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2 b ‘ WHITE CITY METRO TOWNSHIP COUNCIL
MEETING AGENDA
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8 Thursday, April 4, 2024
Poncsuir, IR ¥ 6:00 PM

White City Water Improvement District
999 E Galena Drive, White City 84094

PUBLIC NOTICE IS HEREBY GIVEN that the White City Metro Township Council will hold a regular
meeting on the 4™ day of April 2024 at the White City Water Improvement District, 999 E Galena Drive, White
City, Utah as follows:

This meeting will be held at the anchor location and electronically for members of the staff and/or public
that cannot attend. Those interested in attending electronically should follow the information noted at the
end of this agenda. **Portions of the meetings may be closed for reasons allowed by statute. Motions
relating to any of the items listed below, including final action, may be taken.

6:00 PM — WORKSHOP
1. Discussion/Clarification of Agenda Items

2. Discus Role and Function of the MSD Long Range Planning Team [Morgan Julian, Long Range Planner]
3. Discuss future agenda items.
4. Close Workshop Meeting

BUSINESS MEETING

1. Welcome and Determine Quorum

2. |White City Financial Report /[Dave Sanderson, Financial Managerﬁ

3. Unified Fire Authority /Battalion Chief Kenneth Aldridge]
3.1. Sandy City Fire Report [Chief Bassett]

4. Unified Police Department [Detective Josh Smith, Chief Randy Thomas]

5. Public Comments -- (Limited to 3 minutes per person) Any person wishing to comment on any item not
otherwise scheduled for a public hearing on the agenda may address the Council at this point by coming to

the table and giving their name for the record. Comments should be limited to not more than three (3)
minutes unless additional time is authorized by the Governing Body.)

6. ACTION/DISCUSSION ITEMS
A. Consider Minutes of December 6, 2023 and January 4, 2024 [Nichole Watts, Clerkﬁ

ublic Entities Governing the Unified Police Department of Greater Salt Lake [Paul Ashton, Attorney

C. |Discussion and Possible Action regarding the White City Community Council Financial Report and
unding [Brent Potter, Jill Mojabi

D. Discussion and Possible Action regarding the Proposed FY2025 Proposed Budget [Davé
anderson, Financial Manager; Rori Andreason, City Administrator
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April 4, 2024

E. Discussion and Possible Action regarding proceeding with the Municipal Energy Tax [Paul Ashton,
Attorney]

7. ADMINISTRATOR REPORT

8. COUNCIL REPORTS
A. Greater Salt Lake Municipal Services District/Council of Governments /Mayor Paulina Flint]

B. Unified Fire Authority/Unified Fire Service Area [Council Member Tyler Huish]

C. Mosquito Abatement/Salt Lake County Animal Control /[Council Member Linda Price]
D. Unified Police Department/SLVLESA [Council Member Phillip Cardenaz]

E. Wasatch Front Waste & Recycling District [Council Member Greg Shelton]

9. CLOSED SESSIONS IF NEEDED AS ALLOWED UNDER UTAH CODE ANN. 52-4-205)
Discussion of the Character, Professional Competence or Physical or Mental Health of an Individual.
Strategy sessions to discuss pending or reasonably imminent litigation.

Strategy sessions to discuss the purchase, exchange, or lease of real property.
Discussion regarding deployment of security personnel,
Other lawful purposes as listing in Utah Code 52-4-205

SRS

10. ADJOURN

ZOOM MEETING
Metro Township Meeting is inviting you to a scheduled Zoom meeting.

Topic: White City Metro Township Meeting
Time: Apr 4,2024 06:00 PM Mountain Time (US and Canada)

Join Zoom Meeting
https://zoom.us/j/95370415293?pwd=UWQrRXFFcysON29rc3Y4eDdoTXJxdz09

Meeting ID: 953 7041 5293
Passcode: 893111

Upon request with three (3) working days’ notice, the Greater Salt Lake Municipal Services District, in support
of the White City Metro Township, will make reasonable accommodations for participation in the meeting. To
request assistance, please call (385) 468-6703 — TTY 711.

A copy of the foregoing agenda was posted at the following locations on the date posted below: White City
Metro Township website at www.whitecity-ut.org and the State Public Notice Website at http://pmn.utah.goy .
Pursuant to State Law and White City Ordinance, Councilmembers may participate electronically. Pursuant
to Utah Code Ann. § 52-4-205, Parts of Meetings may be Closed for Reasons Allowed by Statute.

POSTED: March 30, 2024

2|Page www.whitecity-ut.org



http://www.whitecity-ut.org/
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http://pmn.utah.gov/

White City Township
Budget Report Yearly

Revenues

Sales tax

Franchise tax
Transportation sales tax
Class C road funds
Liquor allotment
Business licenses
Building permits

Other permits
Zoning-land use permits
Grants care funds
ARPA funding
Engineering services
Planning services

Code enforcement fines
Justice court fines
Miscellaneous

Interest earnings
Transfers in

Total Revenues

Expenses - Administration
Wages

Employee Benefits

Awards, Promotions & Meals
Subscriptions/Memberships
Printing/Publications/Advertising
Office expense and supplies
Attorney-civil

Attorney- land use

Training and seminars

Web page development/maint
Software streaming

Payroll processing fees
Communications
Contributions/special events
Credit card and bank expenses
Insurance

Workers comp insurance
Postage

Professional & technical

UFA Emergency services

SL (Client) County support services
Cares act expenses

ARPA expense (Move to CP)
Justice Court remediation -UPD
Rent

Non classified expenses

Total Administration

16.60%
Actual to

2/29/2024

FY 2023
Budget

2/29/2024

Projected

135,000 900,000 900,000
3,317 7,500 7,500
13,500 85,000 85,000
35,000 230,000 230,000
- 2,900 2,900

162 1,000 1,000
1,656 25,000 25,000

- 10,000 10,000

- 1,000 1,000

1,340 25,000 25,000

- 1,500 1,500

- 30,000 30,000
11,055 - 60,000
222,366 444,731 444,731
$ 423396 § 1,763,631 § 1,823,631
3,767 66,000 66,000
288 6,486 6,486
330 - 1,000

- 4,070 4,070

79 5,000 5,000

34 1,070 1,070
9,765 75,000 75,000

- 10,000 10,000

: 7,070 7,070

- 13,000 13,000

108 500 500

- 900 900

] 4,000 4,000

- 38,000 38,000

- 535 535

- 16,000 16,000

: 1,200 1,200

- 2,000 2,000

9,600 103,500 103,500
1,286 13,000 13,000
1,041 65,000 65,000

- 5,000 5,000

- 2,400 2,400

- 5,000 5,000

$ 26,298 % 444,731 § 445,731



16.60% 2/29/2024
Actual to FY 2023

2/29/2024 Budget Projected

Expenses - Transfers
Transfer from General fund - - -
Transfer to General fund 201,530 1,318,900 1,318,900

Transfer to Capital projects - - -
Total Transfers $ 201,530 $ 1,318,900 $ 1,318,900
Total Expenses $ 227,828 $ 1,763,631 $ 1,764,631
Surplus/Deficit $ 195,568 $ - $ 59,000
16.60% 2/29/2024

Actual to FY 2023

Cares Act 2/29/2024 Budget Projected
Cash - Zions cares - -

Covid Expense and supplies - - -
Cares Expense and supplies - - -

Total Cares Act $ - $ - $ -

APRA balance as of June 30, 2023 682,646
Cares balance as of June 30, 2023 184,685



DATE WEDNESDAY DECEMBER 6, 2023

THE WHITE CITY METRO TOWNSHIP COUNCIL, STATE OF UTAH, MET ON
WEDNESDAY, DECEMBER 6, 2023, PURSUANT TO ADJOURNMENT ON THURSDAY,
NOVEMBER 2, 2023, AT THE HOUR OF 4:30 P.M. THE MEETING WAS HELD AT THE WHITE
CITY WATER IMPROVEMENT DISTRICT AT 999 EAST GALENA DRIVE, WHITE CITY, UT
84094.

COUNCIL MEMBERS

PRESENT: GREG SHELTON
PHILLIP CARDENAZ
ALLAN PERRY
LINDA PRICE
PAULINA FLINT, Mayor

OTHERS IN ATTENDANCE: PAUL ASHTON, LEGAL COUNSEL

RORI ANDREASON, ADMINISTRATOR
NICHOLE WATT, DEPUTY CLERK

122 NR 2 2 2K 2 2 2R 2 2 2R 2 2

Mayor Paulina Flint, Chair, presided.

122 NR 2 2 2K 2 2 2R 2 2 2R 2 2

Board of Canvassers

The Council reviewed the following Resolution considering the results of the
Municipal General Election held on November 21, 2024

RESOLUTION NO. 2023-12-01 Date: December 6, 2024

A RESOLUTION ACCEPTING AND APPROVING THE RESULTS OF THE
MUNICIPAL GENERAL ELECTION HELD NOVEMBER 21, 2023 AS SHOWN ON
THE CANVASS REPORT

WHEREAS, on November 21, 2023, the White City Metro Township Municipal General
Election was held; and

WHEREAS, the Mayor and City Council are the Municipal Legislative Body for White City
Metro Township and comprise the Board of Municipal Canvassers per Utah Code Annotated 20A-
4-301(2)(a); and

WHEREAS, the Board of Canvassers shall meet to canvass the returns of the Municipal
General Election at the usual place of meeting of the Municipal Legislative Body no sooner than
seven days and no later than fourteen days after the election per Utah Code Annotated 20A-4-
301(2)(b)(ii); and

WHEREAS, on December 6, 2023, the Board of Canvassers canvassed the returns of the
Municipal General Election; and

' Participated Electronically



DATE WEDNESDAY DECEMBER 6, 2023

WHEREAS, the Board publicly canvassed the returns, determined from them the votes of
each voting precinct of each person voted for; and

WHEREAS, the Board of Canvassers has determined that the election and voting were
conducted in compliance with Utah State law.

NOW, THEREFORE, BE IT RESOLVED by the White City Metro Township Board of
Canvassers:

Section 1. The Mayor and City Council, as the official Board of Canvassers, hereby accepts
and approves the Election Results for the 2023 White City Metro Township Municipal General
Election held November 21, 2023.

Section 2. The following candidates are declared to have received the number of votes
indicated:

Council Members At-Large (4-Year Terms)

Candidate Votes
Tyler Huish 448
Nick J. West 252
Paulina F. Flint 579
Howard F. Van Horn |l 375
Greg Shelton 558

Section 3. The Election Officer (City Administrator) shall furnish a certified copy of this
resolution and a certified copy of the Election Results Report to the Lieutenant Governor’s Office
within fourteen days following the Municipal General Election.

Section 4. The Election Officer (City Administrator) is directed to publish a copy of the certified
report in a newspaper with general circulation in the city and post it in a conspicuous place within
the city.

Section 5. This Resolution shall take effect immediately.

PASSED AND APPROVED by the Board of Municipal Canvassers of the White City Metro
Township, Utah this 6" day of December 2023.

WHITE CITY METRO TOWNSHIP

By: /s/ PAULINA F. FLINT
Mayor

ATTEST

[s/ NICHOLE WATT, DEPUTY CLERK
LANNIE CHAPMAN

SALT LAKE COUNTY CLERK

METRO TOWNSHIP CLERK/RECORDER




DATE WEDNESDAY DECEMBER 6, 2023

Council Member Perry, seconded by Council Member Cardenaz, moved to
approve Resolution 2023-12-01, approving the Municipal General Election. The motion passed
unanimously.

P00 404 400 400 400
122 NR 22 2R 2 2 2R 2 2 2R 2 2
(AR 22 2R 2 2 2R 2 2 2R 2 2

THERE BEING NO FURTHER BUSINESS to come before the Council at this time,
the meeting was adjourned.

MAYOR
WHITE CITY METRO TOWNSHIP COUNCIL

LANNIE CHAPMAN
METRO TOWNSHIP CLERK

By

Deputy Clerk

00 404 400 400 00
00 404 400 400 400

00 404 400 400 00



DATE THURSDAY JANUARY 4, 2024

THE WHITE CITY METRO TOWNSHIP COUNCIL, STATE OF UTAH, MET ON
THURSDAY, JANUARY 4, 2024, PURSUANT TO ADJOURNMENT ON THURSDAY,
DECEMBER 7, 2023, AT THE HOUR OF 6:00 P.M. THE MEETING WAS HELD AT THE
WHITE CITY WATER IMPROVEMENT DISTRICT AT 999 EAST GALENA DRIVE, WHITE
CITY, 84094.

COUNCIL MEMBERS

PRESENT: LINDA PRICE
PHILLIP CARDENAZ
GREG SHELTON
TYLER HIUSH
PAULINA FLINT, Mayor

OTHERS IN ATTENDANCE: PAUL ASHTON, LEGAL COUNSEL

RORI ANDREASON, ADMINISTRATOR
NICHOLE WATT, DEPUTY CLERK

122 NR 2 2 2K 2 2 2R 2 2 2R 2 2

Mayor Paulina Flint, Chair, presided.

1A NR 2 2 2R 2 2 2R 2 2 2R 2 2

Council Member Swearing-In Ceremony

Nichole Watt, Metro Township Clerk, administered the Oath of Office to re-
elected Council Members Paulina Flint and Greg Shelton, and newly elected Council Member
Tyler Huish.

White City Mayor and Mayor Pro-Tempore Selection

Paul Ashton stated H.B. 35 Metro Township Modifications was approved in the
interim committee. It is anticipated that the bill will pass, and the metro townships will become
cities or towns on May 1, 2024. White City will be a city of the fifth class and will have a five-
member council. The only difference between a metro township and city is the ability to collect
property tax and in two years there will be an election for Mayor. The metro township budget will
change from a calendar year to a fiscal year.

Council Member Shelton nominated Council Member Flint to serve as Mayor.
Mayor Flint accepted the nomination.
Council Member Shelton, seconded by Council Member Price, moved to

nominate Council Member Flint as the White City Metro Township Mayor. The motion passed
unanimously.



DATE THURSDAY JANUARY 4, 2024

Council Member Cardenaz nominated Council Member Shelton to serve as
Mayor Pro-Tempore.

Council Member Huish nominated Council Member Price to serve as Mayor
Pro-Tempore.

Council Member Cardenaz nominated Council Member Shelton to serve as
Mayor Pro-Tempore.

Council Member Huish nominated Council Member Price to serve as Mayor
Pro-Tempore.

Council Members Shelton and Price accepted the nomination.
The Council took the following vote:

Council Members Shelton and Cardenaz and Mayor Flint voted for Council
Member Shelton to serve as Mayor Pro-Tempore.

Council Members Huish and Price voted for Council Member Price to serve as
Mayor Pro-Tempore.

Council Member Shelton was appointed to serve as Mayor Pro-Tempore.

Appointment to the Greater Salt Lake Municipal Services District (MSD)

The Council reviewed the following Resolution appointing Mayor Flint to serve as
White City’s member on the MSD Board of Trustees and Mayor Pro-Tempore Greg Shelton to
serve as White City’s Trustee-Alternate:

RESOLUTION NO. 2024-01-01 Date: January 4, 2024

A RESOLUTION OF THE WHITE CITY METRO TOWNSHIP COUNCIL
APPOINTING MAYOR PAULINA FLINT TO SERVE AS WHITE CITY'S
MEMBER ON THE BOARD OF TRUSTEES OF THE GREATER SALT LAKE
MUNICIPAL SERVICES DISTRICT, AND MAYOR PRO-TEMPORE GREG
SHELTON TO SERVE AS THE TRUSTEE-ALTERNATE

WHEREAS, the White City Metro Township (“White City”) is a Municipality pursuant to
Utah Code § 10-2a-401 et seq.

WHEREAS, the White City is part of the Greater Salt Lake Municipal Services District
(“MSD”) pursuant to Utah Code §17B-2a-1101 et seq.; and



DATE THURSDAY JANUARY 4, 2024

WHEREAS, the Board of Trustees of the MSD includes the Mayors of each Metro
Township that are a part of the MSD, or during a period of time when a Mayor is absent, unable
or refuses to act, the Mayor Pro-Tempore, of the Metro Townships; and

WHEREAS, on this date, the White City Metro Township, the legislative body of White
City elected by the voters of White City, elected Paulina Flint as Mayor of White City and Greg
Shelton as Mayor Pro-Tempore of White City,

THEREFORE, BE IT RESOLVED by the White City Metro Township Council, the
Council formally appoints Paulina Flint to serve as White City’s member of the Board of
Trustees of the Greater Salt Lake Municipal Services District and Mayor Pro-Tempore Greg
Shelton as White City’s Trustee-Alternate; and

BE IT FURTHER RESOLVED the Council hereby directs staff to provide a copy of this
Resolution to the Greater Salt Lake Municipal Services District to inform it of the appointments.

APPROVED AND ADOPTED in the White City Metro Township, Salt Lake County, Utah
this 4™ day of January 2024.

By: /s/ PAULINA F. FLINT
MAYOR

ATTEST

/s/ LANNIE CHAPMAN
SALT LAKE COUNTY CLERK
METRO TOWNSHIP CLERK/RECORDER

Council Member Shelton, seconded by Council Member Price, moved to adopt
Resolution No. 2024-01-01, appointing Mayor Flint to serve as Trustee and Mayor Pro-Tempore
Shelton as Trustee-Alternate to the Board of Trustees of the Greater Salt Lake Municipal
Services District. The motion passed unanimously.

(ZZ K22 ARR 22 K 2 2 AR 2 2 4
Workshop
Engineering Projects Update

Shane Ellis, Salt Lake County Engineering and Flood Control, updated the
Council on the following engineering projects:

2023 Finished Projects

» 9400 South Ski Connect phase 2 — east side of Red Haven Drive
» Canal Trail lighting — 10600 South to Carnation Drive



DATE THURSDAY JANUARY 4, 2024

Projects Continuing into 2024
» Sego Lily Drive Improvements
2024 New Projects
Onyx Lane — Safe Routes to School grant
Canal Trail lighting phase 2 — UDOT sTAP grant — Dimple Dell to Big Bear Park

Sego Lily pedestrian crossing at 1300 East - WFRC TAP grant
Master Storm Drainage Plan

VVVY

Rental Units in White City

Morgan Julian, Long Range Planner, Greater Salt Lake Municipal Services
District, stated White City does not impose a business license requirement for residential rental
units, except internal dwelling units (IDU), occupied by homeowners. Ms. Julian sought
clarification on the potential consideration of imposing business licenses on residential units
aside from IDU’s.

Mayor Flint stated home rentals are not short-term and should not be
considered a business. The issue is with short-term rentals and the disturbances they cause.

Ms. Julian asked if the concerns were regarding vacant homes.

Paul Ashton stated there is not a business requirement for people to rent out
homes. Can the planners look at what other cities have done and present some suggestions?

Ms. Julian stated Salt Lake City requires landlords to obtain a business license
and complete the Good Landlord Program.

Council Member Huish stated he does not think requiring a business license
will get rid of meth houses. What value is trying to be gained from requiring business licenses?

Mayor Flint stated it would establish guidelines for landlords.

Ms. Julian stated the Council has a few options; it can require landlords to finish
the Good Landlord Program and require a rental affidavit with the business license that outlines
expectations and standards that need to be maintained and satisfied. Some cities require an
inspection before approval of a business license.

Council Member Huish stated there are three issues that need to be looked at,
IDU’s, short-term rentals, and long-term rentals.

Ms. Julian stated she will pass on the information she has gathered and get
options for short-term rentals and requirements for internal accessory dwelling units.

4



DATE THURSDAY JANUARY 4, 2024

Mr. Ashton stated it would be helpful if staff could determine if an amnesty
program would be beneficial. It would give individuals time to register and get licensed before
enforcement started.

Subdivision Revisions

Jay Springer, Attorney, Smith Hartvigsen Attorney at Law, stated the Legislature
adopted SB 174 which updates how subdivision applications are handled. These requirements
apply to subdivisions for single-family homes, two-family homes, and townhomes. Smith
Hartvigsen is an approved vendor through the Department of Work Force Services to use state
funding to make these updates. White City is eligible to receive up to $14,000 in funding to
implement these changes.

A few things have changed and will need to be updated in the subdivision ordinance. 1) No
council member can be a member of any body related to subdivisions and subdivision
applications cannot come to the council; 2) An administrative land use authority needs to be
established; and 3) The review cycle and timeframes have changed. When an application come
in that starts a timer for when the initial review needs to be completed. Any issues not raised in
the initial response to the applicant is waived. If something is missed in the initial review, there is
not an opportunity to come back with additional requirements. The planning commission can be
involved during preliminary approval only. The Council needs to adopt these changes by
February 1, 2024.

122 NR 2 2 2K 2 2 2R 2 2 2R 2 2

Business Meeting

Recognition of Allan Perry

Mayor Flint presented former Council Member Allan Perry with a plaque and
thanked him for his service from 2017 to 2023.

P00 404 400 400 400

White City Financial Report

Rori Andreason presented the White City Metro Township Financial Report
through the end of November 2023.

Council Member Shelton, seconded by Council Member Price, moved to accept
the financial report. The motion passed unanimously.

122 NR 2 2 2K 2 2 2R 2 2 2R 2 2



DATE THURSDAY JANUARY 4, 2024

Unified Fire Authority

Brian Anderton, Battalion Chief, Unified Fire Authority (UFA), stated the Magna
crew is moving into the new station. UFA offers CPR classes in the service area communities.
There are scheduled classes in Midvale, Holladay, and Millcreek. Communities can request a
class be held in their community by going on the website. The class is free to the public. Sandy
City also offers CPR classes. The budget process has begun, and approval will be in June.

Tara Behunin was promoted to Emergency Manager for Salt Lake County and Chet Ellis was
promoted to Deputy Director.

The safety message this month is to change the batteries in smoke and carbon monoxide
detectors and test them monthly. When using space heaters, keep a three-foot clearance
around the heater.

Chief Jeff Bassett, Sandy City Fire, stated the reports for calls for service will
begin to change to include comparison over the years. The General Obligation (GO) bond for
Fire Station 31 passed. Contractor notification is expected this week and construction will begin
in March. The department is hiring. There were four recent graduates of the recruit camp and
three more individuals attending in February. Budget retreats for the upcoming year and
meetings with Sandy City Council will begin.

122 NR 2 2 2R 2 2 2R 2 2 2R 2 2

Unified Police Department

Chief Randy Thomas stated he invited officers to the meeting to demonstrate
how they use drones for police work. There is a command post set up so the Council and the
public can view the operation. Drones were deployed on Sego Lily for an incident that occurred
before Christmas. The drone was flying 200 feet above the target and the command post was
able to observe the suspect and SWAT operations.

Sergeant Saul Bailey stated he is a pilot in the drone unit. The drone unit is a
support service that is used for all the precincts and specialized units. He showed the different
types of drones that can be used in various situations. They flew 207 missions last year office-
wide.

After Public Comment the Council took a break to view the drone demonstration.

00 404 400 400 00

Public Comments

None.



DATE THURSDAY JANUARY 4, 2024

1A NR 2 2 2K 2 2 2R 2 2 2R 2 2

Action/Discussion Items

Consideration of Minutes
Council Member Shelton, seconded by Council Member Cardenaz, moved to

accept the minutes of the White City Metro Township Council meeting held on October 5, 2023.
The motion passed unanimously.

Appointment to Unified Fire Authority and Unified Fire Service Area Boards

The Council reviewed the following resolution appointing Council Member Huish
to serve as White City’s member on the Board of Trustees of the Unified Fire Authority and
Unified Fire Service Area:

RESOLUTION NO. 2024-01-02 Date: January 4, 2024

A RESOLUTION OF THE WHITE CITY METRO TOWNSHIP COUNCIL
APPOINTING TYLER HUISH TO SERVE AS WHITE CITY’'S MEMBER ON THE
BOARD OF TRUSTEES OF UNIFIED FIRE AUTHORITY AND UNIFIED FIRE
SERVICE AREA

WHEREAS, the White City Metro Township (“White City”) is a Municipality pursuant to
Utah Code §§ 10-2a-401 et seq.

WHEREAS, White City is part of the Unified Fire Service Area (“UFSA”), a local district,
and the Unified Fire Authority (“UFA”), an interlocal entity consisting of various municipalities
and Salt Lake County, and

WHEREAS, White City has the right and legal responsibility to appoint a member of the
Board of Trustees for UFSA and to the governing body of UFA, which appointment in the past
has been Allen Perry, and

WHEREAS, on this date, the White City Metro Township Council, the legislative body of
White City elected by the voters of White City, has determined it is in the best interest of White
City to appoint Tyler Huish as White City’s member of the Board of Trustees of UFSA and the
governing body of UFA.

THEREFORE, BE IT RESOLVED by the White City Metro Township Council, the
Council formally appoints Tyler Huish to serve as White City’s member of the Board of Trustees
of the Unified Fire Service Area and government body of the Unified Fire Authority; and



DATE THURSDAY JANUARY 4, 2024

BE IT FURTHER RESOLVED the Council hereby directs staff to provide a copy of this
Resolution to the Unified Fire Service Area and the governing body of the Unified Fire Authority
to inform them of the appointment.

APPROVED AND ADOPTED in the White City Metro Township, Salt Lake County, Utah
this 4™ day of January 2024.

By: /s/ PAULINA F. FLINT
Mayor

ATTEST

[s/ LANNIE CHAPMAN
SALT LAKE COUNTY CLERK
METRO TOWNSHIP CLERK/RECORDER

Council Member Shelton, seconded by Council Member Price, moved to approve
Resolution 2024-01-02. The motion passed unanimously.

Appointment to the Wasatch Front Waste and Recycling District (WFWRD) Board

The Council reviewed the following Resolution appointing Council Member Greg
Shelton to serve as White City’s member on the Board of Trustees of the Wasatch Front Waste
and Recycling District:

RESOLUTION NO. 2024-01-03 Date: January 4, 2024

A RESOLUTION OF THE WHITE CITY METRO TOWNSHIP COUNCIL
APPOINTING GREG SHELTON TO SERVE AS WHITE CITY’'S MEMBER ON
THE BOARD OF TRUSTEES OF THE WASATCH FRONT WASTE AND
RECYCLING DISTRICT

WHEREAS, the White City Metro Township (“White City”) is a Municipality pursuant to
Utah Code §§ 10-2a-401 et seq.

WHEREAS, White City is part of the Wasatch Front Waste and Recycling District
(‘WFWRD?”), a local district, consisting of various municipalities and Salt Lake County, and

WHEREAS, White City has the right and legal responsibility to appoint a member of the
Board of Trustees for WFWRD, which appointment in the past has been Greg Shelton, and

WHEREAS, on this date, the White City Metro Township Council, the legislative body of
White City elected by the voters of White City, has determined it is in the best interest of White
City to appoint Greg Shelton as White City’s member of the Board of Trustees of WFWRD.



DATE THURSDAY JANUARY 4, 2024

THEREFORE, BE IT RESOLVED by the White City Metro Township Council, the
Council formally appoints Greg Shelton to serve as White City’s member of the Board of
Trustees of the Wasatch Front Waste and Recycling District;

BE IT FURTHER RESOLVED the Council hereby directs staff to provide a copy of this
Resolution to the Wasatch Front Waste and Recycling District to inform them of the
appointment.

APPROVED AND ADOPTED in the White City Metro Township, Salt Lake County, Utah
this 4™ day of January 2024.

By: /s/ PAULINA F. FLINT
Mayor

ATTEST

/s/ LANNIE CHAPMAN
SALT LAKE COUNTY CLERK
METRO TOWNSHIP CLERK/RECORDER

Council Member Price, seconded by Council Member Huish, moved to approve
Resolution 2024-01-03. The motion passed unanimously.

122 NR 2 2 2R 2 2 2R 2 2 2R 2 2

Council Reports

Greater Salt Lake Municipal Services District (MSD)

Mayor Flint stated the budget was approved and efforts are being made to
identify the monies that were overpaid to the Salt Lake County Justice Courts. The MSD is
looking at another building to house MSD staff.

Other Reports

Council Member Huish stated he would like to forgo his stipend and instead use
the funds for a project that will give back to the community.

He met with many residents and discussed the tree problem along the canal. He spoke with
Tom Ward, Director, Sandy City Public Utilities, and his understanding is that the property is to
be quitclaimed deeded to White City. It would be great to own the property and then decide
what happens to it with the end goal being tree removal.

He also asked how the White City website is maintained and how the pages and bios are
updated.



DATE THURSDAY JANUARY 4, 2024

Rori Andreason stated she and Maridene Alexander, Communications
Manager, Greater Salt Lake Municipal Services District (MSD), manage the website.

Council Member Huish stated he is happy to help with the website. He would
like to see half of the residents signed up to receive notifications from White City.

South Salt Lake Valley Mosquito Abatement District

Council Member Price stated the budget was passed without a tax increase.

Unified Police Department (UPD) & Salt Lake Valley Law Enforcement Service Area (SLVLESA)

Council Member Cardenaz stated Chief Jason Mazuran discussed the
possibility of having numbers within the next month or two. SLVLESA needed the Salt Lake
County Council to pass the tax increase with a 2/3 vote which it approved.

Wasatch Front Waste and Recycling District (WFWRD)

Council Member Shelton stated an emergency meeting was scheduled to
request a withdrawal of $600,000 to account for increased operational costs. Truck
maintenance will require $300,000 and the other $300,000 will be used for recycling fees.

400 400 400 400 400

Council Member Cardenaz, seconded by Council Member Shelton, moved to
close the meeting for imminent litigation. The motion passed unanimously.

00 400 400 400 400
122 R 22 2R 2 2 2R 2 2 2R 2 2
(22 NR 22 2R 2 2 2R 2 2 2R 22

THERE BEING NO FURTHER BUSINESS to come before the Council at this
time, the meeting was adjourned.

MAYOR
WHITE CITY METRO TOWNSHIP COUNCIL
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DATE THURSDAY JANUARY 4, 2024

LANNIE CHAPMAN
METRO TOWNSHIP CLERK

By

Deputy Clerk

00 400 400 400 400
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WHITE CITY METRO TOWNSHIP

RESOLUTION NO. 2024-04-01 DATE: April 4, 2024

A RESOLUTION OF THE WHITE CITY METRO TOWNSHIP COUNCIL APPROVING AND
AUTHORIZING THE EXECUTION OF A REVISED AND RESTATED INTERLOCAL
COOPERATION AGREEMENT BETWEEN PUBLIC ENTITIES GOVERNING THE UNIFIED
POLICE DEPARTMENT OF GREATER SALT LAKE

WHEREAS, White City Metro Township ("White City") is a member of the Unified Police
Department (“UPD”), along with the Town of Brighton, Copperton Metro Township, Emigration Canyon
Metro Township, Kearns Metro Township, Holladay City, Midvale City Corp., City of Millcreek, and
White City Metro Township (collectively, the “Members”) and

WHEREAS, several of the Members as well as other entities no longer affiliated with the UPD,
established the UPD via interlocal agreement effective January 1, 2010, which was also subsequently
amended (“the 2010 Interlocal”); and

WHEREAS, the original membership of the UPD has changed over the course of its history, and
the cities of Bluffdale, Herriman, Riverton, and Taylorsville have exited UPD, while Midvale, Millcreek,
Brighton, Copperton, Emigration Canyon, Kearns, Magna, and White City have joined UPD; and

WHEREAS, throughout these changes and since its creation in 2010, the UPD has been a provider
of law enforcement and related services to its member municipalities and unincorporated Salt Lake County;
and

WHEREAS, H.B. 35 Metro Township Modifications passed during the 2024 Utah Legislative
Session and signed by Governor will convert Copperton, Emigration Canyon, Kearns, Magna, and White
City from metro townships into cities and towns on May 1, 2024; and

WHEREAS, in July of 2024, Salt Lake County will exit membership of the UPD and UPD will no
longer be rendering service to Salt Lake County to comply with the requirements of H.B. 374, which the
Utah Legislature passed during the 2023 Utah Legislative Session; and

WHEREAS, the remaining UPD Members want to continue receiving law enforcement and related
services from UPD; and

WHEREAS, because of the significant changes in UPD’s membership, the upcoming departure of
Salt Lake County, the potential conversation of metro townships to cities and towns, numerous amendments
to the 2010 Interlocal, as well as lessons learned since its creation in 2010, the Members agree that a revised
and restated interlocal agreement is the best means of setting forth the terms and conditions of the continued
existence and governance of the UPD; and

WHEREAS, the 2024 attached Revised and Restated Interlocal Agreement Between Public Entities
Governing the Unified Police Department of Greater Salt Lake (the “2024 Agreement”) is intended to
revise and replace, in its entirety, the 2010 Interlocal establishing the UPD, including any amendments
thereto; and

WHEREAS, pursuant to the Interlocal Cooperation Act, Utah Code Ann. § 11-13-101 et seq. (the
“Interlocal Cooperation Act”), the Members, all of which are “public agencies” for the purposes of the



Interlocal Cooperation Act, are authorized to enter into this 2024 Agreement, to maintain an interlocal entity
for the law enforcement and related services to the Members; and

WHEREAS, White City desires to enter into this 2024 Agreement to affirm the continuation of the
UPD, refine the description of its membership, and revise the governance of and terms and conditions of
service by the UPD.

NOW, THEREFORE, BE IT RESOLVED that by the White City Metro Township Council that:

I. The attached restated and Revised and Restated Interlocal Agreement Between Public
Entities Governing the Unified Police Department of Greater Salt Lake (“Agreement”) is hereby
approved by the Council and the Mayor and is hereby authorized to execute the same on behalf of
White City.

2. The Agreement will go into effect on July 1, 2024.

3. The Mayor and White City’s staff are authorized to take such actions as may be
necessary to execute the Agreement and to implement this resolution.

APPROVED and ADOPTED this 4th day of April, 2024.

By:

Paulina Flint, Mayor

ATTEST:

APPROVED AS TO FORM:

Lannie Chapman
Metro Township Clerk/Recorder

Paul Ashton, Attorney

VOTING:

Mayor Paulina Flint

Council Member Greg Shelton
Council Member Philip Cardenaz
Council Member Linda Price
Council Member Tyler Huish



EXHIBIT 1
REVISED AND RESTATED INTERLOCAL
COOPERATION AGREEMENT



REVISED AND RESTATED INTERLOCAL COOPERATION AGREEMENT
BETWEEN PUBLIC ENTITIES GOVERNING THE UNIFIED POLICE DEPARTMENT OF
GREATER SALT LAKE

This Revised and Restated Interlocal Cooperation Agreement (the “2024 Agreement”) is
made and entered into as of the 1% day of July , 2024, to be effective when all of the
conditions identified in Section 16 of this Agreement have been satisfied, by and among the CITY
OF HOLLADAY (“Holladay”), MIDVALE CITY (“Midvale”), MILLCREEK (“Millcreek’) and
the TOWN OF BRIGHTON, all municipal corporations and political subdivisions of the State of
Utah; and, COPPERTON METRO TOWNSHIP (“Copperton”), EMIGRATION CANYON
METRO TOWNSHIP (“Emigration”), KEARNS METRO TOWNSHIP (“Kearns”), MAGNA
METRO TOWNSHIP (“Magna”), and WHITE CITY METRO TOWNSHIP (“White City”), all
incorporated metro townships and political subdivisions of the State of Utah. All of the above
may be referred to individually as a “Member” and collectively as the “Members.” The interlocal
entity originally created and revised and restated in this Agreement by the Members is referred to
as the UNIFIED POLICE DEPARTMENT OF GREATER SALT LAKE (the “UPD”).

RECITALS

A. Several of the Members as well as other entities no longer affiliated with the UPD,
established the UPD via interlocal agreement effective January 1, 2010, which was also
subsequently amended (“the Agreement”).

B. The original membership of the UPD has changed over the course of its history.
The cities of BLUFFDALE, HERRIMAN, RIVERTON and TAYLORSVILLE have exited UPD.
MIDVALE, MILLCREEK, the Town of BRIGHTON, COPPERTON METRO TOWNSHIP,

EMIGRATION CANYON, KEARNS METRO TOWNSHIP, MAGNA METRO TOWNSHIP,

and WHITE CITY METRO TOWNSHIP joined the UPD.



C. Throughout these changes and since its creation in 2010, the UPD has been a
provider of law enforcement and related services to its member municipalities and unincorporated
Salt Lake County.

D. H.B. 35 Metro Township Modifications has passed in the 2024 Utah Legislative
Session and is awaiting an anticipated signature by the Governor, which, if signed, will convert
Copperton, Emigration Canyon, Kearns, Magna, and White City from metro townships into cities
and towns.

E. In July of 2024, Salt Lake County will exit membership of the UPD and UPD will
no longer be rendering service to Salt Lake County.

F. The Members to this 2024 Agreement desire that UPD continue to provide law
enforcement and related services to the Members. The Members recognize that the depth of service
provided by the UPD ensures that their communities are receiving consistent and high-quality
service.

G. Because of the significant changes in the membership of the UPD, the upcoming
departure of Salt Lake County, the potential conversation of metro townships to cities and towns,
numerous amendments to the 2010 Interlocal, as well as lessons learned since its creation in 2010,
the Members agree that a revised and restated interlocal agreement is the best means of setting
forth the terms and conditions of the continued existence and governance of the UPD. This 2024
Agreement is therefore intended to revise and replace, in its entirety, the 2010 Agreement
establishing the UPD, including any amendments thereto.

H. Pursuant to the Interlocal Cooperation Act, Utah Code Ann. § 11-13-101 et seq.

(the “Interlocal Cooperation Act”), the Members, all of which are “public agencies” for the



purposes of the Interlocal Cooperation Act, are authorized to enter into this 2024 Agreement, to
maintain an interlocal entity for the law enforcement and related services to the Members.

L The Members desire to enter into this 2024 Agreement to affirm the continuation
of the UPD, refine the description of its membership, and revise the governance of and terms and
conditions of service by the UPD.

AGREEMENT

NOW, THEREFORE, in consideration of the mutual covenants and promises of the
Members and for other good and valuable consideration, the receipt and sufficiency of which are
hereby acknowledged, the Members agree as follows:

1. Interlocal Entity. Pursuant to the Interlocal Cooperation Act, the Members agree

to the continued existence of the Unified Police Department of Greater Salt Lake as a separate
political subdivision and body politic and corporate of the state of Utah, as established pursuant

the 2010 Agreement, subject to the revised and restated terms and condition found in this 2024

Agreement.

2. Name. The legal entity will continue to be known as the Unified Police Department
of Greater Salt Lake.

3. Summary of Scope of Services to be Provided by UPD. The scope and type of

services provided to the Members by UPD will be determined through the regular adoption and
maintenance of a strategic plan and UPD policies, adherence to standards of emergency response
coverage, and the annual budget process as determined by the UPD’s Board of Directors.

4. Service Delivery.

a. Generally. The UPD will deliver its services through precincts located in its

Coverage Area and centralized shared services. The definitions of precinct and shared services



below are meant to be a general guideline subject to revisions by the UPD Board. Some
services listed as precinct or shared services may be moved from one category to another as
deemed appropriate by the UPD Board without the need to amend this Interlocal.

b. _Precinct/Basic Services: Personnel, supplies, and equipment assigned to specific

precincts or geographical areas as necessary to provide law enforcement services to the citizens
within the Coverage Area as determined by the Board to include, but not limited to, patrol
officers to respond to emergency and nonemergency calls for service, traffic enforcement,
community-oriented policing officers, and property crime detectives.

c.  Shared Services: Services provided by the UPD, either directly or by contract, and

shared among the Members, subject to annual funding and Board approval, include but are not
limited the following:

1) Administrative Services. Personnel, supplies, and equipment necessary to

administratively support a law enforcement service agency and administer grants and
monies as determined by the Board to include, but not limited to, command staff,
human resources, financial services, legal services, insurance, outside counsel, expert
services and consultant fees, risk management, media services, records management,

production and GRAMA response.

2)  Crime Prevention Services. Personnel, supplies, and equipment to support
a crime prevention unit as determined by the Board to include, but not limited to,
community-oriented policing support, assisting businesses within the Coverage Area
with crime prevention strategies and techniques, coordinating neighborhood watch
organizations, crime analysis, and public education through presentations to

community organizations.



3) Investigative Services and Multijurisdictional Task Forces. Personnel,

supplies, and equipment to support specialized investigative units as determined by the
Board to include, but not limited to, Violent Crimes Unit (robbery, homicide, adult sex
crimes), Special Victims Unit (domestic violence, juvenile sex crimes), and
participation in multi-jurisdictional task forces such as the Metro Gang Unit, Metro
Narcotics Unit, Mental Health Unit, CAR Team, Public Order Unit, forensics and crime
lab services and other task forces.

4)  TIraining Services. Personnel, supplies, and equipment to support a

training unit as determined by the Board to include, but not limited to, range and
weapon certification, annual certification training, recruit training, and supervisory
training.

5)  Logistics Services. Fees for dispatch, including VECC or any successor
agency, personnel, supplies, and equipment to support a logistics unit as determined by
the Board to include, but not limited to, property and evidence storage and security,
communications, and fleet services.

6) Special Operation Services. Personnel, supplies, and equipment to support
a special operations division as determined by the Board to include, but not limited to,
special weapons and tactics team (S.W.A.T.), canine unit, and supervision of crossing
guards.

5. Member Fee.
a. Fees and costs for services attributable to the Member Fee will be based upon the
member’s precinct services and its proportionate share of shared services, based upon a shared

service formula adopted by the board. The member fee will also include any precinct specific



enhanced services. The budget will be transparently prepared and stated with reasonable
specificity in each annual budget adopted by the UPD Board. The Board will adopt policies
and/or resolutions that provide guidance for the development of the budget. Members will be
provided with reasonable notice prior to any proposed change in the level of services or
reallocation of UPD resources compared to the prior fiscal year. Each Member will be charged
an individual Member Fee.

b. The Salt Lake Valley Law Enforcement Service Area (SLVLESA) and other
special districts created hereafter to fund law enforcement services may pay the Member Fees
for service area or district members. In the event that SLVLESA or any other special district
does not pay for any portion of a Member Fee for one of its members, each Member is
responsible for paying the balance of its Member Fee.

6. Fiscal Year and Budget Deadlines: The UPD shall operate on a fiscal year basis

beginning July 1 and ending June 30 of the following year. The UPD administration will propose
a preliminary budget increase maximum (PBIM) for the upcoming fiscal year and submit it to the
UPD Board no later than the regularly scheduled March meeting. The PBIM shall be an aggregate
of all UPD Shared Services budgetary expenditures, excluding any grant or other revenue-neutral,
outside-funded expenditures. Expenditures that are unique to a precinct and funded only by one
UPD Member may be excluded from the expenditures used to calculate the PBIM. All other
budgetary deadlines will follow Utah law to approve a budget for the upcoming fiscal year.

7. Department and Member Fund Balances: Department Fund Balances are separate

from Member Fund Balances and Department Fund Balances will be regulated by statute and UPD
budget policies. The Unified Police Department of Greater Salt Lake recognizes the existing

Member Fund Balances carried over from FY 2023-2024 for each Member Special Revenue Fund.



Member Fund Balance constitutes money budgeted, but not spent, in member funds during the
previous fiscal year. Member Fund Balances can be carried over and used for UPD purposes by
the Member or returned to the Member. The Member Fund Balance may be paid to a vested
departing member in good standing after withdrawal. The Board shall have the authority to
establish policies that recognize, define, limit, or eliminate these funds going forward but cannot
eliminate the existing funds in the Member Precinct Funds.

8. PBIM Override. The PBIM shall be a budgetary guide for the development of the

budget for the upcoming fiscal year. In the event the UPD Board considers the approval of the
annual budget or a subsequent budget amendment that exceeds the PBIM for the fiscal year, the
original budget or amendment shall only be approved upon a super majority 75% weighted vote.
The weighted vote shall be calculated using the formula approved in Paragraphs 10(b)(2)-(5) to
this 2024 Agreement.

0. Enhanced Services. A Member may individually propose an enhanced level of

precinct specific service provided by the UPD. The Board of Directors must approve the
enhancement, the cost, and start date of the new enhanced service. The additional fee for enhanced
services will accrue as of the date such services begin and be due and payable as part of that
Member’s Member Fee as provided for in this 2024 Agreement or, in the case of a Member that is
part of SLVLESA or other special district, a separate Enhanced Services Fee paid separately to
UPD by the Member receiving such services.

10. Governance and Administration of UPD. The UPD will be governed by a Board

of Directors comprised of representatives of the Members served by the UPD.

a. Board of Directors.




1) Each City, Town, and Metro Township to which the UPD provides services
will receive a position on the Board of Directors (the “Board”).

2) Each Board Member must be an elected official of the Member, either a
mayor or councilmember of the municipality’s governing body.

3) Board Members will serve indefinitely at the pleasure of the appointing
entity. Any appointment or removal of a Board Member will be accompanied by a letter or
resolution from the applicable Member notifying the UPD of such action.

4) Board meetings and all actions taken thereby will be in compliance with the
Utah Open Meetings Act (Utah Code §52-4-101, et. seq.) or successor applicable open
meetings law.

5) Matters related to the operation of the Board, such as meeting times, the
conduct of meetings, chair and vice-chair appointments, and other rules of order and
procedure will be established and adopted by the Board as policies and procedures.

6) Alternate Board Representative: Member may also designate in writing up
to two alternate representatives, ranked in order, who also must be a mayor, city council
member, chief executive officer, or senior level manager of the Member. The Member
representative or alternate representative will attend, participate, and vote on matters
coming before the Board of Trustees on behalf of the Member. Members may use an
alternate no more than two times a fiscal year.

b. Voting.
1) For all matters related to the governance of the UPD, and once a quorum

has been established, each Board Member will be entitled to one vote on the Board.



Matters, unless otherwise specifically stated herein, will be passed by a vote of a majority
of the Board at a duly noticed meeting.

2) In regards to any proposed vote of the Board, to be taken pursuant to
subsection (b)(l) above, to adopt a fiscal year’s tentative or final budget, or to adopt any
budget amendment, any two Board Members representing separate Members may call for
a “weighted vote,” at which time, after an opportunity for discussion and deliberation by
the Board, a vote will be taken on such issue based upon a weighted voting system with
the weight of each Board Member’s vote being determined as follows:

3) A “Member Fee Percentage” will be calculated by computing the
percentage each Member is paying for the UPD’s services in comparison to the total of all
Member Fees

4) A “Population Percentage” will be calculated by comparing a Member’s
population to the total population of the communities served by the UPD, using the most
recently available census data, as updated by the Kem C. Gardner Policy Institute or other
agency subsequently designated by the State of Utah for population estimates.

5) Each Member’s Member Fee Percentage and its Population Percentage will
then be averaged (i.e., 50 percent allocation by Member Fee Percentage and 50% by
Population Percentage) to create the final “Weighted Voting Percentage” for that Member.

6) When weighted voting is requested under this Section, approval of the
budget or budget amendment will pass with an affirmative vote that meets or exceeds sixty
percent (60%) of the total weighted vote of all Board Members rather than a majority of all
the Board Members.

c. Executive Staff:




1) The Board will directly supervise, appoint, and be responsible for removing,
if necessary, the Chief of Police/CEO of the UPD. The Board will negotiate, approve, and
execute a written employment agreement with the Chief of Police/CEO setting forth the
terms and conditions of employment.

2) The Chief Legal Officer (CLO) of the UPD will be supervised by the Chief
of Police. The Chief Legal Officer has an independent duty to report to the Board. The
Board will approve the selection and compensation of the CLO. The Board may remove
the CLO either upon or without a recommendation from the Chief of Police.

3) The Chief Financial Officer (CFO) of the UPD will be supervised by the
Chief of Police. The CFO has an independent duty to report to the Board. The Board will
approve the selection and compensation of the CFO. The Board may remove the CFO
upon or without a recommendation from the Chief of Police.

4) The Chief of Human Resources may be the Merit System Coordinator, as
described in Exhibit A to this 2024 Agreement, will operate pursuant to policies established
by the Board and will report to the Board on matters related to the UPD’s Merit System.

5) The appointment, transfer, and removal of Precinct and Division Chiefs
will be governed by policies established by the Board.

6) All other employees will be supervised by the Chief of Police pursuant to
policies adopted by the UPD.

d. Policies. The Board will adopt a set of Board Policies that will broadly govern and
set the expectations for the operation of UPD. These Board Policies will inform and direct a
set of operational policies created and adopted by the Chief of Police/CEO in consultation with

the CLO and Command Staff.
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e. Facilities. The UPD, under the direction of the Board, may construct, lease, or
purchase any necessary space for the purposes of providing services under this Agreement.
The UPD Board will equitably apportion the costs to the Members similar to the apportionment
of the Member Fee. If the benefit of such facility specifically inures to one or more Members
to the exclusion of others, the Board may apportion the cost of such facility to the benefiting
Member or Members to be paid as an addition to the Member Fee.

f. Conversion of Metro Townships. The conversion of metro townships to cities and

towns will not change the relationship between the affected Members and UPD. Each affected
Member will be bound by this Agreement after its conversion and will maintain its existing
privileges and obligations as a Member. After its conversion, each affected Member will
automatically be recognized by its official municipal name without any requirement to amend
this Agreement.

11. 2010 Equipment. The 2010 Agreement or subsequent amendments provided that

members may convey specific description of equipment conveyed to the UPD by the Members

then forming the Department. The time elapsed since the 2010 Agreement or the 2012

Amendments, means that all or nearly all of the equipment conveyed has been cycled through,

merged with other equipment, or used to the end of its useful life. The Members therefore agree

to disclaim any rights to return of property found in the 2010 Agreement or 2012 Amendments

and agree that disposition of any equipment to members upon dissolution or withdrawal will be

accomplished according to the provisions of this 2024 Agreement.

12. Employees. The Members agree that no member will have any fiscal obligation or

liability for the payment of salary, wages, benefits, or other compensation of employees beyond

the assessment of the Member Fee.
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13. Merit System. The Members agree that the UPD will operate with a Merit System
for sworn law enforcement officer employees and any policies duly adopted to be consistent
therewith and general merit principles. Civilian employees will also be part of a civil service
system to be approved by the UPD Board. All existing rank and seniority shall be continued in
the Merit System. The Merit System is established pursuant to Exhibit A.

14. Reports, Audits, and Performance Measures.

a. UPD will be subject to Utah Code § 11-13-501 et. seq., or its successor provision,
for accounting, reporting, budgeting, and auditing requirements, as modified and enhanced as
determined by the Board. The functions of budget officer, treasurer, or any other defined
function with respect to UPD will be determined by policies and procedures adopted by the
Board.

b. To ensure transparency, the UPD will prepare a financial report as part of the annual
budgeting process and receive an annual audit report. Such reports will be both posted online
and available upon request.

c. The UPD will also keep records and statistics related to the performance of its
services and will, from time to time, prepare reports summarizing performance. The Board or
any individual Member may make a request for the creation of such a report at any time and
UPD will use its best efforts to prepare such a report in a timely manner.

15. Indemnification. The UPD and the Members are governmental entities under the

"Utah Governmental Immunity Act" (UTAH CODE ANN. § 63G-7-101, ef seq.) (the "Immunity
Act"). Consistent with the terms of the Immunity Act, and as provided herein, it is mutually agreed
that each are responsible and liable for its own wrongful or negligent acts which are committed by

it or by its agents, officials, or employees. The UPD and the Members do not waive any procedural
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or substantive defenses or benefits otherwise available under the Immunity Act nor does any
Member or the UPD waive any limits of liability currently provided by the Immunity Act or
comparable legislative enactment, including without limitation, the provisions of Section 63G-7-
604, regarding limitation of judgments. Any indemnity and insurance obligations incurred by
UPD or a Member under this agreement are expressly limited to the amounts identified in the Act.
Subject to the foregoing, the UPD shall defend, indemnify, save and hold harmless the Members
(including their respective elected and appointed officers and employees) from and against any
and all demands, liabilities, claims, damages, actions and/or proceedings, in law or equity
(including reasonable attorney's fees and costs of suit) relating to or arising from the law
enforcement services provided, or to be provided, by the UPD hereunder, except where such
demands, claims, actions or proceedings resulting from the negligence or misconduct of the
Members, or their respective elected or appointed officers or employees. Each Member shall
defend, indemnify, save and hold harmless the UPD or the Members (including its elected and
appointed officers and employees) from and against demands, claims, actions and/or proceedings,
in law or equity (including reasonable attorney's fees and costs of suit) relating to or arising from
negligent actions or failure to act of that Member's elected and appointed officers or employees;
the UPD's enforcement of any ordinances of that Member that is alleged to be unconstitutional; or
improper disclosure by that Member of private, controlled, or protected information under the
provisions of GRAMA. The UPD is considered a governmental entity for purposes of the Act,
including the defense and indemnification of employees, volunteers, and Members of the Board.
16. Term. This 2024 Agreement will be effective as of the date listed at the beginning
of this Agreement or when it is fully approved and executed by the Members, whichever is later.

Unless terminated as provided for herein, it will be in effect for a term of fifty years.
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17. Admission of New Members. The Members anticipate that during the term of this

Agreement that additional governmental entities may wish to join the UPD and be bound to the
terms and conditions of this Agreement. The process and requirements for becoming an additional
Party to this Agreement and member of the UPD will apply equally to the addition of a new
Member Entity to the UPD entity that approaches the UPD Board or a UPD Member about joining
the UPD. Admission of an additional Member will be pursuant to the following process and
conditions:

a. The UPD Chief will advise the Board Chair of any expressed interest in joining the
UPD of which the UPD Chief becomes aware, and the Board Chair will advise the UPD Chief
of any expressed interest in joining the UPD of which the Board Chair becomes aware. The
UPD Chief and Board Chair will then authorize UPD representative to hold initial, non-public
discussions with any municipality or other entity expressing interest in joining the UPD to
gauge feasibility or level of interest in joining. However, neither the UPD Chief nor the Board
Chair is authorized to discuss the potential of an entity joining the UPD in a public setting
without prior notice to the Board. Furthermore, neither the UPD Chief nor the Board Chair
may make any agreements with the potential new member concerning joining the UPD without
complying with the requirements of this Paragraph 18.

b. Under the direction of the Board, UPD staff will conduct a feasibility study to
evaluate the potential addition of the new member. In conducting the feasibility study under
this section, the study should include the following (these guidelines are subject to revision by
the Board in subsequent Board Policy without the need to amend this Agreement):

1) Population and population density within the proposed municipality;

14



2) Current and five-year projections of demographics and economic base in
the proposed municipality, including household size and income, commercial and
industrial development, and public facilities;

3) Projected growth in the proposed municipality during the next five years;

4) The present and five-year projections of the cost, including overhead, of
providing the Baseline Services in the proposed municipality as is provided by the UPD in
similar municipalities;

5) The number, classification, and cost of wages, salaries, and benefits of line
and staff employees that the proposed municipality desires UPD to absorb as part of joining
the UPD assuming that:

1. The UPD will agree to accept all police personnel assigned to
existing department;
2. The UPD will have the option to consider employment of the Chief,

Officers and other staff;

3. Employees transferred to the UPD will transfer with:

a. Wages normalized to the UPD pay structure except that if an
employee’s existing wage is higher, the employee wage will be frozen until
the wage is normalized with the UPD wage schedule;

b. Seniority equal to years of full-time career experience with
the joining municipality on the last day of employment with the joining

municipality;
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C. Vacation and sick leave balances on the last day of
employment with a calculation of the total liability being paid for by the
joining municipality, consistent with UPD Policy;

6) The location, condition, and value of the physical assets necessary to
provide services in the joining municipality that would be transferred to the UPD by the
municipality including in the study the feasibility of:

1. The joining municipality retaining ownership of the precincts and
being responsible for capital maintenance.

2. Transferring necessary assets, such as vehicles, equipment, PPE,
precinct supplies, etc. to the UPD to provide the services to the joining
municipality.

7) An assessment of the debts, liabilities, and obligations of the joining
municipality that may be necessary for the UPD to acquire in order to provide the services
to the joining municipality.

8) The fiscal impact that the joining municipality's addition has on other
Members by the UPD, including any Member Fee changes that may become necessary to
maintain existing levels of service for current Members.

9) Any other factor that UPD staff consider relevant to the question of
admitting a new municipality to the UPD.

c. A joining municipality, depending upon the circumstances and the equities
involved in it joining the UPD, may be subject to a separate agreement that may contain a

minimum period of membership that will be negotiated based on the review of the

16



circumstances, including the assets and liabilities the municipality will be transferring to the
UPD.

d. Approval of a new municipality as a new member of the UPD would require a two-
thirds affirmative vote of the UPD’s Board, the new member agreeing to have its legislative
council approve and to sign as a Member to this 2024 Agreement, and the Members’ respective
legislative councils approving the amendment to this 2024 Agreement admitting the new
member.

18. Withdrawal.

a. Cooperation. If a Member wishes to withdraw from the UPD and the terms and
conditions of this 2024 Agreement, the Members agree to work cooperatively in such a manner
as to minimize the harm to any Member and the public safety of the citizens of all Members.
The UPD will respect the desire and decision of the withdrawing Member, and the withdrawing
Member will respect the need for and allow the necessary planning to ensure a withdrawal will
result in the minimum impact possible on the UPD and remaining Members.

b. Requirements.

1) Due to the complexities of the operation of the UPD and the significant
impact a withdrawal may have on the other Members, a Member must provide twelve
months’ advance notice as to the date it wishes to withdraw from the UPD. The twelve
months will run from the date the Chief of Police and CLO receive the notice from the
withdrawing Member. The Members acknowledge that the annual Member Fees paid to
the UPD do not constitute the establishment of a debt for any Member and will be paid as
services are provided. Furthermore, the Members acknowledge that the inclusion of a

twelve months’ withdrawal period renders this Agreement one of reasonable duration.
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2) In order to be admitted, a prospective Member must agree to a minimum
term of admission. Any Member departing with less than the minimum term established
by the Board at the time of admission will not be entitled to any assets it may have been
entitled to pursuant to Paragraph 18(c).

3) The twelve-month notice requirement for withdrawal may be shortened
upon mutual agreement between the withdrawing Member and the Department, if approved
by the UPD Board.

4) Upon providing notice of its intent to withdraw, the withdrawing Member’s
Board Member must, if applicable, relinquish his or her position as Board Chair/Vice-Chair
and any committee Chair. The Board Member will also be automatically recused from
matters directly affecting the withdrawal process. Such recusal will only extend to voting
on matters related to the withdrawal process and the withdrawing Member’s Board
Member will have the right to participate in Board discussions and debates related to such
issues. However, a withdrawing Member’s Board Member may be excluded from any
closed sessions, properly held pursuant to the Utah Open and Public Meetings Act, to
discuss matters related to the withdrawal of that Member. In the event a withdrawing
Member revokes its intent to withdraw, its Board and Committee positions will be
reinstated.

5) The Members and UPD agree that if a Member withdraws and subsequently
forms or participates in a new police department with other Members, the UPD and the
withdrawing Member will, in good faith, negotiate or join existing relevant mutual and

automatic aid agreements covering both the UPD and the withdrawing Member.
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6) Upon receiving a notice of intent to withdrawal, the Members will begin the
withdrawal process by creating a withdrawal plan that will comply with the general

principles provided for in this Section 18.

c. Disposition of Precincts or Equipment.

1) Precinct Lease. The Department will cease using the precinct owned by the
withdrawing Member upon the effective date of the Member’s withdrawal. The
withdrawing Member, or other precinct or building owner, will receive the precinct in an
as-is condition as of the effective date of the withdrawal. In the event the withdrawing
Member is not the owner of the precinct at the time of withdrawal, and it wishes to use the
precinct building after withdrawal, the withdrawing Member will be responsible for
coordinating such use with the building’s owner. The UPD will use reasonable efforts to
maintain the precinct in its condition from the date of the notice to the date of withdrawal
but will not be responsible for any normal wear and tear during the withdrawal period, nor
for any deterioration or destruction of the precinct building outside of its control.

2) Precinct Inventory. The UPD and the withdrawing Member will meet and

confer to create a property disposition plan to account for supplies and equipment located
in the precinct serving the withdrawing Member that is to be vacated by the UPD. This
plan will contain an inventory of any items for which the withdrawing Member can
specifically prove ownership. The withdrawing Member will be entitled to retain such

inventoried items upon withdrawal.
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3) Vehicles and Equipment. In the event the withdrawing Member has

transferred vehicles or equipment to the UPD, and such vehicles or equipment has not been
cycled through to the end of its usable life or inseparably incorporated in the UPD’s
inventory, those assets which are traceable and not significantly modified by the UPD post
transfer, will be returned to the withdrawing Member. All department vehicles and
equipment assigned to the precinct shall be provided to the departing Member. No training
of any employee shall be subject to reimbursement upon departure. UPD or other Service
Area Member Precinct Fund Balances, assets assigned to other member precincts, and all
shared assets including vehicles, major assets and equipment purchased through the shared
formula is owned by the UPD and the respective Members and is not subject to any claim

by the departing member for any item or equivalent value.

4) Debt Obligation. The withdrawing Member will not be obligated to
continue its portion of the payment for any UPD debt related to the acquisition of
equipment, however, it will not have any property right to any such vehicles and equipment
in the precinct(s) serving the withdrawing Member except as provided for above. Except
as required to meet statutory and audit requirements for the UPD and meet any outstanding
financial obligation incurred by the Member to the UPD, a departing Member is entitled to
take its Precinct Fund Balance upon departure. Any Precinct Fund Balance owed to a
departing Member will be paid by the UPD after the next fiscal year audit.

d. Personnel. In the event the withdrawing Member plans upon withdrawal to start its

own department or expand a previously existing department with others, the withdrawing
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an employee selection process exclusively for interested, existing UPD personnel prior to
engaging in an open and public recruitment for staffing.

1) This process does not include recruitment for chief or other executive level
positions.

2) The withdrawing Member is not obligated to hire those who apply during
this process, merely to give existing UPD personnel the first opportunity to fill the
prospective new positions.

3) The withdrawing Member agrees that UPD employees that are hired by the
withdrawing Member will have the option to either: 1) receive a payout of their UPD
vacation balance directly from the UPD on the employee’s date of separation pursuant to
UPD policy; or 2) transfer their vacation hours to their new position with the withdrawing
Member. In the event of a transfer and acceptance of vacation hours, the UPD will pay to
the withdrawing Member the value of the vacation hours at the employee’s wage rate as of
the employee’s last day with the UPD.

4) Sick leave balances of employees hired by the withdrawing Member will
not be transferred and will be handled pursuant to internal UPD’s policy and procedure.

5) Retirements contributions by the UPD for the any employee leaving the
UPD and starting work with a withdrawing Member will cease upon the employee’s last
day with UPD.

6) UPD agrees to allow employees leaving the UPD and moving to the
withdrawing Member to take their existing, issued personal protective equipment with
them to their new employment with the withdrawing Member. The ownership of the PPE

will be transferred to the withdrawing Member at no cost.
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19. Coverage Area. The coverage area of the UPD may increase or otherwise be

affected by annexations, disconnections, consolidations, boundary adjustments and/or dissolutions
related to the individual Members. The Members agree to notify the UPD, in advance, of any such
changes to the coverage area. If such a change is significant enough to materially affect the
response time or other operational issues, the Members agree that a change to the Member Fee
may be warranted and that such change may be brought to the Board for approval outside of the
annual budgetary process.

20. Remittance. Each Member will prospectively remit the payments required to UPD
by this 2024 Agreement, such as the Member Fee established each annual budget year or any other
required payments, on a quarterly basis and on the first day of each calendar quarter. Upon
agreement between UPD and a Member, a Member may also pay prospective amounts due at
shorter intervals, such as monthly, so long as the arrangement is agreed upon in advance and in
writing.

21. Breach or Failure to Pay.

a. A failure to timely pay the Member Fee, or other payment due to UPD, will be
considered an immediate and material breach of this 2024 Agreement. Upon such failure to
pay, the UPD will notify the breaching Member of the alleged breach and provide thirty days
for the breaching Member to remedy the alleged breach. UPD will continue to provide the
services provided for in this 2024 Agreement in light of the public safety impacts a cessation
of services would cause, however, failure to remedy the alleged breach after 30 days will result
in the UPD being allowed to declare a default of this 2024 Agreement. Upon declaration of
default, UPD may seek all remedies available at law or equity (including the judicial remedy

of injunctive relief to require the continued payment for services being provided), and the
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declaration of default will be deemed to constitute an involuntary Notice of Withdrawal to
begin the process provided for in Paragraph 18 for the breaching Member. The UPD may
recover all legal costs, including reasonable attorney fees, it incurred in seeking a remedy under
this subsection. Additionally, notwithstanding any language in this Agreement, the breaching
Member will also forfeit its Precinct Fund Balance, vehicles, and equipment to the UPD as
liquidated damages for the additional costs the other Members will incur in providing services
to the breaching Member.

b. Upon a material breach of this 2024 Agreement by a Member, such as failure to
pay its fee, the non-breaching Member or Members will notify the breaching Member of the
alleged breach and provide 30 days to remedy the alleged breach. If the breaching Member
fails to remedy the alleged breach, the non-breaching Member or Members may declare a
Default of 2024 Agreement and seek appropriate remedies in law or equity. In the event of a
material breach requiring pursuit of legal remedies, the breaching Member will pay the
prevailing Member’s costs and reasonable attorney fees.

22. Termination. Due to the nature of the services being provided and the structure of
the UPD, this 2024 Agreement cannot be terminated in its entirety except by the expiration of its
term or the mutual agreement of all Members that the UPD should be dissolved as an interlocal
entity. The Agreement may be terminated as to an individual Member pursuant to the withdrawal
process provided for Paragraph 18. Upon withdrawal this 2024 Agreement will be terminated with
respect to the withdrawing Member, but any remaining payment obligations remaining after
withdrawal and all the provision of Paragraph 15 (Indemnification) will survive the termination

with respect to said Member.

23



23. Dissolution. The UPD may be dissolved, and operations terminated upon the
unanimous written consent of all Members to this 2024 Agreement at the time of dissolution. Upon
dissolution, all leases will terminate, all assets actually contributed by a Member still identifiable
as separate property with a right of return will be returned to such Member, and any remaining
assets (whether real property or personal property) of the UPD will be distributed based on a
fraction, the numerator of which is the aggregate amount of Member Fees paid by a Member and
the denominator of which is the aggregate amount of Member Fees paid by all of the Members to
the UPD for services. Any unpaid liabilities of the UPD will be paid by the Members based on the
same fraction. Such liability will be a joint liability.

24. Amendment. This Agreement may not be amended except by written instrument
signed by all Members. Amendments will be approved as follows:

a. Amendments may be proposed to the Board by any Member or staff of the UPD.

b. The Board shall consider the proposed amendment and may only approve the
advancement of the proposed amendment for review by the Members by a vote of at least two-
thirds of the Board present at a duly noticed meeting.

c. Upon advancement, each Member must present the proposed amendment to their
appropriate legislative bodies for review and consideration.

d. Each Member will have sixty days to review the proposed amendment with its
executive officers and legislative body and either provide notice of acceptance of the proposed
amendment or suggest alternatives to be considered by the Board.

e. Subsequent to this legislative review, the Board may approve a final amendment

only by a vote of at least two-thirds of the Board at a duly noticed meeting. Such a vote must
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be a vote to approve representing at least two-thirds of the total Board seats, not just the votes
of those present at the particular meeting.

f.  Upon approval by the Board pursuant to this Paragraph, all Members must agree to
the final Amendment via a written document amending this 2024 Agreement within thirty
days. Failure to agree to the approved Amendment will constitute an involuntary Notice to
Withdraw pursuant to Section 18.

25. Notices. All notices, requests, demands, and other communications hereunder will
be in writing and given to any Member by delivering a copy, via U.S. Mail, to the mayor (or if
applicable to the form of government, the council chair or city manager) of any municipal, sent to
that Member’s official governmental office address, with a copy also sent to the same official
office and addressed to “City Attorney” or “Chief Counsel.” For the UPD, notices should be sent
to the following:

If to UPD: Unified Police Department of Greater Salt Lake

Office of the Chief
3365 South 900 West
Salt Lake City, UT 84119
With a copy to: Unified Police Department of Greater Salt Lake
Chief Legal Officer

3365 South 900 West
Salt Lake City, UT 84119

26.  Interlocal Cooperation Act. The Members enter into this 2024 Agreement pursuant

to the Interlocal Cooperation Act. For the purpose of satisfying specific requirements of the
Interlocal Cooperation Act, the Members agree as follows:

a. This Agreement maintains and affirms the creation of the separate interlocal entity

known as UPD that will operate using its own budget, may acquire real or personal property

and may take any other act authorized by Utah law.
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b. The UPD will be governed by its Board and according to the provisions of this 2024
Agreement.

c. Because this 2024 Agreement cannot take effect until it has met the requirements
of the Interlocal Cooperation Act, each Member agrees by its signature that the agreement has
been presented and approved by that Member’s legislative body by a resolution or ordinance
that is in compliance with Utah Code § 11-13-202.5(2) and been submitted and approved by
the attorney authorized to represent the Member in compliance with Utah Code § 11-13-
202.5(3). Furthermore, upon approval and execution by the Members, each Member agrees to
keep a copy of this 2024 Agreement on file with the Member’s keeper of records.

27. Entire Agreement. This Agreement constitutes the entire agreement between the

Members regarding those subjects that are the subject matter of this Agreement, and this
Agreement supersedes all prior agreements and understandings between the Members pertaining
thereto, except where otherwise specifically stated herein. Notwithstanding the foregoing, any
prior agreements between any Members, such as leases, land-use agreements, easements, deeds,
or other matters separate and distinct from the creation and operation of the UPD as an interlocal
entity as provided for in this Agreement remain in full force and effect and subject to their own
respective terms and conditions.

28. Governing Law & Venue. The provisions of this Agreement will be governed by

and be construed in accordance with the laws of the state of Utah. Disputes and other issues
between the Members arising out of or related to this 2024 Agreement will be decided by litigation
in the Third Judicial District Court of Salt Lake County, Utah.

29. Disputes. In the event of disputes and in the absence of any agreement to the

contrary, UPD agrees to continue to provide services during any litigation and the adverse Member
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will continue to make payments to UPD in accordance with the terms of this 2024 Agreement to
ensure the continued protection of public safety within the Member’s communities. This provision
may be enforced by injunctive relief by the courts if necessary.

30. Waiver. No failure by a Member to insist upon strict performance of any covenant,
duty, agreement, or condition of this Agreement, or to exercise any right or remedy consequent
upon a breach thereof, will constitute a waiver of any such breach or of any other covenant,
agreement, term, or condition of this Agreement. A Member may, by notice delivered in the
manner provided in this Agreement, but will be under no obligation to, waive any of its rights or
any condition to its obligations hereunder, or any duty, obligation, or covenant of the other
Members No waiver will affect or alter the remainder of this Agreement, but each and every other
covenant, agreement, term, and condition hereof will continue in full force and effect with respect
to any other then existing or subsequently occurring breach.

31. Nonfunding. The Members acknowledge that funds are not presently available for
performance of this Agreement beyond the close of their respective fiscal years. Each Member's
obligation for performance of this Agreement beyond that date is contingent upon funds being
appropriated for payments due under this Agreement. If no funds or insufficient funds are budgeted
and appropriated in any fiscal year, or if there is a reduction in appropriations of the Member
resulting in insufficient funds for payments due or about to become due under this Agreement,
then this Agreement shall create no obligation as to such fiscal year, but instead shall terminate
and become null and void for that Member on the first day of the fiscal year for which funds were
not budgeted and appropriated, or, in the event of a reduction in appropriations, on the last day

before the reduction becomes effective (except as to those portions of payments herein then agreed
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upon for which funds are appropriated and budgeted). However, any member exiting the UPD
under non-funding shall not be entitled to any assets under the departure clause.

32. Severability. In the event that any condition, covenant, or other provision hereof is
held to be invalid, void, or unenforceable, the same will be deemed severable from the remainder
of this Agreement and will in no way affect any other covenant, condition, or other provision
herein contained. If such condition, covenant, or other provision will be deemed invalid due to its
scope or breadth, such provision will be deemed valid to the extent of the scope or breadth
permitted by law.

33. Counterparts. This Agreement may be executed in counterparts, each of which will
be deemed an original and all of which together will constitute one and the same instrument.
Delivery of an executed signature page by facsimile or e-mail transmission shall be effective as
delivery of a manually signed counterpart of this Agreement.

IN WITNESS WHEREOF, the Members have executed and caused this Agreement to be

duly executed effective as provided in Section 16.

[insert signature pages]
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UNIFIED POLICE DEPARTMENT OF GREATER SALT LAKE

Approved as to Legal Form:

Harry Souvall
Chief Legal Counsel

DATED:

29

UNIFIED POLICE DEPARTMENT
OF GREATER SALT LAKE

By:

Jason Mazuran
Chief of Police

Attest:

Harmony McQueen
UPD Clerk



Approved as to Legal Form:

DATED:

CITY OF HOLLADAY

30

CITY OF HOLLADAY

By:

Print:

Its:

Attest:




Approved as to Legal Form:

DATED:

MIDVALE CITY

31

MIDVALE CITY

By:

Print;

Its:

Attest:




Approved as to Legal Form:

DATED:

MILLCREEK

32

MILLCREEK

By:

Print:

Its:

Attest:




Approved as to Legal Form:

DATED:

TOWN OF BRIGHTON

33

TOWN OF BRIGHTON

By:

Print:

Its:

Attest:




COPPERTON METRO TOWNSHIP

Approved as to Legal Form:

DATED:

34

COPPERTON METRO TOWNSHIP

By:

Print:

Its:

Attest:




EMIGRATION CANYON METRO TOWNSHIP

EMIGRATION CANYON METRO
TOWNSHIP

By:

Print:

Its:

Approved as to Legal Form: Attest:

DATED:
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KEARNS METRO TOWNSHIP

Approved as to Legal Form:

DATED:

36

KEARNS METRO TOWNSHIP

By:

Print:

Its:

Attest:




MAGNA METRO TOWNSHIP

Approved as to Legal Form:

DATED:

37

MAGNA METRO TOWNSHIP

By:

Print:

Its:

Attest:




WHITE CITY METRO TOWNSHIP

Approved as to Legal Form:

DATED:

38

WHITE CITY METRO TOWNSHIP

By:

Print:

Its:

Attest:




EXHIBIT A: UPD MERIT SYSTEM

DEFINITIONS

The terms used in this UPD Merit System plan shall be defined as follows:

a.

“Agreement” shall mean that contract, adopted under the Interlocal Agreement Act,
which creates or ratifies the creation of the Unified Police Department of Greater Salt
Lake.

“Board” shall mean the Board of Directors of the Unified Police Department of Greater
Salt Lake.

“Chief” shall be the Chief and CEO of the Unified Police Department of Greater Salt
Lake.

“Commission” shall mean the Merit Commission of the Unified Police Department of
Greater Salt Lake.

“Coordinator” shall be the Coordinator for the UPD Merit System.

“Department” shall mean that part of the Unified Police Department of Greater Salt
Lake which provides operational and support services, under the direction of the Chief.

“Members” shall mean the municipal corporations and incorporated metro townships
which are signatories of the Agreement.

“Merit System” shall mean the Police Merit System created to govern personnel matters
in UPD. as established by this Exhibit.
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1.

1. “Plan” refers to the Police Merit System Plan, which creates the Merit System and
governs personnel matters therein.

j. “UPD” shall mean the Unified Police Department of Greater Salt Lake.

UPD MERIT SYSTEM

Employment in the Unified Police Department of Greater Salt Lake (“UPD”) will be
governed by the UPD Merit System as set out in the Agreement, this UPD Merit System
plan (“Plan”), and policies and procedures adopted under paragraph three below.

a. All employees of the UPD, with the exception of merit-exempt director level positions
and temporaries, will be covered by a UPD Merit System and their employment status
will be governed by policies and rules adopted in accordance with this Plan.

b. Merit-exempt administrative employees may be appointed by the Board and shall
include the Chief of Police, Chief Legal Counsel, Chief Financial Officer, and such
other administrative positions which by their nature are confidential or key
policymaking or both, and which cannot or should not be included in the merit system.
Merit-exempt administrative employees are at-will. Merit-exempt employees, whose
appointment expires or is terminated except for cause, shall be returned to the previous
merit position held.

c. Temporary employees, which include administrative or support staff employees who
work less than 1040 hours per year, are merit- exempt and are at will.

The Merit System, and the policies adopted under this Plan, shall provide for the effective
implementation of basic merit principles, including the following:

a. Hiring, selecting, advancing, and disciplining employees based on ability, knowledge
and skill:

b. providing fair and adequate compensation;

c. training employees to assure high quality performance:

d. retaining emplovyees on the basis of adequate performance and separating employees
whose inadequate performance cannot be corrected or whose actions or behaviors
warrant termination;

e. fairly treating all applicants and employees without regard to race, color, religion,
gender, national origin, political affiliation, age, or disability or any other characteristic
protected by federal or state law from discrimination;

f. providing information regarding political rights and prohibited practices: and

g. providing a procedure for informal employee grievances and formal appeals.
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3. The adoption of personnel policies and the establishment of a pay plan are legislative

activities which are the responsibility of the Board.

The Board shall adopt a comprehensive code of personnel policies and procedures
regarding the employment status, procedures and benefits for all employees covered by
the merit system, including sworn and civilian employees. Those personnel policies
and procedures must be consistent with merit principles and with the provisions of this
exhibit.

The Board shall adopt a comprehensive merit system classification plan and grade
allocation system applicable to all merit- covered employees and shall prepare and
establish a pay plan that includes salaries, incentives, leave, insurance, retirement, and
other benefits.

All current UPD rank, seniority and merit status will automatically transfer from the
existing merit system to this UPD Merit System. Any assignment however is subject
to the needs of the UPD. and no merit status is granted to any assignment within UPD.

The administration of the Merit System and classification plan is the responsibility of a

Merit System Coordinator (“Coordinator”).

4.
a.
b.
C.
5.

The Coordinator is a merit-exempt employee or a contractor who works immediately
under the direction of, and at the pleasure of, the Board. The Coordinator may be a
current full-time exempt employee, such as the HR director, or may be a part-time
employee or contractor.

The Coordinator maintains and manages the Merit System classification plan, as
directed by the Board, makes recommendations regarding Merit System and personnel
matters to the Board and to the UPD Chief.

The Coordinator shall prepare and conduct competitive examinations for both hiring
and promotion and shall prepare registers based on the results of those examinations.
All positions covered by the Merit System shall be filled by competitive process. The
final hiring authority is vested in the UPD Chief, in accordance with policies and
procedures adopted by the Board.

The resolution of formal personnel grievances and appeals brought by Merit System

employees is a judicial activity within the responsibility of a Merit Commission

(“Commission”).

a.

The Commission shall consist of three persons (“Commissioners”) appointed by the
UPD Board upon recommendation of the Chief, or independent choice of the board,
after consultation with employee representatives. UPD’s recognized Labor
Representative will nominate one of the three Commissioners with consultation and
approval of the Board. No Commissioner shall be employed by the UPD, any member
or hold active membership or any position in any public safety labor organization.
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b.

Commissioners shall be persons who are experienced in personnel civil service, law
enforcement, law, or related backgrounds and who support basic merit principles.
Commissioners may not hold elected office nor be employees of the UPD or any
member of the UPD or any municipality contracting services with the UPD.
Commissioners shall be appointed for three-year terms, but the initial terms of
commissioners shall be adjusted in order to stagger terms and one commissioner,
chosen by lot, shall serve a two-year term, the second a three-year term, and the third a
four-year term.

Compensation of Commissioners shall be set by Board policies and procedures.
Commissioners may be removed by the Board, for cause, including failure to perform
Commission activities. The internal organization of the Commission, including the
appointment of a chair and the establishment of hearing procedures, shall be at the
discretion of the Commissioners. Staff assistants and accommodation shall be provided

by the UPD.

Commissioners shall have the authority to hear and resolve appeals and disciplinary
action which are brought by merit employees. In so doing, the Commission may affirm,
modify, or vacate disciplinary action. The subject matter jurisdiction regarding appeals
which may be heard by the Commission shall be established and defined by policies
and procedures adopted by the Board; provided, however, that the Commission shall
always have the authority to hear grievances regarding demotion, suspension without
pay and termination. The Board, by policy and procedure, shall define employee
grievances that are and are not appealed to the Commission, and those that are resolved
by internal grievance within UPD command structure.

Any appeals by employees regarding general pay inequities which significantly affect
the cost of Services are not heard by the Commission but are appealed to and resolved
by the UPD Board. Appeals regarding pay inequities shall be resolved in accordance
with policies adopted by the Board. The Board may refer the hearing to the Commission
for recommendations, but these are not binding on the Board.

6. The UPD’s operational services, including patrol, shared services, and support staff

services, are provided by the UPD (“Department”). The Department’s personnel

administration, as set out below. is the responsibility of the Chief of Police.

a.

The Chief of Police is responsible for management of the Department, including those
operational personnel matters which are not specifically vested in the Coordinator under
the provisions of this plan. The Chief of Police shall adopt and promulgate an
operational procedures manual regarding standard operating procedures in the
Department, including but not limited to personnel matters such as work schedules and
assignments, payroll procedures, staffing, travel, and training.

All employees are subject to disciplinary action based on misconduct or failure to
perform, under the responsibility of the Chief of Police and as defined in policies and
procedures adopted by the Board. Such policies and procedures shall comply with
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merit principles as established in this Plan. The right to review disciplinary action shall
be established by policies and procedures, which shall distinguish between disciplinary
action which is subject to formal appeal to the Commission and that which is subject
to informal grievance internal to the Department.

c. The Chief of Police shall administer and support an internal grievance review system
which may include mediation or a peer review board, as provided in Policies and
Procedures adopted by the Board.

d. The UPD Chief shall be responsible to develop job descriptions, make final selections
for appointments and promotions from registers as established herein, conduct
performance evaluations and to carry out the responsibilities vested in the UPD Chief
by Policies and Procedures and may make recommendations to the Board and the
Director regarding merit system issues.

7. Amendments to this Plan may be proposed by the UPD Chief, the Coordinator, a member
of the Board, or other interested parties. A proposed amendment shall be submitted to the
Board for consideration and review. The Board shall make a recommendation regarding
the proposal and forward it to the legislative bodies of each city, town, and township
member the UPD for consideration and approval. If at least two-thirds of the legislative
bodies of the Member Entities concur in the proposed amendment, it shall be adopted and
become part of this plan.
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To whom it may concern,

The White City Community Council formally requests a total of $38,000 for our 2024 budget. Thank you.

Sincerely,

Brent Potter, Vice Chair

Cody Cutler, Chair Brent Potter, Vice Chair Becky Liuzzi, Secretary Jill Mojabi, Treasurer
920 E. Violet Drive 10462 S Larkspur Dr. 9862 S Amber Ln 1231 Sego Lily Drive
White City, UT 84094 White City, UT 84094 White City, UT 84094 White City, UT 84094
801-330-0182 814-860-1020 801-810-9638 801-518-4246

custern86@gmail.com brent.potter] 0@gmail.com Becky.Liuzzi@gmail.com jmojabi@yahoo.com


mailto:custern86@gmail.com
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9:53 PM

01/02/24
Accrual Basis

Southeast Township Days

Profit & Loss Detail

January through December 2023

Type Date Num Name Memo
Ordinary Income/Expense
Income
Direct Public Support
Corporate Contributions
Deposit 10/16/2023 Dep Rocky Mountain Po... Donation for ...
Total Corporate Contributions
Direct Public Support - Other
Deposit 05/06/2023 CHK Municiple Svcs Dist Funding from ...
Total Direct Public Support - Other
Total Direct Public Support
Entrance Fees
Check 06/30/2023 Dep vendor deposits Misc vendor d...
Deposit 06/30/2023 Dep vendor deposits vendor correc...
Deposit 06/30/2023 Dep vendor deposits Mis SETD ve...
Check 06/30/2023 RC vendor deposits Returned Check
Deposit 07/25/2023 CHK vendor deposits Deposit
Deposit 07/25/2023 CHK vendor deposits Deposit
Deposit 08/04/2023 Dep vendor deposits deposit
Deposit 08/18/2023 DEP vendor deposits Deposit
Deposit 08/22/2023 DEP vendor deposits Deposit
Deposit 08/24/2023 DEP vendor deposits Deposit
Deposit 08/25/2023 DEP Cash RAFFLE
Deposit 08/25/2023 DEP Cash CAR SHOW
Deposit 08/25/2023 DEP vendor deposits Deposit
Total Entrance Fees
Other Types of Income
Deposit 08/30/2023 dep Transfer to CC Printer ink, sb...
Total Other Types of Income
Total Income
Expense
Contract Services
Outside Contract Services
Check 01/30/2023 Card Bouncin Bins Deposit for S...
Check 06/07/2023 Card Bouncin Bins 1/2 pymt inffla...
Check 07/06/2023 Card The Tribe stage chairs a...
Check 07/10/2023 Card Sugar house awning printing numb...
Check 07/12/2023 Card | Heart Media advertisig
Check 07/17/2023 1380 Movie Site Power Bathroom
Check 07/31/2023 1381 Rock-N-Challenge climbing wall
Check 08/04/2023 1382 KC Utah Balloons

Cir

Split Amount Balance
WCTCC- Sout... 500.00 500.00
500.00 500.00
WCTCC- Sout... 30,000.00 30,000.00
30,000.00 30,000.00
30,500.00 30,500.00
WCTCC- Sout... -1.00 -1.00
WCTCC- Sout... 1.00 0.00
WCTCC- Sout... 765.00 765.00
WCTCC- Sout... -35.00 730.00
WCTCC- Sout... 35.00 765.00
WCTCC- Sout... 165.00 930.00
WCTCC- Sout... 525.00 1,455.00
WCTCC- Sout... 710.00 2,165.00
WCTCC- Sout... 570.00 2,735.00
WCTCC- Sout... 165.00 2,900.00
WCTCC- Sout... 1,141.00 4,041.00
WCTCC- Sout... 1,090.00 5,131.00
WCTCC- Sout... 470.00 5,601.00
5,601.00 5,601.00
WCTCC- Sout... 226.25 226.25
226.25 226.25
36,327.25 36,327.25
WCTCC- Sout... 50.00 50.00
WCTCC- Sout... 5,862.28 5,912.28
WCTCC- Sout... 4,870.00 10,782.28
WCTCC- Sout... 184.63 10,966.91
WCTCC- Sout... 1,347.00 12,313.91
WCTCC- Sout... 1,365.53 13,679.44
WCTCC- Sout... 1,707.20 15,386.64
WCTCC- Sout... 660.00 16,046.64
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9:53 PM

01/02/24
Accrual Basis

Southeast Township Days

Profit & Loss Detail

January through December 2023

Type Date Num Name Memo
Check 08/24/2023 CARD Bouncin Bins REMAINING ...
Check 08/25/2023 CARD Bouncin Bins BILLING ERR...
Check 08/28/2023 CARD Diamond Rental BALANCE ig...
Check 08/28/2023 CARD Diamond Rental RENTALS
Check 08/28/2023 1383 Outer Site Sound MUSIC
Check 08/29/2023 1392 VORTEX Fireworks
Deposit 08/30/2023 Dep Bouncin Bins Refund of dep...
Deposit 08/30/2023 Dep Bouncin Bins Refund billing ...
Total Outside Contract Services
Contract Services - Other
Check 07/06/2023 Card WOW Productions Car Show
Check 08/28/2023 1384 STEVES BLACK SA... FOOD VEND...
Check 08/29/2023 CARD Diamond Rental
Check 08/29/2023 1385 EAT A BURGER FOOD VEND...
Total Contract Services - Other
Total Contract Services
Facilities and Equipment
Equip Rental and Maintenance
Check 08/28/2023 CARD Maverick FUEL
Total Equip Rental and Maintenance
Total Facilities and Equipment
Licenses & Fees
Check 07/31/2023 1379 SL County Health Mas gathering...
Total Licenses & Fees
Operation Supplies Prizes SETD
Check 02/07/2023 Card COSTCO TV for Prize ...
Check 03/17/2023 card IKEA tent for prize
Check 05/09/2023 Card COSTCO Firebowl
Check 05/25/2023 Card COSTCO Pots and Pans
Check 06/09/2023 Card Smith's Chais-table12...
Check 06/11/2023 Card COSTCO Vac 75.58, Igt...
Check 06/13/2023 Card Modern Life Trend Drone battery
Check 06/13/2023 Card Modern Life Trend Drone
Check 07/03/2023 Card COSTCO Schouse 213,...
Check 07/03/2023 Card COSTCO Hand truck
Check 07/07/2023 Card Wayfair show cone
Check 07/07/2023 Card COSTCO tent
Check 08/07/2023 Card Walmart BBQ $210.92 ...
Check 08/11/2023 CARD Amazon PROJECTOR
Check 08/11/2023 CARD SAM'S CLUB TENT$36.11 ...
Check 08/16/2023 CARD Lowes HAMMOCKS$4...

Cir

Split Amount Balance
WCTCC- Sout... 5,862.28 21,908.92
WCTCC- Sout... 301.00 22,209.92
WCTCC- Sout... 99.70 22,309.62
WCTCC- Sout... 1,608.75 23,918.37
WCTCC- Sout... 700.00 24,618.37
WCTCC- Sout... 3,232.50 27,850.87
WCTCC- Sout... -50.00 27,800.87
WCTCC- Sout... -301.00 27,499.87

27,499.87 27,499.87

WCTCC- Sout... 550.00 550.00
WCTCC- Sout... 169.46 719.46
WCTCC- Sout... 51.48 770.94
WCTCC- Sout... 355.90 1,126.84
1,126.84 1,126.84

28,626.71 28,626.71

WCTCC- Sout... 8.62 8.62
8.62 8.62

8.62 8.62

WCTCC- Sout... 465.00 465.00
465.00 465.00

WCTCC- Sout... 428.99 428.99
WCTCC- Sout... 42.89 471.88
WCTCC- Sout... 96.51 568.39
WCTCC- Sout... 182.31 750.70
WCTCC- Sout... 235.91 986.61
WCTCC- Sout... 305.61 1,292.22
WCTCC- Sout... 19.99 1,312.21
WCTCC- Sout... 131.89 1,444.10
WCTCC- Sout... 341.56 1,785.66
WCTCC- Sout... 107.24 1,892.90
WCTCC- Sout... 50.04 1,942.94
WCTCC- Sout... 107.24 2,050.18
WCTCC- Sout... 264.88 2,315.06
WCTCC- Sout... 69.70 2,384.76
WCTCC- Sout... 103.41 2,488.17
WCTCC- Sout... 260.42 2,748.59
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9:53 PM

01/02/24
Accrual Basis

Southeast Township Days

Profit & Loss Detail

January through December 2023

Type Date Num Name Memo
Check 08/17/2023 CARD Home Goods PACKAGE
Check 08/18/2023 CARD SAM'S CLUB BOUNCE HO...
Check 08/25/2023 CARD COSTCO INK TR 8/30
Check 08/26/2023 1389 Bruces Berrys food vender
Check 08/30/2023 1395 Ana Hafoka food vender
Check 09/23/2023 Card COSTCO snow sled an...
Check 10/12/2023 Card Wayfair Prize 2024 F...
Check 11/20/2023 card Lowes Ladder
Total Operation Supplies Prizes SETD
Operations
Printing and Copying
Check 05/16/2023 Card Corporate Edge Prin...  SETD fliers
Check 08/09/2023 Card Fedex Office IT BOARD/C...
Check 08/30/2023 1394 paulina flint printing for ca...
Total Printing and Copying
Supplies
Deposit 02/28/2023 chk Shane Martinez reverse check...
Check 03/17/2023 card IKEA tent for prize ...
Check 08/15/2023 CARD Creative Awards TROPHIES
Check 08/23/2023 CARD COSTCO setd DRINKS
Check 08/26/2023 1391 waffle love food vender
Check 08/28/2023 CARD O'Reilly CAR SHOW |I...
Check 08/28/2023 Card home depot 3 Hoses
Check 08/28/2023 1393 paulina flint Diesel for Lig...
Total Supplies
Operations - Other
Check 07/14/2023 Card Diamond Rental deposit on co...
Total Operations - Other
Total Operations
Other Types of Expenses
Other Costs
Check 08/04/2023 card Wasatch Med suppli...  scooter
Check 08/18/2023 CARD Cash CASH BOXA...
Check 08/18/2023 CARD Cash CASH BOXA...
Check 08/23/2023 CARD Smith's SETD DRINKS
Check 08/29/2023 1386 Toasted Cheeser FOOD VEND...

Total Other Costs

Cir

Split Amount Balance
WCTCC- Sout... 66.50 2,815.09
WCTCC- Sout... 182.57 2,997.66
WCTCC- Sout... 226.25 3,223.91
WCTCC- Sout... 16.00 3,239.91
WCTCC- Sout... 49.00 3,288.91
WCTCC- Sout... 153.83 3,442.74
WCTCC- Sout... 197.33 3,640.07
WCTCC- Sout... 106.18 3,746.25

3,746.25 3,746.25

WCTCC- Sout... 545.07 545.07
WCTCC- Sout... 42417 969.24
WCTCC- Sout... 14.45 983.69
983.69 983.69

WCTCC- Sout... -370.00 -370.00
WCTCC- Sout... 42.89 -327.11
WCTCC- Sout... 1,332.58 1,005.47
WCTCC- Sout... 34.91 1,040.38
WCTCC- Sout... 94.00 1,134.38
WCTCC- Sout... 350.00 1,484.38
WCTCC- Sout... 160.81 1,645.19
WCTCC- Sout... 40.91 1,686.10
1,686.10 1,686.10

WCTCC- Sout... 33.24 33.24
33.24 33.24

2,703.03 2,703.03

WCTCC- Sout... 94.95 94.95
WCTCC- Sout... 100.00 194.95
WCTCC- Sout... 150.00 344.95
WCTCC- Sout... 72.81 417.76
WCTCC- Sout... 133.78 551.54
551.54 551.54
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9:53 PM

01/02/24
Accrual Basis

Southeast Township Days

Profit & Loss Detail

January through December 2023

Name

Memo

Type Date Num
Other Types of Expenses - Other
Check 08/24/2023 CARD
Check 08/26/2023 1387
Check 08/26/2023 1388
Check 08/29/2023 1390

Total Other Types of Expenses - Other
Total Other Types of Expenses

Reconciliation Discrepancies
General Journal 02/28/2023 4

Total Reconciliation Discrepancies
Total Expense
Net Ordinary Income

Net Income

Cash

Roasted pleaser

Feed the Family
Tokywa

food vender
food vender
food vendor

Balance Adju...

Cir

Split Amount Balance
WCTCC- Sout... 50.00 50.00
WCTCC- Sout... 62.03 112.03
WCTCC- Sout... 9.00 121.03
WCTCC- Sout... 110.25 231.28

231.28 231.28

782.82 782.82

WCTCC- Sout... -42.89 -42.89
-42.89 -42.89

36,289.54 36,289.54

37.71 37.71

37.71 37.71
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9:50 PM Southeast Township Days

01/02/24 Reconciliation Detail
WCTCC- Southeast Township Days, Period Ending 12/31/2023

Type Date Num Name Cir Amount Balance
Beginning Balance 5,673.30
Cleared Balance 5,673.30

Uncleared Transactions
Checks and Payments - 2 items

Check 08/26/2023 1387 Roasted pleaser -62.03 -62.03
Check 08/26/2023 1388 Feed the Family -9.00 -71.03
Total Checks and Payments -71.03 -71.03

Total Uncleared Transactions -71.03 -71.03
Register Balance as of 12/31/2023 -71.03 5,602.27
Ending Balance -71.03 5,602.27
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9:56 PM

01/02/24
Accrual Basis

White City Township Community Council

Profit & Loss Detail
January through December 2023

Type Date Num Name Memo Cir
Ordinary Income/Expense
Income
Indirect Public Support
Deposit 08/11/2023 Deposit ~ Municipal Services ... funding
Total Indirect Public Support
Other Types of Income
Deposit 05/31/2023 cash Cash Donation Plant Swap D...
Total Other Types of Income
Total Income
Expense
Donation to Animal Control
Check 05/05/2023 Card Costco Firebowl and ...
Check 05/30/2023 Card Costco 2 Chairs
Total Donation to Animal Control
White City Days Celebration
Contract Sevices
Check 08/22/2023 1108 Thomas Gudgell cleaner
Check 08/22/2023 1109 Noah Porter cleaner
Check 08/22/2023 1110 Nora Foote Cleaner
Check 08/22/2023 1111 Geralds Ortiz Cleaner
Check 08/22/2023 1112 Camila Martinez Cleaner
Total Contract Sevices
Total White City Days Celebration
Bank Fees
Check 07/17/2023 Fee return check fee
Check 10/16/2023 Bank Service Charge, Bank  Sept SC
Total Bank Fees
Contract Services
Outside Contract Services
Check 09/06/2023 1113 WOW car club Donation to c...
Check 09/11/2023 Card WOW car club gift card

Total Outside Contract Services

Total Contract Services

Split Amount Balance
US Bank Chec... 8,000.00 8,000.00
8,000.00 8,000.00
US Bank Chec... 20.00 20.00
20.00 20.00
8,020.00 8,020.00
US Bank Chec... 168.48 168.48
US Bank Chec... 128.68 297.16
297.16 297.16
US Bank Chec... 125.00 125.00
US Bank Chec... 125.00 250.00
US Bank Chec... 125.00 375.00
US Bank Chec... 125.00 500.00
US Bank Chec... 125.00 625.00
625.00 625.00
625.00 625.00
US Bank Chec... 16.00 16.00
US Bank Chec... 22.00 38.00
38.00 38.00
US Bank Chec... 1,000.00 1,000.00
US Bank Chec... 55.00 1,055.00
1,055.00 1,055.00
1,055.00 1,055.00
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9:56 PM

01/02/24
Accrual Basis

White City Township Community Council
Profit & Loss Detail

January through December 2023

Cir

Type Date Num Name Memo
Dues, Fees, Subscriptions
Check 01/12/2023 1105 Utah Neighborhoods 2023 dues
Check 01/12/2023 1106 ACCT
Total Dues, Fees, Subscriptions
Operations
Printing and Copying
Check 04/21/2023 Card Sugar House Awning Plant Swap B...
Check 05/19/2023 Card Pure Buttons 5K Run
Check 05/30/2023 Card Sugar House Awning 5 KRun
Check 08/07/2023 Card Sugar House Awning plant swap
Check 08/11/2023 Card Corporate Edge Prin...  Public mailer
Check 08/31/2023 Trsf From SETD Printeri...  Printer ink for ...
Total Printing and Copying
Supplies
Check 04/20/2023 Card Office Max Ink
Check 05/30/2023 Card Lowe's Plant Swap
Check 06/16/2023 Card Costco 5 K treats
Check 07/17/2023 1107 Becky Liuzzi reimburst
Check 08/22/2023 Card Amazon Light poles
Check 09/11/2023 Card Office Max printing ink
Check 10/06/2023 Card Office Max Printer ink, Jill
Total Supplies
Total Operations
Other Types of Expenses
Other Costs
Check 10/20/2023 Card Costco Flowers for B...
Total Other Costs
Other Types of Expenses - Other
Check 09/15/2023 Bank bank fees service ¢ harge

Total Other Types of Expenses - Other

Total Other Types of Expenses

Split Amount Balance
US Bank Chec... 20.00 20.00
US Bank Chec... 10.00 30.00
30.00 30.00
US Bank Chec... 73.32 73.32
US Bank Chec... 56.35 129.67
US Bank Chec... 45.99 175.66
US Bank Chec... 73.32 248.98
US Bank Chec... 4,001.35 4,250.33
US Bank Chec... 226.25 4,476.58
4,476.58 4,476.58
US Bank Chec... 69.80 69.80
US Bank Chec... 19.28 89.08
US Bank Chec... 8.14 97.22
US Bank Chec... 13.37 110.59
US Bank Chec... 205.86 316.45
US Bank Chec... 39.90 356.35
US Bank Chec... 53.72 410.07
410.07 410.07
4,886.65 4,886.65
US Bank Chec... 25.73 25.73
25.73 25.73
US Bank Chec... 0.99 0.99
0.99 0.99
26.72 26.72



9:56 PM

01/02/24
Accrual Basis

Profit & Loss Detail

January through December 2023

White City Township Community Council

Type Date Num Name Memo
Website
Check 01/23/2023 Card Blue Host Website 2023
Check 01/24/2023 Card Blue Host Domain name...
Check 04/20/2023 Card Blue Host Domain Expir...
Check 10/26/2023 1115 Domain Listing Domain fee, s...
Check 10/30/2023 1114 Scott Teran Fee for new w...

Total Website
Total Expense
Net Ordinary Income

Net Income

Cir

Split Amount Balance

US Bank Chec... 239.88 239.88
US Bank Chec... 19.99 259.87
US Bank Chec... 19.99 279.86
US Bank Chec... 288.00 567.86
US Bank Chec... 115.83 683.69
683.69 683.69

7,642.22 7,642.22

377.78 377.78

377.78 377.78
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9:42 PM
01/02/24

White City Township Community Council

Reconciliation Detail

US Bank Checking Account, Period Ending 12/31/2023

Type Date Num Name
Beginning Balance
Cleared Balance
Uncleared Transactions
Checks and Payments - 1 item
Check 08/22/2023 1110 Nora Foote

Total Checks and Payments
Total Uncleared Transactions
Register Balance as of 12/31/2023

Ending Balance

Cir

Amount Balance

9,386.34

9,386.34
-125.00 -125.00
-125.00 -125.00
-125.00 -125.00
-125.00 9,261.34
-125.00 9,261.34
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Administration

White City Township
FY 2025
Administration SUMMARY Final Tentative
Actual Budget Budget %
FY 2023 FY 2024 FY 2025 Diff.
Account Name

Wages $ 75,467 | $ 66,000 | $ 80,000 21.2%
Employee benefits 6,241 6,486 9,000 38.8%
Subscriptions, memberships 4,958 4,070 4,070 0.0%
Printing/publications/advertising 1,561 5,000 5,000 0.0%
Office expense and supplies 433 1,070 1,070 0.0%
Attorney-civil 47,295 75,000 75,000 0.0%
Attorney-land use - 10,000 10,000 0.0%
Training and seminars - 7,070 7,070 0.0%
Web page development/maintenance 2,940 13,000 17,686 36.0%
Software/streaming 619 500 500 0.0%
Payroll processing fees 605 900 900 0.0%
Communications - 4,000 4,000 0.0%
Contributions/special events 38,000 38,000 38,000 0.0%
Credit card and bank expenses - 535 535 0.0%
Insurance 9,886 16,000 16,000 0.0%
Workers comp insurance 1,027 1,200 1,200 0.0%
Postage 1,429 2,000 2,000 0.0%
Professional and technical 56,230 103,500 132,900 28.4%
UFA emergency services 11,393 13,000 18,000 38.5%
SL (Client) county support services 8,422 65,000 65,000 0.0%
Justice court remediation - 5,000 5,000 0.0%
Rent 2,100 2,400 2,400 0.0%
Non classified expenses 1,019 5,000 5,000 0.0%
Totals: $ 269,625 | $ 444,731 | $ 500,331 12.5%

Page 1 of 24

3/24/2024



Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Wages Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Council compensation 75,467 12,000 15,000 25.0%
Council compensation 12,000 15,000 25.0%
Council compensation- Mayor 18,000 20,000 11.1%
Council compensation 12,000 15,000 25.0%
Council compensation 12,000 15,000 25.0%
Miscellaneous - - 0.0%
Totals: 75,467 66,000 80,000 21.2%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 75,467 | 66,000 | 80,000 21.2%
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Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Employee benefits Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Fica 6,241 4,427 6,000 35.5%
Medicare 1,035 1,500 44.9%
Miscellaneous 1,024 1,500 46.5%
Totals: 6,241 6,486 9,000 38.8%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 6,241 | 6,486 | 9,000 | 38.8%
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Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Subscriptions, membershi Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

AICP - Planning Commission 4,958 570 570 0.0%
AICP - Council - 325 325 0.0%
Miscellaneous - 175 175 0.0%
Utah League of Cities & Towns - 3,000 3,000 100.0%
Totals: 4,958 4,070 4,070 0.0%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: 4,958 | 4,070 | 4,070 | 0.0%

Page 4 of 24

3/24/2024



Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Printing/publications/adve Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail
Mailing miscellaneous 1,561 833 833 0.0%
Budgetary notice 833 833
Notice 3,334 3,334
Totals: 1,561 5,000 5,000 0.0%
Additions
- - - 0.0%
Totals: - - - 0.0%
Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 1,561 | 5,000 | 5,000 | 0.0%
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Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Office expense and suppli Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Supplies 433 1,070 1,070 0.0%
Totals: 433 1,070 1,070 0.0%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: 433 | 1,070 | 1,070 | 0.0%
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Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Attorney-civil Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Attorney-civil 47,295 75,000 75,000 0.0%
Totals: 47,295 75,000 75,000 0.0%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 47,295 | 75,000 | 75,000 | 0.0%
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Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Attorney-land use Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Attorney land use - 10,000 10,000 0.0%
Totals: - 10,000 10,000 0.0%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | - | 10,000 | 10,000 | 0.0%
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Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Training and seminars Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail
Miscellaneous 1,070 1,070 0.0%
ULCT St. George 5,000 5,000
ULCT SLC 1,000 1,000
Totals: 7,070 7,070 0.0%
Additions
- - 0.0%
Totals: - - 0.0%
Deletions
- - 0.0%
Totals: - - 0.0%
Net Change in Budget Requests: - - 0.0%
Proposed New Budget: 7,070 | 7,070 | 0.0%
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Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Web page development/m Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail
Miscellaneous 2,940 13,000 13,000 0.0%
Muni code 1,452
Civic Plus 3,234
Totals: 2,940 13,000 17,686 36.0%
Additions
- - - 0.0%
Totals: - - - 0.0%
Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 2,940 | 13,000 | 17,686 | 36.0%
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Administration

White City Township

FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Software/streaming Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Streaming 619 500 500 0.0%
Totals: 619 500 500 0.0%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 619 | 500 | 500 | 0.0%
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Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Payroll processing fees Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Outside payroll processor 605 900 900 0.0%
Totals: 605 900 900 0.0%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 605 | 900 | 900 | 0.0%

Page 12 of 24

3/24/2024



Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Communications Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Newsletter 4,000 4,000 0.0%
Totals: 4,000 4,000 0.0%

Additions
- - 0.0%
Totals: - - 0.0%

Deletions
- - 0.0%
Totals: - - 0.0%
Net Change in Budget Requests: - - 0.0%
Proposed New Budget: | 4,000 | 4,000 | 0.0%
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Administration

White City Township

FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Contributions/special eve Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail
WCTCC Administrative 8,000 8,000 0.0%
Southeast Township Days - Event 30,000 30,000 0.0%
38,000

Totals: 38,000 38,000 38,000 0.0%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 38,000 | 38,000 | 38,000 | 0.0%
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Administration

White City Township

FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Credit card and bank expe Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Bank charges 535 535 0.0%
Totals: 535 535 0.0%

Additions
- - 0.0%
Totals: - - 0.0%

Deletions
- - 0.0%
Totals: - - 0.0%
Net Change in Budget Requests: - - 0.0%
Proposed New Budget: | 535 | 535 | 0.0%
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Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Insurance Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

General liability 9,886 15,000 15,000 0.0%
Workers compensation - - 0.0%
Annual adjustment 1,000 1,000 0.0%
Totals: 9,886 16,000 16,000 0.0%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 9,886 | 16,000 | 16,000 | 0.0%
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Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Workers comp insurance Actual Budget Budget %
Account Number: 10-4200-740 FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Workers compensation insurance 1,027 1,200 1,200 0%
Totals: 1,027 1,200 1,200 0.0%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 1,027 | 1,200 | 1,200 | 0.0%
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Administration

White City Township

FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Postage Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

1,429 2,000 2,000 0.0%
Totals: 1,429 2,000 2,000 0.0%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 1,429 | 2,000 | 2,000 | 0.0%

Page 18 of 24

3/24/2024



Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Professional and technica Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Township administrator/Recorder 56,230 48,000 72,000 50.0%
Lobbyists 20,000 20,000 0.0%
Financial 9,600 15,000 56.3%
UFA - - 0.0%
Other miscellaneous 25,900 25,900 0.0%
Public relations firm - - 0.0%
Totals: 56,230 103,500 132,900 28.4%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 56,230 | 103,500 | 132,900 | 28.4%
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Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: UFA emergency services Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

UFA emergency services 11,393 13,000 18,000 38.5%
Totals: 11,393 13,000 18,000 38.5%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 11,393 | 13,000 | 18,000 | 38.5%
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Administration

White City Township

FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: SL (Client) county suppot Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

SLCO clerk 8,422 40,000 40,000 0.0%
SLCO surveyor 10,000 10,000 0.0%
Elections 15,000 15,000 0.0%
Totals: 8,422 65,000 65,000 0.0%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: 8,422 | 65,000 | 65,000 | 0.0%
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Administration

White City Township
FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Justice court remediation Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Remediation 5,000 5,000 0.0%
Totals: 5,000 5,000 0.0%

Additions
- - 0.0%
Totals: - - 0.0%

Deletions
- - 0.0%
Totals: - - 0.0%
Net Change in Budget Requests: - - 0.0%
Proposed New Budget: | 5,000 | 5,000 | 0.0%
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Administration

White City Township

FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Rent Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Meeting space 2,100 2,400 2,400 0.0%
Totals: 2,100 2,400 2,400 0.0%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 2,100 | 2,400 | 2,400 | 0.0%
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Administration

White City Township

FY 2025
Fund: General
Department: Administration Final Tentative
Account Name: Non classified expenses Actual Budget Budget %
Account Number: FY 2023 FY 2024 FY 2025 Diff.
Line Item Description Detail

Miscellaneous 1,019 5,000 5,000 0.0%
Totals: 1,019 5,000 5,000 0.0%

Additions
- - - 0.0%
Totals: - - - 0.0%

Deletions
- - - 0.0%
Totals: - - - 0.0%
Net Change in Budget Requests: - - - 0.0%
Proposed New Budget: | 1,019 | 5,000 | 5,000 | 0.0%
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