
Compliance 
 

18. Submit proof of a $50,000 performance bond. 
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19. The facility understands all scales must be certified, as 
outlined in Utah Administrative Rule 68-28-4 (8). Visit 
https://ag.utah.gov/businesses/regulatory- services/weights-
measures/ for more information. 

 
Pure UT Processing understands that all weighing or measuring devices used in a 
commercial application are subject to inspection to ensure their accuracy. This 
includes the weight or measure of foods, non-food products, services, scanners, 
or commodities purchased in the State of Utah. We will use a standardized scale 
which is registered with the department when cannabis is: 

a) packaged for sale by weight. 
b) bought and sold by weight. 
c) weighed for entry into the inventory control system. 

 

20. Submit proof of registration as a Manufacturing Food 
Establishment with UDAF’s Regulatory Service. 

 
We will apply for and receive a new certificate of registration in the city of Payson before 
occupancy. 
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21. Submit a current local business license or permit from the 
city/municipality. 

 
We will apply for and receive a new business license in the city of Payson before 
occupancy. 
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22. The Facility is responsible for ensuring all employees have 
background checks and are registered in the Electronic Verification 
System (EVS). The company is also responsible for collecting agent 
cards and notifying the Department when an agent leaves their 
facility. Failure to comply will result in a citation and a fine to the 
company. 

 
Pure UT Processing will ensure all employees have background checks and are 
registered in the Electronic Verification System (EVS). We will be responsible for 
collecting agent cards and notifying the Department when an agent leaves our 
facility. We understand that failure to comply will result in a citation and a fine to 
the company. 

 

23. Attach all approved Change Requests to the application. 
 
Below are all the submissions Pure UT Processing has submitted to UDAF for Change 
Request approval and were approved by UDAF: 
 

October 27, 2022 - Waste Tent w/ Carbon Filters 
November 10, 2022 - Cup30 Ethanol Extraction Machine 
December 19, 2022 - Origins Packaging 
March 24, 2023 - Updated Vehicle List   
April 18, 2023 - Origins THC Storage 
May 23, 2023 - Layout Update  
July 10, 2023 - Update Mailing Address   
July 10, 2023 - Cannabis Waste Location 
August 9, 2023 – Heat press and Solventless Extraction Equipment 
August 28, 2023 – Cup15 and Solvent Recovery System Equipment 
 

 

24. Provide the proposed medical cannabis processing facility’s 
employee training standards. 

 
Responsibilities 

1. The Facility Director or designee is responsible to maintain this procedure 
ensuring a standardized approach to the recording and documenting of 
completed employee training. 

2. Supervisors and managers are responsible to ensure: 
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a. Training is made available to all employees based on the position or 
department in which they are assigned. 

b. Completed training records are retained by the company. 
 
General 

1. Training shall be provided to all employees regardless of position, function, or title. 
2. Training requirements for Pure UT employees by function are contained in 7.2.0.0-

A, Training Matrix. 
3. There are several avenues of training that will be provided or can be accessed by all 

employees: 
a. Internal training: training/instruction provided by Pure UT to its employees.  

This includes, but not limited to: 
i. New Employee Orientation training 

ii. State or Local government training 
iii. On-the-job training 

b. External training: training provided by eternal (outside of Pure UT) sources. 
This includes but not limited to: 

i. Industry or equipment raining 
ii. Job Skills training 

iii. Career advancement training 
 

Internal Training 
1. New employee orientation training:  All employees shall receive New Employee 

Orientation within 30 days of start date. 
2. Site and job specific training related to work environment, workplace health, and 

safety requirements shall be provided. 
3. The training course referenced in para 5.3 shall include the following information: 

a. Proper handling of cannabis component and products 
b. Proper recordkeeping 
c. How to prevent and detect the diversion of cannabis 
d. Security procedures 
e. Safety procedures, including responding to the following: 

i. A medical emergency 
ii. A fire 

iii. A chemical spill 
iv. A threatening event including: 

1. An armed robbery 
2. A burglary 
3. A criminal incident 
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4. Annual refresher training shall be given to all employees.  The annual refresher 
training shall be within 12 months of the previous training completion dates on 
record. 

5. Managers and supervisors assigned the responsibility to provide training to 
employees on the topics noted in paragraph General 3 shall: 

a. Be trained or have experience in the processes for which they will provide 
training. 

b. Confirm understanding of the processes and procedures for which they will 
provide training through the completion of 7.2.0.0-E, Trainer Attestation 
Acknowledgement 

c. Completion of 7.2.0.0-E, Trainer Attestation Acknowledgement will be 
annual and prior to providing any refresher training to employees. 
 

On-The-Job Training (OJT) 
1. OJT shall be considered, and acceptable method of training new employees or 

employees assigned toa new area/task. 
2. OJT shall be conducted by the area manager and documented on 7.2.0.0-C, OJT 

Training Record. 
 
External Training 

1. External Certifications 
a. Employees obtaining certifications of complete of training outside the Pure 

UT processing organization are encouraged to provide a copy for inclusion in 
their training history and personnel file. 

b. Employees are encouraged to provide the external certification to their 
manager for review and determination of relevance to company required or 
provided training. 

c. An employee may receive credit for internal training based on an external 
certification. 

2. External Training 
a. Any employee may request approval to attend training from external sources 

(ex. Conferences, Seminars, Trade/Tech Schools, Community College, 
Certification programs). 

b. Requests for external training shall be submitted on 7.2.0.0-D, External 
Training Request 

c. Approvals from the area manager and Facility Director are required prior to 
registering or requesting reimbursement for any expenses related to the 
requested training. 
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