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Peace Officer Merit Commission

Sheriff's Office Law Enforcement Bureau Sergeant Hiring Plan (UPD)
March 2024
LAW ENFORCEMENT BUREAU SERGEANT HIRING PLAN
PEACE OFFICER MERIT COMMISSION

Commissioner David Salazar – Chair

Commissioner Martha Stonebrook – Vice Chair
Commissioner Chris Bertram – Member

Merit Administrator Carita Lucey
Merit Commission Coordinator Lieutenant Scott Laughlin
ADVISORY BOARD

Undersheriff Cynthia Archuleta
Chief Jason Ackerman
Deputy Chief Zach Van Emmerik
EVALUATION BOARD
Deputy Chief Zach Van Emmerik

TBD-Lieutenant or higher rank
TBD-Lieutenant or higher rank
IMPORTANT INFORMATION

The below Peace Officer Merit Commission policy will govern this hiring plan. Hiring registers will be effective until July 1, 2025, or until the register is exhausted. A copy of the policy will be provided upon the request of the applicant. 

1. POMC Merit Policy - 2270
MINIMUM QUALIFICATIONS

Candidates must have merit status as a UPD Sergeant, or be on the current UPD Sergeant Promotional Register, to participate. 
SCOPE AND CONTENT
Candidates are required to score an overall 70% on the hiring plan in order to be placed on the hiring register. A candidate must average not less than 70% on the overall combined score of all phases.

PHASE I

Oral Interview
An oral interview involving behavioral and situational-based questions designed to elicit how candidates have responded to specific situations in the past or how they may respond to specific situations in the future.
SCHEDULE

	Application Period Opens
	*March 4, 2024

	Application Period Closes
	*March 11, 2024

	Oral Interview
	*March 25-29, 2024


*Dates are subject to change based on number of applicants or needs of the Sheriff’s Office.
  Please watch for posted notices of changes.
SCORING
	COMPONENTS
	WEIGHTS

	Oral Interview
	95%

	Seniority
	5%

	Total
	100%


APPROVED BY POMC:

David Salazar, POMC Chair
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