N
12,144.00 N
150.00 N
217.00 N
217.00 N
217.00 N
217.00 N
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5/23/2024 999996  STIPEND VENDOR 010786 C 217.00 N
5/23/2024 999996  STIPEND VENDOR 010786 C 217.00 N
5/23/2024 999996  STIPEND VENDOR 010786 C 217.00 N
5/23/2024 999996  STIPEND VENDOR 010786 C 217.00 N
5/23/2024 999996  STIPEND VENDOR 010786 C 217.00 N
5/23/2024| 999996  STIPEND VENDOR 010786 C 217.00 N
5/23/2024 999996  STIPEND VENDOR 010786 C 217.00 N
5/23/2024 999996  STIPEND VENDOR 010786 C 217.00 N
5/23/2024 999996  STIPEND VENDOR 010786 C 217.00 N
5/23/2024 999996  STIPEND VENDOR 010786 C 217.00 N
5/23/2024 999996  STIPEND VENDOR 010786 C 217.00 N
5/23/2024| 999996  STIPEND VENDOR 010786 C 217.00 N
5/23/2024 999996  STIPEND VENDOR 010806 C 88.00 N
5/23/2024 999996  STIPEND VENDOR 010807 C 58.00 N
5/23/2024 999996  STIPEND VENDOR 010808 C 229.00 N
5/23/2024 999996  STIPEND VENDOR 010808 C 229.00 N
5/23/2024 999996  STIPEND VENDOR 010808 C 229.00 N
5/23/2024| 999996  STIPEND VENDOR 010808 C 229.00 N
5/23/2024 999996  STIPEND VENDOR 010808 C 229.00 N
5/23/2024 999996  STIPEND VENDOR 010808 C 229.00 N
5/23/2024 999996  STIPEND VENDOR 010809 C 142.00 N
5/23/2024 999996  STIPEND VENDOR 010809 C 142.00 N
5/23/2024 999996  STIPEND VENDOR 010809 C 142.00 N
5/23/2024| 999996  STIPEND VENDOR 010809 C 142.00 N
5/23/2024 999996  STIPEND VENDOR 010809 C 142.00 N
5/23/2024 999996  STIPEND VENDOR 010810 C 58.00 N
5/23/2024 999996  STIPEND VENDOR 010810 C 58.00 N
5/23/2024 009088  PRECISION FLIGHT CONTROLS INC 010818 C 49,995.00 N
5/23/2024 007654  COPIES PLUS PRINTING INC 010827 C 8,576.35 N
5/23/2024 043042  INFINITY TOURS AND EVENTS 010827 C 530.85 N
5/23/2024 007120 KARL'S DISTRIBUTING 010827 C 119.23 N
5/23/2024 000051  WASATCH HIGH SCHOOL 010827 C 1,800.00 N
5/23/2024 999996  STIPEND VENDOR 010910 C 23.95 N
5/23/2024 999996  STIPEND VENDOR 010910 C 23.95N
5/23/2024 999996  STIPEND VENDOR 010912 C 119.93 N
5/23/2024| 005432 ALSCO 010275 C 34425 N
5/23/2024 013609  BRYSON SALES & SERVICE INC 010275 C 4,589.21 N
5/23/2024 023910 CRUSOILINC 010275 C 7,507.48 N
5/23/2024 007556 CUMMINS INC. 010275 C 100.95 N
5/23/2024) 032257  FASTENAL 010275 C 789.14 N
5/23/2024 006564  FLEET CHARGE SELECT 010275 C 11,936.62 N
5/23/2024 043950 JACK'STIRE & OIL 010275 C 3,128.40 N
5/23/2024 045601 KENWORTH SALE CO 010275 C 801.49 N
5/23/2024 007561 PREMIER TRUCK GROUP 010275 C 19241 N
5/23/2024 003126 ROYCE INDUSTRIES, LC 010275 C 591.51 N
5/23/2024 001457 RPM AUTO PARTS, INC 010275 C 233.71 N
5/23/2024 084948  THOMAS PETROLEUM 010275 C 40,658.71 N
5/23/2024 005380 TOP NOTCH COLLISION 010275 C 1,000.00 N
5/23/2024 008394  WESTERN MOUNTAIN BUS SALES INC 010275 C 381.79 N
5/23/2024 002765  ALL PHASE ELECTRICAL, INC 010460 C 1,286.00 N
5/23/2024 019768  CODALE ELECTRIC SUPPLY INC 010460 C 203.70 N
5/23/2024 041303  HUNT PEST CONTROL/PRO LAWN 010460 C 515.00 N
5/23/2024 043839  INTERWEST SAFETY SUPPLY INC 010460 C 166.92 N
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069102
046590
056723
004074
006995
008789
003931
000641
009093
009082
056731
008991
081796
003002
008829
019768
021820
043839
050929
056723
079620
079690
008428
006381
009672
014593
019768
024160
024296
000531
041246
041487
044725
044806
005886
046590
031480
051194
050929
071045
056723
002466
063475
065803
065860
069223
071093
071366
072847
001457
072964
078963
079620
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KEITH PULHAM PAINTING INC

KTS ACOUSTICAL PRODUCTS, INC
MOUNTAINLAND SUPPLY COMPANY
LIFEMED SAFETY INC

APOLLO STREAMS INC

BENJAMIN TAYLOR

EWING IRRIGATION PRODUCTS
HOSA - FUTURE HEALTH PROFESSIONALS
LYDIAHOGUE PHOT

MARY LAMOUREUX

MOVIE LICENSING USA, SWANK
RUSS AMELANG

SUMMERHAYS MUSIC - REPAIRS
UNITED SPIRIT ASSOCIATION
VARSITY YEARBOOK

CODALE ELECTRIC SUPPLY INC
CONSOLIDATED ELECTRICAL DIST
INTERWEST SAFETY SUPPLY INC
MARSHALL INDUSTRIES INC
MOUNTAINLAND SUPPLY COMPANY
SPRINKLER SUPPLY CO., INC
STANDARD PLUMBING SUPPLY CO
SUMMIT FIRE & SECURITY

THRIVE NURSERY LLC

BATTERY SYSTEMS INC

CACHE VALLEY ELECTRIC

CODALE ELECTRIC SUPPLY INC
CUTLER'SINC

D & LFOUNDRY & SUPPLY INC
GRAPHIK DISPLAY AND SIGN
HUMPHRIES INC

INTERMOUNTAIN WORKMED - OREM
JOHNSTONE SUPPLY

JONES PAINT AND GLASS

KEN GARFF CHEVROLET

KTS ACOUSTICAL PRODUCTS, INC
LGG INDUSTRIAL

MARK'S PLUMBING PARTS
MARSHALL INDUSTRIES INC
MOUNTAIN STAINLESS
MOUNTAINLAND SUPPLY COMPANY
OVERHEAD DOOR OF UTAH VALLEY
PATTY'S CERAMICS

PDM STEEL

PLATT ELECTRICAL SUPPLY INC.
QUALITY DESIGN COUNTERTOPS
REFRIGERATION SUPPLIES DISTRIBUTOR
RHINEHART OIL

ROTO AIRE FILTER SALES SERVICE
RPM AUTO PARTS, INC

RUDD'S CUSTOM DOORS
SONNTAG RECREATION, LLC
SPRINKLER SUPPLY CO., INC

010460
010460
010460
010580
010590
010590
010590
010590
010590
010590
010590
010590
010590
010590
010590
010597
010597
010597
010597
010597
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010597
010611
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010611
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010611
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010611
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1,400.00 N
73216 N
636.74 N
27540 N

1,699.00 N
225.00 N

4592 N
60.00 N
150.00 N
300.00 N
1,328.00 N
2,000.00 N
40.00 N
15,779.00 N
3,375.97 N
1,129.29 N
57.29 N
7256 N
275.00 N
137.35 N
32420 N
10.99 N
482.00 N

3,029.50 N

1,503.76 N
525.00 N

1,605.31 N

31.16 N
527.00 N

4,039.67 N

197.72 N
65.00 N
60.66 N

269.83 N

220.95 N

750.46 N

131.70 N
28.84 N

4,635.00 N

1,590.00 N
736.84 N
114.70 N

72.00 N
786.00 N
22713 N
736.00 N

2,922.66 N
590.92 N

3,457.29 N
365.32 N

5,605.00 N
624.00 N

8,216.20 N
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5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
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5/23/2024
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5/23/2024
5/23/2024
5/23/2024
5/23/2024

080289
001252
037277
008428
008779
093252
096594
002524
001426
028234
035010
045565
050929
076462
002051
000050
000218
007813
055646
004001
089083
007710
001901
007813
007985
009002
999996
001426
000409
004079
001901
004275
081795
007650
008042
008043
005301
000055
005348
038441
004349
008303
009077
047325
009105
091671
091890
056415
002432
040483
069520
003802
009016
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STATEFIRE DC SPECIALTIES
STONE SECURITY

STOTZ EQUIPMENT

SUMMIT FIRE & SECURITY
SUNBELT RENTALS

VINYL INDUSTRIES LLC

WHEELER MACHINERY COMPANY
LEARNING BY DESIGN
DEXIMAGING LLC

EARTHTEC ENGINEERING
GARRETT PARKS & PLAY
KENDRICK BROS ROOFING INC
MARSHALL INDUSTRIES INC
SHAW INDUSTRIES INC

ARTIST CORNER

BIRRELL - PEPSI

CHARISSALITTLE

FISHER'S TECHNOLOGY
MORETON & CO

SHOOT AWAY LLC

UNIVERSAL ATHLETIC DBA GAME ONE
VITAL RECORDS CONTROL
AARON LYONS

FISHER'S TECHNOLOGY

NATHAN PORTER

ABIGAIL SEARS

STIPEND VENDOR

DEXIMAGING LLC

SMASH ATHLETICS

PLAYWORKS EDUCATION ENERGIZED
AARON LYONS

MATTHEW LUKE

SUMMERHAYS MUSIC CENTER
SPENCER TAYLOR STUDIOS
NICHOLE HADLOCK

POLLYANNA TULLIS

WAYLON HADLOCK

ANYTIME SERVICES

WORKSPACE ELEMENTS

HAND 2 HEART INC

PROCARE THERAPY INC

JAYNA JENSEN

AYAHEALTHCARE INC

LEBUS

TRUSTEES OF UNIVERSITY OF PENNSYLVANIA
UTAH STATE UNIVERSITY REGISTRAR'S OFFICE
UTAH VALLEY UNIVERSITY

MT STATE SCHOOLBOOK DEPOSITORY
CERTIPORT

HOLIDAY MOTOR COACH
STEFFANI RAFF

EJ SPORTSWEAR LLC

LIVE FOR MUSIC

010611
010611
010611
010611
010611
010611
010611
010612
010678
010682
010682
010682
010682
010682
010730
010730
010730
010730
010730
010730
010730
010730
010731
010731
010733
010734
010736
010738
010738
010740
010752
010752
010752
010757
010792
010792
010792
010796
010801
010803
010805
010812
010813
010814
010816
010816
010816
010819
010821
010822
010826
010829
010829
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248340 N
93415 N
829.50 N
669.00 N
403.47 N

2,152.23 N

3,216.31 N

4,000.00 N

1,269.34 N

6,973.15 N

70,517.92 N

1,538.38 N

93,319.84 N

4,710.80 N
920.18 N
210.80 N

3,170.00 N
264.99 N

6,208.00 N

8,975.00 N

1,965.00 N

6.71 N

2,987.00 N

1,057.84 N
200.00 N
270.00 N

50.00 N
76943 N
4,650.00 N
10,500.00 N

3,504.00 N

170.00 N

50.00 N
150.00 N
350.00 N
500.00 N
300.00 N
390.00 N
23,700.64 N
53,848.74 N

344375 N
260.00 N

6,502.50 N

5,543.75 N

1,000.00 N
200.00 N

3,750.00 N

547290 N

1,310.00 N

8,250.00 N

90.00 N

913475 N

500.00 N
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5/23/2024
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5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024

009095
012601
008803
005007
063350
001252
094680
006641
001629
000152
007206
008666
999996
012601
008721
005007
088111
063475
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
999991
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RUBEN ZENDEJAS
BRADY INDUSTRIES INC
CLEARY BUILDING CORP
MY GUY PEST AND LAWN SOLUTIONS
PATCRAFT

STONE SECURITY

WAXIE SANITARY SUPPLY
WILLIAMSEN-GODWIN TRUCK BODY COLLC
PHILLIPS HANDCART COMPANY
ARBITERPAY TRUST ACCOUNT
VISIBILITY

CAMERON SMITH
STIPEND VENDOR
BRADY INDUSTRIES INC
DOWLAND TILE & STONE
MY GUY PEST AND LAWN SOLUTIONS
US MECHANICAL, LLC
PATTY'S CERAMICS
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR
STIPEND VENDOR

010829
010831
010831
010831
010831
010831
010831
010831
010832
010833
010837
010841
010845
010877
010877
010877
010877
010883
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421
092421

O 0O O O O O O O O O O O O O O O O O O O O 0O O O O O O 0O O 0O OO0 0O 0O O 0 o0 0O 0O o0 0O 0O o o0 oo oo oo o o o

800.00 N
424.65 N
19,535.00 N
5,134.06 N
15,014.40 N
1,760.00 N
13,639.00 N
17,892.00 N
250.00 N
13,882.51 N
1,608.48 N
1,665.00 N
3299 N
1490 N
7,758.95 N
42.88 N
73,150.00 N
100.00 N
21111 N
37145 N
150.26 N
119.14 N
197.81 N
22912 N
28741 N
161.46 N
18.73 N
372.96 N
469.90 N
480.18 N
143.84 N
96.87 N
2201 N
64249 N
28748 N
27143 N
161.79 N
81.61 N
39.95 N
38219 N
158.58 N
326.71 N
54.76 N
84.04 N
441.08 N
90.78 N
71.85 N
394.05 N
260.69 N
256.37 N
178.75 N
116.00 N
410.42 N
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5/23/2024 999991  STIPEND VENDOR 092421 C 1,323.36 N
5/23/2024 999991  STIPEND VENDOR 092421 C 526.49 N
5/23/2024 999991  STIPEND VENDOR 092421 C 68.84 N
5/23/2024) 999991  STIPEND VENDOR 092421 C 102.11' N
5/23/2024 999991  STIPEND VENDOR 092421 C 30221 N
5/23/2024| 999991  STIPEND VENDOR 092421 C 155.56 N
5/23/2024 999991  STIPEND VENDOR 092421 C 113.84 N
5/23/2024 999991  STIPEND VENDOR 092421 C 1,186.99 N
5/23/2024 999991  STIPEND VENDOR 092421 C 219.75 N
5/23/2024| 999991  STIPEND VENDOR 092421 C 377.35N
5/23/2024 999991  STIPEND VENDOR 092421 C 163.23 N
5/23/2024| 999991  STIPEND VENDOR 092421 C 142.33 N
5/23/2024 999991  STIPEND VENDOR 092421 C 22552 N
5/23/2024 999991  STIPEND VENDOR 092421 C 14240 N
5/23/2024 999991  STIPEND VENDOR 092421 C 178.16 N
5/23/2024) 999991  STIPEND VENDOR 092421 C 83.32 N
5/23/2024 999991  STIPEND VENDOR 092421 C 973.00 N
5/23/2024| 999991  STIPEND VENDOR 092421 C 53.06 N
5/23/2024 999991  STIPEND VENDOR 092421 C 103.49 N
5/23/2024 999991  STIPEND VENDOR 092421 C 62847 N
5/23/2024 999991  STIPEND VENDOR 092421 C 254.86 N
5/23/2024| 999991  STIPEND VENDOR 092421 C 98.91 N
5/23/2024 999991  STIPEND VENDOR 092421 C 267.83 N
5/23/2024| 999991  STIPEND VENDOR 092421 C 110.63 N
5/23/2024 999991  STIPEND VENDOR 092421 C 300.84 N
5/23/2024 999991  STIPEND VENDOR 092421 C 578.04 N
5/23/2024 999991  STIPEND VENDOR 092421 C 64.06 N
5/23/2024) 999991  STIPEND VENDOR 092421 C 10.22 N
5/23/2024 999991  STIPEND VENDOR 092421 C 406.23 N
5/23/2024| 999991  STIPEND VENDOR 092421 C 812N
5/23/2024 999991  STIPEND VENDOR 092421 C 206.19 N
5/23/2024 999991  STIPEND VENDOR 092421 C 27517 N
5/23/2024 999991  STIPEND VENDOR 092421 C 194.08 N
5/23/2024| 999991  STIPEND VENDOR 092421 C 543.78 N
5/23/2024 999991  STIPEND VENDOR 092421 C 19.39 N
5/23/2024| 999991  STIPEND VENDOR 092421 C 262.20 N
5/23/2024 999991  STIPEND VENDOR 092421 C 135.71 N
5/23/2024 999991  STIPEND VENDOR 092421 C 113.77 N
5/23/2024 999991  STIPEND VENDOR 092421 C 102.77 N
5/23/2024| 999991  STIPEND VENDOR 092421 C 29.87 N
5/23/2024 999991  STIPEND VENDOR 092421 C 250.14 N
5/23/2024| 999991  STIPEND VENDOR 092421 C 143.51 N
5/23/2024 999991  STIPEND VENDOR 092421 C 135.39 N
5/23/2024 999991  STIPEND VENDOR 092421 C 708.06 N
5/23/2024 999991  STIPEND VENDOR 092421 C 88.10 N
5/23/2024| 999991  STIPEND VENDOR 092421 C 90.06 N
5/23/2024 999991  STIPEND VENDOR 092421 C 26.72 N
5/23/2024| 999991  STIPEND VENDOR 092421 C 95.76 N
5/23/2024 999991  STIPEND VENDOR 092421 C 53.05 N
5/23/2024 999991  STIPEND VENDOR 092421 C 881.63 N
5/23/2024 999991  STIPEND VENDOR 092421 C 1,111.47 N
5/23/2024) 999991  STIPEND VENDOR 092421 C 77414 N
5/23/2024 999991  STIPEND VENDOR 092421 C 37.73 N
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999991
999991
999991
999991
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999704
999405
999405
999405
999405
999405
999411
999411
999411
999411
999423
999423
999423
999423
999423
999423
999735
999735
999735
999735
999735
999735
999735
999735
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999735
999735
999735
999735
999735
999735
999735
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STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
CANYON VIEW STIPEND VENDOR
CANYON VIEW STIPEND VENDOR
CANYON VIEW STIPEND VENDOR
CANYON VIEW STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LAKERIDGE JR HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

092421
092421
092421
092421
704188
704188
704188
704188
704188
704188
704188
704188
704188
704188
704188
704188
704188
704188
704188
705194
705194
705194
705194
705194
711192
711192
711192
711192
723185
723185
723185
723185
723188
723188
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
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206.33 N
27143 N
34951 N
130.67 N
25.00 N
54.00 N
54.00 N
31.00 N
54.00 N
54.00 N
80.00 N
55.00 N
55.00 N
54.00 N
30.00 N
55.00 N
54.00 N
55.00 N
55.00 N
50.00 N
50.00 N
40.00 N
55.00 N
40.00 N
30.00 N
30.00 N
30.00 N
58.00 N
18.00 N
35.00 N
40.00 N
40.00 N
10.00 N
40.00 N
60.00 N
17.00 N
75.00 N
25.00 N
80.00 N
20.00 N
30.00 N
75.00 N
80.00 N
20.00 N
5.00 N
75.00 N
127.00 N
60.00 N
35.14 N
75.14 N
20.00 N
75.00 N
2.00 N



5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
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5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024

999735
999735
999735
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999737
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999737
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LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LEHI HIGH STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR
LONE PEAK STIPEND VENDOR

735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
735225
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
737211
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49.00 N
20.00 N
75.14 N
20.00 N
150.00 N
5.00 N
150.00 N
20.00 N
20.00 N
400N
20.34 N
37.23 N
7.00 N
3.80 N
8.00 N
35.00 N
30.00 N
20.00 N
130.00 N
20.34 N
20.34 N
35.00 N
5.00 N
208.00 N
139.00 N
11.00 N
32.00 N
75.00 N
150.00 N
170.00 N
32.00 N
150.00 N
30.00 N
407.00 N
184.00 N
30.00 N
27.50 N
25.00 N
139.00 N
171.00 N
239.00 N
40.00 N
55.00 N
75.00 N
211.00 N
120.00 N
139.00 N
23.00 N
32.00 N
50.00 N
150.00 N
139.00 N
5.00 N
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5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024

999737
999754
999754
999754
999754
999754
999754
999754
999754
999754
999754
999754
999754
999754
999754
999754
999459
999459
999459
999459
999459
999459
999779
999779
999779
999779
999779
999779
999779
999779
999779
999779
999779
999779
999779
999779
999779
999779
999779
999779
999779
999779
999779
999785
999785
999785
999785
999785
999485
999485
999485
999485
999485

Claims Report May 2024

LONE PEAK STIPEND VENDOR

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM HIGH STIPEND

OREM JR HIGH STIPEND VENDOR

OREM JR HIGH STIPEND VENDOR

OREM JR HIGH STIPEND VENDOR

OREM JR HIGH STIPEND VENDOR

OREM JR HIGH STIPEND VENDOR

OREM JR HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR

737211
754194
754194
754194
754194
754194
754194
754194
754194
754194
754194
754194
754194
754194
754194
754194
759196
759196
759196
759196
759196
759196
779192
779192
779192
779192
779192
779192
779192
779192
779192
779192
779192
779192
779192
779192
779192
779192
779192
779192
779192
779192
779192
784234
784234
784234
784234
784234
785164
785164
785164
785164
785164
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120.00 N
58.00 N
58.00 N
58.00 N
58.00 N
58.00 N
98.00 N

5.00 N
4550 N
58.00 N

106.00 N

58.00 N

400N
58.00 N
28.00 N
18.00 N
30.00 N
11.53 N
21.00 N
25.00 N
25.00 N
25.00 N

7.00 N
10.00 N
22.50 N

400N
50.00 N
20.00 N
16.00 N
20.00 N
95.00 N
50.00 N

118.00 N

50.00 N

9.00 N
60.00 N
18.00 N
53.00 N

150.00 N
50.00 N
50.00 N

160.00 N
20.00 N
55.00 N

325.00 N

190.00 N
30.00 N

120.00 N
40.00 N
10.00 N
64.00 N
30.00 N

100.00 N
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5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024

999786
999786
999786
999490
999490
999490
999490
999490
999490
999490
999490
999490
999490
999490
999790
999790
999494
999494
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999494
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999405
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999417
999417
999417
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Claims Report May 2024

TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND
EAST SHORE STIPEND VENDOR

EAST SHORE STIPEND VENDOR

MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
MOUNTAIN RIDGE STIPEND VENDOR
AMERICAN FORK JR HIGH STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR

786213
786213
786213
790207
790207
790207
790207
790207
790207
790207
790207
790207
790207
790207
791099
791099
794204
794204
794204
794204
794204
794204
794204
794204
794204
794204
794204
794204
794204
794204
794204
794204
705197
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
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13.00 N
25.00 N
90.00 N
54.00 N
40.00 N
40.00 N
40.00 N
40.00 N
200N
40.00 N
54.00 N
40.00 N
15.00 N
70.00 N
155.00 N
20.00 N
11.00 N
250 N
15.00 N
36.88 N
65.00 N
3.00 N
10.00 N
50.00 N
25.00 N
25.00 N
30.00 N
22,00 N
22,00 N
25.00 N
17.00 N
55.00 N
14.00 N
57.00 N
2.00 N
5.00 N
5.00 N
5.00 N
3.00 N
5.00 N
5.00 N
20.00 N
5.00 N
5.00 N
5.00 N
1.60 N
45.00 N
45.00 N
7.00 N
5.00 N
5.00 N
7.00 N
8.00 N



5/30/2024
5/30/2024
5/30/2024
5/30/2024
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5/30/2024
5/30/2024
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5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024

999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
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999417
999417
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999417
999417

Claims Report May 2024

FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR

717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
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10.00 N
48.00 N
7.00 N
10.00 N
5.00 N
390 N
3.90 N
124 N
200N
7.00 N
8.00 N
10.00 N
5.00 N
45.00 N
7.00 N
10.00 N
45.00 N
10.00 N
10.00 N
50.00 N
45.00 N
12.00 N
7.00 N
10.00 N
3.00 N
5.00 N
3.00 N
10.00 N
10.00 N
10.00 N
10.00 N
5.00 N
3.00 N
13.00 N
3.00 N
15.00 N
5.00 N
5.00 N
5.00 N
20.00 N
15.00 N
10.00 N
5.00 N
5.00 N
10.00 N
400N
5.00 N
10.00 N
7.00 N
5.00 N
5.00 N
5.00 N
10.00 N



5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
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5/30/2024
5/30/2024
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5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024

999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
999417
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Claims Report May 2024

FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR
FRONTIER MIDDLE SCHOOL STIPEND VENDOR

717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
717195
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717195
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10.00 N
5.00 N
5.00 N
6.00 N
5.00 N
200N

10.00 N
3.00 N
5.00 N
7.00 N
5.00 N
3.00 N

10.00 N

10.00 N
6.00 N
5.00 N
7.00 N
7.00 N
3.00 N
5.00 N
5.00 N

10.00 N
5.00 N

10.00 N
5.00 N
3.80 N
5.00 N

47.00 N

10.00 N
5.00 N
5.00 N
5.00 N
5.00 N
340 N
3.00 N
6.00 N
3.00 N
8.00 N
7.00 N
7.50 N

10.00 N
5.00 N

10.00 N
3.00 N
5.00 N
5.00 N

10.00 N

45.00 N
7.00 N
7.00 N
1.90 N
5.00 N
5.00 N



5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
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20.00 N
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50.00 N
10.00 N
10.00 N
87.00 N
22.00 N
20.00 N
10.00 N
25.00 N
10.00 N
30.00 N
35.00 N
10.00 N
20.00 N
35.00 N
16.00 N
35.00 N
4411 N
25.00 N
35.00 N
10.00 N
200.00 N
10.00 N
10.00 N
10.00 N
10.00 N
10.00 N
40.00 N
35.00 N
10.00 N
15.00 N
2.00 N
15.00 N
10.00 N
35.00 N
10.00 N
50.00 N
10.00 N
50.00 N
10.00 N
75.00 N
10.00 N
45.00 N
10.00 N
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5.00 N
5.00 N
10.00 N
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5.00 N
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10.00 N
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CEDAR VALLEY HIGH STIPEND
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CEDAR VALLEY HIGH STIPEND
LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR

LEHI HIGH STIPEND VENDOR
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5.00 N
5.00 N
10.00 N
8.00 N
35.00 N
50.00 N
10.00 N
35.00 N
10.00 N
55.00 N
10.00 N
45.00 N
10.00 N
45.00 N
15.00 N
20.00 N
5.00 N
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50.00 N
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35.00 N
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35.00 N
60.00 N
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5.00 N
120.00 N
10.00 N
30.00 N
25.00 N
5.00 N
10.00 N
5.00 N
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5.00 N
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10.00 N
5.00 N
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LEHI HIGH STIPEND VENDOR
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LEHI JR HIGH STIPEND VENDOR
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LEHI JR HIGH STIPEND VENDOR
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LEHI JR HIGH STIPEND VENDOR
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8.38 N
10.00 N
10.00 N
10.00 N

5.00 N

7.00 N

5.00 N

5.00 N
15.00 N
26.00 N

5.00 N
10.00 N

5.00 N
15.00 N
10.00 N

150.00 N

5.00 N
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20.00 N
19.23 N
15.00 N
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5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 20.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 20.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 16.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 3.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 10.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 64.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 74119 C 3.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 20.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 40.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 15.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 15.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 2350 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.50 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 74119 C 25.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 4.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 3.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 8.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 25.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 10.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 15.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 3.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 74119 C 4.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 3.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 4.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 74119 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 16.50 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 55.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 20.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 10.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 10.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 3.00 N
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5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 10.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 59.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 20.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 9.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 3.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 3.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 20.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 10.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 70.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 13.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 18.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 15.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 18.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 11.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 4.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 20.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 10.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 3.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 26.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 10.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
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5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 15.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 8.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 15.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 3.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 74119 C 12.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 20.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 13.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 23.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 15.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 10.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 9.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 74119 C 14.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 15.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 10.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 10.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 1.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 50.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 20.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 74119 C 15.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024) 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 14.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 17.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 5.00 N
5/30/2024 999441  LEHIJR HIGH STIPEND VENDOR 741196 C 10.00 N
5/30/2024) 999754  OREM HIGH STIPEND 754198 C 20.00 N
5/30/2024 999754  OREM HIGH STIPEND 754198 C 55.00 N
5/30/2024| 999754  OREM HIGH STIPEND 754198 C 677.00 N
5/30/2024 999754  OREM HIGH STIPEND 754198 C 15.00 N
5/30/2024 999754  OREM HIGH STIPEND 754198 C 20.00 N
5/30/2024 999754  OREM HIGH STIPEND 754198 C 20.00 N
5/30/2024) 999435  VIEWPOINT STIPEND VENDOR 776214 C 3729 N
5/30/2024 999435  VIEWPOINT STIPEND VENDOR 776214 C 50.00 N
5/30/2024) 999435  VIEWPOINT STIPEND VENDOR 776214 C 69.00 N
5/30/2024 999435  VIEWPOINT STIPEND VENDOR 776214 C 37.26 N
5/30/2024 999435  VIEWPOINT STIPEND VENDOR 776214 C 12352 N
5/30/2024 999435  VIEWPOINT STIPEND VENDOR 776214 C 37.29 N
5/30/2024) 999435  VIEWPOINT STIPEND VENDOR 776214 C 49.00 N
5/30/2024 999435  VIEWPOINT STIPEND VENDOR 776214 C 37.29 N
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VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
VIEWPOINT STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR

776214
776214
776214
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0.84 N
49.00 N
3729 N

3.00 N
49.00 N
37.29 N
37.26 N
49.00 N
3729 N
3729 N
37.23 N
37.29 N
37.26 N
37.26 N
37.23 N
37.26 N

7.26 N
37.26 N
10.00 N
37.26 N
37.26 N

5.00 N
49.00 N
37.26 N
49.00 N
30.00 N
49.00 N
49.00 N
37.29 N
49.00 N
98.00 N
20.00 N
10.00 N
10.00 N
10.00 N
17.50 N
10.00 N
13.00 N
50.00 N
57.00 N
25.00 N
82.00 N
15.00 N
10.00 N
10.00 N

5.00 N
50.00 N
83.00 N
32.00 N
26.00 N
28.00 N
10.00 N
50.00 N
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PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
PLEASANT GROVE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR
SKYRIDGE HIGH STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR

OAK CANYON STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR

77919
779196
779196
779196
779196
779196
77919
784238
784238
784238
784238
784238
784238
784238
784238
784238
784238
784238
784238
784238
784238
784238
784238
784238
784238
784238
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785167
785167
785167
785167
785167
785167
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786218
786218
786218
786218
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50.00 N
196.00 N
15.00 N
17.50 N
10.00 N
5.00 N
10.00 N
432.69 N
44124 N
25.00 N
58.00 N
58.00 N
20.00 N
58.00 N
58.00 N
30.00 N
58.00 N
58.00 N
165.00 N
150.00 N
74232 N
58.00 N
58.00 N
25.00 N
25.00 N
45.00 N
21.00 N
58.00 N
58.00 N
58.00 N
58.00 N
133.00 N
58.00 N
1,000.00 N
172.00 N
116.00 N
58.00 N
100.00 N
58.00 N
120.50 N
450.00 N
1,474.81 N
30.00 N
30.00 N
132.00 N
30.00 N
10.00 N
40.00 N
40.00 N
16.00 N
25.00 N
9.00 N
75.00 N
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TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
TIMPANOGOS HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
WESTLAKE HIGH STIPEND VENDOR
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60.00 N
25.00 N
40.00 N
60.00 N
60.00 N
60.00 N
75.00 N
65.00 N
67.00 N
120.00 N
58.00 N
40.00 N
58.00 N
62.00 N
90.00 N
58.00 N
116.00 N
15.00 N
58.00 N
58.00 N
58.00 N
58.00 N
90.00 N
90.00 N
80.00 N
68.00 N
90.00 N
90.00 N
58.00 N
80.00 N
24,00 N
54.00 N
19.76 N
40.00 N
38.00 N
68.00 N
90.00 N
58.00 N
58.00 N
145.00 N
129.00 N
65.00 N
35.00 N
58.00 N
58.00 N
58.00 N
20.00 N
15.00 N
58.00 N
30.00 N
31.00 N
90.00 N
68.00 N
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WESTLAKE HIGH STIPEND VENDOR 789222
WESTLAKE HIGH STIPEND VENDOR 789222
WESTLAKE HIGH STIPEND VENDOR 789222
WESTLAKE HIGH STIPEND VENDOR 789222
WESTLAKE HIGH STIPEND VENDOR 789222

VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND 790212
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND 790212
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND 790212
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND 790212
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND 790212
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND 790212
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND 790212
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND 790212
VISTAHEIGHTS MIDDLE SCHOOL STIPEND VEND 790212

MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207
MOUNTAIN RIDGE STIPEND VENDOR 794207

WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199
WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199
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WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199
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58.00 N
35.00 N
58.00 N
90.00 N
58.00 N
40.00 N
15.00 N
65.00 N
40.00 N
40.00 N
40.00 N
65.00 N
40.00 N
40.00 N
15.00 N
30.00 N
1.00 N
155.52 N
20.00 N
45.00 N
25.00 N
15.00 N
5.00 N
60.00 N
25.00 N
15.00 N
15.00 N
15.00 N
3.00 N
7.00 N
50.00 N
8.00 N
6.00 N
54.00 N
94.00 N
30.00 N
188.00 N
3.00 N
4.00 N
1.00N
13.00 N
49.00 N
50.00 N
22.00 N
49.00 N
7.00 N
46.30 N
6.00 N
50.00 N
0.30 N
284.00 N
50.00 N
6.00 N
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999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
999496
006515
003834
003453
016600
002927
001701
005691
000025
999996
999996
066169
999996
056415
047325
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
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WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199
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WILLOWCREEK MIDDLE SCHOOL STIPEND VENDOR 796199

KIM NELSON 010469
RHONDA HONEY DUVALL 010469
CAMALEE GILES 010529
CENTRACOM 010550
RANDALL LUND 010844
ROBIN BRYANT 010844
EASTMAN ADAMS PHOTOGRAPHY 010866
SCHOONOVER SPRINKLERS 010880
STIPEND VENDOR 010909
STIPEND VENDOR 010911
PLEASANT GROVE CITY 010923
STIPEND VENDOR 010913
MT STATE SCHOOLBOOK DEPOSITORY 010943
LE BUS 010948
STIPEND VENDOR 010949
STIPEND VENDOR 010949
STIPEND VENDOR 010949
STIPEND VENDOR 010949
STIPEND VENDOR 010958
STIPEND VENDOR 010958
STIPEND VENDOR 010958
STIPEND VENDOR 010958
STIPEND VENDOR 010958
STIPEND VENDOR 010958
STIPEND VENDOR 010958
STIPEND VENDOR 010958
STIPEND VENDOR 010958
STIPEND VENDOR 010958
STIPEND VENDOR 010958
STIPEND VENDOR 010958
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76.00 N
30.00 N
4.00 N
30.00 N
6.00 N
9.00 N
8.00 N
3.00 N
50.00 N
50.00 N
2.00 N
61.00 N
7.00 N
7.00 N
29.00 N
50.00 N
47.30 N
50.00 N
30.00 N
4530 N
120.00 N
400N
2.00 N
1,083.00 N
250.00 N
75.00 N
2,510.40 N
125.00 N
125.00 N
3,241.05 N
850.00 N
20.00 N
20.00 N
67,500.00 N
100.00 N
12,321.73 N
11,520.00 N
720.00 N
720.00 N
720.00 N
720.00 N
7400 N
90.00 N
307.00 N
390.00 N
75.00 N
223.00 N
61.00 N
90.00 N
325.00 N
30.00 N
325.00 N
194.00 N



Claims Report May 2024

5/30/2024 999996  STIPEND VENDOR 010958 C 310.00 N
5/30/2024 004728  MINT JULEP DESIGN LLC 010959 C 1,237.22 N
5/30/2024 019961  COLLEGE BOARD 010960 C 3,462.00 N
5/30/2024 001388  STG TRAVEL 010960 C 6,977.00 N
5/30/2024 007187  WENDY KOLLER 010960 C 75.00 N
5/30/2024| 999996  STIPEND VENDOR 010962 C 1212 N
5/30/2024 000330  LOTTS ORIGINALS 010963 C 125.00 N
5/30/2024 999996  STIPEND VENDOR 010964 C 325.00 N
5/30/2024 999996  STIPEND VENDOR 010965 C 195.00 N
5/30/2024 999996  STIPEND VENDOR 010966 C 309.00 N
5/30/2024 000520  ALPINE MARINE IMPORTS, LLC 010969 C 581.00 N
5/30/2024/ 040685 HORIZON HOME HEALTH/KIDS 010970 C 1,660.00 N
5/30/2024 005691  EASTMAN ADAMS PHOTOGRAPHY 010972 C 3,996.00 N
5/30/2024 056723  MOUNTAINLAND SUPPLY COMPANY 010974 C 5.92 N
5/30/2024 058168  NATIONAL FLOORING BROKERS 010974 C 14,761.34 N
5/30/2024 060500 NORTH POINTE SOLID WASTE SPEC SERVICE DI 010974 C 18.00 N
5/30/2024 082084  SUNPRO 010974 C 4,562.71 N
5/30/2024/ 030185 EDUCATORS MUTUAL FLEXIBLE SPENDING 010979 C 541361 N
5/30/2024 030163  EMIHEALTH 010979 C 26,048.29 N
5/30/2024 999996  STIPEND VENDOR 010981 C 291.00 N
5/30/2024 999996  STIPEND VENDOR 010981 C 242.00 N
5/30/2024 999996  STIPEND VENDOR 010984 C 74.00 N
5/30/2024 999996  STIPEND VENDOR 010985 C 74.00 N
5/30/2024| 999996  STIPEND VENDOR 010986 C 75.00 N
5/30/2024 999996  STIPEND VENDOR 010986 C 75.00 N
5/30/2024 999996  STIPEND VENDOR 010986 C 75.00 N
5/30/2024 999996  STIPEND VENDOR 010986 C 75.00 N
5/30/2024 999996  STIPEND VENDOR 010986 C 75.00 N
5/30/2024 999996  STIPEND VENDOR 010986 C 75.00 N
5/30/2024| 999996  STIPEND VENDOR 010986 C 75.00 N
5/30/2024 004359  BANC OF AMERICA PUBLIC CAPITAL 010992 C 695,171.88 N
5/30/2024 056415  MT STATE SCHOOLBOOK DEPOSITORY 010995 C 851.34 N
5/30/2024 009091  JANZELL TUTOR 011001 C 150.00 N
5/30/2024 048970  LOGOIT ON 011001 C 484.64 N
5/30/2024 006082  NOTATEKLLC 011001 C 163.58 N
5/30/2024/ 000604  PILLAR PROMOTIONS 011001 C 778.00 N
5/30/2024 006997 PURLER WRESTLING INC 011001 C 7,100.00 N
5/30/2024 003452 U & SPORTABLE TOILETS 011001 C 780.00 N
5/30/2024 089083  UNIVERSAL ATHLETIC DBA GAME ONE 011001 C 8,784.90 N
5/30/2024 090726  UTAH HIGH SCHOOL ACTIVITIES 011001 C 920.00 N
5/30/2024 026900 UTAH TECH UNIVERSITY 011001 C 2,800.00 N
5/30/2024/ 001407  GERARD COLLET 011002 C 158.00 N
5/30/2024 019961  COLLEGE BOARD 011003 C 9,616.00 N
5/30/2024 007813  FISHER'S TECHNOLOGY 011014 C 630.00 N
5/30/2024 006495 ESS WEST, LLC 011015 C 227,312.96 N
5/30/2024 007206  VISIBILITY 011017 C 5,222.58 N
5/30/2024 030165 EDUCATORS MUTUAL INS - DENTAL 011019 C 124,557.20 N
5/30/2024| 085996  TOTAL DENTAL ADMIN AN EMIHEALTH CO 011019 C 91,117.23 N
5/30/2024 024687 HAROLD DANCE INVESTMENTS/PUTNAM INVESTM 011020 C 450.00 N
5/30/2024 057687  NATIONAL BENEFIT SERVICE TSA - 403(B) 011020 C 120,766.67 N
5/30/2024 019961  COLLEGE BOARD 011022 C 26,784.00 N
5/30/2024 999996  STIPEND VENDOR 011037 C 185.00 N
5/30/2024 999996  STIPEND VENDOR 011037 C 185.00 N
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019961
040483
009042
008352
006620
006471
008344
001329
005853
001001
097070
056415
001686
008834
999996
999996
999996
004308
003760
003554
082144
003237
090040
090042
088950
090290
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
999996
011909
008819
017893
005403
005008
054196
007229
056374
006762
003391
031525
006033
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COLLEGE BOARD

HOLIDAY MOTOR COACH

OLIVIASUTTON

BENJAMIN BOOTH

DWIGGINS TUMBLING ACADEMY

GREEN CANYON HIGH SCHOOL

TODD PHILLIPS BASKETBALL CAMP
UNIVERSITY OF UTAH

VARSITY SPIRIT LLC DBA VIROC

KARREN KENNINGTON

WILKINSONS TROPHY & ATHLETICS

MT STATE SCHOOLBOOK DEPOSITORY
STEVE WEISS MUSIC, INC

B & H PHOTO VIDEO

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

ALPINE ADMINISTRATORS ASSOCIATION
ALPINE EDUCATION ASSOCIATION

ALPINE UNISERV

SUNSHINE FUND

TRANSPORTATION SUNSHINE FUND
UAESP

UASSP

UNITED WAY OF CENTRAL & SOUTHERN UTAH
UTAH SCHOOL EMPLOYEES ASSOCIATION
STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

STIPEND VENDOR

BONNEVILLE BILLING & COLLECTIN
CALIFORNIA STATE DISBURSEMENT UNIT
CHILD SUPPORT SERVICES OFFICE OF RECOVER
INTERNAL REVENUE SERVICE

JOHNSON MARK; LLC

MIDLAND FUNDING LLC

MINNESOTA CHILD SUPPORT PAYMENT CENTER
MOUNTAIN LAND COLLECTIONS INC
NEBRASKA CHILD SUPPORT PAYMENT CENTER
OFFICE OF THE ATTORNEY GENERAL
PRIMUS LAW - EXPRESS RECOVERY SERVICES
SECOND ROUND SUBLLC

011046
011046
011046
011050
011050
011050
011050
011050
011050
011051
011051
011057
011059
011061
011065
011068
011069
011079
011079
011079
011079
011079
011079
011079
011079
011079
011080
011082
011082
011082
011082
011082
011082
011092
011092
011092
011092
011092
011092
011092
011092
011096
011096
011096
011096
011096
011096
011096
011096
011096
011096
011096
011096
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3,497.00 N
12,400.00 N
50.00 N
3,342.11 N
6,724.00 N
150.00 N
2,475.00 N
527.50 N
7,000.00 N
3,888.88 N
636.83 N
496.87 N
5475.00 N
246.90 N
59.96 N
70.00 N
20.00 N
1,084.00 N
5,818.20 N
59,621.36 N
382.00 N
130.00 N
1,696.69 N
2,026.62 N
867.00 N
16,419.85 N
271.75 N
84550 N
4,175.00 N
1,500.00 N
4,175.00 N
397143 N
5,783.34 N
144.00 N
144.00 N
191.15 N
288.00 N
191.17 N
144.00 N
144.00 N
35218 N
1,084.82 N
93.75'N
7,520.11 N
625.45 N
213.66 N
491.05 N
828.00 N
2,162.01 N
100.00 N
1,160.00 N
426.18 N
3,5682.12 N
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5/30/2024
5/30/2024
5/30/2024
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007582
005543
091603
095176
000394
009061
009060
009075
006999
009096
065120
054748
004074
056415
005432
009672
013609
023910
069469
032257
006564
033058
040872
043950
007274
084948
008394
009109
002051
019961
001426
007527
002928
000279
076880
000014
090726
999996
000528
003960
006886
006765
011282
011911
012601
019768
024160
006300
027921
008721
032257
004372
037475
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STATE DISTRIBUTION UNIT - SDU

THE LAW OFFICES OF KIRK A CULLIMORE LLC
UTAH STATE TAX COMMISSION

WELLS FARGO DAVID OVERHOLD/ATTORNEY
FUEL EDUCATION, LLC

RACHEL MACDONALD

FATCATS SARATOGA OPERATIONS
AVRY SPENCER

LANGUAGE TESTING INTERNATIONAL
THE LITTLE DIPPER - SCOTT HUNTER
SONOVA USAINC

MITY-LITEINC

LIFEMED SAFETY INC

MT STATE SCHOOLBOOK DEPOSITORY
ALSCO

BATTERY SYSTEMS INC

BRYSON SALES & SERVICE INC
CRUSOILINC

DAY WIRELESS

FASTENAL

FLEET CHARGE SELECT

FLEETPRIDE

HOSE & RUBBER SUPPLY

JACK'S TIRE & OIL

RED ENGINE SERVICE

THOMAS PETROLEUM

WESTERN MOUNTAIN BUS SALES INC
AUBREY BENCH WILDE

ARTIST CORNER

COLLEGE BOARD

DEXIMAGING LLC

MTS CONSTRUCTION LLC

SALT LAKE COMIC CON

SHRED-IT USA, LLC

SIGNATURE IMAGES

TJAM, LLC

UTAH HIGH SCHOOL ACTIVITIES
STIPEND VENDOR

ABS - ARCHITECTURAL BUILDING SUPPLY
ALPINE SUPPLY

APPLIED INDUSTRIAL TECH INC

BC SOLUTIONS LLC

BISCO

BONNEVILLE EQUIPMENT CO

BRADY INDUSTRIES INC

CODALE ELECTRIC SUPPLY INC
CUTLER'SINC

DAVID TIDWELL WOOD FLOOR SERVICES
DCD TRANSFER

DOWLAND TILE & STONE

FASTENAL

FOUNDATION BUILDING MATERIALS HOLDING CO
GRITTON AND ASSOCIATES, INC

011096
011096
011096
011096
011097
011099
011102
011131
011131
011131
011139
011140
011145
011152
010531
010531
010531
010531
010531
010531
010531
010531
010531
010531
010531
010531
010531
010839
010864
010864
010864
010864
010864
010864
010864
010864
010864
010873
010904
010904
010904
010904
010904
010904
010904
010904
010904
010904
010904
010904
010904
010904
010904
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150.00 N
507.61 N
214515 N
44518 N
7,604.00 N
225.00 N
19,973.85 N
100.00 N
230.00 N
320.00 N
189.99 N
2,982.00 N
1,929.20 N
425.67 N
149.60 N
1,5617.30 N
789.02 N
7221 N
815.00 N
1,818.96 N
1,742.75 N
32219 N
107.00 N
12,358.00 N
2,901.85 N
48,553.17 N
883.43 N
1,500.00 N
95.01 N
32,679.00 N
2,005.03 N
800.00 N
1,120.00 N
479.61 N
467.50 N
622.50 N
400.00 N
12.00 N
690.37 N
11240 N
230.09 N
47040 N
119.19 N
162.03 N
921.94 N
2,321.30 N
8144 N
325.00 N
126.48 N
1,505.00 N
131.37 N
156.80 N
84.72 N
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5/30/2024
5/30/2024
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041246
041441
043069
043249
041487
043702
004266
044725
044806
005886
034776
045601
046748
008453
054245
007168
056723
060500
060530
071093
071366
072847
001457
079620
037277
084948
084875
004508
000791
099051
056610
076462
001502
000353
002051
005627
089083
026900
999996
019961
011905
014593
035010
005007
999996
004349
048357
999996
009060
000431
002134
999996
082155
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HUMPHRIES INC

HYLON-KOBURN CHEMICALS INC
INTERMOUNTAIN FARMERS
INTERMOUNTAIN LOCKS
INTERMOUNTAIN WORKMED - OREM
INTERSTATE ALL BATTERY CENTER
JOHNSON CONTROLS INC
JOHNSTONE SUPPLY

JONES PAINT AND GLASS

KEN GARFF CHEVROLET

KEN GARFF FORD

KENWORTH SALE CO

LABOR COMMISSION

LIGHTING MAINTENANCE & SERVICE INC
MIDWEST FLOOR COVERINGS INC
MINE AND INDUSTRIAL EQIPMENT CO.
MOUNTAINLAND SUPPLY COMPANY
NORTH POINTE SOLID WASTE SPEC SERVICE DI
NORTHWEST FENCE & SUPPLY
REFRIGERATION SUPPLIES DISTRIBUTOR
RHINEHART OIL

ROTO AIRE FILTER SALES SERVICE
RPM AUTO PARTS, INC

SPRINKLER SUPPLY CO., INC

STOTZ EQUIPMENT

THOMAS PETROLEUM

THOMPSON LOGGING INC.

TURF EQUIPMENT & ARONOMICS LLC
VALLEY GLASS COMPANY

WURTH LOUIS AND COMPANY
MOUNTAIN VALLEY TEMP CONTROL
SHAW INDUSTRIES INC

PECZUH PRINTING CO DBAKAND KPRINTING
KEVIN L. BAKER

ARTIST CORNER

DAN NIELSON HOOPS LLC

UNIVERSAL ATHLETIC DBA GAME ONE
UTAH TECH UNIVERSITY

STIPEND VENDOR

COLLEGE BOARD

BONNEVILLE ASPHALT & REPAIR LLC
CACHE VALLEY ELECTRIC

GARRETT PARKS & PLAY

MY GUY PEST AND LAWN SOLUTIONS
STIPEND VENDOR

PROCARE THERAPY INC

LIFE TOUCH YEARBOOK NSS ACCTS RECEIVABLE
STIPEND VENDOR

FATCATS SARATOGA OPERATIONS
PTSA - LEHI HIGH SCHOOL

WEBER STATE UNIVERSITY

STIPEND VENDOR

SUNSTONE POTTERY
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010942
010996
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010996
010996
011004
011026
011029
011029
011029
011029
011030
011032
011034
011038
011103
011103
011109
011112
010862
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3947 N
59.10 N
119.98 N
1,189.40 N
43.00 N
1,836.80 N
390.00 N
184.03 N
7748 N
6.75 N
12.36 N
167.29 N
510.00 N
5,136.56 N
24147 N
912.00 N
1,827.85 N
24.00 N
75.60 N
577.68 N
654.26 N
1,947.45 N
23.72/N
2,207.96 N
177.01 N
2,289.00 N
3,243.50 N
67.62 N
443.00 N
2,931.66 N
20,460.00 N
279,337.70 N
5,618.76 N
1,916.30 N
1,507.69 N
1,000.00 N
7,434.00 N
5,940.00 N
380.00 N
3,244.00 N
42,326.25 N
17,420.00 N
5,857.42 N
11,258.22 N
16.11 N
3,467.50 N
817541 N
169.69 N
14,342.45 N
2,957.55 N
500.00 N
17.00 N
7,995.00 N
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5/30/2024 069469 DAY WIRELESS 010865 C 10,488.60 N
5/30/2024 019961  COLLEGE BOARD 010884 C 15,324.00 N
5/30/2024 043042  INFINITY TOURS AND EVENTS 010884 C 605.61 N
5/30/2024 008094  ROCKY MOUNTAIN THREADS LLC 010922 C 30.00 N
5/30/2024 084000 TENNEY'S PIZZA 010933 C 7,999.86 N
5/30/2024| 999996  STIPEND VENDOR 010967 C 260.00 N
5/30/2024 069469 DAY WIRELESS 010975 C 537.50 N
5/30/2024 007583  FRESH AIRE OF UTAH COUNTY 010975 C 126.00 N
5/30/2024 019961  COLLEGE BOARD 011011 C 4,307.00 N
5/30/2024 009058  EMILY FACKRELL 011011 C 75.00 N
5/30/2024 001525 ROBERT DENNIS ARCHULETA 011011 C 17225 N
5/30/2024 001701  ROBIN BRYANT 011011 C 125.00 N
5/30/2024 007630  ALLISON LOOSLI 011039 C 830.00 N
5/30/2024 007129 COTTONWOOD DISTRIBUTION 011039 C 24432 N
5/30/2024 008302  SARAH SMITH 011039 C 95.00 N
5/30/2024 007633  SHAUNTELL PARTRIDGE 011039 C 555.00 N
5/30/2024 007634  TIFFANY BARTH 011039 C 240.00 N
5/30/2024 007635 TYE BROWN 011039 C 320.00 N
5/30/2024 000367  PTSA- OAK CANYON JR HIGH 011045 C 570.00 N
5/30/2024 092560  VALLEY BUSINESS MACHINES 011062 C 1,313.00 N
5/30/2024 002988  DAMELLY ALDERETE 011066 C 650.00 N
5/30/2024/ 005691  EASTMAN ADAMS PHOTOGRAPHY 011074 C 19,800.00 N
5/30/2024 046780 LAGOON CORP 011078 C 13,024.09 N
5/30/2024| 008466  TRISTATE DISTRIBUTORS INC 011088 C 3,556.00 N
5/30/2024 084000  TENNEY'S PIZZA 011094 C 245272 N
5/30/2024 999996  STIPEND VENDOR 011106 C 40.70 N
5/30/2024 999996  STIPEND VENDOR 011106 C 47.05 N
5/30/2024 999996  STIPEND VENDOR 011106 C 28.80 N
5/30/2024 999996  STIPEND VENDOR 011106 C 29.05 N
5/30/2024| 999996  STIPEND VENDOR 011106 C 43.80 N
5/30/2024 999996  STIPEND VENDOR 011106 C 3260 N
5/30/2024 999996  STIPEND VENDOR 011106 C 30.70 N
5/30/2024 999996  STIPEND VENDOR 011106 C 49.25 N
5/30/2024 999996  STIPEND VENDOR 011106 C 22.95 N
5/30/2024 999996  STIPEND VENDOR 011106 C 24.75 N
5/30/2024| 999996  STIPEND VENDOR 011106 C 2255 N
5/30/2024 999996  STIPEND VENDOR 011106 C 180.80 N
5/30/2024 999996  STIPEND VENDOR 011106 C 16.10 N
5/30/2024 999996  STIPEND VENDOR 011106 C 5115 N
5/30/2024 999996  STIPEND VENDOR 011106 C 23.07 N
5/30/2024 999996  STIPEND VENDOR 011106 C 41.50 N
5/30/2024| 999996  STIPEND VENDOR 011106 C 1210 N
5/30/2024 999996  STIPEND VENDOR 011106 C 16.75 N
5/30/2024 999996  STIPEND VENDOR 011106 C 20.75'N
5/30/2024 999996  STIPEND VENDOR 011106 C 16.40 N
5/30/2024 999996  STIPEND VENDOR 011106 C 20.00 N
5/30/2024 999996  STIPEND VENDOR 011106 C 2545 N
5/30/2024| 999996  STIPEND VENDOR 011106 C 27.60 N
5/30/2024 999996  STIPEND VENDOR 011106 C 29.85 N
5/30/2024 999996  STIPEND VENDOR 011106 C 25.00 N
5/30/2024 999996  STIPEND VENDOR 011106 C 26.70 N
5/30/2024 999996  STIPEND VENDOR 011106 C 106.00 N
5/30/2024 999996  STIPEND VENDOR 011106 C 18.50 N
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5/30/2024 999996  STIPEND VENDOR 011106 C 39.40 N
5/30/2024 999996  STIPEND VENDOR 011106 C 4125 N
5/30/2024| 999996  STIPEND VENDOR 011106 C 18.80 N
5/30/2024 999996  STIPEND VENDOR 011106 C 46.30 N
5/30/2024 999996  STIPEND VENDOR 011110 C 54.00 N
5/30/2024 061689  OREM CITY CORP UTILITIES 011124 C 26,034.69 N
5/30/2024 091081  ROCKY MOUNTAIN POWER 011124 C 262,640.51 N
5/30/2024 999991  STIPEND VENDOR 092422 C 1441 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 546.14 N
5/30/2024 999991  STIPEND VENDOR 092422 C 81.81 N
5/30/2024 999991  STIPEND VENDOR 092422 C 48.86 N
5/30/2024 999991  STIPEND VENDOR 092422 C 16.64 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 81.09 N
5/30/2024 999991  STIPEND VENDOR 092422 C 346.63 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 58.95 N
5/30/2024 999991  STIPEND VENDOR 092422 C 198.47 N
5/30/2024 999991  STIPEND VENDOR 092422 C 152.75 N
5/30/2024 999991  STIPEND VENDOR 092422 C 550.53 N
5/30/2024) 999991  STIPEND VENDOR 092422 C 100.08 N
5/30/2024 999991  STIPEND VENDOR 092422 C 231.54 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 148.68 N
5/30/2024 999991  STIPEND VENDOR 092422 C 116.07 N
5/30/2024 999991  STIPEND VENDOR 092422 C 24189 N
5/30/2024 999991  STIPEND VENDOR 092422 C 219.23 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 97.66 N
5/30/2024 999991  STIPEND VENDOR 092422 C 4513 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 42.84 N
5/30/2024 999991  STIPEND VENDOR 092422 C 217.39 N
5/30/2024 999991  STIPEND VENDOR 092422 C 340.67 N
5/30/2024 999991  STIPEND VENDOR 092422 C 171.54 N
5/30/2024) 999991  STIPEND VENDOR 092422 C 240.19 N
5/30/2024 999991  STIPEND VENDOR 092422 C 299.20 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 102.38 N
5/30/2024 999991  STIPEND VENDOR 092422 C 69.36 N
5/30/2024 999991  STIPEND VENDOR 092422 C 48.80 N
5/30/2024 999991  STIPEND VENDOR 092422 C 56.92 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 27752 N
5/30/2024 999991  STIPEND VENDOR 092422 C 98.77 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 1,796.80 N
5/30/2024 999991  STIPEND VENDOR 092422 C 27726 N
5/30/2024 999991  STIPEND VENDOR 092422 C 340.27 N
5/30/2024 999991  STIPEND VENDOR 092422 C 46.83 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 37479 N
5/30/2024 999991  STIPEND VENDOR 092422 C 33.01 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 158.58 N
5/30/2024 999991  STIPEND VENDOR 092422 C 85.74 N
5/30/2024 999991  STIPEND VENDOR 092422 C 83.84 N
5/30/2024 999991  STIPEND VENDOR 092422 C 134.93 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 59.28 N
5/30/2024 999991  STIPEND VENDOR 092422 C 326.65 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 755.61 N
5/30/2024 999991  STIPEND VENDOR 092422 C 23325 N
5/30/2024 999991  STIPEND VENDOR 092422 C 437.80 N
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5/30/2024 999991  STIPEND VENDOR 092422 C 186.28 N
5/30/2024 999991  STIPEND VENDOR 092422 C 161.26 N
5/30/2024 999991  STIPEND VENDOR 092422 C 169.25 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 129.36 N
5/30/2024 999991  STIPEND VENDOR 092422 C 90.78 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 944.58 N
5/30/2024 999991  STIPEND VENDOR 092422 C 455.09 N
5/30/2024 999991  STIPEND VENDOR 092422 C 24425 N
5/30/2024 999991  STIPEND VENDOR 092422 C 158.84 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 102.90 N
5/30/2024 999991  STIPEND VENDOR 092422 C 189.62 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 49.65 N
5/30/2024 999991  STIPEND VENDOR 092422 C 466.49 N
5/30/2024 999991  STIPEND VENDOR 092422 C 522.82' N
5/30/2024 999991  STIPEND VENDOR 092422 C 1,260.81 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 301.50 N
5/30/2024 999991  STIPEND VENDOR 092422 C 61.31 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 186.87 N
5/30/2024 999991  STIPEND VENDOR 092422 C 229.77 N
5/30/2024 999991  STIPEND VENDOR 092422 C 675.83 N
5/30/2024 999991  STIPEND VENDOR 092422 C 493.15 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 363.46 N
5/30/2024 999991  STIPEND VENDOR 092422 C 876.32 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 364.18 N
5/30/2024 999991  STIPEND VENDOR 092422 C 110.30 N
5/30/2024 999991  STIPEND VENDOR 092422 C 97.33 N
5/30/2024 999991  STIPEND VENDOR 092422 C 445N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 92.22 N
5/30/2024 999991  STIPEND VENDOR 092422 C 169.78 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 388.94 N
5/30/2024 999991  STIPEND VENDOR 092422 C 605.94 N
5/30/2024 999991  STIPEND VENDOR 092422 C 37.53 N
5/30/2024 999991  STIPEND VENDOR 092422 C 60.98 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 13.89 N
5/30/2024 999991  STIPEND VENDOR 092422 C 645.83 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 1,578.81 N
5/30/2024 999991  STIPEND VENDOR 092422 C 163.95 N
5/30/2024 999991  STIPEND VENDOR 092422 C 77.88 N
5/30/2024 999991  STIPEND VENDOR 092422 C 8345 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 99.04 N
5/30/2024 999991  STIPEND VENDOR 092422 C 304.64 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 75.06 N
5/30/2024 999991  STIPEND VENDOR 092422 C 11829 N
5/30/2024 999991  STIPEND VENDOR 092422 C 29534 N
5/30/2024 999991  STIPEND VENDOR 092422 C 63.27 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 25493 N
5/30/2024 999991  STIPEND VENDOR 092422 C 603.58 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 228.66 N
5/30/2024 999991  STIPEND VENDOR 092422 C 3393 N
5/30/2024 999991  STIPEND VENDOR 092422 C 276.67 N
5/30/2024 999991  STIPEND VENDOR 092422 C 54581 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 58.62 N
5/30/2024 999991  STIPEND VENDOR 092422 C 37.99 N
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5/30/2024/ 999991  STIPEND VENDOR 092422 C 317.02 N
5/30/2024 999991  STIPEND VENDOR 092422 C 157.33 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 5410 N
5/30/2024 999991  STIPEND VENDOR 092422 C 126.28 N
5/30/2024 999991  STIPEND VENDOR 092422 C 1,11291 N
5/30/2024 999991  STIPEND VENDOR 092422 C 85.87 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 62.03 N
5/30/2024 999991  STIPEND VENDOR 092422 C 147.77 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 25525 N
5/30/2024 999991  STIPEND VENDOR 092422 C 5712 N
5/30/2024 999991  STIPEND VENDOR 092422 C 55243 N
5/30/2024 999991  STIPEND VENDOR 092422 C 88.16 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 5541 N
5/30/2024 999991  STIPEND VENDOR 092422 C 46.18 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 21215 N
5/30/2024 999991  STIPEND VENDOR 092422 C 34322 N
5/30/2024 999991  STIPEND VENDOR 092422 C 176.85 N
5/30/2024 999991  STIPEND VENDOR 092422 C 128.58 N
5/30/2024) 999991  STIPEND VENDOR 092422 C 167.81 N
5/30/2024 999991  STIPEND VENDOR 092422 C 25401 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 337.33 N
5/30/2024 999991  STIPEND VENDOR 092422 C 179.40 N
5/30/2024 999991  STIPEND VENDOR 092422 C 201.15N
5/30/2024 999991  STIPEND VENDOR 092422 C 387.43 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 86.85 N
5/30/2024 999991  STIPEND VENDOR 092422 C 17443 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 430.20 N
5/30/2024 999991  STIPEND VENDOR 092422 C 153.92 N
5/30/2024 999991  STIPEND VENDOR 092422 C 885.04 N
5/30/2024 999991  STIPEND VENDOR 092422 C 455.03 N
5/30/2024) 999991  STIPEND VENDOR 092422 C 206.46 N
5/30/2024 999991  STIPEND VENDOR 092422 C 4113 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 17318 N
5/30/2024 999991  STIPEND VENDOR 092422 C 142.33 N
5/30/2024 999991  STIPEND VENDOR 092422 C 2751 N
5/30/2024 999991  STIPEND VENDOR 092422 C 39.56 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 64.58 N
5/30/2024 999991  STIPEND VENDOR 092422 C 184.05 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 23482 N
5/30/2024 999991  STIPEND VENDOR 092422 C 14541 N
5/30/2024 999991  STIPEND VENDOR 092422 C 272.02 N
5/30/2024 999991  STIPEND VENDOR 092422 C 32.68 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 564.94 N
5/30/2024 999991  STIPEND VENDOR 092422 C 140.24 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 117.90 N
5/30/2024 999991  STIPEND VENDOR 092422 C 160.54 N
5/30/2024 999991  STIPEND VENDOR 092422 C 20449 N
5/30/2024 999991  STIPEND VENDOR 092422 C 102.64 N
5/30/2024/ 999991  STIPEND VENDOR 092422 C 32344 N
5/30/2024 999991  STIPEND VENDOR 092422 C 22041 N
5/30/2024| 999991  STIPEND VENDOR 092422 C 38.25 N
5/30/2024 999991  STIPEND VENDOR 092422 C 58.62 N
5/30/2024 999991  STIPEND VENDOR 092422 C 131.07 N
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000483
000139
006769
005608
061697
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007862
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007862
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A&Z PRODUCE

BBE CONSULTING

HEATHER SCHRAEDEL

KRISTEN ALLEY

OREM CITY CORPORATION

PTSA - OREM HIGH SCHOOL
SERGIO AGABO

UTAH FCCLA

HEALTHEQUITY DBA WAGEWORKS
EDUCATORS MUTUAL INS
HEALTHEQUITY DBA WAGEWORKS
PURCHASING

HOTEL/LODGING

U S BANK

Void Total for Bank Number 51:
Check Total for Bank Number 51:

LINDE GAS & EQUIPMENT,INC
JOHNSON CONTROLS INC

ALLIED WASTE SERVICE #864 SALT LAKE CITY

BELL JANITORIAL SUPPLY,LC
BSN SPORTS

CINTAS

GREAT WESTERN SUPPLY, INC
JOSTENS, INC

JOSTENS, INC

LAMONICA'S REST EQUIP

LES OLSON CO

LES OLSON CO

O'REILLY AUTO PARTS

OFFICE DEPOT

PETERSON PLUMBING SUPPLY
POWER ENGINEERING CO INC
PPG PORTER PAINT

PROTEK FIRE AND SYSTEMS
SCHOLASTIC BOOK FAIRS
SCHOLASTIC INC

SCHOOL SPECIALTY
SOLUTION TREE INC
SUBURBAN PROPANE -1243
ZONAR SYSTEMS INC

BELL JANITORIAL SUPPLY,LC
BSN SPORTS

DEERE & COMPANY
FERGUSON ENTERPRISES INC
GREAT WESTERN SUPPLY, INC
INTERWEST INTERPRETING
JOSTENS, INC

JOSTENS, INC

LAMONICA'S REST EQUIP

LES OLSON CO

O'REILLY AUTO PARTS
PETERSON PLUMBING SUPPLY
POLL SOUND

419584
010991
010991
010991
010991
010991
010991
010991
011104
010159
010134
010697
010697
010854

009216
009531
010131
009899
009815
009724
009833
009993
010029
009691
010037
009933
009724
009957
009833
009833
009984
009899
010126
009840
009830
010054
009724
009933
010189
010089
010300
010057
010201
010401
010279
010199
010053
010307
009983
010201
010236
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77,413.60 N
487.50 N
100.00 N
150.00 N

1,235.00 N
120.00 N
400.00 N
177.10 N

486,609.60 N
8,991,015.29 N
484,466.34 N
91,033.00 N
38,682.00 N

7,698,425.73 N
$246,373.66

$34,957,015.08
7,320.15 V
1,382.50 V
416.20 N
13248 N
37,233.51 N
166.41 N
13,179.80 N
2,092.45 N
2,686.20 N
11220 N
5,716.12 N
984.96 N
186.00 N
498.69 N
944 N
351.00 N
1,956.14 N
689.29 N
687.91 N
516.48 N
681.00 N
5,480.00 N
662.83 N
124.00 N
92572 N
26,038.13 N
58,243.92 N
659.65 N
2,208.93 N
360.00 N
3,475.00 N
38,314.72 N
1,074.95 N
4,5649.65 N
117.60 N
161.94 N
7,348.27 N
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5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/16/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/23/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024

066885
062382
071734
073104
000435
074977
076654
078940
081641
003080
018217
019873
033209
037221
044965
061203
003463
071734
074683
074977
081641
004129
099992
019873
033209
037221
044965
044965
047187
061203
003463
064739
066447
066885
000435
000435
074977
078940
081641
085097
090343
002378
018217
019873
033209
037221
000959
044965
044965
061203
003463
062449
064739

Claims Report May 2024

POWER ENGINEERING CO INC
PPG PORTER PAINT

RIDDELL ALL AMERICAN SPORTS CORP
SBR TECHNOLOGIES
SCHOLASTIC BOOK FAIRS
SCHOOL SPECIALTY
SHERWIN-WILLIAMS
SOLUTION TREE INC
SUBURBAN PROPANE -1243
ALLIED WASTE SERVICE #864 SALT LAKE CITY
BELL JANITORIAL SUPPLY,LC
BSN SPORTS

FERGUSON ENTERPRISES INC
GREAT WESTERN SUPPLY, INC
JOSTENS, INC

LES OLSON CO

O'REILLY AUTO PARTS
RIDDELL ALL AMERICAN SPORTS CORP
SCHOLASTIC INC

SCHOOL SPECIALTY
SUBURBAN PROPANE -1243
VISTAHIGHER LEARNING
ZONAR SYSTEMS INC

BSN SPORTS

FERGUSON ENTERPRISES INC
GREAT WESTERN SUPPLY, INC
JOSTENS, INC

JOSTENS, INC

LAMONICA'S REST EQUIP

LES OLSON CO

O'REILLY AUTO PARTS
PETERSON PLUMBING SUPPLY
POLL SOUND

POWER ENGINEERING CO INC
SCHOLASTIC BOOK FAIRS
SCHOLASTIC BOOK FAIRS
SCHOOL SPECIALTY
SOLUTION TREE INC
SUBURBAN PROPANE -1243

TK ELEVATOR CORPORATION
UTAH/YAMAS CONTROLS INC
VERIZON WIRELESS

BELL JANITORIAL SUPPLY,LC
BSN SPORTS

FERGUSON ENTERPRISES INC
GREAT WESTERN SUPPLY, INC
INTERWEST INTERPRETING
JOSTENS, INC

JOSTENS, INC

LES OLSON CO

O'REILLY AUTO PARTS
OVERDRIVE, INC

PETERSON PLUMBING SUPPLY

010201
009812
010236
010201
010354
010089
010057
010396
009983
010477
010527
010504
010470
010470
010513
010572
010166
010504
010549
010415
010166
010566
010472
010696
010611
010597
010590
010751
010597
010681
010611
010460
010877
010611
010756
010723
010696
010718
010275
010611
010682
010837
010904
010864
010904
010904
011105
010864
010880
011126
010531
011131
010904

O O OO OO0 OO0 O 0O O O O Oo0OO0OOo0OOoOOo0OOoOOoOOoOOoOOoOOoOOoOOoOOoOOoOOoOoOoOoOoOoOooooooooooooooooooooo

566.50 N
2782 N
2431.95N
12.69 N
2,231.86 N
58,232.04 N
77.98 N
1,200.00 N
991.54 N
68,092.35 N
2,74820 N
19,969.07 N
12549 N
34821 N
3,750.00 N
3,297.63 N
204.72 N
1,624.46 N
1,208.79 N
192.00 N
720.01 N
4,776.24 N
12424 N
5,885.54 N
74429 N
72376 N
2,500.00 N
21,967.03 N
1,941.71 N
6,968.46 N
113.76 N
1,007.87 N
29,136.38 N
6,121.10 N
140.33 N
2,218.60 N
30540 N
54,800.00 N
1,377.23 N
532.00 N
12,840.00 N
140.14 N
24372 N
6,356.40 N
331.46 N
4,179.10 N
1,672.50 N
139.00 N
43,656.51 N
33520 N
586.13 N
4,500.00 N
832.18 N



5/30/2024
5/30/2024
5/30/2024
5/30/2024
5/30/2024

066885
074683
074608
074977
078940

Claims Report May 2024

POWER ENGINEERING CO INC
SCHOLASTIC INC

SCHOOL HEALTH CORPORATION
SCHOOL SPECIALTY

SOLUTION TREE INC

010904
011095
011140
011133
011140

Void Total for Bank Number 50:
Check Total for Bank Number 50:

Grand Total:

O O O O ©O

9,662.18 N
2,041.45N
3,500.00 N
10,545.76 N

5,200.00 N
$8,702.65

$634,240.57
$35,846,331.96



Expenditures

FUNCTION DESCRIPTION
Local Revenue

State Revenue

Federal Revenue

Total

FUNCTION DESCRIPTION
Instruction

Student Support Services
Attendance & Social Work Sves
Guidance Services

Health Services

Physical Therapist Services
Psychological Services
Occupational Therapy Services
Speech Pathology & Audiology
Instructional Staff Support
K-12 Instr Support/Prof Dev
Media/Library Services

Board of Education

Board Communications
Auditor Services

Legal Services

Insurance Services
Superintendent

District Leadership Team

Financial Report - Fund 10 - General Fund

ORIGINAL BUDGET
($197,622,493)
($588,799,358)

($33,418,695)
($819,840,546)

ORIGINAL BUDGET
$585,983,657
$147,260
$2,412,141
$22,292,450
$3,317,009
$461,903
$6,390,305
$3,179,705
$133,478
$1,030,815
$15,522,327
$8,930,210
$326,061
$60,000
$75,000
$473,072
$1,499,270
$761,213
$1,581,351

YTD BUDGET
ADJUSTMENTS

($6,929,216)
($12,337,798)
($3,842,476)
($23,109,490)
YTD BUDGET
ADJUSTMENTS
$11,511,544
$314,123
$570,338
$994,691
$824,376
$55,718
$1,363,218
$211,213
$6,654
$351,524
$464,825
$483,177
($22,200)
$0
$0
($2,857)
$0
$15,161
($63,516)

ADJUSTED BUDGET
($204,551,709)
($601,137,156)

($37,261,171)
($842,950,036)

ADJUSTED BUDGET
$597,495,201
$461,383
$2,982,479
$23,287,141
$4,141,385
$517,621
$7,753,523
$3,390,918
$140,132
$1,382,339
$15,987,152
$9,413,387
$303,861
$60,000
$75,000
$470,215
$1,499,270
$776,374
$1,517,835

RECEIPTS /
EXPENDED

($213,364,320)
($555,774,579)

($13,078,374)
($782,217,274)

RECEIPTS /
EXPENDED

$430,861,124
$428,039
$1,097,806
$18,199,195
$3,082,901
$412,082
$5,406,279
$2,661,079
$125,995
$701,724
$14,727,885
$7,433,540
$279,029

$0

$84,800
$361,146
$9,844
$568,289
$1,361,100

REMAINING
BUDGET

$8,812,611
($45,362,577)
($24,182,797)
(860,732,762)
REMAINING
BUDGET
$166,634,077
$33,344
$1,884,673
$5,087,946
$1,058,484
$105,539
$2,347,244
$729,839
$14,137
$680,615
$1,259,267
$1,979,847
$24,832
$60,000
($9,800)
$109,069
$1,489,426
$208,085
$156,735

% BUDGET
EXPENDED

% BUDGET
EXPENDED

72.11%
92.77%
36.81%
78.15%
74.44%
79.61%
69.73%
78.48%
89.91%
50.76%
92.12%
78.97%
91.83%
0.00%
100.00%
76.80%
0.66%
73.20%
89.67%




75.66%

$842,950,036 $637,792,389 $205,157,647

$23,109,490

$819,840,546

Total

Expenditures




Expenditures

Expenditures

Financial Report - Fund 21 - Student Activity Fund

FUNCTION DESCRIPTION
Local Revenue
Other Sources & Uses

Total

FUNCTION DESCRIPTION
Instruction

Guidance Services

Health Services

K-12 Instr Support/Prof Dev
Media/Library Services

School Leadership (Faculty)
Accounting & Fiscal Services
Operation & Maint of Plant Services
Other Sources & Uses

Total

ORIGINAL BUDGET
($30,000,000)

$0

($30,000,000)

ORIGINAL BUDGET
$29,213,048
$0

$2,000
$434,158
$259,636
$321,004
$599,578
$370,576
($1,200,000)
$30,000,000

YTD BUDGET
ADJUSTMENTS

($3,000,000)
$0
($3,000,000)
YTD BUDGET
ADJUSTMENTS
$4,686,327
$0
($2,000)
$18,303
$107,784
$12,845
$53,959
$162,782
($2,040,000)
$3,000,000

ADJUSTED BUDGET
($33,000,000)

$0

(833,000,000

ADJUSTED BUDGET
$33,899,375
$0

$0

$452,461
$367,419
$333,849
$653,538
$533,358
($3,240,000)
$33,000,000

RECEIPTS /
EXPENDED

($30,615,647)
($376,962)
($30,992,609)

RECEIPTS /
EXPENDED

$25,866,762
$3,690

$0

$359,973
$332,767
$246,002
$635,352
$497,302
$2,768,052
$30,709,899

REMAINING
BUDGET

($2,384,353)
$376,962
($2,007,391)
REMAINING
BUDGET
$8,032,614
($3,690)
$0
$92,488
$34,652
$87,847
$18,185
$36,056
($3,240,000)
$5,058,152

% BUDGET
EXPENDED

% BUDGET
EXPENDED

76.30%
100.00%
0.00%
79.56%
90.57%
73.69%
97.22%
93.24%
100.00%
85.86%




Expenditures

Expenditures

Financial Report - Fund 23 - Non K-12 Fund

FUNCTION DESCRIPTION
Local Revenue

State Revenue

Federal Revenue

Total

FUNCTION DESCRIPTION
Guidance Services

Psychological Services

Occupational Therapy Services
School Leadership (Faculty)
Operation & Maint of Plant Services
Community Recreation Sves

Adult Education

Preschool

Other Sources & Uses

Total

ORIGINAL BUDGET
($7,006,578)
($9,209,634)

($719,050)

($16,935,262)

ORIGINAL BUDGET

$119,049
$325,492

$0

$26,510
$32,097
$4,149,222
$584,938
$11,297,098
$400,856
$16,935,262

YTD BUDGET
ADJUSTMENTS

$579,780
($1,320,065)
($249,402)
($989,687)
YTD BUDGET
ADJUSTMENTS
(36,613)
($325,492)
$354,764
$0
($32,097)
$287,570
$59,125
$741,393
($88,963)
$989,687

ADJUSTED BUDGET
($6,426,798)
($10,529,699)

($968,452)

($17,924,949)

ADJUSTED BUDGET

$112,436
$0
$354,764
$26,510

$0
$4,436,792
$644,063
$12,038,491
$311,893
$17,924,949

RECEIPTS /
EXPENDED

(86,426,212)
($9,874,265)
(8515,756)
($16,816,233)

RECEIPTS /
EXPENDED

$0

$0

$213,115
$26,772

$0
$4,983,499
$470,331
$8,979,250
$0
$14,672,968

REMAINING
BUDGET

($586)
($655,434)
($452,696)

($1,108,716)
REMAINING
BUDGET
$112,436
$0
$141,649

($262)

$0
($546,707)
$173,732
$3,059,241
$311,893
$3,251,981

% BUDGET
EXPENDED

% BUDGET
EXPENDED

0.00%
0.00%
60.07%
100.00%
0.00%
100.00%
73.03%
74.59%
0.00%
81.86%




Financial Report - Fund 26 - Tax Increment Fund

YTD BUDGET RECEIPTS / REMAINING 9% BUDGET
FUNCTION DESCRIPTION ORIGINAL BUDGET | ADJUSTMENTS  ADJUSTED BUDGET | EXPENDED BUDGET EXPENDED
Local Revenue ($26,000,000) ($26,000,000) ($26,000,000)
Total ($26,000,000) ($26,000,000) ($26,000,000)
YTD BUDGET RECEIPTS / REMAINING % BUDGET
FUNCTION DESCRIPTION ORIGINAL BUDGET | ADJUSTMENTS  ADJUSTED BUDGET | EXPENDED BUDGET EXPENDED
Expenditures  g¢her Community Services $26,000,000 $0 $26,000,000 $0 $26,000,000 0.00%
Expenditures Total $26,000,000 $0 $26,000,000 $0 $26,000,000 0.00%




Expenditures

Expenditures

FUNCTION DESCRIPTION
Local Revenue
Other Sources & Uses

Total

FUNCTION DESCRIPTION
Professional Services
Building Acq & Construction
Equipment Services

Debt Service

Other Sources & Uses

Total

Financial Report - Fund 30 - LBA Fund

ORIGINAL BUDGET
(8500,000)
($12,499,641)
($12,999,641)

ORIGINAL BUDGET
$2,305,935
$78,168,272
$2,091,597
$12,510,641
($82,076,804)
$12,999,641

YTD BUDGET
ADJUSTMENTS

($4,253,000)
$0
($4,253,000)
YTD BUDGET

ADJUSTMENTS
($1,271,792)
$7,017,590
($94,258)
$0
($1,398,540)
$4,253,000

ADJUSTED BUDGET

($4,753,000)
($12,499,641)
($17,252,641)

ADJUSTED BUDGET

$1,034,143
$85,185,862
$1,997,339
$12,510,641
($83,475,344)
$17,252,641

RECEIPTS /
EXPENDED

($4,289,611)
$0
($4,289,611)

RECEIPTS /
EXPENDED

$667,223
$32,509,636
$503,160
$12,510,641
$0
$46,190,660

REMAINING
BUDGET

($463,389)
($12,499,641)
($12,963,030)

REMAINING

BUDGET

$366,920
$52,676,226
$1,494,179
$0
($83,475,344)
($28,938,019)

% BUDGET
EXPENDED

% BUDGET
EXPENDED

64.52%
38.16%
25.19%
100.00%
0.00%
100.00%




FUNCTION DESCRIPTION
Local Revenue

Total

Financial Report - Fund 31 - Debt Service Fund

ORIGINAL BUDGET
($57,466,389)
($57,466,389)

YTD BUDGET

ADJUSTMENTS ADJUSTED BUDGET

($1,240,869) ($58,707,258)

($1,240,869) ($58,707,258)

RECEIPTS /
EXPENDED

($57,629,818)
($57,629,818)

REMAINING
BUDGET

($1,077,440)
($1,077,440)

% BUDGET
EXPENDED

YTD BUDGET RECEIPTS / REMAINING % BUDGET

FUNCTION DESCRIPTION ORIGINAL BUDGET ADJUSTMENTS ADJUSTED BUDGET EXPENDED BUDGET EXPENDED
Expenditures pep¢ Service $75,776,426 $0 $75,776,426 $75,772,925 $3,501 100.00%
Other Sources & Uses ($18,310,037) $1,240,869 ($17,069,168) $0 ($17,069,168) 0.00%
Expenditures Total $57,466,389 $1,240,869 $58,707,258 $75,772,925 ($17,065,667) 100.00%




Financial Report - Fund 32 - Capital Projects Fund

YTD BUDGET RECEIPTS / REMAINING % BUDGET
FUNCTION DESCRIPTION ORIGINAL BUDGET ADJUSTMENTS ADJUSTED BUDGET EXPENDED BUDGET EXPENDED
Revenue Local Revenue ($58,148,930) ($1,238,435) ($59,387,365) ($57,982,978) ($1,404,387) 97.64%
State Revenue ($765,320) $0 ($765,320) ($701,543) ($63,777) 91.67%
Federal Revenue $0 ($5,929,819) ($5,929,819) $0 ($5,929,819) 0.00%
Other Sources & Uses $0 ($1,850,801) ($1,850,801) ($1,850,801) (50) 100.00%
Revenue Total ($58,914,250) ($9,019,055) ($67,933,305) ($60,535,321) ($7,397,984) 89.11%
YTD BUDGET RECEIPTS / REMAINING % BUDGET
FUNCTION DESCRIPTION ORIGINAL BUDGET ADJUSTMENTS ADJUSTED BUDGET EXPENDED BUDGET EXPENDED
Expenditures y,¢¢ryction $8,834,218 $8,184,524 $17,018,742 $8,125,134 $8,893,608 47.74%
Technology Services $1,670,105 $6,411,500 $8,081,605 $3,595,315 $4,486,290 44.49%
Operation & Maint of Plant Services $475,151 $737,186 $1,212,337 $643,755 $568,582 53.10%
Student Transportation $2,365,098 $2,339,933 $4,705,031 $2,916,507 $1,788,524 61.99%
Land Acquisition $4,500,000 $0 $4,500,000 $101,250 $4,398,750 2.25%
Land Improvement $3,625,754 ($850,754) $2,775,000 $932,465 $1,842,535 33.60%
Professional Services $0 $8,000,000 $8,000,000 $0 $8,000,000 0.00%
Building Acq & Construction $0 $3,500,000 $3,500,000 $1,863,927 $1,636,073 53.26%
Building Improvement $17,663,792 $9,797,247 $27,461,039 $8,661,047 $18,799,992 31.54%
Equipment Services $4,796,080 ($240,629) $4,555,451 $1,696,618 $2,858,833 37.24%
Other Sources & Uses $14,984,052 ($28,859,952) ($13,875,900) $0 ($13,875,900) 0.00%
Expenditures Total $58,914,250 $9,019,055 $67,933,305 $28,536,019 $39,397,286 42.01%




Expenditures

Expenditures

FUNCTION DESCRIPTION
Local Revenue
Other Sources & Uses

Total

FUNCTION DESCRIPTION
Land Acquisition
Professional Services
Building Acq & Construction
Equipment Services

Debt Service

Other Sources & Uses

Total

Financial Report - Fund 33 - Bond Projects Fund

ORIGINAL BUDGET

ORIGINAL BUDGET
$0
$0
$0
$0
$0
$0
$0

YTD BUDGET
ADJUSTMENTS

YTD BUDGET
ADJUSTMENTS

$0
$0
$0
$0
$0
$0
$0

ADJUSTED BUDGET

ADJUSTED BUDGET
$0
$0
$0
$0
$0
$0
$0

RECEIPTS /
EXPENDED

RECEIPTS /
EXPENDED

$0
$0
$0
$0
$0
$0
$0

REMAINING
BUDGET

REMAINING
BUDGET

$0
$0
$0
$0
$0
$0
$0

% BUDGET
EXPENDED

% BUDGET
EXPENDED

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%




Financial Report - Fund 49 - Nutrition Services Fund

YTD BUDGET RECEIPTS / REMAINING % BUDGET
FUNCTION DESCRIPTION ORIGINAL BUDGET ~ ADJUSTMENTS  ADJUSTED BUDGET  EXPENDED BUDGET EXPENDED
Local Revenue ($9,625,000) ($750,000) ($10,375,000) ($9,646,646) ($728,354)
State Revenue ($6,000,000) ($167,000) ($6,167,000) ($6,632,774) $465,774
Federal Revenue ($13,884,000) ($4,760,000) ($18,644,000) ($11,678,000) ($6,966,000)
Total ($29,509,000) (85,677,000 ($35,186,000) ($27,957,420) ($7,228,580)
YTD BUDGET RECEIPTS / REMAINING % BUDGET
FUNCTION DESCRIPTION ORIGINAL BUDGET ~ ADJUSTMENTS  ADJUSTED BUDGET  EXPENDED BUDGET EXPENDED
Expenditures Accounting & Fiscal Services $400 $0 $400 $934 ($534) 233.45%
Nutrition Services $33,299,403 $4,502,546 $37,801,949 $25,668,862 $12,133,087 67.90%
Other Sources & Uses ($3,790,803) $1,174,454 ($2,616,349) $0 ($2,616,349) 0.00%
Expenditures 4 $29,509,000 $5,677,000 $35,186,000 $25,669,796 $9,516,204 72.95%




Financial Report - Fund 60 - Industrial Insurance Fund

YTD BUDGET RECEIPTS / REMAINING % BUDGET
FUNCTION DESCRIPTION ORIGINAL BUDGET ~ ADJUSTMENTS  ADJUSTED BUDGET  EXPENDED BUDGET EXPENDED
Local Revenue ($3,170,000) $1,651,082 ($1,518,918) ($1,118,567) ($400,351)
Total (83,170,000 $1,651,082 ($1,518,918) ($1,118,567) ($400,351)
YTD BUDGET RECEIPTS / REMAINING % BUDGET
FUNCTION DESCRIPTION ORIGINAL BUDGET ~ ADJUSTMENTS  ADJUSTED BUDGET  EXPENDED BUDGET EXPENDED
Expenditures y,qygtrial Insurance Services $3,215,233 $32,667 $3,247,900 $1,164,060 $2,083,840 35.84%
Other Sources & Uses ($45,233) ($1,683,749) ($1,728,982) $0 ($1,728,982) 0.00%
Expenditures ;) $3,170,000 ($1,651,082) $1,518,918 $1,164,060 $354,858 76.64%




Financial Report - Fund 66 - Warehouse Fund

YTD BUDGET RECEIPTS / REMAINING % BUDGET
FUNCTION DESCRIPTION ORIGINAL BUDGET ADJUSTMENTS ADJUSTED BUDGET EXPENDED BUDGET EXPENDED
Local Revenue ($1,494,750) ($3,250) ($1,498,000) ($1,512,910) $14,910
Total ($1,494,750) ($3,250) ($1,498,000) ($1,512,910) $14,910
YTD BUDGET RECEIPTS / REMAINING % BUDGET
FUNCTION DESCRIPTION ORIGINAL BUDGET ADJUSTMENTS ADJUSTED BUDGET EXPENDED BUDGET EXPENDED
Expenditures Accounting & Fiscal Services $20,000 $0 $20,000 $4,578 $15,422 22.89%
Warehouse Services $1,540,298 ($61,870) $1,478,428 $1,108,087 $370,341 74.95%
Building Acq & Construction $0 $0 $0 $0 $0 0.00%
Building Improvement $0 $40,000 $40,000 $0 $40,000 0.00%
Other Sources & Uses ($65,548) $25,120 ($40,428) $0 ($40,428) 0.00%
Expenditures |1o¢q] $1,494,750 $3,250 $1,498,000 $1,112,665 $385,335 74.28%




Summary of Budget Changes
May 2024

The following is a summary of the budget changes of interest for ASD during May 2024.

O

O

During the month of May, the budget team continued its re-budgeting process in
various funds and programs to reflect changes in revenue and projected expenditures.
Adjusted revenue for property tax and the State guarantee to reflect the State’s final
estimates.

Created budgets in Program 5808, Capitol Field Trips to reflect school’s participating in
the program.

Received award of $10,100 for Professional Educator Licensure in Program 5231.
Re-budgeted funding and expenditures from Program 7365 SPED IDEA to create
Program 7528 for Special Ed Equitable Services, as directed by the State.

Added budget for sale of fixed assets in Fund 32, Capital.

The following is a summary of the budget changes of interest for ASD during April 2024.

O

Ooooooo

During the month of April, the budget team continued its re-budgeting process in
various funds and programs to reflect changes in revenue and projected expenditures.
Allocated funding to schools in Program 0504 for 504 Accommodations.

Received grant award of $135,000 for Deeper Learning Cohort in Program 5295.
Adjusted school budgets in Program 5420, Trustlands for school approved amendments.
Received grant award of $52,000 for Period Products in Schools, Program 5654.
Adjusted school budgets in Program 5678, TSSA, for school approved plan adjustments.
Allocated funding of $5,921 from Superintendent’s discretionary fund for School Safety
Stipend.

The following is a summary of the budget changes of interest for ASD during March 2024.

O

OO0o0Oo0Oooooano

During the month of March, the budget team continued its re-budgeting process in
various funds and programs to reflect changes in revenue and projected expenditures.
Allocated funding to schools in Program 0504 for 504 Accommodations.

Received Art Integration grants of $1,000 each for eight teachers in Program 5295.
Adjusted school budgets in Program 5420, Trustlands for school approved amendments.
Received an award of $11,000 for in Program 5635, DLI.

Received an award of $30,000 in Program 5652, Teen Center.

Received award of $100,00 in Program 5670, for Competency Based Learning.

Adjusted school budgets in Program 5678, TSSA, for school approved plan adjustments.
Allocated budgets for participating schools in program 5808, Capitol Field Trips.
Preloaded budgets in various 9XXX programs for FY2025 approved capital purchases.

The following is a summary of the budget changes of interest for ASD during February 2024.
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During the month of February, the budget team continued its re-budgeting process in
various funds and programs to reflect changes in revenue and projected expenditures.
Allocated funding in Program 0502, Secondary Equipment Safety, to address secondary
school needs.

Allocated funding to schools in Program 0504 for 504 Accommodations.

Adjusted allocations in Program 0555, Hourly Teacher, for school FTE utilization
requests.

Allocated school budgets in Program 5420, Trustlands for school approved plans.
Adjusted school budgets in Program 5678, TSSA, for school approved plans.

Items that increased the FY24 budget and are greater than $50,000 per policy 3056

O

Adjusted budget $275,932 in Program 0000 for Medicare premium increase. The
medical renewal rate contract period is from January 1, 2024 thru December 31, 2024.
This amount reflects the difference of 6 months increase of premium.

The following is a summary of the budget changes of interest for ASD during January 2024.

O

O

O
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During the month of January, the budget team continued its re-budgeting process in
various funds and programs to reflect changes in revenue and projected expenditures.
Allocated $17,000 from Superintendent’s Discretionary into Program 0010, Alpine
Associates to cover the registration costs of Associates CITES 40™".

Removed budget in Program 0555, Hourly Teach. A school reassigned FTE to other
programs.

Allocated school budgets in Program 5420, Trustlands for school approved plans.
Adjusted school budgets in Program 5678, TSSA for school approved plans.

Received award of $134,832 in Program 5672, Underage Drinking.

Received award of $264,000 in Program 5914, School Safety Specialist Stipend.
Adjusted budget in Program 9990, Maintenance Department for vehicle replacement.

Items that increased the FY24 budget and are greater than $50,000 per policy 3056

O

Allocated $1.1 million in Program 0499, Textbooks for start-up costs for Wonders
Literacy.

The following is a summary of the budget changes of interest for ASD during December 2023.

O

During the month of December, the budget team continued its re-budgeting process in
various funds and programs to reflect changes in revenue and projected expenditures.
This included adjusting revenues in Program 0000 to reflect updated enroliment which
affects State guarantee.

Adjusted budgets in Program 0555, Hourly Teach to per school requested adjustments
to stay within their FTE allocation.
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Received $12,004 in Program 0573, for various classroom grants.

Allocated school budgets in Program 5420, Trustlands, for school approved plans.
Allocated school budgets in Program 5678, TSSA for school approved plans.
Adjusted budget in Program 9051, Custodial, to pay sweepers from correct funding
source for Dan Peterson and ATEC.

The following is a summary of the budget changes of interest for ASD during November 2023.

O
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During the month of November, the budget team continued its re-budgeting process in
various funds and programs to reflect changes in revenue and projected expenditures.
In the coming months, the Board of Education will see adjustments to the other funds
and programs as well as updates on property taxes and grants as the county and state
update them.

Allocated school budgets in Program 5420, Trustlands, for school approved plans.
Allocated school budgets in Program 5678, TSSA for school approved plans.

Allocated school budgets in Program 5344, EARS for director approved plans and
updated indirect costs.

Updated school budget in Program 6903, CTE School Counseling as per school approved
plan change.

Updated Indirect cost adjustment in Program 7235, ARP Homeless.

Allocated school budgets in Program 7330, Indian Ed for director approved plans.
Allocated school budgets in Program 7801, Title | for director approved plans.

Budget adjustment in Program 9026, DLI from contracted services to mileage.
Adjusted budgets in Fund 32, Capital Outlay, for approved changes as per Physical
Facilities.

Items that increased the FY24 budget and are greater than $50,000 per policy 3056

O

Allocated $200,000 in Program 0000 for approved cost for District reconfiguration study.

The following is a summary of the budget changes of interest for ASD during October 2023.

[0 During the month of October, the budget team began its re-budgeting process. This

process is based on final enrollment numbers as well as changing the costs from an
estimated average to actual projected. Revenues were adjusted to reflect actual carry
over funding from FY 2023. In the coming months, the Board of Education will see
adjustments to the other funds and programs as well as updates on property taxes and
grants as the county and state update them.

Posted final allocations for supplies in Program 0500 based on October 1* final
enrollment.

Allocated budget in Program 0502, Secondary Safety/Equipment for Cedar Valley’s
approved FY 2023 carry over funding.
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Allocated budget in of $690,028 in Program 0555 for various school’s hourly teacher
costs.

Allocated school budgets in Program 5420, Trustlands, for school approved plans.
Received new award of $1,491,752 in Program 5617, Early Interactive Software.
Allocated school budgets in Program 5678, TSSA for school approved plans.

Allocated budgets to schools with approved plans in Program 7801, Title I.

Allocated budgets to schools in Program 1279, Special Ed Preschool, for aides and
supplies.

Received new award in Program 7390, ECF Funding, for computer devices.

Adjusted budget in Program 9035, Technology, to fully fund approved budget requests.

The following is a summary of the budget changes of interest for ASD during September 2023.

O

O
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Removed preliminary budget for closed schools (Sharon and Valley View) in Program
0005.

Adjusted Budget in Program 0017, IVC, to pay IVC teacher.

Allocated activity funds in Program 0500 for Mountain View HS, Orem HS, and
Timpanogos HS. Adjusted budgets within Program 0500, per school requests.
Allocated budget of $412,838 in Program 0555 for hourly teachers for various schools.
Allocated para-educator support for schools in State special education programs,
(12XX), and Program 7365.

Adjusted budgets in several State and Federal programs to update estimated carry over
to actual.

Received new award of $250,000 in Program 5652, Teen Center.

Allocated school budgets in Program 5678, TSSA for school approved plans.

Allocated school budgets in Program 6903, CTE School Counseling.

Allocated funding in Program 7225, ESSER RTI, for schools with approved plans and
available carry over.

Received new award of $293,074 in Program 7893, Stronger Connections.

Adjusted budget in Program 9003, Ed Services, to move funding from salaries to
contract subs for LETRs Cohort B as approved in the budget process.

Allocated $10,000 in Program 9009 for employee celebration carry over.

The following is a summary of the budget changes of interest for ASD during August 2023.
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Transferred budget of $55,000 for materials & supplies from Program 0016 into
Program 9026, District DLI.

Allocated budget in Program 0501, Elementary Equipment and Safety to address school
needs.

Allocated budget in Program 1220, Special Education for rolled FY2023 Purchase Order.
Allocated school budgets in Program 5678, TSSA for school approved plans.

Adjusted budget in CTE from Program 6015, to Program 6800 for rolled FY2023
Purchase Order.
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Allocated carry over budgets in Program 7225, ESSER, for school approved Response to
Intervention Plans (RTI).

Recoded revenue in Program 7699, Medicaid from Federal to State per State guidance.
Allocated additional budget in Program 9026, District DLI.

Adjusted budgets in Fund 32, Capital Outlay, for approved budgets preloaded in FY23
for Physical Facilities and Technology.

The following is a summary of the budget changes of interest for ASD during July 2023.
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Allocated budget in newly created Program 0019, DLI State, to track State employees
coded to Alpine School District.

Adjusted budget in Program 0025, Summer School, for participating secondary schools.
Allocated preliminary budgets in Program 0500, District Allocations, at 75% of projected
enrollments.

Adjusted budgets between Program 1224 and Program 1225, SPED self-contained, for
aide allocations.

Allocated TSSA funds in Program 5678 to schools with approved plans.

Allocated budget in Program 5685 CSI Paraeducator Grant.

Received new award of $375,000 in Program 5687, Elevate Schools, on behalf of Vista
Heights Middle School.

Adjusted revenue in Program 6100, CTE Summer Ag for funding received.

Adjusted budget in Program 7801, Title 1 for CSI grant.

Adjusted budget in Program 9008 for one-time graduation expenses approved on a prior
year budget.

Allocated $63,951 in Program 9051 for additional Desert Sky sweeper hours as approved
by DLT.

Allocated budget in Fund 23, Extra-Curricular Addendas for Boys Volleyball stipends.
Allocated $120,045 in Fund 32 for Boys Volleyball Equipment per budget process
approval.



Superintendent Discretionary Use

Month Description Program Number Program Description Budget Amount Balance

July Original Budget $250,000 $250,000

August Leadership Developmnet 9001 Discretionary Funds ($14,000) $236,000

August Unfunded Feminine Period Products 9001 Discretionary Funds ($44,000) $192,000

October School Leadership Alliance - NAACP SLC 9001 Discretionary Funds ($1,000) $191,000
December Moved School Leadership Alliance - NAACP SLC to 9001 Discretionary Funds $1,000

Foundation Account $192,000

January Associates Conference Registration & Sub 9001 Discretionary Funds ($17,000) $175,000

February  Travel 9001 Discretionary Funds ($484) $174,517

March Travel Reimbursement Joel Perkins 9001 Discretionary Funds ($185) $174,332

April School Safety Stipend 9001 Discretionary Funds ($5,921) $168,411

April Conference Travel Joel Perkins 9001 Discretionary Funds ($558) $167,852

$167,852

$167,852

$167,852

$167,852

$167,852

$167,852

$167,852

$167,852

$167,852

$167,852

$167,852

$167,852

$167,852

$167,852

$167,852

$167,852

$167,852

$167,852
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Board Report
May 2024
Current Month Summary
05/2024 05/2023
Employees Participating in Payroll Deduction 1110 1162
Payroll Deduction $17,979 $18,103
Total Other Donors 423 328
Total Donations $107,914 $416,103
Fiscal Year To Date
23/24 22/23
Payroll Deduction $196,989 $199,645
Total Donations $5,491,836 | $2,181,435

May marked the wonderful close to another great school year with the distribution of Teacher of the
Year and Employee of the Year awards and gifts, many scholarships being awarded, and the annual
Accent on Excellence Banquet and Awards Ceremony.



NEW TEACHERS

POSITION

SCHOOL

EFFECTIVE DATE

Anderson, Benjamin
Ausban, Jacob
Baio, Joao

Barlow, Brenda
Barlow, Megan
Barney, Jaramey Bowman
Belliston, Madalynn
Bennett, Rachel
Beus-Ortiz, Ellen
Bischoff, Elisabeth
Bready, Kalynne
Brede, Madelyn
Brookhart, Rebecca
Burdette, Emily
Byington, Tyrie
Byrne, Angela
Chilado, Stephanie
Clark, Lindsey
Clegg, Tracey
Comin, Melinda
Crandall, Jennifer
Cuevas, Alora

Dibb, Amanda
Donaldson, Abigail
Draper, Natalie
Durfey, Karen

Earl, Elizabeth Diederich
Edwards, Bridget
Farnsworth, Lindsey
Filippi, Norma
Fischer, Hannah
Fowles, Stacy
Freeman, Kimberly
Giguiere, Abigail
Gray, Kenzie Scott
Grove, Alexis
Hafen, Lydia

Hall, Elizabeth
Hatch, Katie

Herr, Marisa
Holbrook, Brooke
Hull, Isabel

Hunter, Ryan

Physical Education
SPED - (M/M) Resource
Grade 2 - Portuguese DLI
Grade 5

Grade 1

Grade 6

Language Arts

SPED - (M/M) Resource
Grade 4 - Spanish DLI
Grade 2

Grade 6

SPED - (S/P) Life Skills
Grade 6

CTE - FACS

English

Kindergarten
Language Arts
Kindergarten

Grade 2

Grade 3

Kindergarten
Kindergarten
Mathematics

Social Studies
Kindergarten
Kindergarten

Grade 1

SPED - (S/P) Life Skills
Grade 1

Kindergarten

Dance

Grade 1

Grade 5

Grade 2

Grade 1

Kindergarten

SPED - (S/P) Life Skills
Kindergarten

Grade 4

Kindergarten
Kindergarten

SPED - Behavioral
Mathematics

HS - Pleasant Grove
ES - Riverview
ES - Rocky Mountain

ES - Saratoga Shores

ES - Brookhaven
ES - Legacy

MS - Timberline
ES - Pony Express
ES - Legacy

ES - Eaglecrest
ES - Greenwood
MS - Lakeridge

ES - Highland

HS - Timpanogos
HS - Timpanogos
ES - Thunder Ridge
MS - Timberline
ES - Legacy

ES - Barratt

ES - Riverview

ES - Central

ES - Eagle Valley
MS - Vista Heights
HS - Orem

ES - Dry Creek

ES - Black Ridge
ES - Brookhaven
ES - Snow Springs
ES - Foothills

ES - Trailside

HS - Mountain View
ES - Desert Sky
ES - Eagle Valley
ES - Trailside

ES - River Rock
ES - Pony Express
ES - Eagle Valley
ES - Harvest

ES - Freedom

ES - Westmore

ES - Rocky Mountain
ES - Springside
MS - Lehi

08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24




Jamison, Rebekah
Jeffries, Elisabeth
Johnson, Siena
Knighton, Allison
LeBaron, Michael
Lewis, Katelyn
Lin-Anderson, Naomi
Linford, Jared
Llontop, Mary
Ludlow, Beckie
Mackey, Rebekah
MacNair, Ashley
Manning, Michael
Martsella, Alyssa
Medved-Abbott, Jennifer
Mickelson, Savannah
Mitchell Jennifer
Moyer, Shannon
Nuzman, Kamaree
Osborn, EmmiLee
Ovard, Kylie
Pierson, Alison
Rasmussen, Alissa
Reeves, Brice
Robbins, Janae
Roberts, Lauren
Ruegner, Breanne
Salisbury, Troy
Schellenberg, Hailey
Smith, Samantha
Stephenson, Elizabeth
Stewart, Candice
Stubbs, Grace
Sutton, Meredith
Swain, Janette

Tills, Darleen
Vawdrey, Eliza
West, Christina
Wilcox, Sharlene
Willeford, Katelyn
Winterton, Kellie
Wood, Emma
Wright, Alexis

Grade 3

Language Arts

SPED - (S/P) Life Skills
Kindergarten

ELD

Grade 1

Grade 5

Spanish Teacher
Grade 3 - Spanish DLI
Art Specialist

Grade 1

Mathematics

French Teacher

SPED - (S/P) Life Skills
Grade 5

Mathematics

Grade 2

Grade 2

Spanish/ELD

Grade 6

Grade 1

Grade 3

Grade 3

Science

Special Education
Spanish

SPED - (S/P) Life Skills
SPED - (M/M) Resource
Grade 3

Grade 4

Grade 3

Grade 2

Kindergarten

Grade 3

Grade 3

Mathematics
Mathematics

Art

Grade 2

SPED - (M/M) Resource
SPED - (M/M) Resource
English/Social Studies
Kindergarten

ES - Mountain Trails
HS - Westlake

MS - Viewpoint

ES - North Point

HS - American Fork
ES - Hidden Hollow
ES - Silver Lake

MS - Lakeridge

ES - Legacy

ES - Traverse Mountain
ES - Orchard

HS - Pleasant Grove
MS - Mountain Ridge
ES - Brookhaven
ES - Riverview

HS - Skyridge

ES - Black Ridge
ES - Sage Hills

MS - Pleasant Grove
ES - Silver Lake

ES - Desert Sky

ES - Centennial

ES - Bonneville

HS - Skyridge

ES - Horizon

HS - ORem

ES - Riverview

HS - Cedar Valley
ES - Legacy

ES - Forbes

ES - Northridge

ES - Eagle Valley
ES - River Rock

ES - Westmore

ES - Greenwood
MS - Lake Mountain
MS - Vista Heights
HS - Timpanogos
ES - Springside

MS - Lake Mountain
MS - Frontier

MS - Lehi

ES - Riverview

08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24
08/09/24



INTERNS POSITION SCHOOL EFFECTIVE DATE
Badger, Shannon Counseling MS - Canyon View 08/01/24
Beebe, Jessica Grade 1 ES - Orem 08/09/24
Bingham, Brayden English HS - Cedar Valley 08/09/24
Christensen, Anna Grade 1 ES - Cherry Hill 08/09/24
Ellsworth, Hailey Biology HS - Mountain View 08/09/24
Fobert, Hannah Thompson Grade 6 ES - Orem 08/09/24
Jones, Sarah Grade 5 ES - Bonneville 08/09/24
Naylor, Rebecca Math MS - Frontier 08/09/24
Pyne, Kobbi Grade 1 ES - Bonneville 08/09/24
Scott, Korie Grade 1 ES - Centennial 08/09/24
Smith, Wesley CTE - Engineering/Robotics HS - Lone Peak 08/09/24
Stone, Emma TBD ES - Orchard 08/09/24
Switzer, Ashley Lawson TBD ES - Grovecrest 08/09/24
Taylor, Suzanne Counseling HS - Westlake 08/01/24
Tracy, Natasha Grade ES - Vineyard 08/09/24
Wilson, Hayden Counseling MS - Timberlin 08/01/24
Young, Bronson Science MS - Orem 08/09/24
REHIRES POSITION SCHOOL EFFECTIVE DATE
Alpizar, Allison English MS - Viewpoint 08/09/24
Anderson, Hallee Zirker Grade 2 ES - Orem 08/09/24
Bates, Emily Social Studies MS - Willowcreek 08/09/24
Belliston, Madalynn Language Arts MS - Timberline 08/09/24
Byron, Lauren SPED - (S/P) Life Skills ES - Saratoga Shores 08/09/24
Kitchel, JenniLyn Music Specialist ES - Traverse Mountain 08/09/24
Roberts, Melissa Grade 3 ES - Sage Hills 08/09/24
Swensen, Bryn Kindergarten ES - Riverview 08/09/24
RESIGNATIONS POSITION SCHOOL EFFECTIVE DATE
Austin, Melvina Special Education ES - Cascade 05/24/24
Babb, Anita Reading Intervention ES - Orem 05/24/24
Barbonchon, Sandy French DLI - Grade 2 ES - Belmont 05/24/24
Barfuss, Chase Social Studies MS - Viewpoint 05/24/24
Boume, Ruth Grade 2 ES - Westfield 05/24/24
Bradshaw, Emily BTS Music ES - Fox Hollow 05/24/24
Candiani, Emmanuel Grade 6 ES - Cherry Hill 05/24/24
Cardwell, Adam Grade 4 ES - Desert Sky 05/24/24
Christensen, Kaylie Grade 3 ES - Dry Creek 05/24/24
Christiansen, Ashley Kindergarten ES - Trailside 05/24/24
Christiny, Sabrina Grade 1 DLI French ES - Belmont 05/24/24




Christofferson, Kasha
Cleverly, Kyla
Cotterell, Season
Crandall, Nathan
Criddle, Carlolyn
Davis, Shirley
Dilworth, Andre
Dodge, Brison
Hamilton, Madison
Harris, Erika
Harrison, Jessalyn
Hausen, Kathy
Heesch, Adam
Hoyt, Kirsten
Jenkins, Hannah
Jex, Rocky
Johnson, Lora
Johnson, Thomas
King, Kayla

Kurtz, Laura
Lankford, Anna
Liu, Yuqi

Matson, Amy
Mosqueda, Christopher
Petersen, Shaunell
Reed, Callie
Rykert, Drew
Satterfeild, Sheynah
Saunders, Jenna
Sellers, Susan
Stevens, Daniel
Stoddard, Kylei
Stone, Irene
Talmage, Urmston
Wade, Sydney
Walton, Mary
Whitaker, Tessa
Whiting, Trever
Wilcox, Jessica
Wintle, Christopher

Counselor

SPED - Speech L/P
Special Education
Concurrent Enroliment
SPED - (M/M) Resource
SPED - (M/M) Resource
History

Grade 5 DLI

Grade 6

PE Specialist

Health

Grade 3

Art

Grade 6

Grade 3

SPED - (S/P) Autism
Grade 1

Grade 6

Health, PE

Drama

Grade 1

Chinese

PE Specialist

ES - Cascade

DO - Special Education
DO - Special Education
HS - Cedar Valley

ES - Parkside

DO - Special Education
MS - Lakeridge

ES - Black Ridge

ES - Grade 6

ES - Fox Hollow

MS - Viewpoint

ES - Harbor Point

ES - Desert Sky

ES - Springside

ES - Bonneville

ES - Harbor Point

ES - Mountain Trails
ES - Mountain Trails
MS - Frontier

ES - North Point

ES - Ridgeline

MS - Lehi

ES - Sage Hills

SPED - School Psychologis ES - Harbor Point

SPED - Preschool
Special Education

Adaptive Physical Educatio

Choir

Grade 4

SPED - (M/M) Resource
Welding

Grade 1

DLI French Coordinator
Kindergarten

Grade 1

Grade 5

Music

ES - North Point

DO - Special Education
DO - Special Education
MS - Vista Heights

ES - Trailside

ES - Manila

HS - Orem

ES - Eagle Valley

DO - Education Services

ES - Bonneville

ES - Barratt

ES - Thunder Ridge
MS - Lakeridge

Career Technical Educatior HS - Westlake

BTS ART

ES - Sego Lily

Career Technical Educatior MS - Oak Canyon

05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24
05/24/24



NEW EMPLOYEES
Norton, Lynette
Seastrand, Amy

CHANGES/TRANFERS
Mcdonald, Scott
Merryweather, David
Strong, Kody

RESIGNATIONS/TERM
Anderson, Kathleen
Armistead, Gay
Atkinson, Jill
Atkinson, Jill
Baxter, Blake
Bennett, Rachel

Carlos-Moran, M Rosalia
Carter, Sheila
Christofferson, Suzanne
Cluff, David

Freeman, Jessica
Freestone, Marie

Giles, Keely

Graff, Sylvia

Green, Barbara

Hall, Jansen

Hansen, Lori

Hebbert, Sharlene

Hiatt, Sandra

Hogue, Sheri

Holgreen, Jared
Holland, Lisa

Holyoak, Benjamin
Hopkin, Lavella

lanziti, Jonathan
Kennard, Cindy
Martinez, Alyssa
Molina-Openshaw, Sonia
Ostler, Phillip
Rasmussen, Christine
Smith, Denis

Stokes, Lynn

Thomas, Tanner
Valdivieso, Alyssa
Wilson, Ra'Shelle

Classified Hiring Report

POSITION
HR Specialist
Admin. Secretary

POSITION
Maintenance Coordinator
HVAC Foreman
Assistant HVAC Foreman

POSTION
Media Specialist
Office Technician
Media Specialist
Media Specialist
Bus Driver
Office Technician
Nutrition Service Manager
Nutrition Service Manager
Media Specialist
Bus Driver
Custodian
Office Technician
Media Specialist
Driver
Media Specialist
Bus Driver
HR Specialist
Media Specialist
Administrative Secretary
Nutrition Service Manager
Heavy Equipment Operator
Office Technician
HVAC Specialist
Transportation Driver
Bus Driver
Media Specialist

Nutrition Service Traveling Sub

Mckinney-Vento

Bus Driver

Nutrition Service Manager
Bus Driver

Bus Driver

Custodian

Media Specialist

Office Technician

May 2024
SCHOOL/DPT. EFFECTIVE DATE
DO - Human Resources 05/15/24
ES - Cascade 05/06/24
SCHOOL/DPT. EFFECTIVE DATE

DO - Maintenance
DO - Maintenance
DO - Maintenance

05/01/24
05/01/24
05/03/24

SCHOOL/DEPT EFFECTIVE DATE
ES - Barratt 05/24/24
ES - Central 05/24/24
ES - Mount Mahogany 05/24/24
ES - Mount Mahogany 05/24/24
DO - Transportation 05/24/24
ES - Westfield 05/24/24
ES - Windsor 05/24/24
ES - Orchard 05/24/24
ES - Central 05/24/24
DO - Transportation 05/24/24
HS - Pleasant Grove 05/24/24
ES - Barratt 05/24/24
ES - Vineyard 05/24/24
DO - Transportation 05/24/24
ES - Eaglecrest 05/24/24
DO - Transportation 05/24/24
DO - Human Resource 05/23/24
ES - Cedar Ridge 05/24/24
ES - Cascade 05/10/24
ES - Orem 05/24/24
DO - Physical Facilities 05/09/24
MS - Mountain Ridge 05/24/24
DO - Physical Facilities 05/31/24
DO - Transportation 05/24/24
DO - Transportation 05/24/24
ES - Aspen 05/24/24
ES - Shelley 05/24/24
DO - District Office 05/24/24
DO - Transportation 05/18/24
ES - Traverse Mountain 05/24/24
DO - Transportation 05/24/24
DO - Transportation 05/24/24
MS - Willowcreek 05/24/24
ES - Trailside 05/24/24
ES - Trailside 05/24/24



CLUSTER SCHOOL GROUP DESTINATION DATES NOTES
LEHI Lehi High School Choir & Orchestra Anaheim, CA Oct. 16-20, 2024
Lehi High School Wrestling Reno, NV Dec. 19-22, 2024
LONE PEAK Lone Peak High School Drill Team Orlando, FL Feb. 11-17, 2025
MOUNTAIN VIEW Mountain View High School |Choir New York City, NY | April 10-15, 2025
Mountain View High School |Girls Volleyball Henderson, NV September 18-22, 2024
OREM Orem High School Cross Country Irvine, CA Sept. 19-22, 2024
TIMPANOGOS Timpanogos High School Cross Country Lava Hot Springs, ID |August 6-10, 2024
WESTLAKE Westlake High School Football Downey, CA Sept. 11-15, 2024

Westlake High School

Marching Band

Indianapolis, IN

Nov. 13-17, 2024




6/5/24,3:03 PM Entry # 391089
Application For Student Travel : Entry # 391089

Submitter
Emily Duncan

All trips must be approved 90 days before travel. Exceptions will be approved only when an invitation to a national event or
national competition occurs outside of the 90-day deadline. If an exception is requested, a letter from the principal is required.

Is this application for In-State travel or Out-of-State travel?
Out-of-State Travel

School
735 - Lehi High School

Group Requesting Trip
Choir & Orchestra

Name of School Administrator/Secretary over Student Travel
Philip Clark

Destination
Anaheim, CA

Objective of the Trip

Students will travel to Anaheim, California, for the Disney Imagination Campus Soundtrack Sessions Workshop, where they'll learn
and perform music while sharpening key musical skills. In addition to receiving expert guidance from Disney music professionals
and participating in a screening of their recorded work set to Disney film footage, they will also attend clinics led by university
professors from two separate institutions, providing a broader educational experience.

Departure Date
10/16/2024

Return Date
10/20/2024

Number of School Days to be Missed

Number of Students in Group

Female Male Total

41 30 71

Number of Adult Supervisors

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=391089



6/5/24, 3:03 PM

Entry # 391089

Application For Student Travel : Entry # 391089

Female

5

Male Total

3 8

Has this group been on a trip this school year?

No

Does this trip conflict with moratorium dates?

No

Did you send & receive parent consent for each participant?

Yes

Estimated Cost Per Student

$1,140.00

Less Amount Per Student

$0.00

Estimated Maximum Cost Per Student

$1,140.00

Proposed ltinerary

Date

10/16/2024

10/16/2024

10/17/2024

10/18/2024

10/19/2024

10/19/2024

10/19/2024

10/20/2024

Destination

Utah Tech Unversity

Irvine, CA

Irvine, CA

Disneyland

University in Orange

County

Beach

Medieval Times

Lehi, UT

Activities

Campus visit, Lunch, Dinner enroute clinic with Professors

Check into hotel

Workshops, Soundtrack Studio Session

Disneyland Performance, Park-hopper pass, Meals with Disney
Dining Card

University Clinic, lunch on campus

Community building

Medieval Dinner

Depart for Home, meals enroute

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=391089

Lodging

Embassy
Suites

Embassy
Suite

Embassy
Suite

Embassy
Suites

Embassy
Suites

Embassy
Suites

Embassy
Suites

Student
Homes
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Jodi Pegram

Jodi Pegram

Jodi Pegram
Irvine, CA

Jodi Pegram
Workshops, Soundtrack Studio Session


6/5/24,3:03 PM Entry # 391089
Application For Student Travel : Entry # 391089

Mode of Transportation
Bus

State Risk-Approved Vendor
Infinity Tours

Has your School Community Council approved the itinerary for this trip?
Yes

Parent Meeting To Discuss Trip Plans

Only ONE vote per student is allowed.

If two parents are in attendance you may only count one of their votes. Total number of votes cannot be greater than the number of
students that will be participating in the trip.

Total Approving Parents
71

Total Opposing Parents

Total Students in Group
72

Approval %
98.6

Consent

v | agree

*Utah Code requires that all chaperones/supervisors have or will have a current criminal background check prior to the trip. No
chaperones/supervisors will be allowed to participate unless a background check has been completed. The ratio is gender specific
not total students (i.e., if you group includes 20 students -- 12 female and 8 male, you would need 2 female chaperones and 1
male chaperone). Policy 5150, 1.5

Philip Clark May 14, 2024 at 3:28 pm
Travel Rep Approval: Approved.

Emily Duncan May 3, 2024 at 2:01 pm
Workflow Submitted

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox & view=entry&id=53&1id=391089 3/3



6/6/24, 6:20 PM Entry # 392668
Application For Student Travel : Entry # 392668

Submitter
Daniel Rice

All trips must be approved 90 days before travel. Exceptions will be approved only when an invitation to a national event or
national competition occurs outside of the 90-day deadline. If an exception is requested, a letter from the principal is required.

Is this application for In-State travel or Out-of-State travel?
Out-of-State Travel
School
735 - Lehi High School
Group Requesting Trip
Wrestling
Name of School Administrator/Secretary over Student Travel
Philip Clark
Destination
Reno, Nevada
Objective of the Trip
To compete at a national tournament and expose young wrestlers to college wrestling and college coaches.
Departure Date
12/19/2024
Return Date
12/22/2024
Number of School Days to be Missed
2

Number of Students in Group

Female Male Total

0 14 14

Number of Adult Supervisors

Female Male Total

0 3 3

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=392668



6/6/24, 6:20 PM

Application For Student Travel : Entry # 392668

Has this group been on a trip this school year?
No
Does this trip conflict with moratorium dates?

No

Did you send & receive parent consent for each participant?

Yes
Estimated Cost Per Student
$350.00
Less Amount Per Student
$0.00
Estimated Maximum Cost Per Student
$350.00

Proposed Itinerary

Date Destination
12/19/2024 Reno, Nevada
12/20/2024 Reno, Nevada
12/21/2024 Reno, Nevada
12/22/2024 Lehi Utah

Mode of Transportation
Rental Cars/charter Bus
State Risk-Approved Vendor

Yes

Entry # 392668

Activities
Travel/practice
Compete
Compete

Travel

Has your School Community Council approved the itinerary for this trip?

Yes

Parent Meeting To Discuss Trip Plans

Only ONE vote per student is allowed.

Lodging
Circus Circus
Circus Circus
Home

Home

If two parents are in attendance you may only count one of their votes. Total number of votes cannot be greater than the number of

students that will be participating in the trip.

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=392668
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6/6/24, 6:20 PM Entry # 392668
Application For Student Travel : Entry # 392668
Total Approving Parents
14
Total Opposing Parents
0
Total Students in Group
14
Approval %
100

Consent

¥ | agree

*Utah Code requires that all chaperones/supervisors have or will have a current criminal background check prior to the trip. No
chaperones/supervisors will be allowed to participate unless a background check has been completed. The ratio is gender specific
not total students (i.e., if you group includes 20 students -- 12 female and 8 male, you would need 2 female chaperones and 1
male chaperone). Policy 5150, 1.5

Philip Clark June 6, 2024 at 8:00 am
Travel Rep Approval: Approved.

Daniel Rice May 30, 2024 at 2:20 pm

Application Edits: Entry updated and marked complete.
Note: Made edits to Itinerary.

Jodi Pegram May 14, 2024 at 3:31 pm

District Approval: Reverted to step - User Input
Note: We need each day of the itinerary listed out. In the "proposed itinerary" section there is a plus sign (+) at the
end of the row where you can add additional rows for each date of the trip. Please revise and resubmit. Thank you.

Philip Clark May 14, 2024 at 3:28 pm
Travel Rep Approval: Approved.

Daniel Rice May 8, 2024 at 12:45 pm
Workflow Submitted

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox & view=entry&id=53&1id=392668 3/3



6/5/24,3:09 PM Entry # 397708
Application For Student Travel : Entry # 397708

Submitter
Sarah Murphy

All trips must be approved 90 days before travel. Exceptions will be approved only when an invitation to a national event or
national competition occurs outside of the 90-day deadline. If an exception is requested, a letter from the principal is required.

Is this application for In-State travel or Out-of-State travel?
Out-of-State Travel
School
737 - Lone Peak High School
Group Requesting Trip
Drill Team
Name of School Administrator/Secretary over Student Travel
Amber Baines
Destination
Orlando, FL
Objective of the Trip
The objective of this trip is to give our team a chance to celebrate their season and compete one last time at a National level.
Departure Date
02/11/2025
Return Date
02/17/2025
Number of School Days to be Missed
3

Number of Students in Group

Female Male Total

27 0 27

Number of Adult Supervisors

Female Male Total

3 0 3

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=397708



6/5/24, 3:09 PM

Entry # 397708

Application For Student Travel : Entry # 397708

Has this group been on a trip this school year?

No

Departure Date

Return Date

Term

n/a

Number of Days Missed

0

Does this trip conflict with moratorium dates?

No

Did you send & receive parent consent for each participant?

Yes

Estimated Cost Per Student

$2,165.00

Less Amount Per Student

$500.00

Estimated Maximum Cost Per Student

$1,665.00

Proposed Itinerary

Date

02/11/2025
02/12/2025

02/13/2025

02/14/2025

02/15/2025

Destination

Orlando, FL
Disney Resort

Disney Resort

Disney Resort, Hyatt
Regency

Hyatt Regency
Convention Center

Activities
Travel after school: 5:45-12:00am

Disney Day

Master Classes and Performance

Nationals Practice, Classes & College Info Available,
Solo Competition, DTU master class

Nationals Preliminary Competition

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=397708

Lodging
Disney's Pop Culture resort
Disney's Pop Culture resort

Disney's Pop Culture resort

Disney's Pop Culture resort
- Hyatt Regency

Hyatt Regency
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Jodi Pegram

Jodi Pegram

Jodi Pegram

Jodi Pegram
No

Jodi Pegram

Jodi Pegram
Master Classes and Performance


6/5/24, 3:09 PM Entry # 397708

Application For Student Travel : Entry # 397708

Date Destination Activities Lodging

02/16/2025  Hyatt Regency Nationals Finals Competition Hyatt Regency
Convention

02/17/2025  Salt Lake City, UT Travel Day N/A

Mode of Transportation
Delta Airlines, Mears Private Shuttle Bus, Disney Resort busses

State Risk-Approved Vendor
n/a

Has your School Community Council approved the itinerary for this trip?
Yes

Notes/Comments

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=397708
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Jodi Pegram


6/5/24, 3:09 PM Entry # 397708

Application For Student Travel : Entry # 397708

Parent Meeting To Discuss Trip Plans

Only ONE vote per student is allowed.

If two parents are in attendance you may only count one of their votes. Total number of votes cannot be greater than the number of
students that will be participating in the trip.

Total Approving Parents
25

Total Opposing Parents
2

Total Students in Group
27

Approval %
92.6

Consent

v | agree

*Utah Code requires that all chaperones/supervisors have or will have a current criminal background check prior to the trip. No
chaperones/supervisors will be allowed to participate unless a background check has been completed. The ratio is gender specific
not total students (i.e., if you group includes 20 students -- 12 female and 8 male, you would need 2 female chaperones and 1
male chaperone). Policy 5150, 1.5

Amber Baines June 4, 2024 at 8:23 am
Travel Rep Approval: Approved.

Ronald Thomas June 4, 2024 at 8:17 am
Sent to step: Travel Rep Approval

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=397708 4/5
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6/5/24,3:08 PM Entry # 395840
Application For Student Travel : Entry # 395840

Submitter
Brett Taylor

All trips must be approved 90 days before travel. Exceptions will be approved only when an invitation to a national event or
national competition occurs outside of the 90-day deadline. If an exception is requested, a letter from the principal is required.

Is this application for In-State travel or Out-of-State travel?
Out-of-State Travel
School
739 - Mountain View High School
Group Requesting Trip
Choir
Name of School Administrator/Secretary over Student Travel
Jason Flinders
Destination
New York, NY
Objective of the Trip
Music development, trust building, exposure to world-renowned composer
Departure Date
04/10/2025
Return Date
04/15/2025
Number of School Days to be Missed
3

Number of Students in Group

Female Male Total

35 35 70

Number of Adult Supervisors

Female Male Total

13 7 20

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=395840



6/5/24, 3:08 PM

Entry # 395840

Application For Student Travel : Entry # 395840

Has this group been on a trip this school year?

No

Does this trip conflict with moratorium dates?

No

Did you send & receive parent consent for each participant?

No

Estimated Cost Per Student

$1,700.00

Less Amount Per Student

$0.00

Estimated Maximum Cost Per Student

$1,700.00

Proposed Itinerary

Date

04/10/2025
04/11/2025
04/12/2025
04/13/2025
04/14/2025

04/15/2025

Destination

New York
New York
New York
New York
New York

Orem

Mode of Transportation

Plane

State Risk-Approved Vendor

TBD

Activities

Travel

Central Park, 9/11 Memorial, Broadway

Rehearsal with Eric Whitacre, Empire State Building

Optional church services, Rehearsal with Eric Whitacre

Statue of Liberty, Concert dress rehearsal, Evening performance in Lincoln Center

Travel home

Has your School Community Council approved the itinerary for this trip?

Yes

Notes/Comments

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=395840

Lodging
Hotel
Hotel
Hotel
Hotel

Hotel
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Jodi Pegram


6/5/24, 3:08 PM Entry # 395840

Application For Student Travel : Entry # 395840

Parent Meeting To Discuss Trip Plans

Only ONE vote per student is allowed.

If two parents are in attendance you may only count one of their votes. Total number of votes cannot be greater than the number of
students that will be participating in the trip.

Total Approving Parents
63
Total Opposing Parents
7
Total Students in Group
70
Approval %
90

Consent

v | agree

*Utah Code requires that all chaperones/supervisors have or will have a current criminal background check prior to the trip. No
chaperones/supervisors will be allowed to participate unless a background check has been completed. The ratio is gender specific
not total students (i.e., if you group includes 20 students -- 12 female and 8 male, you would need 2 female chaperones and 1
male chaperone). Policy 5150, 1.5

Jason Flinders May 30, 2024 at 1:06 pm
Travel Rep Approval: Approved.

Brett Taylor May 21, 2024 at 1:06 pm
Workflow Submitted

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox & view=entry&id=53&1id=395840 3/3
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Jodi Pegram

Jodi Pegram
7


6/5/24,3:10 PM Entry # 397125
Application For Student Travel : Entry # 397125

Submitter
David Neeley

All trips must be approved 90 days before travel. Exceptions will be approved only when an invitation to a national event or
national competition occurs outside of the 90-day deadline. If an exception is requested, a letter from the principal is required.

Is this application for In-State travel or Out-of-State travel?
Out-of-State Travel
School
739 - Mountain View High School
Group Requesting Trip
Girls Volleyball
Name of School Administrator/Secretary over Student Travel
Jason Flinders
Destination
Henderson, NV
Objective of the Trip
Girl's Volleyball Tournament
Departure Date
09/18/2024
Return Date
09/22/2024
Number of School Days to be Missed
2

Number of Students in Group

Female Male Total

12 0 12

Number of Adult Supervisors

Female Male Total

4 3 7

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=397125



6/5/24,3:10 PM Entry # 397125

Application For Student Travel : Entry # 397125

Has this group been on a trip this school year?
No

Does this trip conflict with moratorium dates?
No

Did you send & receive parent consent for each participant?
Yes

Estimated Cost Per Student
$750.00

Less Amount Per Student
$750.00

Estimated Maximum Cost Per Student
$0.00

Proposed Itinerary

Date Destination Activities

09/18/2024 Henderson, NV Travel from Orem to Henderson
09/19/2024 Henderson, NV Volleyball Match

09/20/2024  Henderson, NV Volleyball Tournament
09/21/2024  Henderson, NV = Volleyball Tournament

09/22/2024  Orem, UT Return from Henderson to Orem

Mode of Transportation
State Travel Approved Rental Vehicles
State Risk-Approved Vendor

State Travel Agency from PACE Guide

Has your School Community Council approved the itinerary for this trip?

Yes

Parent Meeting To Discuss Trip Plans

Lodging

Approved Air B&B (Male coaches in an off-site location)
Approved Air B&B (Male coaches in an off-site location)
Approved Air B&B (Male coaches in an off-site location)
Approved Air B&B (Male coaches in an off-site location)

Orem

Only ONE vote per student is allowed.

If two parents are in attendance you may only count one of their votes. Total number of votes cannot be greater than the number of

students that will be participating in the trip.

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=397125
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6/5/24,3:10 PM Entry # 397125
Application For Student Travel : Entry # 397125

Total Approving Parents
12

Total Opposing Parents
0

Total Students in Group
12

Approval %
100

Consent

V" | agree

*Utah Code requires that all chaperones/supervisors have or will have a current criminal background check prior to the trip. No
chaperones/supervisors will be allowed to participate unless a background check has been completed. The ratio is gender specific
not total students (i.e., if you group includes 20 students -- 12 female and 8 male, you would need 2 female chaperones and 1
male chaperone). Policy 5150, 1.5

Jason Flinders May 30, 2024 at 1:04 pm
Travel Rep Approval: Approved.

David Neeley May 29, 2024 at 9:14 am
Workflow Submitted

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=397125 3/3



6/5/24,3:07 PM Entry # 395408
Application For Student Travel : Entry # 395408

Submitter

Cameron Jacobs

All trips must be approved 90 days before travel. Exceptions will be approved only when an invitation to a national event or
national competition occurs outside of the 90-day deadline. If an exception is requested, a letter from the principal is required.

Is this application for In-State travel or Out-of-State travel?
Out-of-State Travel
School
754 - Orem High School
Group Requesting Trip
Orem XC
Name of School Administrator/Secretary over Student Travel
Wendy Talbert
Destination
Irvine California
Objective of the Trip
Varsity Team Racing - Woodbridge Invite
Departure Date
09/19/2024
Return Date
09/22/2024

Number of School Days to be Missed

Number of Students in Group

Female Male

12 12

Number of Adult Supervisors

Female Male

2 3

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=395408

Total

24

Total
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Application For Student Travel : Entry # 395408

Has this group been on a trip this school year?
No

Does this trip conflict with moratorium dates?
No

Did you send & receive parent consent for each participant?
Yes

Estimated Cost Per Student
$375.00

Less Amount Per Student
$100.00

Estimated Maximum Cost Per Student
$275.00

Proposed Itinerary

Date Destination Activities Lodging
09/19/2024 Las Vegas, NV Travel day, leaving after school Hotel

09/20/2024 Irvine, California Travel day, course preview Hotel

09/21/2024 Irvine, California Race day Hotel

09/22/2024 Orem, Utah Travel home Home that evening

Mode of Transportation
State Rental Contract

State Risk-Approved Vendor
Enterprise

Has your School Community Council approved the itinerary for this trip?
Yes

Notes/Comments

We would leave after school on Thursday 19th - travel to half way point. On the 20th, continue to travel to Irvine. Stay in Irvine
hotel, race on Saturday 21st, and travel home Sunday 22nd.

Parent Meeting To Discuss Trip Plans

Only ONE vote per student is allowed.

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox & view=entry&id=53&1id=395408 2/4
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Application For Student Travel : Entry # 395408

If two parents are in attendance you may only count one of their votes. Total number of votes cannot be greater than the number of
students that will be participating in the trip.

Total Approving Parents
24

Total Opposing Parents
0

Total Students in Group
24

Approval %
100

Consent

V" | agree

*Utah Code requires that all chaperones/supervisors have or will have a current criminal background check prior to the trip. No
chaperones/supervisors will be allowed to participate unless a background check has been completed. The ratio is gender specific
not total students (i.e., if you group includes 20 students -- 12 female and 8 male, you would need 2 female chaperones and 1
male chaperone). Policy 5150, 1.5

Wendy Talbert May 29, 2024 at 8:06 am
Travel Rep Approval: Approved.

Cameron Jacobs May 29, 2024 at 8:05 am

Application Edits: Entry updated and marked complete.
Note: | have added the additional days to the itinerary

Jodi Pegram May 28, 2024 at 10:38 am

District Approval: Reverted to step - User Input
Note: Each day of the itinerary needs to be listed. In the proposed itinerary section there is a plus sign (+) at the end
of the row where you can add additional rows for each day of the trip. Please revise and resubmit. Thank you.

Wendy Talbert May 21, 2024 at 2:17 pm
Travel Rep Approval: Approved.

Cameron Jacobs May 20, 2024 at 8:47 am
Workflow Submitted

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox & view=entry&id=53&1id=395408 3/4



6/5/24,3:08 PM Entry # 396085
Application For Student Travel : Entry # 396085

Submitter
Jody Benson

All trips must be approved 90 days before travel. Exceptions will be approved only when an invitation to a national event or
national competition occurs outside of the 90-day deadline. If an exception is requested, a letter from the principal is required.

Is this application for In-State travel or Out-of-State travel?
Out-of-State Travel
School
786 - Timpanogos High School
Group Requesting Trip
Cross Country
Destination
Lava Hot Springs, ID
Objective of the Trip
Cross Country Camp
Departure Date
08/06/2024
Return Date
08/10/2024
Number of School Days to be Missed
0

Number of Students in Group

Female Male Total

20 35 55

Number of Adult Supervisors

Female Male Total

4 4 8

Has this group been on a trip this school year?

No

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox & view=entry&id=53&1id=396085 1/4
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Application For Student Travel : Entry # 396085

Does this trip conflict with moratorium dates?
No
Did you send & receive parent consent for each participant?
Yes
Estimated Cost Per Student
$250.00
Less Amount Per Student
$0.00
Estimated Maximum Cost Per Student
$250.00

Proposed Itinerary

Date Destination Activities Lodging
08/06/2024 Lava Hot Springs, ID Driving and Workout Cabins
08/07/2024 Lava Hot Springs, ID Workouts Cabins
08/08/2024 Lava Hot Springs, ID Workouts Cabins
08/09/2024 Lava Hot Springs, ID Workouts Cabins
08/10/2024 Orem, UT Driving

Mode of Transportation
State Rental

State Risk-Approved Vendor
State Travel

Has your School Community Council approved the itinerary for this trip?
Yes

Notes/Comments

We have separate living quarters for boys and girls. The Boys are in the Bunk house with their own separate bathrooms. The Girls
are in the Loft of the main cabin with a bathroom in the loft. The leaders are downstairs with their own rooms and their own
bathrooms.

Parent Meeting To Discuss Trip Plans

Only ONE vote per student is allowed.

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox & view=entry&id=53&1id=396085 2/4



6/5/24, 3:08 PM Entry # 396085

Application For Student Travel : Entry # 396085
If two parents are in attendance you may only count one of their votes. Total number of votes cannot be greater than the number of
students that will be participating in the trip.
Total Approving Parents
55
Total Opposing Parents
0
Total Students in Group
55
Approval %

100

Consent

¥ | agree

*Utah Code requires that all chaperones/supervisors have or will have a current criminal background check prior to the trip. No
chaperones/supervisors will be allowed to participate unless a background check has been completed. The ratio is gender specific
not total students (i.e., if you group includes 20 students -- 12 female and 8 male, you would need 2 female chaperones and 1
male chaperone). Policy 5150, 1.5

Approval May 28, 2024 at 10:49 am

Travel Rep Approval: No assignees

Jody Benson May 28, 2024 at 10:49 am

Application Edits: Entry updated and marked complete.
Note: | added the information about sleeping arrangements in the Notes.

Jodi Pegram May 28, 2024 at 10:35 am

District Approval: Reverted to step - User Input

Note: You must list each day on the itinerary. In the proposed itinerary section there is a plus sign (+) at the end of
the row where you can add additional rows for each day. Also, Please put Kyle Robinson in the admin. over student
travel so he reviews the trip as well. Thank you.

Kevin Robinson May 28, 2024 at 9:43 am

Travel Rep Approval: Rejected.

Note: Hey Jody,

Please complete your itinerary. | only see one day on there.

Also, be specific on lodging arrangements. There needs to be separation between the girls, boys, and leaders.

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox & view=entry&id=53&1id=396085 3/4



6/5/24,3:06 PM Entry # 392778
Application For Student Travel : Entry # 392778

Submitter
Randall Brady

All trips must be approved 90 days before travel. Exceptions will be approved only when an invitation to a national event or
national competition occurs outside of the 90-day deadline. If an exception is requested, a letter from the principal is required.

Is this application for In-State travel or Out-of-State travel?
Out-of-State Travel
School
789 - Westlake High School
Group Requesting Trip
Marching Band
Name of School Administrator/Secretary over Student Travel
Jared Huff
Destination
Indianapolis, Indiana
Objective of the Trip
Marching band to compete at the Bands of America Grand Nationals Championships in Indianapolis
Departure Date
11/13/2024
Return Date
11/17/2024
Number of School Days to be Missed
3

Number of Students in Group

Female Male Total

110 120 230

Number of Adult Supervisors

Female Male Total

11 12 23

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=392778
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Entry # 392778

Application For Student Travel : Entry # 392778

Has this group been on a trip this school year?

Yes
Departure Date

11/08/2024
Return Date

11/10/2024

Term

Number of Days Missed

Does this trip conflict with moratorium dates?

No

Did you send & receive parent consent for each participant?

Yes

Estimated Cost Per Student

$300.00

Less Amount Per Student

$300.00

Estimated Maximum Cost Per Student

$0.00

Proposed Itinerary

Date

11/13/2024
11/14/2024
11/15/2024
11/16/2024

11/17/2024

Mode of Transportation

Airline and bussing

Destination

Indianapolis, IN
Indianapolis, IN
Indianapolis, IN
Indianapolis, IN

Saratoga Springs, UT

Activities

Travel Day

Prelims Performance and rehearsal
Rehearsal and local activity
Semi-finals Performance and Finals

Travel Day

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox&view=entry&id=53&1id=392778

Lodging

BOA Assigned Hotel
BOA Assigned Hotel
BOA Assigned Hotel
BOA Assigned Hotel

N/A
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6/5/24,3:06 PM Entry # 392778
Application For Student Travel : Entry # 392778

State Risk-Approved Vendor
Infinity Tours

Has your School Community Council approved the itinerary for this trip?
Yes

Notes/Comments

Parent Meeting To Discuss Trip Plans

Only ONE vote per student is allowed.

If two parents are in attendance you may only count one of their votes. Total number of votes cannot be greater than the number of
students that will be participating in the trip.

Total Approving Parents
217

Total Opposing Parents
3

Total Students in Group
220

Approval %
98.6

Consent

v | agree

*Utah Code requires that all chaperones/supervisors have or will have a current criminal background check prior to the trip. No
chaperones/supervisors will be allowed to participate unless a background check has been completed. The ratio is gender specific
not total students (i.e., if you group includes 20 students -- 12 female and 8 male, you would need 2 female chaperones and 1
male chaperone). Policy 5150, 1.5

Jared Huff May 14, 2024 at 9:39 am

Travel Rep Approval: Approved.

Randall Brady May 8, 2024 at 3:23 pm
Workflow Submitted

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox & view=entry&id=53&1id=392778 3/3
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6/5/24,3:02 PM Entry # 388291
Application For Student Travel : Entry # 388291

Submitter

Arnold Ale

All trips must be approved 90 days before travel. Exceptions will be approved only when an invitation to a national event or
national competition occurs outside of the 90-day deadline. If an exception is requested, a letter from the principal is required.

Is this application for In-State travel or Out-of-State travel?
Out-of-State Travel
School
789 - Westlake High School
Group Requesting Trip
FOOTBALL
Name of School Administrator/Secretary over Student Travel
Micah Jessup
Destination
DOWNEY, CA
Objective of the Trip
FOOTBALL GAME
Departure Date
09/11/2024
Return Date
09/15/2024
Number of School Days to be Missed
3

Number of Students in Group

Female Male

5 85

Number of Adult Supervisors

Female Male

5 15

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox& view=entry&id=53&1id=388291

Total

90

Total

20

1/4



6/5/24, 3:02 PM

Entry # 388291

Application For Student Travel : Entry # 388291

Has this group been on a trip this school year?

No

Does this trip conflict with moratorium dates?

No

Did you send & receive parent consent for each participant?

Yes
Estimated Cost Per Student
$830.00
Less Amount Per Student
$830.00
Estimated Maximum Cost Per Student
$0.00

Proposed Itinerary

Date Destination
09/11/2024 DOWNEY, CA
09/11/2024 HOTEL
09/11/2024 DOWNEY HS
09/11/2024 HOTEL
09/12/2024 HOTEL
09/12/2024 UCLA
09/12/2024 UCLA
09/12/2024 uUSC
09/12/2024 HOTEL
09/12/2024 HOTEL
09/13/2024 HOTEL
09/13/2024 HOTEL
09/13/2024 DOWNEY HS
09/13/2024 HOTEL
09/14/2024 HOTEL
09/14/2024 DISNEYLAND
09/14/2024 DISNEYLAND

Activities

EVENING SLC DEPARTURE
MEETINGS/WALK THRU
WALK THRU/CONDITIONING
TEAM DINNER

TEAM BREAKFAST
COLLEGE CAMPUS TOUR
TEAM LUNCH

COLLEGE CAMPUS TOUR
WALK THRU/MEETINGS
TEAM DINNER

TEAM BREAKFAST

WALK THRU/MEETINGS
FOOTBALL GAMES (VARSITY & SOPH)
TEAM DINNER

TEAM BREAKFAST
DISNEYLAND

TEAM LUNCH

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox& view=entry&id=53&1id=388291

Lodging
HOTEL
HOTEL
HOTEL
HOTEL
HOTEL
HOTEL
HOTEL
HOTEL
HOTEL
HOTEL
HOTEL
HOTEL
HOTEL
HOTEL
HOTEL
HOTEL

HOTEL
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6/5/24, 3:02 PM Entry # 388291

Application For Student Travel : Entry # 388291

Date Destination Activities

09/14/2024 HOTEL TEAM DINNER

09/15/2024 HOTEL TEAM BREAKFAST
09/15/2024 SLC MORNING LAX DEPARTURE

Mode of Transportation
BUS

State Risk-Approved Vendor
INFINITY

Has your School Community Council approved the itinerary for this trip?
Yes

Parent Meeting To Discuss Trip Plans

Only ONE vote per student is allowed.

Lodging
HOTEL
HOTEL

AIRPORT

If two parents are in attendance you may only count one of their votes. Total number of votes cannot be greater than the number of

students that will be participating in the trip.
Total Approving Parents
81
Total Opposing Parents
9
Total Students in Group
90
Approval %
90

Consent

¥ | agree

*Utah Code requires that all chaperones/supervisors have or will have a current criminal background check prior to the trip. No
chaperones/supervisors will be allowed to participate unless a background check has been completed. The ratio is gender specific
not total students (i.e., if you group includes 20 students -- 12 female and 8 male, you would need 2 female chaperones and 1

male chaperone). Policy 5150, 1.5

Micah Jessup
Travel Rep Approval: Approved.

https://forms.alpineschools.org/inbox/?page=gravityflow-inbox& view=entry&id=53&1id=388291

May 10, 2024 at 10:20 am
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Policy No. 4062 SCHOOL DISTRICT

Transfer of Educators

Statement of Policy

The Alpine School District Board of Education recognizes that educators may need to be
moved by assignment, or may choose to be moved to other district schools. The Board
delegates to the Human Resource Department, school level supervisors, and to each
school’s administration the responsibility for implementing the procedures of this policy.

Definitions

1. “Transfer” means the assignment of an educator to a different district location.
This assignment may be voluntary on the part of the educator or involuntary.

2. Layoff of specific program: A reassignment because a program or area is:

a. No longer funded by the state or federal agencies and for which no other
source of funding is available.

b. Eliminated because of insufficient student enrollment based on district
guidelines of teacher/student ratios and other appropriate statistical
information.

c. Consolidated or discontinued.

3. Parttime assignments: When an employee’s assignment is less than the regular
full time contract.

4. Priority list: A list of teachers in the district or at a school (depending on the
change being considered) in which teachers are placed based on endorsement
areas, personnel needs, seniority in the district, and the results of the employee’s
performance evaluation. This list will be used in making placement decisions. The
list will be created after accounting for natural attrition (retirement, resignation,
one year only contracts) at all schools involved.

5. Reduction in force: The districtwide need to reduce the number of employees.
(See policy 4135) Reductions at an individual school site or in a program shall not
be construed as a reduction in force as those employees with ongoing contracts
may be placed within the district (see Reassignment)

6. Reassignment: In cases of boundary adjustments, school consolidations, school
openings, and/or school closures, the placement of contracted employees within
the district.

Approvals

® Board Approved: 4/18/90
® Board Approved Revision: September 2020
® Negotiated Revision: May 2022
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® Negotiated April 2024

Procedures

1. INVOLUNTARY TRANSFER OF EDUCATORS

1.1. No educator shall be transferred involuntarily without:

1.1.1. Having met with the principal and, upon request, with the Human
Resource Department to review the reasons for the transfer and receive
the reasons in writing.

1.1.2.  The written reasons for the transfer, if applicable, will clearly identify
deficiencies, available resources for improvement, and a recommended
course of action to improve the educator's performance.

11.3. Being given the opportunity for a discussion with the divisional supervisor
regarding the transfer.

1.2.  Allinvoluntary transfers must receive final approval by the Superintendent or

designee. SenitorDistrictkeadershipFeam:

1.21.  The receiving school principal will be notified of the reasons the educator
is being transferred.

1.2.2. If Aan educator whe is involuntarily transferred for deficiencies, they will be
placed on probationary status for the next school year.

1.2.3. An involuntary transfer may be initiated by the district in response to
concerns, controversy, or problems of significance at the school.

1.2.3.1. A principal may not request an involuntary transfer unless the
educator has been informed of the concern(s) and provided a
written summary.

1.2.3.2.  Asingle issue of significance may trigger an involuntary transfer.

2. ASSISTED TRANSFER OF EDUCATORS

2.1 An educator may complete an application to transfer within the district. The
transfer request must be submitted to Human Resources by March 15th. The
Human Resources Department shall prepare bulletins of known vacancies, which
will occur for the following year. The Human Resources Department will post
weekly on the district website the openings and an electronic copy will be sent to
the association president's and the association offices upon request. After the
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bulletin is published, it is the responsibility of the teachers on the transfer list to
contact the principal within the advertisement period to inquire about a specific
position.

2.2. In the event an educator needs to be moved to another school due to an issue
with their certification, endorsement, or other similar reason; the educator shall be
assisted with the transfer by the Human Resource Department and the divisional
supervisor. This teacher will not have a change in status regarding qualification as
a career educator. In the event the educator is on provisional status, guidelines
associated with moving from provisional to career status will be followed
according to policy.

2.3.  Teachers who have applied for a transfer by March 15 have the responsibility to
make personal contact with by-telephoenrete the principal with the vacancy. Upon
request by the teacher, an interview will be granted.

2.3.1. Teachers interested in more than one opening in a school may wiHl only
receive one interview for all applicable openings within that school.

2.3.2. The Human Resource Office will exercise every available option in
attempting to honor the voluntary transfer request.

2.3.3. Teachers who have not made an application to the Human Resources
Department for transfer by March 15 may still be considered for transfer up
to August 1. However, principals are under no obligation to interview these
teachers.

2.3.4. In case of a district reconfiguration, additional consideration will be given
to teachers with 20 or more years of contracted Alpine district experience
based on their district hire date.

2.34.1. Educators whose position will be located in the newly created
district could be transferred in accordance with the negotiated
process of policy 4062.

2.3.4.2. Transfers can only be honored if there are open positions.
Teachers need to be placed on the transfer list by March 15

24— nveluntaryFransfer

2.5.  An educator must serve a minimum of two years in the school with an expectation
of continued employment to be eligible for transfer to another school. Any
exceptions must be approved by the appropriate divisional supervisor.
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3. PROCEDURE FOR THE REASSIGNMENT OF
EDUCATORS FEACHERTRANSFERS

3.1.  When staffing will change, the association will be notified by the superintendent or
designee of the plans and procedures prior to the implementation of those
reassignment plans.

3.2 In the event that it becomes necessary to eliminate or reduce specific positions as
a result of declining enrollments, boundary adjustments, layoff of a specific
program, school consolidations, school openings, and/or closures, each
contracted individual affected will be reassigned according to the following
guidelines after accounting for natural attrition (retirement, resignation, one year
only contracts):

3.2.1.  The individual will be placed in another position within the school for which
they are qualified.

3.2.2.  The individual will be placed in another position within the District for
which they are qualified.

3.3. The reassignment will be in accordance with the individual’s order on the priority
list and in terms of the provisions of this policy. An educator who does not have
the proper certification cannot replace a professional educator who has the
proper certification. Educators who do not have the proper certification will not be
moved from secondary to elementary positions or from elementary to secondary
positions.

34. The District is responsible for placing educators at schools within the District in
comparable positions if possible. If there is no position available, the reduction
would constitute a RIF and the RIF policy (4135) would be in effect rather than the
transfer procedure.

Educators inveluratiy transferred will be given first option for any opening within their
certification area in the school from which they were transferred provided that vacancy
occurs prior to August 1st. This option shall be in effect only+e-untilAugust 1st of the year
the educator was involuntarily transferred. Altransfersshal-beinaccordance-with-Distriet

Alpine School District | 575 N 100 E, American Fork Utah, 84003 | alpineschools.org | 801 -610-8400
Alpine School District does not discriminate in its programs, activities, or employment practices on the basis of race,
color, religion, national origin, gen der or sexual orientation. | additional information: alpineschools.org


http://alpineschools.org/rights-and-responsibilities
https://docs.google.com/document/d/1avGeruIqsTY_Wi-HGlUo02jwC53PIH1Ogi2XxoUXdJw/edit?usp=sharing

Alpine School District | 575 N 100 E, American Fork Utah, 84003 | alpineschools.org | 801 -610-8400
Alpine School District does not discriminate in its programs, activities, or employment practices on the basis of race,
color, religion, national origin, gen der or sexual orientation. | additional information: alpineschools.org


http://alpineschools.org/rights-and-responsibilities

Board Approvals
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® Negotiated Revision: May 2022
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Rules & Regulations

No rules & regulations have been established at this time
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Policy No. 4130 SCHOOL DISTRICT

Educator Evaluation as a
Professional Growth System

Statement of Policy

Educator teaeher-evaluation should promote the professional growth of the educator
teaeher-by identifying and reinforcing strengths and establishing goals for improvement.
Educator teaeher evaluation will provide assistance for those whose performance needs

improvement. i ;

Definitions:

1. Career Educator: an educator who is no longer on provisional status.

2. Educator: All licensed staff members

3. Goal: the process of taking active steps to achieve one’s desired outcome. It is
recommended that educators set goals that are specific and measurable. Goals should
also be directly connected to a specific element in the Utah Effective Teaching Standards
(UETS)

4. Lines of Evidence: The data educators gather to demonstrate goals or standards are
being met.

7 Observation: the scheduled review of an educator’s performance for the purpose of
providing feedback on the educator’s goal. Typically, an observation should be for a
minimum of 20 minutes and until the supervisor has the opportunity to view the

pedagogy related to the educator’s goal.

8. Performance Expectation: The Utah Effective Teaching Standards (UETS) HtehFeaching
Observation—Fool is comprised of 5 40 standards that articulate effective teaching and
learning (UETS, August Mareh 2023)2613. Each standard has four Elementsa
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H 12253432 -¢ete that serve as a measurement of
performance, a source of information, and a guide for professional learning and support.
Each = pedormance-expectationiscomprised-efindicato om-the-Utah-Effect
Feaching-Standardsthat-can be referred to for additional support and guidance. Fet

9. Professional Growth Plan: a goal setting plan which incorporates the five, state-required
components of a Self-evaluation on all five Utah Effective Teaching Standards, Feedback
from Students and Parents, Feedback from Supervisor Observation(s), Evidence of
Student Academic Growth, and Continued Professional Growth.

10. Provisional educator: an educator in their first three years of teaching experience or an
educator with three or more years of experience but in their first year with Alpine School
District. (Provisional status may be extended by a principal/supervisor)

11. Supervisor: Those responsible for the evaluation of other licensed staff members.

1. EDUCATOR PROFESSIONAL GROWTH PLAN
BVALUATHON

11. EvelgatienefpProvisional educators:

111, The Professional Growth Plan for provisional educators shall
encompass the five state-required components as follows:

1111, Self-evaluation on all five (UETS).

111.2.  Set [a goal for each of the following Elements: ——| Commented [1]: Should this be broken up by
provisional year

11121, 1.2 Building Relationships

111.2.2. 1.3 Respecting Learner Backgrounds and Perspectives
111.2.3. 2.4 Engagement

111.2.4. 4.1 Respectful Learning Environment

111.2.5. 4.2 Classroom Safety

111.2.6.  The provisional educator is welcome to select any
other element they would like to develop

111.3.  Feedback from parents and students designed, sent out, and
gathered by the educator.
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111.4.  Supervisor Observation. Supervisors shall conduct a
minimum of two summative scheduled observations of all
provisional educators annually for the purpose of providing
feedback. Fhe-educatorshallcomplete-oneself-evaluation

11.1.5.  Student academic growth—evidence of teacher growth and
reflection based on student results.

111.6.  Continued Professional Growth—This process constitutes
continued professional growth and the educator is welcome
to provide any other evidence of their professional growth.

11.1.7.  Educators can contribute additional information to inform
their rating throughout the process.

11.2.  Itis our expectation that the results of the professional growth plan

should be finalized and submitted to the Human Resource office on
or before March 1.
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1.3. Evaluatieon-efeCareer educators:

1.3.1.  The professional growth plan for career eEducators shall encompass
the five state-required components as follows:

1.3.11.  Self-evaluation on all five UETS.

1.3.1.2. Set a goal based on one of the Elements from the UETS (May
not include 5.1, 5.2, 5.3, or 5.4)

1.3.1.2.1.  The goal may be a school wide goal but should be the
choice of the educator

1.3.1.3. Feedback from parents and students.

1.3.1.4.  Supervisor Observations—Supervisors shall conduct a
minimum of one scheduled observation for the purpose of
providing feedback.

1.3.1.5.  Student academic growth—evidence of teacher growth and
reflection based on student results.

1.3.1.6. Continued Professional Growth—This process constitutes
continued professional growth and the educator is welcome
to provide any other evidence of their professional growth.

1.3.1.7.  Educators can contribute additional information to inform
their rating throughout the process.with-three-ormeore-years
¢ . . ¢ whichis i Alpi

1.3.1.8.  Itis our expectation that the results of the professional
growth plan should be finalized and submitted to the Human
Resource office on or before March 1.
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1.4.  Probationary educators are addressed in Policy 4132.

1.5.  An educator who is not satisfied with a summative evaluation may request
a review of the evaluation within 15 days after receiving the written
evaluation.

1.6.  An educator may use the same goal in sequential years provided that
substantive progress is made each year.
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Rules & Regulations

There are no Rules & Regulations at this time.
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Policy No. 4132 SCHOOL DISTRICT

Disciplinary Action Outside-ofSet
Evaluatien

Statement of Policy

The Alpine Board of Education recognizes that employees are expected to model
appropriate behavior. When claims of impropriety or substandard educational
performance are made, they are to be investigated. If substantiated, appropriate action
will be taken. The Board of Education delegates to the local principal or supervisor the
right to investigate and take appropriate action in conjunction with Human Resources.

1. DISCIPLINARYE PROCESSACHON OUISIDE-OFSET
BV/ALUATHON

11. Investigation Process for Taking Action on Complaints

11.1.  Complaints by administrators, adults, parents, or students must be
investigated by the administrator. As part of the investigation the
administrator will conference with the teacher regarding the
problem. The teacher may choose to have an Association
representative present.

1.1.2.  The investigation should be fair and both sides of the issue should
be carefully considered.

11.3. Upon receipt of the complaint. The principal will encourage a
meeting between the teacher and the person making the complaint.
In the event that the complainant is unwilling to meet with the
teacher, the principal will visit with the teacher regarding the
complaint and present the complainant the response of the teacher.
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1.1.4.

1.1.6.

1.1.7.

If disciplinary action is forthcoming based upon the complaint, the
teacher shall have the opportunity to know the identity of the person
making the complaint unless there are concerns about student
safety.

In cases where the teacher does not have the opportunity to
confront the accuser--be it adult or student--if any further action is
warranted or taken, the principal will meet with the teacher to
explain the reasons why the action is being taken.

The teacher will have the opportunity to submit a written rebuttal.

There can be no retaliation.

1.2.  Anonymous complaints will be investigated to determine the validity before
disciplinary action is taken.

1.3.  Violations of Policy

1.3.1.

1.3.2.

1.3.3.

The administrator would investigate, verify that a problem exists, and
counsel with the teacher.

If the problem is of sufficient concern, the administrator creates a
statement as to how the teacher has violated the contract, proper
procedure or practice. In addition, the administrator will notify the
teacher of further action relative to a remediation plan. The teacher,
with the assistance of the Association representative (if desired),
may provide feedback for consideration on a remediation plan.

If the problem is considered to be remediable, the administrator sets
a plan for remediation with the teacher. Recommended contents for
a written plan of remediation include:

1.3.3.1.  State whether the administrator is issuing an informal

directive, a written directive reprimand-(administrator file),
issuing a formal written reprimand (personnel file), placing the
teacher on probation, or other action being taken.

1.3.3.1.1.  The administrator should consult with Human
Resources in making these determinations.
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1.3.3.2.  Review the policy or concern which is the basis for

disciplinary action.

1.3.3.3.  State the circumstances, facts, and conclusions of the

problem.

1.3.3.4. State what is expected of the employee (requirements for

meeting the standard).

1.3.3.5. State the administrator's involvement in remediation.

1.3.3.6. Indicate that the failure to comply may warrant further

disciplinary action.

1.4. Substandard Educational Performance (Pilot for the 2024-2025 School

Year)

1.4.1.

1.4.2.

An educator may be placed on probation for substandard
educational performance.

A probationary educator will be evaluated: principals shall conduct a
minimum of two observations of all probationary educators during
the term of probation (at least annually). The educator and their
supervisor shall engage in setting goals, gathering lines of evidence,
and discussing progress of goals. The supervisor and educator shall
use the Utah Effective Teaching Standards (all five Standards,
including self evaluation, stakeholder input and student growth
components). It is our expectation that observations, student growth,
and stakeholder components should be finalized and submitted to
the Human Resource office on or before March 1 of the current
school year.

1.4.2 1. Educators can contribute additional information to inform

their rating throughout the process.

1.4.2.2. Teachers may add a response to the supervisor's evaluation

within ten calendar days of the evaluation review.

1.4.2.3. An educator who is not satisfied with a summative evaluation

may request a review of the evaluation within 15 days after
receiving the written evaluation.
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1.4.3. Successful completion of the evaluation will result in removal from
probationary status.

1.4.4. Failure to show improvement may result in further disciplinary action.

Board Approvals

® Negotiated: May 18, 2010
® Negotiated: April 29, 2016

Procedures

No procedures have been established at this time.

Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4135

Guidelines for Reduction in Force

Statement of Policy

The Alpine School District Board of Education is committed to its dual
responsibilities of honoring employee contracts and fulfilling its financial
obligations. The Board also recognizes that situations may arise that will cause a
conflict between these two responsibilities. In such cases, the Board has
delegated to the Superintendent and designees the decision-making ability to
correct and ameliorate the issue by making appropriate changes in expenditures
which may include a reduction in force. These changes may be necessitated
districtwide, at the school level, or by program. This policy will also influence
decisions in cases of boundary adjustments, school consolidations, school
openings, and/or school closures.

DEFINITIONS

General layoff: A reduction in force in all areas of the district.

Layoff of specific program: A reassignment reductioninferce- because a program
or area is:

2.1.  No longer funded by the state or federal agencies and for which no other
source of funding is available.
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2.2. Eliminated because of insufficient student enrollment based on district
guidelines of teacher/student ratios and other appropriate statistical
information.

2.3. Consolidated or discontinued.

Part time assignments: When an employee’s assignment is less than the regular
full time contract.

Priority list: A list of teachers in the district or at a school (depending on the
change being considered) in which teachers are placed based on endorsement
areas, personnel needs, seniority in the district, and the results of the employee’s
performance evaluation. This list will be used in making placement decisions. The
list will be created after accounting for natural attrition (retirement, resignation,
one year only contracts) at all schools involved.

Reduction in force: The districtwide need to reduce the number of employees.
Reductions at an individual school site or in a program shall not be construed as a
reduction in force as those employees with ongoing contracts may be placed
within the district (see reassignment).

Reassignment: In cases of boundary adjustments, school consolidations, school
openings, and/or school closures, the placement of contracted employees within
the district.

Recall or call back: A system of rehiring educators within the provisions of this
policy when a reduction in force is no longer necessary.

“Transfer” means the assignment of an educator to a different district location.
This assignment may be voluntary on the part of the educator, or involuntary.

Procedures

The employee’s address, personal email, district issued email, and phone number,
as they appear on the Human Resource office’s records, shall be used in
connection with layoffs, recall, or other notices to the educator. It shall be the
responsibility of each educator to notify the Human Resource office of any change
of address, personal email, or phone number.
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1. GENERAL GUIDELINES FOR REDUCTION IN FORCE

1.1. Needs for Reduction in Force

1.1.1.  The Board of Education may begin a reduction in force only under
the following statutory provisions:

11.1.1.  Enrollment decline

11.1.2. Budget reduction

1.1.1.3.  School consolidation

1.1.1.4. Elimination of a particular service
1.2.  Notification of Need for a Reduction in Force

1.2.1.  Inthe event the Board anticipates a lay-off of educators, the
Superintendent or his designee will notify the teacher’s association
of this plan by-Mareh4-and shall provide the association with a
report outlining the need. Nothing in this paragraph shall limit the
ability of the Alpine School District to undertake a reduction in force
forwhich-netification-oceurredafter-Mareh in response to the
significant and unforeseen loss of anticipated revenues. Any
reduction in force must be preceded by a minimum notice of 60
calendar days.

1.2.2. Reductions other than personnel will be made before a reduction in
personnel is effected.

1.2.3. The Board of Education shall use every reasonable means to keep
the reduction as low as possible.

1.3.  Alpine School District School System Priority List

1.3.1.  Inthe event that a reduction is necessary, an Alpine School District
priority list of required size will be prepared, by school, from
personnel office records. The priority list may be based on the
results-of an-empleyee'sperformance-evaluationand-a school's
personnel needs, teachers’ endorsement areas, seniority in the
district, and the results of an employee’s performance evaluation.
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1.4. Recall Rights

1.4.1.  The recall rights of laid-off certificated personnel will be eliminated
two years following layoff.

1.5.  Option for Half-Time Employment

1.5.1.  Inthe event of a reduction in force, the opportunity of half-time
employment will be offered, as half-time vacancies are identified, to
any educator interested in changing to half-time employment.
Teachers who accept half-time employment will retain their position
on the seniority list for recall to full employment. The fringe benefits
provided for a period of two years during lay-off will be limited to the
following:

1.5.1.1.  For the first year following the reduction in force, teachers
who accepted the half-time contract will have health have;
health and life insurance benefits wil-be paid by the district
with accompanying monthly premium co-pays paid by the
employee, where applicable. After the first year Policy 4225
(half-time educators) will be in effect.

1.5.1.2.  All other fringe benefits shall be in accordance with Policy
4225.

1.6. Recall of Staff After a Reduction in Force

1.6.1.  When Alpine School District educators are on lay-off status and
there is a total district student enrollment and revenue increase, the
Superintendent or designee will meet with the Association officers
prior to budget adoption to review the effect each increase may
have on the recall section of this policy.

1.6.2. Increase in certified staff will be made from the priority list in the
reverse order of their reduction.
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2. PROCEDURE FOR EFFECTING A GENERAL LAYOFF

2.1.  Inthe event that a general reduction in force becomes necessary, the district staff
and teachers’ association representative shall cooperate in the following
procedure to insure that the reduction will take place in the following order:

2.1.1.  Self-initiated resignations, early retirements and half-time assignments.
2.1.2.  Educators not holding a valid teacher’s certificate or authorization.

2.2. In the event that the preceding reduction is insufficient a-gereralreductionin
force-becomesnecessary-inaccordance-with-thispeliey; the following procedure

will take place.

2.2.1.  The staff requirements and projected student enrollment for all schools in
the district shall be listed by building for the forthcoming school year.

2.2.2.  Staff selection to fill all staffing requirements in regards to the reduction in
force, will be made from the school specific priority list in descending

order from the highest to the lowest position.previded-thatwhere

Such assignments will be filled by those educators currently holding the
necessary certification or endorsement. In the event that educators are not
available on the school specific priority list, educators with appropriate
licensure will be rehired based upon the priority list. results-ofthe

ermp 5"'55'5 seHormance-evaluation-

2.2.3.  If an educator’s assignment will not be available in the forthcoming year,
that educator shall be assigned to a position consistent with his certificate
or endorsement and in his major or minor field of study.

2.2.4. Individual educators not slotted into a teaching position will be notified of
the layoff by one of the following:

2.2.41.  Personal contact with written notice given.

2.24.2. Email to both the educator’s provided personal email and to the
educator’s district email.

2.2.43. By certified mail within (10) ten working days of the decision of
layoff. These educators shall be recalled as needed under
provisions of this policy.
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2.2.5. When a reduction in force takes place, the Human Resources office, in
cooperation with the employee being laid off, will assist the employees in
finding employment in other districts. The District shall also sponsor a free
career planning seminar for those educators being laid off.

3. PROCEDURE FOR REASSIGNMENT EFFECHNG
EAYOFES-IN SPECIFIC AREAS

3.1 In the event that it becomes necessary to eliminate or reduce specific positions,
each individual affected will be reassigned or laid off according to one of the
following guidelines (See Policy 4062 Transfer of Educators):

3.1.1.  The individual will be placed in another position within his own school for
which they are qualified.

3.1.2. The individual will be placed in another position within the District for
which they are qualified.

3.2.  The reassignment ertayeff will be in accordance with the individual’s order on the
priority list and in terms of the provisions of this policy. An educator who does not
have the proper certification cannot replace a professional educator who has the
proper certification. Educators who do not have the proper certification will not be
moved from secondary to elementary positions or from elementary to secondary
positions.
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4. PROCEDURE FOR RECALL AFTER A REDUCTION IN
FORCE

41.

4.2.

In the event of a recall, the laid-off educators will be notified by phone or personal
email as their turn comes. It is the responsibility of each educator to notify the
Human Resources office of any change of address, or phone number. In the event
that the educator cannot be reached by phone or personal email, a registered or
certified letter shall be sent to his last known address. Any educator so notified
shall respond within five (5) working days from the receipt of notice that he
accepts or rejects the offered position. If a position is offered to an educator and
the educator rejects the offered position, he shall be considered to have resigned
from the employ of the District and all benefits shall cease at that time.

All benefits to which the educator was entitled to at the time of his layoff, including
but not limited to unused accumulated sick leave and credits toward sabbatical
eligibility, will be restored upon the educator’s return to active employment. The
educator will be placed on the proper step of the salary schedule which
corresponds to the educator’s experience and education in accordance with
negotiated agreement and District policy.

5. BENEFITS FOR LAID-OFF EMPLOYEES

5.1

It is understood and agreed that although educators properly laid off, according to
the terms of this policy and in compliance with existing law, may not have a
continuing contract guaranteeing them a teaching position and a salary for the
forthcoming school year. Each laid-off educator shall be considered to have
employment status with the district for the purposes of priority, insurance, and
other fringe benefits as provided below.

5.11.  The board shall pay the cost of the current health and life insurance
benefit program with accompanying monthly premium co-pays paid by the
educator, where applicable, for all educators on layoff for six months,
beginning the day on which the layoff is effective or the first day of the
new school year, whichever is later. The insurance benefits will be
terminated on the day the educator accepts new employment. If an
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educator was receiving only part of the cost from the district at the time of
lay-off, that amount would be paid during the above described period.

51.2. A laid-off educator shall be considered to have employment status with the
district until he/she submits a written resignation, fails to respond within
five (5) working days of an offered recall as provided in this policy, or two
(2) years have transpired since the lay-off.

Board Approvals

Board Approved: July 8, 1986
Negotiated Revision: July 8, 1997
Negotiated Revision: May 8, 2006
Board Reviewed: December 2008
Negotiated Revision: May 24, 2011
Negotiated Revision: May 6, 2014

Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4162 SCHOOL DISTRICT

Health and Disability

Statement of Policy

The Alpine School District Board of Education recognizes that health and disability leave
for employees may be needed. Therefore, the Board provides such leave as an
important fringe benefit to its employees. The Board has designated the Business
Administrator and the Executive Director of Human Resources to work collaboratively to

apply this policy.
Definition

1. “Calendar day” includes contract days, weekends, and holidays combined.

1. HEALTH AND DISABILITY

1.1.  Educators with less than three years of continuous current experience in
the district, are granted health and disability leave as follows:

111 A maximum of up to seven (7) working days may be granted
annually in the event of health or disability absence.

11.2.  Health and disability may accumulate up to a maximum of twenty-
one (21) working days at the beginning of the third year of
employment.

11.2.1.  During the absence of an educator for health or disability
reasons, the educator's full salary shall be paid for the
cumulative days used.

11.3. Beyond the cumulative health and disability leave, when an
educator is absent because of health or disability reasons, an
educator's salary shall be paid as follows:
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11.3.1. A certified educator’s salary shall have the cost of a personal
day deducted for any health or disability leave taken beyond
the earned cumulative days up to a combined maximum of
180 calendar days.

1.2.  Educators who have completed three or more current consecutive years of
employment with the district, are granted health and disability leave for 180
calendar days beginning with the first day of disability

1.2.1.  An educator who has exhausted the 180 calendar days of health and
disability leave and returns to work on the 181st calendar day must
obtain a release to return to work letter from their primary care
physician, releasing them to return to work without restriction, or
reasonable accommodation.

1.2.11.  Any accommodation must be in place before the 181st
calendar day of absence. (This will mean that
accommodations must be requested with enough advance
notice for the District to comply.

1.2.1.2. The employee who uses 180 calendar days of health and
disability leave and returns to work will be placed on sick
leave probation. Sick leave probation begins with the
upcoming year and extends to the employee 21 calendar
days annually, of health and disability leave for two years.
These days are not cumulative. Upon successful completion
of sick leave probation, the employee will have their 180
calendar days of health and disability leave restored.

1.2.2.  Should an employee be unable to return to work on the 181st
calendar day of health and disability leave, they will be separated
from employment.

1.2.3. Health and disability leave will be recorded relative to the percent of
contract of the employee. (A .5 teacher who takes a sick day is
charged one full day of health and disability leave.) There is not an
intent to extend to part-time employees more health and disability
leave than full-time employees.
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1.2.4. Employees who use twenty-ere{24) ten (10) consecutive ealendar
contract days of health and disability leave, or establish a pattern of
sick leave usage, which may indicate misuse, will, upon the
recommendation of the principal/supervisor and at the discretion of
Human Resources, trigger the beginning count of the 180 calendar
days of sick leave usage. The calendar count will begin with the first
day of the illness/disability for which the 180-day sick leave count is
considering. The 180 days of sick leave count may only go back for
two years, unless a recommendation by the sick leave panel to go
beyond the two years is reached.

1.2.41. Employees whose sick leave usage indicates a possible
misuse will be notified in writing of the triggering of the 180
calendar days of health and disability leave.

1.2.5.  Aretired career educator will not be eligible for the 180 days of sick
leave benefit. They will earn seven (7) days of sick leave per year
which may accrue to a maximum of 21 days. Individuals other than
retired Alpine employees who were hired prior to March 1, 2006, are
eligible for the 180 days of sick leave benefit.

1.3.  An educator who is absent from work for a period of twenty-ene{24) ten (10)
consecutive ealendar contract days for health or disability reasons must
upon the request of the principal/supervisor, supply the Human Resources
department with a medical doctor's statement regarding the exact nature of
the disability and shall include the doctor's prognosis of when the
employee can return to work.

1.4.  An educator who has taken twenty-ene{24) ten (10) consecutive ealendar
contract days or more of health and disability leave in any one school year

or who establishes a pattern of sick leave use {atHeasti5-weorking-days-or
more-of-health-and-disabilityleave-ineneyear) which might indicate a

possible misuse, may will, upon the request of the principal/supervisor,
have the reasons for leave reviewed by Human Resources. If Human
Resources determines after an initial review that there is possible misuse, a
panel consisting of three administrators to be appointed by the
superintendent will make a formal review of the situation. The employee
will may be asked to appear before the panel and in all cases will have an
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opportunity to provide an explanation. In the event it is determined that the
benefit is being misused, the panel will make recommendations for action
to the superintendent and to the employee.

1.5. If the spouse, er child, or parent of an educator has surgery or is
hospitalized, the educator may be excused up to three days for the
admittance, release and the day of surgery, but unless the patient is critical
the educator should be in school during the period of recovery.

1.6.  An educator may be excused for up to a maximum of two working days
annually in the event of a dependent, immediate family member illness.

1.6.1. Dependent members of the immediate family may include mother,
father, child, brother, sister and person living in the same immediate
household.

1.6.2. An absence taken under this policy will be construed as
health/disability leave.

1.6.2.1.  Health and disability leave will be recorded relative to the
percent of the contract of the employee. (An educator with a
.5 contract who takes a sick day is charged one full day of
health and disability leave.) There is not an intent to extend to
part-time employees more health and disability leave than
full-time employees.

1.7.  All special requests for health/disability leave beyond that which is
specified in this policy shall be referred to the principal for individual
consideration. At the principal's discretion up to 5 additional days may be
allowed or denied. Upon denial, the employee may appeal directly to the
Superintendent to request additional days.

1.8. Upon approval of Workman’s Compensation (Policy 4224), the Health and
Disability leave as described in this policy will run concurrently.

1.9. Release to return to work after prolonged illness or disability will be
determined by the educator's attending physician. In the event of a conflict
with the attending physician and the District administration, a second
physician may be consulted at school board expense. In the event of a
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disagreement between the two doctors, a third doctor may be consulted to
determine disposition of the case.

1.10.  When poor health seems to impair an educator's ability to carry on work in
a satisfactory manner, the Board of Education may request the educator to
have a complete physical examination by a competent doctor of medicine.

1.11.  Educators should plan their work and provide lesson plans so that their
work will progress normally whenever they must be absent themselves
from school.

112.  Sick leave data is protected by HIPPA and will not be shared with any
unqualified District employee or employee representative without written
consent of the employee.

113. Employees may use sick leave for an organ donation.

2. LONG TERM DISABILITY

2.1.  Educators shall be provided with a long-term disability insurance policy
with the full cost of the premium being paid by the Board of Education for a
full time employee. The benefits of this policy become effective following
the expiration of the 180 days on health and disability leave. The employee
must apply and meet the qualification of Educators Mutual (EMI Health).

2.2. Individuals who were on Long-Term Disability prior to the 1988-89 contract
year and who qualify to stay on Long-Term Disability beyond the initial two
(2) years shall have a waiver of premium to age 65.

2.3. Individuals who qualify for Long-Term Disability during the 1988-89 contract
year and qualify to stay on Long-Term Disability beyond the initial two (2)
years shall be provided a conversion policy for health and accident
insurance only to age 65. This benefit will discontinue at the close of the
employee’s 1988-89 contract year, but no later than August 31, 1989.

2.4. Employees who qualify for Long-Term Disability and qualify to stay on
Long-Term Disability beyond the initial two (2) years shall be provided a
supplemental conversion policy to their Medicare coverage for health and
accident insurance for a three (3) year period. This benefit will discontinue

five (5) years from the date the individual qualified for Long-Term Disability.
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2.5.

2.6.

This is a benefit to the employee only and is effective to most employees
qualifying subsequent to the 1988-89 school year.

Employees who qualify for Long-Term Disability after June 30, 2011 will no
longer be provided a supplemental conversion policy to their Medicare
coverage for health and accident coverage for a three (3) year period.

Beginning September 26, 2015 Tier 1 employees (as defined by the Utah
Retirement System) who qualify for Long-term Disability (LTD) will have an
elimination period of 120 days. Tier 2 employees (as defined by the Utah
State Retirement System) who qualify for Long-Term Disability (LTD) will
have an elimination period of 180 days.

3. POSTPARTUM LEAVE

3.1

Employees are allowed to use health and disability leave for postpartum
recovery. See FAQs Maternity/Postpartum Sick Leave for further
information.

Board Approvals

® *See Policy No. 4037, Item 1.61

® Negotiated: November 1, 1985; Negotiated Revision: August 25, 1987, September
27,1988, June 16, 1989, November 1991, May 2011, May 2013, May 2014, May
2015, April 2017, May 2018

Negotiated: 2019

® Negotiated Revisions: September 2020

Procedures

1. EXTENDED SICK LEAVE

11.  An employee absent from work for a period of twenty-ene{24} ten (10) consecutive
ealendar contract days for health or disability reasons must, upon request of
his/her principal/supervisor, supply the-superviser Human Resources with a
medical doctor’s statement regarding the exact nature of the disability and shall
Alpine School District | 575 N 100 E, American Fork Utah, 84003 | alpineschools.org | 801 -610-8400
Alpine School District does not discriminate in its programs, activities, or employment practices on the basis of race,
color, religion , national origin, gender or sexual orientation. | additional information: alpineschools.org


http://alpineschools.org/rights-and-responsibilities
https://drive.google.com/file/d/1-IK_pomOKxn-MlAFBLcUTGvH19TiMRZE/view

1.2. Those employees who have been required to supply a medical doctor’s statement
to substantiate extended health and disability leave are not to be permitted to
return to work without a doctor’s release. If the employee is given only a partial
release, please check with the Human Resource office before allowing the person
to return to work. Principals/supervisors are to forward these releases without
delay to the Human Resource office so they may be placed in the employee’s
medical file.

1.3. Employees who have been absent for an extended period shall not be allowed to
return to work for a day or a few days and then be absent due to health or
disability reasons for another extended period of time without proper medical
documentation. Principals/supervisors will need to monitor carefully this type of
situation.

2. ADOPTION

The following section is implemented as a continuing pilot for the 20234-20245 school year.

2.1.  Policy statement
2.1.1. It is the policy of the Board of Education to enable employees of the Alpine
School District to obtain paid parental leave for the adoption of a child or
children. The interest of the board is to provide reasonable paid leave for
employees while protecting the welfare of students and the continuity of their
education.

Definitions

“Young child” means a child under the age of 5
“Older child” means a child age 5-18 or older than 18 years, but incapable of self-care due
to mental or physical disability.
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“Eligible employee” means a contracted employee of the Alpine School district who has
been employed by the district for 12 or more consecutive months

2.2. Leave for adoption

2.2.1. Up to 15 work days may be allowed for an eligible employee for the
adoption of a young child.

2.2.2. Up to 10 work days may be allowed for an eligible employee for the
adoption of an older child.

2.2.3. Up to 3 days may be allowed for an eligible employee for the placement of
a foster child.

2.2.4. Employees seeking additional days for extenuating circumstances may
make a request to the Executive Director of Human Resources.

2.3.  An absence taken under this policy may be construed as health/disability leave.

2.3.1 Health and disability leave will be recorded relative to the percent of
contract of the employee. (A .5 teacher who takes a sick day is charged
one full day of health and disability leave.) There is not an intent to extend
to part-time employees more health and disability leave than full-time
employees.

2.4.  Additional days of leave may be taken by FMLA eligible employees under the Family
and Medical Leave (FMLA) Policy, which allows most eligible employees to take up to
12 weeks of unpaid leave to care for newly born or adopted children (where both
parents work for the District, leave is limited to a combined total of 12 weeks).

2.5. Limits on leave

2.5.1. Leave for adoption is granted per adoption decree.

2.5.2. This leave may be taken before the actual placement or adoption of a child
if an absence from work is required for the placement for adoption to
proceed. For example, the employee may be entitled to leave to attend
counseling sessions, appear in court, consult with his or her attorney or the
birth parent’s representative, submit to a physical examination, or travel to
another country to complete an adoption before the actual date of
placement.

2.5.3. Leave to bond with a child after placement must be taken as a continuous
block of leave. The continuous block of leave must begin within one week
of the adoption placement.

2.6. Required documentation

2.6.1. The employee is required to provide notification at least thirty days prior to
the anticipated leave when the date is known.

2.6.2. Aletter from the applicable agency will be sufficient until an adoption
decree is available.
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3. PARENTAL LEAVE

The following section is implemented as a continuing pilot for the 20234-20245 school year.

3.1 Policy statement
311 It is the policy of the Board of Education to enable employees of the Alpine
School District to obtain paid parental leave immediately following the birth of
a child or children. The interest of the board is to provide reasonable paid
leave for employees while protecting the welfare of students and the
continuity of their education.

Definitions

“Eligible employee” means a contracted employee of the Alpine School district who has
been employed by the district for 12 or more consecutive months

3.2. Educator Maternity Leave
3.2.1.  All educators who give birth shall receive six weeks of maternity leave.
3.2.2.  This leave shall run concurrently with the employee’s Health and Disability
Leave.
3.2.3. This leave is a consecutive calendar count (including weekends and all
holidays).
3.2.4. The maternity leave count begins the day of the child’s birth.
3.2.5. A request for additional days may be approved when accompanied by a
doctor's note and for postpartum issues.
3.2.5.1.  Additional days of leave may be taken by FMLA eligible employees
as provided in policy 4161 (where both parents work for the District,
leave is limited to a combined total of 12 weeks).
3.3.  Educator Parental Leave
3.3.1 Employees who are the spouse of the child bearer or parent of the new
born child shall receive up to five contract days of leave.
3.3.2.  This leave shall run concurrently with the employee’s Health and Disability
Leave.
3.3.3. This leave is continuous contract days beginning with the first day taken.
3.3.3.1.  These days must begin within a week of the birth or the first day
that the child is brought home if the child has an extended hospital
stay.
3.4. Educators using parental leave may use any accumulated personal days in
addition to the five days provided with this policy.
3.5.  Additional days of leave may be taken by FMLA eligible employees as provided in
policy 4161 (where both parents work for the District, leave is limited to a
combined total of 12 weeks).
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3.6. Employees seeking additional days for extenuating circumstances may make a
request to the Executive Director of Human Resources.
3.7.  An absence taken under this policy may be construed as health/disability leave.
3.7 Health and disability leave will be recorded relative to the percent of
contract of the employee. (A .5 teacher who takes a sick day is charged
one full day of health and disability leave.) There is not an intent to extend
to part-time employees more health and disability leave than full-time
employees.
3.8. Additional days of leave may be taken by FMLA eligible employees under the Family
and Medical Leave (FMLA) Policy, which allows most eligible employees to take up to
12 weeks of unpaid leave to care for newly born or adopted children
3.9. Required documentation
3.9.1. The employee is required to provide notification at least thirty days prior to
the expected due date when the date is known.
3.9.2.  Once the child is delivered, a letter from your attending doctor with the
date of birth and the recommendation for recovery should be provided to
the Human Resources Department.

HEALTH AND DISABILITY LEAVE INTERPRETATION (NOT POLICY)
Guidelines for administering the health/disability policy are:

1. The principal shall review the health/disability leave policy with the entire staff during the
first month of each school year.

2. All special requests for health/disability leave beyond that which is specified in this policy
shall be referred to the principal and the superintendent for individual consideration.

3. Absence caused by serious or emergency illness of a spouse, children or parents of
contracted educators can be granted by the principal. The following examples are
provided as guidelines to educators and principals so that educators may know when to
request additional time off for the illness of a family member and principals may have a
basis upon which to grant such requests:

Example A. If the spouse or child of an educator has surgery, the educator may be
excused the day of surgery but unless the patient is critical the educator should
be in school during the period of recovery.

Example B. If the child of an educator has a cold or communicable disease and is
not seriously ill, the educator should be in school.
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Example C. If a newborn child has an illness but the parent is physically able to
return to work and the child is not critically ill, the educator should be at work.

Example D. If an educator must be absent from work for maternity reasons for a
period beyond fifteen working days, then a doctor’s statement must be submitted
to the educator’s supervisor identifying the actual complication which might
prevent the educator’s return to work. In most cases, in the normal birth of a child,
the educator shall return to work within fifteen working days or the cost of a
substitute’s pay shall be withheld from the educator’s pay.

Approvals

® Negotiated: May 12, 2021
® Negotiated: May 11, 2023
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Policy No. 4164 SCHOOL DISTRICT

Military Leave

STATEMENT OF POLICY

The Alpine School Board supports and appreciates the service of members of the Armed Forces.
In compliance with Utah Code 71A-8-102, leave is extended for the normal Reserve training and
instruction requirements of our Reserve employees.

1. Military Leave

11.  All state employees and all employees of any county and municipality
thereof, who are or shall become members of the organized Reserve of the
United States Army, Navy, Air Force, or Marines, shall be allowed full pay
for all time not in excess of fifteen days per year spent on duty at annual
encampment or rifle competition or other duties in connection with the
Reserve training and instruction requirements of the Army, Navy, Air Force
or Marines of the United States. This leave shall be in addition to annual

vacation leave with pay. {39-3-2}

1.2. *¥-Educators are not recognized as state employees by a ruling of the
Utah State Attorney General. However, the Board of Education shall allow
up to fifteen consecutive calendar days or 11 contract days with prior
approval of the superintendent for an educator to participate in required

military assignments. with-the-enlyloss-of payto-the-employeebeingthe

costofasubstitute:
1.3.

1.3.1.  Military leave may be broken into ¥we separate leaves. This shall not
be construed to mean that more than 15 consecutive calendar days
or 11 contract days of leave may be taken, only that multiple-twe
leaves per year will be allowed; not to exceed 11 45-contract ealendar
days in total.
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Board Approvals

® Negotiated: June 19, 1979
® Negotiated: May 20, 2008
® Negotiated: April 2024

Procedures

No procedures have been established at this time.

Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4165 SCHOOL DISTRICT

Personal Leave

Statement of Policy

The Alpine School District Board of Education recognizes the importance of a qualified
teacher in every classroom. Further the Board understands that some leave is heeded by
employees beyond bereavement (Policy 4160) and health and disability (Policy 4162)
leaves. Therefore, the Board has designated the business administrator and the executive
director of human resources to work collaboratively to apply this policy.

Definitions

1. “First week of school” means the five student days beginning with the official start
of the school year as noted on district calendars. kirdergarten; 7th grade or 10th
grade days are not part of this count.

2.  “Last week of school” means the last five days of the school year. When a holiday
occurs on a day which would have been one of the five student days, this day will
count as one of the five student days.

1. PERSONAL LEAVE

11.  Certified educators may have up to five days of personal leave annually.

Educators shall pay per day for each personal leave day used.

11.1. Educators may take five{5} six (6) personal days annually at no dock in
pay. The free personal days may not be used during the first 8 contract
days of the school year or the last week of school. Personal Leave days
taken on the contract days before the first student days will be treated as
other personal days and will be docked at $60 per day.

1.1.2. Personal leave days may be accumulated up to a maximum of ten (10)
days. Personal leave accumulates by carrying the number of unused
personal leave days over into the next school year. Only five{5} six (6)
days of the ten (10) that may be accumulated will be no dock days. All
other days above the 10 accumulated days will be charged $60 the
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1.1.3.

1.1.4.

1.1.6.

1.1.7.

1.1.8.

1.1.9.

teacher’s daily rate per day, unless otherwise agreed upon through
working with the Administrator of Human Resources.

Personal leave will be recorded relative to the percent of contract of the
employee. (A .5 teacher who takes a personal day is charged one full day
of personal leave.) There is not an intent to extend to part-tme employees
more personal leave than full-time employees.

Personal leave without pay for worthwhile absences may be approved by
the Administrator of Human Resources.

Educators may not take personal leave during the first week of school or
during the last week of school.

Educators are discouraged from taking personal leave to work for any
other organization.

1.1.6.1. Educators who are required to attend any professional meeting

related to their teaching area/experience to enhance their
teaching, may attend such a meeting without counting against the
personal leave total, provided the cost of the substitute is paid by
the sponsoring organization.
Educators are encouraged to request the leave days in sufficient time to
permit a suitable substitute.
When an educator adopts a child he/she may take personal leave, up to a
number of days they have accrued, without a dock in salary with the
Administrator of Human Resource’s approval. These days are in addition to
the days listed in Policy Procedure 4162.
Educators may take the day before Christmas break and after Christmas
break as personal days with a personal leave dock in pay.

Board Approvals

Negotiated: November 1, 1985
Negotiated Revision: June 16, 1989
Negotiated Revision: May 10, 1994
Negotiated Revision: June 19, 2001
Negotiated Revision: May 24, 2002
Negotiated Revision: May 20, 2008
Negotiated Revision: May 2012
Negotiated Revision: May 21, 2013
Negotiated Revision: May 12, 2015
Negotiated Revision: April 28, 2016
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Negotiated Revision: May 3, 2018
Negotiated Revision: September 2020
Negotiated Revision: May 12, 2021
Negotiated Revision: May 2022

Procedures

No procedures have been established at this time.

Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4166 SCHOOL DISTRICT

Sabbatical Leave

STATEMENT OF POLICY

Alpine School District acknowledges the value of continued learning with content and/or
pedagogy in order to ensure excellence in the classroom. Sabbaticals can provide valuable
opportunities for personal and professional growth that benefits students and schools.

1. SABBATICAL LEAVE

11.  The Board of Education grants funding for up to eight (8) employee sabbatical
leaves each year under the following conditions:

11.1.

Sabbatical leave shall be defined as a leave of absence for the furthering
of educational opportunities and development, not to exceed one (1)
calendar year in length.

11.2.  The amount granted to any educator given sabbatical leave will be one-
half the annual salary. The medical insurance program shall be kept intact
during the sabbatical leave and shall be paid by the district as if the
employee were full time. The employee is responsible for their premiums
and other associated insurance usage costs.

11.3.  An educator shall be eligible for the program after serving the district for
six years. The applicant must be employed full time when the application is
made and for the duration of the year they apply. These six years must be
qualifying years of service. For a year to qualify, it must be full-time
teaching for a full contract year. An educator may receive credit for one
qualifying year by adding together two years of half-time or greater
service.

11.4.  The leave shall be granted for the purpose of obtaining further education
and shall be awarded to those acceptable candidates who enroll as full-
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time students, or who enroll for 125 semester hours (18 225 quarter hours)
of college credit or and participate in other district Beard approved
projects.

11.5. Aleave may also be granted for a work leave provided the work leave will
enhance the educator’s effectiveness and/or enhance their his knowledge
of the subject being taught ke-isteachirg. Under a work leave the Board
of Education will pay the difference in salary between what the educator
would receive on the work experience job and what would be received as
an educator provided that in no instance will the district pay more than half
of the educator’s annual salary.

11.6.  Arecipient shall be allowed to receive additional financial assistance
above the sabbatical grant through assistantships, fellowships, or other
grants.

11.7. Upon returning to the district the recipient, whenever possible, may shat
be placed in the teaching position held when the leave was taken, if so
requested prior to leaving.

11.7.1.  The preceding policy is not intended to disqualify the recipients
from other positions which they may be eligible for and may prefer
more than the previous position.

1.1.8.  The recipients of the sabbatical leaves upon return to the district will be
placed on the salary schedule in the position they would have been if they
had been engaged in regular teaching in the district during the year of
absence.

11.9.  The recipient of a sabbatical leave must return to the district after the
leave and complete one full year’s service of full time employment or
refund the sabbatical pay and the insurance premium costs expended in
behalf of the recipient.

11.10.  The educator hired to take the place of an educator who has accepted a
sabbatical leave shall be hired in that position for the duration of the
sabbatical leave. Upon a successful experience, the employee hired to fill
the sabbatical leave vacancy shall be given priority in the placement within
the district.

Alpine School District | 575 N 100 E, American Fork Utah, 84003 | alpineschools.org | 801 -610-8400
Alpine School District does not discriminate in its programs, activities, or employment practices on the basis of race,
color, religion, national origin, gen der or sexual orientation. | additional information: alpineschools.org


http://alpineschools.org/rights-and-responsibilities

2. SABBATICAL LEAVE SELECTION

2.1 Leave Application

211, LAppIication\ for sabbatical leave is to be made on the official district form.

The form is to be completed and submitted to the Personnel Office no
later than December Oeteber 1, for a leave to be considered for the
following school year.

2.2.  Selection of Participants

2.21. A committee shall be appointed yearly to assist in the selection of
applicants to be nominated to the superintendent for Board approval. At
least half of the members of the committee shall be appointed by the
association and the rest shall be appointed by the Executive Director of
Human Resources assistant-superintendent-overpersonnel. The
committee shall assist the Executive Director of Human Resources

assistantsuperintendenteverpersennel in the following ways:

2.211.  To determine if an applicant’s proposal is consistent with the intent
of the sabbatical leave program and whether or not the application
should be recommended for approval.

2.21.2.  Torank the applicants on a priority scale if the number of
applicants exceeds the 8 allocated sabbatical leaves ene-pereent
2.3.  Selection Criteria
2.3.1.  Consideration shall be given based on purposes such as the following:

2.3.1.1.  The applicant has been accepted into a graduate program.

2.3.1.2.  The applicant has received a grant or university stipend coinciding
with the application. The grant or stipend should be Peliey-Ne-—4166
related to the present teaching assignment or to an identified
professional educational goal.

2.3.1.3.  The applicant has enrolled in a non-degree seeking program which
may enable him/her to change assignment within the district.

2.31.4. The applicant has been accepted for a work-related experience
which shall contribute to his/her professional growth.
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2.3.1.5.  The years of successful service with Alpine School District.

2.3.1.6.  Current principal/administrator evaluation on educator evaluation
or other applicable district evaluation form.

2.31.7.  The contribution the applicant would make to Alpine School District
as a result of the sabbatical leave.

2.3.18. Previous sabbatical leaves in Alpine School District.

2.3.1.9. Consideration of balance between elementary and secondary
applicants.

2.4. Notification of Sabbatical Approval/Denial

2.4.1. Human Resources shall notify Sabbatical Leave applicants of the approval
or denial of their application status no later than November 245.

Board Approvals

Negotiated: May 15, 1984

Negotiated Revision: November 1, 1985
Negotiated Revision: October 14, 1986
Negotiated Revision: August 25, 1987
Negotiated Revision: May 18, 2010
Negotiated Revision:

Procedures

No procedures have been established at this time.

Rules & Regulations

No rules & regulations have been established at this time.
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By ¥ 3" N
Policy No. 4250 SCHOOL DISTRICT

Retirement Plans

Statement of Policy

The Alpine School Board is committed to accommodate contracted employees
who elect to retire early and to comply with the requirements of the Age
Discrimination in Employment Act. The Board delegates to the Superintendent or
designee the responsibility to implement this policy.

1. RETIREMENT PLANS

11.  Retirement privileges are established by the legislature of the State of Utah
and administered by the Utah State Retirement Board. Educators, by virtue
of their employment, become a member of the retirement plan.

1.2.  Every educator is also covered by the Social Security System of the Federal
Government. On this program the Board of Education matches the
contribution of the educator.

1.3. If a negotiated contract is agreed upon, after the retirement deadline has
passed, which makes changes to any retirement benefits for the following
school year then a retirement window will be opened.

Board Approvals

® Negotiated: July 18, 1978

Procedures

No procedures have been established at this time.
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Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4253 SCHOOL DISTRICT

Retirement Incentives & Eligibility

Statement of Policy

To accommodate certificated educators who elect to retire early and to comply
with the requirements of the Age Discrimination in Employment Act, the following
policy has been adopted.

Definitions:

“Salary Schedule Base” means the salary amount listed on the bottom of the
“Educator Salary Schedule”.

“Educator’s base contract amount” means the current lane and step on TCH A (for
elementary educators) and TCH B (for secondary educators) for 8 hour contracts.

1. RETIREMENT INCENTIVES & ELIGIBILITY

11. A certificated educator of the Alpine School District shall receive this
benefit if he/she:

1110, submits the written-application online form to Human Resources the | Commented [1]: Link to online form

Superintendent-of-the Distriet by February 1 efthe-contractyearin
whichthe-educatorretires of the employee’s last completed
contract year, (In the event the Utah State Legislature makes
substantial changes to service requirements or the amount of
benefit for full retirement under the Utah State Retirement System,
the deadline will be extended to April 1st.)

1.1.2. is employed by the District as a certificated educator for the required
time period immediately preceding retirement,
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11.3. retires at the end of a contract (altheugh for verified-health-problems
extenuating circumstances the Beare Superintendent or designee
may allow an educator to retire prior to the end of a contract year
and receive this benefit),

11.4. agrees to, if requested by the District, substantiate the unreduced
old age insurance benefits (Social Security) and

11.5. meets one of the following criteria:

2. STIPEND ELIGIBILITY

2.1. Has completed immediately preceding retirement, a minimum of 15 current,
consecutive, full-time years with Alpine School District to qualify for a stipend, and
is or will be, during the contract year of retirement at least 60 years of age, or

2.2. Has completed immediately preceding retirement, a minimum of 15 current,
consecutive, full-time years to qualify for a stipend and has accumulated sufficient
years of service under the Utah State Retirement System rules to qualify for full,
unreduced pension benefits.**

2.3. Educators who are contracted at .5 or greater, and have completed immediately
preceding retirement, a minimum of 15 years of current, consecutive, service with
Alpine School District, and are or will be, during the contract year of retirement, at
least 60 years of age, shall be eligible for the stipend using the prorated formula
defined in 2.4.1. or

2.4. Educators who are contracted at .5 or greater, and have completed immediately
preceding retirement, a minimum of 15 years of current, consecutive, service with
Alpine School District, and have accumulated sufficient years of service under the
Utah State Retirement System rules to qualify for full, unreduced pension
benefits,** shall be eligible for the stipend using the prorated formula defined in
2441

2.41. The prorated formula for calculating the retirement incentives for partial
contract service is as follows:

2.411.  The partial contract portion for each of the fifteen consecutive
years immediately preceding the retirement shall be added
together (e.g. .5 + .6 +.714 etc.).
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2.41.2.  The composite total shall then be divided by 15 to arrive at the

average percentage of contract over the fifteen-year period.

2.41.3. The average percentage shall then be multiplied by the

benefit/stipend of a teacher who is full-time, and on the same step
and lane as the part-time contracted retiree.

3. STIPEND CALCULATION

3.1.  Educators who qualify under this policy shall receive benefits as described below
provided that any monthly, full Social Security benefits under the Social Security
Act 42 U.S.C. (401 et seq.), which the educator is eligible to receive, whether
actually applied for and received or not, shall be incorporated into the stipends
paid under this policy. The result that the amount paid by the District plus such full
Social Security benefits the educator is eligible to receive shall equal the stipend
amount described below:

311

3.1.2.

3.1.3.

3.1.4.

3.1.5.

Educators retiring after July 1, 2017, will receive a stipend equal to 54% of
the difference between the salary schedule base of the Teacher's Salary
Schedule, and the Educator's basic contract amount multiplied by four,
plus the insurance benefit described in 5.0. Part-time contracted
employees refer to 5.1.1.1.

Educators who have less than four years remaining to qualify for full Social
Security benefits, will have the benefit described in 3.0 offset by the Social
Security benefits which the retired educator is entitled to receive when the
individual is eligible to receive full unreduced Social Security.

If death of the retired educator receiving benefits should occur, insurance
benefits for the eligible beneficiary shall terminate forty-five (45) days
following the death, and stipend benefits shall be paid to the retired
educator’s designated beneficiary. If there is no designated beneficiary,
the stipend benefits will be paid to the retired educator's estate.

For purposes of paragraph 4.1 “year” means the consecutive twelve month
period beginning with the month benefits start under this policy and each
anniversary thereafter.

Beginning July 1, 2019, school counselor’s stipend will be calculated on the
same length of contract as a teacher.
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4. INSURANCE ELIGIBILITY- Including Post COBRA
Benefits

4.1.

4.2.

43.

4.4.

4.5.

Has completed, immediately preceding retirement, a minimum of 20 years (15 of
which must be current and consecutive) qualify for the 4, 5, or 6 years of retired
insurance articulated in 5.0, *(1) full-time professional service with Alpine School
District, and is, or will be, during the contract year of retirement at least sixty years
of age.

Has completed immediately preceding retirement a minimum of 20 years, 15 must
be current, consecutive, to qualify for the 4, 5, or 6 years of retired insurance in
5.0, * (2) full-time professional service with Alpine School District, and has
accumulated sufficient years of service under the Utah State Retirement System
rules to qualify for full, unreduced pension benefits**. This does not include
temporary retirement window special rules.

Educators who are contracted at .5 or greater and have completed immediately
preceding retirement a minimum of 20 years, 15 of which must be current,
consecutive to qualify for the 4,5 or 6 years of retired insurance in 5.0
professional service with Alpine School District and are, or will be, during the
contract year of retirement, at least 60 years of age, shall be eligible for retirement
incentives under the prorated formula defined in 2.4.1 or

Educators who are contracted at .5 or greater and have completed immediately
preceding retirement a minimum of 20 years, 15 of which must be current,
consecutive to qualify for the 4,5 or 6 years of retired insurance in 5.0
professional service with Alpine School District and have accumulated sufficient
years of service under the Utah State Retirement System rules to qualify for full,
unreduced pension benefits.**, shall be eligible for retirement incentives under the
prorated formula defined in 2.4.1.

Retirees-who exhaust COBRA benefits may purchase insurance for 106% of the
premium.

5. RETIRED EMPLOYEE INSURANCE BENEFIT

5.1.  There are no retired insurance benefits for employees hired on or after March 1,
2006. The retired insurance benefits for employees and/or their eligible
dependents hired before March 1, 2006 are as follows (Spouse and dependent
coverage may not exceed what is granted to the retiring employee.):
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5.1.1. Employees who were hired prior to March 1, 2006, and who have not
retired prior to July 1, 2006, will have the following post retirement
insurance benefit for themselves and/or their eligible dependents. The
years of experience are as of July 1, 2006.

5111 Part time contracted employees may obtain the insurance benefits
accorded full-time employees by paying the percent of the
premium which represents the difference between 100% (full-time)
and the average percent of contract as defined in 2.4.1.

5.1.2. If the coverage in 5.1.1 expires before the employee is eligible to join
Medicare the employee may purchase the District designated group health
insurance policies at 106% of the regular district rate, after exhausting any
COBRA rights, until he/she is eligible to join Medicare. The payments for
such extended coverage must be in advance and paid at least quarterly.
The employee must maintain continuous coverage, including any COBRA
rights of purchase, with the District's designated group health insurance
policies for benefits under this policy. Part-time contracted employees
qualify for this benefit at the 106% rate.

5.1.3.  For those educators hired prior to July 1, 2000 the insurance coverage will
continue for the number of eligible years regardless of eligibility to join
Medicare. Coverage for the retired employee eligible to join Medicare shall
consist only of a supplement to Medicare as outlined in Policies 4254 and
4255.

5.14. If a retiree is covered by a post-retirement medical plan and chooses not
to participate in the Alpine School District medical benefits, they may sell
the Alpine School District medical plan back to Alpine School District for
25% of the premium for which they qualify.

6. RETIRED EMPLOYEE DEPENDENT INSURANCE
BENEFIT: Including Post-COBRA Benefits

6.1. Insurance benefits for spouse and/or dependents can be earned by educators
who qualify for eligibility as defined in 4.0. The benefits for spouse and dependent
coverage are defined in 5.0. Spouse and dependent coverage may not exceed
what is granted to the retiring employee. Part-time contracted employees may
obtain benefits for spouse and dependent coverage by paying the percent of the
premium which represents the difference between 100% (full-time) and the

average percent of a contract as defined in 2.4.1.
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6.1.1. If the spouse or dependent becomes eligible to join Medicare (except as
noted in 6.1.5) or is enrolled in another employer sponsored health
insurance plan or is eligible for another employer sponsored health
insurance plan that is fully funded by the employer, the benefits cease until
the spouse is not longer eligible for coverage under the other plan and
again applies for coverage under HIPPA, which allows for a special
enrollment period to maintain continuous coverage when insurance is lost.
The years of spouse and dependent eligibility begin running upon the date
the insurance terminates as a result of the educator retirement regardless
of eligibility or membership in another health insurance plan.

6.1.2.  The spouse and dependent coverage in 6.0 shall consist of the District
designated group insurance policies. If the spouse and/or dependent
becomes eligible to join Medicare, the insurance coverage for the
dependent shall consist of the District's supplement to Medicare.

6.1.3. If the spouse and dependent coverage expires under 6.0, the spouse
and/or dependent may purchase the District's designated health insurance
policies at 106% of the regular district rate after exhausting any COBRA
rights, until they cease to be a dependent under health insurance rules or
are eligible to join Medicare or another employee-sponsored health
insurance plan. The payments for such extended coverage must be in
advance and paid at least quarterly. The spouse and/or dependent must
maintain continuous coverage, including any COBRA rights of purchase,
with the District's designated group health insurance policies for benefits
under this policy.

6.1.4. For those employees hired prior to July 1, 2000, the insurance coverage
for the spouse in 6.0 will continue for the period of coverage regardless of
eligibility to join Medicare. The insurance coverage for the spouse of those
employees hired prior to July 1, 2000 who are eligible to join Medicare
shall consist of a supplement to Medicare.

6.2. Benefits of the early retirement incentive program provided by the District are
independent of the Utah State Retirement System. Retirees should carefully
consider the effect of early retirement as it relates to Social Security, State
Retirement, Income Taxes, Medical and Life Insurance, etc.

6.3.  Nothing in this policy should be construed to violate any rights an employee or
dependent has under COBRA, ADEA or similar law.
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6.4.  All retirees will participate in a special pay plan until the agreement is terminated
by mutual agreement of the Alpine School District and the professional
association representing the majority of the teachers. If an individual purchases
years of service from the State, this shall be paid without going through the
special pay plan. An individual may elect to withhold funds from the special pay
plan to be placed in a flexible spending account.

6.4.1. Calculations for the retirement incentive will be calculated once at the time
of retirement. The total amount will be deposited at the time of the first
retirement payment.

6.4.2. A supplement to MEDICARE Contingency Fund will be established to help
insure the solvency of this benefit. The contingency fund will consist of two
separate funds, the "A" fund and the "B" fund.

6.4.21. The "A" fund will contain the current finances that are set aside for
the supplement to MEDICARE. It will also contain the District's
annual savings from the retirees participation in the special pay
plan. The District may add additional funds as it deems necessary.
These funds may be accessed to help fund in part any one or all of
the following post retirement benefit costs:

a. Six year post retirement medical benefit program,
b. Retirement stipend costs, or
c. Supplement to MEDICARE costs.

6.4.2.2.  The "B" fund will contain the finances currently set aside to fund a
return to self-insured medical plan, should that become a viable
option in the future. These funds may be accessed for that purpose
if necessary. Interest will accrue on these funds. It is intended that
the necessity of continuing these funds be reviewed, by the
negotiations teams, at least every five (5) years.

7. ONCE SUBMITTED, RETIREMENT FORMS MAY NOT
BE RESCINDED

An approved leave of absence will not constitute a break in service if the educator returned
immediately following the leave.

**Currently, this means to retire with 30 qualifying years of service at any age.
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***The word "another" refers to insurance coverage other than that provided by Alpine School
District so long as the district's insurance carrier continues to require only a single premium
payment on the spouse with the later birthday when dual insurance coverage exists, i.e. both
spouses are employed by Alpine School District.

*** Any changes made to the retirement benefits in current policy that would affect current
employees eligible for the benefits, the District will open a 30 day retirement declaration window
the year prior to the policy changes going into effect.

Board Approvals

Negotiated: June 19, 1979

Negotiated Revision: October 14, 1986
Negotiated Revision: August 25, 1987
Negotiated Revision: June 16, 1989
Negotiated Revision: September 8, 1993
Negotiated Revision: August 16, 1996
Negotiated Revision: July 26, 2000
Negotiated Revision June 19, 2001
Negotiated Revision May 24, 2002
Negotiated Revision: June 15, 2004
Negotiated Revision: May 8, 2006
Negotiated Revision: June 12, 2007
Negotiated Revision: May 24, 2011
Negotiated Revision: May 21, 2015
Negotiated Revision: April 2017
Negotiated Revision: May 3, 2018
Negotiated Revision: May 11, 2023

Procedures

No procedures have been established at this time.
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Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4405 SCHOOL DISTRICT

Medical, Surgical, Extended
Health Benefits

Statement of Policy

The Alpine School District Board of Education recognizes that health benefits for
employees may be needed. Therefore, the Board provides such employee resources as
an important fringe benefit to its employees. The Board has designated the
Superintendent or designee to apply this policy.

1. MEDICAL, SURGICAL, EXTENDED HEALTH BENEFITS
AND LIFE INSURANCE

1.1.  Full-time employees

1.1.1.  Full time employees are provided a medical, surgical, extended
health, term life, and dependent life insurance program as a fringe
benefit. The cost of the insurance program is based on negotiated
agreement.

11.2.  The insurance benefits become effective on the day that the
employee begins to render service to the district, not at the time the
prospective employee signs a contract.

11.3. A covered employee is continuously insured from the time he starts
rendering service on his contract as long as the employee is with the
district.

1.1.4. For a twelve 2-month employee, the insurance coverage ends at
the end of the month-time in which the employee terminates their
contract. For nine-and ten-month employees who terminate, the
insurance shall remain in effect over the summer months until the
beginning date of the next school year provided that the employee

Alpine School District | 575 N 100 E, American Fork Utah, 84003 | alpineschools.org | 801 -610-8400
Alpine School District  does not discriminate in its programs, activities, or employment practices on the basis of race,
color, religion, national origin, gender or sexual orientation. | additional information: alpineschools.org


http://alpineschools.org/rights-and-responsibilities

has completed the full term of the contract. If a nine- or ten-month
employee terminates prior to the completion of the full term of the
contract, the insurance benefits cease on the day of termination. 4
ne-evenrtwil aAn employee will not receive more than 12 months
insurance for one contract year of service.

11.5.  The cost of the District designated medical insurance is paid in full
by the Board of Education for all employees who qualify (and make
application within 30 days of start of service). Employees new to the
district and those wishing to make open enrollment changes will be
offered the district designated insurance as the only fully paid
option. Those current employees who choose to remain on the
EMIA Advantage plan will be charged a monthly copay. FHP and
Healthwise will continue to be offered as options. Approved health
care options other than the district designated insurance are
available. If an option other than the district designated insurance is
selected, it shall replace the health and accident coverage with the
district designated insurance. In the event the option selected is
more costly than the district designated insurance, the employee
shall pay the additional premium for this option. Employees must
make application and qualify within 30 days of the start of regular
contracted service to receive coverage. (See note at end of Policy.)

1.2.  Part-time employees (formerly Policy No. 4411)

1.2.1. A part-time contracted employee (any daily work contract between
four (4) and seven (7) hours) may obtain the benefit accorded full-
time employees (those who work seven (7) or more hours) by paying
the percent of the premium which represents the difference
between 100% (full-time) and the percent of a full-time contract
worked by the employee

1.2.2.  Effective July 1, 1984, for insurance purposes the district shall
recognize contracted employees in seven (7) or more hour positions
as full-time or 100%. Contracted employees with less than four (4)
hours employment shall receive no insurance benefits. The board
agrees to the following scale for determining insurance premiums to
be paid by the district.
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1.2.2.1.  Instead of insurance being based upon hours worked per
day, insurance will be factored based upon hours worked per
contract year as outlined with the following formula: 1,260
hours and above will have no insurance cost other than the
appropriate employee premium contribution; 1070-1259
hours will pay 14% of insurance costs plus appropriate
employee premium contribution; 1069-890 hours will pay
29% of insurance costs plus appropriate employee premium
contribution; 637-889 hours will pay 43% of insurance costs
plus appropriate employee premium contribution. The
exception to this policy will be bus drivers who will pay 26%
of the insurance costs plus appropriate employee premium
contribution.

1.2.3. The District agrees to allow part-time contract employees to waive
medical and surgical insurance programs, but still participate in
dependent death, employee death and long term disability benefits
by paying the prorated percentages for these benefits. (See note at
end of policy.)

1.3.  Term Life Insurance (formerly Policy No. 4406)

1.3.1.  The Board of Education shall provide to the employees of the
District a term life insurance policy in the amount of $20,000
(Educators Mutual Insurance shall provide $15,000 double
indemnity/accidental death/dismemberment and the Board of
Education shall provide $5,000). The premium on this policy shall be
paid by the school district for full-time employees. Part-time
employees may obtain the full benefits by paying the percent shown
on the prorated schedule in 1.2.2.1 listed above. (See note at end of

policy.)
1.4. Dependent Life Insurance (formerly Policy No. 4410)

1.4.1.  For full-time employees the District shall provide the cost of $5,000
for dependent life insurance for all eligible spouses and unmarried
dependent children from 14 days through age 22. Part-time
employees may obtain the full benefits by paying the percent shown

Alpine School District | 575 N 100 E, American Fork Utah, 84003 | alpineschools.org | 801 -610-8400
Alpine School District does not discriminate in its programs, activities, or employment practices on the basis of race,
color, religion, national origin, gender or sexual orientation. | additional information: alpineschools.org


http://alpineschools.org/rights-and-responsibilities

on the prorated schedule in 1.2.2.1 listed above. (See note at end of
policy.) Note: (Information item only) This policy refers to current
contracted employees only and those early retirees who are
receiving an annual stipend from the district and have not waived
the life insurance or other insurance benefits. (See 1.2.3 of this
policy.) To be covered, an employee or early retiree must officially
make application for these benefits.

Approvals

Negotiated: September 17, 1985
Revised: August 19, 1986
Revised: August 11, 1987
Revised: June 27, 1989
Revised: October 9, 1990
Revised: June 16, 1992

Revised: August 25, 1993
Revised: August 24, 1994
Revised: June 20, 1996
Revised: June 2003

Negotiated Revision: June 14, 2004
Board Reviewed: January 2009
Board Approved: June 2010
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Procedures

No procedures have been established at this time.

Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4412 SCHOOL DISTRICT

Health and Disability Leave

Statement of Policy

The Alpine School District Board of Education recognizes that health and disability leave
for employees may be needed. Therefore, the Board provides such leave as an
important fringe benefit to its employees. The Board has designated the Superintendent
or designee to apply this policy.

PERSONNEL CLASSIFIED

Definition: Calendar day includes contract days, weekends and holidays combined.

1. HEALTH AND DISABILITY LEAVE

1.1. Provisional contracted employees, those with less than three years continuous,
current, experience in the District, are granted health and disability leave as
follows:

1.1.1. A maximum of up to seven (7) working days may be granted annually in
the event of health or disability absence.

1.1.2.  Health and disability may accumulate up to a maximum of twenty-one (21)
working days at the beginning of the third year of employment.

1.1.2.1.  During the absence of a contracted employee for health or
disability reasons, the employee's full salary shall be paid for the
cumulative days used.

1.1.2.2.  Beyond the cumulative health and disability leave, when the
contracted employee is absent because of health or disability
reasons, an contracted employee’s salary shall be paid as follows:

11.2.2.1. A contract employee salary shall have the cost of a
personal day deducted ($30) for any health or disability

leave taken beyond the earned cumulative days up to a
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combined maximum of 180 calendar days.

1.1.3. A contracted Classified employee, hired on or after July 1, 2011 and who
has retired from a government agency, will not be eligible for the 180 days
sick leave benefit. They will earn seven (7) days of sick leave per year,
which may accrue to a maximum of 21 days.

1.2.  Career employees, those who have completed three or more current consecutive
years of employment with the district, are granted health and disability leave for
180 calendar days beginning with the first day of disability. (For example: An
absence on Friday will count as three sick days, if the employee returns on
Monday. Each calendar day counts as an absence, including holidays, as a sick
leave day.)

1.2.1.  Aclassified career employee who has exhausted the 180 calendar days of
health and disability leave and returns to work on the 181st calendar day
must obtain a release to return to work letter from their primary care
physician, releasing them to return to work capable of fulfilling all essential
functions without restrictions.

1.211.  The employee who uses 180 calendar days of health and disability
leave and returns to work will be placed on sick leave probation.
Sick leave probation begins with the upcoming year and extends to
the employee 21 calendar days annually, of health and disability
leave for two years. These days are not accumulative. Upon
successful completion of sick leave probation, the employee will
have their 180 calendar days of health and disability leave restored.

1.2.2.  Should an employee be unable to return to work on the 181st calendar day
of health and disability leave, they will be separated from employment.

1.2.3. Employees who use twenty-ere{2%) ten (10) consecutive eatendar contract
days of health and disability leave, or establish a pattern of sick leave
usage, which may indicate a misuse, will, upon the recommendation of the
principal/supervisor and at the discretion of Human Resources, trigger the
beginning count of 180 calendar days of sick leave usage. The calendar
count will begin with the first day of the illness/disability for which the 180
days sick leave count is to be considered. The 180 day sick leave count
may only go back for two years, unless a recommendation by the sick
leave panel to go beyond the two years is reached.
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1.2.3.1. Employees whose sick leave usage indicates a possible misuse will
be notified in writing of the triggering of the 180 calendar days of
health and disability leave.

1.2.4.  An employee absent from work for a period of twerty-ere{21) ten (10)
consecutive eatendar contract days for health and disability reasons in
one contract year must, upon the request of the principal/supervisor,
supply the Human Resource department with a medical doctor's statement
regarding the exact nature of the disability and shall include the doctor's
prognosis of when the employee can return to work.

1.2.5.  An employee who has taken fifteen{15} twelve (12) cumulative days or
more of health and disability leave in any one contract year or who
establishes a pattern of sick leave use which may indicate misuse, may
will, be required to submit medical justification upon request of the
immediate supervisor to Human Resources and may have the reasons for
leave reviewed by the administration and in the event the leave is not
legitimate the employee’s health and disability leave may be restricted. In
the event it appears the benefit is being misused the superintendent or his
designee will refer the case to a review panel consisting of two employees
to be determined by the classified association and a designee determined
by the superintendent. The employee will be asked to appear before the
panel. In the event it is determined that the benefit is being misused, the
panel will make the recommendations for action to the superintendent and
to the employee. This review panel will be reviewed annually by the
association and the district for its effectiveness and fairness.

1.3. Employees shall be provided with a long-term disability insurance policy with the
full cost of the premium being paid by the board of education for full time
employees as long as the employee has not waived the benefit. The benefits of
this policy become effective following the expiration of the 180 day health and
disability leave. The employee must make an application to both the social
security office and the insurance carrier.

1.4. Fitness to return to work after a prolonged illness or disability shall be determined
by the employee’s attending physician. A letter from the physician is required
before the employee shall be allowed to return to work. In the event of a conflict
with the attending physician and the district administration, a second physician
may be consulted at Board of Education's expense. In the event of a
disagreement between the two doctors, a third doctor may be consulted to
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determine disposition of the case at the Board of Education's expense.

1.5.  When poor health seems to impair an employee’s ability to carry on his or her
work in a satisfactory manner, the Board of Education may request them to have a
complete physical examination by a competent doctor of medicine at the board's
expense, to determine fithess for duty.

1.6. If the spouse or dependent child of an employee has surgery or is hospitalized,
the employee may be excused for up to three days (if the admittance, day of
surgery, and release are separate days), but unless the patient is critical the
employee should be at work during the period of recovery.

1.7.  An employee may be excused for up to a maximum of two working days annually
in the event of a dependent, immediate family member illness.

1.7.1.  Dependent members of the immediate family may include mother, father,
child, brother, sister and person living in the same immediate household.

1.7.2.  An absence taken under this policy will be construed as health/disability
leave.

1.7.21.  Health and disability leave will be recorded relative to the percent
of the contract of the employee. (An employee with a .5 contract
who takes a sick day is charged one full day of health and disability
leave.) There is not an intent to extend to part-time employees
more health and disability leave than full-time employees.

1.8.  Absence caused by the death of members of immediate families may be
construed as health/disability leave. (See policy 4416) Members-ofthe-immediate

1.8.1.  Absences caused by the death of a family member may not be counted as
part of the twenty-one (21) consecutive days that would trigger the 180
calendar day count of health and disability leave.

1.9. Employees shall provide plans so that their work shall progress normally
whenever they must absent themselves from their places of employment.

1.10.  Employees who schedule treatment, or surgical procedures which are not
deemed medically necessary by a doctor, will not be granted sick leave. Any
cosmetic or voluntary procedures that are not medically necessary will not be
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granted sick leave and days must be taken as personal leave, comp time or
vacation.

(Intent-to discourage abuse of sick leave and preserve current benefit)

1.11. A supervisor may request medical certification if sick leave is taken before or after
a holiday or vacation day.

1.12.  Sick leave data is protected by HIPPA and will not be shared with any unqualified
employee or employee representative without the written consent of the
employee.

1.13. Upon approval of Worker's Compensation (Policy 4409), the Health and Disability
leave as defined in this policy will run concurrently. If extenuating circumstances
exist as a result of a workplace injury, an employee may request in writing to the
executive director of human resources a review by a panel the sick leave usage
and availability in returning to work as a result of workplace injury.

1.14.  Beginning September 1, 2015 Tier 1 employees (as defined by the Utah Retirement
System) who qualify for Long-Term Disability (LTD) will have an elimination period
of 120 days. Tier 2 employees (as defined by the Utah Retirement System) who
qualify for Long-Term Disability (LTD) will have an elimination period of 180 days.

Board Approvals

® Board Approved: May 21, 1980: Negotiated Revisions: August 19, 1986; August 11,
1987; June 27,1989; January 14, 1992; August 24, 1994; June 14, 2004; June 3,
2005; May 2006; May 2009; April 2011; May 2012; May 2014; April 2015: Board
Reviewed: January 2009; Amended: September 26, 2016; Negotiated Revisions:
May 2021; May 2022

Procedures

1. EXTENDED SICK LEAVE

11.  An employee absent from work for a period of twenty-one (21) calendar days for
health or disability reasons must, upon request of his/her supervisor, supply the
supervisor with a medical doctor’s statement regarding the exact nature of the
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disability and shall include the doctor’s prognosis of when the employee can
return to work (Policy No. 4412, 1.2). The statements from the medical doctor, if
requested, are to be forwarded to the Personnel Office for review and placement
in the employee’s personnel file. (Note: This is a change from earlier directives
which required a letter from the employee’s physician when the employee had
been off work for health or disability reasons for fifteen consecutive days. The
principal or district level work-unit supervisor of the employee will now determine
if such written notice is required.)

1.2. Those employees who have been required to supply a medical doctor’s statement
to substantiate extended health and disability leave are not to be permitted to
return to work without a doctor’s release. If the employee is given only a partial
release, please check with the Personnel Office before allowing the person to
return to work. Principals/supervisors are to forward these releases without delay
to the Personnel Office so they may be placed in the employee’s personnel file.

1.3. Employees who have been absent for an extended period shall not be allowed to
return to work for a day or a few days and then be absent due to health or
disability reasons for another extended period of time without proper medical
documentation. Principals/supervisors will need to monitor carefully this type of
situation.

2. ADOPTION

The following section is implemented as a continuing pilot for the 20234-20245 school year.

2.1 Policy statement
2.1.1. It is the policy of the Board of Education to enable employees of the Alpine
School District to obtain paid parental leave for the adoption of a child or
children. The interest of the board is to provide reasonable paid leave for
employees while protecting the welfare of students and the continuity of their
education.

Definitions

“Young child” means a child under the age of 5

“Older child” means a child age 5-18 or older than 18 years, but incapable of self-care due
to mental or physical disability.

“Eligible employee” means a contracted employee of the Alpine School district who has
been employed by the district for 12 or more consecutive months

2.2. Leave for adoption
2.21.  Upto 15 work days may be allowed for an eligible employee for the

adoption of a young child.
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2.2.2. Up to 10 work days may be allowed for an eligible employee for the
adoption of an older child.

2.2.3.  Up to 3 days may be allowed for an eligible employee for the placement of
a foster child.

2.2.4. 14. Employees seeking additional days for extenuating circumstances
may make a request to the Executive Director of Human Resources.

2.3.  An absence taken under this policy may be construed as health/disability leave.

2.3.1.  Health and disability leave will be recorded relative to the percent of
contract of the employee. (A .5 teacher who takes a sick day is charged
one full day of health and disability leave.) There is not an intent to extend
to part-time employees more health and disability leave than full-time
employees.

2.4.  Additional days of leave may be taken by FMLA eligible employees under the Family
and Medical Leave (FMLA) Policy, which allows most eligible employees to take up to
12 weeks of unpaid leave to care for newly born or adopted children (where both
parents work for the District, leave is limited to a combined total of 12 weeks).

2.5. Limits on leave

2.5.1. Leave for adoption is granted per adoption decree.

2.5.2. This leave may be taken before the actual placement or adoption of a child
if an absence from work is required for the placement for adoption to
proceed. For example, the employee may be entitled to leave to attend
counseling sessions, appear in court, consult with his or her attorney or the
birth parent’s representative, submit to a physical examination, or travel to
another country to complete an adoption before the actual date of
placement.

2.5.3. Leave to bond with a child after placement must be taken as a continuous
block of leave. The continuous block of leave must begin within one week
of the adoption placement.

2.6. Required documentation

2.7. The employee is required to provide notification at least thirty days prior to the
anticipated leave when the date is known.

2.8.  Aletter from the applicable agency will be sufficient until an adoption decree is
available.

3. PARENTAL LEAVE

The following section is implemented as a continuing pilot for the 20234-20245 school year.

3.1 Policy statement
311 It is the policy of the Board of Education to enable employees of the Alpine
School District to obtain paid parental leave immediately following the birth of
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a child or children. The interest of the board is to provide reasonable paid
leave for employees while protecting the welfare of students and the
continuity of their education.

Definitions

“Eligible employee” means a contracted employee of the Alpine School district who has
been employed by the district for 12 or more consecutive months

3.2 Educator Maternity Leave

3.2.1.  All educators who give birth shall receive six weeks of maternity leave.

3.2.2.  This leave shall run concurrently with the employee’s Health and Disability
Leave.

3.2.3. This leave is a consecutive calendar count (including weekends and all
holidays).

3.2.4. The maternity leave count begins the day of the child’s birth.

3.2.5. Arequest for additional days may be approved when accompanied by a
doctor's note and for postpartum issues.

3.2.51. Additional days of leave may be taken by FMLA eligible employees
as provided in policy 4161 (where both parents work for the District,
leave is limited to a combined total of 12 weeks).

3.3. Educator Parental Leave

3.3.1.  Employees who are the spouse of the child bearer or parent of the new
born child shall receive up to five contract days of leave.

3.3.2.  This leave shall run concurrently with the employee’s Health and Disability
Leave.

3.3.3. Thisleave is continuous contract days beginning with the first day taken.

3.3.311.  These days must begin within a week of the birth or the first day
that the child is brought home if the child has an extended hospital
stay.

3.4. Educators using parental leave may use any accumulated personal days in
addition to the five days provided with this policy.

3.5. Additional days of leave may be taken by FMLA eligible employees as provided in
policy 4161 (where both parents work for the District, leave is limited to a
combined total of 12 weeks).

3.6. Employees seeking additional days for extenuating circumstances may make a
request to the Executive Director of Human Resources.

3.7.  An absence taken under this policy may be construed as health/disability leave.

3.7.1.  Health and disability leave will be recorded relative to the percent of
contract of the employee. (A .5 teacher who takes a sick day is charged
one full day of health and disability leave.) There is not an intent to extend
to part-time employees more health and disability leave than full-time
employees.
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3.8.  Additional days of leave may be taken by FMLA eligible employees under the Family
and Medical Leave (FMLA) Policy, which allows most eligible employees to take up to
12 weeks of unpaid leave to care for newly born or adopted children
3.9. Required documentation
3.9.1 The employee is required to provide notification at least thirty days prior to
the expected due date when the date is known.
3.9.2.  Once the child is delivered, a letter from your attending doctor with the
date of birth and the recommendation for recovery should be provided to
the Human Resources Department.

Approvals

® Board Approved: April 19, 1988
® Negotiated: April, 2021
@ Pilot Sections 2 and 3 for 2023-24 school year: May 2023

Rules & Regulations

There are no Rules & Regulations at this time.

HEALTH AND DISABILITY LEAVE INTERPRETATION (NOT POLICY)
Guidelines for administering the health/disability policy are:

1. The administrator shall review the health/disability leave policy with the entire staff during
the start of each fiscal year.

2. All special requests for health/disability leave beyond that which is specified in this policy
shall be referred to the administrator and the superintendent for individual consideration.

3. Absence caused by a serious or emergency illness of a spouse, children, or parents of
contracted employees can be granted by the administrator. All special requests for
health/disability leave beyond that which is specified in this policy shall be referred to the
principal/supervisor for individual consideration. At the principal’s discretion, up to 5
additional days may be allowed or denied. Upon denial, the employee may appeal
directly to the Administrator of Human Resources to request additional days. The
following examples are provided as guidelines to employees and administrators so that
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employees may know when to request additional time off for the iliness of a family
member and administrators may have a basis upon which to grant such requests:

Example A. If the spouse or child of an employee has surgery, the employee may
be excused the day of surgery but unless the patient is critical the employee
should be in school during the period of recovery.

Example B. If the child of an employee has a cold or communicable disease and is
not seriously ill, the employee should be in school.

Example C. If a newborn child has an illness but the parent is physically able to
return to work and the child is not critically ill, the employee should be at work.

Example D. If an employee must be absent from work for maternity reasons for a
period beyond fifteen working days, then a doctor’s statement must be submitted
to the Human Resources department empleyee’ssupervisor identifying the actual
complication which might prevent the employee's return to work. In most cases, in
the normal birth of a child, the employee shall return to work within fifteen working

days er$30-per-day-shaltbe-withheld-from-the-educator’spay.

Example E. Employees may take the day a dependent child or spouse is admitted
to, or released from the hospital as family illness upon receiving verification from
the hospital.
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Policy No. 4413 SCHOOL DISTRICT

Personal Leave

STATEMENT OF POLICY

The Alpine School District Board of Education recognizes the importance of a qualified
employee in every position. Further the Board understands that some leave is needed by
employees beyond bereavement (Policy 4416) and health and disability (Policy 4412)
leaves. Therefore, the Board has designated the Superintendent or designee to apply this

policy.

1. PERSONAL LEAVE FOR CONTRACT EMPLOYEES

1.1. Contracted classified employees that do not have vacation accrual may have up to
five six days personal leave annually. These days will be without a dock in pay.
Any other accrued days up to the maximum will receive a dock. If employees take
these days, they will be required to pay 30% of their daily salary for each personal
leave day up to a maximum of $30. Personal leave may be accumulated up to a
maximum of 10 days. Personal leave accumulates by carrying the number of
unused personal leave days over into the next school year.

11.2.  The no dock personal days may not be used during the first or last week of
school.

1.1.2.1.  The first week of school is defined as the five student days
beginning with the official start of the school year as noted in
district calendars. Kindergarten, 7th or 10th grade day are not a part
of this count.

11.2.2.  The last week of school is defined as the last five student days of
the school year. When a holiday occurs on a day which would have
been one of the five student days, this day will count as one of the
five student days.

1.2. Classified employees that accrue vacation days may have up to six days personal

leave annually. If employees take these days, they will be required to pay 30% of
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1.3.

1.4.

1.5.

1.6.

1.7.

1.8.

1.9.

their daily salary for each personal leave day up to a maximum of $30. Personal
leave may be accumulated up to a maximum of 10 days. Personal leave
accumulates by carrying the number of unused personal leave days over into the
next school year.

thelastweek-efsehoeok Employees may take a personal day the day preceding or
following Winter Break.

Classified employees are discouraged from taking personal leave to work for any
other organization.

Classified employees are encouraged to request the leave days in sufficient time
to permit the supervisor to obtain a suitable substitute.

Personal leave days must be cleared in advance with the employee’s supervisor,
otherwise the employee may receive a full dock in pay for each day missed.

Any personal leave days taken beyond what has been accrued, if approved, will
be taken at a 100% dock.

When a classified employee adopts a child he/she may take personal leave up to
the number of days they have accrued, without a dock in salary with the executive
director of human resources approval. These days are in addition to the days
listed in policy procedure 4412.

If an employee has 8 hours or more comp time, the employee must take the comp
time off before personal leave is approved.

2. PERSONAL LEAVE FOR HOURLY EMPLOYEES

2.1 ELIGIBILITY
1. Hourly employees hired after July 1, 2013 are not eligible for leave. Any
days not worked must be cleared in advance and will be taken at 100%
dock.
2.2. PERSONAL LEAVE FOR HOURLY EMPLOYEES HIRED BEFORE JULY 1, 2013
2.2.1. Hourly employees will be provided three (3) days of personal leave after
working 2 years.
2.2.1.1.  One additional day may be earned for each additional year for a
maximum of five (5) personal leave days.
2.2.1.2. Employees may not take personal leave during the first and last
week of the school year. Employees may take a personal day
preceding or following Winter Break
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2.2.13. The first week of school is defined as the five student days
beginning with the official start of the school year as noted in
district calendars. Kindergarten, 7th or 10th grade day are not a part
of this count.

2.2.14. The last week of school is defined as the last five student days of
the school year. When a holiday occurs on a day which would have
been one of the five student days, this day will count as one of the
five student days.

2.2.1.5. Classified hourly employees, hired before July 1, 2013, may take up
to five personal days annually at no dock in pay. The number of no
dock days may vary based on the number of days the employee
has earned (see 2.1, 2.1.1 above).

Board Approvals

® Negotiated: September 17, 1985: Revised: June 27, 1989; August 25, 1993; August
24, 1994; June 2003: Negotiated Revision: June 14, 2004; May 2008; May 2009;
May 2010; May 2012; April 2015: Board Reviewed: March 17, 2009: Negotiated:
April 2019; September 2020; Negotiated April, 2021; Negotiated merger of Policy
4413.1into 4413 and made revisions to both, April 2022

Procedures

No procedures have been established at this time.

Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4414 SCHOOL DISTRICT

Leasveseoi-frosenceteorEmpleyees
on-Military-Status Military Leave

STATEMENT OF POLICY

The Alpine School Board supports and appreciates the service of members of the Armed Forces.
In compliance with Utah Code 71A-8-102, leave is extended for the normal Reserve training and
instruction requirements of our Reserve employees.

PERSONNEL CLASSIFIED

1. Military Leave

11.  All state employees and all employees of any county and municipality
thereof, who are or shall become members of the organized Reserve of the
United States Army, Navy, Air Force, or Marines, shall be allowed full pay
for all time not in excess of fifteen days per year spent on duty at annual
encampment or rifle competition or other duties in connection with the
Reserve training and instruction requirements of the Army, Navy, Air Force
or Marines of the United States. This leave shall be in addition to annual

vacation leave with pay. 39-3-2}

1.2.  *(1) Educators are not recognized as state employees by a ruling of the
Utah State Attorney General. However, the Board of Education shall allow
up to fifteen consecutive calendar days or 11 contract days with prior
approval of the superintendent for an edueater employee to participate in

required military assignments. with-the-only-loss-ofpay-to-the-employee

beirgthe-costofasubstitute:
13.
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1.3.1.  Military leave may be broken into ¥we separate leaves. This shall not
be construed to mean that more than 15 consecutive calendar days
or 11 contract days of leave may be taken, only that multiple-twe
leaves per year will be allowed; not to exceed 11 45-contract ealendar
days in total.

Board Approvals

® Revised and Adopted: June 19, 1979: Revised: August 19, 1986: Negotiated
Revision: June 14, 2004: Board Reviewed: March 2009: Negotiated: April 2015:
Negotiated April 2024

Procedures

No procedures have been established at this time.

Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4415 SCHOOL DISTRICT

Retirement Incentive

Statement of Policy

The Alpine School Board is committed to accommodate contracted employees
who elect to retire early and to comply with the requirements of the Age
Discrimination in Employment Act. The Board delegates to the Superintendent or
designee the responsibility to implement this policy.

PERSONNEL CLASSIFIED

1. RETIREMENT INCENTIVE & ELIGIBILITY

11.  To accommodate contracted classified employees who elect to retire early and to
comply with the requirements of the Age Discrimination in Employment Act, the
following policy has been adopted.

1.2. A contracted classified employee of the Alpine School District shall receive the
benefit if he/she:
(a) submits the written application form to the Superintendent of the District by
February 1, of the contract year in which the contracted classified employee
retires, (In the event the Utah State Legislature makes substantial changes to the
service requirements or the amount of benefit for full retirement under the Utah
State Retirement System, the deadline will be extended to April 1st.) (b) is
employed by the District as a contracted classified employee for the required time
period immediately preceding retirement, (c) retires at the end of a contract
(although, for verified health problems, the Board may allow a contracted
classified employee to retire prior to the end of a contract year and receive this
benefit), (d) agrees to, if requested by the District, substantiate the unreduced old-
age insurance benefits (Social Security) and, (e) they have not retired from another
school district or state agency and that are not receiving benefits from those
institutions, are eligible for Alpine District retirement benefits. (f) meets one of the
following criteria
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2. STIPEND ELIGIBILITY

2.1.  Classified employees who have completed, immediately preceding retirement, a
minimum of 15 contracted years of service (10 of which must be current and
consecutive*) with Alpine School District to qualify for a stipend, and are or will be,
during the current contract year of retirement at least 60 years of age, or

2.2.  Classified employees who have completed, immediately preceding retirement, a
minimum of 20 contracted years of service (10 of which must be current and
consecutive*) with Alpine School District to qualify for a stipend and have
accumulated sufficient years of service under the Utah Retirement System rules to
qualify for full unreduced pension benefits.** This does not include temporary
retirement window rules.

3. STIPEND CALCULATION

3.1.  Contracted classified employees who qualify under this policy shall receive
benefits as described below provided that any monthly, full social security benefits
under the Social Security Act 42 U.S.C. (401 et seq.), which the contracted
classified employee is eligible to receive, whether actually applied for and
received or not, shall be incorporated into the stipends paid under this policy. The
result that the amount paid by the District plus such full social security benefits the
contracted classified employee is eligible to receive, shall equal the stipend
amount described below:

3.1.1.  Contracted classified employees retiring after January 1, 2006, will receive
a stipend equal to 27% 25%o0f the contracted classified employee's salary,
multiplied by four, as if the contracted classified employee had continued
his/her, plus the insurance benefit as described in 4.0.

3.1.2.  The benefit described in 3.1.1 will be paid out in a lump sum. The payment
will be offset by unreduced Social Security benefits which the retired
contracted classified employee is entitled to receive during the months for
which the payments are made in a similar manner as described in Section
3.1.1for stipend payments.

3.1.3. If death of the retired contracted classified employee receiving benefits
should occur, insurance benefits for the eligible beneficiary shall terminate
forty-five (45) days following the death, and stipend benefits shall be paid
to the retired contracted classified employee's designated beneficiary or, if
there is not a designated beneficiary, to the retired contracted classified
employee's estate.
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4. INSURANCE ELIGIBILITY- Including Post COBRA
Benefits

4.  Contracted classified employees who have completed, immediately preceding
retirement, a minimum of 20 years (15 of which must be current and consecutive)
qualify for the 4, 5, or 6 years of retired insurance articulated in 5.0, and must
meet either of the following criteria:

4.1.1. have completed immediately preceding retirement, a minimum of 20 years
of service with Alpine School District (15 of which must be current and
consecutive) and are, or will be, during the contract year of retirement, at
least 60 years of age, or

41.2. have completed immediately preceding retirement, a minimum of 20 years
of service with Alpine School District (15 of which must be current and
consecutive) and have accumulated sufficient years of service under the
Utah Retirement System rules to qualify for full, unreduced pension
benefits**.

5. RETIRED CLASSIFIED EMPLOYEE INSURANCE
BENEFIT

5.1.  There are no retired insurance benefits for educators hired on or after March 1,
2006. The retired insurance benefits for educators and/or their eligible
dependents hired before March 1, 2006 are as follows:

5.1.1.1. Classified employees who have completed 1-10 years of service in
Alpine School District as of July 1, 2006, will be eligible for 4 years
of post retirement insurance.

5.1.1.2.  Classified employees who have completed 11-19 years of current
consecutive experience in Alpine School District as of July 1, 2006,
will be eligible for 5 years of post-retirement insurance.

5.1.1.3. Classified employees who have completed 20 or more years of
current consecutive experience in Alpine School District as of July
1, 2006, will be eligible for 6 years of post-retirement insurance.

5.2. If the coverage in 4.1 expires before the retiree is eligible to join Medicare the
retiree may purchase the District designated group health insurance at 106% the
regular district rate, after exhausting any COBRA rights, until he/she is eligible to
join Medicare. The payments for such extended coverage must be in advance and
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paid quarterly. The retiree must maintain continuous coverage, including any
COBRA rights of purchase, with the District's designated group health insurance
policies under this policy.

5.3.  For those educators hired prior to July 1, 2000 the insurance coverage for the
educator, spouse, and/or dependent in 6.0 will continue for the period of
coverage regardless of eligibility to join Medicare. The insurance coverage for the
spouse and/or dependents of those educators hired prior to July 1, 2000, who are
eligible to join Medicare shall consist of a supplement to Medicare.

6. RETIRED CLASSIFIED EMPLOYEE DEPENDENT
INSURANCE BENEFIT: including post Cobra benefits.

6.1. Insurance benefits for a spouse and/or dependents can be earned by contracted
classified employees who qualify for eligibility as defined in 4.0. The benefits for
spouse and/or dependent coverage will be the same as for the employee as
described in 5.0.

6.1.1.  The spouse and dependent coverage in 6.1 shall consist of the District-
designated group insurance policies. If the dependent becomes eligible to
join Medicare or is enrolled in any employer-sponsored health insurance
plan or is eligible for another employer-sponsored health insurance plan
that is fully funded by the employer, the benefits cease until the spouse is
no longer eligible for coverage under the other plan and again applies for
coverage under HIPAA. The insurance coverage for the dependent shall
consist only of the District's supplement to Medicare.

6.1.2. If the spouse and dependent coverage expires in 6.1, the spouse and
dependent may purchase the District's designated health insurance
policies at 106% of the regular district rate, after exhausting any COBRA
rights, until they cease to become a dependent under health insurance
rules or are eligible to join Medicare or another employee-sponsored
health insurance plan. The payments for such extended coverage must be
in advance and paid at least quarterly. The spouse or dependent must
maintain continuous coverage, including any COBRA rights of purchase,
with the District's designated group health insurance policies for benefits
under this policy.

6.1.3.  For those contracted classified employees hired prior to July 1, 2000, the
insurance coverage for the employee, spouse, and/or dependent in 6.0
will continue for the period of coverage regardless of eligibility to join
Medicare. The insurance coverage for the spouse and/or dependents of
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those classified employees hired prior to July 1, 2000, who are eligible to
join Medicare shall consist of a supplement to Medicare.

6.2. Benefits of the early retirement incentive program provided by the District are
independent of the Utah State Retirement System. Retirees should carefully
consider the effect of early retirement as it relates to Social Security, State
Retirement, Income Taxes, Medical and Life Insurance, etc.

6.3. Nothing in this policy should be construed to violate any rights an employee or
dependent has under COBRA, ADEA, or similar law.

6.4.  All retirees will participate in a special pay plan until the agreement is terminated
by mutual agreement of the Alpine School District and the Alpine Classified
Association. If an individual purchases years of service from the state, this shall be
paid without going through the special pay plan.

6.4.1.

Calculations for the retirement incentive will be calculated once at the time
of retirement. The largest amount allowable by IRS rules will be placed into
the special pay plan each year until the total amount has been distributed.

/7. POST-RETIREMENT INSURANCE FUND

7.1.  The District shall establish a post-retirement fund to help meet OPEB (Other Post-
Employment Benefits) requirements. This fund shall include, but not be limited to
the following:

7.1.1. Funds previously set aside for return to self-insured (approximately
$3,700,000).

7.1.2. Other funds set aside as of September 1, 2007, to fund post-retirement
insurance.

7.1.3.  The District's Social Security savings from participation in the special pay
plan and from those who use the stipend to purchase additional service
credit from the Utah Retirement System.

7.1.4.  Prescription subsidy payments from the Federal government.

7.1.5.  Additional contributions will be added as determined by the Board of
Education.

7.1.6. $6,000,000 additional in the 2007-2008 school year.

71.7. The District will provide the professional association representing the
majority of the teachers, with an annual accounting of the fund by October
31, each year. As a minimum, this shall include contributions, interest, and
withdrawals. *An approved leave of absence will not constitute a break in
service if the educator returned immediately following the leave.
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*An approved leave of absence will not constitute a break in service if the contracted employee
returned immediately following the leave.

**Currently, this means to retire with 30 qualifying years of service at any age.

***|f any changes are made to retirement benefits in current policy that would affect current
employees eligible for the benefits, the district will open a 30-day declaration window the year
prior to the policy changes taking effect.

Board Approvals

® Negotiated: September 17, 1985: Negotiated Revision: August 19, 1986; August 11, 1987,
June 27,1989; October 9, 1990; August 25, 1993; August 24, 1994, July 26, 2000; June
2003; June 14, 2004; June 3, 2005; May, 2006; August, 2007; May 2008; April 2015:
Board Reviewed: March 2009: Amended: April 2017; Revised specifications of retirement
benefit for dependents May 2022; Negotiation Revised: May 2023

Procedures

No procedures have been established at this time.

Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4429

Rights of Employees

Combination of 4424, 4426, 4427, 4428, 4429 and 4430

STATEMENT OF POLICY

The Alpine School Board of Education recognizes the right of employees to engage in
organizing, joining, and bargaining collectively through representatives of a labor organization.
The Board also recognizes that employees may choose not to participate in these activities. The
rights and responsibilities of employees in these matters are delineated in this policy.

1. RIGHTS OF EMPLOYEES--COLLECTIVE BARGAINING--
RIGHT TO REFRAIN ALSO

1.1

Employees shall have the right to self-organization, to form, join, or assist
labor organizations, to bargain collectively through representatives of their
own choosing, and to engage in concerted activities for the purpose of
collective bargaining or other mutual aid or protection; and such
employees shall also have the right to refrain from any or all of such
activities. (2-12-3)

2. RIGHT OF EMPLOYEES TO ORGANIZE

2.1.

It shall not be unlawful for employees to organize themselves into or carry
on labor unions for the purpose of lessening hours of labor, increasing
wages, bettering conditions of members, or carrying out the legitimate
purposes of such organizations as freely as they could do it acting singly.
(2-12-1)

3. RECOGNITION

3.1.  The employee organizations with the majority membership shall be
recognized as the negotiation bodies to represent the employees in
negotiation problems between the district administrative staff and/or the
Board of Education and the organizations.
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4. LEGAL STATUS VOLUNTARY MEMBERSHIP

4.1. ltis unlawful for any employer, person, firm, association, corporation,
employee, labor union, labor organization or any other type of association,
officer or agent of such, or member of same, to compel or force, or to
attempt to compel, or force, any person to join or refrain from joining any
labor union, labor organization or any other type of association. (2-12-10,
34-34-7)

4.2. No employer shall require any person to become or remain a member of
any labor union, labor organization or any other type of association as a
condition of employment or continuation of employment by such an
employer. (34-34-8)

4.3. No employer shall require any person to abstain or refrain from
membership in any labor union, labor organization or any other type of
association as a condition of employment or continuation of employment.
(34-34-9)

4.4.  No employer shall require any person to pay dues, fees, or other charges
of any kind to any labor union, labor organization or any other type of
association as a condition of employment or continuation of employment.
(34-34-10)

5. NEGOTIATIONS

5.1.  One of the most vital and important and at the same time delicate problems
of the school board is to develop and maintain high morale among
employees and retain the services of the most capable.

5.2. The right of individuals to discuss with the Board of Education conditions
concerning their employment has long been recognized. The right of the
individual employee to delegate to an organization the right to represent
him has also long been recognized.

5.3.  In order that the Board of Education and the employee’s organization may
resolve problems of mutual concern, certain basic concepts for reaching
agreement must be understood. This section deals with some of these
concepts.

Board Approvals

® Board Approved: Utah State Law: Board Reviewed: April 7, 2009
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Procedures

6. ’N EGOT|AT|ON PROCEDU RE‘ [Commented [2]: Why was this moved to procedures? ]

6.1.  Recognition

6.1.1.  The members of the classified staff of the Alpine School District
constitute what the parties hereto believe to be an appropriate unit
for the purpose of negotiating terms and conditions of employment
as contemplated by Section 34-1-9 Utah Code Annotated 1953.

6.1.2. The Board of Education agrees to recognize the organization
hereafter referred to as the association that has the greatest number
of classified staff as members by December 1, of each year as the
exclusive representative of members of said classified staff. Any
employee or group of employees shall have the right at any time to
present grievances to the Board. Nothing herein shall be so
construed as to deprive any individual of his rights under Chapter 16,
Title 34 Utah Code Annotated 1953. (Utah Right-to-Work Law).

6.2. Negotiations

6.2.1. A meeting date to open negotiations shall be set no later than the
21st day following the adjournment of either the regular or the
budget session of the Utah State Legislature. Preliminary
discussions relating to negotiations may be held at any time to help
establish priorities and exchange information.

6.3. Negotiation Teams

6.3.1. The Board, or designated representatives appointed to serve as its
team, will meet with representatives designated by the association
for the purpose of establishing ground rules for negotiation sessions
and reaching mutually satisfactory agreements.

6.4. Opening Negotiations

Alpine School District | 575 N 100 E, American Fork Utah, 84003 | alpineschools.org | 801 -610-8400
Alpine School District does not discriminate in its programs, activities, or employment practices on the basis of race,
color, religion, national origin, gender or sexual orientation. | additional information: alpineschools.org


http://alpineschools.org/rights-and-responsibilities

6.4.1. Any proposal that may arise which affects terms and conditions of
the services of the classified staff shall be negotiable, including
salaries, budgetary items, fringe benefits and working conditions
and other matters of mutual concern. The Board and the association
shall submit in writing, no later than the second negotiation meeting,
all issues upon which they wish to negotiate. Additional items will
only be added by mutual consent. Negotiations mutually agreed
upon will be conducted at times and places mutually agreeable to
the negotiators named by each party. Negotiation meetings shall
continue to be held at the request of either party until an agreement
is reached. If negotiations are scheduled during the school day,
negotiators shall be released from their regular duties without loss
of pay. Either party may utilize the services of consultants to assist in
the negotiations. During negotiations the Board and the association
will present relevant data, exchange points of view, and make
proposals and counter proposals. Upon request of either party, the
other will make available for inspection to the requesting party its
records and data pertinent to the subject of negotiations.

6.5. Joint Study Committees

6.5.1.  The negotiators for the Board and the association are empowered
to create joint study committees.

6.6. Adopting Agreements

6.6.1. When a substantive agreement is reached, it shall then be made in
writing and submitted for ratification to the Board and to the
Association. When approved by both parties, it shall be signed by
their respective presidents and shall be entered into the official
minutes of the Board. Thereupon, the agreement shall constitute a
revision of school policies

6.7. Impasse

6.7.1. If, after serious consideration of a negotiable item, agreement has
not been reached, the Board and/or the association may declare
that an impasse exists and the following procedure shall be
followed;
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6.7.1.1.

6.7.1.2.

6.7.1.3.

6.7.1.4.

6.7.1.5.
6.7.1.6.

6.7.1.7.

6.7.1.8.

A mediator/fact finder shall be selected within ten (10) days
from the impasse declaration through joint consultation with
association and Board representative.

The mediator/fact finder shall endeavor to assist the parties
to overcome the impasse and arrive at agreement on the
issues before them

The parties agree to cooperate with the mediator/fact finder
by providing him with such available information as he
requests and to meet promptly for the presentation of the
issues.

Upon completion of his inquiry and within twenty (20)
calendar days from the date of his selection the mediator/fact
finder shall submit his recommended solution to both parties.
The report of the mediator/fact finder shall be advisory only.
Both parties shall take official action of the report of the
mediator/fact finder no later than five (5) days after receiving
said report.

The parties agree to share equally in the expense of the
mediator/fact finder and to assume the full costs of their own
representation.

The mediator/fact finder shall be limited to the issues of
impasse.

Rules & Regulations

Input any citations referenced above. Nerales-&regulationshave-been-establishedat

thistime:
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Policy No. 4432 SCHOOL DISTRICT

Orderly Termination

Statement of Policy

It is the policy of Alpine School District to protect public interests and to maintain
the faith and confidence of citizens in the integrity of the public schools and
school employees by setting standards of employee conduct. Additionally, the
Alpine School Board believes that employees should be provided opportunities to
align their behavior with these standards. In cases where employees fail to meet
the standards, the Board delegates to the Superintendent or a designee the
responsibility of investigating inappropriate employee behavior and conduct and
taking appropriate action.

PERSONNEL CLASSIFIED

1.  ORDERLY TERMINATION POLICY FOR CLASSIFIED
AND PROVISIONAL PERSONNEL

11.  Definition of Terms

1.1.1. CAREER EMPLOYEE: Any employee who has completed three or
more consecutive successful years of contracted employment in
Alpine School District. Employees with prior service in the district
may also be classified as career employees as outlined in 1.1.2.1
below. Such individuals have a reasonable expectation of continued
employment. Hourly employees that have earned a contract based
on service hours will be considered a career employee. (see policy
4456 2.0).

1.1.2.  PROVISIONAL EMPLOYEE: An employee who has served less than
three full consecutive years in the district. A provisional employee
does not have an expectation of continued employment beyond the
immediate contract term.
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1.1.2.1.  Any employee who returns to Alpine School District with at
least two years of successful contracted experience in the job
they are returning to will may be moved to the career

employee status upen-the-writter+recommendation-ofthelr
supervising-administrator after one year of successful

provisional status unless the provisional status is extended by
the supervisor.

1.1.2.2.  An hourly employee with at least two years of successful
employment with ASD immediately prior to being awarded a
contract position, will mray be moved to the career employee
status upenthewrittenrecommendation-of- theirsupervising
administrater after two years of successful provisional status
unless the provisional status is extended by the supervisor.

11.2.3.  Only regular contracted employment in Alpine School District
may be used for purposes of establishing the number of
years of prior experience.

1.1.3.  EMPLOYEE: All contracted classified personnel of the school district.

1.1.4. PROBATIONARY EMPLOYEE: A career employee who, because of
unsatisfactory performance, is placed in a probationary status for the
purpose of remediation. Employees on probation will have an annual
review to evaluate the probationary status. Appropriate levels of
improvement will require the employee to be removed from
probation.

1.1.5. CONTRACT TERM: The period of time during which an employee is
engaged by the school district under a contract of employment,
whether oral or written. Contract term is the effective date on the
employee's contract.

1.1.6. TERMINATION OR DISMISSAL: Termination or Dismissal means:

11.6.1.  Termination of the status of employment of an employee;
1.1.6.2.  Failure to renew the employment of a career employee;
1.1.6.3. Reduction in basic salary of an employee which is not

generally applied to all employees of the same category
employed in the school district during the employee’s
contract term; or
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1.1.6.4. Change of assignment of an employee with an accompanying
reduction in basic salary pay, unless the assignment change
and basic salary reduction are agreed to in writing by the
employee.

2.  TERMINATION PROCEDURES
2. PROVISIONAL EMPLOYEES:

2.11.  If the superintendent determines that a provisional employee will not
be offered a contract, or retained on provisional status, for the
following year, written notice of the same will be given to the
provisional employee. The superintendent or a designee shall hand
deliver the notice to the employee or send it by certified mail to the
person’s last known address. The notice shall be delivered at least
two months prior to the end of the contract term.

2.1.2. A provisional employee may be terminated for cause during the
contract. Whenever a provisional employee is terminated for cause
during the contract term then the school district shall follow the
termination for cause procedures set forth in paragraph 4.0 of this
policy.

2.1.3.  Nothing in this policy shall be construed to require the school district
to complete evaluations or a successful remediation prior to
termination of a provisional employee’s employment. Nothing herein
shall be construed to grant any provisional employee an expectation
of continued employment beyond the immediate contract term.

2.1.4. A provisional employee does not have a right to grieve the Alpine
School District’s decision to not offer a contract for the following
school year. Provisional employees do not have an expectation of
continued employment beyond the end of the current contract term.

2.2. CAREER EMPLOYEE
If the district intends not to renew the contract of a career employee, the
following procedures will be followed:

2.2.1. The superintendent or a designee shall:

2.2.11. Notify the career employee in writing at least one month prior
to issuing notice of intent not to renew the employee’s
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contract that continued employment is in question. The notice
shall also state the reasons for an anticipated non-renewal.

2.21.2. The notice shall inform the career employee that he/she shall
be given a period of time in which to correct the problems
giving rise to anticipated non-renewal. This time shall be for
one month. At the discretion of the supervising administrator
in consultation with district officials, the length of the
probation/remediation period may be increased beyond one
month. The remediation shall be reviewed at least yearly.

2.2.1.3. The supervising administrator shall develop and implement a
plan of assistance for career employees whose performance
is unsatisfactory. The plan shall identify specific, measurable
and actionable deficiencies, available resources and a
recommended course of action to improve employee
performance.

2.2.2. If a supervising administrator, in conjunction with district
administration, determines after the opportunity for correction that
the career employee’s contract should not be renewed for a
following year, the superintendent or a designee shall notify the
career employee of the district’s intention not to renew the career
employee’s contract. This written notification must be issued at least
two months before the end of the career employees’ contract term.

2.2.21.  The notice shall be in writing, bear the date of issuance, and
contain a clear and concise statement that the individual’s
contract will not be renewed and the reasons for the
termination. The notice shall be served by personal delivery
or by certified mail to the career employee’s last known
address. The notice shall state that the employee may
request an informal conference with the superintendent or
designee.

2.2.3. If an employee desires an informal conference with the
superintendent or his designee, a request must be submitted in
writing to the superintendent within fifteen days of the date on the
notice of non-renewal. The conference will be held as soon as
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practicable. No legal counsel or witnesses will be permitted at the
conference. The employee may bring an association representative,
other than an attorney, to the conference.

2.24. If an employee does not desire an informal conference with the
superintendent or his designee, but does desire a hearing before a
hearing office appointed by the Board of Education, the employee
must submit a written request of the same to the superintendent
within ten days of the date of the notice of hon-renewal or
termination. The employee may not appeal directly to the Board of
Education.

2.2.5. If an employee meets informally with the superintendent or his
designee, to challenge the non-renewal, or termination, he may
request a hearing before a hearing officer appointed by the Board of
Education with input from the Alpine Classified Employees
Association. The employee may not appeal directly to the Board of
Education. The request must be in writing to the superintendent
within ten days of the date the informal conference is held with the
superintendent or his designee.

2.2.5.1. If an employee requests a hearing before the Board of
Education hearing officer, the hearing officer shall be
appointed by the Board of Education Policy No. 4432 (d) with
input from the Alpine Classified Employees Association. The
hearing officer will be selected within twenty-one days
following the employee’s request to the superintendent.

2.2.5.2. Upon selection of the hearing officer, the hearing officer shall
request the superintendent to send written notice of the date,
time and place of the hearing by personal delivery or certified
mail to the employee’s last known address. The hearing shall
be scheduled as soon as is practicable.

2.25.3. 2.2.5.3 At the hearing the career employee has the right to
counsel, to produce witnesses, to hear testimony against him
or her, to cross examine witnesses, and to examine
documentary evidence submitted to the hearing officer.

2.254. 2.2.5.4 At the conclusion of the hearing, the hearing officer
will retire and deliberate. Upon reaching a decision the
hearing officer will make written findings of fact and its
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conclusion regarding non-renewal or termination. A copy of
the hearing officer’s findings and conclusion shall be
delivered by personal delivery or certified mail to the career
employee. The findings and conclusions shall be dated, and
shall be served or mailed on that date.

2.2.6. The district or the employee may seek review of the findings and
conclusions of the hearing officer by the Board of Education by
delivering written notice to the superintendent’s office within ten
days of the date of the hearing officer’s written findings and
conclusions. The board may review the findings and conclusions of
the hearing officer with or without holding its own hearing at the
board’s discretion. If the board elects not to hold a hearing, it will
review the hearing officer’s findings and conclusions and issue its
decision within sixty days of the date the review notice is delivered.
If the board elects to hold a hearing, the board will notify the
employee and the district administration of the hearing date, which
will be scheduled within sixty days of the date the appeal notice is
delivered.

2.2.7. If aboard hearing is held, the board may elect to adopt the findings
of the hearing officer as its own rather than hear further
presentations of evidence. This determination may be made in
advance of the hearing or at the hearing at the board’s discretion. At
the conclusion of the hearing, the board may adopt the conclusions
of the hearing officer, or issue its own conclusions. The board’s
findings and conclusions will be in writing. A copy shall be delivered
to the career employee, either personally or by certified mail to the
employee’s last known address.

2.2.8. Ifthe employee does not request in writing a hearing within ten days
of the date on the non-renewal or termination notice, the non
renewal will be considered complete, and the written notice of
intention to not renew employment or terminate will also serve as a
written notice of final termination by the board.

2.2.9. Nothing here shall be construed to limit the right of either the board
or the employee to appeal to an appropriate court of law.
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2.2.10.  The district may determine not to renew a career employee’s
contract for cause. Causes which may be considered for such action
include, but are not limited to:

2.2.10.1.  Breach of contract
2.2.10.2.  Violation of board policy
2.2.10.3. Violation of negotiated agreements
2.210.4. Incompetency or inefficiency in the performance of duties
2.2.10.5. Insubordination, including but not limited to, refusal to do
assigned work within one’s job classification
2.2.10.6. Dishonesty on the job
2.2.10.7. Conduct involving moral turpitude
2.2.10.8. Commitment or conviction of a criminal act
2.2.10.9. Bringing an intoxicant into or consuming an intoxicant on
school property, or reporting for work under the influence of
an intoxicating liquor
2.2.10.10.  Bringing an illegal drug or substance or drug paraphernalia
on to school district property
2.2.10.11.  Addiction to or being under the influence of a narcotic or any
other habit forming drug, the effects of which would impair
the efficiency of the employee
2.2.10.12.  Use of school property for personal gain
2.2.10.13.  Negligent or willful damage to school property or waste of
school supplies or equipment
2.2.10.14. Inability, incapability, or failure to perform essential job
functions despite reasonable accommodations
2.2.10.15.  Falsifying any information supplied to the school district
including data on application forms, employment records, or
other information requested by the school district
2.2.10.16.  Abuse of sick leave
2.210.17.  Acts of sexual harassment
2.2.10.18. Abandonment of Position - An employee who is absent from
work for three consecutive working days and is capable of
providing proper notification to the supervisor, but does not,
shall be considered to have abandoned his position.
(1) An employee who has abandoned his position may be
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separated from district employment. Management shall
inform the employee in writing.

(@) The employee shall have the right to appeal to the
district office within five working days of receipt or delivery of
the notice of abandonment to the last known address.

(b) If the separation is appealed, the district may not be
required to prove intent to abandon the position.

2.2.10.19.  Improper or unlawful physical contact with students

3.  SUSPENSION PROCEDURES
The active service of an employee may be suspended pending an investigation or
hearing when it is determined by the superintendent in his sole discretion that the
continued employment of that individual may be harmful to the students or to the
district. Written notice of suspension is prepared by the superintendent or a
designee and shall be hand delivered to the employee being suspended or
mailed by certified mail to the employee’s last known address. The letter must
state the reasons for suspension and advise the employee of his right to request a
hearing. If suspension is without pay, and if the employee is subsequently
reinstated, back pay must be awarded. Fringe benefits will not be terminated
during suspension.

4.  TERMINATION DURING CONTRACT TERM
An employee’s contract may be terminated during the contract term for cause. If
the district determines to terminate an employee’s contract for cause, written
notice of termination shall be delivered by personal delivery or by certified mail
addressed to the individual’s last known address. Notice shall be given at least
thirty days prior to the proposed date of termination. The notice shall state the
date of termination and detailed reasons for termination. The notice shall also
state that the employee may request an informal conference with the
superintendent or designee. Such request must be made in writing within ten days
of the date of the notice. If the employee wishes, after meeting informally with the
superintendent or designee he or she may request a hearing before a board
appointed hearing officer, pursuant to the procedures outlined in section 2.2.4
through 2.2.9.
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4.1.  Termination during the contract term may be for cause. Causes which may
be considered for such action include, but are not limited to:

4.1.1. Violation of board policy
4.1.2. Violation of negotiated agreements
4.1.3. Incompetency or inefficiency in the performance of duties
4.1.4. Insubordination, including but not limited to, refusal to do assigned
work within one’s job classification
4.1.5. Dishonesty on the job
4.1.6. Conduct involving moral turpitude
4.1.7. Commitment or conviction of a criminal act
4.1.8. Bringing an intoxicant into or consuming an intoxicant on school
property, or reporting for work under the influence of an intoxicating
liquor
4.1.9 Bringing an illegal drug or substance or drug paraphernalia on to
school district property
4.1.10.  Addiction to or being under the influence of a narcotic or any other
habit forming drug, the effects which would impair the efficiency of
the employee
4.1.11.  Use of school property for personal gain
4.1.12. Negligent or willful damage to school property or waste of school
supplies or equipment
4.1.13. Inability, incapability, or failure to perform essential job functions
despite reasonable accommodations
4.1.14. Falsifying any information supplied to the school district including
data on application forms, employment records, or other information
requested by the school district
4.1.15. Abuse of sick leave
4.1.16. Acts of sexual harassment
4.1.17. Abandonment of Position- An employee who is absent from work for
three consecutive working days and is capable of providing proper
notification to the supervisor, but does not, shall be considered to
have abandoned his position.
(1) An employee who has abandoned his position may be separated
from district employment. Management shall inform the employee in
writing.
(@) The employee shall have the right to appeal to the district
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office within five working days of receipt or delivery of the notice of
abandonment to the last known address.

(b) If the separation is appealed, the district may not be
required to prove intent to abandon the position.

41.18. Conduct which exposes the district to censure, ridicule, damage or
reproach.

4.1.19. Improper or unlawful physical contact with students.

5. REDUCTION IN FORCE
Nothing in this policy shall be construed to preclude staff reduction when
necessary to decrease the number of employees because of the discontinuance
of a particular service, because of decreased student enroliment in the district,
because of the shortage of anticipated revenue after the budget has been
adopted or because of school consolidations. Reduction in force shall be
governed by the Reduction in Force policy.

Board Approvals

® Negotiated: September 17, 1985; April 2016; April 2015; April 2018: Negotiated
Revision: August 19, 1986; Negotiated Revision: August 11, 1987; Negotiated
Revision: June 27, 1989; Negotiated Revision: October 9, 1990; Negotiated
Revision: June 16, 1992; Negotiated Revision: August 24, 1994; Negotiated
Revision: June 2003; Negotiated Revision: June 3, 2005; May 2010; April 2013:
Board Reviewed: April 7, 2009

Procedures

No procedures have been established at this time.

Rules & Regulations

No rules & regulations have been established at this time.

Alpine School District | 575 N 100 E, American Fork Utah, 84003 | alpineschools.org | 801 -610-8400
Alpine School District does not discriminate in its programs, activities, or employment practices on the basis of race,
color, religion, national origin, gen der or sexual orientation. | additional information: alpineschools.org

10


http://alpineschools.org/rights-and-responsibilities

Policy No. 4440 SCHOOL DISTRICT

Job Study Program

Statement of Policy

The Alpine School District Board of Education is committed to hiring and retaining
high quality employees. Ensuring that compensation for our employees is
competitive with market value is an essential part of that commitment.

PERSONNEL CLASSIFIED

1. JOB STUDY PROGRAM

1.1.  The Alpine School District is committed to the process of job analysis and
job evaluation to determine compensable factors that have the power to
establish relative values of all jobs in the organization.

1.2.  The District shall make every effort to ensure that its pay schedules are
maintained on an annual basis. All schedules must be adjusted annually to
reflect the local labor market responses to cost of living

1.3.  No employee, as a result of these schedules, shall experience a decrease
in pay. Measures for bringing individual jobs in line with the schedules shall
be adjusted over time to minimize individual hardship.

1.4.  The District shall assign the responsibility for schedule administration to the
Human Resource Director for Classified Employees. It shall be the
responsibility of this individual to see that job changes are evaluated as to
the impact on specific jobs and to coordinate all employee appeals as
outlined under that section below (Section 1.9). The Personnel Director
shall:

1.4.1.  Gather needed information, do needed research, prepare agendas,
keep minutes and notify employees of actions taken. It shall be this
individual’s responsibility to hear complaints, receive new job
descriptions, write new job descriptions when appropriate, and
prepare information for presentation to the Appeals Committee.
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1.4.2. Keep personnel files updated with respect to salary issues. This
should include performance review data justifying proposed
changes in pay or justifying no change in pay. This shall provide a
back-up for EEO investigations or potential civil actions.

1.4.3. Accumulate, analyze and file for reference, data concerning salaries
paid in the markets that represent each key job. This shall be of
great value in the annual pay negotiations.

1.4.4. Be thoroughly acquainted with all federal, state, and local legislation
dealing with salary administration.

1.5.  This District complies with all federal, state, and local laws including
employment and salary administration and is an equal opportunity
employer

1.6.  The District shall maintain current job descriptions for all salaried
employees showing required activities, job requirements, responsibilities
and conditions.

1.7.  The District shall communicate the salary schedules to all covered
employees clearly and completely. Each employee shall have access to
his/her job description, job requirements and pay range that represents the
lane in which the employee is placed. Supervisors shall be encouraged to
direct the attention of employees to those documents, and to indicate that
only a change in the job description and job requirements can result in a
change in job value.

1.9. If an employee feels that his or her job description does not adequately
reflect the major responsibilities and duties actually assigned, or if the job
has changed substantially since the job description was written, the

employee may file an appeal requesting that the job description be revised
and that the salary lane classification of the job be reviewed. If the District
Board of Education, Superintendent or designee decides to create a new
job or revise existing jobs, the job description shall be written and
submitted to the Appeals Committee for evaluation and lane placement.
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1.9.1. When an employee decides to appeal perceived discrepancies in
his or her job description, the employee must first obtain a copy of
the current job description and an appeal form from the District
Human Resource Office or from the Employee Association
representative. In filling out the form and filing the appeal, the
employee has the obligation to provide sufficient reason and
substantiation for making the appeal, by submitting all applicable
documentation. Before submitting the completed appeals form to
the District Human Resource Office, the employee must secure the
signatures of both the Employee Association representatives and
the immediate supervisor. In signing the form, the representatives
and the supervisor must indicate whether or not they believe the
changes recommended by the employee would make the job
description more accurate.

1.9.2.  Upon receipt of the appeals form, the Director of Human Resources
or his designee shall review with the District administration the
changes in job description proposed by the employee. This step is
particularly important in view of the fact that any changes in a job
description could affect all employees working in that job
classification, not just the employee who filed the appeal. If the
proposed changes do not accurately describe actual job
requirements, the Personnel Office may attempt to resolve the
appeal at this point by administrative clarification of the duties
intended, or not intended, for this position. If the appeal cannot be
resolved by administrative action, the Personnel Office shall forward
the appeal to the Job Appeal Committee, along with any
suggestions the Personnel Office may wish to make regarding the
appeal and the job description

1.9.3. In order to ensure objectivity and a thorough review of the job
appeal process, the District agrees to provide and fund a third-party
consultant to provide input and training as needed to the job appeal
committee.

110. The Appeals Committee shall meet at least yearly to review and act upon
the submitted job appeals. The regular meeting shall be scheduled as early
in the school year as is practicable. The Job Appeal Committee shall
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schedule as many meetings as necessary to thoroughly review all job
appeals. The Appeals Committee shall consist of seven members.
1.10.1. Director of Human Resource or designee, and two administrators
chosen by the district representing administration
1.10.2. Employee Association president and two members chosen by the
association representing employees
110.3.  Third-party consultant
110.4.  The role of the third-party consultant shall be to consult and advise
other members of the committee. However, to insure against a
stalemate and committee ineffectiveness, the third party
recommendation shall be followed in the event of a tie vote. The
decision of the Appeals Committee shall be binding, and shall be
communicated in writing to the employee who filed the appeal.

1.11.  Action on Appeals Committee decisions shall be subject to yearly budget
considerations. All recommendation of the Appeals Committee shall be
funded from a negotiated contingency fund, provided that:

1.11.1.  If approved appeal costs exceed the budgeted contingency fund,
the funds shall be equally shared among all of those who are to
receive level advancements.

1.11.2. Inthe event that the contingency fund is entirely depleted, appealed
cases requiring lane changes shall be adjusted in the new contract
year, provided negotiated contingency funds are available.

1.11.3.  Salary lane classifications resulting from appeals shall become
effective on the date of the Appeals Committee approval. In
exceptional circumstances the Appeals Committee may set a
different date.

1.11.4. Inthe event of an employee being promoted to another pay lane,
the policy shall be that the employee shall, at a minimum, retain his
current salary so that no pay shall be lost.

11.  Employees wishing to advance within the organization and job applicants
from outside the district must meet the basic job requirements of the
position they seek. This in no way restricts management from making
changes in these job descriptions as the technology and circumstances
dictate and with the approval of Human Resources.
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112.  The District shall perform an audit of the salary plan at least every five
years to determine, among other things:
112.1.  The currency and accuracy of job descriptions
112.2.  The extent to which the appeal system is working
112.3.  The currency and accuracy of job evaluation
112.4.  Salary competitiveness
1.13.  This audit shall be subject to yearly budget considerations.

Board Approvals

® Negotiated: September 17, 1985; April 2016; April 2017: Negotiated Revision: May
2014; August 11, 1987; October 9, 1990; August 24, 1994, July 8, 1997; June 2003;
June 14, 2004; June 3, 2005; May 2014: Board Reviewed: April 7, 2009:
Negotiated: April 2019; September 2020; May 2023

Procedures

No procedures have been established at this time.

Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4452 SCHOOL DISTRICT

Reduction in Force

Statement of Policy

The Alpine School District Board of Education is committed to its dual
responsibilities of honoring employee contracts and fulfilling its financial
obligations. The Board also recognizes that situations may arise that will cause a
conflict between these two responsibilities. In such cases, the Board delegates to
the Superintendent or designee the decision making ability to correct and
ameliorate the issue by making appropriate changes in expenditures which may
include a reduction in force. These changes may be necessitated districtwide, at
the school level, or by program. This policy will also influence decisions in cases of
boundary adjustments, school consolidations, school openings, and/or school
closures.

PERSONNEL-CLASSIHED
DEFINITIONS

1. General layoff: A reduction in force in all areas of the district.

2. Layoff of specific program: A reassignment relocation because a program or area
is:

2.1. No longer funded by the state or federal agencies and for which no other
source of funding is available.

2.2. Eliminated because of insufficient student enrollment based on district
guidelines of teacher/student ratios and other appropriate statistical
information.

2.3. Consolidated or discontinued.
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3. Parttime assignments: When an employee’s assignment is less than the regular
full time contract.

4.  Priority list: A list of employees in the district, in a department, or at a school
(depending on the change being considered) in which employees are placed
based on personnel needs, seniority in the district, and the results of the
employee’s performance evaluation. This list will be used in making placement
decisions. The list will be created after accounting for natural attrition (retirement,
resignation, one year only contracts) at all locations involved.

5. Reduction in force: The districtwide need to reduce the number of employees.
Reductions at an individual school site, department, or in a program shall not be
construed as a reduction in force as those employees with ongoing contracts may
be placed within the district (see reassignment).

6. Reassignment: In cases of boundary adjustments, school consolidations, school
openings, and/or school closures, the placement of contracted employees within
the district.

7. Recall or call back: A system of rehiring employees within the provisions of this
policy when a reduction in force is no longer necessary.

8. “Transfer” means the assignment of an employee to a different district location.
This assignment may be voluntary on the part of the employee or involuntary.

1. REDUCTION IN FORCE

1.1. Reduction in Force Policy - If the Board of Education, in its discretion,
determines that a reduction in the number of classified employees is
necessary because of lack of work, lack of funds, declining enrollments,
discontinuance or substantial reduction of a particular program or service,
school consolidation, or for other just reasons, such reduction shall be
accomplished as follows:

1.1.1.  Employees to be so released shall be given thirty days written
notice.

1.1.2.  The order of reduction of employees will not utilize a last-hired, first-
fired layoff program.

1.1.3.  The district may will use a priority list which will consider personnel
needs, seniority in the district, and the results of the employee’s
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performance evaluation the+results-efa-classified-employee's

5e nee fon;-schoolldep personnel need when
terminating the district's employees under this policy.

Employees who have been laid off have the right, if they so desire,
to the first vacancy of equivalent hours per day in any classified
department, if qualified, as determined by Personnel Policies and
Procedures, for up to 180 days from the time of the reduction. If
more than one laid off employee is qualified and desires the
position, then only the interested and qualified laid off employees
will go through the hiring process for that position.

An employee who is rehired shall be placed on the salary closest to

A o a¥a
\/

previous hourly rate, and shall be placed on one year probation
without a loss of benefits.

Board Approvals

® Negotiated: 1981; May 2010; April 2013: Board Reviewed: October 20, 2009

Procedures

The employee’s address, personal email, district issued email, and phone number,
as they appear on the Human Resource office’s records, shall be used in
connection with layoffs, recall, or other notices to the employee. It shall be the

responsibility of each employee to notify the Human Resource office of any
change of address, personal email, or phone number.

Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4454 SCHOOL DISTRICT

Emergency/Holiday Work
A i L Overtimeld

STATEMENT OF POLICY

The Alpine School District Board of Education recognizes there are emergency situations
and/or labor to be performed on designated holidays that require employees to work
beyond their contracted hours. These situations should be extenuating circumstances
and are governed by this policy. The Board delegates to the Superintendent or designee
the responsibility to administer this policy.

1. EMERGENCY WORK AND/OR ASSIGNED OVERTIME
HOURS

11.  The administration agrees to implement the following practices effective in
the 1985-86 contract year:

1.1.1.  Emergency Work: When classified personnel are called out for
emergency work beyond their contracted hours, they will be
reimbursed as follows:

11.1.1.  Travel pay - From home to district vehicle or work site and
return at the approved district rate.

11.1.2.  Time - The hourly rate of pay shall be determined upon the
actual time to complete the task plus one hour to
compensate the employee for travel time. In no event will less
than one (1) hour of total time be awarded.
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11.2.  Overtime: It is the responsibility of the principal at each school and
the department heads to make sure that no employee covered by
the Fair Labor Standards Act works in excess of forty hours unless it
is requested and approved by the employee’s principal/supervisor.
Payment of one and one-half times the regular rate must be
approved by the employee’s principal/supervisor. a-Cabirettevet

11.3.  Generally, holiday work is limited to emergencies that relate to
maintenance and custodial employees at the school plant. Other
situations exist that may require work on a holiday. Time and a half
compensation is given for working the holidays as listed without
regard to the over 40 hours worked provision.

New Years Day, Martin Luther King Day, Presidents’ Day, Memorial
Day, Independence Day, Pioneer Day, Labor Day, Thanksgiving Day,
and Christmas Day.

1.2. 1.2 The District will allocate $25,000 to this account per year.

Board Approvals

® Negotiated: September 17, 1985: Negotiated Revision: August 19, 1986; June 27,
1989; January 14, 1992; June 14, 2004; May 21, 2008: Board Reviewed: October
20, 2009

Procedures

No procedures have been established at this time.
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Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4466 SCHOOL DISTRICT

Transfer and Reassignment

Statement of Policy

The Alpine School District Board of Education recognizes that employees may need
to be moved by assignment, or may choose to be moved to other district locations. The
Board delegates to the Superintendent or designee the responsibility for implementing

DEFINITIONS

1. General layoff: A reduction in force in all areas of the district.

2. Layoff of specific program: A realtecation reassignment because a program or
area is:

2.1. No longer funded by the state or federal agencies and for which no other
source of funding is available.

2.2. Eliminated because of insufficient student enrollment based on district
guidelines of teacher/student ratios and other appropriate statistical
information.

2.3. Consolidated or discontinued.

3.  Priority list: A list of employees in the district or at a school (depending on the

change being considered) in which employees are placed, based on
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school/department personnel needs, seniority in the district, and the employee’s
performance evaluation. This list will be used in making placement decisions. The
list will be created after accounting for natural attrition (retirement, resignation,
one year only contracts) at all sekheels locations involved.

4. Reduction in force: The districtwide need to reduce the number of employees.
Reductions at an individual school site, department, or in a program shall not be
construed as a reduction in force unless those employees with ongoing contracts
are not placed within the district (see reassignment).

5. Reassignment: In cases of boundary adjustments, school consolidations, school
openings, and/or school closures, the placement of contracted employees within
the district.

6. Recall or call back: A system of rehiring employees within the provisions of this
policy when a reduction in force is no longer necessary.

7. “Transfer” means the assignment of an employee to a different school or location
within the district, but in the same job classification and at the same pay. This
assignment may be voluntary on the part of the employee or involuntary.

1.  VOLUNTARY TRANSFER

1.1. Transfer shall mean reassignment to work at a different school or location,
but in the same job classification and at the same pay.

1.2. To apply for a transfer, employees must file a request for transfer in writing
with the Human Resource office. Employees are to notify the Human
Resource office when they are interested in transferring to a position that
has been advertised. Any job transfer is dependent upon supervisor
selection.

1.3. Employees must work two years in a position before they may apply for a
transfer, except with Director and DLT approval.

1.4. In case of a district reconfiguration, additional consideration will be given to
employees with 20 or more years of contracted Alpine district experience based
on their district hire date.
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1.4.1. Employees whose position will be located in the newly created district
could be transferred in accordance with the negotiated process of policy
4466.

1.4.2.  Transfers can only be honored if there are open positions within Alpine
School District.

2. INVOLUNTARY TRANSFER

2.1.  When an employee has received notification that he/she is to be
involuntarily transferred to another work unit, the employee may request a
hearing with his/her immediate supervisor, the classified human resource
director and the representative from the Classified Association prior to the
transfer. This committee will review the facts and make a recommendation
concerning the transfer to the Superintendent on their findings.

Note: Transt | o ity i '

3. REASSIGNMENT

3.1.  Inthe event that it becomes necessary to eliminate or reduce specific
positions as a result of declining enrollments, boundary adjustments,
school consolidations, school openings, and/or school closures, each
individual affected will be reassigned according to the following guidelines
after accounting for natural attrition (retirement, resignation, one year only
contracts):

3.1.1.  The individual will be placed in another position within the district for
which they are qualified.
3.1.2. The reassignment will be in accordance with the individual’s order
on the priority list and in terms of the provisions of this policy.
3.1.21.  An employee who does not have the proper qualification
cannot replace an employee who has the proper
qualifications.

3.1.3. The District is responsible for placing employees at
schools/departments within the District in comparable positions if
possible. If there is no position available, the reduction would
constitute a Reduction in Force (“RIF”) and the RIF policy would be in
effect rather than the transfer procedure.
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Board Approvals

Negotiated: September 17, 1985
Negotiated Revision: October 9, 1990
Negotiated Revision: August 24, 1994
Negotiated Revision: April 2018
Board Reviewed: February 3, 2010
Revised: April 2015

Negotiated Revision: May 2023

Procedures

No procedures have been established at this time.

Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4468

Vacation

STATEMENT OF POLICY

SCHOOL DISTRICT

The Alpine School District Board of Education recognizes the importance of a qualified

employee in every position. Further the Board understands that some leave is needed by
employees beyond bereavement (Policy 4416) and health and disability (Policy 4412)
leaves to rest, renew, and rejuvenate. Therefore, the Board has designated the

Superintendent or designee to apply this policy for our twelve-month employees.

1. VACATION

11.  All employees working under a twelve-month contract with the Board of
Education are entitled to an annual vacation. Vacation shall accrue on an
annual and monthly basis as follows:
VACATION SCHEDULE (Effective for new hires at or beyond July 1, 2021)

Cumulative Monthly Accrual (Hours) [Total Hrs. Earned |Days Earned

Years of Service

in ASD

1-5 10.6 128 16

6-10 12.6 152 19

11-14 14.6 176 22

+2 146 176 22

13 146 176 22

14 14-6 176 22

15 and over 16.6 200 25

1.2. i fey

Employees shall be allowed to accumulate a maximum of 30 days and shall

not earn additional vacation until they have fallen below the 30 day total.

Accumulated vacation shall be paid upon termination, retirement or death

of the employee except that final payment shall be limited to the amount of
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1.3.

1.4.

1.5.

1.6.

1.7.

money that the employee has earned up to the last day worked e-has
earned-onhiscontract during that the final contract year plus any accrued
vacation up to 20 days efacerged-vacation.

The time of vacation must be cleared with the employee’s immediate
supervisor. Employees may take a personal day the day preceding or
following Christmas vacation.

The Board of Education believes that an annual vacation is important and
necessary for the well being of each employee, therefore, each employee
is encouraged to use his full vacation each year. Any employee who has
earned vacation while working as a twelve-month employee and is then
changed to another status shall be entitled to the full use of those hours
earned or be paid for those hours.

Any employee who has been working a nine, ten, or eleven month position
and is transferred into a twelve position, may be granted longevity credit on
the vacation schedule for the purpose of vacation accrual.

Vacation is aeeraed recorded at the end of the monthly time and
attendance cut-off period.

If an employee uses 180 sick days and separates from employment, they
will accrue vacation hours up to the last day worked.

Board Approvals

® Negotiated: September 17, 1985: Negotiated Revision: August 11, 1987; October 9,
1990; August 25, 1993; May, 2006; August, 2007; May 2009; May 2012; April
2017; April 2018: Board Reviewed: February 3, 2010: Revised per Alio: July 2014:
Negotiated May 2021

Procedures

1. VACATION

1.1.

Employees who change their FTE (full-time equivalency) status and have
earned vacation will have the option of being paid for those days based on
the former FTE status and salary amount or may choose to have the days
converted proportionately to the new FTE status.
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1.1.1.  Example: An employee who goes from a half-time (.50) FTE to full-
time (1.0) FTE and has accrued twelve vacation days may be paid for
the twelve days at the employee’s former daily rate or may convert
the twelve days to six days at the full-time FTE rate.

1.1.2.  An employee who goes from a full-time (1.0) FTE to three-quarters
(.75) FTE and has accrued twelve vacation days may be paid for the
twelve days at the employee’s former daily rate or may convert the
twelve days at the employee’s former daily rate or may convert the
twelve days to sixteen days at the three-quarters (.75) FTE rate.

1.2. A classified employee may only accrue up to 30 days in any given FTE
position. Therefore, an employee going from a 1.0 position to a lower FTE
position would be required to receive money in lieu of vacation days at the
former FTE rate for any days accrued beyond 30 after the conversion
process.

Note: The formula for determining the new total of vacation days is as follows: Current
FTE days X current FTE + by new FTE = days under new FTE.

Rules & Regulations

No rules & regulations have been established at this time.
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Policy No. 4736 SCHOOL DISTRICT
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Policy No. 5405 SCHOOL DISTRICT

Safety, Health and Welfare

STATEMENT OF POLICY

The safety, health and welfare of every student is important to the Alpine School
District Board of Education. Addressing these needs, provides the best results for
student learning. This policy outlines school supervision, illness and accidents at
school.

1. SAFETY, HEALTH, AND WELFARE

11.  Elementary students who are on school property shall be under the
supervision of school authorities from the time school doors open--15
minutes before the starting bell sounds--until the end of the school day.
Students who are transported to and from school by the school district shall
be under the supervision of school authorities from the time they board the
school bus until the time they leave the school bus.

1.2. ltis the responsibility of the principal to provide for adequate supervision of
playgrounds and other school facilities while they are in use by students
during regular school hours on regular school days.

1.3.  Students shall be under the schools’ supervision at all school-sponsored
functions--on or off campus--such as athletic contests, class parties,
musicals, plays, etc. Students are required to behave in a responsible and
acceptable manner or they may be removedetiminated from the activity.

Board Approvals

e Board Approved: April 14, 1987; Updated: January 2006; Updated December
2022
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Procedures

1. HEALTH-ACCIDENTS AND ILLNESS

11

1.2.

1.3.

In accordance with UC 53G-9-202, a public school shall notify the custodial
parent and, if requested in writing by a noncustodial parent, make

reasonable efforts to notify the noncustodial parent of a student who is
injured or becomes ill at the school during the regular day if:
(@) The injury or iliness requires treatment at a hospital, doctor’s office,
or other medical facility not located on the school premises; and
(b) The school has received a current telephone number for the party it
is required to notify or make reasonable efforts to notify.

When a student becomes injured or ill at school, appropriate health care
should be provided while arrangements are being made for the parent,
guardian, or a responsible adult (designated by the parent or guardian on
the student health form) to come pick upfer the student.

The following steps shall be followed when an illness, accident or injury has
occurred:

1.31.  In case of a serious illness, accident, or injury the parent or guardian
is to be notified immediately.

1.3.2. The-school supervisor is also to be notified as soon as possible.

1.3.3. Inthe case of a life threatening situation or emergency, the principal
or designee has the authority to call an ambulance or seek
appropriate medical attention.

1.3.4. The name of the family medical advisor, to be used in case of an
emergency, is a part of the registration kept for each pupil. When a
school employee handling the case calls the medical advisor, it
should be made clear that the school district shall not assume
financial responsibility.
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1.3.5. In case of minor illnesses, accidents or injuries, first-aid may be
given by a teacher or employee of the school district who has had
first-aid instruction. Instructions should be posted in every first-aid
cupboard. Instructions should include the type of ilinesses or injuries
that may be treated.

1.3.51.  The teacher or employee will make a log of the illness,
accident or injury, list the care administered and notify
parents of the illness, accident or injury as soon as
practicable and at a minimum prior to the student leaving
school for the day.

1.3.6. In all cases of serious illness, accidents or injuries, the pupil accident
report should be made out as soon as possible. One copy is to be
filed with the principal to be kept in the school for future reference
and a copy shall be sent to the District administrator over Risk
Management, Business Services or designee. The District’s
insurance carrier is to be notified by the District administrator as
soon as possible.

1.4.  Every school shall establish emergency procedures to be followed in the
event of a medical emergency.

1.5.  Parents/guardians are responsible for their children’s accident expenses,
including during the school day and with after school and extracurricular

activities.

Approvals

e March 19; Updated: January 2006; Updated: December 2022

Rules & Regulations

No rules & regulations have been established at this time.
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Citations

UC 53G-9-202

@ First Aid Log.docx

Head Injury

Dispensing & Administering Medication in Schools
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ALPINE SCHOOL DISTRICT May 24, 2024 Enroliment

ELEMENTARY SCHOOLS | Pre-K K 1st 2nd 3rd 4th 5th 6th Total SC Total PY Current - 10.1.2023| Current - 10.1.2022| Current -
Projection | Projection 10.1.2023 10.1.2022
for CY
Alpine 37 57 86 76 78 95 95 77 564 0 564 575 (1) 572 [} (8) 608 (i44)
Aspen 8 52 62 58 56 56 56 51 391 25 416 425 k (9) 415 H 1 419 i(3)
Barratt 45 83 68 92 61 80 76 83 543 7 550 570 [ (20) 553 I (3) 518 B2
Belmont 47 98 126 132 141 126 122 129 874 22 896 821 75 881 115 989 [f03)
Black Ridge 4 87 123 129 132 106 120 125 822 1 823 900 [ (77) 812 W1 11 1,189 [ (366)
Bonneville 58 79 79 75 64 68 76 78 519 6 525 517 i8 512 13 516 i9
Brookhaven 54 147 156 176 153 131 144 129 1,036 17 1,053 1,075 [ (22) 1,031 2D 986 87
Cascade 5 99 107 124 113 117 148 118 826 13 839 889 [ (50) 851 [® (12) 704 185
Cedar Ridge 26 81 90 85 94 9 114 81 635 20 655 644 111 660 [  (5) 681 (6)
Cedar Valley 0 7 15 15 17 18 18 19 109 0 109 117 k (8) 111 ) 118 1(9)
Centennial 47 99 81 107 99 110 100 114 710 38 748 754 I (6) 741 7 689 B9
Central 3 101 81 95 95 88 102 88 650 17 667 725 [ (58) 676 [  (9) 462 2051
Cherry Hill 61 82 106 97 99 96 107 65 652 9 661 682 [ (21) 656 #l 5 697 {6)
Deerfield 55 53 58 62 73 79 96 93 514 21 535 518 {17 529 I 6 532 13
Desert Sky 13 181 135 168 146 133 126 120 1,009 3 1,012 992 20 994 W18 0 1,012
Dry Creek 50 170 161 175 151 142 151 154 1,104 3 1,107 1,072 B85 1,081 26 1,079 £8
Eaglecrest 44 74 100 101 113 112 122 126 748 35 783 791 i (8) 780 @ 3 816 B3)
Eagle Valley 78 106 99 131 123 108 113 112 792 16 808 927 [ 119) 798 &1 10 906 [98)
Foothill 92 44 54 52 83 89 75 100 497 28 525 527 %) 535 [ (10) 546 1)
Forbes 7 73 85 75 79 70 78 93 553 37 590 618 [ (28) 573 17 417 1iZ3
Fox Hollow 38 101 105 96 109 95 102 90 698 32 730 733 i (3 724 E 6 731 i(1)
Freedom 40 71 71 83 112 89 124 118 668 18 686 682 i 4 689 [  (3) 721 5)
Greenwood 65 94 78 94 87 85 86 95 619 26 645 652 @) 634 W1 11 873 [ (228)
Grovecrest 7 73 96 93 95 108 109 101 675 16 691 709 [3 (18) 691 i 0 630 81
Harbor Point 54 103 98 92 108 94 98 106 699 15 714 703 111 704 &1 10 670 B4
Harvest 65 136 138 176 143 131 160 121 1,005 22 1,027 997 facl] 1,018 & 9 997 80
Hidden Hollow 56 108 117 113 120 123 124 119 824 32 856 876 [ (20) 861 [  (5) 1,065  [(209)
Highland 1 49 52 86 91 94 111 107 590 27 617 622 i (5) 605 i 12 641 (b4)
Legacy 145 96 105 115 118 114 119 125 792 2 794 788 i6 797 [ (3) 761 B3
Lehi 24 45 66 59 69 58 56 64 417 31 448 470 [3 (22) 457 [ (9) 495 ®7)
Liberty Hills 131 121 117 132 108 104 93 79 754 19 773 724 49 752 @21 675 B8
Lindon 60 42 56 70 84 104 96 87 539 30 569 606 [ (37) 573 0 (4) 609 o)
Manila 60 57 48 77 74 84 90 99 529 11 540 518 22 537 @l 3 548 i(8)
Meadow 42 83 84 77 80 96 79 107 606 22 628 599 9 628 i 0 639 1)
Mount Mahogany 52 97 87 90 91 82 77 83 607 16 623 593 80 623 1 0 620 13
Mountain Trails 56 113 134 115 106 97 94 120 779 29 808 906 [ (98) 779 [N 1,235 [ (@27)
North Point 71 142 131 165 128 134 151 153 1,004 11 1,015 992 123 992 W23 951 B4
Northridge 51 44 42 48 48 52 78 59 371 24 395 399 I (4 392 i 3 451 [(56)
Orchard 38 61 89 100 103 89 91 84 617 0 617 657  [% (40) 619 L (2) 668 1)
Orem 60 84 83 79 85 105 85 101 622 17 639 642 i (3) 623 116 648 i(9)
Parkside 50 77 74 88 70 86 93 98 586 1 587 576 i 11 567 20 573 4
Pony Express 77 151 132 150 148 137 128 135 981 15 996 1,056 [ (60) 1,013 % (17) 1,046 [t50)
Ridgeline 45 82 89 96 134 116 117 174 808 3 811 807 HIES 812 I (1) 844 33)
River Rock 45 117 122 155 146 145 126 135 946 13 959 1,017 [ (58) 957 i 2 1,001 #2)
Riverview 6 112 159 138 151 121 151 135 967 14 981 977 i 4 968 @113 971 1o
Rocky Mountain 39 37 65 68 72 67 77 79 465 19 484 556 [ (72) 477 &7 566 [182)
Sage Hills 19 120 115 133 105 157 113 157 900 14 914 931 [ (17) 902 W] 12 916 1(2)
Saratoga Shores 66 68 84 107 105 121 130 126 741 4 745 736 i9 735 i 10 719 26
Sego Lily 65 69 82 99 85 101 94 113 643 3 646 643 i3 629 W N7 646 i
Sharon 0 0 0 i o i 0 299 (299)
Shelley 3 78 88 102 109 105 120 131 733 13 746 774 [ (28) 751 [ (5) 808 [t62)
Silver Lake 53 100 115 109 110 100 113 71 718 35 753 744 i9 746 o7 715 B8
Snow Springs 82 101 114 98 117 112 107 81 730 22 752 762 i (10) 752 i 0 772 {0)
Springside 91 121 129 104 110 112 98 96 770 0 770 775 I (5) 747 23 729 81
Thunder Ridge 62 114 138 171 143 131 143 138 978 20 998 1,046 [ (48) 991 7 981 17
Trailside 56 175 138 133 155 130 132 123 986 13 999 911 987 i 12 855 144
Traverse Mtn 75 94 92 125 136 127 150 132 856 7 863 890 [3 (27) 864 | (1) 668 1951
Valley View 0 0 0 i o i 0 389 (389)
Vineyard 41 89 91 100 102 107 91 104 684 7 691 753 [ (62) 688 i 3 747 [t56)
Westfield 38 56 75 79 72 76 118 107 583 5 588 585 i3 579 & 9 597 1(9)
Westmore 37 68 75 73 62 64 73 66 481 10 491 452 39 473 18 464 b7
Windsor 57 78 83 84 80 74 68 67 534 3 537 506 51 525 ] 12 507 80
On-line School 0 8 11 14 9 18 16 18 94 0 94 63 31 67 W27 79 15
Elementary Total 2,857 | 5,408 | 5,740 | 6,211 | 6,150 | 6,059 | 6,320 | 6,259 | 42,147 939 43,086 43,567 (481)] | 42,689 397 | 43,392 (306)|
PY Projection for CY 5630 | 5,844 | 6,288 | 6,213 | 6,151 | 6,347 | 6,312 | 42,785 782 43,567
A (222)]_(104)| @[ _®3)] @2 @] (53) (638) 157 (481)




ALPINE SCHOOL DISTRICT May 24, 2024 Enroliment

JUNIOR HIGHS 7th 8th 9th Total 1o Total PY Current - 10.1.2023| Current - 10.1.2022| Current -
Projection | Projection 10.1.2023 10.1.2022
for CY
American Fork 575 604 1,840 13 1,853 1,869 b (16) 1,863 [ (10) 1,899 [ (46)
Canyon View 362 352 1,072 10 1,082 1,085 i @) 1,008 % (16) 1,117 [§  (35)
Frontier 855 827 1,682 21 1,703 1,754 4 (51) 1,704 | (1) 1641 H 62
Lake Mountain 473 475 1,441 6 1,447 1,431 i 16 1,432 @1 15 1416 @ 31
Lakeridge 444 458 1,357 9 1,366 1,409 [} (43) 1,365 i 1 1393 [ (27)
Lehi 468 374 1,237 16 1,253 1,426 [ (173) 1,237 @1 16 998 2551
Mountain Ridge 340 325 1,043 8 1,051 997 il 54 1,035 1 16 1,079 [ (28)
Oak Canyon 458 440 1,332 26 1,358 1,316 il 42 1,359 | (1) 13460 1 12
Orem 283 349 915 7 922 938 i (16) 894 W28 964 [ (42)
Pleasant Grove 398 418 1,247 10 1,257 1,228 i 29 1,247 &l 10 1258 & (1)
Timberline 424 436 1,323 12 1,335 1,299 i 36 1,342 [4 (7) 1318 1 17
Viewpoint 514 628 1,734 12 1,746 1,535 211 1,733 @1 13 1,799 [} (53)
Vista Heights 558 526 1,629 16 1,645 1,626 i 19 1,606 391 1520 W125
Willowcreek 510 557 1,637 9 1,646 1,618 i 28 1645 i 1 1,749 % (103)
On-line School 18 22 40 0 40 41 G 33 7 29 | 11
Junior High Total 6,680 | 6,791 19,529 175 19,704 | 19,572 132 | | 19,593 | 11| [ 19526 | 178
PY Projection for CY 6,645| 6,790 19,385 187 19,572
A 35 1 144 (12) 132
SENIOR HIGHS 8th oth | 10th | 11th | 12th | FE Total SC Total PY Current - 10.1.2023| Current - 10.1.2022| Current -
Projection | Projection 10.1.2023 10.1.2022
for CY
American Fork 0 0 737 789 2,241 15 2,256 2,358 [ (#02) 2,339 ) 2,415 [ (#59)
Cedar Valley 0 832 869 718 3,017 33 3,050 3,267 [ (@17) 3,196 [ (14b) 2,944 {061
Lehi 0 0 761 668 2,040 13 2,053 2,133 [%80) 2,098 [(@b) 1,982 vl
Lone Peak 0 0 796 860 2,401 12 2,413 2,419 i (6) 2,495 [ (8b) 2,465  [K52)
Mountain View 0 0 548 539 1,478 22 1,500 1,591 [%91) 1,549 [{@b) 1,513 l(13)
Orem 0 0 411 414 1,238 11 1,249 1,355 [ (406) 1,306 ) 1,290 [41)
Pleasant Grove 0 0 640 660 1,944 20 1,964 1,982 }18) 2,009 [(@b) 2,097 [ (#33)
Polaris 0 0 61 112 222 5 227 187 70 200 pral 194 33
Skyridge 0 0 843 819 2,403 16 2,419 2,446 [{27) 2,468 [(@b) 2,383 36
Timpanogos 0 0 521 481 1,414 12 1,426 1,323 03] 1,466 [(@b) 1,363 63
Westlake 0 0 983 981 2,708 40 2,748 2,892 [ (R44) 2,864 [ (k) 2,676 72
Summit (At Risk) 0 0 11 13 34 1 35 71 [136) 59 24) 65 [%30)
High School Total 0 16 1 13 21,140 1 21,340 22,024 (684)| | 22,049 | (709)] | 21,387 | (47)|
PY Projection for CY 6 846 | 7,190 | 7,195 | 6,530 63 21,830 194 22,024
A 6)]  (830)[(7.179)[(7,182)[(6,520)]  (63) (690) (193) (684)
| Total SC Total |
Overall Total 82,816 1,115 84,130 85,163 (1,033) 84,331 (201) 84,305 (175)
[PY Projection for CY 84,000 1163 85,163
A (1,184) (48) (1,033)
Special Schools Pre-K 9th 10th | 11th | 12th Total 1o Total PY Current - 10.1.2023| Current - 10.1.2022| Current -
Projection | Projection 10.1.2023 10.1.2022
For CY
Summit (YIC) 7-12 0 10 17 16 7 50 1 51 18 33 14 37 18 33
Dan Peterson 23 0 0 0 o/ 0 217 217 204 13 220 (3) 204 13
Horizon 6 0 0 0 0 || 0 144 144 140 4 138 6 140 4
Special Total 29 10| 17| 16 7 50 362 412 362 50| | 372| 40 | 362 | 50 |
PY Projection for CY 18 344 362
A 32 18 50
|Grand Total 82,866 1,477 84,542 | 85525 (983) | 84,703] (161)] | sa667| (125)]
PY Projection for CY 84,018 1,507 85,525
A (1,152) (30) (983)
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